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Catalog  Disclaimer  Statement 


While  this  catalog  was  prepared  on  the  basis  of  the  best  information  available  at  the  time 
of  publication,  all  information  -  including  statements  of  fees,  course  offerings,  admission 
and  graduation  requirements  -  is  subject  to  change  without  notice  or  obligation. 

Full-time  students  continuously  enrolled  at  Union  College  ordinarily  may  expect  to 
graduate  under  the  requirements  stipulated  in  the  catalog  under  which  they  entered. 
Students  failing  to  enroll  for  a  period  longer  than  two  years  will  fall  under  the  catalog  in 
effect  when  they  return  to  full-time  status.  Students  may  appeal  to  the  Vice  President  for 
Academic  Affairs  for  exceptions  to  this  policy. 

Failure  to  read  this  bulletin  does  not  excuse  the  student  from  the  require- 
ments and  regulations  described  herein. 
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Robert  Wolfe 
Class  of  2004 

"Union  College  offered  me  a 
wonderful  environment  to  achieve  my 
higher  education  goals,  however,  what 
stands  out  in  my  mind  about  Union  is 
the  hospitality  The  people  here  are 
remarkable,  everyone  goes  out  of  their 
way  to  make  you  feel  welcome  and  at 
home. 

I've  had  so  many  opportunities 
here-opportunities  that  I  would  have 
never  had  if  I  had  chosen  to  attend  a 
university  or  even  a  larger  college. 

With  all  these  great  opportunities,  I 
have  been  able  to  get  the  full  college 
experience  while  building  lifelong 
relationships  and  friendships. 

I  couldn't  have  made  a  better 
choice." 


Terra  Keith 
Class  of  2004 


"My  four  years  at  Union  have  been 
great.  I  have  met  so  many  wonderful 
people  who  have  become  lifelong 
friends.  I  think  the  small  campus  life 
and  the  student-  professor  ratio  was 
the  right  fit  for  me. 

While  I  was  a  member  of  the 
women's  basketball  team  we  won  the 
AAC  tournament,  and  went  to 
nationals  for  the  first  time  in  school 
history.  Going  to  nationals  was  the 
best  experience  in  my  athletic  career. 

I  definitely  made  the  right 
decision  attending  Union." 
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ember  of  first  Women's  Basketball  team  to 
advance  to  NAIA  National  Tournament 

vo  time  NAIA  Scholar-Athlete  All  American 
Union  College  Community  Government  Lead 
lember  Student  Conduct  Board 
Member  Baptist  Student  Union 
lember  Pfeiffer  Hall  Council 
Campus  Activities  Board  Volunteer 


"My  experience  at  Union  College 
has  been  a  personal  challenge.  I 
challenged  myself  to  live,  learn  and 
find  out  what  is  truly  important  to  me. 
The  results  have  been  growth  and  the 
ability  to  feed  my  inner-most  desires. 

I  relate  my  time  spent  at  Union  as  a 
stone  or  foundation  that  will  allow  me 
to  build  my  future. 

It  has  been  a  time  of  fun,  frustra- 
tion, learning  and  more.  Union,  the 
place,  is  just  a  place-the  people,  the 
environment,  the  campus  and  the 
experience  are  what  makes  this  college 
great. 

The  opportunities  are  endless  if  you 
chose  to  take  the  adventure." 
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Mission  and  Vision 


The  Union  College  Vision 


Union  College  identifies  four  components  of  a  learning  community  necessary  to  effect  personal, 
ntellectual,  and  social,  transformation  -  knowledge,  wisdom,  service,  and  spiritual  growth.  As  a 
private,  academically  rigorous,  liberal  arts  college  of  the  United  Methodist  Church,  we  believe  that 
spiritual  growth  is  not  only  essential,  it  is  also  integrally  related  to  the  other  components  of  the 
transformation  process.  Based  on  the  Wesleyan  vision  that  education  is  a  union  of  "knowledge  and 
vital  piety,"  the  College  provides  students  an  academic  program  and  co-curricular  activities  that 
nurture  a  strong  and  active  faith  and  lead  them  to  see  how  a  historically  grounded  religion  is  viable  in 
contemporary  cultures  both  at  home  and  around  the  world.  The  College  sees  a  special  connection 
between  service  and  spiritual  growth;  redemption  is  a  social  as  well  as  an  inner,  personal  experience. 
While  these  Wesleyan  emphases  define  the  tradition  in  which  the  College  stands,  the  College  also 
recognizes  that  Christian  and  other  religious  traditions  see  the  same  or  similar  connections  between 
intellectual  development  and  spiritual  growth.  Union  College  thus  seeks  to  cultivate  a  learning  community 
in  which  students,  faculty,  and  staff  explore  together  the  intellectual  and  social  dimensions  of  Christian 
faith. 

The  College  is  selective,  student  centered,  values  driven  and  is  successful  because  of  its  location. 

The  College  is  located  in  Barbourville, 

*— 7)     /7  /  /*)  /)/»,/  Kentucky,  near  the  center  of  the 

(j/nl  ^Cyil^JV  Cj0&Ql    yHi44^iV       Southern  Highlands  of  Appalachia  and 

v  is  readily  accessible  to  a  variety  of  the 

Union  College  is  a  learning  community  dedicated  to    Region's  provinces  with  their  great 

,       .  .  diversity  of  landscapes  and  historical 

creatinq  personal,  intellectual  and  social  „,    „  „ 

3  r  experiences.    The  Region  is  visually 

transformation  through  the  pursuit  Of  appealing     and     has     abundant 

,  .  opportunities  for  wilderness  learning. 

knowledge,  wisdom,  service  and  spiritual  growth.      Theproblemsof  the  mountainS;  though 

sometimes  grim  and  tragic 
historically,  are  also  fascinating  and  relevant  to  many  questions  of  modern  life  and  provide  the 
opportunity  to  investigate  and  understand  universal  applications  through  study  and  service. 

The  College  challenges  the  mind,  heart,  and  spirit  by  embodying  and  promoting  the  love  of  learning, 
integrity  of  character,  the  spiritual  quest,  and  civic  responsibility  as  embraced  by  the  non-sectarian 
traditions  of  the  United  Methodist  Church.  The  traits  of  character  required  for  individuals  to  be 
successful  at  worthwhile  endeavors  are  encouraged,  nurtured,  coached,  and  modeled  at  Union  College. 
Union  College  Core  Values  are  created  from  the  traits  of  judgment,  character,  moderation,  justice, 
faith,  hope,  love,  and  civic  responsibility.  Operating  principles  founded  on  the  core  values  model  and 
guide  the  College,  its  students,  faculty,  and  staff  in  day-to-day  activities,  learning,  and  work. 

Union  College  helps  students  make  learning  connections.  Students  are  provided  opportunities  to 
master  key  competencies  and  given  opportunities  for  practical  applications  through  an  academically 
rigorous  liberal  arts  curriculum.  The  learning  environment  of  Union  College  is  supported  by  a  well- 
qualified  faculty  that  collaborate  and  cooperate  across  traditionally  separate  disciplinary  lines.  Diversity 
of  perspectives  and  the  application  of  knowledge  are  valued  equally  with  disciplinary  expertise  and 
theoretical  knowledge.  The  Core  Curriculum  reflects  this  vision  and  understanding  of  learning. 
Intellectual  and  ethical  development,  plus  the  ability  to  make  meaningful  choices  and  informed 
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decisions  are  nurtured  through  a  variety  of  on- 
and  off-campus  learning  experiences.  Integrated 
learning  opportunities,  technology,  internships, 
service-learning,  and  interdisciplinary  seminars 
are  means  used  to  shift  the  emphasis  from  just 
providing  instruction  to  significantly  improving 
student  learning. 

At  Union  College,  technology  is  mission  driven, 
outcomes  oriented,  and  consistent  with  the  core 
values  of  the  College.  The  College  library, 
academic  computing,  administrative  computing, 
and  network  are  a  single  operating  unit  which 
focuses  on  different  modes  of  learning  and  creating 
a  learning  community.  Union  College  actively 
uses  technology  to  improve  teaching  and  learning 
and  provides  convenient  access  to  information 
resources.  The  College  nurtures  an  informed  and 
self-sufficient  user  community  through  training 
and  instruction. 

Union  College  is  a  clean,  safe,  aesthetically 
pleasing  and  environmentally  responsible  campus 
which  promotes  social  and  communal  interaction 
and  supports  the  educational  process.  The 
purpose,  vision,  needs  assessment,  and  evaluation 
of  existing  facilities  and  campus  spaces  are 
addressed  in  the  College's  facilities  master  plan. 
Based  on  an  optimal  enrollment  of  800  full-time 
undergraduate  students  and  a  total  of  1,000  full- 
time  equivalent  students,  the  College  is  a 
residential  student-centered  campus  that  fosters 
community  and  intimacy.  Student,  academic,  and 
administrative  spaces  are  modern,  embrace 
technology,  meet  accessibility  requirements  and 
include  as  much  flexibility,  adaptability,  and 
expandability  as  possible  to  accommodate  the 
rapid  rate  of  change  in  higher  education.  Campus 
landscaping  and  special  campus  areas  help  create 
a  learning  community.  Immediate  and  future 
building  sites  have  been  identified  and  the 
architectural  integrity  of  the  campus  will  be 
maintained. 

An  active  student  life  program  takes  advantage 
of  the  area's  unique  natural  resources;  promotes 


(wiiQja^m 


Union  College  challenges  the  mind,  heart, 
and  spirit  by  promoting  the  love  of  learning, 
integrity  of  character,  the  spiritual  quest,  the 

need  for  civility  in  all  transactions,  and  the 
importance  of  civic  responsibility. 


e  embrace  the  love  of  learning  and  support 

each  other's  desire  for  life-long  learning. 

We  foster  collaborative,  connected, 

and  active  learning. 


We  espouse  the  spiritual  quest.  We  challenge 

each  other  to  discover,  intellectually  articulate 

and  claim  a  life-affirming  spiritual  faith 

and/or  philosophy  of  life. 


We  advance  civic  responsibility. 

We  promote  leadership  and  service  as  a 

means  of  achieving  civic  responsibility.  We  strive 

to  become  servant-leaders. 


We  advocate  civility  in  all  communications. 

We  promote  integrity  of  character  by  actively 

listening  to  each  other,  openly  sharing  information 

that  may  prove  helpful  to  the  situation,  doing 

what  is  right,  and  being  honest.  We  accept 

personal  responsibility  for  our  actions.  We  hold 

each  other  and  ourselves  accountable. 


We  celebrate  our  people  and  their  successes. 
We  show  respect  for  each  other  and  the  things 

that  make  our  individual  roles  and 

contributions  unique.  We  value  opportunities 

and  willingness  to  "get  outside  yourself." 
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ocial,  physical,  and  intellectual  development;  encourages  personal  responsibility;  and  represents  the 
eeds  and  voices  of  students  on  the  campus.  Students  are  provided  numerous  opportunities  to  participate 
i  campus  and  off-campus  activities  which  focus  on  academic  and  religious  issues,  wilderness 
ixperiences,  service  learning,  governance,  as  well  as  literary,  music,  and  professional  clubs  and 
>rganizations.  Leadership  development  is  nurtured  throughout  the  College,  and  students  are  encouraged 
o  learn  and  to  exercise  leadership  in  their  daily  lives  through  such  opportunities  and  forums:  the 
Joard  of  Trustees  as  student  associate  trustees,  Union  College  Community  Government,  residence  hall 
:ouncils,  in  the  classroom,  and  in  the  athletic  program  of  the  College  on  and  off  the  fields  and  floors 
)f  competition.  The  athletic  program  supports  the  mission  and  core  values  of  Union  College  by 
seating  an  atmosphere  where  participants  are  viewed  and  treated  as  students  first  and  athletes 
iecond.  Student  behavior  is  guided  by  the  College's  core  values  and  operating  principles,  which 
promote  personal  responsibility  and  accountability. 

Union  College  encourages  the  development  of  mutually-respectful  and  beneficial  relationships  with 
acal,  regional  and  broader  communities  through  the  sharing  of  cultural  and  recreational  resources, 
educational  opportunities,  and  economic  development  opportunities.  Community  relations  efforts 
produce  a  strong  and  positive  environment  between  the  College  and  local  and  broader  communities. 

Union  College  is  a  financially  sound  college  capable  of  funding  the  growth  and  development  of 
programs,  facilities,  and  scholarships.  The  College  uses  a  financial  planning  model  which  defines  the 
operational  premises  guiding  the  financial  planning;  identifies  benchmarks  to  measure  programmatic 
and  financial  strategies;  and  identifies  financial  ratios  and  normative  data  to  measure  the  College's 
financial  health.  The  College  has  a  comprehensive  advancement  strategy  designed  to  obtain  the  needed 
external  financial  resources  in  the  form  of  endowment,  gifts,  and  grants  required  to  meet  or  exceed 
the  College's  needs. 

The  College's  employees  are  its  greatest  resource.  Individuals  are  respected  and  recognized  for 
their  contributions,  provided  fair  and  consistent  treatment,  and  offered  opportunities  for  personal  and 
professional  development.  The  College  attracts  gifted  and  talented  persons  to  the  community,  provides 
a  climate  of  support  and  encouragement,  recognizes  accomplishments,  provides  incentives  for  continued 
improvement,  and  holds  them  accountable  for  their  work  and  contributions.  A  formal  plan  for  setting 
and  maintaining  salary  equity,  keyed  to  benchmark  institutions,  is  in  place  and  is  functioning. 

Union  College  has  an  open,  responsive,  collegial,  and  efficient  organizational  structure  that  provides 
the  means  to  achieve  the  institution's  vision  and  fulfill  its  purpose.  The  committee  structure  and  the 
composition  of  the  Board  of  Trustees  is  responsive  to  the  needs  and  vision  of  the  College.  An  effective 
and  efficient  management  organizational  structure  has  clearly  defined  lines  of  responsibility  and 
authority.  The  management  organizational  structure  is  responsive  and  communicates  well.  The 
standing  committee  structure  and  its  composition  facilitates  the  governance  needs  of  the  College. 

Union  College  graduates  are  principled  and  productive  citizens  capable  of  creative  thinking  and 
problem  solving.  They  are  able  to  communicate  effectively  and  are  life-long  learners  who  see  being 
educated  as  a  quality  of  mind,  not  simply  an  accumulation  of  facts  and  professional  skills.  They  have 
developed  habits  of  thought  that  value  logic,  open-mindedness,  awareness  of  historic  change  and 
achievements,  and  sensitivity  to  cultural  diversity.  Union  College  graduates  are  prepared  to  assess  new 
situations,  to  handle  career  changes,  to  deal  with  adversity,  and  to  recognize  and  seize  opportunities. 
They  have  been  provided  the  opportunity  for  an  education  of  high  academic  quality  in  a  nurturing  and 
challenging  environment  which  both  embodies  and  inculcates  a  tradition  of  intellectual,  moral, 
spiritual,  and  civic  virtue  which  effectively  prepares  them  to  be  citizens  of  the  world  in  the  2  lsl  century. 
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Goals  for  General  Education 


Communications  Skills 

A  primary  goal  of  Union  College's  academic  program  is  to  help  students  develop  and  improve  their 
communications  skills.  This  includes  both  expression  (the  ability  to  convey  information  and  ideas  to 
others)  and  comprehension  (the  ability  to  receive  and  understand  information  and  ideas  conveyed  by 
others).  An  acceptable  level  of  expression  includes  the  ability  to  write  and  speak  in  a  clear  and  cogent 
fashion,  while  comprehension  requires  the  ability  to  read  college  level  material,  listen  to  lectures  and 
retain  and  understand  the  content  of  the  material  presented.  Therefore,  a  Union  student  should,  by 
graduation,  be  able  to: 

1 .  write  a  clear  and  cogent  essay  based  on  his  or  her  own  ideas,  which  obeys  the  basic  rules  of 
grammar,  spelling,  and  punctuation; 

2.  prepare  and  deliver  a  logical  and  organized  oral  presentation; 

3.  read  and  integrate  information  into  previously  acquired  knowledge;  and 

4.  listen  to  a  lecture  or  presentation  and  recall  and  understand  the  major  points. 

Ethics  and  Values 

As  an  institution  related  to  the  United  Methodist  Church  and  one  fostering  Christian  values,  Union 
College  does  attempt  to  develop  ethical  standards  as  an  important  part  of  any  student's  education. 
Students  should  learn  to  think  about  and  discuss  values  and  ethics  and  become  aware  of  the  major 
religious  and  ethical  perspectives  of  humankind.  The  College  encourages  an  awareness  of  the  Christian 
faith  and  believes  that  students  should  develop  a  tolerance  toward  the  viewpoints  of  others.  Upon 
graduation,  the  Union  student  should  be: 

1.  familiar  with  today's  major  religious  and  ethical  ideals,  and  how  they  developed; 

2.  tolerant  toward  and  respectful  of  these  different  views  and  ideals;  and 

3.  able  to  think  about  and  articulate  problems  and  issues  related  to  ethics  and  values. 

General  Knowledge 

No  education  is  complete  without  the  acquisition  of  a  solid  base  of  general  knowledge.  Without  such 
knowledge,  the  student  will  not  be  capable  of  developing  his  or  her  thinking  and  reasoning  abilities. 
With  this  knowledge,  students  will  have  a  storehouse  of  information  that  will  help  them  more  effectively 
exchange  ideas,  thoughts,  and  feelings  with  others.  The  constant  expansion  of  and  change  in  the  corpus 
of  information  means  that  it  would  be  futile  to  attempt  to  define  precisely  on  a  long-term  basis  what  a 
student  should  know.  Nevertheless,  there  are  certain  areas  with  which  the  student  should  be  familiar, 
at  least  in  general  terms.  By  graduation,  the  Union  student  should  have: 

1.  an  ongoing  interest  in  and  appreciation  for  music,  literature,  and  the  arts,  and  the  traditions 
on  which  these  fields  are  founded; 

2.  an  informed  acquaintance  with  the  natural  and  social  sciences  and  technology,  and  a  general 
awareness  of  their  continuing  impact  and  development  through  the  ages;  and 

3.  acquired  reasonable  mathematical  and  quantitative  skills. 
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Critical  Thinking  and  Problem  Solving 

The  ability  to  think  critically  and  to  analyze  and  solve  problems  is  an  absolutely  essential  skill.  In 
an  increasingly  complex  world  characterized  by  a  constantly  expanding  flow  of  information,  it 
becomes  more  and  more  necessary  for  educated  persons  in  every  field  to  be  able  to  arrive  at 
responsible  and  considered  decisions.  A  college  graduate  who  lacks  these  abilities  is  unlikely  to 
succeed  in  any  area  of  endeavor.  Thinking  and  analysis  develop  over  many  years  and  cannot  become 
fully  developed  during  an  undergraduate  career.  Union  desires  that  its  students  make  progress  in  this 
direction,  however,  by  developing  or  improving  upon  their  ability  to: 

1.  understand  abstract  ideas; 

2.  analyze  problems  that  involve  complex  sets  of  facts  and  relationships;  and 

3.  think  and  reason  in  a  critical,  logical,  and  objective  fashion. 

Context 

Understanding  the  modern  world  depends  upon  an  adequate  comprehension  of  the  forces  that 
continue  to  shape  societies.  There  are  many  different  interpretations  of  and  explanations  for  the 
current  world  situation,  and  students  are  free — and  encouraged — to  develop  their  own  opinions. 
During  the  college  years,  students  have  the  opportunity  to  learn  about  the  context  of  modern  civilization — 
its  antecedents  and  structure.  By  the  completion  of  their  undergraduate  program,  students  should 
have: 

1.  increased  their  understanding  of  how  the  modern  world  works,  including  its  peoples' 
increasing  interdependence; 

2.  acquired  a  basic  knowledge  and  appreciation  of  other  cultures;  and 

3.  developed  an  interest  in,  and  comprehension  of,  current  events  and  their  history. 

Learning  Skills  and  Personal  Development 

The  development  of  learning  skills  and  personal  development  are  important  goals  of  all  programs 
at  Union  College.  In  addition,  courses  are  offered  which  are  specifically  designed  to  develop  learning 
skills  where  these  are  lacking,  helping  students  "learn  how  to  learn."  Students  are  also  expected  to 
become  familiar  with  ways  in  which  the  library  supports  and  complements  a  liberal  arts  education  and 
how  libraries  can  serve  them  throughout  their  lives.  All  students  are  offered  the  opportunity  to  use 
computers  to  assist  their  educational  experience  and  to  learn  how  the  computer  can  be  useful  to  them 
personally. 

Commitment  to  the  goal  of  personal  development  is  evidenced  at  Union  College  by  the  requirement 
that  all  students  extensively  experience  the  liberal  arts.  Of  special  importance  is  Union's  mission  to 
serve  the  Appalachian  people  by  making  a  liberal  arts  education  available  to  the  community.  Students 
graduating  from  such  a  program  will  have  developed  a  degree  of  confidence  in  their  ability  and  will 
be  prepared  to  go  on  in  life  with  the  expectation  of  success  in  a  chosen  endeavor.  Appalachian  students 
will  also  develop  an  increased  appreciation  of  their  own  culture,  place,  and  importance  in  the  world. 
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The  Academic  Program 


Thomas  McFarland,  Vice  President  for  Academic  Affairs 
Kathleen  Crossen,  Administrative  Assistant  for  Academic  Affairs 

Academic  Calendar 

Union  College  operates  on  an  early  semester  system.  The  Fall  semester  begins  in  late  August  and 
ends  before  Christmas.  The  Spring  semester  runs  from  January  to  early  May.  The  College  has  a  four- 
week  May  interim  session  as  well  as  two  four-week  summer  terms. 

Confirmation 

All  students  are  required  to  confirm  their  registration  at  the  beginning  of  the  Fall  and  Spring 
semesters.  As  an  added  convenience  during  Confirmations,  students  are  provided  the  opportunity  to 
pick  up  their  meal  ticket,  identification  card,  parking  sticker,  email  address,  campus  mail  box 
location,  book  charges,  etc.  Several  days  are  made  available  at  the  beginning  of  the  Fall  and  Spring 
terms  to  confirm  registration.  If  a  student  cannot  confirm  during  this  time,  he/she  must  report  such  to 
the  Office  of  Academic  Affairs.  Any  student  who  fails  to  confirm  his/her  registration  within  the 
specified  time  frame  will  be  withdrawn  from  classes. 

Freshman  Seminar 

Union  College  requires  all  full-time  incoming  freshmen  and  transfer  students  with  less  than  12 
credit  hours  to  take  the  Freshman  Seminar  course.  Classes  for  this  one-hour  course  meet  twice  per 
week.  The  goal  of  this  course  is  to  maximize  the  student's  potential  to  achieve  academic  success  and 
to  adjust  responsibly  to  the  individual  and  interpersonal  challenges  presented  by  collegiate  life.  Each 
course  will  cover  a  variety  of  topics  considered  essential  to  meeting  this  goal. 

Disability  Accommodations 

The  Office  of  Special  Programs  provides  reasonable  accommodations  to  students  with  documented 
disabilities.  It  is  the  student's  responsibility  to  notify  the  Director  of  Special  Programs  in  the  Special 
Programs  Office,  Centennial  Hall  Room  104,  and  to  provide  documentation  of  the  disability.  Union 
College  recommends  and  encourages  students  to  provide  documentation  either  prior  to  or  as  early  as 
possible  in  the  semester.  This  will  enable  the  Director  of  Special  Programs  to  confer  with  the  student 
as  soon  as  possible  to  discuss  the  options  available  to  provide  reasonable  accommodation  of  the 
disability. 

Course  Load 

The  normal  undergraduate  student  load  is  sixteen  semester  hours  per  semester.  Students  who  have 
an  average  academic  standing  may  register  for  a  maximum  of  eighteen  semester  hours  credit  per 
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emester.  Students  who  attain  a  "B"  average  are  permitted  to  earn  up  to  twenty-one  semester  hours  per 
emester.  Any  exceptions  must  be  approved  by  the  Vice  President  for  Academic  Affairs. 

The  maximum  load  in  the  May  interim  is  six  semester  hours.  The  maximum  load  in  each  summer 
erm  is  seven  semester  hours. 

2lass  Attendance 

1.  Class  attendance  is  required.  Students  are  responsible  for  all  work  from  the  first  day  of  class 
and  are  expected  to  attend  all  meetings  of  all  classes  for  which  they  are  registered. 

2.  All  faculty  members  are  expected  to  keep  accurate  records  of  class  attendance. 

3.  Class  absences  due  to  circumstances  beyond  the  control  of  the  students  will  be  excused  by  the 
instructor  involved  if  the  request  is  made  within  one  week  of  return  to  campus.  Class  work  or 
tests  in  these  classes  must  be  made  up. 

4.  Class  work  and  tests  missed  by  the  student  while  participating  in  an  activity  sponsored  by  Union 
College  may  be  made  up  only  when  the  faculty  sponsor  of  such  an  activity  submits  the  official 
absence  list  of  students  through  the  Office  of  Academic  Affairs. 

5.  Military  Service  Policy:  Union  College  will  make  every  accommodation  possible  for  our  students 
who  are  called  to  active  military  duty.  Every  effort  is  made  so  that  these  students  may  re-enter 
without  prejudice  and  with  minimal  financial  difficulties,  if  any  at  all.  (Established  November  30, 
2003.) 

Withdrawal  from  Courses  /  the  College 

Withdrawal  does  not  happen  automatically  when  a  student  stops  attending  a  class.  Official 
withdrawals  are  made  only  on  forms  provided  by  the  Registrar's  office.  It  is  the  student's  responsibility 
:o  complete  this  form,  obtain  the  signatures  needed,  and  return  it  to  the  Registrar's  office.  Failure  on 
the  part  of  a  student  to  complete  the  withdrawal  procedure  will  result  in  a  grade  of  "F"  for  the  term. 

Note:  The  last  day  to  withdraw  from  the  college  or  from  all  courses  for  a  given  semester  is 
also  the  last  day  to  withdraw  from  a  course  with  a  grade  of  "W."  The  date  for  such  withdrawals 
varies  from  year  to  year,  but  is  noted  in  the  Academic  Calendar  posted  on  the  Union  College  web-site: 
tvww.unionky.edu. 

Course  Numbering  System 

Courses  numbered  100  or  200  are  intended  primarily  for  lower  division  students,  while  300-  and  400- 
level  courses  are  generally  reserved  for  upperclassmen.  Freshmen  or  sophomores  wanting  to  enter 
300-  or  400-level  courses  should  confer  with  the  department  chair  involved  for  permission  to  enroll. 
400G,  500-  and  600-level  courses  are  restricted  to  graduate  students. 

Courses  with  hyphenated  numbers  (101-102)  are  used  when  the  first  semester  is  a  prerequisite  to  the 
second. 

Reserved  Course  Numbers 

Some  special  numbers  are  reserved  for  specific  types  of  courses  or  studies.  They  may  be  used  in  any 
department  although  they  are  not  shown  in  the  following  pages  under  the  specific  listings. 
001-099  Non-credit  special  interest  courses 

18 1 ,  28 1 ,  38 1 ,  48 1 ,  581     "Special  Topics"  courses  —  classes  developed  on  a  one-time  or  experimental 

basis,  or  a  special  innovative  class 
282, 482, 582  Special  workshops,  credit  or  non-credit 

183, 283, 483,  583  Television  courses  through  Kentucky  Education  Television  Network 

184, 284, 384, 484  May  interim  courses  not  listed  under  a  regular  catalog  number 
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285, 485  Experiential  Education  -  study  abroad,  internships,  cooperative  work, 

experience  and  vocational  work  experience 
287, 487  Field  Practicum  in  specialized  areas 

495, 595  Independent  Study  -  individual  research  on  approved  topics  not  found  in 

traditional  courses.  May  be  repeated  on  different  topics. 

Special  Notations 

Each  course  description  indicates  the  semester  the  course  will  be  offered  — (F)  for  Fall  Semester, 
(S)  for  Spring  Semester  and  (Sum)  for  Summer  Session. 

Many  regular  year  courses  are  offered  in  summer  sessions  but  are  not  guaranteed  offerings. 

Courses  indicated  as  being  offered  in  "Even  Years  Only"  are  offered  on  an  alternate  year  basis  in 
academic  years  beginning  with  even  numbers,  such  as  2000-01.  "Odd  Years  Only"  courses  are  offered 
on  an  alternate  year  basis  in  academic  years  beginning  with  odd  numbers,  such  as  1999-2000. 

Students  should  consult  regularly  with  their  advisors  to  ensure  proper  progress  toward  their  degree. 
In  the  junior  year,  a  curriculum  plan  is  completed  by  the  Registrar.  This  indicates  the  courses  the 
student  has  already  completed  toward  the  degree  major  on  file  in  the  Registrar's  office.  Each  student 
is  responsible  for  completing  all  requirements. 

The  Grading  System  and  Quality  Points 

Grades  are  reported  in  letters  as  follows: 
A  —  Represents  distinctly  superior  work,  valued  at  four  quality  points  for  each  semester  hour 
B  —  Represents  above-average  work,  valued  at  three  quality  points  for  each  semester  hour 
C  —  Represents  average  work,  valued  at  two  quality  points  for  each  semester  hour 
D  —  Represents  inferior  but  passing  work,  valued  at  one  quality  point  for  each  semester  hour 
F  —  Indicates  failure  with  0  credits  and  0  quality  points  for  each  semester  hour  or  failure  to  officially 
withdraw  from  a  course 

Cr  —  Indicates  that  a  course  has  been  passed  satisfactorily 
I  —  Indicates  that  in  the  opinion  of  the  instructor,  the  student  has  not  been  able  to  complete  the 
required  work  of  the  course  on  time  due  to  unavoidable  circumstances.  This  grade  is  issued  solely  at 
the  discretion  of  the  instructor.  A  grade  of  "I"  submitted  to  the  Registrar  must  be  accompanied  by  a 
written  statement  from  the  course  instructor  which  includes:  1)  why  the  "I"  was  given;  2)  the 
requirements  that  must  be  met  by  the  student  to  remove  the  "I";  3)  the  deadline  the  student  has  for 
meeting  these  requirements,  and  4)  the  consequences  to  the  student  failing  to  meet  these  requirements 
by  the  deadline.  The  Registrar  will  send  a  copy  of  this  statement  to  the  student.  An  "I"  received  at  the 
end  of  any  semester  must  be  removed  before  the  end  of  the  six-month  period  following  the  date  on 
which  the  "I"  was  issued.  Any  extension  to  the  six-month  time  limit  must  be  made  by  agreement  of  the 
Instructor,  Department  Chair,  Registrar  and  Vice  President  for  Academic  Affairs. 
W  —  Indicates  that  a  student  withdrew  during  the  first  12  weeks  of  the  semester 

Beginning  with  the  1995-96  academic  year,  plus  or  minus  may  be  added  to  the  final  grades 
and  appear  on  the  transcript;  however,  they  will  not  affect  the  grade  point  average. 

Quality  Point  Standing 

The  quality  point  standing  of  a  student  is  determined  by  dividing  the  total  quality  points  earned  by  the 
total  number  of  semester  hours  registered  minus  the  number  of  hours  of  Credit  and  Incomplete 
recorded. 
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lassification  of  Students 

reshman  less  than  32  semester  hours 

ophomore  32  semester  hours 

inior  64  semester  hours 

enior  96  semester  hours 

Note:  Failure  or  quality  point  deficiencies  in  any  course  work  done  in  residence  cannot  be 
emoved  by  transfer  credit,  correspondence  work  or  independent  study. 


Credit/Fail  Option 

The  purpose  of  the  Credit/Fail  option  is  to  provide  the  opportunity  for  students  to  explore  elective 
:ourses  outside  their  area,  major,  or  minor  without  engaging  in  competition  with  students  specializing 
n  those  subjects  and  without  jeopardizing  their  grade  point  average. 

This  option  excludes  all  courses  in  the  Liberal  Education  Core  and  any  area,  major  or  minor.  It  is 
ivailable  only  to  those  students  with  at  least  sophomore  classification  and  those  maintaining  a  2.0 
;rade  point  average.  This  option  is  also  available  to  transfer  students  of  sophomore  classification  and 
vho  have  completed  at  least  twelve  hours  of  satisfactory  work  at  Union  College. 

This  option  allows  that  no  more  than  fifteen  semester  hours  may  be  applied  toward  graduation  with 
t  Bachelor's  degree,  no  more  than  two  courses  per  academic  year  (July  though  June),  and  only  two 
:ourses  in  any  single  discipline. 

A  student  must  apply  in  the  Registrar's  office  for  the  Credit/Fail  option  by  the  last  date  identified  in 
he  current  academic  calendar  to  withdraw  from  a  course  with  a  grade  of  "W."  It  is  a  matter  between 
he  Office  of  the  Registrar  and  the  student.  The  information  is  not  available  to  instructors  except  when 
he  student  communicates  the  same  to  the  instructor.  A  grade  of  "D"  or  above  will  be  recorded  as  CR 
ind  an  UF"  will  be  recorded  as  such,  but  will  not  affect  the  grade  point  average. 

Examinations  and  Reports  of  Grades 

Examinations  are  held  at  the  close  of  each  semester.  Tests  are  held  at  such  times  during  each 
iemester  as  the  instructors  may  determine.  Mid-semester  and  semester  grades  are  reported  by  the 
nstructors  to  the  Registrar.  Mid-semester  grades  are  sent  to  the  students'  advisors  as  soon  as  possible, 
ind  students  may  obtain  their  grades  from  their  advisors.  Final  semester  grades  are  posted  electronically 
>n  Campus  Web.  Students  may  access  their  grades  by  logging  on  under  their  identification  number  and 
jassword.  Only  final  grades  become  a  part  of  the  student's  permanent  record. 

Grade  Appeal 

Students  are  entitled  to  redress  any  grievances  relative  to  grades.  Students  have  one  year  in  which 
o  question  any  grade  on  their  transcript.  After  that  time  the  grade  is  permanent.  Please  refer  to  the 
itudent  handbook  or  contact  the  Office  of  Academic  Affairs. 

Honor  Students 

Union  College  recognizes  excellent  scholarship  in  three  ways:  the  Dean's  List,  the  Presidential 
.aureates  and  graduation  with  honors. 

The  Dean's  List  is  comprised  of  those  students  who  have  completed  at  least  15  hours  of 
graded  work  with  a  3.33  grade  point  average  and  no  grades  of  "I"  for  the  semester,  and  no  grades  of 
'C"  or  below  for  the  semester.  This  list  is  published  after  the  fall  and  spring  semesters. 

Presidential  Laureates  are  those  students  who  meet  all  requirements  for  the  Dean's  List  and 
ichieve  at  least  a  3-75  grade  point  average  for  two  successive  semesters,  with  at  least  15  hours  of 
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graded  work,  no  grades  of  "I,"  and  no  grades  of  "C"  or  below  in  either  semester.  The  list  of  students 
designated  as  Presidential  Laureates  is  published  after  the  fall  and  spring  semester. 

See  the  section  below,  Degrees  with  Distinction,  for  information  on  graduation  with 
honors. 

Academic  Probation  and  Suspension 

Students  falling  below  the  following  grade  point  average  and  corresponding  minimum  semester 
hours  will  be  placed  on  academic  probation: 

Freshmen  1.80 

Sophomores  (32  hours)  1.90 

Juniors  (6^  hours)  2.00 

Seniors  (96  hours)  2.00 

Probationary  students  are  closely  monitored  by  the  Admission  and  Academic  Standing  Committee  of 
the  College.  Students  who  are  admitted,  placed,  or  continued  on  academic  probation  may  be  restricted 
as  to  courses  taken,  credit  hour  limitations  (12  hours),  required  to  repeat  courses  in  which  low  grades 
have  been  earned,  lose  College  financial  aid,  or  be  suspended  from  the  College  after  an  established 
period  of  time. 

A  student  admitted  to  the  College  on  academic  probation  may  have  either  one  or  two  semesters  in 
which  to  meet  the  minimum  academic  standards.  Failure  to  attain  the  required  GPA  at  the  end  of  any 
said  semester  may  result  in  suspension  from  the  College. 

A  student  admitted  to  the  College  in  good  standing  will  receive  notification  of  academic  probation 
if  the  GPA  is  below  the  minimum  required  after  the  first  semester.  Notification  of  academic  suspension 
may  be  sent  to  the  student  at  the  end  of  the  second  consecutive  semester  in  which  the  cumulative  GPA 
falls  below  the  required  minimum  standard. 

A  student  under  academic  suspension  from  Union  College  must  sit  out  one  semester  before  being 
considered  for  readmission.  At  the  discretion  of  the  Admission  and  Academic  Standing  Committee,  a 
student  may  be  suspended  for  one  full  academic  year.  The  student  must  reapply  through  the  Office  of 
Admission  in  order  to  be  readmitted  to  Union  College.  Readmitted  students  may  be  subject  to  restrictions 
as  established  by  the  Committee  relative  to  number  of  hours  allowed  and  the  repeating  of  courses.  Any 
student  readmitted  after  suspension  from  Union  will  be  readmitted  on  academic  probation.  Failure  to 
attain  the  required  cumulative  GPA  at  the  end  of  the  readmitted  semester,  following  suspension,  may 
result  in  permanent  dismissal  from  the  college. 

Academic  Amnesty  and  Academic  Failure 

Academic  amnesty  may  be  granted  for  one  term  only.  Students  having  received  a  GPA  of  less  than  2.0 
in  a  semester  may  apply  in  writing  to  the  Registrar  after  having  completed  two  consecutive  full-time 
semesters  or  twenty-four  hours  of  part-time  work  with  a  GPA  of  2.0  or  better.  Twelve  semester  hours 
earned  during  the  summer  terms  may  be  counted  as  one  semester.  Course  titles  and  grades  remain  as 
previously  recorded  on  the  transcript  and  credit  will  be  given  for  courses  with  grades  of  "C"  or  better. 
None  of  the  grades  in  the  semester  for  which  academic  amnesty  is  granted  will  be  used  in  calculating 
the  GPA.  Transfer  students  bringing  less  than  a  2.0  GPA  or  having  received  any  form  of  academic 
amnesty  at  another  institution  do  not  qualify  for  any  amnesty  option  at  Union.  Students  who  receive 
amnesty  will  not  be  eligible  for  academic  honors  based  on  cumulative  GPA. 

Academic  Honesty 

Union  College  expects  a  high  standard  of  academic  integrity.  Academic  dishonesty,  such  as  plagiarism, 
unauthorized  collaboration,  or  cheating,  undermine  the  academic  integrity  of  each  student  and  of  the 
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institution  by  violating  the  spirit  of  a  true  learning  community  and,  therefore,  will  not  be  tolerated. 
Examples  of  academic  dishonesty  may  include: 

1.  Plagiarism  -  taking  words,  sentences,  ideas,  and  so  on,  from  another  and  presenting  them  as 
one's  own.  This  includes  any  improperly  documented  sources,  including  electronic  or  on-line 
papers,  presentations  and  the  like. 

2.  Writing  papers  for  other  students 

3.  Cheating  (using  illegal  notes,  copying,  etc.)  on  examinations 

4.  Unauthorized  collaboration  -  unauthorized  assistance  with  written  or  oral  material. 
Incidents  of  academic  dishonesty  will  be  dealt  with  by  the  individual  professor  in  collaboration  with 

the  appropriate  department  chair  and  the  Vice  President  for  Academic  Affairs.  All  incidents  of  academic 
dishonesty  will  be  reported  in  writing  to  the  Office  of  Academic  Affairs.  The  professor  may  impose  any 
number  and  degree  of  penalties,  including  administering  another  assignment  or  assigning  an  "F"  for 
the  course.  The  Vice  President  for  Academic  Affairs  may  suspend  any  student  from  the  College  for 
academic  dishonesty. 

Students  have  a  right  of  appeal  and  of  due  process.  Procedures  may  be  found  in  the  student 
handbook. 

Challenge  Credit 

1.  If  a  student  wishes  to  receive  a  challenge  credit  by  examination,  he/she  should  first  discuss  the 
possibility  with  the  appropriate  instructor  and  department  chairperson.  Upon  consent,  the 
instructor  and  department  chairperson  will  issue  and  sign  an  Application  For  Challenge  Credit 
Form. 

2.  The  student  will  take  the  signed  form  to  the  Business  Office  to  pay  the  $50.00  fee  per  credit 
hour  for  the  Challenge  Credit. 

3.  The  student  will  take  the  form,  complete  with  all  three  signatures  and  the  receipt  showing 
payment  was  made,  to  the  Vice  President  for  Academic  Affairs  for  approval. 

4.  The  instructor  will  prepare  and  administer  the  Challenge  Credit  Examination  and  maintain  the 
results  on  file  in  his/her  office. 

5.  The  recommendation  of  the  instructor,  with  supporting  documentation,  will  be  forwarded  to  the 
department  chair  for  review.   If  the  department  chair  does  not  agree  with  the  evaluation,  a 
meeting  will  be  scheduled  with  the  Vice  President  for  Academic  Affairs. 

6.  If  the  department  chair  approves  the  evaluation,  the  instructor  will  return  the  completed  form 
and  a  copy  of  the  documentation  to  the  Registrar's  Office.  Successful  completion  of  the 
Challenge  Credit  will  be  recorded  as  "CR"  on  the  transcript.  An  unsuccessful  challenge  will  not 
be  recorded.  The  Registrar's  Office  will  keep  the  copies  on  file. 

7.  Students  enrolled  in  a  course  may  request  a  Challenge  Credit  only  within  the  period  when  a  new 
course  may  be  added. 

8.  Challenge  Credits  may  not  be  used  to  repeat  a  course  or  remove  an  "F"  from  the  transcript. 

Individualized  Major 

An  individualized  major  is  available  for  students  whose  special  interests  cannot  be  accommodated 
within  the  established  majors  at  the  college.  This  self-designed  major  must  meet  the  following 
criteria: 

*  A  self-designed  major  cannot  duplicate  existing  majors  offered  by  the  college  and  must  be 
interdisciplinary  in  its  composition. 

*  A  student  must  have  a  minimum  GPA  of  3-0  to  apply  for  the  individualized  major  and  a  sophomore 
standing. 
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*  Individualized  majors  must  include  no  less  than  39  semester  credit  hours  at  the  200  or  above  level 
with  at  least  15  semester  hours  300  and  above.  No  more  than  9  hours  can  be  earned  by 
independent  study.  Under  normal  circumstances  no  more  than  6  hours  can  be  earned  by  transfer 
credit. 

*  A  senior  project  must  be  completed  in  the  major  and  can  count  up  to  3  credit  hours  of  independent 
study. 

Procedures   for  the   individualized    major: 

*  Students  seeking  an  individualized  major  must  have  an  advisor  selected  from  the  teaching  faculty 
from  a  discipline  related  to  the  self-designed  major  plan.  In  some  cases,  two  advisors  may  be 
selected  from  different  departments  to  oversee  the  work. 

*  In  consultation  with  the  advisor  or  advisors,  students  seeking  an  individualized  major  must  offer 
a  detailed  plan  of  study,  a  rationale  for  undertaking  a  self-designed  major,  and  a  curriculum  plan 
for  the  degree.  The  application  should  be  submitted  and  approved  before  beginning  the  program 
of  study.  The  chairs  of  the  departments  involved  must  approve  the  plan  of  study.  One  of  the  chairs 
will  take  the  plan  to  the  APC  (Academic  Policy  Committee)  for  final  approval  by  October  1  for 
programs  commencing  in  the  spring  semester  and  March  1  for  programs  commencing  in  the  fall 
semester. 

*  Students  graduating  with  the  individualized  major  will  receive  either  a  B.A.  or  B.S.  degree  in  the 
field  of  study  with  an  individualized  major  notation. 

Independent  Study  and  Experiential  Education 

Union  offers  to  qualified  students  the  opportunity  to  work  independently  to  earn  credit  toward 
graduation.  This  option  is  reserved  primarily  for  junior  and  senior  students  who  have  demonstrated  the 
academic  maturity  to  be  able  to  accomplish  the  rigorous  requirements  of  independent  inquiry  and 
study.  For  this  reason,  except  in  very  unusual  circumstances,  independent  studies  are  reserved  for 
students  who  wish  to  pursue  special  areas  of  inquiry  not  normally  examined  by  the  curriculum  in  which 
they  are  enrolled.  These  can  be  in-depth  studies  of  a  particular  topic  or  a  broader  examination  of  a 
topic  only  touched  upon  in  the  major. 

Registration  for  either  of  these  options  is  during  the  designated  time  period  for  registration  of  other 
courses.  Deadlines  for  adding  courses  should  be  adhered  to  for  Independent  Study  and  Experiential 
Education.  Students  are  expected  to  engage  in  the  independent  study  project  or  experiential  education 
experience  during  the  semester  for  which  they  are  officially  enrolled  for  the  project  or  experience, 
rather  than  in  the  preceding  or  following  semesters.  Forms  can  be  obtained  from  the  Registrar's  office. 

Because  of  the  nature  of  independent  study  and  experiential  education,  neither  should  be  used  to 
satisfy  Liberal  Education  Core  requirements  or  to  replace  required  courses  in  the  major.  Moreover, 
failure  or  quality  point  deficiencies  in  any  course  work  done  at  Union  cannot  be  removed  by  Independent 
Study  or  Experiential  Education. 

Correspondence  Courses 

Any  student  planning  to  graduate  from  Union  College  must  receive  permission  from  the  Registrar  to 
register  for  correspondence  courses. 

Students  applying  for  permission  to  earn  correspondence  credit  must  follow  the  same  guidelines  as 
stated  for  full-time  students  under  "Course  Load"  on  page  11.  The  stated  number  of  hours  will  apply 
only  for  the  semester  or  term  in  which  the  student  registered. 

Not  more  than  six  semester  hours  of  correspondence  work  done  in  one  academic  year  will  be 
accepted  by  the  College.  Not  more  than  six  semester  hours  in  a  major  may  be  completed  by 
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;orrespondence.'  Not  more  than  a  total  of  16  semester  hours  of  correspondence  credit  will  be 
iccepted. 

Not  more  than  six  hours  of  correspondence  credit  may  be  accepted  during  the  senior  year.  Graduating 
seniors  must  complete  any  correspondence  work  needed  for  graduation  at  least  four  weeks  before  the 
date  of  Commencement.  Failure  or  quality  point  deficiencies  in  any  course  done  in  residence  cannot 
se  removed  by  correspondence. 

Transfer  Credit  for  Union  College  Students 

A  student  at  Union  College  who  wishes  to  take  course  work  at  another  accredited  college  or 
jniversity  must  obtain  written  permission  from  the  Registrar  before  enrolling  in  the  course.  Union 
College  students  cannot  register  for  more  than  a  total  of  18  semester  hours  per  term,  including  all  off- 
:ampus  courses,  without  the  consent  of  the  Vice  President  for  Academic  Affairs. 

Failure  or  quality  point  deficiencies  in  any  course  work  done  at  Union  College  cannot  be  removed 
3y  transfer  credit,  correspondence  work,  or  independent  study.  Transfer  work  does  not  affect  a 
student's  Union  College  grade  point  average. 

Students  who  have  earned  as  many  as  6l  semester  hours  at  Union  College  may  transfer  a  maximum 
jf  six  semester  hours  during  their  final  24  hours  of  baccalaureate  work.  Students  who  have  earned 
:ewer  than  60  hours  credit  at  Union  College  may  transfer  a  maximum  of  six  semester  hours  to  Union 
during  their  final  38  hours. 

Transfer  credits  will  be  considered  based  on  the  following  policy: 

1.  Transfer  credits  from  other  institutions  will  be  evaluated  on  how  closely  they  match  the  intent  of 
a  particular  section  of  the  Union  College  Liberal  Education  Core,  a  major,  minor,  or  area.  The 
initial  review  will  be  conducted  by  the  Office  of  the  Registrar  based  on  generally  accepted 
practices,  and  in  consultation  with  the  appropriate  department  chair  when  questions  arise. 

2.  Students  who  are  denied  equivalency  credit  for  a  course  in  the  Union  College  Liberal  Education 
Core,  or  a  course  required  in  a  major,  area  of  concentration,  or  minor  will  have  the  right  to 
petition  for  approval.  The  petition  will  be  made  to  the  Registrar,  who  will  consult  with  the 
appropriate  department  chair.  Department  chairs  will  consult  with  the  appropriate  professor 
before  making  a  recommendation  to  the  Registrar. 

3.  The  student  will  have  the  right  to  appeal  the  decision  to  the  Vice  President  for  Academic  Affairs 
in  the  event  that  the  initial  petition  is  denied.  The  decision  of  the  Vice  President  for  Academic 
Affairs  shall  be  binding,  and  may  be  made  on  the  basis  as  an  exception  to  a  general  rule  due  to 
special  circumstances,  or  may  be  issued  as  a  precedent  to  guide  future  transfer  credit  evaluations. 

Assessment  Day  Activities 

Union  College  has  developed  a  plan  of  action  related  to  ongoing  assessment  of  its  academic 
programs  as  well  as  other  aspects  of  the  college  community.  This  is  a  continuous  program  throughout 
the  school  year,  but  much  of  the  data  collection  will  center  around  an  Assessment  Day,  identified  in  the 
school  calendar,  when  students  are  expected  to  participate.  Assessment  is  not  only  required  by  the 
Southern  Association  of  Colleges  and  Schools,  but  it  is  also  extremely  important  in  improving  the 
quality  of  Union  College's  academic  and  non-academic  programs.  Questions  related  to  Program 
Assessment  should  be  directed  to  the  Director  of  Assessment  or  the  Vice  President  for  Academic 
Affairs. 
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Convocations 

Union  College  provides  a  convocation  program  to  gather  its  community  together  for  reflection,  fo 
challenging  faith  and  for  promoting  dialogue.  This  is  in  keeping  with  Union's  mission  statement 
Tnion  College  is  a  learning  community  dedicated  to  creating  personal,  intellectual,  and  socia 
transformation  through  the  pursuit  of  knowledge,  wisdom,  service  and  spiritual  growth." 

The  program  includes  a  limited  selection  of  required  events  and  a  flexible  menu  of  activities  fron 
which  students  can  choose  throughout  the  year  including:  college  assemblies,  lectures,  theatn 
productions,  worship  services,  fine  arts  concerts  and  special  gatherings. 

Clean,  neat  and  modest  attire  is  the  basic  dress  code. 

Graduation  Requirements 

Students  must  apply  for  graduation  the  semester  before  they  plan  to  complete  graduation 
requirements. 
The  candidates  must  satisfy  the  following  requirements: 

1.  Minimum  of  128  semester  hours,  of  which  at  least  25  percent  (32  semester  hours)  must  be 
earned  at  Union  College.  Thirty  two  of  the  last  38  hours  must  be  earned  in  residence  at  Union 
College.  Students  who  have  earned  as  many  as  6l  semester  hours  at  Union  College  may  graduate 
with  18  of  the  last  24  hours  earned  in  residence.  (At  least  39  semester  hours  must  be  in  courses 
numbers  300  or  above.) 

2.  Quality  point  standing  of  2.00  overall  and  at  Union,  and  a  2.00  average  in  the  major  or  minor 
fields  unless  a  specific  department  requires  a  higher  grade  point  average. 

3.  Completion  of  the  Liberal  Education  Core. 

4.  Choice  of  either  the  Bachelor  of  Arts  or  Bachelor  of  Science  degree  as  appropriate  to  the  major 
or  area.  For  the  Bachelor  of  Arts  degree,  the  equivalent  of  12  semester  hours  in  a  single  foreign 
language  not  native  to  the  student  (or  for  some  majors  the  equivalent  of  six  hours  in  each  of  two 
foreign  languages  not  native  to  the  student)  is  required.  Equivalency  shall  be  determined  by  the 
successful  completion  of  the  second  year  of  the  language  (or  second  semester  of  two).  Students 
with  prior  training  in  the  language  at  the  high  school  level  may  be  eligible  for  advanced 
placement  in  the  sequence  of  courses  and  meet  the  requirement  with  fewer  credit  hours. 
For  the  Bachelor  of  Science  degree,  see  descriptions  of  individual  major  or  area  for  any 
additional  requirements. 

5.  Completion  of  either: 

a.  A  major  as  determined  by  the  faculty  of  the  individual  discipline.  Majors  are  offered  in: 
Accounting,  Biology,  Business  Administration,  Chemistry,  Christian  Ministries,  Criminal 
Justice,  Elementary  Education,  English/Communication,  Health,  History,  History  and  Political 
Science,  Mathematics,  Middle  Grades  Education,  Physical  Education,  Psychology,  Recreation 
Management,  Religious  Studies,  Secondary  Education,  Sociology,  Special  Education,  and 
Sports  Management. 

Minors  are  offered  in:  Accounting/Finance,  Biology,  Chemistry,  Computer  Information  Systems, 
Criminal  Justice,  Economics,  English/Communication,  General  Business,  Health,  History, 
Management,  Marketing,  Mathematics,  Music,    Political  Science,  Psychology,  Recreation 
Management,  Religious  Studies,  Sociology,  and  Theatre. 

b.  An  area,  the  structure  of  which  is  determined  by  the  faculty  of  the  department  in  which 
the  area  requirements  are  met.  An  area  is  offered  in  Social  Studies. 

6.  At  least  39  semester  hours  offered  for  graduation  must  be  earned  in  courses  numbered  300  or 
above. 
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7.      Participation  in  annual  Assessment  Day  testing  activities  is  required  each  year  of  all  senior 
students. 

kdvice  in  arranging  schedules  and  choosing  courses  is  always  given  gladly;  however,  each 
itudent  is  responsible  for  completing  all  requirements. 

Combined  Degrees 

The  bachelor's  degree  may  be  granted  to  students  who  have  completed  three  years  of  work  at  Union 
College  and  one  year  of  work  in  an  accredited  professional  school  with  the  following  provisions: 

1.  The  work  in  the  professional  school  must  continue  the  curriculum  in  which  the  student  has  been 
enrolled  at  Union  College  (pre-law,  pre-dentistry,  pre-medicine,  etc.). 

2.  The  student  must  have  completed  satisfactorily  the  minimum  requirements  for  three  years  of  pre- 
professional  work  at  Union  College  (96  semester  hours  with  a  quality  point  standing  of  at  least 
2.00)  and  also  the  Liberal  Education  Core  for  graduation,  including  the  foreign  language 
requirement  if  a  B.A.  is  desired. 

3.  The  student  must  have  completed  satisfactorily  the  minimum  requirements  for  one  year  of  study 
at  the  accredited  professional  school.  The  number  of  credits  at  the  end  of  the  four  years  of  study 
must  total  at  least  128  semester  hours. 

Academic  Records 

-amily  Educational  Rights  and  Privacy  Act 

The  Family  Educational  Rights  and  Privacy  Act  (FERPA)  affords  parents  and  students  over  18  years 
of  age  (eligible  students)  certain  rights  with  respect  to  the  student's  education  records.  They  are: 

1.  The  right  to  inspect  and  review  the  student's  education  records  within  45  days  of  the  day  the 
Registrar  receives  a  request  for  access.  Parents  or  eligible  students  should  submit  to  the 
Registrar  a  written  request  that  identifies  the  record(s)  they  wish  to  inspect.  The  Registrar  will 
make  arrangements  for  access  and  notify  the  parent  or  eligible  student  of  the  time  and  place 
where  the  records  may  be  inspected. 

2.  The  right  to  request  the  amendment  of  the  student's  education  records  that  the  parent  or  eligible 
student  believes  are  inaccurate  or  misleading.  Parents  or  eligible  students  may  ask  the  College 
to  amend  a  record  that  they  believe  is  inaccurate  or  misleading.  They  should  write  the  College 
Registrar,  clearly  identify  the  part  of  the  record  they  want  changed,  and  specify  why  it  is 
inaccurate  or  misleading.  If  the  College  decides  not  to  amend  the  record  as  requested  by  the 
parent  or  eligible  student,  the  College  will  notify  the  parent  or  eligible  student  of  the  decision  and 
advise  them  of  their  right  to  a  hearing  regarding  the  request  for  amendment.  Additional  information 
regarding  the  hearing  procedures  will  be  provided  to  the  parent  or  eligible  student  when  notified 
of  the  right  to  a  hearing. 

3.  The  right  to  consent  to  disclosures  of  personally  identifiable  information  contained  in  the 
student's  education  records,  except  to  the  extent  that  FERPA  authorizes  disclosure  without 
consent. 

One  exception  which  permits  disclosure  without  consent  is  disclosure  to  school  officials  with 
legitimate  educational  interests.  A  school  official  is  a  person  employed  by  the  College  as  an 
administrator,  supervisor,  instructor,  or  support  staff  person  (including  health  or  medical  staff 
and  law  enforcement  personnel) ;  a  person  serving  on  the  school  board;  a  person  or  company  with 
whom  the  College  has  contracted  to  perform  a  special  task  (such  as  an  attorney,  auditor,  medical 
consultant,  or  therapist);  or  a  parent  or  student  serving  on  an  official  committee,  such  as  a 
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disciplinary  or  grievance  committee,  or  assisting  another  school  official  in  performing  his  or  hei 
tasks. 

A  school  official  has  a  legitimate  educational  interest  if  the  official  needs  to  review  ar 
education  record  in  order  to  fulfill  his  or  her  professional  responsibility. 

4.  The  College  will  release  directory  information  to  the  general  public  in  response  to  a  legitimate 
request  unless  the  student  concerned  files  a  written  request  with  the  Registrar  within  thre( 
weeks  of  the  beginning  of  the  term  that  such  information  is  to  be  withheld  from  the  public 
Directory  information  is  defined  as  student  name,  address,  dates  of  attendance,  date  of  birth 
degree(s)  earned,  and  previous  educational  institutions  attended. 

5.  Union  College  will,  however,  release  records  and  accounts  pertaining  to  veterans,  as  well  as  to 
other  students,  to  appropriate  U.S.  Government  representatives.  This  exception  to  all  othei 
federal  laws  is  found  in  Title  38  of  the  U.S.  code,  Section  1790(c). 

6.  The  right  to  file  a  complaint  with  the  U.S.  Department  of  Education  concerning  alleged  failure; 
by  the  College  to  comply  with  the  requirements  of  FERPA.  The  name  and  address  of  the  office  thai 
administers  FERPA  are: 

Family  Policy  Compliance  Office 
U.S.  Department  of  Education 
600  Independence  Avenue,  SW 
Washington,  DC  20202*4605 

7.  Although  the  Family  Rights  and  Privacy  Act  (FERPA)  affords  parents  of  students  under  the  Internal 
Revenue  Code  to  have  access  to  the  student's  education  record,  it  is  the  policy  of  the  College  to 
require  all  students  to  sign  a  waiver  for  the  release  of  such  information. 

Degrees  with  Distinction 

There  are  three  grades  of  honors  designated  respectively:  cum  laude,  magna  cum  laude,  and 
summa  cum  laude.  These  honors  are  conferred  at  graduation  upon  students  who  satisfy  the  following 
conditions  of  scholarship: 

The  honor  of  cum  laude  is  awarded  to  those  students  who  have  earned  an  average  standing  of  3.5 
overall  and  at  Union. 

The  honor  of  magna  cum  laude  is  awarded  to  those  students  who  have  earned  an  average  standing 
of  3.75  overall  and  at  Union. 

The  honor  of  summa  cum  laude  is  awarded  to  those  students  who  have  earned  an  average  standing 
of  3-9  overall  and  at  Union. 

Students  coming  from  other  colleges  may  receive  honors  on  completing  64  semester  hours  of 
resident  study  and  satisfying  the  conditions  of  scholarship  prescribed  by  the  faculty,  provided  they  also 
furnish  such  evidence  of  high  scholarship  in  the  institution  from  which  they  come  as  may,  in  the 
judgment  of  the  faculty,  entitle  them  to  become  candidates  for  honors  under  the  regulations. 

Academic  Services 
Academic   Advising 

Academic  advising  is  considered  to  be  one  of  the  two  most  important  tasks  of  the  faculty  —  teaching 
being  first.  Each  student  will  meet  with  an  academic  advisor  on  an  individual  basis  to  select  courses 
for  each  semester.  The  advisor  is  also  available  to  help  each  student  learn  how  to  use  the  resources  at 
Union  College,  and  to  find  solutions  to  problems  that  the  student  might  have. 
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Each  student  is  assigned  an  academic  advisor  in  the  chosen  field  of  study.  Students  who  have  not 
nade  a  vocational  or  professional  choice  will  also  be  assigned  an  academic  advisor.  Upon  declaring 
i  major,  an  advisor  in  that  field  will  be  assigned. 

Students  who  wish  to  change  advisors/majors  must  register  these  changes  with  the  Office  of  Special 
rograms. 

Career  Planning  and  Placement  Services 

Upon  admission  to  Union  College,  students  will  begin  a  process  whereby  the  Director  of  Career 
Planning  and  Placement  and  faculty  advisors  assist  them  to  articulate  their  career  goals,  to  select 
academic  courses  of  study  appropriate  to  those  goals,  and  to  achieve  suitable  placement  upon 
completion  of  their  studies. 

A  career  counselor  is  available  for  all  students.  It  is  highly  recommended  for  those  who  are 
undecided  in  their  major  to  visit  the  career  counselor.  Career  interests  and  life  goals  may  be  defined 
through  the  use  of  career  interest  inventories,  computer  guidance  programs,  and  workshops  designed 
to  help  students  clarify  their  direction  in  life. 

Curriculum  Plans 

During  the  junior  year,  a  curriculum  plan  will  be  completed  by  the  Registrar.  This  indicates  the 
courses  the  student  has  already  completed  toward  the  major  on  file  in  the  Registrar's  office.  This  is  an 
agreement  between  the  College  and  the  student.  Once  the  curriculum  plan  has  been  completed,  only 
changes  approved  by  the  Registrar  are  binding  on  the  College. 

Academic  Resource  Center 

The  Academic  Resource  Center  (ARC)  provides  free  services  to  Union  College  students  in 
several  academic  support  areas.  The  ARC  serves  the  needs  of  Union  College  students  with  day  hours 
Monday  through  Friday  and  evening  hours  Sunday  through  Thursday.  Contact  the  Education  Specialist 
with  Special  Programs  for  more  information. 

Individual  tutoring  is  available  in  a  variety  of  subject  areas  in  both  upper  and  lower  division  classes. 
Students  may  work  with  a  tutor  to  review  for  classes,  refresh  study  skills,  or  prepare  for  professional 
examinations. 

Computer  Assisted  Instruction 

Students  may  also  work  independently,  using  one  of  the  many  computer  programs  to  prepare  for  the 
pre-professional  exams,  such  as  GMAT,  LSAT,  MCAT,  GRE,  and  Praxis. 

Supplemental  Instruction 

Union  College  provides  an  academic  assistance  program  known  as  Supplemental  Instruction  (SI)  that 
has  proven  to  increase  student  academic  performance. 

Each  semester,  courses  that  have  been  deemed  academically  challenging  are  selected  for  SI.  Student 
leaders  who  have  previously  excelled  in  the  designated  courses  are  selected  by  the  instructors  of  the 
courses  to  attend  each  class  session,  take  notes  and  participate  in  class  discussions,  and  hold  three 
study  sessions  each  week  outside  of  class.  SI  is  introduced  to  the  students  the  first  day  of  class,  and  the 
sessions  are  composed  of  students  with  varying  academic  abilities  which  provide  a  support  system 
within  the  group.  The  concept  of  collaborative  learning  in  a  relaxed  atmosphere  helps  students  develop 
and  integrate  effective  learning  and  study  strategies  while  mastering  course  content. 
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Learning  and  Information  Services 

The  learning  and  information  faculty  and  staff  are  dedicated  to  providing  members  of  the  Union 
College  community  the  information  resources  needed  to  meet  their  education  goals.  The  department 
provides  access  to  print  and  non-print  materials,  data  and  voice  communication,  institutional  data,  and 
the  education  needed  to  utilize  the  information.  The  department  is  located  at  the  heart  of  the  campus 
in  the  Weeks-Townsend  Memorial  Library  and  the  Black  Technology  Center. 

Weeks-Townsend    Memorial    Library 

The  Weeks-Townsend  Memorial  Library  provides  a  variety  of  resources  and  services  to  support  and 
enrich  the  College's  academic  programs.  The  library  houses  a  collection  of  more  than  120,000  books, 
periodicals,  government  documents,  media  materials,  and  on-line  reference  and  full-text  databases. 
The  library's  Online  Public  Access  Catalog  (OPAC),  circulation,  and  reserves,  are  fully  automated  and 
available  on  the  web  via  WebCat.  The  library  can  accommodate  over  300  persons  in  a  variety  of  seating 
arrangements,  including  study  carrels,  tables  and  a  computer  lab.  The  library  is  wired  for  laptop 
access  to  the  campus  network.  The  library  participates  in  various  state,  regional  and  national  consortia 
and  networks  to  provide  the  college  community  with  a  wide  array  of  traditional  and  electronic 
resources.  . 

Access  to  media,  equipment  and  the  Internet  is  provided  in  the  library.  The  20-seat  computer  lab  is 
the  center  of  campus  access  to  the  Internet,  including  e-mail  and  the  World  Wide  Web.  The  lab  also 
provides  access  to  word-processing,  spreadsheets  and  course-specific  software.  The  Curriculum 
Collection  supports  the  Education  Program  by  providing  a  specialized  collection  of  elementary,  middle 
and  high  school  curriculum  materials  and  a  juvenile  collection.  The  library  contains  several  other 
special  collections  including  the  Cumberland  Cap  Genealogy  Collection  and  the  Lincoln-Civil  War 
Collection.  The  library  also- serves  as  the  repository  for  the  College  archives.  The  library  staff  offers 
individual  and  group  bibliographic  instruction  and  instruction  in  the  use  of  equipment,  computer 
resources  and  special  collections. 

Black  Technology  Center 

Attached  via  bridge  to  the  library,  the  Black  Technology  Center  offers  meeting  facilities  and  a  studio 
for  the  use  of  the  college  and  local  communities.  It  also  houses  staff  offices,  training  and  meeting 
areas,  work  areas  and  the  server  room.  The  technology  staff  is  responsible  for  all  of  the  campus 
communications,  networking,  website,  software,  audio/visual,  and  computers.  They  manage  the  three 
computer  labs  and  provide  user  and  technical  support  for  the  computers  on  campus.  They  also  support 
administrative  software  and  administer  voice  communications  on  campus. 

Service-Learning 

Academic  credit  for  Service-Learning  is  provided  through  two  academic  courses.  The  one-hour 
credit  course  (APST/SLRN  102)  is  centered  around  service  trips  taken  during  the  fall  or  spring  break 
periods.  Students  may  take  the  class  up  to  three  times  for  credit.  All  students  who  participate  in  the 
trips  must  attend  the  class  sessions  whether  or  not  the  individual  opts  to  enroll  in  the  class  for  credit 
or  no  credit.  The  three-hour  course  (APST  202)  examines  service-learning  from  historical  and 
contemporary  perspectives,  and  provides  students  with  a  guided  community-based  learning  experience. 
(See  full  descriptions  under  Course  Descriptions  section.) 

Community  Education  and  the  UC  INSTITUTES 

Life-long  learning  is  provided  at  Union  College  through  courses,  workshops,  seminars,  travel, 
service  learning,  and  outdoor  adventure  programming.  Programming  addresses  a  wide  range  of  adult- 
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earning  and  continuing  educational,  avocational,  and  leisure  interests  and  needs.  Through  partnerships 
vith  community  agencies,  schools,  business,  and  industry,  Union  is  able  to  emphasize  the  importance 
)f  life-long  learning  while  meeting  specific  needs  of  different  segments  of  the  community.  Adults  study 
or  personal  enrichment,  to  acquire  new  skills  for  career  advancement  and  leadership  training,  or  to 
:njoy  cultural,  leisure,  and  outdoor  adventure  activities.  The  close  student-to-instructor  rapport  that 
:haracterizes  Union  College  adds  an  exciting  dimension  to  these  learning  experiences.  Students  may 
:arn  college  credit  for  telecourses  available  through  Kentucky  Educational  Television.  The  community 
:ducation  component  addresses  the  process  of  life-long  learning  and  includes  specific  requested 
:lasses.  Union  College  is  able  to  provide  special  customized  adult-learning  program  of  a  single-day  or 
nultiple-day  format  through  the  U.C.  INSTITUTES,  the  Turner  Outdoor  Center  and  the  Community 
)utreach  Center. 

The  Bennett  Center  of  London,  Inc. 

In  1998,  Union  College,  the  Red  Bird  Missionary  Conference  and  the  General  Board  of  Global 
Ministries  of  The  United  Methodist  Church  did  extensive  exploration  of  ways  to  create  a  501c3  multi- 
jse,  multi-agency  ecumenical  service  entity  to  efficiently  coordinate  the  delivery  of  post  secondary 
educational  services  with  other  human  services.  From  this  beginning  emerged  a  three-way  partnership 
;o  establish  The  Bennett  Center  of  London  that  has  as  its  mission  to  offer  to  all  persons  opportunities 
for  wholeness  through  programs  that  address  their  spiritual,  educational,  physical,  social,  and 
cultural  needs.  The  Bennett  Center  is  a  resource  available  to  the  entire  community.  It  is  a  place  where 
jeople  can  come  for  learning,  fellowship,  personal  growth  opportunities,  and  help  in  time  of  need. 

The  Bennett  Center  of  London,  Inc.,  also  offers  programs  of  its  own  and  provides  space  for  multiple 
uses  each  consistent  with  the  mission  statement  of  the  Center.  Each  use  is  designed  to  be  a  part  of  a 
whole  thus  adding  synergy  to  the  total  work  of  the  Center.  Each  use  meets  the  test  of  community  need 
and  relevance  to  the  mission  of  the  Center  through  a  review  process  heavily  dependent  on  community 
input.  Several  other  organizations  that  are  involved  in  activities  at  the  Bennett  Center  include:  London 
Early  Childhood  Education  Center;  Laurel  County  Literacy  Council;  London-Laurel  County  YMCA;  Kentucky 
Baptist  Home  for  Children;  Christ  Presbyterian  Church,  OPC;  Heart  of  Appalachia  Foundation;  New  Life 
Center;  and  Laurel  County  Public  Library — Children's  Branch. 

Union  College  Programs  at  The  Bennett  Center 

Union  College  mission  to  be  a  " . .  .learning  community  dedicated  to  creating  personal,  intellectual 
and  social  transformation  through  the  pursuit  of  knowledge,  wisdom,  service  and  spiritual  growth" 
provides  the  basis  for  Union's  outreach  at  the  Bennett  Center  of  London. 

This  vision  is  supported  through  a  variety  of  programs  offered  on  the  campus  of  The  Bennett  Center 
of  London.  The  initial  programming  included  a  Degree  Completion  Program  and  courses  in  Graduate 
Education.  The  Degree  Completion  program  targets  students  who  have  completed  sixty  hours  of 
undergraduate  course  work  and  desire  to  earn  their  Bachelor's  degree  with  a  major  in  Business 
Administration  and  a  minor  in  Business  Management.  Degree  Completion  students  are  in  an  accelerated 
program  of  study  that  allows  them  to  combine  course  work  and  employment.  Graduate  Education 
offerings  include  coursework  in  Curriculum  and  Educational  Leadership. 

In  addition  Union  College  has  training  programs  through  the  Workforce  Investment  Act.  These 
programs  are  designed  to  assist  dislocated  workers  reenter  the  job  market.  Two  programs  are 
currently  offered:  Business  Administration  with  a  Computer  Specialty  and  General  Medical  Office 
Administration  with  a  Pharmacy  Technician  Specialty. 

A  cooperative  hands-on  teaching  opportunity  for  area  middle  school  students,  "If  I  Had  a  Hammer", 
was  initiated  through  a  partnership  with  the  KY  PRIDE.  Workshops,  seminars  and  customized  training 
are  available  upon  request. 
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The  Curriculum 


A  college  major  is  actually  a  means  to  an  end  —  the  means  by  which  a  student  prepares  for  a  future 
career,  entrance  into  graduate  school,  or  some  change  in  lifestyle.  Union  College  offers  a  wide  range 
of  majors  and  minors  as  part  of  the  Bachelor's  degree  program. 

Majors  and  Minors 

Degree   Area  Major     Minor 

Department  of  Business 

Accounting  x 

Accounting  and  Finance  x 

Business  Administration  x 

Computer  Information  S)5tems  x 

General  Business  x 

Management  x 

Marketing  x 

Department  of  Educational  Studies 

Elementary  Education  x 

Middle  Grades  Education         x 
Secondary  Education  x 

Special  Education  x 

Department  of  English,  Communication  and  Languages 

English/Communication  x  x 

Department  of  History,  Religious  Studies,  Fine  &  Performing  Arts 

Christian  Ministries  x 

History  x               x 

History  &  Political  Science  x 

Music  x 

Political  Science  x 

Religious  Studies  x                x 

Theatre  x 

Department  of  Natural  Sciences 

Biology  x  x 

Chemistry  x  x 

Mathematics  x  x 
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tepartment  of  Social  and  Behavioral  Sciences 


Criminal  Justice 

X 

X 

Economics 

X 

Psychology 

X 

X 

Sociology 

X 

X 

tepartment  of  Wellness,  Human  Performance  and  Recreation 

Health  x  x 

Physical  Education  x 

Recreation  Management         x  x 

Sports  Management  x 

're-Professional  Curricula 

tudents  who  have  an  interest  in  professional  programs  or  allied  health  fields,  such  as,  Dentistry,  Law, 
ledical  Technology,  Medicine,  Optometry,  Pharmacy,  Physical  Therapy,  or  Veterinary  Medicine,  may 
llfill  entrance  requirements  for  these  schools  while  pursuing  a  bachelor's  degree  at  Union.  Since 
dmission  requirements  to  professional  schools  vary  considerably,  students  having  interest  in  these 
elds  work  with  their  advisor,  who  assists  with  the  admission  process  into  professional  school  and 
elps  select  an  appropriate  program  of  study.  Students  are  advised  to  inform  their  advisors  of  interest 
1  professional  schools  as  early  as  possible. 

baccalaureate  Degrees 

o  earn  a  Bachelor  of  Arts  or  Bachelor  of  Science,  the  following  requirements  must  be  met: 

1.  Completion  of  the  Liberal  Education  Core 

2.  Completion  of  foreign  language  (non-native)  requirements  for  a  B.A.  degree 

3.  Completion  of  the  academic  major  requirements 

4.  Completion  of  a  minimum  of  128  semester  hours 

5.  Completion  of  a  minimum  of  39  semester  hours  of  upper  division  courses 

6.  Required  GPA  in  each  major,  minor  or  area 

7.  Required  minimum  GPA  overall  or  2.0  unless  a  specific  major  requires  a  higher  GPA 

]ooperative  and  Interdisciplinary  Programs 

/eterans  Administration  Educational  Assistance 

Union  College  is  approved  by  the  Kentucky  Approving  Agency  for  Veterans  Education  for  the  educa- 
ion  of  veterans  and  their  dependents.  To  receive  benefits  more  quickly,  prospective  students  should 
iresent  a  copy  of  their  certificate  of  eligibility  to  the  Registrar's  office  prior  to  their  registration  for 
lasses. 

Concurrent  Admission  Program  (ConAP) 

ConAP  is  a  joint  program  of  the  Army  and  other  service  members  Opportunity  Colleges  to  admit  new 
oldiers  into  a  college  or  university  at  the  same  time  as  they  enlist  in  the  Army. 

Eligible  soldiers  are  admitted,  either  on  a  full  or  provisional  basis,  with  enrollment  deferred  until 
:ompletion  of  active  military  service.  Provisional  admission  means  that  the  student  may  be  required  to 
ake  a  reduced  course  load,  to  enroll  in  foundation  courses,  or  to  undergo  other  academic  preparation. 
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The  student  is  subject  to  the  College's  requirements,  as  published  in  this  catalog,  at  the  time  of 
enrollment  in  classes.  The  admission  agreement  is  in  effect  for  two  years 
following  the  completion  of  active  military  service. 

Kentucky  Institute  for  International  Studies  (KIIS) 


Union  College  is  a  cooperating  member  of  the  Kentucky  Institute  for  International  Studies  (KIIS). 
The  College  joins  with  other  Kentucky  colleges  and  universities  to  provide  fall,  spring,  and  summer 
opportunities  for  study  abroad  in  Germany,  Austria,  Denmark,  France,  Greece,  Italy,  Spain,  Costa  Rica, 
Mexico,  Ecuador,  Brazil,  Japan,  China,  and  Cameroon.  These  programs  are  open  to  all  Union  College 
students,  who  may  earn  credits  toward  degrees  at  Union.  For  more  information,  contact  thecampus 
KIIS  coordinator  or  the  Office  of  Academic  Affairs. 

Community  Outreach 

Founded  over  one  hundred  years  ago,  Union  College  has  always  had  a  strong  interest  in  serving  the 
immediate  and  broader  community,  as  evidenced  by  the  development  of  a  community  outreach  center 
and  service  learning  opportunities.  The  Common  Partners  Office  plans  a  variety  of  events  throughout 
the  year  in  which  students,  staff  and  faculty  members  can  become  involved,  using  their  talents  and 
energy  to  help  others  and  to  learn  more  about  themselves  and  the  world. 


The  Liberal  Education  Core  43-45  Hours 

Union's  vision  for  the  academic  experience  states  that  "Union  College  helps  students  make  learning 
connections,  with  a  well-qualified  faculty  that  collaborate  and  cooperate  across  traditionally  separate 
disciplinary  lines.  Intellectual  and  ethical  development,  plus  the  ability  to  make  meaningful  choices 
and  informed  decisions,  is  nurtured  through  a  variety  of  on-  and  off-campus  learning  experiences." 

This  vision  guided  the  careful  crafting  of  Union's  core  curriculum  -  a  curriculum  that  challenges 
each  student  to  develop  a  life  philosophy,  that  enables  members  of  the  faculty  to  significantly  improve 
student  learning,  and  that  intentionally  seeks  to  produce  graduates  who  see  being  educated  as  a  quality 
of  mind,  not  simply  an  accumulation  of  facts. 

Union's  core  contributes  toward  the  nurturing  of  a  graduate  whose  personal  integrity,  intellectual 
aptitude  and  responsible  citizenship  mark  him  or  her  as  a  Union  graduate. 

Critical  Dialogues  21  hours 

Western  Cultures  in  a  World  Context  I 

ENCOlOl       Composition  and  Ancient  Literature  3 

HIST  1 10       Civilization  and  Religions  of  the  Ancient  World  3 

Western  Cultures  in  World  Contexts  II 

ENCO  102       Composition  and  Medieval  and  Early  Modern  Literature  3 

INLA  1 1 2        Religion  and  Empire  ( 1 4  CE- 1 648CE)  3 

Western  Cultures  in  World  Contexts  III 

INLA  2 1 1        Roots  of  Modernity:  Revolutions  in  Literature,  Arts  and  Society  3 

INLA  2 1 3        Roots  of  Modernity:  Revolutions  in  Politics,  Society  and  Thought  ( 1 648-1890)       3 

Western  Cultures  in  World  Contexts  IV 

INLA  2 14        The  Modern  World  in  Crisis  3 

(See  course  descriptions  below) 
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Cultural  Studies  3  hours 

ANTH  251  North  American  Indian  Cultures 

APST  202  Service  Learning 

APST  204  Appalachian  Cultures 

ENCO  232  Appalachian  Literature 

HIST  2 1 1  *Topics  in  Global  History 

PSYH  275  Cross  Cultural  Psychology 

RLGN  231  *Topics  in  World  Religion 

SRLN  102  Service  Learning  (1  credit-may  be  taken  3  times) 

SOCI  241  Sociology  of  Appalachia 

*may  be  taken  more  than  once  if  topic  is  different 

Social  &  Behavioral  Sciences  6  hours 

he  Power  of  Paradigms  3 

SBSC  103       Introduction  to  the  Social  and  Behavioral  Sciences 

aradigms  and  Individual  Disciplines  3 

loose  one  3-hour  course  from  the  following: 
ANTH  2  2 1       Introduction  to  Cultural  Anthropology 
APST  104       Introduction  to  Appalachian  Studies 
CRJU  101        Introduction  to  Criminal  Justice 
ECON  203       Principles  of  Macroeconomics 
ECON  204      Principles  of  Microeconomics 
GEOG  101      Introduction  to  Geography 
PSYH  200       Introduction  to  Psychology 
SOCI  131        Introduction  to  Sociology 

Wellness  3  hours 

TELL  278  Life  Choices  I  3 

General  Sciences  Sequence  7-8  hours 

tudents  must  take  two  science  courses  from  different  areas,  one  of  which  must  include  a  lab. 

iological  Science: 

BIOL  109  Elements  of  Biology  3 

BIOL  111    General  Biology  (includes  lab)  4 

hysical  Science: 

GNSC  105     Physical  Science  3 

PHYS111     College  Physics  3 

PHYS211     General  Physics  4 

CHEM  121    General  Chemistry  (includes  lab)  4 

ab  Experience: 

BIOL  1 10     Elements  of  Biology  Lab  1 

GNSC  106    Physical  Science  Lab  1 

PHYS113    College  Physics  Lab  1 

PHYS213    General  Physics  Lab  1 
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Mathematics  Competency  3-4  hours 

General  College  Mathematics:  A  revised  MATH  110  course,  which  includes  some  basic  statistics  anc 
probability.  Or,  MATH  131  (College  Algebra)  or  MATH  241  (Calculus  I). 

Readings  Courses 

In  addition  to  the  hours  listed  here,  each  Union  College  student  will  take  two  one-hour,  300-leve 
readings  courses  attached  to  the  major.  These  courses,  although  offered  in  the  major,  are  designed  to 
build  upon  learning  in  the  core  curriculum  by  connecting  it  to  the  major. 

Capstone  Course  &  Life  Philosophy 

In  the  senior  year,  each  Union  College  student  will  also  participate  in  a  capstone  course  in  the  major, 
a  course  that  brings  together  all  of  the  learning  experiences  at  the  College  in  context,  and  that  asks 
each  student  to  form  and  write  a  life  philosophy  document.  This  document,  which  builds  on  the 
portfolio  already  begun  in  core  classes  and  continued  throughout  his  or  her  major  area  of  study,  will 
be  the  student's  final  assessment  of  what  learning  (past,  present,  and  future)  means.  The  portfolio  will, 
thus,  be  used  in  College  and  program  outcomes  assessment. 

Integrated  Learning  Courses 

Critical  Dialogues  is  a  series  of  seven  three-hour  courses  that  chronologically  and  thematically 
examine  the  literature,  history,  philosophy,  religion,  and  fine  arts  of  western  culture  in  their  world 
context.  Six  of  the  courses  are  "conjoined";  that  is,  students  will  take  two  closely  related  courses 
during  each  of  three  semesters.  Upon  completing  the  sequence  or  designated  portions  of  the  sequence, 
students  will: 

(1)  understand  the  basics  of  such  academic  discourse  as  speeches,  written  argumentation,  and 
documented  research  papers  (first  year) ; 

(2)  comprehend  the  major  topics  and  historical  development  of  philosophy; 

(3)  understand  the  beliefs  and  historical  development  of  such  major  religions  as  Judaism, 
Christianity,  Islam,  Hinduism,  and  Buddhism,  and  how  each  relates  to  the  others; 

(4)  be  familiar  with  the  tools  of  literary  analysis  (first  year) ; 

(5)  understand  the  development  of  canonical  literature  from  its  beginnings  through  the  late 
Renaissance  (first  year); 

(6)  and  from  the  Enlightenment  to  the  present  (second  year); 

(7)  be  familiar  with  major  trends  in  art  (including  architecture) 

(8)  and  music; 

(9)  and  understand  the  historical  contexts  of  Western  culture,  from  its  prehistoric  beginnings  to 
the  late  Renaissance  (first  year) 

(10)  and  from  the  Enlightenment  to  the  present  day  (second  year). 

ENCO  101 .  Composition  and  Ancient  Literature  (F,S)(3) 

Examines  various  forms  of  academic  writing  and  speaking,  students  will  practice  and  develop  their  composition 
skills  in  response  to  selections  from  the  literature  of  ancient  civilizations,  as  well  as  the  art,  history,  and  culture 
addressed  in  both  ENCO  101  and  HIST  1 10.  In  addition,  students  will  study  the  major  principles  of  documentation. 
Corequisite:  HIST  110. 
ENCO  102.  Composition  and  Medieval  and  Early  Modern  Literature  (F,S)(3) 

As  part  of  the  Critical  Dialogues  sequence,  this  course  works  with  INLA  1 12  to  examine  Western  culture  from  the 
rise  of  Christianity  to  the  scientific  revolution  of  the  17'h  century.  Student  papers  and  presentations  focus  on  litera- 
ture, art,  and  music  of  the  Middle  Ages  and  Renaissance,  with  attention  to  such  non-western  influences  as  Islam. 
Prerequisite:  ENCO  101  and  HIST  110.  Corequisite:  INLA  112. 


The  Curriculum  2  9 

1ST  110.  Civilizations  and  Religions  of  the  Ancient  World  (F,S)(3) 

Introduces  students  to  the  study  of  history  through  the  study  of  the  great  civilizations  of  the  ancient  world.  The 
civilizations  studied  are  those  of  the  Fertile  Crescent,  India,  China,  and  the  Mediterranean  (Greece  and  Rome).  The 
course  focuses  on  the  origins  and  foundations  of  the  first  great  civilizations,  with  special  attention  to  the  function  of 
religion  in  the  maintenance  of  civilization.  Particular  attention  is  given  to  the  factors  occasioning  the  transition  from 
polytheism  to  monotheism  in  the  mid-P'  millennium  BCE,  a  period  commonly  referred  to  as  the  Axial  Age.  Fall 
offerings  of  the  course  are  for  incoming  freshmen  only.  Corequisite:  ENCO 101.  Transfer  students  wanting  to  take 
an  introductory  level  history  in  the  fall  are  advised  to  take  HIST  211. 

ILA 112.  Religion  and  Empire  (14  CE-1648  CE)  (F,S)(3) 

As  part  of  the  Critical  Dialogues  sequence,  this  course  examines  the  role  of  religion  in  the 
maintenance  of  Roman,  Christian,  and  Islamic  empires,  with  particular  attention  to  religiously 
inspired  art  and  architecture.  The  course  begins  with  an  examination  of  the  Roman  Empire  after 
Augustus  and  proceeds  to  examine  the  Christian  transformation  of  the  Roman  Empire  from  Constantine 
through  the  Middle  Ages  (Byzantine  Empire  and  "Christendom"  in  Western  Europe).  Attention  is  also 
given  to  the  origin  and  spread  of  Islam,  the  rise  of  Islamic  Empires  (Arab,  Turk,  Persian,  and 
Mughal),  and  conflicts  between  Christian  and  Muslim  empires.  The  course  ends  with  examination 
of  forces  that  challenge  the  medieval  religious  establishment  in  Western  Europe  (Renaissance  and 
Reformation) ,  culminating  in  the  Thirty  Years  War.  Prerequisite:  ENCO  101  and  HIST  110.  Corequisite: 
ENCO  102. 

ILA  21 1 .  Roots  of  Modernity:  Revolutions  in  Literature,  Arts,  and  Society  (F,S)(3) 
As  part  of  the  Critical  Dialogues  sequence,  this  course  works  with  INLA  213  to  examine  Western 
Culture  from  the  Enlightenment  to  the  20*  Century.  This  course  will  examine  the  development  of 
literature  and  the  major  trends  in  art,  music,  and  architecture.  This  course  includes  student  papers 
and  presentations.  Prerequisite:  ENCO  102  and  INLA  112.  Corequisite:  INLA  213- 

ILA  213.  Roots  of  Modernity:  Revolutions  in  Politics,  Society,  and  Thought  (1648- 

B90)(F,S)(3) 

As  part  of  the  Critical  Dialogues  sequence,  this  course  begins  with  an  examination  of  the  impact  of 
the  religious  wars  in  the  17th  Century  and  the  Scientific  Revolution  on  society  and  culture  in  Western 
Europe.  Attention  then  shifts  to  the  political,  economic,  and  ideological  causes  of  revolutions  in 
America  and  France.  The  course  then  examines  the  Industrial  Revolution,  the  rise  of  mass  society, 
and  their  impact  on  society  and  culture  in  Europe  and  the  United  States.  The  course  ends  with  an 
examination  of  significant  developments  in  politics  and  science  in  the  last  half  of  the  19th  Century; 
namely,  imperialism,  nationalism,  and  Darwinism.  Throughout  the  course,  attention  is  given  to 
developments  in  philosophy  (particularly  political  philosophy)  and  religion  during  these  pivotal 
periods  of  history.  Requirements  include  papers  and  presentations.  Prerequisite:  ENCO  102  and  INLA 
112.  Corequisite:  INLA  211. 

ILA  214.  The  Modern  World  in  Crisis  (F,S)(3) 

As  the  final  part  of  the  Critical  Dialogues  sequence,  this  interdisciplinary  course  focuses  on 
significant  developments  in  western  society  and  culture  in  the  20th  Century.  Prerequisite:  INLA  211 
and  213  or  27  hours  of  transfer  credit  in  the  humanities,  including  courses  in  composition,  speech, 
modern  history,  modern  literature,  fine  arts,  and  modern  religion  or  philosophy. 
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Department  of  Business 


Vonda Moore,  Department  Chair 

Majors:  Accounting,  Business  Administration,  Sports  Management  (see  Department  of  Wellness 

Human  Performance  and  Recreation  Management) 

Minors:  Accounting/Finance,  Computer  Information  Systems,  General  Business,  Management,  Marketing 

Bachelor  of  Science  Degrees  in  Business 

The  Department  of  Business  is  committed  to  a  thorough  exploration  of  integrated  learning  by 
establishing  the  relationships  between  management,  communications,  marketing,  accounting  and 
finance,  quantitative  analyses,  ethics,  human  resources  and  strategic  planning.  Key  courses  are  team- 
taught  to  show  the  integration  of  the  key  areas  of  business.  Also,  basic  business  skills  are  integrated 
into  the  courses  to  enhance  such  areas  as  computer  skills,  written  and  oral  communication  skills, 
quantitative  skills,  ethical  principles,  and  the  global  perspectives.  Special  business  labs  are  included 
in  several  basic  business  courses  to  enhance  learning  and  to  involve  hands-on  learning  experiences  for 
basic  skills.  Union's  Department  of  Business  has  been  accredited  for  all  of  its  degree  programs  by  the 
International  Assembly  for  Collegiate  Business  Education. 

In  addition  to  the  general  college  requirements,  all  candidates  for  the  Bachelor's  degree  must 
complete  the  following  courses  in  one  of  the  major  fields  listed  below.  Students  with  a  major  or  minor 
in  Business  must  have  a  2.0  GPA  average  for  all  courses  in  each  major  or  minor.  (Students  who  choose 
to  complete  the  foreign  language  requirement  may  elect  to  receive  a  Bachelor  of  Arts  degree.) 

Union  offers  an  accelerated  degree  completion  program  for  non-traditional  students  who  have 
completed  two  years  toward  a  bachelor's  degree.  This  program  will  allow  students  to  earn  a  bachelor'; 
degree  in  Business  Administration  with  a  minor  in  Management. 

Accounting   Major  (58  Semester  Hours) 

ACTG271  Managerial  Accounting  (3) 

ACTG  272  Financial  Accounting  (3) 

ACTG331  Cost  Accounting  (3) 

ACTG  335  Commerce  in  Literature  ( 1 ) 

ACTG  371 ,  372  Intermediate  Accounting  I  &  II  (7) 

ACTG  376  Tax  Accounting  (3) 

ACTG  433  Auditing  (3) 

ACTG  435  Current  Journal  Readings  (1) 

ACTG  471  Advanced  Accounting  I  (3) 

ACTG  472  Not-for-Profit  Accounting  (3) 

Accounting  Elective     (300  level  or  above)  (3) 

BUAD 1 5 1  Business  Processes  (4) 

BUAD  304  Financial  &  Quantitative  Analysis  (4) 
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JAD  305  Marketing  &  Qualitative  Analysis  (4) 

JAD  306  Managerial  &  Leadership  Analysis  (4) 

JAD  315  Legal  &  Ethical  Environment  of  Business  (3) 

ION  203  Principles  of  Macroeconomics  (3) 

!ON  204  Principles  of  Microeconomics  (3) 

is  recommended  that  in  addition  to  the  major  in  Accounting,  you  also  elect  to  complete  a  minor  in 

S. 

usiness  Administration   Major  (58-59  Semester  Hours) 
A  major  in  Business  Administration  consists  of  these  37  business  core  hours  plus  completion  of  one 
the  following  minors:  Accounting/Finance,  Computer  Information  Systems,  Management,  Marketing, 
a  minor  in  Economics  from  the  Department  of  Social  and  Behavioral  Sciences. 

usiness  Core  Curriculum: 

1TG271 

:TG272 

JAD  151 

JAD  304 

JAD  305 

JAD  306 

JAD  315 

JAD  335 

JAD  435 

JAD  451 

ION  203 

ION  204 

:partment  of  Business  Minor     (21-22) 

epartment  of  Business  Minors: 

ccounting  and   Finance   (22  Semester  Hours) 

TG331  Cost  Accounting  (3) 

TG371  Intermediate  Accounting  I  (3) 

TG  372  Intermediate  Accounting  II  (4) 

TG  376  Tax  Accounting  (3) 

JAD  361  Corporate  Finance  (3) 

id  select  6  hours  from  the  following:  (6) 

ACTG  374  International  Accounting  &  Finance  3 

ACTG471  Advanced  Accounting  3 

ACTG  472  Not-for-Profit  Accounting  3 

ACTG  488  Accounting  Seminar  3 

ACTG  elective         (300+  level  or  above)  3 

BUAD  404  Investments  3 

ACTG/BUAD  485      Internship  (3  hours  maximum)  3 

isiness  students  majoring  in  both  Accounting  and  Business  Administration  may  not  also  seek  an 

xounting/Finance  minor. 


Managerial  Accounting 

(3) 

Financial  Accounting 

(3) 

Business  Processes 

(4) 

Financial  &  Quantitative  Analysis 

(4) 

Marketing  &  Qualitative  Analysis 

(4) 

Managerial  &  Leadership  Analysis 

(4) 

Legal  &  Ethical  Environment  of  Business 

(3) 

Commerce  in  Literature 

(1) 

Current  Journal  Readings 

(1) 

Strategic  Decisions 

(4) 

Principles  of  Macroeconomics 

(3) 

Principles  of  Microeconomics 

(3) 
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Computer  Information  Systems   (21  Semester  Hours) 

C0MP151                  Technology  Processes  (2) 

COMP241                  Advanced  Applications  (3) 

COMP250                  VISUAL  BASIC  (3) 

COMP  330                 Analysis  and  Logical  Design  (3) 

COMP350                 Intermediate  Programming  (3) 

COMP  425                  Network  and  Telecommunications  (3) 

And  select  4  hours  of  Computer  Information  Systems  electives  (300+  level)     (4) 

Management   (21  Semester  Hours) 

BUAD  36l                  Corporate  Finance  (3) 

BUAD  372                  Human  Resource  Management  (3) 

BUAD  374                  Operations  Management  (3) 

BUAD  376                  Small  Business  Management  (3) 

BUAD  400                  OrganizatioiialBehavior&TeamworkDynamks  (3) 

And  select  6  hours  of  Department  of  Business  Electives  (300+  level  or  above)  (6) 

(ACTG,  BUAD,  BUED,  CIS,  MKTG) 

Marketing  (21  Semester  Hours) 

MKTG  272                  Personal  Selling  (3) 

MKTG  322                  Consumer  Behavior  (3) 

MKTG  370                  Advertising  (3) 

MKTG  421                   Logistics  (3) 
And  select  9  hours  of  Marketing  Electives  (300+  level  or  above)     (9) 


General  Business  Minor  (21  Semester  Hours) 
(for  non-business  department  majors) 

ACTG  271                   Managerial  Accounting  (3) 

ACTG  272                   Financial  Accounting  (3) 

BUAD  151                  Business  Processes  (4) 

ECON  204                  Principles  of  Microeconomics  (3) 
And  select  two  courses  from  the  following:     (8) 

BUAD  304              Financial  &  Quantitative  Analysis  4 

BUAD  305              Marketing  &  Qualitative  Analysis  4 

BUAD  306              Managerial  &  Leadership  Analysis  4 
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)epartment  of  Educational  Studies 


obert  Swanson,  Dean  of  Education 

'arol  Clouse,  Director  of  Student  Teaching 

'elma  Collins,  Secretary 

lajors:  Elementary  Education,  Middle  Grades  Education,  Secondary  Education,  Special  Education. 

The  Educational  Studies  program  at  Union  College  offers  undergraduate  certification  programs  at 
tie  Elementary,  Middle  Grades,  Secondary  and  Special  Education  levels.  Graduate  work  in  education, 
?ading  to  a  Master's  degree  or  Rank  I  is  described  in  the  Graduate  Catalog. 

The  undergraduate  programs  in  Educational  Studies  have  as  their  primary  objective  the  preparation 
if  well-educated  teachers  for  public  and  private  schools  in  Kentucky  and  the  nation.  The  teacher 
ducation  programs  described  on  the  following  pages  prepare  the  student  to  receive  a  Baccalaureate 
legree  and,  upon  recommendation  of  the  College,  a  Kentucky  teacher's  certificate.  A  student  who 
/ishes  to  teach  in  a  state  other  than  Kentucky  should  determine  certification  requirements  in  that 
tate,  and  plan  a  program  accordingly.  Information  on  certification  requirements  in  other  states  is 
vailable  in  the  Career  Planning  and  Placement  Office. 

Students  preparing  for  teacher  certification  must  be  admitted  to  the  Teacher  Education 
•rogram.  Up  to  nine  hours  of  Education  courses  -  they  are  EDUC  231,  232,  233,  351  and  352  -  may 
>e  taken  prior  to  admission  to  Teacher  Education.  In  Special  Education,  SPED  321  can  be  taken  prior 
a  admission  to  Teacher  Education.  Graduates  continuing  their  professional  preparation  through  the 
Iraduate  Studies  Program  and  seeking  initial  certification  must  also  be  admitted  to  the  Teacher 
Iducation  Program  and  fulfill  the  requirements  described  in  this  catalog. 

In  conjunction  with  the  graduate  program  an  Alternative  Certification  track  is  available  for  those 
?ho  have  been  hired  by  a  school  system  under  emergency  certification.  Applicants  for  this  program 
hould  call  the  Educational  Studies  department  for  program  details. 

Teacher  education  at  Union  is  an  outgrowth  of  the  liberal  arts  foundation  of  the  college.  We  believe 
hat  a  liberal  arts  education  will  strengthen  prospective  teachers  giving  them  the  intellectual  resources 
leeded  in  today's  classrooms.  Augmenting  the  Liberal  Education  Core  taken  by  all  students,  Teacher 
ducation  incorporates  in  its  programs  culturally  important  readings  and  films  that  have  helped  to 
hape  our  society. 

Technology  is  also  a  component  of  the  program.  A  web-based  Electronic  Student  Portfolio  will 
ollow  the  student  from  the  first  course  in  Education  through  student  teaching.  Students  will  set  up  their 
lortfolios  early  in  the  program,  and  develop  their  ESPs,  collecting  outstanding  examples  of  the  work 
or  faculty  assessment.  A  fee  will  be  charged  to  cover  the  cost  of  the  portfolio. 

Attention:  the  Teacher  Education  program  is  subject  to  regulations  established  by  the  State 
)epartment  of  Education  and  the  Professional  Standards  Board.  Those  standards  may  supersede 
vhat  is  printed  in  this  catalog.  Students  are  strongly  urged  to  talk  with  their  Teacher  Education 
tdvisor  before  registration  each  semester. 
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Vision  of  the  Teacher  Education  Programs 

The  theme,  "Educators  model  what  it  means  to  be  an  educated  person"  provides  a  unifying  perspective 
to  bring  together  the  various  components  of  the  initial  educational  programs  at  Union  College.  It 
implies  thoughtful  design  and  implementation  of  the  various  programs  in  order  to  provide  comprehensive 
and  coordinated  experiences  for  all  students.  The  unit  has  developed  a  vision  that  serves  as  criteria  for 
the  quality  and  conditions  for  its  undergraduate  and  graduate  programs.  These  professional  education 
programs  have  been  designed  to  meet  the  following  criteria: 

•  Rich  and  rigorous  content  based  on  the  liberal  arts,  teaching  and  learning. 

•  A  qualified  and  diverse  faculty  that  models  the  merits  of  education,  presenting  not  only  expertise  in 

their  areas  but  also  broad-based  cultural  knowledge  that  educated  men  and  women  should 
display. 

•  High  standards  and  expectations  built  on  current  best  practices  as  denned  by  Kentucky's  nine  New 

Teacher  Standards. 

•  Current,  research-based  approaches  to  teaching  and  learning. 

•  Application  of  current  technology  for  developing  students'  knowledge,  understandings,  and  skills. 

•  Attention  to  building  a  learning  community  for  students  that  supports  their  ongoing  development 

prior  to  certification  and  sustains  it  in  their  work 

•  Strong  links  with  area  schools,  including  professional  development,  to  achieve  mutual  goals  and 

interests. 

•  A  variety  of  meaningful  field  experiences;  including  action  research  projects. 

•  Continuous  assessment  for  improvement  and  for  judging  the  impact  of  the  program  on  pre-service 

and  practicing  teachers  and  their  students. 

•  Recognition  of  the  importance  of  diversity  in  education,  helping  students  to  appreciate  the  importance 

of  diverse  classrooms  and  faculty. 

•  Professional  attitudes  and  dispositions  that  encourage  reflective  thinking,  effective  decision  making, 

and  collaboration  that  prepare  teachers  for  a  variety  of  leadership  roles. 
■    Faculty  professional  development  through  conference  attendance,  publishing  and  presentations. 

Teacher  Education  Program  Goals  And  Criteria 

Through  the  Teacher  Education  Committee  the  College  community  has  developed  a  set  of  goals  for  the 
program.  These  goals  take  the  form  of  competency  descriptors  in  the  categories  of  content  knowledge, 
professional  knowledge,  professional  abilities,  and  professional  dispositions.  All  graduates  of  the 
various  programs  must  show  competency  in  these  categories.  Thus,  graduates  will  possess  the  knowledge, 
skills,  abilities,  and  dispositions  necessary  for  effective  instruction,  administration  and  supervision. 
The  goals  listed  below  are  a  direct  extension  of  the  College's  current  vision  and  mission  statements: 

1 .  General  studies  and  content  knowledge 

•  Demonstrates  a  current  and  sufficient  academic  knowledge  of  certified  content  areas  to 
develop  student  knowledge  and  performance  in  those  areas 

•  Connects  knowledge  of  the  certified  academic  areas  to  real  life  situations 

2.  Professional  knowledge 

•  Develops  a  historical  perspective  of  the  purposes,  functions,  and  aims  of  American  education 

•  Applies  principles  of  human  growth  and  development  to  instruction 

•  Possesses  knowledge  of  educational  psychology/theories  of  learning 

•  Uses  various  instructional  strategies  that  can  challenge,  motivate,  and  actively  involve 
learners. 

•  Has  knowledge  of  special  needs  students 

•  Understands  the  professional/ethical  role  of  the  teacher 

•  Develops  a  personal  teaching  philosophy 

3.  Professional  abilities 

•  Designs/plans  instruction  that  develops  the  student's  ability  to  apply  knowledge,  skills,  and 
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thinking  processes. 
»       Creates/maintains  learning  climates  that  promotes  the  success  of  all  students  by  advocating, 

nurturing,  and  sustaining  an  environment  conducive  to  student  learning. 
»       Implements/manages  instruction  that  promotes  the  success  of  all  students 
»       Assesses  learning  and  communicates  results  to  students  and  others  in  order  to  increase 

student  learning. 
»       Reflects  on  and  evaluates  specific  teaching/learning  situations  and/or  programs 

•  Collaborates  with  colleagues/parents/others  to  design,  implement,  and  support  learning 
programs  that  develop  student  abilities. 

•  Evaluates  their  own  overall  performance  in  relation  to  the  unit's  theme/vision  to  expand 
their  teaching  repertoire  to  facilitate  student  achievement. 

•  Uses  technology  to  support  instruction. 
Professional  dispositions 

•  Displays  appropriate  personal/professional  behavior 

•  Shows  consistent  sensitivity  to  individual  academic,  physical,  social,  and  cultural  differences 
and  respond  to  all  students  in  a  caring  manner. 

•  Is  receptive  to  change/new  ideas  and  committed  to  reflection,  assessment,  and  learning  as 
an  ongoing  process. 

•  Is  committed  to  the  proposition  that  all  students  can  learn  at  high  levels  and  persists  in 
helping  all  children  achieve  success. 

•  Communicates  a  high  level  of  standards,  expectations,  and  performances.  The  teacher  is 
committed  to  using  assessment  to  identify  student  strengths  and  promote  student  growth 
rather  than  to  deny  students  access  to  learning  opportunities. 

•  Demonstrates  a  positive  attitude  toward  learning  as  a  life  long  process,  including  professional 
growth. 

•  Incorporates  teaching  strategies  that  address  physical,  social  and  cultural  diversity 

•  Values  the  use  of  educational  technology  in  the  teaching  and  learning  process. 

•  Assesses  learning  and  communicates  results  to  students  and  others  in  order  to  increase 
student  learning. 

•  Reflects  on  and  evaluates  specific  teaching/learning  situations  and/or  programs 

•  Collaborates  with  colleagues/parents/others  to  design,  implement,  and  support  learning 
programs  that  develop  student  abilities. 

•  Evaluates  their  own  overall  performance  in  relation  to  the  unit's  theme/vision  to  expand 
their  teaching  repertoire  to  facilitate  student  achievement. 

•  Uses  technology  to  support  instruction. 

entucky  Professional  Education  Standards 

I  Kentucky  Professional  Standards  Board  was  established  as  part  of  the  1990  Kentucky  Education 
orm  Act  as  the  standards  and  accreditation  agency  for  Kentucky  teachers  and  administrators  as  well 
for  the  program  of  education  at  Kentucky  colleges  and  universities.  The  Board  has  adopted  nine 
mdards  for  beginning  teachers.  The  goals  of  the  Union  College  Teacher  Education  Program  support 
1  expand  upon  these  New  Teacher  Standards: 

1.  The  teacher  designs/plans  instruction  and  learning  climates  that  develop  student  abilities  to  use 
communication  skills,  apply  core  concepts,  become  self-sufficient  individuals,  become  responsible 
team  members,  think  and  solve  problems,  and  integrate  knowledge. 

2.  The  teacher  creates  a  learning  climate  that  supports  the  development  of  student  abilities  to  use 
communication  skills,  apply  core  concepts,  become  self-sufficient  individuals,  become  responsible 
team  members,  think  and  solve  problems,  and  integrate  knowledge. 

3.  The  teacher  introduces/implements/manages  instruction  that  develops  student  abilities  to  use 
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communication  skills,  apply  core  concepts,  become  self-sufficient  individuals,  become  responsib 
team  members,  think  and  solve  problems,  and  integrate  knowledge. 
■i.  The  teacher  assesses  learning  and  communicates  results  to  students  and  others  with  respect 
student  abilities  to  use  communication  skills,  apply  core  concepts,  become  self-sufficient  individual 
become  responsible  team  members,  think  and  solve  problems,  and  integrate  knowledge. 

5.  The  teacher  reflects  on  and  evaluates  specific  teaching/learning  situations  and/or  programs. 

6.  The  teacher  collaborates  with  colleagues,  parents,  and  other  agencies  to  design,  implement,  an 
support  learning  programs  that  develop  student  abilities  to  use  communication  skills,  apply  coi 
concepts,  become  self-sufficient  individuals,  become  responsible  team  members,  think  and  soh 
problems,  and  integrate  knowledge. 

7.  The  teacher  evaluates  his/her  overall  performance  with  respect  to  modeling  and  teachir 
Kentucky's  learning  goals,  refines  the  skills  and  processes  necessary,  and  implements  a  profession; 
development  plan. 

8.  The  teacher  demonstrates  a  current  and  sufficient  academic  knowledge  of  certified 

content  areas  to  develop  student  knowledge  and  performance  in  those  areas. 

9.  The  teacher  uses  technology  to  support  instruction;  access  and  manipulate  data;  enhanc 
professional  growth  and  productivity;  communicate  and  collaborate  with  colleagues,  parent; 
and  the  community;  and  conduct  research. 

Requirements  for  Admission  to  the  Teachei 
Education  Program 

1 .  Student  admitted  to  Union  College. 

2.  Student  files  an  application  for  admission  to  the  Program. 

3.  Student  signs  a  statement  indicating  his  or  her  adherence  to  the  Kentucky  Education  Professions 
Standards  Board  Code  of  Ethics. 

4.  Student  completes  ENCO  101,  HIST  110,  ENCO  102  (or  wquivalent)  with  a  semester  grade  of  Co 
better. 

3.  Student  completes  Education  231,  Schooling  in  American  Culture,  and  Education  232/233,  Earl 
Involvement  Seminar/Practicum,  with  a  semester  grade  of  "C"  or  better  in  both  courses.* 

4.  Student  presents  four  recommendations  from  faculty  members,  including  one  from  the  Educatioi 
Department,  one  from  their  major  area  of  study,  and  two  others,  prior  to  the  Teacher  Educatioi 
Interview. 

5.  Student  demonstrates  General  Education  Proficiency  in  one  of  the  following  ways: 

A.  The  state  approved  minimum  scores  on  the  PRAXIS  I:  Pre-Professional  Skills  Test  (PPST) 
Students  must  take  the  tests  in  Reading,  Mathematics,  and  Writing.  Scores  from  either  th 
Regular  or  Computer  version  of  the  PPST  are  acceptable.  Praxis  passing  scores  are  set  by  th 
Educational  Professional  Standards  Board.  Students  with  an  ACT  below  2 1,  or  below  the  minimun 
scores  on  the  other  tests  must  retake  the  test  achieving  the  target  score  before  admission  to  th 
Teacher  Education  program  is  granted. 

B.  A  minimum  composite  score  of  21  on  the  Enhanced  American  College  Test  (ACTE);  or  I 
minimum  score  of  970  on  the  Scholastic  Aptitude  Test  (SAT);  or  a  400  in  each  area  of  th 
Graduate  Record  Exam  and  a  GPA  of  2.50  or  better. 

8.  Student  completes  a  minimum  of  30  college  credit  hours  with  a  grade  point  average  of  2.50  o 
better.  (NOTE:  Transfer  students  must  have  a  2.50  cumulative  GPA  for  all  work  completed  a 
Union  College,  if  any,  as  well  as  an  overall  academic  standing  of  2.50,  including  all  acceptec 
transfer  credits  and  Union  College  credits.) 

9.  Pass  a  Teacher  Education  Interview,  which  evaluates  the  individual's  dispositions  and  ability  t( 
communicate  orally. 

10. Student  submits  an  up-to-date  criminal  record  check  to  the  Department. 
1 1  .Students  completes  an  essay,  titled  "Education  Model,  What  it  means  to  be  an  Educated  Person' 
to  validate  writing  proficiency. 
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12. The  Teacher  Education  Committee,  consisting  of  representatives  of  most  disciplines  must  approve 
applicants. 

;  Education  office  has  an  admission  packet  with  all  necessary  forms. 

equirements  for  Admission  to  Student  Teaching 

Students  requesting  admission  to  student  teaching  must  meet  all  eligibility  requirements  (full 

ing  obtained  from  the  Department)  and  must  be  approved  by  the  Director  of  Student  Teaching  and 

Teacher  Education  Committee.  Students  are  not  eligible  to  begin  student  teaching  until  completion 

the  following: 

1.  Admittance  to  the  Teacher  Education  Program. 

I.  Completed  application  for  student  teaching  by  mid-term  of  the  semester  immediately  preceding 
the  term  in  which  student  teaching  will  occur. 

5.  Validation  of  writing  proficiency. 

I  Senior  standing  with  at  least  90  semester  hours  of  credit  with  a  minimum  cumulative  GPA  of  2.50 
at  Union  College  (UC  coursework  only),  and  a  minimum  cumulative  GPA  of  2.5,  including  all  UC 
coursework  and  all  accepted  transfer  work,  if  applicable.  In  addition,  a  minimum  GPA  of  2.50  in 
each  subsection  (pre-professional,  professional,  emphasis  area,  teaching  fields)  of  the  appropriate 
education  curriculum  plan,  and  a  minimum  GPA  of  2.50  in  the  teaching  area  or  major  are  also 
required. 

5.  At  least  75%  of  all  courses  successfully  completed  in  each  subsection  (pre-professional, 
professional,  emphasis  area,  teaching  fields)  of  the  appropriate  education  curriculum  plan,  and 
75%  of  all  courses  successfully  completed  in  the  teaching  area  or  major.  The  appropriate 
Methods  and  Materials  course  (Education  432,  436  or  452)  must  also  be  completed  with  a  grade 
of  "C"  or  better. 

5.  Moral,  social  and  ethical  behavior  that  meets  requirements  of  the  College  and  the  Kentucky 
Education  Professional  Standards  Board,  and  a  signed  Kentucky  Teachers'  Code  of  Ethics  statement 
to  support  such  behavior. 

7.  Submission  of  a  current  medical  examination  (within  the  preceding  12  months)  and  a  current 
tuberculosis  test  within  the  preceding  twelve  months. 

3.  Submission  of  a  current  criminal  record  check  within  the  preceding  twelve  months  and 
documentation  of  tort  liability  insurance  coverage  or  waiver  (it  should  be  noted  that  some  school 
systems  require  crime  checks  for  the  preceding  6  months). 

-).  Completion  of  institution  prerequisites  for  time  in  residence  and  pre-student  teaching  field 
experiences  (minimum  of  81  hours  of  field-based  observation  and  participation),  and  submission 
of  a  preliminary  student  teaching  agreement  (contract)  with  all  necessary  signatures. 

10.  Submission  of  Praxis  II  scores  in  the  content  area. 

i  curriculum  plans  for  Teacher  Education  are  divided  into  three  components: 

Pre-professional 

Professional 

\cademic/Content 

of  these  components  individually  require  a  GPA  of  2.50. 

or  to  certification,  students  must  take  the  Praxis  II  test  in  the  area  and  level  that  the  student  plans 
each.  This  test  is  required  by  the  Educational  Professional  Standards  Board  and  they  set  the  passing 
ire.  Students  should  take  the  test  just  prior  to  or  during  student  teaching.  You  cannot  be  certified 
hout  Praxis  II  scores.  Student  Support  Services  provides  study  guides  and  test-taking  strategies  for 
:h  the  Praxis  I  and  Praxis  II. 
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Elementary  Education  Curriculum 

Elementary  Education  (P-5)  majors  need  both  a  biological  and  a  physical  science  course;  each  mi 
include  a  laboratory.  Appropriate  PRAXIS  test(s)  must  be  successfully  completed  for  certification.  Al; 
see  Requirements  for  Admission  to  Student  Teaching. 

I.  Pre-professional  Courses  for  students  preparing  to  teach  Elementary  Education  (P-5).  Minimu 
GPA  of  2.50  required. 

A.  Union  College  Liberal  Education  Core  (OR  General  Education  transfer  equivalency) .  CarefulhJ 
read  the  Core  requirements  given  in  this  catalog.  Students  should  meet  with  their  advisors  to 
check  if  all  Core  requirements  are  being  met. 

B.  Psychology  200  -  Introduction  to  Psychology  (3) 

C.  Physical  Education  26 1  -  Physical  Education  In  the  Elementary  School  (3) 

D.  Education  271  -Teaching  Art  in  the  Elementary  School  (3) 

E.  Mathematics  203  -  Math  for  Elementary  School  Teachers  I  (3) 

F.  Mathematics  204  -  Math  for  Elementary  School  Teachers  II  (3) 

G.  English/Communications  351  -  Critical  Study  of  Children's  Literature  (3) 
H.  Music  373  -  Elementary  School  Music  (3) 

II.  Professional  Preparation  for  students  preparing  to  teach  Elementary  Education  (P-5).  Th 
following  requirements  cannot  be  met  by  CLEP,  independent  study,  or  pass/fail  options.  A  grade  poii 
average  of  2.50  is  required,  and  no  grade  below  "C"  is  acceptable.  To  be  eligible  for  Student  Teachin 
(EDUC  433),  nine  of  the  remaining  twelve  courses,  including  EDUC  432,  Methods  and  Materials  mu: 
be  completed. 

A.  Education  231  -Schooling  in  American  Culture  (3) 

B.  Education  232  -  Early  Involvement  Seminar  (2) 

C.  Education  233  -  Early  Involvement  Practicum  (1) 

D.  Education  341  -  Methods  of  Teaching  Mathematics  in  the  Elementary  School  (3) 
{Prerequisites:  Admission  to  Teacher  Education;  Mathematics  203  and  204) 

E.  Education  342  -  Teaching  Science  in  the  Elementary  Grades  (3) 
(Prerequisite:  Admission  to  Teacher  Education;  Core  Science  Requirement) 

F.  Education  351  -  Human  Growth  and  Development  (3) 

G.  Education  36 1  -Literacy  in  the  Elementary  School  (3) 
(Prerequisite:  Admission  to  Teacher  Education) 

H.  Education  362  -  Teaching  Reading  in  the  Content  Subjects  (3) 

(Prerequisite:  Admission  to  Teacher  Education) 
I.  Education  432  -  Methods  and  Materials  in  the  Elementary  School  (4) 

(Prerequisite:  Admission  to  Teacher  Education;  should  be  taken  in  the  semester  prior  to 

student  teaching) 
J.  Education  433  -  Supervised  Student  Teaching  in  the  Elementary  School  (12) 

(Prerequisite:  Admission  to  Teacher  Education  &  Student  Teaching;  fee  required) 
K.  Education  441  -  Elementary  School  Social  Studies  (3) 

(Prerequisite:  Admission  to  Teacher  Education) 
L.  Education  460  -  Learning  Theories  for  Educators  (3) 

M.  Education  488  -  Professional  Interaction  in  the  Schools  (3) 

(Prerequisite:  Admission  to  Teacher  Education) 
N.  Special  Education  32 1  -  Survey  of  Exceptionalities  (3) 

(Prerequisite:  Psychology  200) 
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II.  Academic  Emphasis.  The  academic  emphasis  component  must  include  2 1  semester  hours  in  one 
f  the  following  five  options.  Minimum  GPA  of  2.50  required. 

.  English/Communications: 

ENCO  221  -  Introduction  to  Mass  Communication  (3) 

ENCO  222  -  Introduction  to  Critical  Studies  (3) 

ENCO  3 1 1  -  Intermediate  Composition  (3) 

ENCO  32 1  -  Advanced  Public  Speaking  (3) 

ENCO  35 1  -  Critical  Study  of  Children's  Literature  (3) 

ENCO  42 1  -  History  of  the  English  Language  (3) 

ENCO  -  Elective  (3) 

.  Fine  Arts/Humanities: 

EDUC  271  -  Elementary  School  Art  (3) 

Music  121  -  Intro  to  Music  (3) 

Theater  131  Intro  to  Theatre  (3) 

Physical  Education  275  Elementary  Movement  Forms  (3) 

Experiences  in  theater  or  music  to  equal  3  credit  hours  (3) 

One  Elective  at  the  300+  level  (3) 

Music 

Art 

Theatre 

Select  one  of  the  following:  (3) 

THTR  365  History  of  Theatre  to  1642 

THTR  366  History  of  Theatre  since  1642 

HIST  351  Reformation  and  Its  Legacy 

HIST  352  Enlightenment  and  Its  Legacy 

.  Mathematics  Studies: 

Mathematics  110  -  Topics  in  Contemporary  Mathematics  (3) 

Mathematics  131  -  College  Algebra  (3) 

Mathematics  203  -  Math  for  Elementary  School  Teachers  (3) 

Mathematics  204  -  Math  for  Elementary  School  Teachers  (3) 

Mathematics  301  -  Principles  of  Geometry  (3) 

Behavioral  Science  245  -Basic  Statistics  (3) 

Mathematics  Elective  (200  level  or  above)  (3) 

.  Sciences: 

Biology  1 1 1  -General  Biology  (4) 

Select  one  course:  (4) 

Biology  232  -  General  Zoology  (4) 

or       Biology  233  -  General  Botany  (4) 

General  Science  471  -  Science  Seminar  (1) 

An  appropriate  Earth  Science  (4) 

(Must  be  approved  by  Education  Department) 

Physics  1 1 1  and  1 13  -  College  Physics  and  Lab  (4) 

Select  one  of  the  following  groups:  (4) 
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Physics  1 12-1 14  -  College  Physics  and  Lab  (4) 

or       Chemistry  1 1 1  - 1 3 1  -  General  Chemistry  and  Lab  (4) 

E.  Social  and  Behavioral  Sciences 

Geography  101  -  Introduction  to  Geography  (3) 

History  2 1 1  Topics  in  World  History  (3) 

History  31 1  -  U.S.  History  to  1840,  or  (3) 

History  312  -  U.S.  History  Since  1840-1919 

Anthropology  22 1  -  Introduction  to  Cultural  Anthropology,  or  (3) 

Sociology  131  -  Introduction  to  Sociology 

Political  Science  101  -  American  National  Government,  or  (3) 

Political  Science  231  International  Politics 

Economics  203  -  Macroeconomics,  or  (3) 

Economics  204  -  Microeconomics 

Select  one  300+-  level  elective  from  History,  Political  Science,  or  Sociology  (3) 

Middle  Grades  Education  Curriculum 

Appropriate  PRAXIS  test(s)  must  be  successfully  completed  for  certification.  Also  see  Requirements 
for  Admission  to  Student  Teaching. 

I.  Pre-professional  Course  for  students  preparing  to  teach  in  the  Middle  Grades  (5-9)-  A  grade 
Minimum  GPA  of  2.50  required. 

A  Union  College  Liberal  Education  Core  (OR  General  Education  transfer  equivalency).  Carefully 
read  the  Core  requirements  given  in  this  catalog.  Students  should  meet  with  their  advisors  at 
least  once  a  semester  to  check  if  all  Core  requirements  are  being  met. 

B.  Multicultural  Studies  (3):  further  multicultural  options  are  available  each  semester. 

C.  Psychology  200  -  Introduction  to  Psychology 

D.  Computer  Information  Systems  150  Technology  Processes 

II.  Professional  Preparation  for  Middle  Grades  Teachers  (5-9)-  The  following  requirements  cannot 
be  satisfied  by  CLEP,  independent  study  or  the  Pass/Fail  option.  A  grade  point  average  of  2.50  is 
required,  and  no  grade  below  "C"  is  acceptable.  To  be  eligible  for  Student  Teaching  (EDUC  443),  nine 
of  the  remaining  eleven  courses,  including  EDUC  436,  Methods  and  Materials  must  be  completed. 

A.  Education  231  -  Schooling  in  American  Culture  (3) 

B.  Education  232  -  Early  Involvement  Seminar  (2) 

C.  Education  233  -  Early  Involvement  Practicum  (1) 

D.  Education  361  -Literacy  in  the  Elementary  School  (3) 
(Prerequisite:  Admission  to  Teacher  Education) 

E.  Education  362  -  Teaching  Reading  in  the  Content  Subjects  (3) 
(Prerequisite:  Admission  to  Teacher  Education) 

F.  Edufation  352  -  Humand  Growth  and  Development  in  the  Middle  Grades  (3) 

G.  Education  370  -  Curriculum  Development  for  the  Middle  Grades  (3) 
(Prerequisite:  Admission  to  Teacher  Education) 

H.  Education  436  -  Methods  and  Materials  for  the  Middle  Grades  (4) 

(Prerequisite:  Admission  to  Teacher  Education;  should  be  taken  in  the  semester 
prior  to  student  teaching) 

I.  Education  443  -  Supervised  Student  Teaching  in  the  Middle  Grades  (12) 

(Prerequisite:  Admission  to  Teacher  Education  &  Student  Teaching;  fee  required) 
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J.  Education  460  -  Learning  Theories  for  Educators  (3) 

{Prerequisite:  Psychology  200.) 
K.  Education  488  -  Professional  Interaction  in  the  Schools  (3) 

(Prerequisite:  Admission  to  Teacher  Education) 
L.  Special  Education  321  -  Survey  of  Exceptionalities  (3) 

.  Teaching  Fields.  Each  student  will  complete  a  minimum  of  24  semester  hours  in  two  fields  of 
dy.  The  Kentucky  Department  of  Education  has  established  a  new  single  subject,  major  or  area 
ion.  Please  see  your  advisor  for  details.  Minimum  GPA  of  2.5  required  in  each  teaching  field. 

English  and  Communication: 

ENCO  22 1  -  Introduction  to  Mass  Communication  (3) 

ENCO  222  -  Introduction  to  Critical  Studies  (3) 

ENCO  31 1  -  Intermediate  Composition  (3) 

ENCO  32 1  -  Public  Speaking  ( 3 ) 

ENCO  352  -  Literature  for  Adolescents  and  Young  Adults  (3) 
Choose  One: 

ENCO  341  -  Literary  Types  (3) 

ENCO  342  -  Texts  in  History  Since  1850  (3) 

ENCO  42 1  -  History  of  the  English  Language  (3) 

ENCO  432  -  Public  Discourse  in  History  (3) 

Science: 

ilogy  111,  233,  and  232  or  330;  Physics  111  and  113,  or  211  and  213;and  an  appropriate  earth 

ence  course.  One  of  the  following  sequences  of  courses:  Physics  1 12  and  1 14  or  Chemistry  1 1 1  and 

I. 

Social  Studies: 

tory  311  and  312,  Geography  101,  Political  Science  101,  Economics  203  or  204,  Sociology  131  or 

tropology  221,  one  non-U.S.  History  course,  a  300+  level  elective  from  Economics,  History,  or 

:iology. 

Mathematics: 

thematics  110, 131,  203,  204,  241,  301,  Behavioral  Science  245  and  one  mathematics  elective  (241 

above) 

Special  Education:  Learning  and  Behavior  Disorders  K-12  (27) 

;cial  Education  32 1 ,  323, 325, 327, 328, 329, 401 ,  403,  plus  Math  203, 204,  and  Art  271  or  Music  373 


econdary  Education  Curriculum 

Union  College  offers  a  variety  of  certification  areas  for  secondary  students.  The  Commonwealth  of 
itucky  does  not  define  academic  "major."  In  accordance  with  state  certification  regulations, 
dents  wishing  to  teach  at  the  secondary  level  must  complete  preparation  in  a  standards-based 
mat  that  is  equivalent  to  a  major  (e.g.,  teaching  fields,  specializations).  Further,  the  student  must 
le  a  minimum  grade  point  average  for  certification  of  a  cumulative  2.50  on  a  4.00  scale  on  the  last 
hours  of  credit  completed.  Union  College  offers  programs  that  lead  to  secondary  certification 
•ades  8  -  12)  in  the  following:  Biology,  Chemistry,  Physics,  English/Communication,  Mathematics, 
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and  Social  Studies.  Multi-grade  certification  is  available  in  Physical  Education  (P-12),  Health  (P-l 
See  appropriate  sections  of  catalog  for  details.  Appropriate  PRAXIS  test(s)  must  be  successfu 
completed  for  certification.  Also  see  Requirements  for  Admission  to  Student  Teaching. 

I.  Pre-professional  Course  for  students  preparing  to  teach  Secondary  Education  (8-12).  This  cour 
cannot  be  satisfied  by  CLEP  or  pass/fail  options.  Minimum  GPA  of  2.50  required. 

A.  Union  College  Liberal  Education  Core  (OR  General  Education  transfer  equivalency) . 

B.  Psychology  200  -  Introduction  to  Psychology 

C.  Computer  Information  Systems  150  Technology  Processes 

II.  Professional  Preparation  for  Secondary  Teachers  (8-12).  A  grade  point  average  of  2.50 
required  and  no  grade  below  a  "C"  is  acceptable.  To  be  eligible  for  student  teaching,  75%  of  tl 
courses  in  the  major  or  area  must  be  completed,  and  six  of  the  following  seven  courses,  includi 
EDUC  452,  Methods  and  Materials  must  be  completed. 

A.Education  231  -Schooling  in  American  Culture  (3) 

B.  Education  232  -  Early  Involvement  Seminar  (2) 

C.  Education  233  -  Early  Involvement  Practicum  (1) 

D.  Education  362  -Teaching  Reading  in  the  Content  Subjects  (3) 
(Prerequisite:  Admission  to  Teacher  Education) 

E.  Education  452  -  Methods  and  Materials  in  the  Secondary  School  (4) 
(Prerequisite:  Admission  to  Teacher  Education;  should  be  taken  in  the  semester  prior 
to  student  teaching) 

F.  Education  453  -  Supervised  Student  Teaching  in  the  Secondary  School     (12) 
(Prerequisite:  Admission  to  Teacher  Education  &  Student  Teaching;  fee  required) 

G.  Education  460  -  Learning  Theories  for  Educators  (3) 
{Prerequisites:  Psychology  111  and  admission  to  teacher  education. 

H.  Education  488  -  Professional  Interaction  in  the  Schools  (3) 

(Prerequisite:  Admission  to  Teacher  Education) 
I.  Special  Education  321  -  Survey  of  Exceptionalities  (3) 

Degree  in  Secondary  Education  with  a  Major  ii 
English/Communication 

Students  preparing  to  teach  high  school  English  must  complete  the  English/Communication  majo 
(found  on  page  55),  which  must  include  ENCO  352.  In  addition,  they  take  Education  362  and  complet 
the  requirements  for  secondary  teacher  certification  outlined  in  the  Education  Department  section 
Experiences  in  theatre  or  journalism  (for  example,  THTR  180  Theatre  Practicum  or  participation  ii 
Express  Online)  are  also  valuable  to  prospective  high  school  English  teachers  and  are  strongl 
recommended.  Note:  To  meet  the  major  and  certification  requirements  in  four  years,  some  summe 
courses  will  be  necessary. 

Social  Studies  Certification: 

The  requirements  leading  to  certification  in  social  studies  are  a  minimum  of  48  semester  hours  t( 
include  21  semester  hours  in  history,  including  History  211,  212,  311,  312  and  one  of  HIST  30 lor  302 
Twenty-one  credit  hours  must  come  from  the  following:  six  hours  economics  (ECON  203  &  204),  three 
hours  anthropology  (ANTH  221  or  ANTH  251),  three  hours  geography,  six  hours  political  science,  anc 
three  hours  sociology  (SOCI  131).  An  additional  six  hours  of  300+  electives  are  required 
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Special  Education  Curriculum 

Union  College  offers  a  major  in  Special  Education  leading  to  certification  in  Learning  and  Behavior 
isorders  (P-12).  Appropriate  PRAXIS  tests  must  be  successfully  completed  for  certification.  Majors 
re  required  to  take  both  a  biological  and  physical  science  course;  one  must  include  a  lab.  Also,  see 
equirements  for  admission  to  student  teaching. 


General    Requirements 

1.  Union  College  Liberal  Education  Core  (OR  General  Education  transfer  equivalency).  Carefully 
read  the  Core  requirements  given  in  this  catalog.  Students  should  meet  with  their  advisors  at  least 
once  a  semester  to  check  if  all  Core  requirements  are  being  met. 

Pre-professional  Courses  for  students  preparing  to  teach  Special  Education  (P-12).  These 
ourses  cannot  be  satisfied  by  CLEP,  independent  study,  or  pass/fail  options.  Minimum  GPA  of  2.50 
equired. 

MATH  203  -  Mathematics  for  Elementary  School  Teachers  I  (3) 

MATH  204  -  Mathematics  for  Elementary  School  Teachers  II  (3) 

Psychology  200  -  Introduction  to  Psychology  (3) 

Choose  one  of  the  following: 

EDUC  271-  Teaching  Art  in  the  Elementary  School,  or  (3) 

MUSC  373  -  Elementary  School  Music 

COMP  150  Technology  Processes  (2) 

I.  Professional  Preparation  for  Special  Education  Teachers  (P-12).  A  grade  point  average  of  2.50 
;  required  and  no  grade  below  a  "C"  is  acceptable.  To  be  eligible  for  student  teaching,  seven  of  the 
)llowing  nine  courses  must  be  completed. 

A.  Education  231  -Schooling  in  American  Culture  (3) 

B.  Education  232  -  Early  Involvement  Seminar  (2) 

C.  Education  233  -  Early  Involvement  Practicum  (1) 

D.  Education  341  -  Methods  of  Teaching  Mathematics  in  the  Elementary  School  (3) 
{Prerequisites:  Admission  to  Teacher  Education;  Mathematics  203  and 204) 

E.  Education  351  -  Human  Growth  &  Development  (3) 

F.  Education  36l  -  Literacy  in  the  Elementary  School  (3) 

{Prerequisite:  Admission  to  Teacher  Education) 

G.  Education  362  -  Teaching  Reading  in  the  Content  Subjects  (3) 
(Prerequisite:  Admission  to  Teacher  Education) 

H.  Education  460  -  Learning  Theories  of  Educators  (3) 

H.  Education  488  -  Professional  Interaction  in  the  Schools  (3) 

(Prerequisite:  Admission  to  Teacher  Education) 
Choose  one  of  the  following: 
I.  Education  342  -  Teaching  Science  in  the  Elementary  Grades.  Or  (3) 

(Prerequisite:  Admission  to  Teacher  Education;  Core  Science  Requirement) 

Education  441  Elementary  School  Social  Studies  (3) 

(Prerequisite:  Admission  to  Teacher  Education) 
J.  Education  433/443/453  Student  Teaching  in  the  Special  Education  Setting  (12) 

(Prerequisite:  Admission  to  Teacher  Education  &  Student  Teaching,  fee  required) 

II.  Special  Education  Professional  Preparation.  These  requirements  may  not  be  satisfied  by  CLEP, 
ndependent  Study,  or  the  pass/fail  option.  A  minimum  2.5  GPA  is  required,  and  no  grade  below  "C"  is 
.cceptable.  To  be  eligible  for  student  teaching,  six  of  the  following  eight  courses  must  be  completed. 


4  4  Department  of  Educational  Studies 

A.  SPED  321  Survey  of  Exceptionalities  (3) 

B.  SPED  323  Managing  Behavior  Problems  (3) 

C.  SPED  325  Assessing  Children  with  Learning  and  Behavior  Problems  (3) 

D.  SPED  327  Individualized  Educational  Programming  (3) 

E.  SPED  328  Teaching  Students  with  Learning  and  Behavior  Problems  (3) 

F.  SPED  329    Field  Experience  in  Special  Education  (3) 

G.  SPED  401  Early  Childhood  Education  for  Exceptional  Learners  (3) 
H.  SPED  403  Transition  Education  For  Students  With  Disabilities  (3) 
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tepartment  of  English,  Communication,  and  Languages 

'iristine  Marley -Frederick,  Department  Chair 

ajor:  English/Communication 
inor:  English/Communication 

ioals  and  Objectives 

"Make  connections;  let  rip;  and  dance  where  you  can"  (Annie  Dillard). 
This  statement  by  Annie  Dillard  sums  up  the  goals  of  study  in  English  and  Communication.  Through 
udy  of  texts,  ranging  from  poetry  to  television  commercials,  and  practice  of  thinking,  writing, 
leaking,  and  listening,  students  become  better  prepared  for  the  demands  of  a  changing  world, 
•aduates  find  careers  in  a  variety  of  fields,  including  teaching,  business  and  industry,  public  relations, 
id  journalism.  In  addition,  this  major  and  minor  provide  excellent  preparation  for  graduate  study. 
Upon  graduation  from  Union  College  with  a  major  in  English/Communication,  students  should  be 
tie  to: 

1.  Produce  texts,  including  written,  oral,  and  graphic,  that  follow  the  conventions  of  standard 
English  usage  where  appropriate,  that  are  clear,  organized,  developed,  and  thoughtful,  and  that 
demonstrate  awareness  of  audience. 

2.  Interpret  texts  with  understanding,  appreciation,  and  judgment. 
3-  Discuss  texts  in  their  historical,  social,  and  cultural  contexts. 

4.  Demonstrate  knowledge  of  the  nature  and  functions  of  language  and  communication. 

5.  Demonstrate  knowledge  of  the  history  of  communication  and  of  the  English  language. 

6.  Demonstrate  knowledge  of  the  major  traditions  of  English  and  American  literature  and  their 
interdisciplinary  connections. 

7.  Continue  to  learn  through  reading,  speaking,  and  writing. 

Assessment  Procedures 

Each  senior  in  this  program  will  be  asked  to  compile  a  portfolio  of  work  he  or  she  has  done  in 
lurses  in  the  liberal  education  core  and  in  the  major  and  to  write  a  short  analysis  of  his  or  her  work, 
lis  analysis  should  include  a  statement  explaining  why  the  chosen  pieces  were  included  in  the 
)rtfolio  and  what  they  show  about  the  student's  improvement  as  he  or  she  has  progressed  through  the 
•ogram.  The  portfolio  is  due  two  weeks  before  the  spring  Assessment  Day,  when  each  graduating 
:nior  will  be  interviewed  by  a  departmental  team  as  part  of  the  process  of  assessing  whether 
jpartmental  goals  are  being  met. 
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Bachelor  of  Arts  with  a  Major  in 
English/Communication 

In  addition  to  the  following  courses  (47  semester  hours),  students  complete  the  B.A.  language 
requirement,  which  may  be  fulfilled  by  completing  the  equivalent  of  four  semesters  of  a  single  foreign 
language  (not  native  to  the  student)  or  two  semesters  of  each  of  two  foreign  languages. 
ENCO  221  Introduction  to  Mass  Communication  3 

ENCO  222  Introduction  to  Critical  Studies  3 

ENCO  311  Intermediate  Composition  3 

ENCO  32 1  Advanced  Public  Speaking  3 

ENCO  322  Persuasion  3 

ENCO  341  Literary  Types  3 

ENCO  342  Texts  in  History,  1800-present  3 

Two  "cultural  group"  courses,  to  be  chosen  from  6 

ENCO  351  Critical  Study  of  Children's  Literature 

ENCO  352  Literature  for  Adolescents  and  Young  Adults 

ENCO  45 1  World  Cultures  in  Literature 

ENCO  452  American  Cultures  in  Literature 

Two  "readings"  courses: 

ENCO  371-372        Texts  and  Themes  2 

One  advanced  "production"  course  from  3 

ENCO  40 1  Advanced  Composition 

or 

ENCO  4 1 1  Composition  for  Teachers 

ENCO  421  History  of  the  English  Language  3 

ENCO  432  Public  Discourse  in  History  3 

ENCO  442  Texts  in  History,  before  1800  3 

ENCO  471  Shakespeare  3 

ENCO  472  Capstone  Seminar  3 

Requirements  for  a  Minor  in 
English/Communication 

The  minor  in  English/Communication  consists  of  24  hours,  which  must  include  ENCO  221,  ENCO  222, 
and  six  more  three4iour  courses  with  the  ENCO  designation. 

Degree  in  Secondary  Education  with  a  Major  in  En- 
glish/Communication 

Students  preparing  to  teach  high  school  English  must  complete  the  major  above,  which  must  include 
ENCO  352.  In  addition,  they  take  Education  362  and  complete  the  requirements  for  secondary  teacher 
certification  outlined  in  the  Education  Department  section.  Experiences  in  theatre  or  journalism  (for 
example,  THTR  180  Theatre  Practicum)  are  also  valuable  to  prospective  high  school  English  teachers 
and  are  strongly  recommended.  Note:  To  meet  the  major  and  certification  requirements  in  four  years, 
some  summer  courses  will  be  necessary. 

Ancient  Languages 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 
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ranish 

'he  program  offers  the  opportunity  to  gain  understanding  of  Spanish  culture  as  well  as  a  basic 
wledge  of  the  Spanish  language.  Students  offering  more  than  one  entrance  unit  in  Spanish  and 
lents  transferring  from  other  colleges  should  consult  with  the  instructor  before  registering  for  any 
rse  in  Spanish. 
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Department  of  History,  Religious  Studies, 

Fine  &  Performing  Arts 

Russell  B.  Sisson,  Department  Chair 

Majors:  History,  History  and  Political  Science,  Religious  Studies,  and  Christian  Ministries 
Minors:  History,  Political  Science,  Religious  Studies,  Music  and  Theatre 
Other  Studies:  Area  in  Social  Studies  (see  Department  of  Education  section) 

Art 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

History 

Requirements  for  a  History  Major:  Thirty-one  semester  hours. 

Required  courses:  HIST  211,  212,  301,  and  302 

Elective  hours:  12  hours  in  U.S.  History  and  12  hours  in  non-U.S.  History.  One  of  the  elective  courst 

must  be  either  HIST  475  or  476. 

Requirements  for  a  History/Political  Science  Major:  Thirty-one  semester  hours. 
Required  courses:  PLSC  101,  HIST  211,  HIST  212,  HIST  301,  and  HIST  302 

Requirements  for  a  Minor:  Twenty-one  semester  hours  in  history  including  History  211. 

Language  Recommendation:  All  history  majors  and  minors  are  strongly  encouraged  to  undertake  th 
study  of  a  foreign  language  in  conjunction  with  their  history  program.  For  those  intending  to  \ 
graduate  school,  it  is  recommended  that  a  course  of  study  leading  to  a  Bachelor  of  Arts  Degree  b 
completed. 

Music 

A  minor  in  music  consists  of  the  following  21  hours: 

MUSC 101-202  Applied  Music  (4) 

MUSC121  Introduction  to  Music  (3) 

MUSC  165-166  Theory/Musicianship  I,  II  (6) 

MUSC  322  Music  History  since  1750  (3) 

MUSC  Ensemble  (4  semesters/2  yrs)  (4) 

MUSC  1  semester  hr.  of  music  elective  ( 1 ) 
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3litical  Science 


quirements  for  a  Minor:  Twenty-one  semester  hours,  including  Behavioral  Science  246  and 
itical  Science  101. 

re-Law  Program 

st  law  school  admissions  committees  require  a  student  to  have  a  four-year  college  program  leading 
;he  Bachelor  of  Arts  or  Bachelor  of  Science  degree  plus  an  acceptable  score  on  the  Law  School 
nissions  Test.  Regardless  of  the  major,  elective  hours  in  accounting,  business,  history,  political 
mce,  philosophy,  and  English  prove  helpful.  Students  should  consult  with  a  pre-law  advisor,  Dr.  John 
lor,  no  later  than  the  junior  year. 


eligion 


)  majors  are  offered  in  the  area  of  Religion.  The  Religious  Studies  major  integrates  courses  in 
gion  (biblical  studies  and  historical  theology)  with  courses  in  history  and  philosophy  that  deal  with 
ious  aspects  of  religion.  The  major  is  ideal  for  students  intending  to  continue  the  study  of  religion 
.  seminary  or  graduate  school.  The  Christian  Ministries  major  is  an  interdisciplinary  course  of  study 
igned  to  meet  the  basic  needs  of  students  who  wish  to  go  directly  into  church  positions  without 
duate  work.  The  major  allows  students  to  choose  one  of  two  tracks:  Counseling  and  Christian 
ication  or  Church  Music. 

quirements  for  a  Bachelor  of  Arts  in  Religious  Studies:  Thirty-three  semester  hours.  Students 
st  also  fulfill  the  B.A.  language  requirement. 

[uired  courses  (15  hours):  RLGN  211,  RLGN  231,  PHIL  261,  RLGN  301  or  PHIL  301,  RLGN  302  or 
[L  302,  RLGN  401  or  PHIL  402,  RLGN  479  or  PHIL  479- 

ctive  courses  (any  6  of  the  following  totally  18  hours):  RLGN  331,  RLGN  352,  RLGN  354,  RLGN356, 
}N  495,  HIST  361,  PHIL  352,  PHIL  360,  or  a  second  sequence  of  RLGN/PHIL  301-302-401. 
quirements  for  a  Minor  in  Religious  Studies:  Twenty-one  semester  hours,  at  least  nine  of  which 
st  be  in  courses  numbered  above  300. 

quirements  for  Bachelor  of  Science  in  Christian  Ministries:  Forty-three  semester  hours. 

mired  courses  for  both  tracks  (11  hours):  RLGN  211,  RLGN  36l,  RLGN  301,  RLGN  302,  RLGN  479- 

mired  courses  for  Counseling  and  Education  track  (14  hours):  RLGN  231,  PHIL  261,  PSYC  200,  PSYC 

),APST  102,  and  RLGN  401. 

ctive  courses  for  Counseling  and  Education  track  (any  6  of  the  following  courses,  18  hours):  RLGN 

1,  RLGN  352,  RLGN  354,  RLGN  356,  RLGN  495,  PHIL  352,  HIST  361,  PSYC  402,  or  any  PSYC  course  at 

)-level  or  higher. 

mired  courses  for  Church  Music  track  (26  hours):  MUSC  101  and  102,  MUSC  201  and  202,  MUSC  165 

1 166,  MUSC  121,  MUSC  322,  MUSC  331,  MUSC  317,  MUSC  437,  MUSC  152  or  159. 

ctive  courses  for  Church  Music  track  (any  2  of  the  following  courses,  6  hours):  RLGN  331,  RLGN 

I,  RLGN  354,  PHIL  261. 
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Theatre 

A  minor  in  Theatre  consists  of  the  following  2 1  hours: 


THTR131 

Introduction  to  Theatre 

(3) 

THTR331 

Scene  and  Light  Design 

(3) 

THTR365 

History  of  the  Theatre  to  1642 

(3) 

THTR366 

History  of  the  Theatre  since  1642 

(3) 

THTR451 

Directing 

(3) 

Two  of  the  following: 

THTR280,380,480 

Practicums(all  three) 

(3) 

THTR421 

Non-Western  Theatre  and  Drama 

(3) 

ENC0  471 

Shakespeare 

(3) 
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epartment  of  Natural  Sciences 


miel  Covington,  Department  Chair 

ijors:  Biology,  Chemistry,  Mathematics 

nors:  Biology,  Chemistry,  Mathematics 

her  Curricula:  Pre-Dentistry,  Pre-Medicine,  Pre-Optometry,  Pre-Pharmacy,  Pre-Physical  Therapy, 

e-Veterinary  Medicine 

iology 

jquirements  for  a  Major:  Thirty  semester  hours  in  biology  including: 

(4) 
(4) 
(4) 
(4) 
(3) 

(3) 

(4) 

(7  or  8) 

(4)  (4) 

(1) 

(3) (3) 
(1)(1) 

(4)  (4) 
(1)(1) 

ology  331  and  334  are  highly  recommended  as  electives  for  those  seeking  secondary  certification. 

:quirements  for  a  Minor:  Twenty-four  semester  hours  in  Biology  are  required.  Biology  111,  232 
d  233  must  be  included. 

hemistry 

:quirements  for  a  Major:  Thirty-two  semester  hours  of  Chemistry  including: 

CHEM  121  &  122     General  Chemistry  (4)  (4) 

CHEM212  Analytical  Chemistry  (4) 


BIOL  111 

General  Biology 

BIOL  232 

General  Zoology 

BIOL  233 

General  Botany 

BIOL  361 

Genetics 

BIOL  431 

Cell  Biology 

or 
CHEM 421 

Biochemistry 

BIOL  441 

Ecology 

2  Biology  Electives  (300  or  400  level) 

CHEM  121-122 

General  Chemistry 

GNSC471 

Science  Seminar 

One  of  the  following  groups: 

PHYS  111-112    College  Physics 

PHYS  113-114   College  Physics  Laboratory 

or 
PHYS  21 1-212      General  Physics 

PHYS  2 

13-214      General  Physics  Laboratory 
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CHEM3H&312 

Organic  Chemistry 

(5)(5) 

CHEM314 

Physical  Chemistry  Laboratory 

(1) 

CHEM  332 

Physical  Chemistry 

(3) 

GNSC471 

Science  Seminar 

(1) 

MATH  241 

Introduction  to  Calculus  and  Analytic  Geometry 

(4) 

MATH  242 

Intermediate  Calculus  and  Analytic  Geometry 

(4) 

PHYS  21 1-212 

General  Physics 

(4)  (4) 

PHYS  213-214 

General  Physics  Laboratory 

(D(l) 

PHYS  331 

Heat  and  Thermodynamics 

(3) 

Chemistry  Electives 

(6) 

Requirements  for  a  Minor:  Twenty-one  semester  hours  including  Chemistry  121,  122,  311,  312 
and  either  212  or  411. 

General  Science 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

Mathematics 

Requirements  for  a  Major:  Thirty  semester  hours  numbered  241  and  above  including: 
MATH  241  Introduction  to  Calculus  and  Analytic  Geometry  (4) 

MATH  242  Intermediate  Calculus  and  Analytic  Geometry  (4) 

MATH  243  Advanced  Calculus  and  Analytic  Geometry  (4) 
Two  of  the  following  courses: 

MATH  333      Modern  Algebra  (3) 

MATH  402      Functions  of  a  Complex  Variable  (3) 

MATH  403      Introduction  to  Analysis  (3) 

COMP  350  A  mathematically-relevant  programming  course  such  as  C++         (3) 

PHYS  2 1 1  &  2 1 2      General  Physics  (4) 

PHYS  2 1 3  &  2 1 4      General  Physics  Laboratory  ( 1 ) 

Those  seeking  secondary  certification  must  include  Mathematics  301  and  333.  Mathematics  321, 
331,  332,  372  are  recommended. 

Requirements  for  a  Minor:  COMP  350  (a  mathematically- relevant  programming  course  such  as 
C++)  plus  twenty-one  semester  hours  numbered  241  and  above  to  include  Mathematics  241  and  242. 


Physics 


Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 
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cience  Education  Majors 


penalization  Component  for  Certification) 

udents  who  wish  to  teach  secondary  science  may  choose  one  of  the  following  certification  areas: 
ology,  Chemistry,  or  Mathematics.  Certification  to  teach  requires  satisfying  the  requirements  for  a 
ajor  in  that  area. 


're-Professional  Curricula 


Dentistry 
Medicine 
Optometry 
Pharmacy 
Physical  Therapy 
Veterinary  Medicine 

While  these  are  not  majors,  students  who  have  interest  in  professional  programs  or  allied  health 
;lds  may  fulfill  entrance  requirements  for  these  schools  while  pursuing  a  bachelor's  degree  at  Union, 
nee  admission  requirements  to  professional  schools  vary  considerably,  students  having  interest  in 
ese  fields  work  with  their  advisor,  who  assists  with  the  admission  process  into  professional  school 
id  helps  select  an  appropriate  program  of  study.  Students  are  advised  to  inform  their  advisors  of 
terest  in  professional  schools  as  early  as  possible. 
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Department  of  Social  and  Behavioral  Sciences 

Joni  Caldwell,  Department  Chair 

Majors:  Criminal  Justice,  Psychology,  Sociology 

Minors:  Criminal  Justice,  Economics,  Psychology,  Sociology 

Other  Programs:  Area  in  Social  Studies  (please  refer  to  Department  of  Educational  Studies) 

Anthropology 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

Behavioral  Sciences 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 


Criminal  Justice 


The  Criminal  Justice  major  and  minor  at  Union  College  are  dynamic  interdisciplinary  programs 
drawing  from  a  wide  variety  of  academic  fields  including  Sociology,  Psychology,  Political  Science  and 
Law.  Criminal  Justice's  broad  scope  encompasses  both  the  question  of  why  behaviors  inconsistent  with 
normative  expectations  and  the  requirements  of  the  law  occur,  and  how  society  anticipates  and  reacts 
to  those  behaviors.  Students  in  the  programs  gain  an  appreciation  for  the  full  complexity  of  the  relation 
between  the  citizen  and  the  state,  as  well  as  societal  structures  and  institutions  which  exist  for  the 
resolution  of  disputes  between  the  two.  They  also  have  the  opportunity  to  develop  skills  that  will 
prepare  them  to  play  integral  roles  in  the  advancement  of  the  criminal  justice  system  in  the  future. 
Among  these  are  the  ability  to  listen  and  read  critically,  to  think  analytically,  and  to  express  themselves 
cogently  both  verbally  and  in  writing.  In  the  course  of  acquiring  those  skills,  students  will  engage  in 
close  analysis  of  key  issues  such  as  the  death  penalty,  drug  abuse,  political  violence,  insanity,  and  other 
crucial  questions  relating  to  the  nature  and  scope  of  the  freedoms  and  obligations  citizens  have  under 
our  system  of  government  generally,  and  our  system  of  justice  specifically. 

Students  of  Criminal  Justice  gain  a  broad  and  solid  foundation  in  preparation  for  careers  in  a  wide 
range  of  governmental  and  private  sector  environments  related  to  criminal  justice,  as  well  as  for 
graduate  study  in  the  behavioral  sciences,  government,  and  law. 

Requirements  for  a  Major:  Thirty-two  semester  hours,  including  Criminal  Justice  200, 201 ,  205, 390, 
391,  and  401;  Psychology  202;  Sociology  363  and  464;  and  an  additional  nine  hours  chosen  from  the 
following:  Criminal  Justice  209,  387, 470,  486;  Behavioral  Science  246;  Psychology  352;  and  Sociology 
231;  or  certain  special  topics/experimental  courses. 
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equirements  for  a  Minor:  Twenty-one  semester  hours  including  Criminal  Justice  200,  201,  205, 
)1;  and  Sociology  363;  and  an  additional  six  semester  hours  chosen  from  the  following:  Criminal 
stice  209,  387,  486;  Psychology  202  and  352;  Sociology  231  and  364;  or  certain  special  topics/ 
perimental  courses. 

ease  see  the  respective  sections  of  the  Catalog  under  Behavioral  Science,  Political  Science,  Psychol- 
;y,  and  Sociology  for  a  description  of  other  required  and  elective  courses  for  the  Criminal  Justice 
sgree  programs. 

Iconomics 

lion  College  offers  a  21  semester-hour  minor  in  Economics,  which  qualifies  as  one  of  the  required 
inors  to  accompany  the  Business  Administration  major.  It  is  also  complementary  with  other  majors, 
ich  as  mathematics  or  any  of  the  Social  Sciences.  It  ranges  from  courses  in  international  economics 
oviding  a  global  perspective,  to  managerial  economics,  which  is  valuable  for  the  potential  small 
isiness  owner.  Economics  also  provides  a  strong  background  for  professional  schools,  such  as  law  or 
BA's. 

equirements  for  a  Minor:  ECON  303,  304,  and  BHSC  245,  plus  an  additional  12  hours  in  electives 
economics  or  a  closely  related  field,  not  used  to  satisfy  the  student's  major  requirements.  A  list  of 
mple  courses  in  related  areas  is  given  below.  Other  courses  can  be  considered  upon  request. 

unples  of  Closely  Related  Courses: 


ACTG  374 

International  Accounting  &  Finance 

BUAD  361 

Corporate  Finance 

MATH  241 

Calculus  I 

MKTG400 

Marketing  Management 

PSYH  330 

Social  Psychology 

SOCI311 

Human  Ecology 

Any  approved  course  in  the  KIIS  Program. 

Geography 

either  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

Psychology 

ie  Psychology  Major  and  Minor  at  Union  College  offers  students  broad  exposure  to  diverse  knowledge 
)mains  within  the  discipline  of  psychology.  Psychology  students  are  expected  to  take  a  range  of 
mrses  in  clinical,  cognitive,  and  experimental  psychology,  and  have  the  opportunity  as  well  to  pursue 
eir  own  area  of  specialization.  The  Psychology  Major  intends  to  offer  rigorous  preparation  for  the 
riety  of  career  goals  that  the  student  may  be  seeking,  whether  these  involve  graduate  education, 
>sitions  in  the  helping  professions,  or  simply  the  desire  to  increase  her  or  his  knowledge  of  human 
jhavior. 
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Requirements  for  a  Major:  Forty-one  semester  hours,  including  Behavioral  Sciences  245,  24( 
Psychology  200, 215, 290, 352,  372, 390, 391, 461,  and  490. 
Requirements  for  a  Minor:  Twenty-one  semester  hours,  including:  Behavioral  Sciences  245,  24( 
and  Psychology  200. 

Social  and  Behavioral  Sciences 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 


Sociology 


Sociology  is  the  scientific  study  of  human  behavior  and  society.  Sociology  students  are  introduced  to  th 
concepts,  theories,  and  research  methods  used  by  sociological  practitioners  to  understand  a  broa 
range  of  human  activities:  from  those  that  connect  humankind  across  the  globe,  to  activities  th; 
sustain  meaning  in  a  small  group.  The  sociology  major  prepares  students  for  graduate  study  or  ft 
entry-level  employment  in  the  criminal  justice  system,  helping  professions,  and  business  communit 
as  well  as  in  a  variety  of  other  professions.  Also,  the  sociology  major  was  developed  in  a  manner  th; 
will  allow  students  to  complete  concentrations  in  related  areas  such  as  psychology  or  criminal  justici 

Requirements  for  the  Major:  Thirty-two  semester  hours,  including  Behavioral  Sciences  2Al 
Behavioral  Sciences  246,  Sociology  131,  Sociology  301,  Sociology  302,  Sociology  460.  Psychology  33 
is  strongly  recommended  and  will  be  credited  toward  the  thirty-two  semester  hour  requirement. 

Requirements  for  the  Minor:  Twenty-one  semester  hours,  including  Behavioral  Sciences  24' 
Behavioral  Sciences  246,  Sociology  131.  Psychology  330  is  strongly  recommended  and  will  be  credite 
toward  the  twenty-one  semester  hour  requirement. 
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department  of  Wellness,  Human  Performance 

nd  Recreation  (HMPF) 

try  Inkster,  Department  Chair 

ijors:  Health,  Physical  Education,  Recreation  Management  and  Sports  Management 
nor:  Health,  Recreation  Management 

lealth  (Wellness) 

idents  preparing  to  teach  in  Kentucky  will  receive  both  elementary  and  secondary  certification  by 
Ming  the  requirements  of  this  program  and  passing  the  Praxis  II.  It  is  strongly  recommended  that 
ase  students  pursuing  teaching  certification  in  physical  education  also  pursue  a  health  major. 

(3) 
(3) 
(3) 
(3) 
(3) 


WELL275 

Foundations  of  Health  Science 

WELL  278 

Life  Choices  I 

WELL  311 

Health  Education  K-12 

WELL  340 

Physiology  and  Anatomy 

WELL  350 

Administration  of  Public  Health 

WELL  361 

Principles  of  Nutrition 

alth  Electives: 

12  hours 

WELL  131 

First  Aid  and  Safety 

WELL  252 

Mental  Health 

WELL  272 

Drugs  and  Society 

WELL  451 

School  and  Community  Workshop 

WELL  461 

Nutrition  for  Special  Needs 

WELL  475 

Critical  Areas  of  Health 

WELL  485 

Field  Experience  in  Health 

WELL  495 

Independent  Study 

(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3-6) 
(3-4) 

adents  not  majoring  in  Physical  Education  must  also  take:  PHED  351  Test  and  Measurements 

Requirements  for  a  Minor  in  Health  Education:  Twenty-one  semester  hours,  which  must  include 
ELL  278,  311,  340,  361  or  461,  475  and  PHED  351. 

'hysical  Education 

udents  preparing  to  teach  in  Kentucky  will  receive  both  elementary  and  secondary  certification  by 
lulling  the  requirements  of  this  program  and  passing  the  Praxis  II. 
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Physical   Education  -  with   teaching   certification 
(40   hours) 

HMPF/PHED241  History  and  Philosophy  of  Physical  Education  (3) 

HMPF  435  Social  Psychology  of  Sport  and  Human  Performance  (3) 

PHED  26l  Physical  Education  in  the  Elementary  School  (3) 

PHED  275  Principles  of  Elementary  Movement  Forms  (3) 

PHED  340  Motor  Development  (3) 

PHED  351  Tests  and  Measurements  in  Health  and  Physical  Education  (3) 

PHED  361  Organization  &  Administration  of  Physical  Education  and  Athletics  (3) 

PHED  410  Exercise  Physiology  (3) 

PHED  420  Physical  Education  for  the  Exceptional  Child  (3) 

PHED  421  Kinesiology  (3) 

PHED  461  Physical  Education  in  the  Secondary  School  (3) 

Four  Physical  Education  Service  Courses  (4) 

WELL  340  Physiology  and  Anatomy  (3) 

Physical  Education  -  non-teaching   (43   hours) 

HMPF/PHED  24 1     History  and  Philosophy  of  Physical  Education  (3) 

HMPF  435  Social  Psychology  of  Sport  and  Human  Performance  (3) 

HMPF  441  Exercise  Prescription  and  Assessment  (3) 

HMPF  485  Internship  for  Human  Performance  (6) 

PHED  340  Motor  Development  (3) 

PHED  351  Tests  and  Measurements  in  Health  and  Physical  Education  (3) 

PHED  36l  Organization  &  Administration  of  Physical  Education  and  Athletics  (3) 

PHED  410  Exercise  Physiology  (3) 

PHED  420  Physical  Education  for  the  Exceptional  Child  (3) 

PHED  421  Kinesiology  (3) 

RECM350  Recreation  Administration  and  Leadership  (3) 

WELL  340  Physiology  and  Anatomy  (3) 

Four  Physical  Education  Activity  Classes  (4) 

Activity  Classes 

A  maximum  of  eight  semester  hours  of  activity  classes  may  be  credited  toward  graduation.  Physica 
education  majors  must  take  four  service  courses.  This  is  the  maximum  that  can  be  applied  to  a  majoi 
but  others  may  be  taken  as  electives. 


Recreation  Management 


The  educational  objective  of  this  curriculum  is  to  provide  men  and  women  with  the  knowledge 
skills,  and  confidence  to  handle  a  wide  array  of  professional  opportunities  now  available  in  outdoor 
natural  resource  and  public  recreation  as  well  as  the  preparation  for  life  long  involvement  in  leisun 
activities. 

The  Recreation  Management  Degree  program  will  require  that  students  complete  a  core  progran 
and  select  an  area  of  concentration  in  Leisure  Service  Management,  Outdoor  Experiential  Education 
or  Natural  Resources  Recreation  Management.  Our  students  will  also  be  required  to  complete  ai 
internship  in  their  concentration. 
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flus  degree  will  prepare  our  graduates  for  careers  in  public  and  non-profit  recreation  program 
nagement,  natural  resource  based  outdoor  recreation,  outdoor  experiential  education,  and  park 
nagement. 

squirements  for  a  Recreation  Management  Minor 

inty-one  semester  hours  including:  RECM  111:  Introduction  to  Recreation  and  Leisure;  RECM  250: 
:reation  Programming;  RECM  322:  Admistration  of  Recreation  Servces;  RECM  370:  Park  Planning 
1  Design;  and  RECM  475:  Philosophy  of  Recreation.  In  addition,  students  must  take  two  of  the 
owing  courses:  RECM  350:  Recreational  Leadership;  RECM  333:  Recreation  Visitor  Behavior;  RECM 
):  Wilderness  Management;  RECM  411:  Interpretive  Methds;  RECM  425:  Recreation  Resource  Plan- 
g;  RECM  459:  Park  Maintenance;  and  RECM  465:  Environmental  Education. 


Service   Management 

Introduction  to  Recreation  and  Leisure  (3) 

Principals  of  Outdoor  Recreation  (3) 

Recreational  Programming  (3) 

Administration  of  Recreation  Services  (3) 

Recreation  Visitor  Behavior  (3) 

Readings  1  in  Recreation  Management  (1) 

Readings  2  in  Recreation  Management  (1) 

Park  Planning  and  Design  (3) 

WildernessManagement  (3) 

Recreation  Resource  Planning  (3) 

Recreation  Research  Methods  (3) 

Senior  Seminar  (3) 

Park  Maintenance  (3) 

Philosophy  of  Recreation  Management  (3) 

Environmental  Ethics  (3) 

Recreation  Management  Internship  (6-12) 

Resources   Recreation   Management 

Introduction  to  Recreation  and  Leisure  (3) 

Principles  of  Outdoor  Recreation  (3) 

Recreational  Prograrnrning  (3) 

Administration  of  Recreation  Services  (3) 

Recreation  Visitor  Behavior  (3) 

Readings  1  in  Recreation  Management  ( 1 ) 

Readings  2  in  Recreation  Management  ( 1 ) 

Park  Planning  and  Design  (3) 

Wilderness  Management  (3) 

Recreation  Resource  Planning  (3) 

Recreation  Research  Methods  (3) 

Senior  Seminar  (3) 

Park  Maintenance  (3) 

Philosophy  of  Recreation  Management  (3) 

Environmental  Ethics  (3) 

Recreation  Management  Internship  (6-12) 


6  O 
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Required  Electives:  BIOL  1 1 1  (General  Biology) ,  BIOL  232  (General  Zoology) ,  BIOL  233  (Botany) ,  an 
BIOL  441  (Ecology). 


(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(1) 
(1) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(6-12) 


Outdoor 

Experiential   Education 

RECM111 

Introduction  to  Recreation  and  Leisure 

RECM 130 

Wilderness  Survival 

RECM201 

Principles  of  Outdoor  Recreation 

RECM  235 

Wilderness  Adventure  and  Education 

RECM 237 

Expedition  Planning 

RECM  333 

Recreation  Visitor  Behavior 

RECM  350 

Recreation  Administration  and  Leadership 

RECM 361 

Readings  1  in  Recreation  Management 

RECM  362 

Readings  2  in  Recreation  Management 

RECM 411 

Interpretive  Methods 

RECM 444 

Recreation  Research  Methods 

RECM 450 

Senior  Seminar 

RECM 465 

Environmental  Education 

RECM  475 

Philosophy  of  Recreation  Management 

RECM 480 

Environmental  Ethics 

RECM 485 

Internship 

Electives 

RECM 190 

Special  Topics 

(1) 


The  total  number  of  hours  for  the  major  is  47-53  depending  on  how  many  semester  hours  the  studei 
takes  beyond  the  minimum  required  for  the  internship. 


Sports  Management 


The  Sports  Management  Program  is  designed  for  individuals  interested  in  pursuing  a  career  in  a  sport 
management  related  field.  Opportunities  for  careers  exist  with  professional  sports  teams,  YMCA's 
health  clubs,  sporting  goods  sales  and  athletic  management.  Two  options  within  the  program  ar 
available. 


Sports  Management  -  Health/Fitness  Option   (68  hours) 
This  is  for  the  individual  who  desires  to  become  involved  as  an  instructor  in  a  YMCA,  health,  or  fitnes 
club. 

ACTG271  Managerial  Accounting  (3) 

ACTG  272  Financial  Accounting  (3) 

BUAD 151  Business  Processes  (4) 

BUAD  304  Financial  &  Quantitative  Analysis  (4) 

BUAD  305  Marketing  and  Qualitative  Analysis  (4) 

BUAD  306  Managerial  and  Leadership  Analysis  (4) 

BUAD  376  Small  Business  Management  (3) 

HMPF  435  Social  Psychology  of  Sport  and  Human  Performance  (3) 

HMPF441  Exercise  Prescription  and  Assessment  (3) 

MKTG  272  Personal  Selling  (3) 

PHED 111/112        Beginning  or  Intermediate  Swimming  (1) 
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PHED 134  Personal  Fitness  and  Aerobic  Activities  (1) 

PHED  241  History  and  Philosophy  or  Physical  Education  (3) 

PHED  340  Motor  Development  (3) 

PHED  351  Tests  and  Measurements  in  Health  and  Physical  Education  (3) 

PHED  36l  Organization  &  Administration  of  Physical  Education  and  Athletics  (3) 

PHED  410  Exercise  Physiology  (3) 

PHED  420  Physical  Education  for  the  Exceptional  Child  (3) 

PHED  421  Kinesiology  (3) 

PHED  471  Sports  Management  Internship  (6) 

WELL  340  Physiology  &  Anatomy  (3) 

Two  additional  Physical  Education  Activity  Classes  (2) 

sorts   Management  -   Business   Operations   Option 

(hours) 

s  is  designed  for  the  individual  who  desires  to  become  involved  in  the  management/sales  area  of 

it 

&TG271  Managerial  Accounting  (3) 

VCTG  272  Financial  Accounting  (4) 

3UAD 151  Business  Processes  (4) 

3UAD  304  Financial  and  Quantitative  Analysis  (4) 

3UAD  305  Marketing  and  Qualitative  Analysis  (4) 

3UAD  306  Managerial  and  Leadership  Analysis  (4) 

3UAD315  Legal  and  Ethical  Environment  of  Business  (3) 

3UAD  43  5  Current  Journal  Readings  ( 1 ) 

3UAD451  Strategic  Decisions  (4) 

SCON  204  Principles  of  Microeconomics  (3) 

rIMPF  435  Social  Psychology  of  Sport  and  Human  Performance  (3) 

PHED  241  History  and  Philosophy  or  Physical  Education  (3) 

PHED  321  Recreational  Leadership  (3) 

PHED  351  Tests  and  Measurements  in  Health  and  Physical  Education  (3) 

PHED  361  Organization  &  Administration  of  Physical  Education  and  Athletics  (3) 

PHED  420  Physical  Education  for  the  Exceptional  Child  (3) 

PHED  421  Kinesiology  (3) 

PHED  471  Sports  Management  Internship  (6) 

WELL  340  Physiology  &  Anatomy  (3) 

PHED  Four  Physical  Education  Activity  Classes  (4) 

VIKTG  Any  300-400  level  Marketing  Course  (3) 
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Course  Descriptions 


Accounting 


ACTG  271 .  Managerial  Accounting.  (F)(3) 

Introduction  to  analysis  and  interpretation  of  accounting  data  with  emphasis  on  its  use  by  managers  in  plannir 
operations,  controlling  activities,  and  decision  making. 

ACTG  272.  Financial  Accounting.  (S)(3) 

An  introduction  to  accounting  concepts  and  principles  with  emphasis  on  preparations  and  reporting  of  financi 
information.  Prerequisite:  ACTG271. 

ACTG  331 .  Cost  Accounting.  (F)(3) 

Concepts  of  cost  and  methods  in  developing  information  for  use  by  management  in  decision  making  process.  Tl 
course  is  an  analysis  of  costing  from  products,  projects,  and  management  control.  Prerequisite:  ACTG  271,  27 

ACTG  335.  Commerce  in  Literature.  (S)(1) 

Commerce-based  literature  will  be  discussed  to  promote  the  understanding  of  the  texts  in  their 
historical,  social,  and  cultural  contexts.   Prerequisite:  BUAD  151,  304;  Junior  Standing. 

ACTG  371 .  Intermediate  Accounting  I.  (F)(3) 

Accounting  topics  include  the  income  statement,  balance  sheet  and  change  in  owners'  equity  statements.  Casl 
receivables,  inventories,  plant,  investments  and  intangible  assets  are  also  covered.  Prerequisite:  ACTG  272. 

ACTG  372.  Intermediate  Accounting  II.  (S)(4) 

Continuation  of  Accounting  37 1  covering  current  liabilities,  contingent  liabilities,  long-term  liabilities,  accounting  fc 
income  taxes,  and  owners'  equity.  State  of  Change  in  Financial  Position,  financial  statement  analysis  and  the  impai 
of  changing  prices  are  also  covered.  This  course  includes  a  lab  to  integrate  quantitative  analysis,  computer  skills  an 
written  and  oral  communication  skills.  Prerequisite:  ACTG  37 1. 

ACTG  374.  International  Accounting  &  Finance.  (S)(3) 

This  is  a  comprehensive  course  that  focuses  on  the  international  forces  and  constraints  on  the  financial  function  ( 
the  multinational  entity  and  is  organized  to  provide  a  background  in  the  international  environment.  Focus  is  on  th 
management  of  short-and  long-term  international  assets  with  particular  attention  given  to  direct  investment  decisior 
and  on  financing  international  operations  with  emphasis  of  the  impact  of  accounting  standards  and  practices  o 
such  decisions.  Emphasis  on  current  issues  will  provide  the  student  with  a  familiarity  of  emerging  issues  in  internation; 
accounting  and  taxation  and  in  the  international  financial  system.  Prerequisites:  ACTG  272,  BUAD  15 1,  304,  30( 

ACTG  376.  Tax  Accounting.  (S)(3) 

Fundamental  study  of  the  federal  income  tax  structure  with  emphasis  upon  the  taxation  of  individuals.  Included  i 
an  introduction  to  taxation  of  corporations  and  partnerships  as  well  as  administrative  procedures  and  researcl 
Prerequisite:  ACTG  272. 

ACTG  421 .  Business  Logistics  (F)(3) 

A  study  of  the  broad  field  of  logistics.  A  major  emphasis  will  be  the  nature  of  distribution  and  handling  of  material 
in  domestic  and  international  markets.  A  systems  approach  to  transportation,  warehousing,  material  handling 
packaging,  customer  service,  and  procurement  will  be  studied,  as  it  impacts  the  basic  functions  of  business.  (Student 
cannot  receive  credit  for  both  MKTG  42 1  and  ACTG  42 1.) 

ACTG  430.  Accounting  Theory.  (F)(3) 

This  course  covers  current  accounting  literature,  including  publications  of  the  American  Institute  of  Certified  Publi 
Accountants  (AICPA),  the  Financial  Accounting  Standards  Board  (FASB),  and  the  Securities  and  Exchang 
Commission  (SEC).  Prerequisite:  ACTG  372. 

ACTG  433.  Auditing.  (S)(3) 

This  course  serves  as  a  capstone  course  for  Accounting  majors.  Topics  covered  include  discussion  of  the  ethic 
and  liability  of  the  verification,  analysis,  interpretation  of  accounting  records,  issuance  of  audit  reports  and  othe 
reports  by  CPAs.  Prerequisite:  Accounting  372,  Business  Administration  304,  305,  306  and  senior  standing.  Thi 
course  must  be  taken  at  Union  College.  Students  must  earn  a  grade  of  "C"  or  higher  in  this  course. 

ACTG  435.  Current  Journal  Readings.  (S)(1) 

Intensive  study  focusing  on  current  research  literature  of  a  topic  arising  out  of  the  years  of  study,  the  major,  and  th 
minor.  Students  will  present  a  final  written  and  oral  presentation  based  on  the  application  of  learned  material  t 
current  research.  Prerequisite:  BUAD  15 1,  .304,  305,  .306;  Senior  Standing. 
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2TG  471 .  Advanced  Accounting.  (F)(3) 

This  course  is  an  advanced  in-depth  discussion  of  accounting  for  joint  ventures,  consolidated 
statements,  and  inter-company  transactions.  Prerequisite:  ACTG  372. 
2TG  472.  Not-for-Profit  &  Fund  Accounting.  (S)(3) 

This  course  covers  governmental  and  not-for-profit  accounting,  interim  and  segmental  reporting,  multi-national 

accounting,  and  insolvency.  Prerequisite:  ACTG  372. 

2TG  485.  Accounting  Internship,  (on  demand)(1-6) 

Supervised  practical  field  experience  at  approved  business  site  is  combined  with  an  academic  component  to  strengthen 
the  student's  theoretical  background.  To  be  considered  for  a  placement  the  student  has  attained  Junior  or  Senior 
status  with  1 5  hours  of  Union  College  Department  of  Business  courses  completed  and  a  Department  of  Business 
GPA  of  3-0,  and  approval  of  Department  Chair.  Students  may  earn  up  to  a  maximum  of  6  credit  hours  for  successful 
performance.  Course  will  be  taken  on  a  credit/fail  basis  only. 
!TG  488.  Accounting  Seminar,  (on  demand)(3) 

This  is  an  advanced  course  on  selected  topics  of  interest  in  the  field  of  Accounting.  Titles  may 
include  Accounting  Ethics,  Advanced  Taxes,  and  other  current  topics.  Prerequisites:  Business 
Department  major/minor  with  Junior  or  Senior  standing  and  21  credit  hours  in  business  courses  or 
permission  of  the  instructor. 


ncient  Languages 


REK 111-112.  Elementary  Greek.  (F,S)(3) 

A  study  of  Classical  and  Koine  Greek  to  prepare  students  for  advanced  study  of  Greek  philosophy,  New  Testament, 
and  early  Christian  theology. 

REK  21 1 .  Intermediate  Greek — Grammar  (F)(3) 

A  continuation  of  Greek  1 1 2  designed  review  grammar  through  translations  of  primary  texts.  Prerequisite:  GREK 
112. 

REK  212.  Intermediate  Greek — Readings  (S)(3) 

Translation  of  texts  from  Greek  philosophy,  New  Testament,  and  early  Christian  theology.  Prerequisite:  GREK  2 1 1 . 
BRW 111-112.  Elementary  Hebrew,  (on  demand)  (3) 
A  study  of  biblical  Hebrew  to  prepare  students  for  advanced  study  in  Old  Testament. 


nthropology 


NTH  221.  Introduction  to  Cultural  Anthropology.  (F)(3) 

A  survey  of  the  archaeological  and  biological  history  of  mankind  as  it  relates  to  the  development  of  man  and  his 
culture,  with  comparisons  drawn  between  the  cultures  of  primitive  people  and  Western  Civilizations. 
NTH  251.  North  American  Indian  Cultures.  (S)(3) 

The  historical  development  of  North  American  Indian  technology,  and  the  cross-cultural  study  of  four 
diverse  Indian  cultures  at  the  time  of  White  contact,  will  be  the  main  focus  of  this  course. 
Economics,  ecology,  technology,  role  relations,  medicine,  politics  and  conflict  will  be  the  focus  of 
study  in  each  culture. 


ppalachian  Studies 


PST 102.  Service-Learning  (F,S)(1) 

This  course  is  designed  to  provide  students  with  experience  and  reflection  during  a  mid-term  break  or  during  a 
semester  project  concerning  the  nature  of  community  and  social  problems,  and  to  prepare  students  for  civic 
engagement  and  social  responsibility  The  course  will  include  a  supervised  service-learning  component  through 
which  students  will  develop  skills  and  knowledge  to  meet  community  needs  and  better  understand  societal  problems. 
(See  Service  Learning  in  the  Academic  Program  section) . 
PST  103.  Appalachian  Wilderness  Experience.  (S)(1) 

A  field  experience  course  in  wilderness  recreation  and  related  land-use  issues  in  Appalachia,  to  take  place  during 
spring  break.  Students  will  keep  a  reflective  journal  and  write  a  research  paper  on  a  topic  directly  related  to  their 
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field  experience.  Since  the  specific  content  of  the  course  and  the  locales  visited  will  vary  each  time  the  course 
offered,  the  course  may  be  repeated  twice  for  credit.  Prerequisites:  Permission  of  the  instructor.  This  course  m; 
not  be  taken  concurrently  with  APST  203. 

APST  104.  Introduction  to  Appalachian  Studies.  (F)(1) 

Beginning  with  the  landmark  contributions  of  Cratis  Williams,  this  course  will  introduce  students  to  the  theorie 
methods,  and  understandings  of  Appalachian  experiences.  A  broadly  interdisciplinary  course,  it  will  incorpora 
the  contributions  of  sociologists,  anthropologists,  historians,  cultural  geographers,  psychologists,  folklorists,  an 
others. 

APST  202.  Service-Learning.  (F,S)(3) 

The  course  has  as  its  major  objective  the  encouragement  of  critical  thinking  and  practical  experienc 
with  respect  to  the  concepts  of  citizenship  and  social  responsibility.  To  achieve  this  objective  th 
course  will  examine  Service-Learning  from  historical  and  contemporary  perspectives,  and  provid 
students  with  a  guided  community-based  learning  experience. 

APST  203.  Wilderness  in  Appalachia.  (S)(3) 

An  introduction  to  wilderness  in  Appalachia  as  seen  from  ecological,  social,  political,  and  economic  perspective: 
Lectures,  class  discussion,  readings,  and  writing  assignments  will  lead  up  to,  reflect  upon,  and  complement 
sustained  and  intensive  wilderness  field  experience,  which  will  occur  during  the  spring  break.  Prerequisite, 
Permission  of  instructor.  This  course  may  not  be  taken  concurrently  with  APST  103- 

APST  204.  Appalachian  Culture.  (F,S)  (3) 

This  course  will  introduce  the  culture  of  the  Appalachian  Region,  from  its  earliest  inhabitants,  through  the  variou 
immigrant  groups,  to  the  current  situation  of  multicultural  mixture. 


Art 


ART  132.  Introduction  to  Art.  (on  demand)(3) 

An  introduction  to  Art  outlining  basic  approaches,  principles,  techniques  and  media  as  well  as  styles  of  expression 

both  past  and  present. 
ART  371 .  Art  History  Survey  I.  (F)(3) 

A  survey  of  major  movements,  personalities,  and  styles  of  architecture,  painting  and  sculpture  fror 
prehistoric  times  through  the  Middle  Ages.  Prerequisite:   INLA  102  or  permission  of  the  instructor. 
ART  372.  Art  History  Survey  II.  (S)(3) 

A  survey  of  major  movements,  personalities,  and  styles  of  architecture,  painting  and  sculpture  from  the  Italia 

Renaissance  through  the  Modern  Era.  Prerequisite:  INLA  102  or  permission  of  the  instructor. 
ART  495.  Independent  Study,  (on  demand)(3) 

Independent  study  or  research  on  approved  topics.  May  be  repeated  for  credit. 


Behavioral  Sciences 


BHSC  245.  Basic  Statistics:  Theory  and  Application.  (F,S)(3) 

Basic  concepts  of  descriptive  and  inferential  statistics,  illustrations  of  applications  in  the  fields  of  sociology,  psychology 

business,  education,  and  natural  science. 
BHSC  246.  Methods  of  Behavioral  Science  Research.  (S)(3) 

Techniques  and  philosophies  of  behavioral  science  research  including  experimental,  quasi 

experimental,  survey,  evaluation,  field,  and  unobtrusive  designs  for  the  collection  and  interpretatioi 

of  information. 
BHSC  495.  Independent  Study,  (on  demand)(1-3) 


Biology 


BIOL  109.  Elements  of  Biology.  (F,S)(3) 

An  introduction  to  the  principles  of  modern  biology  including:  biological  chemistry,  cell  biology,  modern  an< 
classical  genetics,  cellular  energetics,  ecology,  and  evolution. 
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IOL  110.  Elements  of  Biology  Lab.  (F,S)(1) 

Optional  laboratory  to  accompany  Biology  109  which  is  a  pre-  or  co-requisite  to  this  lab.  No  credit  will  be  given  for 

this  course  without  simultaneous  or  prior  completion  of  BIOL  109. 

IOL  111.  General  Biology.  (F,S)(4) 

A  course  emphasizing  general  concepts  of  modern  biology  for  majors  and  non-majors.  Topics  surveyed  include 

cell  biology,  bioenergetics,  molecular  and  Mendelian  genetics,  reproduction,  development,  evolution  and  ecology. 

Laboratory  work  is  included.  This  course  is  a  prerequisite  to  all  other  courses  in  biology.  Prerequisites:  High 

school  biology  and  chemistry;  ACT  Natural  Science  score  of  25  or  higher  recommended  for  freshmen. 

OL  151.  Medical  Terminology,  (on  demand)(2) 

The  study  of  the  specialized  terminology  of  medical  science.  Recommended  for  pre-professional  students,  allied 

health  students,  and  students  in  other  health-related  fields.  Those  seeking  secondary  certification  cannot  count  this 

course  toward  certification  requirements.  This  course  does  not  meet  the  biological  science  requirement  for  teacher 

education. 

OL  232.  General  Zoology.  (S)(4) 

A  survey  of  the  animal  kingdom  with  emphasis  on  physiological  systems  and  diversity.  Prerequisite:  Biology  111. 

OL  233.  General  Botany.  (F)(4) 

A  survey  of  the  organisms  which  possess  cell  walls  including:  Protoctista,  Fungi,  and  especially  the  Plants.  Emphasis 

is  given  to  ecological  and  economic  importances,  morphology,  and  evolutionary  relationships.  The  course  also 

involves  a  brief  review  of  cell  structure  and  cell  energetics.  Prerequisite:  Biology  111. 

OL  330.  Vertebrate  Anatomy  and  Histology.  (S)(4) 

An  anatomical  study  of  the  tissues,  organs,  and  organ  systems  of  vertebrates  with  emphasis  on  human  anatomy. 

Laboratory  work  primarily  involves  detailed  dissection  of  a  vertebrate  such  as  the  cat,  study  of  the  human  skeleton , 

and  microscopic  examination  of  vertebrate  tissues.  (Even  years  only.) 

OL  331 .  Human  Physiology.  (F)(4) 

A  study  of  the  functioning  of  the  human  organ  systems  with  normal  and  clinical  considerations.  Prerequisites: 

CHEM  121  and  122.  (Odd  years  only.) 

OL  334.  Microbiology.  (S)(4) 

An  introduction  to  the  classification,  morphology,  physiology,  and  genetics  of  the  bacteria,  fungi,  viruses,  and 

micrometazoans,  as  well  as  their  roles  in  nature,  health,  and  industry.  Laboratory  work  stresses  techniques  for  the 

culture  and  identification  of  micro-organisms.  A  portion  of  the  course  is  devoted  to  immunology.  Prerequisites: 

BIOL  111,  CHEM  121  and  122.  BIOL  36l  is  highly  recommended.  (Even  years  only.) 

OL  361 .  Genetics.  (S)(4) 

This  course  stresses  the  principles  of  inheritance  from  both  the  classical  and  the  modern  molecular  perspectives, 

and  includes  an  introduction  to  population  genetics.  Laboratory  work  emphasizes  classical  and  molecular  methods 

of  genetic  analysis.  Prerequisites:  BIOL  111  and  MATH  13 1. 

OL  421 .  Biochemistry.  (S)(3) 

A  survey  of  major  topics  of  biochemistry  including  thermodynamics,  enzyme  kinetics,  and  photosynthesis;  and  the 

structure,  synthesis  and  metabolism  of  lipids,  carbohydrates,  proteins  and  nucleic  acids.  Prerequisites:  BIOL  1 1 1 

and  CHEM  312.  (Odd  years  only.) 

OL  431.  Cell  Biology.  (F)(3) 

An  in-depth  survey  of  the  structure  and  function  of  a  wide  range  of  living  cells  with  consideration  of  biochemical  and 

biophysical  bases  of  this  structure  and  function.  Certain  characteristics  of  viruses  are  also  considered.  Prerequisite: 

BIOL  232  and  233,  CHEM  I2l  and  122.  BIOL  361  is  highly  recommended. 

OL  436.  Evolution.  (S)(3) 

An  introduction  to  the  theory  and  processes  of  evolutionary  biology.  Topics  include  the  historical  development  of 

the  discipline,  the  principle  mechanisms  by  which  it  occurs,  tempo  and  mode  of  speciation,  both  biological  and 

geological  sources  of  evidence,  and  the  impact  of  evolutionary  thought  on  biology  and  society.  Prerequisites:  BIOL 

232  and  233-  BIOL  361  is  highly  recommended..  (Odd  years  only.) 

OL  441 .  Ecology.  (F)(4) 

A  study  of  the  relationships  between  organisms  and  their  abiotic  and  biotic  environment  including  biogeochemicaJ 

cycles,  population  dynamics,  diversity,  and  community  organization  and  structure.  Prerequisites:  BIOL  232  and 

233. 
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Business  Administration 


BUAD  151.  Business  Processes.  (F,  S)(4) 

Business  processes,  forms  of  business  ownership,  marketing,  human  resource  management,  finance,  an< 
government  regulations  are  discussed  in  an  overview  of  organizations.  Basic  business  skills  of  communication 
computer  keyboarding,  software  applications,  business  behavior  and  professionalism,  group  processes,  busines 
math  and  basic  quantitative  analysis  are  emphasized.  A  lab  is  included  in  the  course  to  offer  further  integration  o 
basic  business  skills  with  hands-on  applications.  Course  must  be  taken  at  Union  College. 

BUAD  304.  Financial  &  Quantitative  Analysis.  (F)(4) 

This  course  introduces  managerial  finance  as  a  functional  area  of  business,  including  financial  analysis,  workinj 
capital  practices,  capital  budgeting,  corporate  valuation,  cost  of  capital  and  capital  structure  while  building  upon  th< 
quantitative  analysis  associated  with  the  managerial  financial  activities  of  an  organization  in  global  and  ethica 
environments.  Financial  and  quantitative  analysis  will  be  presented  in  written  and  oral  communication  medium 
along  with  the  expanded  use  of  computer  application  packages.  A  lab  is  included  in  the  course  to  offer  furthe 
integration  of  basic  business  skills  with  hands-on  applications.  Prerequisites:  BUAD  151,  ACTG  272. 

BUAD  305.  Marketing  &  Qualitative  Analysis.  (F)(4) 

This  course  introduces  marketing  as  a  functional  area  of  business,  including  the  movement  of  goods  and  service: 
from  producer  to  consumer  while  examining  the  functions  of  the  marketing  process,  marketing  institutions,  channel: 
of  distributions,  legal  aspects,  and  policy  considerations.  Research,  quantitative  and  qualitative  analysis  associatec 
with  the  marketing  activities  of  an  organization  in  the  global  and  ethical  environments  will  be  studied.  Marketing 
quantitative,  and  qualitative  analysis  will  be  presented  in  written  and  oral  communication  mediums  along  with  th< 
expanded  use  of  computer  application  packages.  A  lab  is  included  in  the  course  to  offer  further  integration  of  bash 
business  skills  with  hands-on  applications.  Prerequisite:  BUAD  151,  ACTG  272. 

BUAD  306.  Managerial  &  Leadership  Analysis.  (S)(4) 

This  course  introduces  management  and  leadership  as  a  functional  area  of  business,  including  the  development  o 
organizational  plans,  policies,  and  procedures  and  provides  exposure  to  basic  theoretical  developments  ii 
management  and  leadership  thought.  Research  and  theoretical  analysis  associated  with  management  activities  of  ai 
organization  in  the  global  and  ethical  environments  will  be  studied.  Management  and  leadership  analysis  will  b< 
presented  in  written  and  oral  communication  mediums  along  with  the  expanded  use  of  computer  applicatioi 
packages.  A  lab  is  included  in  the  course  to  offer  further  integration  of  basic  business  skills  with  hands-on  applications 
Prerequisite:  BUAD  151,  BUAD  304. 

BUAD  31 5.  Legal  &  Ethical  Environment  of  Business.  (F)(3) 

This  course  sensitizes  students  to  the  ethical  implications  of  business  activity  and  provides  a  theoretical  frameworl 
within  which  responsible  decisions  can  be  made.  The  course  relates  the  ethical  considerations  and  legal  principles 
of  the  corporations'  responsibility  to  society.  The  traditional  legal  environment  topics,  such  as  judicial  reasoning 
administrative  law,  antitrust  law,  contracts,  torts,  agencies,  real  and  personal  property,  leases,  bankruptcy,  am 
business-related  laws  are  discussed.  Prerequisite:  BUAD  1 5 1 . 

BUAD  320.  Industry  Analysis,  (on  demand)(3) 

This  course  explores  the  tools  and  resources  necessary  to  complete  industry  analyses  for  public  and  private 
organizations.  Identification,  classification,  and  resource  access  are  studied. 

BUAD  335.  Commerce  in  Literature.  (S)(1) 

Commerce-based  literature  will  be  discussed  to  promote  the  understanding  of  the  texts  in  their  historical,  social,  anc 
cultural  contexts.  Prerequisite:  BUAD  1 51,  304;  Junior  Standing. 

BUAD  361 .  Corporate  Financial  Analysis.  (S)(3) 

This  is  an  advanced  financial  case  analysis  course  which  will  examine  complex  financial  models  and  scenarios.  This 
course  will  draw  heavily  upon  the  many  financial  concepts  and  theories  covered  in  Business  Administration  304 
Topics  will  include:  financial  planning,  networking  capital  financing,  merger  and  acquisitions,  and  internationa 
managerial  financial  analysis.  Prerequisite:  Business  Administration  .304. 

BUAD  372.  Human  Resource  Management.  (S)(3) 

Using  a  system-process  model,  this  course  discusses  the  various  subsystems  (recruitment,  selection, 
compensation,  task  specification,  etc. )  which  fall  under  the  responsibility  of  the  HRM  function.  The  subsystems  are 
designed  to  provide  for  the  efficient  and  effective  utilization  of  human  resources  in  business  concerns.  Prerequisite: 
Business  Administration  306. 
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IAD  374.  Operations  Management.  (F)(3) 

rhis  course  utilizes  the  operations  management  decision  making  wheel  components  of  quality,  process,  capacity, 

inventory,  and  workforce  to  analyze  and  solve  both  production  and  service  enterprise  problems.  Topics  include 

aroduct  management  and  control,  process  flow  analysis,  environment  layout,  forecasting,  materials  requirements 

Dlanning,  and  performance  improvement.  Prerequisite:  Business  Administration  306. 

IAD  376.  Small  Business  Management.  (S)(3) 

rhis  course  provides  the  tools  for  establishing  a  successful  small  business  venture.  As  an  applied  course,  students 

will  actually  begin  and  implement  a  small  business  by  developing  a  business  plan  that  includes  the  business  purpose, 

:ompetitive  advantage,  marketing  plan,  management  team,  facility  location,  and  financial  requirements.  Prerequisite: 

VCTG  271,  BUAD  151. 

IAD  400.  Organizational  Behavior  &  Teamwork  Dynamics.  (F)(3) 

rhis  course  responds  to  the  increasing  need  for  cooperative  skills  in  projects,  concurrent  design  and  engineering, 

nterdepartmental  committees,  quality  circles,  self-managed  work  teams,  and  relationship  selling.  Areas  to  be  covered 

nclude:  small  group  dynamics;  team  building;  cohesiveness;  trust;  power;  role  constraints;  facilitative  communication; 

ind  conflict  resolution.  Teams  will  perform  in  simulated  work  environments  and  analyze  cases.  Prerequisites: 

3UAD  306. 

IAD  402.  Business  Protocol.  (F)(3) 

rhis  is  a  study  of  domestic  and  international  protocol  procedures  for  conducting  business  in  a  global  society.  This 

:ourse  will  examine  customs,  courtesies,  lifestyle,  the  people,  and  a  nation's  history  and  government.  Prerequisite: 

u  least  15  hrs.  in  Department  of  Business;  Junior  or  Senior  standing.  (Odd  years  only). 

IAD  404.  Investments.  (S)(3) 

intermediate  discussion  of  stocks,  bonds,  and  other  investments,  analysis  of  the  theories  of  investing,  return  and 

isk  valuation  of  stock.  The  course  will  culminate  in  the  management  of  a  portfolio  for  various  investment  alternatives. 

°rerequisite:  Business  Administration  304.  (Even  years  only). 

IAD  420.  Training  and  Development  (S)  (3) 

rhis  course  examines  the  theories,  issues,  trends,  and  methods  involved  in  providing  training  and  development  for 

idult  learners  in  a  business  organization.  The  course  will  cover  training/development  program  design,  needs  and 

ask  analysis,  presentation  methods,  and  program  evaluation.  (Odd  years  only.)  (Students  cannot  receive  credit  for 

roth  BUAD  420  and  CIS  420) 

IAD  435.  Current  Journal  Readings.  (S)(1 ) 

Intensive  study  focusing  on  current  research  literature  of  a  topic  arising  out  of  the  years  of  study,  the  major,  and  the 

ninor.  Students  will  present  a  final  written  and  oral  presentation  based  on  the  application  of  learned  material  to 

:urrent  research.  Prerequisite:  BUAD  151,  304,  305,  306;  Senior  Standing. 

IAD  451 .  Strategic  Decisions.  (F,S)(4) 

\  capstone  course  for  Business  Administration  majors  which  attempts  to  bring  together  knowledge  acquired  in  all 

af  the  functional  areas  of  business  (accounting,  economics,  finance,  management,  marketing  and  technology). 

strategic  decision  making  models  will  be  introduced  to  develop  the  implementation  of  functional  knowledge  to  life 

situations.  A  lab  is  included  in  the  course  to  offer  further  integration  of  basic  business  skills  with  hands-on  applications. 

°rerequisite:  Senior  status  in  the  Business  Administration  or  Sports  Management  program  and  the  successful 

:ompletion  of  ACTG  272,  Business  Administration  151,  304,  305,  306,  Economics  203,  204.  This  course  must  be 

:aken  at  Union  College  during  the  last  semester  of  courses.  Students  must  earn  a  grade  of  "C"  or  higher  in  this 

:ourse. 

IAD  485.  Business  Administration  Internship  (on  demand)(1-6) 

Supervised  practical  field  experience  at  approved  business  site  is  combined  with  an  academic  component  to  strengthen 

:he  student's  theoretical  background.  To  be  considered  for  a  placement  the  student  has  attained  Junior  or  Senior 

status  with  1 5  hours  of  Union  College  Department  of  Business  courses  completed  and  a  Department  of  Business 

3PA  of  3.0,  and  approval  of  Department  Chair.  Students  may  earn  up  to  a  maximum  of  6  credit  hours  for  successful 

performance.  Course  will  be  taken  on  a  credit/fail  basis  only. 

IAD  488.  Business  Seminar,  (on  demand)(3) 

\n  advanced  course  of  selected  topics  of  interest  in  the  field  of  Business  Administration.  Prerequisite:  Business 

Department  major  or  minor  with  junior  or  senior  standing  and  21  credit  hours  in  business  courses. 
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Business  Education 


BUED  431.  Office  Systems.  (S,  on  demand)(3) 

Emphasis  is  placed  on  an  information  systems  approach  of  office  proficiency,  records  management,  internal  a 

external  office  communications,  information  processing  and  administrative  support  services.  Prerequisite:  BIL 

151. 

BUED  462.  Methods  of  Teaching  Business  and  Marketing  Subjects.  (F,  on  demand)( 

A  study  of  the  methods,  materials,  and  objectives  in  teaching  business  and  marketing  subjects  in  the  middle  a 
secondary  school.  Discussion  includes  teaching  strategies  such  as  questioning,  lecturing,  problem-solvir 
constructing  lesson  objectives,  constructing  valid  and  reliable  tests,  interpreting  test  scores  and  presenting  lectui 
on  video  tape.  Prerequisites:  Admission  to  Teacher  Education  Program  and  junior  standing.  Students  must  ha 
at  least  12  hours  from  the  Union  College  Department  of  Business.  Transfer  students  must  have  permission  of  t 
instructor  to  take  this  course.  This  course  must  be  taken  at  Union  College. 


Chemistry 


CHEM  121-122.  General  Chemistry.  (F,S)(4,4) 

A  systematic  study  of  the  fundamentals  and  applications  of  the  experimental  and  theoretical  laws  of  chemistry.  Maj 
topics  include  nomenclature,  stoichiometry,  chemical  thermodynamics,  equilibrium,  acid-base  reactions,  atorr 
and  molecurlar  theory  and  structure,  chemical  kinetics  and  nuclear  chemistry.  Examples  and  problems  are  dra\ 
from  all  areas  of  chemistry.  Laboratory  experiments  in  general  chemistry  illustrate  basic  principles  and  deveh 
laboratory  skills.  Experiments  are  coordinated  with  the  General  Chemistry  topics.  Inorganic  qualitative  analysis 
included  in  CHEM  1 22.  Three  hours  of  laboratory  per  week.  Prerequisite:  A  working  knowledge  of  algebra  su 
as  is  acquired  in  two  years  of  high  school  algebra,  or  MATH  1 3 1  (which  may  be  taken  concurrently) ,  or  a  compos 
ACT  score  of  2 1 . 

CHEM  212.  Analytical  Chemistry.  (F)(4) 

A  study  of  important  volumetric  and  gravimetric  analyses  presented  from  a  modern  theoretical  standpoint.  Also 
introduction  to  the  study  of  advanced  methods  of  analysis  including  some  newer  instrumentation  techniqm 
Prerequisites:  CHEM  I2l  and  122. 

CHEM  31 1-312.  Organic  Chemistry.  (F,S)(5) 

A  course  in  the  chemistry  of  organic  compounds.  Unitized  laboratory  work  is  designed  to  illustrate  the  bas 
principles  of  organic  chemistry.  Prerequisites:  CHEM  121  and  122. 

CHEM  314.  Physical  Chemistry  Laboratory,  (on  demand)(1) 
A  laboratory  course  designed  to  accompany  CHEM  332  and  PHYS  33 1. 

CHEM  332.  Physical  Chemistry,  (on  demand)(3) 

A  study  of  atomic  structures  and  chemical  bonding  in  terms  of  modern  quantum  theory.  Topics  include:  quantu 
mechanics,  molecular  spectra,  and  chemical  kinetics.  Prerequisites:  MATH  242  and  PHYS  2 1 2.  (Odd  years  onl) 

CHEM  41 1 .  Inorganic  Chemistry.  (S)(4) 

A  systematic  study  of  the  structure,  properties  and  reactions  of  non-carbon  elements,  with  emphasis  on  the  no 
metals  and  the  transition  metals.  Topics  include  atomic-molecular  structure  and  bonding,  physical  methods 
investigation,  organometallic  chemistry  and  bioinorganic  chemistry.  Prerequisite:  CHEM  31 2.  (Odd  years  only 

CHEM  413.  Organic  Spectroscopy.  (F)(3) 

Organic  spectroscopy  is  a  one  semester  course  that  will  provide  the  student  with  an  in-depth  understanding  oft! 
instrumentation  and  techniques  of  modern  spectroscopic  methods  and  their  application  to  structural  elucidatio 
Interpretation  of  spectral  data  obtained  from  techniques  such  as  MS,  UV-VIS,  IR,  Hl-NMR,  C13-NMR.  COSY,  an 
NOESY  will  be  stressed  during  the  semester.  Prerequisite:  CHEM  311  and  312. 


Computer  Information  Systems 


COMP  1 51 .  Technology  Processes  (F,S)  (2) 

This  course  develops  conceptual  tools  for  solving  problems  with  technology  and  explores  roles  of  technology 
organizations.  Reasoning  skills  such  as  those  required  to  solve  problems  through  system  design  and  to  wri 
computer  programs  will  be  developed  and  enhanced  through  the  readings,  discussions,  and  projects.  This  coun 
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is  divided  into  several  modules:   Computer  Architecture,  Hardware  &  Systems  Software,  Telecommunications, 
Systems  Analysis  &  Design,  and  Problem  Solving  &  Programming  Concepts. 
)MP  241 .  Advanced  Applications  &  Hardware,  (on  demand)(3) 

A  study  of  the  advanced  microcomputer  applications,  including  a  spreadsheet,  database  and  web-page  design.  An 

advanced  examination  of  applications  for  microcomputers  and  the  role  these  applications  play  in  meeting  information 

needs  will  be  covered.  Prerequisite:  COMP  1 5 1  or  demonstrated  computer  proficiency  with  instructor  approval. 

>MP  250.  VISUAL  BASIC  Programming.  (S)(3) 

A  study  of  the  VISUAL  BASIC  programming  language  including  problem  definition,  flowcharting,  and  solving  problems 

that  are  adaptable  to  business  and/or  science  applications.  Laboratory  work  designed  to  illustrate  the  basic  principles 

of  structured  programming  in  VISUAL  BASIC  will  provide  hands-on  experience  on  microcomputers.  Prerequisite: 

MATH  HO  or  higher.  Computer  proficiency/BUAD5l  and  COMP  1 5 1  recommended. 

5IWP  330.  Analysis  &  Logical  Design.  (S)(3) 

Students  with  information  technology  skills  will  learn  to  analyze  and  design  information  systems.  This  course  will 

study  a  range  of  methodologies  used  in  analysis  and  design.  Prerequisites:  Computer  Information  Systems  24 1 . 

3MP  350.  Intermediate  Programming.  (F)(3) 

An  examination  and  study  of  fundamental  principles  and  structured  programming  used  to  solve  problems  in 

business  and  the  mathematics/science  fields.  Major  topics  include  problem  definition,  flowcharting  and  design/ 

implementation  documentation.  Specific  programming  languages  may  vary  to  meet  current  needs  and  trends,  but 

may  include  Advanced  COBOL,  C,  C++,  or  other  structured  programming  languages.  Prerequisite:  Computer 

proficiency,  a  programming  language,  and  Math  131. 

OMP  420.  Training  and  Development  (S)  (3) 

This  course  examines  the  theories,  issues,  trends,  and  methods  involved  in  providing  training  and  development  for 

adult  learners  in  a  business  organization.  The  course  will  cover  training/development  program  design,  needs  and 

task  analysis,  presentation  methods,  and  program  evaluation.  (Odd  years  only. )  (Students  cannot  receive  credit  for 

both  COMP  420  and  BUAD  420.) 

3MP  425.  Network  &  Telecommunications.  (F)(3) 

An  in-depth  study  of  data  communications  and  networking  requirements,  including  technologies,  hardware,  and 

software.  Emphasis  is  upon  the  analysis  and  design  of  networking  applications  in  organizations  and  the  management 

of  telecommunications  networks.  Prerequisite:  COMP  330  and  350. 

3MP  450.  Advanced  Programming.  (S)(3) 

An  advanced  study  of  programming  software  used  in  society.  Focus  will  be  centered  on  current  or  leading  edge 

programs  that  will  better  prepare  students  for  employment  in  the  technology  fields.  Languages  may  include  Visual 

C++,  Java,  and  others.  Prerequisite:  COMP  350,  with  others  determined  by  specific  language  used. 

3MP  485.  Computer  Internship,  (on  demand)(1-6) 

Supervised  practical  field  experience  at  approved  business  site  is  combined  with  an  academic  component  to  strengthen 

the  student's  theoretical  background.  To  be  considered  for  a  placement  the  student  has  attained  Junior  or  Senior 

status  with  15  hours  of  Union  College  Department  of  Business  courses  completed  and  a  Department  of  Business 

GPA  of  3-0,  and  approval  of  Department  Chair.  Students  may  earn  up  to  a  maximum  of  6  credit  hours  for  successful 

performance.  Course  will  be  taken  on  a  credit/fail  basis  only. 

3MP  488.  Computer  Seminar,  (on  demand)(3) 

An  advanced  course  of  selected  topics  of  interest  in  the  field  of  Computer  Information  Systems.  Prerequisite:  Credit 

hours  in  business  courses,  with  other  prerequisites  determined  by  specific  topics. 


riminal  Justice 


RJU  200.  Introduction  to  Criminal  Justice.  (F,S)(3) 

An  introduction  to  the  system  and  process  of  criminal  justice  encompassing  the  history  and  development  of  both, 
as  well  as  an  examination  of  their  contemporary  characteristics. 
KJU  201 .  Criminal  Procedure.  (F)(3) 

Substantive  law  course  examining  prevailing  legal  standards  for  arrest,  search  and  seizure,  self-incrimination  and 
confessions,  the  exclusionary  rule,  and  other  matters  pertaining  to  suspect  rights  and  governmental  prerogatives 
in  the  context  of  criminal  proceedings. 
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CRJU  205.  Criminal  Law.  (S)(3) 

Substantive  law  course  providing  an  introduction  to  criminal  law  including  the  origins  and  principles  of  criminal  1 
criminal  liability,  criminal  defenses,  and  crimes  against  persons  and  property. 

CRJU  209.  American  Courts  and  Judicial  Processes.  (S)(3) 

This  course  presents  an  overview  of  the  development  of  federal  and  state  court  systems  examining  structu 
administration,  case  flow,  and  interaction  with  other  portions  of  the  criminal  justice  and  governmental  systei 
Cross-listed  as  PLSC  209. 

CRJU  387.  Criminal  Justice  Practicum.  (on  demand)(3) 

Criminal  justice  practicum  consists  of  an  eighty  hour  field  placement  in  a  law  enforcement,  legal/judicial,  or  correctii 
environment.  Pre-requisite:  CRJU  200  or  permission  of  instructor. 

CRJU  390.  Comparative  Criminal  Justice  Systems  I.  (F)(1) 

CRJU  391 .  Comparative  Criminal  Justice  Systems  II.  (S)(1) 

These  two  one-hour  courses  examine  and  compare  structural  and  policy  attributes  of  non-American  systems 
justice.  Specific  systems  considered  vary  by  semester  and  academic  year,  and  include  those  outside  the  Ang 
American  and  Western  traditions. 

CRJU  401.  Public  Policy  and  Criminal  Justice  (F)(3) 

This  course  involves  close  examination  of  fundamental  policy  questions  arising  within  the  system  of  criminal  justi 
and  involves  consideration  of  the  linkages  between  crime;  electoral  politics;  policies  of  executive,  judicial,  legislati 
and  administrative  structures;  and  the  substantive  law.  This  course  is  an  integrative  capstone  for  undergradu 
study  within  the  Liberal  Education  Core  and  the  Criminal  Justice  programs.  Available  for  upper  division  elect 
credit  in  Political  Science.  Cross-listed  as  PLSC  401. 

CRJU  470.  Political  Violence  (S)(3) 

The  purpose  of  this  course  is  to  introduce  the  student  to  the  issues  relating  to  violence  as  a  component  of  politi 
Topics  such  as  terrorism,  warfare,  and  arms  proliferation  will  be  analyzed,  as  will  regional  flashpoints  such  as  I 
Middle  East.  Pre-requisite:  PLSC  231  or  permission  of  instructor.  Cross-listed  as  PLSC  470.  (Odd  years  only) 

CRJU  486.  Constitutional  Law  I:  Civil  Liberties  (F)(3) 
The  development  and  interpretation  of  the  Constitution  examined  through  analysis  of  the  decisions  of  the  Supre 
Court  and  secondary  sources,  focusing  on  the  bill  of  Rights  and  the  Fourteenth  Amendment.  The  course  serves 
an  introduction  to  how  our  national  heritage  of  civil  liberties  has  been  articulated  by  the  Court  to  form  law  and  le 
doctrine  over  the  course  of  two  centuries,  including  consideration  of  the  areas  of  privacy,  public  morality,  defendar 
rights,  and  the  death  penalty.  Pre-requisites:  CRJU  201  and  205  or  permission  of  the  instructor.  Cross-listed  as  PI 
486.  (Even  years  only). 

CRJU  495.  Independent  Study,  (on  demand)(1-3) 


Economics 


ECON  203.  Principles  of  Macroeconomics.  (F)(3) 

This  course  will  introduce  the  student  to  macroeconomic  theory  including  a  study  of  the  economizing  proble 
pure  and  mixed  economics  systems,  demand  and  supply,  the  economic  functions  of  government,  national  incoi 
accounting,  the  business  cycle,  employment  theory,  money  and  banking,  and  fiscal  policy. 

ECON  204.  Principles  of  Microeconomics.  (S)(3) 

This  course  will  introduce  the  student  to  microeconomic  theory,  including  demand  and  supply  analysis,  elastic 
the  production  function,  price  and  output  determination,  costs  of  production,  pricing  and  employment  of  resourc 
and  market  structures. 

ECON  303.  Intermediate  Macroeconomics.  (F)(3) 

This  course  examines  in  greater  detail  the  theoretical  foundations  of  fiscal  and  monetary  policy,  and  allows  stude 
to  experience  macrocomputer  models  and  modeling  of  macroeconomic  issues  including  indexing,  forecasting  a 
analyzing  GDP  and  other  macroeconomic  data,  and  use  of  key  economic  indicators  in  determining  Federal  Reset 
policy.  Prerequisite:  ECON  203  and  BHSC  245.  (Even  years  only) 

ECON  304.  Intermediate  Microeconomics.  (S)(3) 

This  course  examines  in  greater  detail  the  theoretical  foundations  of  consumer  demand  and  production  theory 
further  enhances  understanding  of  microeconomic  concepts  by  using  computer  models  and  empirical  analysis 
relevant  data.  Prerequisites:  ECON  204,  BHSC  245,  and  COMP  1 12,  or  permission  of  the  instructor.  (Even  ye; 
only) 
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JON  354.  Managerial  Economics.  (S)(3) 

This  course  is  designed  to  illustrate  how  business  managers  can  utilize  knowledge  of  economic  principles  to  help 

make  managerial  decisions.  Topics  covered  will  include:  market  demand,  empirical  estimation  of  demand  and/or 

supply,  production  and  costs,  decision  under  uncertainty,  organizational  decisions  and  production  decisions. 

Prerequisites:  ECON  204  and  BHSC  245.  (Odd  years  only) 

;ON  363.  Money  &  Banking.  (F)(3) 

Objectives  of  this  course  include  introducing  the  student  to  the  development  of  the  commercial  banking  system,  the 

Federal  Reserve  System  and  further  exploration  of  fiscal  and  monetary  policy.  Prerequisite:  ECON  203.  (Odd  years 

only) 

iON  410.  Current  Topics  in  Economics.  (S)(3) 

This  course  examines  topics  in  economics  that  are  controversial  and  noteworthy  in  analysis  and  conclusions  for 

policy  makers.  It  requires  application  of  economic  theory  in  both  micro-  and  macroeconomics  to  selected  topics. 

Prerequisites:  ECON  203,  204,  BHSC  245  and  junior  standing.  (Odd  years  only) 

JON  451 .  Environmental  Economics.  (F)(3) 

This  course  studies  the  societal  choice  in  the  use  of  scarce  resources  and  how  it  is  related  to  ecosystem  survival, 

environmental  quality,  and  human  welfare.  Prerequisite:  ECON  204  or  permission  of  professor  (Even  years 

only). 

JON  457.  International  Economics.  (S)(3) 

This  course  is  designed  to  familiarize  the  student  with  the  principles  and  techniques  necessary  to  understand 

economics  in  an  international  setting.  Topics  covered  will  include:  absolute  and  comparative  advantage,  protectionism 

in  various  forms,  economic  decision-making  in  a  global  setting,  applications  of  economic  theory  to  multi-national 

firms,  and  numerous  other  international  economics  topics.  Prerequisites:  ECON  203,204,  BHSC  245,  and  junior 

standing.  (Even  years  only) 

JON  488:  Economics  Seminar,  (on  demand)(3) 

An  advanced  course  of  selected  topics  of  interest  in  the  field  of  Economics.  Prerequisite:  Business  major/minor 

with  junior  or  senior  standing  and  21  credit  hours  in  business  courses  or  permission  of  the  department  head. 


ducation 


lUC  231.  Schooling  in  American  Culture  (F,S)(3) 

This  course  will  expose  students  to  the  many  facets  of  education,  especially  teaching.  It  is  designed  to  help  the 

students  make  the  important  decision  about  a  professional  career.  Students  will  be  guided  through  the  history  and 

philosophy  of  education,  the  requirements  and  responsibilities  of  the  teacher,  the  nature  of  the  curriculum,  an 

introduction  to  behavioral  theory,  and  social  issues  that  impact  schooling. 

>UC  232.  Early  Involvement  Seminar.  (F,S)(2) 

A  practical  course  in  which  students  are  assigned  to  a  school  classroom  and  meet  periodically  to  discuss  and 

generalize  their  experiences.  The  course  focuses  specifically  on  the  key  aspects  of  the  Kentucky  Education  Reform 

Act  of  1990  and  the  Kentucky  Curriculum  Frameworks.  Students  set-up  their  web-based  Electronic  Student  Portfolios. 

To  be  taken  concurrently  with  EDUC  231.  A  $45  fee  is  charged.  Twenty-six  hours  of  field  experience  is  required. 

tUC  233.  Early  Involvement  Practicum.  (F,S)(1) 

To  be  taken  concurrently  with  Education  232.  Students  are  assigned  to  a  school  classroom  and  meet  periodically 

to  discuss  and  generalize  their  experiences.  Twenty  hours  of  field  experience  are  required. 

)UC  271  Teaching  Art  in  the  Elementary  School  (F,S)(3) 

A  studio  course  involving  many  kinds  of  art  projects  in  media  suitable  to  and  practicable  for  elementary  grades. 

IUC  341.  Methods  of  Teaching  Mathematics  in  Elementary  School.  (S)(3) 

Modern  methods  and  materials  for  teaching  mathematics  in  the  elementary  school.  Prerequisite:  Admission  to 

Teacher  Education,  MATH  203-204. 

>UC  342.  Teaching  Science  in  the  Elementary  Grades.  (F)(3) 

The  student  will  examine  science  curriculum  materials  and  activities  in  terms  of  Piaget's  developmental  stages.  Topics 

will  be  identified  that  could  be  taught  using  experimental,  inquiry,  or  discovery  methods.  Lesson  plans  will  be 

developed  using  each  of  the  three  methods  and  activities  constructed.  Prerequisite:  Admission  to  Teacher 

Education;  Core  Science  requirement. 


7  2  Course  Descriptions 

EDUC  351.  Human  Growth  and  Development.  (F,S)(3) 

This  course  focuses  on  basic  concepts  from  human  development  from  conception  to  death. 
EDUC  352.  Human  Growth  and  Development  in  the  Middle  Grades.  (F)(3) 

This  course  focuses  on  the  physical,  intellectual,  personal,  social,  and  moral  development  of  middle  grades  studen 
Influences  of  families,  peers,  school,  and  mass  media  on  the  are  highlighted. 

EDUC  361 .  Literacy  in  the  Elementary  School  (F,S)(3) 

Education  36 1  focuses  on  the  principles,  techniques,  and  materials  for  the  teaching  of  reading  in  the  prims 
grades,  with  an  emphasis  on  the  methods  and  materials  which  provide  for  developmental  and  differentiated  instructk 
Also  included  will  be  discussion  of  various  reading  philosophies,  practices,  and  terminology;  evaluation 
instructional  methods  and  materials;  independent  completion  of  a  word  attack  tutorial  for  teachers,  developme 
of  a  literature  focus  unit;  reading  and  discussion  of  children's  literature  selections;  10  hours  of  observatio 
participation  in  a  field  placement,  and  in-class  microteaching  demonstrations.  Prerequisite:  Admission  to  Teach 
Education. 

EDUC  362.  Teaching  Reading  in  the  Content  Subjects.  (F,S)(3) 

This  course  focuses  on  the  design,  planning,  and  implementation  of  instruction  recognizing  the  unique  liters 
demands  of  content-area  coursework.  Emphasis  is  placed  upon  comprehension  and  study  strategies,  the  readi 
and  writing  connection,  the  role  of  technology  in  today's'  classrooms,  and  the  importance  of  differentiated  instructi 
that  respects  cultural  differences  and  the  needs  of  the  diverse  learner.  Students  participate  in  in-class  microteachi 
demonstrations,  develop  a  content-area  instructional  unit,  and  submit  an  electronic  portfolio  entry  as  a  result  of  c 
site  visits  to  minority  classrooms.  Prerequisite:  Admission  to  Teacher  Education. 

EDUC  370.  Curriculum  Development  for  the  Middle  Grades.  (S)(3) 

This  course  involves  tracing  the  history  of  curriculum  development  in  the  United  States,  as  well  as  identifying  tren 
in  the  curriculum  of  the  middle  school.  It  will  include  curriculum  design,  middle  school  terminology  and  techniqu 
social  and  cultural  forces,  political  forces,  programs,  organization  and  evaluation.  Prerequisite:  Admission 
Teacher  Education. 

EDUC  432.  Methods  and  Materials  in  the  Elementary  School  (F,S)(4) 

Focuses  on  the  methods  and  materials,  and  principles  and  practices  used  in  primary  and  elementary  classroon 
Emphasis  will  be  placed  on  establishing  the  classroom  environment;  integrating  the  curriculum;  utilizi 
developmentally  appropriate  practices;  monitoring,  assessing,  and  reporting  student  progress;  and  involving  t 
family.  Also  included  will  be  discussion  of  philosophies,  terminology,  and  the  Kentucky  Education  Reform  I 
(KERA  90);  evaluation  of  methods  and  materials;  development  of  thematic  unit,  including  lesson  ideas,  Inten 
activities,  and  an  individualized  learning  center;  and  15  hours  of  observation/participation  in  a  field  placeme 
Prerequisite:  Admission  to  Teacher  Education:  should  be  taken  in  the  semester  prior  to  student  teachii 

EDUC  433.  Supervised  Student  Teaching  in  the  Elementary  School.  (F,S)(12) 

Supervised  student  teaching  in  the  elementary  school  for  a  period  of  12  weeks.  Students  will  work  closely  witl 
classroom  teacher,  a  college  supervisor,  and  the  school  principal  in  a  team  approach  to  apply  knowledge  and  ski 
acquired  in  their  coursework.  Application  must  be  made  by  mid-term  of  the  semester  preceding  student  teachii 
Prerequisites:  See  Requirements  for  Admission  to  Student  Teaching.  A  fee  of  $125  is  charged. 

EDUC  436.  Methods  and  Materials  for  the  Middle  Grades.  (F)(4) 

This  course  focuses  on  instructional  strategies  and  materials  needed  for  releasing  the  potential  for  the  middlegra 
student  leading  from  concrete  to  abstract  learning.  The  course  will  include  curriculum  concepts  and  desigi 
innovative  activities  using  hands-on-experiences,  techniques  of  writing  lesson  plans,  the  development  of  a  unit 
work,  materials  for  journal  writing,  class  demonstrations  and  evaluation.  (15  hours  field  experience  require 
Prerequisite:  EDUC  352  and  Admission  to  Teacher  Education:  should  be  taken  in  the  semester  prior 
student  teaching. 

EDUC  440.  Early  Childhood  Education.  (Sum)(3) 

Survey  of  the  physical,  emotional,  mental,  and  psychological  development  of  the  child  under  six  and  the  role  of  t 
kindergarten  teachers  in  working  with  such  a  child.  Prerequisite:  Admission  to  Teacher  Education. 

EDUC  441.  Elementary  School  Social  Studies.  (F)(3) 

This  course  focuses  on  the  methods  and  materials,  and  the  principles  and  practices  needed  to  foster  intellectual  a 
social  growth  in  primary  and  elementary  school  students  in  the  area  of  social  studies.  Emphasis  will  be  placed 
appropriate  and  broad  social  studies  content  review,  highlighting  the  instructional  practices  related  to  geograp 
and  history,  as  well  as  on  the  power  of  story,  children's  literature,  and  writing  process,  and  study/reference  ski 
as  they  relate  to  the  subject  of  social  studies  instruction.  Discussion  of  philosophies  and  terminology,  evaluation 
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nethods  and  materials,  and  development  of  a  thematic  unit  will  be  included.  Prerequisite:  EDI  C  35  J  and  Admission 

'o  Teacher  Education. 

UC  443.  Supervised  Student  Teaching  in  the  Middle  Grades.  (F)(12) 

Supervised  student  teaching  in  the  middle  school  for  a  period  of  12  weeks.  Students  will  work  closely  with  two 

:lassroom  teachers,  a  college  supervisor,  and  the  school  principal  in  a  team  approach  to  apply  know  ledge  and  skills 

tcquired  in  their  coursework.  Application  must  be  made  by  mid-term  of  the  semester  preceding  student  teaching. 

Prerequisites:  See  requirements  for  Admission  to  Student  Teaching.  A  fee  of  $125  is  charged. 

UC  452.  Methods  and  Materials  in  the  Secondary  School.  (F)(4) 

Current  teaching  methods,  materials,  and  innovations  in  the  secondary  school  with  directed  observations,  micro- 

eaching,  and  curriculum  design.  Internet,  Power  Point,  and  Web-paged  design  will  also  be  covered.  (25  hours  field 

;xperience)  Prerequisite:  Admission  to  Teacher  Education;  should  be  taken  in  the  semester  prior  to  student 

eaching. 

UC  453.  Supervised  Student  Teaching  in  the  Secondary  School.  (F,S)(1 2) 

Supervised  student  teaching  in  the  secondary  school  for  a  period  of  1 2  weeks.  Students  will  work  closely  with  a 

:lassroom  teacher,  a  college  supervisor,  and  the  school  principal  in  a  team  approach  to  apply  knowledge  and  skills 

tcquired  in  their  class  work.  Application  must  be  made  by  mid-term  of  the  semester  preceding  student  teaching. 

Prerequisites:  Admission  to  Student  Teaching  See  Requirements  for  Admission  to  Student  Teaching.  A  fee 

f$125  is  charged. 

UC  460.  Learning  Theories  for  Educators.  (F,S)(3) 

"he  major  focus  of  this  course  is  an  exploration  of  how  individuals  learn,  including  specific  learning  theories  and 

heir  relation  to  classroom  teaching.  Prerequisites:  PSW  200  and  admission  to  Teacher  Education. 

UC  468.  Educational  Media.  (Offered  periodically)(3) 

'ractice  in  operating  educational  media  and  construction  of  classroom  materials.  Emphasis  on  educational  television 

ise  in  the  classroom.  Prerequisite:  Admission  to  Teacher  Education. 

UC  488.  Professional  Interaction  in  the  Schools.  (F,  S)(3) 

'his  is  a  senior  level  course  designed  to  help  students  understand  the  predicaments  of  teaching.  Understanding  the 

lynamics  of  interaction  between  students  and  teachers  is  a  particular  focus.  Professional  relationships  between 

eachers,  parents,  and  administrators  are  also  investigated.  Classroom  management  and  discipline  and  how  teachers 

istablish  positive  control  of  the  learning  environment  are  particular  concerns.  Prerequisite:  Admission  to  Teacher 

education. 

UC  495.  Independent  Study.  (F,S)(3) 

)pen  only  to  advanced  students  in  the  field  of  Education  who  wish  to  do  intensive  reading  in  a  specific  interest  area. 

Prerequisites:  Admission  to  Teacher  Education,  Tiuelve  semester  hours  of  Education  and  permission  of 

he  Department  Chair. 


iglish/Communication 


CO  101.  Composition  and  Ancient  Literature  (F,S)(3) 

ixamines  various  forms  of  academic  writing  and  speaking,  students  will  practice  and  develop  their  composition 

;kills  in  response  to  selections  from  the  literature  of  ancient  civilizations,  as  well  as  the  art,  history,  and  culture 

iddressed  in  both  ENCO  101  and  HIST  1 10.  In  addition,  students  will  study  the  major  principles  of  documentation. 

lorequisite:  HIST  110. 

CO  102.  Composition  and  Medieval  and  Early  Modern  Literature  (F,S)(3) 

is  part  of  the  Critical  Dialogues  sequence,  this  course  works  with  INLA  1 12  to  examine  Western  culture  from  the 

ise  of  Christianity  to  the  scientific  revolution  of  the  1 7"'  century.  Student  papers  and  presentations  focus  on  literature, 

trt,  and  music  of  the  Middle  Ages  and  Renaissance,  with  attention  to  such  non-western  influences  as  Islam. 

Prerequisite:  ENCO  101  and  HIST  110.  Corequisite:  INLA  112. 

CO  21 1 .  Public  Speaking,  (on  demand)(3) 

ixamines  the  principles  and  process  of  speech  communication  through  applied  oral  presentations  in  a  small  group 

)ublic  speaking  setting.  Discussion  and  application  of  basic  theories  of  human  communication  and  role  of  audience 

n  the  communication  process.  The  course  does  not  count  toward  the  ENCO  major  or  minor. 

ICO  221 .  Introduction  to  Mass  Communication.  (F)(3) 

ixamines  the  history  and  significant  theories  of  mass  communication.  This  course  enhances  media  literacy  and  oral 

tnd  written  communication  skills  through  exercises  and  oral  and  written  activities  applied  to  the  mass  media. 
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ENCO  222.  Introduction  to  Critical  Studies.  (S)(3) 

An  introduction  to  the  theories,  practices,  and  habits  of  literary  and  cultural  criticism,  with  specific  texts  drawn  fro 

such  traditional  areas  of  inquiry  as  literature,  film,  and  rhetoric  and  from  such  emerging  areas  as  consumer  cultu 

and  folktale.  Recommended  corequisite:  INLA  202. 
ENCO  31 1.  Intermediate  Composition.  (F)(3) 

A  writing  course  designed  to  reinforce  and  expand  expository  writing  skills  with  an  emphasis  on  writing  as  proces 

Prerequisite:  junior  standing. 
ENCO  321 .  Advanced  Public  Speaking.  (F)(3) 

This  course  provides  advanced  practice  in  oral  presentations.  Speaking  assignments  and  discussions  focus  < 

context  and  audience  driven  elements  of  speaking  and  the  comparison  and  contrast  of  these  elements  in  differe 

situations.  Assignments  will  include  business/professional  speaking,  teaching/training,  policy/political  speakin 

and  debate.  Prerequisite:  junior  standing. 
ENCO  322.  Persuasion.  (S)(3) 

Examines  classical  and  contemporary  theories  of  rhetoric,  persuasion,  propaganda,  and  the  processes  involv 

in  attitudinal  change.  Texts  from  a  variety  of  media  (novels,  newspapers,  television,  film,  etc. )  addressing  a  varu 

of  topics  (politics,  religion,  social  causes,  etc.)  will  be  explored.  Prerequisite:  ENCO  222  or  instructor's  permissio 
ENCO  341 .  Literary  Types.  (F)(3) 

Readings  in  one  literary  type  such  as  poetry,  drama,  the  novel,  short  story,  or  essay  promote  understanding  ai 

interpretation  of  texts  through  genre  characteristics.  May  be  repeated  for  credit  for  focus  on  a  different  gem 

Prerequisite:  ENCO  222. 
ENCO  342.  Texts  in  History,  1 800  present.  (S)(3) 

Focus  on  a  specific  time  period  since  1800  promotes  the  understanding  of  texts  in  their  historical,  social,  ai 

cultural  contexts.  Prerequisite:  ENCO  222  or  instructor's  permission. 
ENCO  351 .  Critical  Study  of  Children's  Literature.  (F)(3) 

The  course  focuses  on  texts  intended  for  children  (up  to  about  age  12)  in  their  literary,  historical,  and  cultui 

contexts.  Prerequisite:  ENCO  111  or  instructor's  permission.  (Odd  years  only.) 
ENCO  352.  Literature  for  Adolescents  and  Young  Adults.  (S)(3) 

The  course  focuses  on  texts  intended  for  adolescents  and  young  adults  (ages  about  1 1  - 18)  in  their  literary,  historic 

and  cultural  contexts.  Prerequisite:  ENCO  222  or  instructor's  permission.  (Odd  years  only.) 
ENCO  371-372.  Texts  and  Themes.  (F-S)(1-1) 

Students  will  help  choose  texts  for  discussion,  related  to  an  announced  topic  or  figure  studied  in  the  core  course 

Prerequisite:  ENCO  222  or  instructor's  permission. 
ENCO  401 .  Advanced  Composition.  (F)(3) 

Writing  competency  is  reinforced  by  further  developing  what  has  been  learned  in  previous  writing  courses.  T 

instructor  will  assign  factual  narratives,  autobiographies,  or  other  significant  writing  projects.  Prerequisite:  EN( 

311  or  instructor's  permission.  (Odd  years  only) 
ENCO  41 1 .  Composition  for  Teachers.  (F)(3) 

Discussion  and  practice  of  the  writing  process;  the  writing  portfolio;  technology  in  the  writing  classroom;  and  oth 

issues  of  concern  to  class  members,  such  as  evaluation  of  student  writing,  research  and  documentation,  grammatk 

correctness,  and  writing  for  various  media.  Prerequisite:  ENCO  3 1 1  or  instructor's  permission.  (Even  years  onl 
ENCO  421 .  History  of  the  English  Language.  (F)(3) 

A  study  of  the  origins  and  development  of  the  English  language  and  its  grammar  from  Anglo-Saxon  times  to  tl 

present.  Prerequisite:  ENCO  222  or  instructor's  permission. 
ENCO  432.  Public  Discourse  in  History.  (S)(3) 

This  course  is  designed  to  encourage  appreciation  of  the  rhetorical  legacy,  nature  of  the  audience,  ethics  of  persuasio 

and  power  of  public  advocacy.  Students  will  examine  significant  speakers  and  speeches  in  one  of  three  time  perioc 

Ancient  Greece  and  Rome,  the  Golden  Age  of  Public  Speaking  (approximately  1750-1850),  or  Modern  Times  (tl 

1960s  to  present).  Prerequisite:  ENCO  321. 
ENCO  442.  Texts  in  History,  pre-1800.  (S)(3) 

Focus  on  a  specific  time  period  before  1800  promotes  the  understanding  of  texts  in  their  historical,  social,  ai 

cultural  contexts.  Prerequisite:  ENCO  222. 
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ICO  451 .  World  Cultures  in  Literature  (F)  (3) 

Exploring  a  world  culture  through  the  stories  it  tells  about  itself  and  its  relationship  with  other  cultures,  including 

iction,  drama,  poetry,  film,  popular  music,  and  oral  tradition.  Cultures  may  include:  Asia;  Africa;  the  Middle  Mast; 

.atin  America;  the  Classical  World;  and  national  literature  underrepresented  in  the  Core.  Prerequisite:  ENCO  111 

)r  instructor's  permission.  (Even  years  only) 

ICO  452.  American  Cultures  in  Literature  (S)  (3) 

exploring  an  American  culture  through  the  stories  it  tells  about  itself  and  its  relationships  with  other  cultures, 

ncluding  fiction,  drama,  poetry,  film,  popular  music,  and  the  oral  tradition.  Cultures  may  include:  African  America; 

Native  America;  Hispanic  America;  urban  America;  Southern  America;  and  Appalachia.  Prerequisite:  ENCO  222  or 

nstructor's  permission.  (Even  years  only) 

ICO  471.  Shakespeare.  (F)(3) 

\  critical  approach  to  selected  histories,  comedies,  and  tragedies,  focusing  on  historical  context,  the  plays  as 

iiiltural  phenomena,  and  timeless  human,  literary  and  dramatic  qualities.  Prerequisite:  ENCO  222. 

ICO  472.  Capstone  Seminar.  (S)(3) 

ntensive  study  of  a  topic  arising  out  of  the  four  years  of  study  in  the  core  and  the  major.  In  this  course,  each  student 

vill  complete  the  portfolio  and  the  "life  philosophy  document"  that  sums  up  his  or  her  ideas  of  learning. 

CO  485.  Internship  (on  demand)(up  to  4) 

'rofessional  experience  with  focus  on  gaining  experience  in  writing,  editing,  design,  advertising,  or  photography. 

Prerequisites:  Fourteen  credit  hours  in  ENCO  courses,  junior  or  senior  status,  and  permission  of  English 

lepartment  chair. 

ICO  495.  Independent  Study,  (on  demand)(3) 

ntensive  individual  work  under  supervision,  in  some  phase  of  English,  American,  or  world  literature. 

:ommunication,  or  composition  not  otherwise  covered  in  the  curriculum.  Prerequisites:  Twenty-four  credit 

lours  in  ENCO  courses  and  permission  of  English  department  chair.  May  be  repeated  for  credit. 


eneral  Science 


ISC  105.  Physical  Science.  (F,S)(3) 

in  introduction  to  the  physical  sciences:  physics,  chemistry,  and  astronomy.  The  emphasis  will  be  on  inquiry- 
rased,  hands-on  activities  which  are  integrated  into  both  lab  and  lecture  components  of  the  course.  Science  processing 
;uch  as  question  formulation,  experimental  design,  and  data  acquisition,  manipulation,  and  presentation  are 
ntegrated  into  the  course. 

ISC  106.  Physical  Science  Laboratory.  (F,S)(1) 

)ptional  laboratory  to  accompany  GNSC  105  which  is  a  pre-  or  co-requisite  to  this  lab.  No  credit  will  be  given  for 
his  course  without  simultaneous  or  prior  completion  of  GNSC  105. 
ISC  124.  Introduction  to  Physical  Therapy,  (on  demand)(2) 

\  general  orientation  to  the  historical  background,  philosophy  and  professional  ethics  of  physical  therapy, 
nterprofessional  relationships  between  members  of  the  health  care  team;  concepts  of  health  and  disease;  overview 
)f  the  total  medical  spectrum,  medical  technology,  modalities  used  in  physical  therapy,  and  orientation  to  clinical 
;ervice  departments  and  their  administration. 
ISC  471 .  Science  Seminar.  (S)(1 ) 

i  lecture/discussion  of  selected  topics  of  interest,  lead  by  faculty  members  of  the  Department  of  Natural  Sciences, 
nvited  speakers,  and  student  participants.  May  be  repeated  once;  a  student  can  earn  a  maximum  of  two  credit  hours 

irough  this  course.  All  natural  science  majors  must  take  this  course  at  least  once.  Prerequisite:  Natural  science 
lajor  with  junior  or  senior  standing,  or  permission  of  the  instructor. 


^ography 


OG  101.  Introduction  to  Geography.  (S)(3) 

imphasis  on  the  concepts  of  place,  region,  spatial  interaction,  landscape  interpretation  and  landscape  evolution, 
teals  with  the  graphic  media  of  geography  -  maps,  graphs,  scale  models.  Case  studies  illustrate  geographic  principles 
3  familiarize  students  with  various  parts  of  the  world.  For  future  teachers  as  well  as  students  of  the  natural  and  social 
ciences. 
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GEOG  233.  Geography  of  Appalachia.  (on  demand)(3) 

A  systematic  analysis  of  the  physical,  demographic,  economic,  and  cultural  characteristics  of  the  Appalachi; 
landscape,  with  emphasis  on  the  great  diversity  within  the  region. 


History 


HIST  110.  Civilizations  and  Religions  of  the  Ancient  World.  (F,S)(3) 

The  course  introduces  students  to  the  study  of  history  through  the  study  of  the  great  civilizations  of  the  ancie 
world.  The  civilizations  studied  are  those  of  the  Fertile  Crescent,  India,  China,  and  the  Mediterranean  (Greece  ai 
Rome) .  The  course  focuses  on  the  origins  and  foundations  of  the  first  great  civilizations,  with  special  attention  to  tl 
function  of  religion  in  the  maintenance  of  civilization.  Particular  attention  is  given  to  the  factors  occasioning  tl 
transition  from  polytheism  to  monotheism  in  the  mid- 1 sl  millennium  BCE,  a  period  commonly  referred  to  as  the  Axi 
Age.  Fall  offerings  of  the  course  are  for  incoming  freshmen  only.  Corequisite:  ENCO 101.  Transfer  students  wantii 
to  take  an  introductory  level  history  in  the  fall  are  advised  to  take  HIST  211. 

HIST  21 1 .  Topics  in  Global  History.  (F,S)(3) 

The  course  covers  such  topics  in  global  history  as  the  building  and  maintenance  of  empire,  colonization  and  d 
colonization,  impact  of  industrialization  and  secularization  on  societies  around  the  world,  nationalisms  at 
revolutionary  movements,  and  religious  and  ideological  antagonisms  (e.g.,  Islam  and  the  West).  The  reading  ai 
interpretation  of  primary  sources  of  historical  information  receives  special  attention.  Course  may  be  taken  for  cret 
more  than  once  provided  that  the  topic  of  the  course  is  different  each  time  it  is  taken. 

HIST  212.  Historical  Research  and  Methods.  (S)(2) 

Gathering  and  criticism  of  data;  bibliographies  and  aids;  problems  in  historiography,  composition  analysis,  and  tl 
final  monograph.  Regardless  of  the  monograph  topic  chosen  by  the  student,  this  course  does  not  count  towa 
either  the  United  States  or  non-United  States  requirement  within  the  major.  This  course  must  be  taken 
conjunction  with  another  history  course. 

HIST  233.  History  of  Appalachia.  (S)(3) 

A  survey  of  the  region  from  settlement  to  the  present,  with  emphasis  on  the  period  since  the  Civil  War.  The  cour 
examines  the  diversity  of  historical  development  within  the  region,  and  the  paradox  of  relative  isolation  along  wi 
integrating  aspects  of  industrialization  and  modernization.  (Even  years  only.) 

HIST  301.  Readings  in  U.S.  History  (F)(1) 

This  one  hour  reading  course  will  allow  students  (History,  History/Political  Science  Majors  and  History  Minors) 
explore  subjects  in  History  not  covered  in  the  regular  courses  in  preparation  for  the  senior  capstone  semin 
(HIST  475  or  HIST  476)  in  which  they  write  a  "life  philosophy"  paper.  Prerequisites:  HIST  2 1 1. 

HIST  302.  Readings  in  Non-U.S.  History  (S)(1) 

This  one  hour  reading  course  will  allow  students  (History,  History/Political  Science  Majors  and  History  Minors) 
explore  subjects  in  History  not  covered  in  the  regular  courses  in  preparation  for  the  senior  capstone  semin 
(HIST  475  or  HIST  476)  in  which  they  write  a  "life  philosophy"  paper.  Prerequisites:  HIST  2 1 1. 

HIST  311.  American  History  to  1 848.  (F)(3) 

An  examination  of  colonial  society  and  culture,  the  Revolution,  the  Constitution,  the  early  national  period,  Jacksoni 
Democracy,  and  historiography.  Prerequisites:  A  previous  200-level  course  in  history  or  permission  of  t 
instructor.  (Even  years  only.) 

HIST  31 2.  American  History  from  1 848.(S)(3) 

A  consideration  of  the  Civil  War,  Reconstruction,  industrialization,  Populism,  Progressivism,  World  War  I,  and  h 
tonography.  Prerequisites:  A  previous  200-level  course  in  history  or  permission  of  the  instructor.  (Even  yea 
only.) 

HIST  341 .  History  of  Britain  to  1688.  (F)(3) 

British  history  from  the  Roman  occupation  to  the  Glorious  Revolution  with  emphasis  on  the  development  of  t 
English  people  and  state.  Prerequisite:  A  previous  200-level  course  in  history  or  permission  of  the  instructoi 

HIST  342.  History  of  Britain  since  1688.  (S)(3) 

A  study  of  British  history  from  the  Glorious  Revolution  to  the  present  with  emphasis  on  political  and  institutior 
development  and  the  role  of  Britain  in  the  world,  including  the  rise  and  decline  of  the  British  empire.  Prerequisite 
A  previous  200-level  course  in  history  or  permission  of  the  instructor. 
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>T  351 .  The  Reformation  and  Its  Legacy.  (S)(3) 

'he  course  examines  the  roots  and  the  Protestant  Reformation  in  the  late  Middle  Ages,  the  origin  and  development 

if  the  different  Reformation  movements  in  Europe,  and  the  enduring  legacy  of  these  movements.  Prerequisites.  A 

irevious  200-level  course  in  history  or  permission  of  the  instructor.  (Even  years  only) 

>T  352.  The  Enlightenment  and  Its  Legacy.  (S)(3) 

listory  of  Europe  from  1815  to  the  present.  The  course  covers  the  intellectual,  political,  and  social  history  of 

iurope  from  the  Congress  of  Vienna  to  the  contemporary  era  of  European  integration.  Special  focus  will  be  given 

0  the  process  of  modernization,  the  world  wars,  and  the  course  of  European  history  since  1945.  Prerequisites: 
i  previous  200-level  course  in  history  or  permission  of  the  instructor.  (Odd  years  only.) 

ST  361.  Middle  East  History,  (on  demand)(3) 

ji  introduction  to  the  history  of  the  Middle  East  from  the  beginnings  of  Islam  to  the  present  day.  Focus  will  be  on 

slamic  institutions  and  culture,  the  modernization  of  Middle  Eastern  governments,  the  struggle  by  various  people 

or  political  independence,  the  course  of  the  Arab-Israeli  conflict,  and  contemporary  developments  in  the  region. 

prerequisites:  A  previous  200-level  course  in  history  or  permission  of  the  instructor. 

ST  41 3.  Twentieth  Century  America.  (S)(3) 

elected  topics  on  the  nation's  history  since  1919,  including  the  1920s,  the  Great  Depression  and  New  Deal,  World 

Car  II,  the  Cold  War,  the  Civil  Rights  Revolution,  and  political  and  social  developments  since  1945.  Prerequisites: 

i  previous  200-level  course  in  history  or  permission  of  the  instructor.  (Odd  years  only.) 

ST  431.  American  Revolutionary  Era,  1763-1789  (F)(3) 

i  study  of  the  causes,  events,  and  consequences  of  the  American  Revolution  from  the  end  of  the  Seven  Years  War 

brough  the  ratification  of  the  Constitution.  Historiographical  controversies  will  be  emphasized.  Prerequisites: 

IIST  31 1  or  the  permission  of  the  instructor.  (Odd  years  only) 

>T  441 .  Civil  War  and  Reconstruction,  1 848-1 877  (S)(3) 

'his  course  examines  the  events,  causes,  and  consequences  of  the  American  Civil  War.  Attention  is  paid  to  primary 

ources,  and  especially  the  analysis  of  conflicting  scholarly  interpretations.  Prerequisites:  History  3 1 2  or  permission 

if  the  instructor.  (Odd  years  only) 

ST  443.  Twentieth  Century  Britain  (F)(3) 

>  study  of  modern  British  history  from  the  death  of  Queen  Victoria  to  the  era  of  New  Labor.  Emphasis  will  be  given 

3  the  impact  of  the  world  wars,  the  decline  of  British  power,  the  rise  of  the  welfare  state,  and  the  role  of  Britain  in 

iurope.  Prerequisites:  A  previous  200-level  course  in  history  or  permission  of  the  instructor.  (Even  years  only) 

ST  446.  History  of  Russia,  (on  demand)(3) 

'ussian  history  since  1689-  Survey  of  the  political  and  social  changes  in  Russia  from  the  time  of  Peter  the  Great  to 

be  present,  including  an  extensive  review  of  the  origins  and  development  of  the  modern  Soviet  state.  Prerequisites: 

1  previous  200-level  course  in  history  or  permission  of  the  instructor. 
>T  475.  Special  Topics  in  American  History.  (S)(3) 

lourses  that  might  be  offered  at  least  occasionally  might  include,  but  are  not  limited  to,  such  titles  as  Colonial  America, 

he  Early  National  Period,  Industrial  America  in  the  Gilded  Age,  the  Progressive  Era  and  World  War  I,  the  Period 

letween  the  World  Wars,  World  War  II,  the  United  States  since  1945,  the  Vietnam  War,  American  Economic  History, 

jnerican  Constitutional  History,  African  American  History,  and  the  American  South.  This  course  may  be  taken  as 

be  required  senior  "capstone"  seminar  in  History.  Prerequisite:  A  previous  200  level  history  course  or  permission 

if  the  instructor. 

»T  476.  Special  Topics  in  World  History.  (F)(3) 

ai  intense,  analytic  study  of  a  major  problem  or  topic  in  World  (non-U.S)  history.  May  be  repeated  for  credit  as  long 

s  the  topic  is  different.  This  course  may  be  taken  as  the  required  senior  "capstone"  seminar  in  History.  Prerequisite: 

i  previous  200-level  history  course  or  permission  of  the  instructor. 

ST  495.  Independent  Study.  (F,S,Sum)(1-3) 


uman  Performance 


IPF  435.  Social  Psychology  of  Sports  &  Human  Performance  (3) 

in  introduction  to  the  social  and  psychological  realm  of  sport  and  physical  activity.  Use  of  the  information  learned 
n  this  class  should  make  sport  and  physical  activity  a  more  beneficial  experience  for  participants  and  spectators 
dike. 
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HMPF  441 .  Exercise  Prescription  and  Assessment  (S)(3) 

Students  will  learn  the  rationale  behind  and  the  techniques  required  for  various  fitness  and  physiological  tes 

performed  in  fitness  and  clinical  settings,  and  the  facets  of  safe  and  effective  exercise  programs  for  improving  heal 

and  fitness. 

HMPF  485.  Internship  for  Human  Performance  (F,S,Sum)(3) 

Supervised  experience  in  fitness  and  wellness  promotion  in  a  related  setting.  Students  will  have  the  opportunity 
put  into  practice  the  knowledge  and  practical  skills  they  have  learned  in  their  class  work.  Students  should  take  th 
course  in  the  final  year  of  their  studies. 


Marketing 


MKTG  272.  Personal  Selling.  (F)(3) 

The  interpretation  of  sales  techniques  and  methods,  prospecting  customers,  interviews,  sales  presentation 
demonstrations,  and  closing  the  sale  are  presented. 

MKTG  322.  Consumer  Behavior.  (S)(3) 

A  study  of  the  factors  and  principles  that  govern  behavior  and  decision  making  patterns  in  the 
consumer  marketplace.  Students  will  study  behavior  that  consumers  display  in  searching  for, 
purchasing,  using,  evaluating,  and  disposing  of  products,  services  and  ideas.  Prerequisite:  BUAD 
305.  (Even  years  only) 

MKTG  370.  Advertising.  (S)(3) 

This  course  provides  an  overview  of  the  social,  economic,  and  marketing  environment  in  which  advertising  function 
This  course  will  provide  an  in-depth  coverage  of  advertising  activities  as  they  relate  to  consumer-driven  mass  med 
marketing  activities.  The  course  will  focus  on  advertising  planning  and  management  as  well  as  media  strategii 
available  to  organizations.  Prerequisite:  BUAD  305. 

MKTG  372.  Public  Relations.  (F)(3) 

This  course  provides  a  broad  understanding  of  the  various  elements  of  an  integrated  marketing  communicatioi 
program,  with  a  concentration  on  the  role  of  public  relations.  Prerequisite:  BUAD  305. 

MKTG  400.  Marketing  Management.  (S)(3) 

This  course  examines  the  marketing  management  process  and  the  role  it  plays  as  a  bridge  between  buyers  ai 
sellers.  The  role  of  marketing  managers  as  they  develop,  price,  distribute,  and  promote  goods  and  services 
discussed.  The  use  of  marketing  to  solve  business  problems  and  achieve  strategic  goals  is  emphasized.  Prerequisit 
BUAD  304,  305,  306. 

MKTG  421.  Business  Logistics.  (F)(3) 

A  study  of  the  broad  field  of  logistics.  A  major  emphasis  will  be  the  nature  of  distribution  and  handling  of  materia 
in  domestic  and  international  markets.  A  systems  approach  to  transportation,  warehousing,  material  handlin 
packaging,  customer  service,  and  procurement  will  be  studied,  as  it  impacts  the  basic  functions  of  business.  (Studen 
cannot  receive  credit  for  both  MKTG  42 1  and  ACTG  42 1.) 

MKTG  485.  Marketing  Internship,  (on  demand)(1-6) 

Supervised  practical  field  experience  at  approved  business  site  is  combined  with  an  academic  component  to  strength 
the  student's  theoretical  background.  To  be  considered  for  a  placement  the  student  has  attained  Junior  or  Seni< 
status  with  1 5  hours  of  Union  College  Department  of  Business  courses  completed  and  a  Department  of  Busine 
GPA  of  30,  and  approval  of  Department  Chair.  Students  may  earn  up  to  a  maximum  of  6  credit  hours  for  successf 
performance.  Course  will  be  taken  on  a  credit/fail  basis  only. 

MKTG  488.  Marketing  Seminar,  (on  demand)(3) 

An  advanced  course  of  selected  topics  of  interest  in  the  field  of  Marketing.  Prerequisite:  Business  major/minor  wi 
junior  or  senior  standing  and  21  credit  hours  in  business. 


Math 


MATH  101.  Introduction  to  College  Algebra.  (F,S)(3) 

The  purpose  of  this  course  is  to  enhance  basic  mathematical  skills  and  to  prepare  students  for  subseque 
mathematics  courses.  This  course  is  a  prerequisite  for  those  who  do  not  qualify  for  enrollment  in  Math  1 1 0,  Mai 
131,  or  Math  1 33.  Students  entering  Union  College  (any  freshman  or  those  transfer  students  without  a  transferab 
mathematics  course)  with  a  Math  ACT  score  of  18  or  less  will  be  placed  in  this  course.  The  topics  of  the  course  wi 
include,  but  are  not  limited  to:  fractions,  decimals,  and  percents;  operations  with  real  numbers,  including  hierarcl 
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f  operations;  exponents,  roots,  and  radicals;  polynomial  arithmetic  with  emphasis  on  factoring;  solving  linear 

quations  and  linear  inequalities;  formula  manipulation;  and  word  problems  involving  any  of  these  topics.  This 

aurse  does  not  satisfy  General  Education  Requirements  in  mathematics.  This  course  may  not  be  used  to  satisfy 

istributional  requirements  for  any  other  major  program,  or  area. 

TH  110.  Topics  in  Contemporary  Mathematics.  (F,S)(3) 

elected  topics  from  consumer  mathematics,  set  theory,  counting  methods,  probability,  statistics,  systems  of  linear 

quations,  graphs  and  solutions  of  linear  and  quadratic  equations  using  graphical  methods.  Modeling  and  problem 

)lving  techniques  will  be  illustrated  to  give  students  an  understanding  of  the  nature  and  applications  of  mathematics. 

esigned  as  a  terminal  course  for  the  non-major. 

TH  131.  College  Algebra.  (F,S,Sum)(3) 

laterial  from  Math  1 0 1  is  assumed.  This  course  contains  topics  selected  from:  applications  of  linear  and  quadratic 

quations;  solving  inequalities,  including  quadratic  inequalities;  graphing  equations;  graphs  of  functions;  combining 

inctions  and  finding  inverse  functions;  exponential  and  logarithmic  functions;  polynomial  functions;  and  systems 

f  equations. 

1"H  1 33.  Trigonometry  and  Analytic  Geometry.  (F)(3) 

ight  triangle  ratios,  trigonometric  functions,  graphing  trigonometric  functions,  identities,  inverse  trigonometric 

inctions,  laws  of  Sines  and  Cosines,  polar  coordinates  and  complex  numbers,  analytic  geometry. 

1"H  203.  Mathematics  for  Elementary  Teachers  I.  (F)(3) 

he  purpose  is  to  develop  understanding  by  emphasizing  mathematical  concepts  and  connections.  The  course  is 

ased  on  NCTM  standards.  Students  use  manipulatives  in  the  study  of  concepts  and  procedures  for  whole  numbers, 

actions,  ratios,  integers  and  real  numbers.  Problem  solving,  math  journals,  alternative  assessment,  structure, 

ilculators.  This  course  no  longer  fulfills  the  Math  requirement  in  the  General  Education  Math  requirement  in  the 

eneral  Education  Core.  Prerequisite:  fulfillment  of  the  General  Education  Math  requirement. 

1"H  204.  Mathematics  for  Elementary  Teachers  II.  (S)(3) 

he  purpose  is  to  develop  understanding  by  emphasizing  mathematical  concepts  and  connections.  The  course  is 

ased  on  NCTM  standards.  Students  use  manipulatives  in  the  study  of  concepts  and  procedures  for  statistics, 

robability,  measurement,  and  geometry  and  algebraic  concepts.  Classification,  change,  symmetry,  transformations, 

ssellation,  math  portfolios,  computers.  Prerequisite:  MATH  203 

I"H  241.  Introduction  to  Calculus  and  Analytic  Geometry.  (F,S)(4) 

eview  of  algebra,  limits,  the  derivative,  differentiation  of  algebraic  and  trigonometric  functions,  applications  of  the 

erivative,  extrema,  and  the  antiderivative.  Prerequisite:  MATH  1 3 1 , 1 33  and  study  of  trigonometry  in  high  school. 

TH  242.  Intermediate  Calculus  and  Analytic  Geometry.  (F,S)(4) 

he  integral,  applications  of  the  integral,  logarithmic  and  exponential  functions,  trigonometric  functions,  hyperbolic 

inctions,  techniques  of  integration,  L'Hospital's  Rule  and  indeterminate  forms,  and  improper  integrals.  Prerequisite: 

IATH  241. 

1"H  243.  Advanced  Calculus  and  Analytic  Geometry.  (S)(4) 

)pics  selected  from  polar  coordinates,  vectors,  solid  analytic  geometry;  partial  differentiation,  multiple  integration, 

ifinite  series,  and  differential  equations.  Prerequisite:  MATH  242. 

TH  301.  Principles  of  Geometry.  (F)(3) 

lathematical  Proof:  conjunctions,  disjunction,  implications,  truth  tables.  Proofs  using  triangles,  polygons,  and 

rcles.  Transformations,  area,  space  geometrv,  and  non-Euclidean  geometries.  Prerequisite:  MATH  131,  133  or 

04. 

TH  321.  Discrete  Mathematics.  (F)(3) 

3gic,  methods  of  proof,  sets,  relations,  functions,  equivalences,  combinatorics,  induction,  recursion,  elementary 

umber  theory,  linear  programming,  and  an  introduction  to  mathematical  modeling.  Prerequisite:  MATH  131  or 

ermission  of  the  instructor.  (Even  years  only.) 

TH  331 .  Introduction  to  Linear  Algebra.  (F)(3) 

ector  algebra  in  Euclidean  spaces,  lines  and  planes  in  space,  matrices  and  linear  equations,  abstract  vector  spaces. 

rerequisites:  Math  13 1  and  permission  of  the  instructor.  (Odd  years  only.) 

TH  332.  Linear  Algebra.  (S)(3) 

ector  spaces,  subspaces,  linear  independence,  linear  transformations,  determinants,  inner  product  spaces, 

rthogonality,  and  unitary  transformations.  Prerequisite:  MATH  331.  (Odd  years  only.) 

TH  333.  Modern  Algebra.  (S)(3) 

n  introduction  to  abstract  algebra  including  groups,  subgroups,  quotient  groups,  isomorphism  theorems,  rings, 

nd  ideals.  Prerequisite:  MATH  241  or  permission  of  the  instructor. 
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MATH  372.  Probability  and  Mathematical  Statistics.  (F)(3) 

Theoretical  probability  using  point  set  approach,  probability  as  a  frequency  ratio;  probability  for  finite  sani{ 
spaces;  conditional  probability;  joint  and  continuous  distributions,  binomial  distribution;  Baye's  theorem;  statistic 
applications  of  probability;  theory  of  sampling  and  variance.  Prerequisites:  MATH  242,  which  may  be  tak 
concurrently,  and  permission  of  the  instructor.  (Even  years  only.) 

MATH  402.  Functions  of  a  Complex  Variable.  (F)(3) 

Complex  numbers,  analytic  functions,  elementary  functions  of  a  complex  variable.  Cauchy's  formula,  Liouvill 
theorem,  Laurent's  series,  residues,  contour  integration,  conformal  mapping,  physical  applications.  (Even  ye; 
only. ) 

MATH  403.  Introduction  to  Analysis.  (F)(3) 

Sets  and  functions,  topological  ideas,  LUB  property,  real  sequences,  continuity,  mean  value  theorems,  integratk 
definite  integrals,  Taylor's  theorems,  improper  integrals,  convergence  of  infinite  series,  power  series,  improp 
integrals  with  parameter.  (Odd  years  only.) 

MATH  471.  Differential  Equations.  (S)(3) 

Differential  equations  of  first  order  and  first  degree,  differential  equations  of  first  order  and  higher  degree,  different 
operators  and  linear  differential  equations,  reduction  of  order.  Prerequisite:  MATH  242.  (Even  years  only.) 


Music 


MUSC  101-102.  Applied  Music.  (F,S)  (1-2) 

Freshman  minor  level  applied  music  study. 
MUSC  201-202.  Applied  Music.  (F,S)  (1-2) 

Sophomore  minor  level  applied  music  study. 
MUSC  121 .  Introduction  to  Music.  (F,S)  (3) 

An  historical  approach  to  music  appreciation  focusing  on  period  and  style.  Extensive  listening  to  music  literatui 
MUSC  1 51 .  Pep  Band,  (on  demand)(0-1 ) 

Open  by  audition.  A  performance  group  which  provides  support  and  entertainment  at  home  football  games  a 

selected  home  men's  and  women's  basketball  games.  One  rehearsal  per  week.  May  be  repeated  for  credit. 
MUSC  152.  Union  College  Singers.  (F,S)(0-1) 

A  concert  choir  performing  a  varied  repertory.  May  be  repeated  for  credit. 
MUSC  155.  Brass  Chamber  Ensemble,  (on  demand)  (0-1) 

Open  by  audition  only.  Size  and  make-up  will  vary  with  the  needs  and  interests  of  the  students  enrolled.  0 

rehearsal  per  week.  May  be  repeated  for  credit. 
MUSC  1 57.  Woodwind  Chamber  Ensembles,  (on  demand)(0-1 ) 

Open  by  audition  only.  Size  and  make-up  will  vary  with  the  needs  and  interests  of  the  students  enrolled.  0 

rehearsal  per  week.  May  be  repeated  for  credit. 
MUSC  159.  Union  College  Chamber  Singers.  (F,S)(0-1) 

A  select  vocal  ensemble  composed  of  a  small  number  of  singers  whose  repertory  consists  of  vocal  chamber  mus 

Open  by  audition.  May  be  repeated  for  credit. 
MUSC  165.  Theory/Musicianship  I.  (F)(3) 

A  combined  course  including  the  areas  of  theory  and  basic  musicianship  skills. 
MUSC  166.  Theory/Musicianship  II.  (S)(3) 

A  continuation  of  Music  165. 
MUSC  317.  Junior  Recital,  (on  demand)(1) 
MUSC  321.  Music  History  to  1750.  (on  demand)(3) 

A  study  of  representative  music  both  written  and  recorded  and  readings  coordinating  and  integrating  music  skil 

Antiquity  through  1750. 
MUSC  322.  Music  History  since  1750.  (on  demand)(3) 

A  study  of  representative  music  both  written  and  recorded  and  readings  coordinating  and  integrating  music  skil 

Classic  period  to  the  present. 
MUSC  331.  Choral  Literature/Conducting.  (F)(3) 

Sacred  choral  literature  will  be  studied  for  use  in  worship  and  will  include  score  analysis  and  conducting/rehear! 

techniques.  Prerequisite:  MUSC  165,  MUSC  166,  and  MUSC  322  or  permission  of  the  instructor. 
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ISC  373.  Elementary  School  Music.  (F)(3) 

teaching  vocal  music  in  the  elementary  school:  procedures,  techniques,  evaluation,  materials,  and  equipment. 

ncludes  directed  observation  of  and  participation  in  public  school  classroom  activities.  Prerequisite:  MIJSC  1 2 1 

>r  permission  of  instructor. 

ISC  437.  Church  Music  Practicum.  (on  demand)(2) 

)ne  semester  or  one  summer  of  supervised  field  work  in  an  approved  church.  Prerequisite:  Consent  of  the  Music 

iculty. 

ISC  495.  Independent  Study,  (on  demand)(2-3) 

ndependent  study  and/or  research  on  approved  topics.  Prerequisite:  Permission  of  the  student's  major  professor. 

lay  be  repeated  for  credit. 


lilosophy 


IL  261 .  Topics  in  the  Philosophy  of  Religion.  (S)(3) 

it  introduction  to  philosophy  through  the  examination  of  philosophical  issues  related  to  religious  faith  such  as 

oncepts  of  religion  and  of  God,  arguments  for  and  against  the  existence  of  God,  the  problem  of  evil,  religious 

inguage,  mysticism  and  religious  experience,  faith  and  reason,  religion  and  science,  religion  and  morality,  religion 

nd  politics,  revelation,  miracles,  life  after  death,  relativism  and  pluralism,  particularism  and  universalism.  Course 

/ill  include  traditional  and  contemporary  approaches.  (Odd  years  only.) 

IL  301.  Readings  in  Philosophy.  (F)(1) 

leading  courses  for  Religious  Studies  majors  and  minors,  taken  in  the  junior  year. 

IL  302.  Readings  in  Philosophy.  (S)(1) 

leading  courses  for  Religious  Studies  majors  and  minors,  taken  in  the  junior  year. 

IL  352.  Ethics  and  Political  Philosophy.  (S)(3) 

n  introduction  to  the  aims,  methods  and  history  of  philosophy  with  special  attention  to  questions  related  to  the 

ature  of  moral  value,  skepticism  and  relativism,  the  individual  and  society  concepts  of  justice,  and  contemporary 

toral  issues.  Emphasis  is  placed  upon  helping  students  to  develop  skills  in  critical  thinking.  Prerequisite:  One 

ourse  in  philosophy  and  one  course  in  religion  or  permission  of  the  instructor.  (Even  years  only;  may  be  cross- 

sted  with  PLSC  360.) 

IL  360.  Knowledge  and  Reality.  (S)(3) 

elected  topics  in  epistemology  and  metaphysics.  Course  may  be  listed  under  an  appropriate  subtitle  such  as: 

hilosophy  of  science,  philosophy  of  mind,  philosophy  of  language,  reason  and  relativism,  religion  and  science,  etc. 

lay  be  repeated  for  credit  when  listed  under  a  different  subtitle.  Prerequisite:  One  course  in  philosophy  and  one 

ourse  in  religion  or  permission  of  the  instructor.  (Odd  years  only.) 

IL401.  Readings  in  Philosophy.  (F)(1) 

leading  courses  for  Religion/Philosophy  majors  and  Philosophy  minors,  taken  in  the  senior  year. 

IL  479.  Seminar  in  Philosophy,  (on  demand)(3) 

titensive  study  of  a  special  topic,  historical  period  or  philosopher.  May  be  repeated  for  credit.  Prerequisite: 

'emission  of  the  instructor. 

IL  495.  Independent  Study,  (on  demand)(3) 

ndependent  study  or  research  on  approved  topics.  May  be  repeated  for  credit.  Prerequisite:  Permission  of  the 

istructor. 


lysical  Education 


ivity  Classes 

ED  111.  Beginning  Swimming  (Non-swimmers  only).  (F,S,Sum)(1) 
ED  112.  Intermediate  Swimming.  (F,S,Sum)(1) 
ED  1 13.  Lifeguard  Training.  (S)(1) 

advanced  techniques  of  water  safety  and  rescue.  American  Red  Cross  certification  awarded  to  those  who  qualify, 
lardiopuhnonary  resuscitation  certification  also  awarded  to  those  who  qualify.  Prerequisite:  Successful  completion 
if  a  swimming  skills  pre-test  or  permission  of  the  instructor. 
ED  1 21 .  Team  Sports.  (F)(1 ) 
ED  122.  Volleyball.  (F,S)(1) 
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PHED  132.  Golf.  (F,S)(1) 

PHED  1 33.  Tennis  and  Badminton.  (F,S,Sum)(1 ) 

PHED  1 34.  Personal  Fitness  and  Aerobic  Activities.  (F,S)(1 ) 

PHED  1 36.  Weight  Training.  (F)(1 ) 

Professional  Courses 

PHED  201.  Theories  of  Coaching  Football.  (F,Sum)(3) 

The  practical  study  of  the  game  of  football,  as  it  applies  to  the  coach  and  player.  A  study  of  the  fundamental  skill 

principles  and  concepts.  (Odd  years  only.) 
PHED  202.  Coaching  Men's  and  Women's  Basketball.  (F,Sum)(3)  (Even  years  only.) 
PHED  204.  Coaching  Baseball  and  Softball.  (S,Sum)(3) 
PHED  241 .  History  and  Philosophy  of  Physical  Education.  (S)(3) 

From  primitive  man  through  the  present,  with  particular  emphasis  on  Greek  physical  education,  European  systen 

and  development  of  physical  education  in  North  America.  Some  research  into  the  history  of  various  sports. 
PHED  261 .  Physical  Education  in  the  Elementary  School.  (F,M,Sum)(3) 

The  role  of  the  classroom  teacher  in  physical  education.  Emphasis  is  placed  on  the  application  of  game,  movement 

exploration,  rhythms  and  self  testing.  Included  are  screening  procedures  for  the  assessment  of  motor  developmer 

Five  hours  of  elementary  school  observation  is  required. 
PHED  275.  Principles  of  Elementary  Movement  Forms.  (F)(3) 

.An  experience  in  discovering  the  principles  behind  basic  movement  forms  at  the  elementary  physical  educatic 

level.  Various  movement  theories  and  concepts  will  be  explored  and  examined  on  the  cognitive  and  kinesthet 

bases. 
PHED  321 .  Recreational  Leadership.  (S)(3) 

Leadership  techniques  in  music,  social  games,  arts  and  crafts,  dramatics,  camping,  nature,  and  sports.  Designed 

aid  students  in  enriching  their  own  leisure  time  and  to  prepare  for  leadership  in  teaching,  full-time  Christian  servi< 

and  social  service. 
PHED  340.  Motor  Development.  (F)(3) 

An  examination  of  an  individual's  motor  development  across  the  lifespan.  Particular  emphasis  will  be  placed  on  tl 

effect  physical  activity  has  on  growth  and  development. 
PHED  351.  Tests  and  Measurements  in  Health  and  Physical  Education.  (S)(3) 

Evaluating  health  and  physical  education  by  the  construction  and  administration  of  tests.  Emphasizes  reliabilit 

objectivity,  validity  of  tests  and  grading  systems. 
PHED  361 .  Organization  and  Administration  of  Physical  Education  and  Athletics.  (S)(C 

Administration  of  physical  education  and  athletic  programs  in  schools,  with  special  emphasis  on  philosophy  an 

leadership  styles.  Includes  budget  and  finance,  office  management,  curriculum  development,  facilities,  legal  facto: 

and  public  relations. 
PHED  410.  Exercise  Physiology.  (F)(3) 

The  effects  of  exercise  and  physical  activity  on  various  systems  of  the  human  body.  Laboratory  activities  include! 

Prerequisite:  WELL  340  or  permission  of  the  instructor. 
PHED  420.  Physical  Education  for  the  Exceptional  Child.  (F)(3) 

Health  conditions,  which  require  the  physical  education  program  to  be  adapted  to  meet  the  needs  of  individuals  wit 

handicapping  conditions,  will  be  studied.  Additional  emphasis  on  national,  state  and  local  agencies  designed  to  hel 

meet  the  needs  of  these  individuals.  Five  hours  of  observation  of  exceptional  children,  in  a  school  setting,  is  require! 
PHED  421.  Kinesiology.  (S)(3) 

An  analysis  of  human  motion  and  its  relation  to  athletic  and  gymnastic  activities;  practical  application  of  these  principle 

Prerequisite:  WELL  340  or  permission  of  the  instructor. 
PHED  461.  Physical  Education  in  the  Secondary  School.  (F)(3) 

Topical  areas  such  as  philosophy,  teacher  certification,  competencies,  and  professional  activities  will  be  coveret 

Curriculum  construction,  instructional  methods,  class  management  and  techniques  for  teaching  specific  activity 

will  be  considered  as  they  relate  to  the  secondary  level. 
PHED  471 .  Sports  Management  Internship.  (F,S,Sum)(6) 

Supervised  sports  management  experience  in  a  related  setting. 
PHED  495.  Independent  Study.  (F,S,Sum)(3) 

Independent  work  for  advanced  students  only. 


Course  Descriptions  8  3 


ysics 


ITS  111-112.  College  Physics.  (F,S)(3) 

lese  courses  are  intended  for  life  science  and  non-science  students.  They  must  be  taken  sequentially.  PHYS  1 1 1 
pics  include  mechanics  of  motion;  the  properties  of  solids,  liquids,  and  gases;  and  thermal  phenomena.  PHYS  1 1 2 
pics  include  wave  motion  and  vibrations;  electricity  and  magnetism;  optics;  and  selected  topics  in  modern  physics, 
aes  not  count  toward  a  minor.  Co-requisite:  MATH  131  or  permission  of  the  instructor. 
rS  1 1 3-1 1 4.  College  Physics  Laboratory.  (F,S)(1 ) 

Moratory  experiments  accompanying  Physics  1 1 1  and  1 1 2  respectively  to  illustrate  basic  principles  and  develop 
boratory  skills.  No  credit  may  be  received  for  these  laboratory  courses  without  concurrent  or  prior  completion 
the  corresponding  lecture  course. 
rS  211-212.  General  Physics.  (F,S)(4) 

echanics  of  solids,  liquids  and  gases;  laws  of  thermodynamics;  kinetic-molecular  theory,  vibrating  bodies;  wave 
lysics;  laws  of  Coulomb,  Faraday,  Ampere,  Ohm,  Joule,  and  Lenz;  electromagnetism;  optics.  Pre-  or  Corequisite: 
ATH  242. 

rS  213-214.  General  Physics  Laboratory.  (F,S)(1) 

general  physics  laboratory  course  involving  experiments  in  mechanics,  heat,  sound,  electricity,  magnetism,  and 
(ties.  Experiments  are  coordinated  with  PHYS  211-212. 
S  331.  Heat  and  Thermodynamics,  (on  demand)(3) 

lermodynamic  systems  and  processes,  equations  of  state,  PVT  surfaces  and  real  substances,  laws  of 
ermodynamics,  energy  equations,  enthalpy,  entropy,  thermodynamic  potentials,  application  of  thermodynamics 
simple  systems.  Prerequisites:  PhYS  212  and  MATH  243. 


litical  Science 


C  101 .  American  National  Government.  (F)(3) 

survey  of  the  principal  characteristics  of  the  American  National  Government;  examination  of  constitutional  principles, 

ieralism,  political  participation,  institutions  of  government,  and  the  politics  of  public  policy.  See  the  History  section 

the  catalog  for  information  on  the  History  and  Political  Science  area  major.  (Even  years  only.) 

C  209.  American  Courts  and  Judicial  Process.  (S)(3) 

lis  course  presents  an  overview  of  the  development  of  federal  and  state  court  systems  examining  structure, 

ministration,  case  flow,  and  interaction  with  other  portions  of  the  criminal  justice  and  governmental  systems. 

oss-listed  as  CRJU  209. 

C  231.  International  Politics.  (F)(3) 

tsic  historical,  economic,  and  cultural  factors  in  the  international  political  system.  The  rise  and  development  of 

estern  nation-state  systems;  the  foundations  of  national  power;  sovereignty,  nationalism  and  imperialism;  the 

ivelopment  of  international  organizations  and  cooperation. 

C  305.  American  Political  Parties  and  Politics.  (F)(3) 

le  organization,  functions,  and  practices  of  political  parties  in  the  United  States,  their  methods  of  influencing  public 

linion,  their  role  in  nominations  and  elections,  and  their  impact  on  popular  government.  (Odd  years  only.) 

C  307.  Criminal  Justice  Administration.  (S)(3) 

study  of  the  administrative  principles  and  management  practices  of  criminal  justice  organizations  including:  the 

>lice,  courts,  and  correctional  facilities. 

C  360.  Political  Philosophy.  (S)(3) 

le  chronological  and  thematic  examination  of  perennial  issues  in  political  science  including  liberty,  justice,  equality, 

ilitical  obligation,  and  political  authority  as  developed  over  time  by  the  political  philosophy  of  Greek  and  Latin 

lilosophers,  Medieval  thinkers,  and  modern  theorists  representing  various  world-wide  perspectives.  (Odd  years 

dy.) 

C  401 .  Public  Policy  and  Criminal  Justice.  (F)(3) 

le  study  of  policy  questions  in  the  criminal  justice  system.  Particular  emphasis  is  placed  on  a  detailed  examination 

the  major  policy  issues  that  link  crime,  politics,  administration,  and  the  law. 

C  408.  The  American  Presidency.  (S)(3) 

lalysis  of  the  institution  of  the  presidency,  its  functions,  formal  and  informal  relationships,  and  its  limitations  within 

e  American  political  system.  (Even  years  only.) 
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PLSC  461 .  Administrative  Management,  (on  demand)(3) 

Methods  of  applying  administrative  principles  to  the  operation  of  government  agencies.  Relevance  of  administrat 
theory  to  management  procedures  in  government;  the  relation  of  policy  formation  and  implementation  to  t 
administrative  policy  system  environment. 

PLSC  470.  Political  Violence.  (S)(3) 

The  purpose  of  this  course  is  to  introduce  the  student  to  the  issues  relating  to  violence  as  a  component  of  politi 
Topics  such  as  terrorism,  warfare,  and  arms  proliferation  will  be  analyzed.  In  addition  the  course  will  familiar 
the  student  with  several  regional  conflicts,  i.e.,  Northern  Ireland.  (Odd  years  only.)  Prerequisite:  PLSC  231 
permission  of  the  instructor.  Cross-listed  as  CRJU  470. 

PLSC  486.  Constitutional  Law  I:  Civil  Liberties.  (F)(3) 

The  development  and  interpretation  of  the  Constitution  examined  through  analysis  of  the  decisions  of  the  Suprei 
Court  and  secondary  sources,  focusing  on  the  Bill  of  Rights  and  the  Fourteenth  Amendment.  The  course  serves 
an  introduction  to  how  our  national  heritage  of  civil  liberties  has  been  articulated  by  the  Court  to  form  law  and  le; 
doctrine  over  the  course  of  two  centuries,  including  consideration  of  the  areas  of  privacy,  public  morality,  defendai 
rights,  and  the  death  penalty.  This  dual  registration  course  is  also  available  for  upper  division  elective  credit 
Criminal  Justice.  Pre-requisites:  CRJU  201  and  205  or  permission  of  instructor.  Cross-listed  as  CRJU  486.  (Ev 
years  only) 


Psychology 


PSYH  200.  Introduction  to  Psychology.  (F,S)(3) 

Emphasis  on  the  study  of  human  behavior  and  the  ability  of  the  individual  to  make  adjustments  to  his  environme 
Prerequisite:  permission  from  instructor. 
PSYH  201 .  Psychology  of  Personal  Adjustment,  (on  demand)(3) 

Factors  determining  the  development  of  personality,  principles  of  mental  health,  and  problems  involved  in  t 
dynamics  of  human  adjustment. 

PSYH  202.  Forensic  Psychology.  (F)(3) 

An  application  of  psychological  principles  to  the  criminal  justice  system.  Topics  include:  the  relationship  betwe 
the  legal  and  mental  health  systems,  the  assessment  of  criminal  responsibility,  the  psychodynamics  of  crimii 
behavior,  and  intervention  strategies.  (Odd  years  only). 

PSYH  215.  Physiological  Psychology.  (F)(3) 

This  course  examines  the  biochemical,  neuroanatomies,  and  physiological  bases  of  human  and  animal  behavu 
such  as  sensory  perception,  motor  function,  language,  learning,  memory,  and  emotion.  Prerequisite:  PSYH  2( 
or  permission  from  instructor. 

PSYH  220.  Lifespan  Development,  (on  demand)(3) 

This  course  examines  the  theories  and  research  on  psychological  development  from  birth  to  death.  This  course  v 
focus  on  the  topical  areas  of  physical,  cognitive,  and  social  changes  that  occur  throughout  life.  (Odd  years  onl 
Prerequisite:  PSYH  200,  or  permission  from  instructor. 

PSYH  250.  Practicum  in  Counseling  Psychology.  (F,S)(3) 

Supervised  practical  field  experience  at  approved  practicum  sites.  Sites  will  involve  working  in  the  area  of  counseli 
and  psychotherapy,  or  related  psychological  service  opportunities.  The  practicum  is  intended  to  integrate  classrot 
theory  and  learning  with  formal  work  experience.  Practicum  sites  are  selected  by  the  student  on  an  individualiz 
basis  and  in  consultation  with  the  instructor.  Only  those  sites  with  adequate  supervision  and  educational  experien 
for  the  student  will  be  approved  for  the  practicum  experience.  The  course  is  repeatable,  and  may  be  taken  for 
to  3  credits.  Prerequisite:  PSYH  200  or  permission  of  instructor. 

PSYH  275.  Cross-Cultural  Psychology.  (S)  (3) 

This  course  examines  human  behavior  from  a  cross-cultural  perspective.  This  course  will  evaluate  psychology 
theories  that  make  assumptions  from  a  limited  cultural  perspective  through  exploring  recent  research  and  topi 
that  challenge  these  commonly  accepted  psychological  theories.  The  goal  of  this  course  is  to  provide  a  broac 
knowledge  and  understanding  of  the  field  of  psychology  outside  of  the  U.  S.  culture.  Prerequisite:  PSYH  200 
permission  from  instructor. 

PSYH  290.  Clinical  Psychology.  (F)(3) 

An  introduction  to  the  basics  of  clinical  psychology.  This  course  stresses  the  importance  of  theory,  quality  resean 
prevention,  assessment  skills,  and  clinical  abilities  in  interventions.  Reviews  and  examines  three  theoretic 
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perspectives  -  psychoanalytic,  behavioral,  and  phenomenological  -  and  makes  use  of  case  material  and  real-world 

pplications  to  illustrate  each  theoretical  approach.  There  will  be  an  emphasis  on  the  advantages  of  the  scientist- 

ractitioner  model  of  preparation  for  the  multitude  of  functions  available  to  clinical  psychologists.  Prerequisite: 

SYH  200,  or  permission  from  instructor. 

YH  330.  Social  Psychology.  (F)(3) 

lajor  emphasis  is  on  problems  involved  in  human  relations.  Designed  to  help  the  individual  to  understand  and 

djust  to  group  thought  and  action.  Attention  is  given  to  recent  psychological  and  sociological  research  in  human 

elations.  (Even  years  only).  Prerequisite:  PSYH  200  or  permission  from  instructor. 

YH  350.  Cognition.  (F)(3) 

ji  introduction  to  the  study  of  human  information  processing.  Topics  include  attention,  thinking,  pattern  recognition, 

liort  and  long-  term  memory,  semantic  memory,  mental  imagery,  problem  solving,  creativity,  and  language  acquisition. 

Even  years  only).  Prerequisite:  PSYH  200  or  permission  from  instructor. 

YH  352.  Abnormal  Psychology.  (S)(3) 

lental  disorder,  changing  conceptions  of  normality,  the  more  common  forms  of  mental  disorders,  their  psychological 

iterpretation,  principles  of  effective  mental  hygiene,  and  contemporary  approaches  to  psychotherapy.  Prerequisite: 

SYH  200  or  permission  from  instructor. 

YH  360.  Sensation  and  Perception.  (S)(3) 

n  introduction  to  the  principles  and  theories  of  human  perception.  The  anatomy  and  physiology  of  different 

ensory  modalities  are  examined.  Topics  include  vision,  hearing,  touch,  taste,  and  smell.  Psychophysics  is  covered. 

'rerequisite:  PSYH  200  or  permission  from  instructor. 

YH  372.  Experimental  Psychology.  (S)(3) 

his  course  will  build  on  the  concepts  and  principles  learned  in  BHSC  245  and  246.  Topics  include  ethics  in 

esearch,  writing  research  proposals  and  reports,  selecting  the  appropriate  research  design  and  statistical  analyses, 

erforming  literature  researches,  and  critically  reviewing  published  research  reports.  Students  will  be  introduced 

)  frequently  used  statistical  and  graphic  computer  packages  in  psychology.  Students  will  be  required  to  write  a 

esearch  proposal  that  includes  a  hypothesis,  literature  review,  and  experimental  plan.  If  approved  by  the  professor, 

tudents  may  choose  to  implement  the  research  proposal  in  PSYH  492.  Prerequisites:  PSYH  200,  BHSC  245  and 

46. 

YH  390.  Classics  in  Psychology  I.  (F)(1 ) 

tudents  will  read  and  discuss  classics  in  the  history  of  psychology;  includes  Ancient,  Medieval,  and  Renaissance 

uthors.    Prerequisite:  PSYH  200  or  permission  from  instructor. 

YH.  Classics  in  Psychology  II.  (S)(1) 

tudents  will  read  and  discuss  classics  in  the  history  of  psychology;  field  of  experimental  and  scientific  psychology; 

lcludes  contemporary  authors  in  the  field  of  experimental  and  scientific  psychology.  Prerequisite:  PSYH  200  or 

ermission  from  instructor. 

YH  402.  Counseling  Theories  and  Techniques.  (S)(3) 

■asic  theories,  types,  and  techniques  of  counseling.  Practice  in  individual  and  group  techniques  of  interviewing. 

'rerequisite:  PSYH  290  or  permission  from  instructor. 

YH  410.  Psychology  of  Addictions,  (on  demand)(3) 

lajor  emphasis  is  on  factors  determining  the  development  of  addictions,  including  physiological,  emotional,  cognitive, 

nd  behavioral  dimensions  of  the  addictive  process.  Also  emphasizes  intervention  and  treatment  strategies  for  the 

arious  types  of  chemical  dependency  and  substance  abuse.  Prerequisite:  PSYH  200  or  permission  from  instructor. 

YH  420.  Learning.  (F)(3) 

his  course  examines  the  fundamental  principles  of  learning  theories  and  the  factors  that  influence  behavior  such 

s  motivation,  memory,  and  attention.  The  relationship  of  animal  to  human  behavior  will  be  emphasized.  Topics 

iclude  learning  through  modeling  and  associations;  classical  and  operant  conditioning;  choice  and  self-control; 

nd  voluntary  action  and  free  will.  Language  acquisition  will  also  be  analyzed.  (Odd  years  only) .  Prerequisite:  PSYH 

00,  and  permission  from  instructor. 

YH  450.  Practicum  in  Counseling  Psychology.  (F,S)(3) 

upervised  practical  field  experience  in  approved  practicum  sites,  with  an  academic  component  designed  to  strengthen 

le  student's  theoretical  background  with  regard  to  the  work  of  the  practicum.  Sites  will  involve  working  in  the  area 

>f  counseling  and  psychotherapy,  or  related  psychological  service  opportunities.  The  practicum  is  intended  to 

ntegrate  classroom  theory  and  learning  with  formal  work  experience.  Practicum  sites  are  selected  by  the  student 

1  an  individualized  basis  and  in  consultation  with  the  instructor.  Only  those  sites  which  provide  adequate  supervision 
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and  educational  value  for  the  student  will  be  approved  for  the  practicum  experience.  The  course  is  repeatable, 
and  may  be  taken  for  up  to  3  credits.  Prerequisites:  PSYH  200,  upper  division  status,  and  permission  from 
instructor. 

PSYH  460.  Theories  of  Personality,  (on  demand)(3) 

Nature  of  personality  structure  and  dynamics.  Classical  psychoanalysis,  social  psychological  and  stimulus- 
response  theories  included.  Prerequisite:  PSYH  200  or  permission  from  instructor. 

PSYH  461.  History  and  Systems  of  Psychology.  (F)(3) 

Origins  of  psychological  thought  within  science  and  philosophy,  tracing  the  development  of  systems  and  theories 
beginning  with  classical  greek  thinkers.  Prerequisite:  PSYH  200  or  permission  from  instructor. 

PSYH  475.  Advanced  Behavioral  Neuroscience.  (on  demand)(3) 

This  course  will  cover  advanced  topics  in  the  field  of  behavioral  neuroscience  with  greater  emphasize  on  the 
areas  examined  in  Physiological  Psychology.  Through  class  lecture  and  laboratory  exercises,  students  will 
explore  the  theories  and  experimental  methods  used  in  the  field  of  behavioral  neuroscience.  Prerequisite:  PSYH 
215. 

PSYH  480.  Special  Topics  in  Psychology,  (on  demand)(3) 

An  intensive  study  of  selected  topics  of  interest  within  the  discipline  of  psychology.  May  be  repeated  for  credit  as 
the  topic  varies.  Prerequisite:  PSYH  200  or  permission  from  instructor. 

PSYH  490.  Contemporary  Issues  in  Psychology.  (S)(3) 

Building  on  the  classical  and  historical  background  provided  in  the  liberal  education  core,  this 
senior  seminar  course  provides  students  the  opportunity  for  intensive  study  in  the  contemporary 
issues  and  future  directions  within  the  discipline  of  psychology.  In  this  capstone  course,  the  student  will 
complete  a  Senior  Project  under  the  direction  of  an  advisor  in  either  clinical  or  experimental  psychology,  and  will 
develop  the  "life  philosophy  document"  as  a  final  integration  paper  based  on  her  or  his  four  years  of  study  in 
the  core  and  the  major.  Prerequisite:  PSYH  46 1. 

PSYH  492.  Research  Practicum  in  Psychology.  (F,S)(3) 

Students  will  apply  the  principles  and  concepts  learned  in  PSYH  372  by  developing  and  implementing  a  research 
project  of  their  interest  "approved  by  the  instructor.  Research  activities  could  range  from  refining  existing 
experimental  procedures  to  identifying  interesting  new  research  questions  and  developing  new  experimental 
manipulation  to  examine  them.  Students  are  required  to  submit  a  written  report  and  orally  present  their  research 
project.  Such  experiences,  particularly  if  they  are  extended  over  several  semesters,  will  further  advance  the 
student's  ability  to  obtain  graduate  training  for  a  career  in  any  area  of  psychology,  whether  counseling  and 
therapy,  government,  industry,  science,  or  academia.  May  be  repeated  up  to  2  times.  Prerequisite:  PSYH  472. 

PSYH  495.  Independent  Study,  (on  demand)(1-3) 


Recreation  Management 


RECM  111.  Introduction  to  Recreation  and  Leisure.  (F)(3) 

An  introduction  into  leisure  in  our  society.  The  course  explores:  leisure  service  concepts;  examines  the  differences 
among  play,  sport,  leisure,  recreation  and  work;  modern  and  historic  patterns  of  leisure,  delivery  systems;  and 
the  premise  on  which  the  public  provision  of  recreation  services  is  founded.  (Even  years  only.) 

RECM  130.  Wilderness  Survival.  (F,S)(3) 

Explores  the  skills  required  for  survival  in  the  wild.  Land  navigation,  survival  (air,  shelter,  water  and  food)  and 
wilderness  first  aid  skills  will  be  covered.  This  course  will  include  off  campus  class  sessions. 

RECM  131.  Mountain  Biking.  (S)(F)(1) 

Introduce  students  to  the  specific  skills  required  to  explore  the  back  country  by  mountain  bike.  Topics  covered 
will  include:  bike  fit,  trail  riding,  environmental  issues,  bike  design  and  repair,  and  route  planning. 
Prerequisite:  RECM  130  Wilderness  Survival  or  permission  of  instructor 

RECM  132.  Fly  Fishing.  (S)(M)(1) 

This  course  is  designed  to  provide  a  foundation  in  basic  casting  skills,  fish  habitat,  basic  entomology,  fly  tying  and 
rod  construction. 

RECM  135.  Canoe  and  Kayaking.  (S)(1) 

Introduction  to  the  basic  skills  and  techniques  required  for  safe  and  enjoyable  river  and  lake  travel  by  canoe  and 
kayak.  Prerequisite:  RECM  1 30  or  permission  of  instructor. 
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CM  190.  Special  Topics.  (F,S)(1) 

rhis  course  is  designed  to  offer  different  activity  courses  in  Recreation.  Examples:  mountain  biking,  canoe,  rock 

:limbing,  etc. 

CM  201 .  Principles  of  Outdoor  Recreation.  (S)(3) 

IECM  20 1  is  designed  to  deliver  a  comprehensive  overview  of  Outdoor  Recreation  in  the  United  Stales.  It  explores 

he  full  range  of  the  outdoor  recreation  movement,  from  its  underlying  philosophical  and  social  underpinnings  to 

ts  rich  history  to  the  current  providers  of  the  diverse  outdoor  recreation  opportunities  which  exist.  (Even  years 

>nly) 

CM  235.  Wilderness  Adventure  and  Education.  (F,S,Sum)(3) 

'his  course  introduces  the  student  to  ropes  and  challenge  courses,  rappelling,  rock  climbing,  cave  exploration  and 

mckcountry  recreation  both  in  theory  and  practical  application.  Students  will  learn  to  plan,  organize  and  lead 

arious  exercises.  Prerequisite:  RECM  130  or  permission  of  instructor. 

CM  237.  Expedition  Planning.  (F)(3) 

'his  course  explores  backcountry  travel  and  living,  particularly  in  the  context  of  extended  expeditions.  Topics 

:overed  include  hiking,  backpacking,  backcountry  nutrition,  trip  planning  and  low  impact/leave  no  trace  camping. 

)f  necessity,  the  course  will  also  deal  to  varying  degrees  with  wilderness  leadership,  ethics  and  land-use  policies. 

)epending  upon  the  interests  and  preferences  of  the  members  of  the  class,  the  course  may  delve  into  specific  skills 

leeded  for  multi-day  backcountry  excursions  involving  water  travel,  bicycle  touring,  horse  packing  and  extreme- 

mvironment  travel.  (Odd  years  only.) 

CM  250.  Recreational  Programming.  (S)(3) 

'he  program  is  what  recreation  is  about.  This  course  will  cover  the  program  planning  and  delivery  process  as  a 

ogical  problem  solving  system  covering  needs  analysis,  population  identification,  design,  implementation  and 

irogram  evaluation.  (Odd  years  only.) 

CM  322.  Administration  of  Recreation  Services.  (F)(3) 

'his  course  provides  the  basis  for  the  understanding  of  the  administrative  process  required  for  the  delivery  of 

mysical  education,  athletic  and  recreation  services.  The  course  explores  the  legal  foundations  of  administration; 

eviews  appropriate  management  systems  and  principles;  dissects  organizational  and  political  system  behavior  and 

:xamines  the  methodologies  for,  and  the  importance  of,  the  evaluation  process.  (Even  years  only,) 

CM  333.  Recreation  Visitor  Behavior.  (F)(3) 

examining  the  social-psychological  principles  at  work  when  people  recreate  in  the  outdoors.  This  course  is  essential!} 

he  study  of  recreation  and  leisure  behavior  as  it  impacts  the  planning,  design  and  management  of  natural  resource- 

tased  recreation  opportunities.  Special  consideration  will  be  given  to  the  effect  of  human  behavior  on  natural 

invironments.  Prerequisite:  PSYH  200.  (Odd  years  only.) 

CM  350.  Recreation  Administration  and  Leadership.  (S)(3) 

IECM  350  is  the  study  of  leadership  techniques  and  applications  necessary  for  the  delivery  of  recreation  programs 

n  a  variety  of  leisure  settings.  Prerequisite:  Average  of  C  in  RECM  courses.  (Odd  years  only.) 

CM  361 .  Readings  1  in  Recreation  Management.  (F)(1 ) 

itudents  will  interpret  seminal  works  in  the  recreation  management  field.  Discussion  will  focus  on  understanding 

he  different  aspects  of  recreation  management  through  the  lens  of  the  core  curriculum.  (Even  years  only.) 

CM  362.  Readings  2  in  Recreation  Management.  (S)(1) 

'his  is  the  second  leg  of  the  readings  sequence,  designed  to  introduce  the  recreation  management  student  to  the 

lepth  and  complexity  of  the  field  and  to  let  the  student  explore  areas  of  particular  interest  to  him  or  her.  (Odd  years 

mly. ) 

CM  370.  Park  Planning  and  Design.  (F)(3) 

'his  course  covers  a  number  of  basic  park  planning  and  landscape  design  principles.  Attention  will  be  given  to  the 

uteraction  between  the  visitor  and  the  park;  program  delivery,  design  practicality  including  maintenance  implications 

ind  the  client/user  group-dependent  design  process.  (Odd  years  only.) 

CM  41 0.  Wilderness  Conservation,  Policy  and  Management.  (S)(3) 

itudy  of  the  historical,  philosophical  and  legislative  background  for  the  development  and  management  of  our 

lational  system  of  wilderness  and  other  protected  lands.  Inherent  in  this  study  is  knowledge  of  ecosystems,  basic 

vilderness  management  principles  and  visitor  behavior.  Prerequisite:  RECM  333  Recreation  Visitor  Behavior  and 

i  C  average  in  RECM  classes  or  permission  or  instructor.  (Odd  years  only.) 
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RECM  41 1 .  Interpretive  Methods.  (F)(3) 

This  course  covers  the  basic  principles  of  interpretation/education  in  the  natural  setting  that  contribute  to  the  leisu 
experience  and  as  part  of  natural  and  cultural  resource  management.  Communication,  educational  and  media  ski' 
will  be  demonstrated  through  instructor  and  student  organized  applications.  Prerequisite:  C  average  in  REC 
classes  or  permission  of  instructor.  (Even  years  only.) 

RECM  425.  Recreation  Resource  Planning.  (S)(3) 

A  comprehensive  introduction  to  the  process  of  planning  natural  resource  areas  for  recreation  use.  Special  attentk 
will  be  given  to  the  decision-making  process  involved  in  managing  lands  held  in  the  public  domain.  Techniques  usi 
to  handle  the  concerns  of  multiple  constituencies  will  be  addressed  through  selected  case  studies.  (Even  yea 
only. ) 

RECM  444.  Recreation  Research  Methods.  (S)(3) 

A  survey  of  the  techniques  and  procedures  for  conducting  various  from  of  recreation  survey  research.  This  cour 
will  examine  both  qualitative  and  quantitative  data  collection  techniques.  Additionally,  students  will  be  expected 
illustrate  their  understanding  of  assorted  statistical  methods.  (Odd  years  only. ) 

RECM  450.  Senior  Seminar.  (F)(3) 

A  discussion-based  course,  in  which  a  thorough  review  of  past  and  present  issues  relevant  to  the  field  or  recreath 
management  is  covered.  May  be  repeated  for  credit  as  long  as  the  topics  are  different.  Prerequisite:  12  credit  hou 
in  RECM  and  a  C  average  in  the  classes  or  permission  of  instructor.  (Odd  years  only.) 

RECM  459.  Park  maintenance.  (F)(3) 

The  course  explores  the  procedures  and  problems  of  recreation  area  and  park  operation  with  an  emphasis  < 
planning  and  management  using  NRPA  best  maintenance  practices  and  standards  to  achieve  operational  efficiem 
Students  will:  know  how  to  develop  an  efficient  and  comprehensive  maintenance  management  program  in  a  pa 
system;  know  how  to  organize  and  implement  weekly,  monthly  and  annual  maintenance  schedules;  and  becon 
familiar  with  specialized  maintenance  equipment  and  maintenance  tracking  and  scheduling  software.  (Even  yea 
only.) 

RECM  465.  Environmental  Education.  (S)(3) 

As  environmental  education  becomes  more  prevalent  in  public  recreation  management,  professionals  in  the  fie 
must  be  prepared  to  integrate  a  new  bundle  of  learning  objectives  into  their  recreation  plans.  This  course  combin 
theory  and  application,  from  discussing  the  origins  of  environmental  education  to  putting  into  practice  assort! 
techniques,  strategies  and  lesson  plans  for  multiple  environmental  education  programs.  (Even  years  only.) 

RECM  475.  Philosophy  of  Recreation  Management.  (S)(3) 

A  career  in  recreation  management  is  one  of  magnificent  responsibilities  and  rewards.  Developing  a  profession 
philosophy  is  a  necessity  for  a  fulfilling  career.  At  the  heart  of  recreation  management  are  the  philosophical  ides 
of  excellence,  care,  equity  and  respect  for  self  and  to  others.  Prerequisite:  12  credit  hours  of  RECM  classes  and 
average  in  the  courses  or  permission  of  the  instructor.  (Even  years  only.) 

RECM  480.  Environmental  Ethics.  (S)(3) 

Environmental  ethics  is  a  principled  attempt  to  redefine  the  boundaries  of  ethical  obligation.  This  class  will  introdu 
the  student  to  a  wide  range  of  environmental  ethical  theories  and  philosophies.  Designed  as  a  "Taking  Sides"  cours 
discussions  will  center  on  current  major  environmental  issues  emphasizing  an  examination  of  all  relevant  positior 
Prerequisite:  PHIL  252  or  permission  of  instructor.  (Even  years  only.) 

RECM  485.  Recreation  Management  Internship.  (F)(S)(SU)(6-12) 

Supervised  recreational  internship  in  an  outdoor/park  setting  for  either  180  or  360  hours  of  practical  and  relat 
work  experience  which  occurs  no  sooner  than  two  semesters  prior  to  graduation.  Application  shall  be  made 
mid-term  of  the  preceding  semester.  Prerequisite:  Minimum  2.5  grade  point  average  in  RECM  coursework. 


Religion 


RLGN  21 1 .  History  and  Faith  of  Ancient  Israel.  (S)(3) 

The  writings  of  the  Hebrew  Bible  and  Apocrypha  are  studied  with  particular  attention  to  religious  faith  and  practi 

in  ancient  Israel  from  earliest  times  to  the  Maccabean  Age.  Students  are  introduced  to  various  scholarly  metho 

of  biblical  interpretation. 

RLGN  231.  Topics  in  World  Religions.  (F)(3) 

An  introduction  to  religious  studies  through  an  examination  of  the  relationship  between  religion  and  culture  in  t 
world's  major  religious  traditions:  Hinduism,  Buddhism,  Confucianism,  Taoism,  Judaism,  Christianity,  and  Islai 
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Topics  of  focus  may  be  religious  law  and  ethics,  religious  arts  and  scriptures,  theodicy,  or  mysticism.  Course  may 

be  taken  for  credit  more  than  once  provided  that  the  topic  of  the  course  is  different  each  time  it  is  taken. 

.GN  301.  Readings  in  Religion.  (F)(1) 

Reading  courses  for  Religious  Studies  majors  and  minors,  taken  in  the  junior  year. 

.GN  302.  Readings  in  Religion.  (S)(1) 

Reading  courses  for  Religious  Studies  majors  and  minors,  taken  in  the  junior  year. 

.GN  331.  The  Identity  of  Jesus  Christ.  (F)(3) 

\  study  of  the  gospels  with  particular  attention  to  the  influence  of  Jesus'  life  and  teachings  within  the  Christian 

religion,  within  both  western  and  non-western  cultures.  Prerequisite:  RLGN  211  or  231,  or  permission  of  instructor. 

(Odd  years  only) 

.GN  352.  Christian  Thought  from  the  Reformation  to  the  Enlightenment.  (S)(3) 

Christian  thought  on  the  European  continent  and  in  England  from  the  sixteenth  century  through  the  nineteenth 

century.  Prerequisite:  RLGN  21 1  or  231,  or  permission  of  instructor.  (Even  years  only;  may  be  cross-listed  with 

HIST  351) 

.GN  354.  Religion  in  the  United  States.  (S)(3) 

\  phenomenological  and  historical  study  of  the  varieties  of  religious  practice  in  the  United  States.  Prerequisite: 

RLGN  21 1  or  231,  or  permission  of  instructor.   (Odd  years  only) 

.GN  356.  Christian  Thought  Since  the  Enlightenment.  (S)(3) 

Examination  of  contemporary  issues  in  theology,  ethics  and  hermeneutics.  Prerequisite:  RLGN  211  or  231,  or 

permission  of  instructor.  (Odd  years  only;  may  be  cross-listed  with  HIST  352) 

GN  361 .  Education  in  the  Local  Church,  (on  demand) 

Theory  and  practice  of  Christian  Education  with  special  attention  on  planning  a  program  in  the  local  church. 

Prerequisite:  RLGN  21 1  or  231,  or  permission  of  instructor.   (Odd  years  only.) 

.GN  401.  Readings  in  Religion.  (F)(1) 

Reading  course  for  Religion  majors,  taken  in  the  senior  year. 

.GN  479.  Seminar  in  Religion.  (S)(3) 

Intensive  study  of  special  topics  in  religion.  Prerequisites:  Advanced  standing  and  permission  of  the  instructor. 

(Even  years  only. ) 

.GN  495.  Independent  Study.  (F,S)(3) 

Independent  study  or  research  on  approved  topics.  May  be  repeated  for  credit. 


^rvice  Learning 


RN  102.  Service  Learning  (on  demand)  (1) 

This  course  is  designed  to  provide  students  with  experience  and  reflection  during  a  mid-term  break  or  during  a 
semester  project  concerning  the  nature  of  community  and  social  problems,  and  to  prepare  students  for  civic 
engagement  and  social  responsibility.  The  course  will  include  a  supervised  service-learning  component  through 
which  students  will  develop  skills  and  knowledge  to  meet  community  needs  and  better  understand  societal  problems. 
(See  Service  Learning  in  the  Academic  Program  section). 


ocial  and  Behavioral  Sciences 


(SC  103.  Introduction  to  the  Social  &  Behavioral  Sciences  (F,S)(3) 

This  course  is  designed  to  familiarize  students  with  the  questions  asked  by  disciplines  of  the  Social  and  Behavioral 
Sciences.  Thematic  in  approach,  this  course  will  examine  common  questions  as  well  as  the  requisite  theories  and 
approaches  employed  by  sociologists,  anthropologists,  political  scientists,  cultural  geographers,  psychologists, 
Appalachian  Studies  scholars,  criminal  justice  specialists,  and  economists. 


ociology 


)C1 131.  Introduction  to  Sociology.  (F)(3) 

The  social  interaction  of  persons  and  groups;  man's  cultural  heritage  and  social  nature;  analysis  and  principles  of 
group  life;  forms  of  collective  behavior;  the  process  of  socialization;  social  strucmre,  interaction  and  reorganization, 
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including  nice  relations  and  social  class;  a  variety  of  social  institutions;  the  family,  education,  religion;  the  econon 
and  politics;  social  change. 

SOCI  231.  Juvenile  Delinquency.  (F)(3) 

An  introduction  to  the  study  of  juvenile  delinquency  and  the  juvenile  justice  system.  The  course  investigates  tl 
topics  of  juvenile  law,  theories  of  causation  procedural  issues,  and  their  interrelationships. 

SOCI  241 .  Sociology  of  Appalachia.  (F,S)(3) 

Uses  the  basic  principles  and  concepts  of  sociology  to  study  life  in  the  Appalachian  region.  The  areas  of  study  indue 
socio-economic  class,  culture,  folklore,  social  institutions,  the  family,  religion,  schooling,  poverty,  and  developmer 

SOCI  251 .  Current  Socio-Economic  Problems.  (F)(3) 

Scientific  understanding  of  social  problems;  problem  areas  in  contemporary  American  society;  and  world-wk 
problems  such  as,  hunger,  desertification,  pollution,  violence  and  slavery. 

SOCI  255.  Selected  Topics  in  Political  Sociology,  (on  demand)(3) 

A  series  of  seminars  and  small  group  discussions  organized  around  a  set  of  case  readings  in  the  area. 

SOCI  271 .  Marriage  and  the  Family.  (F,S)(3) 

Background  experiences  in  the  lives  of  young  people  leading  up  to  courtship  and  marriage;  the  establishment  ai 
functioning  of  the  home,  with  related  biological  and  social  factors.  Emphasis  upon  changing  attitudes  toward  fami 
relationships,  some  of  the  problems  involved  and  suggested  solutions. 

SOCI  301 .  Readings  and  Practice  in  Sociology  I.  (F)(1 ) 

Students  read  selected  material  in  sociology  and  compare  the  theoretical  views  with  real  world  experiences.  Seleck 
material  in  this  course  will  focus  on  the  sociological  perspective,  the  development  of  the  discipline,  and  some  oft! 
contributions  of  early  sociologists.  Prerequisite:  SOCI  131. 

SOCI  302.  Readings  and  Practice  in  Sociology  II.  (S)(1) 

Students  read  selected  material  in  sociology  and  compare  theoretical  views  with  real  world  experiences.  Selecte 
material  in  this  course  will  focus  on  current  theoretical  perspectives  in  sociology,  and  their  role  in  driving  sociologic 
research.  Prerequisite;  SOCI  13 1. 

SOCI  311.  Human  Ecology.  (S)(3) 

Population  distribution,  growth,  composition,  and  its  relevance  to  current  economic,  social,  and  political  problem 
Prerequisites:  SOCI  131  or  permission  of  the  instructor.  (Even  years  only) 

SOCI  353.  Minority  Groups.  (F)(3) 

A  social  scientific  study  of  the  origin  and  organization  of  minorities  and  their  effect  on  society,  with  particuk 
emphasis  on  minorities  in  the  United  States.  Prerequisites:  SOCI  131  or  permission  of  the  instructor. 

SOCI  355.  Small  Group  Dynamics.  (May;  on  demand)(3) 

An  interdisciplinary  approach  will  be  used  to  analyze  the  social  interaction  that  generates  interdependence  amor 
the  members  of  a  small  group.  Particular  emphasis  will  be  given  to  theories  and  activities  which  focus  on  tl 
properties  and  dynamics  that  are  common  to  all  small  groups:  structure,  interaction,  self  identity,  and  commo 
goals.  Prerequisites:  PSYH  200  or  SOCI  131  or  permission  of  the  instructor. 

SOCI  363.  Sociology  of  Corrections.  (S)(3) 

The  study  of  the  origins  and  organization  of  corrections  in  the  United  States.  Topics  include  correctional  ideologic 
the  social  structure  of  various  types  of  correctional  facilities,  probation,  and  parole.  Prerequisites:  SOCI  131  \ 
permission  of  the  instructor. 

SOCI  371.  Social  Institutions,  (on  demand)(3) 

An  examination  of  the  structure  and  function  of  social  institutions,  with  primary  orientation  within  the  America 
milieu.  Particular  emphasis  on  socialization,  stratification,  social  change,  and  relations  among  institution 
Prerequisites:  SOCI  13 1  or  permission  of  the  instructor. 

SOCI  372.  Social  Stratification  and  Inequality,  (on  demand)(3) 

An  analysis  of  the  social  stratification  system  including  the  concepts  of  class,  status,  prestige,  income,  and  wealth;  am 
the  impact  of  social  stratification  on  American  society.  Prerequisites:  SOCI  131  or  permission  of  the  instructor. 

SOCI  387.  Field  Practicum  in  Sociology,  (on  demand)(3) 

The  field  practicum  in  sociology  is  designed  to  give  social  science  majors  practical  experience  in  a  professional  fiel 
related  to  sociology.  Field  placements  will  include  such  diverse  experiences  as  working  in  the  county  clerk's  offio 
pre-trial  services,  social  services  and  other  programs.  Prerequisites:  BHSC  245,  and  either  ANTH  221,  PSYH  20 
or  SOCI  131,  and  permission  of  the  instructor. 

SOCI  421 .  Rural  and  Urban  Sociology.  (S)(3) 

Comparative  and  interrelated  study  of  urban  and  rural  life  considering  physical,  institutional,  social  and  economi 
factors  of  modern  life  in  cities  and  in  the  countryside.  Prerequisites:  SOCI  l.3l  or  permission  of  the  instructor.  (Od 
years  only.) 
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ICI 433.  Social  Change,  (on  demand)(3) 

rhis  course  introduces  students  to  the  problems  of  development  and  change.  Examples  will  be  drawn  from  Third 

World  models  of  development,  nationalism,  imperialism,  environmentalism,  and  human  rights.  The  course  is 

interdisciplinary,  with  emphasis  on  historical,  economic,  environmental  and  sociological  aspects.  Prerequisites: 

SOCI  131  or  permission  of  instructor. 

ICI  460.  Sociological  Theory.  (F)(3) 

rhe  major  theories  which  have  proved  useful  in  investigating  the  nature  of  society  are  examined  as  cultural  products, 

ideologies,  and  scientific  models.  Special  attention  is  given  to  major  figures  such  as  Comte,  Durkheim,  Weber, 

vlerton,  C.  Wright  Mills,  White  and  Sorokin  in  the  emergence  and  convergence  of  their  theoretical  development. 

Lecture  and  discussion  in  a  seminar  setting.  Prerequisites:  SOCI  131  or  permission  of  the  instructor. 

iCI  464.  Sociology  of  Deviance  and  Criminology.  (S)(3) 

rhis  course  will  develop  an  understanding  of  the  social  definitions  and  implications  of  deviance.  Major  theories 

related  to  crime  and  deviance  will  be  analyzed.  Various  types  of  deviant  behavior  and  relevant  theories  of  society  will 

3e  addressed.  Prerequisites:  SOCI  131  or  permission  of  the  instructor. 

ICI  470.  Collective  Behavior  and  Social  Movements.  (S)(3) 

Vn  analysis  of  the  theoretical  interpretations  made  by  social  and  behavioral  scientists  of  individual  and  collective 

)ehavior  in  crowds,  demonstrations,  disasters,  social  movements,  riots,  and  political  revolutions  in  Western  Culture 

reusing  on  the  United  States  from  1870  to  the  present.  Prerequisites:  SOCI  131  or  permission  of  the  instructor. 

•CI  495.  Independent  Study,  (on  demand)(1-3) 


Danish 


AN  1 1 1 .  Elementary  Spanish  I.  (F)(3) 

3asic  Spanish  grammar;  simple  reading,  practice  in  the  oral  and  written  language.  Not  open  to  students  with  two  or 

nore  years  of  Spanish  study  or  experience. 

AN  1 12.  Elementary  Spanish  II.  (S)(3) 

Continuation  of  Spanish  111.  Prerequisite:  SPAN  1 1 1  or  equivalent. 

AN  21 1 .  Intermediate  Spanish  I.  (F)(3) 

Vlore  detailed  study  of  grammatical  structure;  study  of  important  literary  works;  individual  collateral  reading  tailored 

o  the  student's  interests.  Prerequisite:  SPAN  1 12  or  equivalent. 

AN  212.  Intermediate  Spanish  II.  (S)(3) 

Continuation  of  SPAN  2 1 1 .  Prerequisite:  SPAN  2 1 1  or  equivalent. 


)ecial  Education 


ED  205.  Characteristics  and  Curriculum  for  Exceptional  Learners.  (3) 

rhis  course  examines  the  specific  physical,  mental,  emotional,  social,  and  academic  characteristics  of  exceptional 

earners  and  the  impact  each  characteristic  has  on  educational  programming  and  auricular  design. 

ED  321 .  Survey  of  Exceptionalities^  (F,S)(3) 

\n  introductory  course  examining  characteristics,  identification  criteria,  and  teaching  modifications  related  to  the 

;ducation  of  exceptional  learners 

ED  323.  Managing  Behavior  Problems  (3) 

rhis  course  examines  a  variety  of  motivational  and  classroom  management  theories  and  strategies  as  they  relate  to 

he  exceptional  learner.  Prerequisites:  Admission  to  Teacher  Education,  SPED  321. 

ED  325.  Assessing  Children  With  Learning  And  Behavior  Problems  (3) 

Students  in  this  course  will  learn  and  understand  measurement  theories,  learn  to  conduct  informal  and  formal 

issessment,  and  learn  the  informed  use  of  assessment  data  for  educational  decision  making.  This  course  aims  at 

lelping  students  acquire  the  knowledge  on  basic  uses  of  tests,  important  attributes  of  good  tests,  issues  on  misuses 

if  testing  data,  and  multi-cultural  issues  in  assessment. 

ED  327.  Individualized  Educational  Programming  (3) 

'his  course  provides  students  an  extensive  training  in  the  development  and  implementation  of  the  curriculum  and 

adaptation  of  materials  used  in  the  academic  instruction  of  students  with  learning  and  behavioral  disabilities.  Students 

n  this  course  learn  to  use  the  current  commonly  used  best  practices  for  teaching  students  with  learning  and 

behavioral  problems 
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SPED  328.  Teaching  Students  With  Learning  and  Behavior  Problems  (3) 

In  this  course  students  learn  how  to  modify/adapt  general  curriculum,  study  and  learn  to  apply  effective  teachin 
methods  to  specifically  meet  the  needs  of  students  with  learning  and  behavior  disorders. 

SPED  329.  Field  Experience  in  Special  Education  (3) 

This  course  is  designed  to  provide  students  with  special  education  classroom  experiences,  such  as  working  wit 
children  with  learning  and  behavioral  problems,  working  with  experienced  special  education  teachers,  learnir 
about  the  duties  and  activities  of  a  special  education  program,  routines  of  the  school  and  so  forth.  In  this  trainir 
program,  students  will,  under  the  supervision  of  a  special  education  teacher,  apply  the  learned  teaching  methoc 
and  know  ledge  of  adaptive  curriculum  in  an  effort  to  help  children  with  disabilities  to  learn  effectively  and  efficient! 
Prerequisite:  twelve  hours  of  special  education). 

SPED  401 .  Early  Childhood  Education  for  Exceptional  Learners  (3) 

This  course  examines  current  service  delivery  models  of  educating  young  children  (age  3-5)  with  disabilities  i 
various  settings.  It  is  designed  to  acquaint  students  with  laws,  strategies,  curriculum  materials,  assessment  an 
methods  used  in  meeting  the  particular  needs  of  preschoolers  with  disabilities. 

SPED  403.  Transition  Education  For  Students  With  Disabilities  (3) 

This  course  is  designed  to  provide  special  education  teacher  candidates  an  extensive  study  of  the  components  ( 
effective  transitional  education  curriculum.  Candidates  also  learn  to  develop  individualized  transitional  curriculu 
relevant  to  vocational  training,  life  skills  and  functional  skills  domain.  The  course  emphasizes  techniques  ft 
fostering  motivation  to  acquire  basic  academic  and  social/personal  skills  as  well  as  meeting  the  long  term  goals 
career  education  in  the  special  education  program. 


Theatre 


THTR 131.  Introduction  to  Theatre.  (F,S)(3) 

A  broad  overview  of  the  history  of  theatre  and  dramatic  literature  as  well  as  an  introductory  study  of  acting,  designin 

and  directing.  (Students  do  not  participate  in  the  productions.) 
THTR  180, 280,  380, 480.  Theatre  Practicum.  (F,S)(1) 

Actual  practical  experience  in  preparing  productions  for  Union  College  Theatre.  Students  mu 

take  the  practicum  levels  in  numerical  sequence;  each  level  is  for  one  credit  hour. 
THTR  331 .  Scene  and  Light  Design,  (on  demand)(3) 

Fundamentals  of  set  and  light  design  for  the  stage.  Practical  study  of  set  construction  and  lighting  equipment  as  wi 

as  designing  the  set  and  lights  for  a  play  selected  by  the  student. 
THTR  365.  History  of  the  Theatre  to  1642.  (F)(3) 

A  study  of  theatrical  practices,  dramatic  literature  (approximately  ten  plays),  and  theory/criticism  from  the  Gree 

to  1642. 
THTR  366.  History  of  the  Theatre  since  1 642.  (S)(3) 

A  study  of  theatrical  practices,  dramatic  literature  (approximately  ten  plays),  and  theory/criticism  from  1642 

1950. 
THTR  421 .  Non-Western  Theatre  and  Drama,  (on  demand)(3) 

A  study  of  the  traditional  forms  of  theatre  and  drama  in  India,  Southeast  Asia,  China,  and  Japan  within  a  cultui 

context.  Approximately  ten  plays  will  be  covered. 
THTR  451.  Directing,  (on  demand)(3) 

Study  of  directing  techniques  and  script  analysis  culminating  in  the  staging  of  a  one-act  play.  Prerequisite:  permissi 

of  the  instructor. 
THTR  495.  Independent  Study  (on  demand)(3) 

Independent  study  or  research  on  approved  topics. 


Wellness 


WELL  1 31 .  First  Aid  and  Safety  Education,  (on  demand)(3) 

Designed  to  aid  the  student  in  developing  an  understanding  of  the  basic  principles  of  accident  prevention 
applicable  to  the  home,  the  highway,  and  the  school.  First  aid  measures  for  various  injuries  and  illnesses 
discussed  and  practiced. 
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ILL  252.  Mental  Health.  (F)(3) 

tasic  needs  for  mental  and  emotional  health.  Emphasis  on  curriculum  content  and  teaching  aspects  of  mental  health, 

ind  a  more  thorough  understanding  by  the  prospective  teacher  of  mental  health  issues  including  stress  and  lifestyle, 

lender  differences,  life/death  decisions,  suicide  and  child  abuse.  (Even  years  only.) 

■LL  272.  Drugs  and  Society.  (S)(3) 

'he  effect  of  drug  use  and  abuse  on  the  individual  and  society.  Strategies  for  making  intelligent  decisions  regarding 

Irugs  will  be  discussed.  Drugs  and  the  sporting  society  will  also  be  included.  (Odd  years  only.) 

ELL  275.  Foundations  of  Health  Science.  (F)(3) 

his  course  involves  a  study  of  the  history,  foundational  disciplines,  and  principles  that  led  to  the  establishment  of 

lealth  education.  The  role  of  health  education  in  the  present  health  care  system  is  also  studied. 

ILL  278.  Life  Choices.  (F,S,Sum)(3) 

'he  study  of  health  related  factors  enabling  intelligent  decisions  as  they  relate  to  the  physical,  mental,  and  social 

lealth  of  self,  family,  and  community  at  present  and  for  the  future. 

•LL  31 1 .  Health  Education  — K-1 2.  (S)(3) 

'he  experiences,  activities,  and  instruction  of  elementary  and  secondary  students  that  lead  to  intelligent  self-direction 

if  health  behavior. 

•LL  340.  Physiology  and  Anatomy.  (F)(3) 

i  study  of  cellular  construction,  tissues,  organs,  and  systems  of  the  human  body.  A  study  of  the  functions  of  these 

irgans  and  systems  as  it  deals  with  health  and  physical  education  discipline. 

•LL  350.  Administration  of  Public  Health.  (S)(3) 

'his  course  involves  a  study  of  the  leadership  qualities  and  the  basic  guidelines  for  administrating  a  public  health 

irogram.  It  includes  basic  concepts,  administrative  guidelines,  and  roles  of  public  health  officials,  public  health  laws, 

nd  developing  a  master  plan. 

ILL  361 .  Principles  of  Nutrition.  (F,Sum)(3) 

!  study  of  the  composition,  nutritive  value,  and  utilization  of  food. 

ILL  451 .  School  and  Community  Health  Workshop.  (Sum)(3) 

'eveals  the  relationship  needed  between  the  school  and  community  to  promote  the  total  health  of  the  population. 

peakers  are  secured  from  official  agencies,  voluntary  agencies,  professional  agencies,  sponsored  agencies,  and 

ither  colleges.  Small  groups  are  utilized  for  discussion,  field  trips,  and  study  through  audio-visual  aids. 

ILL  461 .  Nutrition  for  Special  Needs.  (S)(3) 

i  course  focusing  on  the  nutrition  needs  through  the  life  cycle,  energy  metabolism,  and  therapeutic  applications  of 

mtrition. 

ILL  475.  Critical  Areas  in  Health.  (F)(3) 

pecific  health  problems  confronting  society  today  with  particular  reference  to  secondary  age  students. 

ILL  485.  Field  Experiences  in  Health.  (F,Sum)(3-6) 

i  directed  field  experience  in  some  phase  of  health,  with  consideration  given  to  both  the  needs  and  interests  of  the 

tudent.  Opportunities  will  be  available  for  practical  experiences  in  the  school  situation,  official  health  agencies,  and 

oluntary  agencies. 

■LL  495.  Independent  Study.  (F,S,Sum)(1-3) 

ndependent  study  for  advanced  students  only. 
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The  Campus  Community 


The  Student  Life  Program 

The  mission  of  the  student  life  program  is  to  build  a  learning  environment  that  empowers,  encourages 
and  challenges  students.  The  student  life  team  is  committed  to  providing  outstanding  services  to  its 
campus  and  broader  communities  and  focuses  its  energies  and  resources  on  student  learning  initiatives 
such  as  leadership,  service,  teamwork,  and  personal  and  community  development. 

Below  is  a  short  listing  of  services  and  opportunities  available  on  the  Union  College  campus.  A 
comprehensive  student  handbook  serves  as  companion  to  this  catalog.  The  handbook  is  available  on  the 
College's  web  site  in  an  electronic  form. 

Student  Organizations 

The  College  has  more  than  30  student  organizations  that  provide  interesting  leadership  and  learning 
opportunities.  Organizational  interests  include  academic  support  and  recognition  (honor  societies), 
community  service,  campus  programming  and  activities,  residence  life,  student  community  government, 
spiritual  development,  wellness,  wilderness/environmental,  vocal,  theatrical  etc. 

Intercollegiate  Athletics 

Union  College  is  a  member  of  the  Appalachian  Athletic  and  Mid-South  Conferences  and  the  National 
Association  of  Intercollegiate  Athletics  (NAIA).  The  college  promotes  athletics  for  physical  development 
and  as  a  vibrant  part  of  the  program  of  extra-curricular  activities.  Union  teams  are  noted  for  "clean'1 
sport  and  competitive  spirit.  Sport  for  fun  and  character  building  is  fundamental.  In  intercollegiate 
competition  for  women,  varsity  teams  in  basketball,  cross  country,  golf,  mountain  biking,  soccer, 
softball,  tennis  and  volleyball  represent  the  College. 

Men's  varsity  teams  compete  in  basketball,  baseball,  cross  country,  football,  golf,  mountain  biking, 
tennis  and  soccer. 

Additionally,  Union  sponsors  a  varsity  cheerleading  squad,  which  is  open  to  both  men  and  women 
and  junior  varsity  teams  for  men's  and  women's  basketball  and  men's  soccer. 

Intramural  Activities 

The  College  strives  to  maintain  a  "sports  for  all"  intramural  program.  Activities  include  flag  football 
basketball,  outdoor  floor  hockey,  mud-ball,  softball,  and  volleyball.  The  intramural  organization  is,  in 
general,  made-up  of  men's,  women's,  and  co-ed  independent  teams.  The  program  includes  both  teair 
and  individual  sports.  Everyone  is  urged  to  take  part  -  it's  great  fun  and  really  keeps  one  in  shape 
Union  College  is  a  member  of  the  National  Intramural-Recreational  Sports  Association  (NIRSA). 

Student  Conduct 

The  opportunity  to  become  a  member  of  the  Union  College  community  is  not  afforded  to  just  anyone 
The  expectations  are  high,  and  it  is  important  that  each  member  of  the  community  strive  towarc 
maintaining  that  tradition  by  modeling  and  empowering  others  to  be  honest  and  respectful,  and  tc 
commit  personal  responsibility  in  all  relationships. 
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1he  complete  texts  for  the  College's  social  and  academic  conduct  codes  are  printed  in  the  student 
dbook.  The  Vice  President  for  Academic  Affairs  is  the  chief  academic  discipline  officer  for  the 
lege  while  the  Associate  Dean  of  Students  serves  as  chief  judicial  coordinator  for  social  and 
lmunity  discipline. 

>cial  Life 

lents  are  encouraged  to  consider  the  many  options  for  intellectual,  spiritual,  social,  service  and 
sical  activity  as  vital  opportunities  for  developing  range  in  personal  development.  Students  are  also 
?d  to  seek  a  healthy  balance  in  their  campus  involvement  in  order  to  maintain  high  performance 
success  levels.  Student  Life,  in  partnership  with  campus-wide  organizations,  is  responsible  for 
ining,  initiating  and  producing  a  comprehensive  program  of  student  social,  educational  and 
reational  activities. 

ealth  Services 

College,  by  special  arrangement  with  the  Knox  County  Health  Department,  maintains  a  Student 
lth  Center  on  campus.  Students  with  special  needs  should  contact  the  Vice  President  for  Student 
for  information  on  available  services.  Special  physical  challenges,  AIDS,  TB,  or  special  psychiatric 
ory  are  examples  of  circumstances  that  may  require  special  management  response  and  support 
n  the  College.  Confidentiality  will  be  strictly  observed.  This  requirement  is  created  in  the  interest 
issuring  clear  access,  safety,  and  enjoyment  of  the  campus  by  each  member  of  the  campus 
lmunity. 

ampus  Housing 

ble-occupancy  traditional  housing  and  private  room  apartment-style  housing  is  available  for  full-time 
ergraduate  students.  Additionally,  a  small  number  of  apartments  are  available  for  married  students. 

Dusing  Policy 

College  requires  that  all  unmarried  (those  with  no  dependent  children)  full-time  undergraduates 
on  campus.  One  exception  to  this  rule  includes  students  living  with  parents  or  legal  guardians  in 
iround  Knox  County.  A  student  wishing  to  request  special  permission  to  secure  off-campus  housing 
uld  refer  to  the  Union  College  student  handbook  for  specific  application  details.  Note:  Institutionally 
ded financial  aid,  grants  and  scholarships  are  available  only  to  those  who  adhere  to  the  college 's 
singpolicy. 

9.  and  Address  Requirements 

ry  Union  College  student  must  maintain  a  current  address  listing  with  the  Student  Life  Office  for 
;rgency  purposes  and  must  be  prepared  to  show  a  current  Union  College  ID  card  on  request.  ID 
Is  are  issued  during  Fall  and  Spring  Confirmation. 

ounseling  Services 

m  College  takes  seriously  its  responsibility  to  provide  for  the  diverse  needs  of  its  students.  For  this 
;on,  the  college  has  established  a  network  of  counseling  services  in  the  following  areas:  academic 
ising,  career  planning  and  placement,  spirituality,  personal  and  psychological  counseling, 
itionally,  members  of  the  student  life  staff  are  prepared  to  assist  students  with  special  problems 
may  arise  and  to  connect  them  with  the  best  available  source  of  assistance  in  the  college  and  local 
imunities. 
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Admission  Information 


Andre  Washington,  Dean  of  Admission  and  Financial  Aid 

Union  College  evaluates  applicants  for  admission  on  an  individual  basis.  Decisions  are  made  based 
on  the  total  potential  of  the  student  to  profit  from  and  contribute  to  the  Union  College  academic 
community.  Acceptance  decisions  are  based  on  the  quality  of  academic  achievement,  which 
includes  an  evaluation  of  the  student's  high  school  grade  point  average  and  pre-college  curriculum 
courses,  class  rank,  and  ACT  and/or  SAT  I  scores. 

The  Union  College  Web  application  for  admission  may  be  found  at  www.unionky.edu.  Alternatively, 
you  may  request  an  application  by  writing  or  calling: 

Office  of  Admission 

Union  College 

310  College  Street 

CPO  D-5 

Barbourville,  KY  40906 

1-800-489-8646 

Fax:606-546-- 1667 

E-mail:  enroll@unionky.edu 

Web  site:  www.unionky.edu 
Union  College  processes  applications  on  a  rolling  admission  basis.  An  application  is  considered 
for  admission  once  all  required  items  have  been  submitted. 

Applying  as  a  First- Year  Student: 

Students  who  have  graduated  from  high  school  or  received  a  GED  certificate  but  have  not  attended 
any  college  or  university,  are  considered  to  be  First- Year  Students.  The  following  items  must  be 
submitted  directly  to  the  Office  of  Admission: 

•  The  completed  application  for  admission; 

•  A  non-refundable  $10  application  fee; 

•  An  official,  sealed  high  school  transcript  or  official  GED  score  report  form; 

•  An  official  ACT  or  SAT  I  score.  (Standardized  test  scores  are  not  required  for  students  25  or 
older.) 

Applicants  must  authorize  the  release  of  their  high  school  transcripts  by  signing  the  application 
form.  It  is  the  student's  responsibility  to  contact  his/her  high  school  to  request  that  an  official  final 
transcript  be  sent  to  the  Union  College  Office  of  Admission. 

All  first-year  students'  transcripts  should  include  a  completed  pre-college  curriculum,  which 
consists  of  the  following  courses: 

English  4  units 

Mathematics  3  units 

Laboratory  Science  2  units 

Social  Science         2  units 
In  addition,  the  study  of  a  foreign  language  is  recommended. 


Admission  Information  9  7 

splying  as  a  Home-School  Applicant 

>n  College  welcomes  applications  for  admission  from  students  who  have  completed  their  secondary 
>ol  education  in  a  home-schooled  environment.  The  following  credentials  need  to  be  submitted  for 
uation  by  these  applicants: 

The  application  for  undergraduate  admission; 

The  $10  non-refundable  application  fee; 

Official  ACT  or  SAT  score  report  forms,  submitted  directly  from  the  testing  agency; 

Complete  secondary  school  record  and  transcripts  (including  a  grading  scale); 

The  name  and  author  of  textbooks  used  during  instruction; 

Course  descriptions  or  course  outlines; 

Documentation  of  laboratory  science  experience; 

A  full  attendance  record  (days  of  instruction); 

The  academic  calendar  (August/September,  May/June,  or  other); 

One  letter  of  recommendation  speaking  to  the  student's  academic  promise; 

student  may  (but  is  not  required  to)  submit  a  writing  sample,  a  summary  of  travel-related 
?riences  or  work-related  experiences. 

iplying  as  a  Transfer  Student: 

ents  applying  for  admission  to  Union  College  who  have  received  college  credit  from  other  colleges 
niversities  are  considered  to  be  Transfer  Students.  The  following  items  must  be  submitted  directly 
le  Office  of  Admission: 
The  completed  application  for  admission; 
A  non-refundable  $10  application  fee; 

Official,  sealed  transcripts  from  all  colleges/universities  attended; 

An  official,  sealed  high  school  transcript  if  the  student  has  completed  less  than  31  semester  hours 
from  a  regionally  accredited  institution; 

An  official  ACT  or  SAT  I  score  if  the  student  has  completed  less  than  31  semester  hours  from  a 
regionally  accredited  institution. 

isfer  students  applying  to  Union  College  must  be  in  good  standing  with  their  previous  college,  and 
t  be  eligible  to  return  to  that  school. 

nion  College  will  record  a  summary  of  transfer  credits,  indicating  the  total  number  of  hours 
:pted  and  the  quality  point  average  at  the  sending  institution.  Union  accepts  only  transfer  work  in 
"ses  with  a  grade  of  "C"  or  above. 

ixty-seven  semester  hours  is  the  maximum  number  of  hours  that  will  be  accepted  from  a  two-year 
tution.  Transfer  students  must  satisfactorily  complete  32  semester  hours  at  Union  College, 
ransfer  credits  will  be  accepted  at  the  level  of  the  initiating  institution.  Therefore,  a  student 
sferring  from  a  two-year  institution  must  accumulate  39  semester  hours  of  upper  division  credit 
e  a  student  at  Union  College  before  they  are  eligible  for  graduation. 

iplying  as  an  International  Student: 

ents  applying  for  admission  to  Union  College  who  are  not  citizens  of  the  United  States,  and  who  are 
classified  by  the  Immigration  and  Naturalization  Service  (INS)  as  residents  of  the  United  States, 
considered  to  be  International  Students.  The  following  items  must  be  submitted  directly  to  the 
:e  of  Admission: 

The  completed  international  application  for  admission; 

A  non-refundable  $20  application  fee; 

Official,  sealed  transcripts  from  all  high  schools  and  colleges/universities  attended; 

Official  copies  of  ACT  and/or  SAT  I  scores  if  the  student  wishes  to  be  considered  for  academic 

scholarships; 

Official  English  translation  of  all  transcripts  in  other  languages; 

Official  statement  of  financial  support  from  the  student's  bank  or  accountant,  providing  evidence 
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that  the  student  will  have  the  necessary  financial  support  throughout  his/her  studies  at  Unio 
College; 

•  Completed  International  Financial  Aid  form; 

•  English  language  proficiency  is  required  for  all  international  students.  All  international  applican 
whose  home  country  does  not  have  English  as  an  official  language  must  submit  one  of  th 
following: 

1.  Official  TOEFL  score  or  an  admissable  ACT/SAT  I  Score 

2.  Official  Michigan  Test  score; 

3.  Completion  of  approved  ELS  English  language  program. 
English  language  proficiency  is  subject  to  review  by  the  Admission  and  Academic  Standir 
Committee 

•  Letters  of  recommendation,  with  the  necessary  English  translations,  are  strongly  encouraged 
It  is  the  applicant's  responsibility  to  provide  official  English  translations  of  all  documents  submitte 

in  other  languages.  These  translations  must  be  original  documents  bearing  the  signature  and  seal 
the  translator  or  agency,  and  they  must  be  literal  translations,  not  summaries  or  interpretations  of  tl 
original  documents. 

When  an  international  applicant  has  been  admitted,  the  College  will  file  form  1-20.  If  a  student  us< 
this  form  1-20  to  enter  the  United  States,  he/she  is  obligated  to  attend  Union  College.  Once  the  stude: 
enrolls  at  Union  College,  he/she  is  obligated  to  stay  for  at  least  one  year.  The  student  must  also  mainta 
a  full  course  of  study  (at  least  12  semester  hours  per  term). 
^'Deadline  for  applying  for  fall  semester — May  15;  spring  semester — October  15 

Standardized  Tests 

Information  about  the  ACT  and  SAT  I  is  available  in  the  Office  of  Admission,  including  a  schedule  of  te 
dates  and  locations.  All  applicants  requiring  a  test  score  for  admission  should  have  their  test  resul 
forwarded  to  Union  College.  The  Union  College  ACT  code  is  1552,  and  the  SAT  I  code  is  1825. 

Enrollment  Deposit 

After  official  notification  of  acceptance  to  the  College  is  received,  all  new  students  are  required 
submit  a  non-refundable  enrollment  deposit  of  $  100.  The  deposit  must  be  submitted  by  May  3,  2004  f< 
students  entering  for  Fall  2004  term;  by  Friday,  December  10,  2004  for  students  entering  for  the  Sprii 
2005  term,  and  Monday,  May  2,  2005  for  students  entering  for  Fall  2005  term.  A  separate  housii 
deposit  of  $50  is  required  for  those  who  wish  to  live  on  campus.  Students  who  do  not  submit  i 
enrollment  deposit  will  not  be  allowed  to  register  for  classes. 

Summer  Registration 

A  one-day  summer  registration  program  is  required  for  all  new  students.  The  registration  session 
designed  to  help  students  make  a  successful  transition  to  Union  College,  and  includes  academ 
advising,  class  registration  and  financial  aid  counseling. 

Admission  Information  for  other  programs 

High  School  Special  Program 

Juniors  in  high  school  may  attend  classes  at  Union  College  the  summer  before  and/or  during  the 
senior  year  in  high  school.  The  student  must  have  a  "B"  average  and  must  have  scored  at  least  a  15  c 
both  the  English  and  Reading  sections,  and  at  least  a  9  on  the  Elementary  Algebra/Pre-Algebra  sectioi 
of  the  ACT.  Students  may  enroll  for  a  maximum  of  six  hours  in  any  one  term. 
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ED  Acceptance 

ipplicant  may  be  admitted  with  a  GED  high  school  equivalency  score  report  form,  based  on  the 
imum  requirements  recommended  by  the  American  Council  on  Education.  See  guidelines  above  for 
ying  as  a  first-year  student. 

Ivanced  Placement 

ents  who  have  scored  at  least  a  three  on  one  or  more  of  the  AP  tests  may  receive  credit  and/or 
.need  placement  for  their  test  scores.  The  Office  of  the  Registrar  will  determine  the  credit  and/or 
ement  to  be  awarded. 

ternational  Baccalaureate 

in  College  recognizes  International  Baccalaureate  (IB)  level  work  in  the  admission  process  and 
grant  credit  for  examination  scores  of  4  or  better  on  Higher  level  courses  only.  IB  Certificate 
Ments  will  receive  one  course  credit  (3  semester  hours)  for  each  Higher  level  score  of  4  or  better. 
:redit  is  given  for  Subsidiary  level  examinations. 

irly  Start 

-year  students  may  enroll  for  classes  the  summer  before  their  first  full-time  fall  semester  at  Union 
3ge.  Students  must  not  have  attended  any  other  college,  must  graduate  in  the  top  half  of  their  high 
iol  class,  and  must  have  at  least  a  21  on  the  ACT  or  a  980  on  the  SAT  I.  Students  must  also  have 
ied,  be  admitted  and  plan  to  attend  Union  for  the  fall  semester  following  their  Early  Start  summer 
'ram. 
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Financial  Information 


Roy  Parahoo,  Vice  President  of  Business  Services 

College  Expenses 

The  academic  year  is  divided  into  two  regular  semesters,  Fall  and  Spring.  In  addition,  a  May  Interi 
and  two  summer  sessions  are  offered,  convening  in  the  months  of  May,  June  and  July  respective 
Applicable  tuition  and  fees  are  as  follows. 

Undergraduate    Expenses 

(per  regular  semester) 

Tuition  (12  to  18  semester  hours)  $6,775.00 

Community  Government  Fee 

(per  semester  -  required  for  all  hill-time  undergraduates)  $25.00 

Telecommunications  Fee 

(per  semester  --  required  for  all  hill-time  undergraduates  $75.00 

Room  and  Board  Traditional  Housing*  (19-meal  week)  $2,200.00 

Private  Room  Residence  Hall  (Additional)  $250.00 
Total  for  Traditional  Housing  Student 

Double  Room  $9,075.00 

Private  Room  $9,325.00 

Room  and  Board  Apartment-style  Housing*  (9-meal  week)  $1,775.00 

Total  for  Apartment-style  Housing  Student  $8,650.00 

Student  Health  Insurance  (per  academic  year  -  required 

for  all  full-time  undergraduates  unless  proof  of  other  health  insurance 

coverage  is  provided.  See  Student  Insurance  section.)  $200.00 


$240.00 


Part-time  tuition  for  registering  less  than  12  or  more  than  18 
semester  hours,  per  semester  hour  (effective  Fall  2004) 

Graduate   Expenses 

Full-time  tuition  (12  to  18  semester  hours)  $6,775.00 

Room  and  Board  Residence  Hall 

Double  Room  $8,975.00 

Private  Room  $9,225.00 

Part-time  tuition  (per  semester  hour)  $240.00 

May   Interim   Term   Expenses   (2004) 

Tuition,  Undergraduate  (per  semester  hour)  $230.00 

Tuition,  Graduate  (per  semester  hour)  $230.00 

Room  $200.00 

Board  (purchase  as  required) 
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immer   Sessions    Expenses    (2004) 

ion,  Undergraduate  (per  semester  hour)  $230.00 

ion,  Graduate  (per  semester  hour)  $230.00 

im  (per  month)  $200.00 

rd  (purchase  as  required) 

her   Expenses 

fees  listed  below  are  not  a  part  of  the  traditional  tuition  and  board  and  room  charges. 


it  Fee  (per  semester  hour) 

$25.00 

registration  fee*** 

$15.00 

P  (per  test) 

$35.00 

P  Credit  Recording  fee  (per  course  equivalent  for  Subject  Tests  only) 

$30.00 

tfolio  Fee  (per  semester  hour) 

$30.00 

minations: 

ate  final  examination  fee 

$15.00 

redit  by  examination  (Institutional,  per  credit  hour) 

$50.00 

iscript-after  first  copy 

$5.00 

lent  Teaching  Fee 

$125.00 

cial  Lab  or  Studio  Course 

$25.00 

ege  Court  Rental,  per  month  (all  utilities  furnished) *++* 

$270.00 

tronic  Portfolio  Fee 

irst  year 

$45.00 

econd  year 

$15.00 

ldrawal  Administration  Fee 

$25.00 

duation  Fees: 

)egree  or  Certificate 

$25.00 

xademic  Regalia 

$25.00 

Jbsentia 

$50.00 

tenewal  Fee 

$5.00 

cation  periods  are  not  included  in  the  above  quotations.  Food  service  and  traditional  college 

sing  are  closed  during  some  vacations  and  other  periods  as  noted  in  the  undergraduate  calendar. 

lent  apartment-style  housing  is  closed  during  summer  vacation  only.  The  College  reserves  the  right 

ntertain  delegates  to  conventions  and  other  related  groups  in  all  College  housing  during  summer 

ition  periods. 

11  board  charges  are  subject  to  change  without  notice,  pending  contract  agreement  with  the  food 

dee  provider. 

Late  registration  fee  can  be  waived  by  the  Registrar  for  sufficient  reason  if  permission  is  requested 

idvance. 

*Plus  one  month's  rent  rental  deposit  (payable  through  3  equal  payments) 

tudent  Insurance 

ull-time  students  who  do  not  have  health  insurance  coverage  through  parents  and/or  a  private  plan 
be  enrolled  in  a  Student  Health  Insurance  program  provided  by  the  College.  Participation  in  the 
irance  plan  is  mandatory  unless  the  student  can  provide  proof  that  other  insurance  is  in  force.  The 
mium  will  automatically  be  charged  to  the  student's  account.  The  insurance  is  designed  to  complement 
mal  services  provided  through  the  Student  Health  Center.  Students  are  required  to  return  either  a 
ipleted  Student  Health  Insurance  waiver  form  indicating  proof  of  insurance,  or  payment  to  the 
lege  for  the  insurance  plan.  Information  will  be  sent  prior  to  the  beginning  of  the  fall  term. 
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Payment  Policy 


Financial  Clearance 

Any  student  who  owes  a  balance  on  his  or  her  account  after  September  1st  (fall)  or  January  18 
(spring)  may  be  subject  to  withdrawal  procedures.  Full  payment  of  an  account  or  satisfactory  financi 
arrangements  of  an  account  for  all  charges  are  due  on  or  before  registration.  Any  student  having 
unpaid  account  will  not  be  cleared  for  a  transcript  of  credits  or  a  diploma.  Should  collection  effoi 
become  necessary  to  collect  an  unpaid  balance,  the  student  will  be  responsible  for  all  costs 
collection  including  collection  agency  and  attorney  fees. 

May  and  summer  sessions  must  be  paid  in  full  at  the  date  of  registration  —  no  payment  plan 
available  for  May  or  summer  sessions. 

Finance  Charge 

A  monthly  finance  charge  of  one  and  one-half  percent  (18%  APR)  will  be  added  to  the  unpa 
balance  on  student  accounts  at  noon  on  the  last  working  day  of  each  month. 

Payment  Plan 

An  affordable  payment  alternative  is  the  Interest-Free  Monthly  Payment  Plan,  administered  by  Education 
Computer  Systems  Incorporated  (ECSI).  The  ECSI  plan  allows  you  to  pay  tuition,  room,  and  board  on 
monthly  basis  throughout  the  year  with  no  interest  charges.  By  enrolling  in  the  ECSI  plan,  you  can  ke< 
borrowing  to  a  minimum  and  spread  education  costs  over  a  period  of  10  months.  With  the  ECSI  pla 
you  pay  as  you  earn  -  one  month  at  a  time  right  out  of  your  current  income  or  savings.  The  ECSI  Intere; 
Free  Monthly  Payment  Plan  is  not  a  loan  program.  There  is  no  credit  check,  with  the  exception  of 
small  fee  to  set  up  the  plan. 
A  five-payment  deferred  Interest-free  Monthly  Payment  Plan  administered  by  ECSI  is  also  availabl 
The  ECSI  Interest-Free  Monthly  Payment  Plan  is  available  to  all  students  and  families.  For  mo 
information  and  an  application,  call  ECSI  at  (888)  549-3274.  You  can  also  visit  ECSI  on  the  Web  at  httj 
Avww.ecsi.net. 

Refund  Policy 

A  student  is  considered  to  be  enrolled  until  he  or  she  completes  drop/withdrawal  procedures.  Necessa 
forms  must  be  obtained  from  the  Office  of  the  Registrar.  All  refunds  will  be  based  on  the  date  the 
drop/withdrawal  forms  are  completed  and  returned  to  the  Office  of  the  Registrar.  A  full  refund  may 
obtained  for  a  class  only  if  a  student  has  not  attended  beyond  the  first  session  and  completes  dro 
withdrawal  procedures  with  the  Office  of  the  Registrar. 

Tuition  and  room  refunds  are  based  on  the  period  of  time  a  student  is  enrolled  in  a  course  express 
as  a  percentage  of  the  total  length  of  the  course  schedule.  Room  and  board  charges  will  be  refund 
on  a  pro-rata  basis. 

Federal  Refund  Calculation 

The  1998  amendments  to  the  Higher  Education  Act  (HEA)  of  1965  (Section  484B),  and  subseque 
regulations  issued  by  the  United  States  Department  of  Education  (34  CFR  668.22),  establish  a  policy  f 
the  return  of  Title  IV,  HEA  Program  grant  and  loan  funds  for  a  recipient  who  withdraws.  Union  Colle 
does  not  have  a  leave  of  absence  policy  that  would  exempt  any  student  from  the  requirements  of  t 
Return  of  Title  IV  Funds  Policy. 

Title  IV  Funds  include  the  following  aid  programs:  Federal  Pell  Grant,  Federal  Supplemem 
Educational  Opportunity  Grant  (FSEOG),  Federal  Perkins  Loan,  Federal  Work-Study  (FWS),  Fedei 
Stafford  Loan  (subsidized  and  unsubsidized),  Federal  PLUS  Loan,  and  Leveraging  Assistance  Partners! 
Grant  (LEAP). 

The  percentage  of  the  term  completed  is  determined  by  dividing  the  total  number  of  calendar  di 
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nprising  the  term  (excluding  breaks  of  five  or  more  consecutive  days)  into  the  number  of  calendar 
I  completed.  The  percentage  of  Title  IV  grant  and  loan  funds  earned  is:  ( 1 )  up  through  the  60% 
nt  in  time,  the  percentage  of  the  term  completed,  (2)  after  the  60%  point  in  time,  100%. 
[Tie  amount  of  Title  IV  grant  and  loan  funds  unearned  is  a  complement  of  the  percentage  of  earned 
e  IV  funds  applied  to  the  total  amount  of  the  Title  IV  funds  disbursed  (including  funds  that  were  not 
jursed  but  could  have  been  disbursed,  i.e.,  post-withdrawal  disbursements). 
:f  the  amount  earned  is  less  than  the  amount  disbursed,  the  difference  is  returned  to  the  Title  IV 
grams.  If  the  amount  earned  is  greater  than  the  amount  disbursed,  the  difference  is  treated  as  a 
■  disbursement  in  accordance  with  the  federal  rules  for  late  disbursements. 
Jnearned  funds,  up  to  the  total  institutional  charges  multiplied  by  the  unearned  percentage  of  funds, 
returned  by  the  College.  Institutional  charges  (costs)  include  tuition,  room  and  board, 
rhe  federal  Return  of  Title  IV  Funds  policy  requires  that  the  federal  aid  be  considered  as  first 
ilied  toward  institutional  charges,  regardless  of  other  non-federal  aid  received. 
<unds  returned  are  credited  in  the  following  order:  Unsubsidized  FFEL  (Stafford)  Loans,  Subsidized 
I  (Stafford)  Loans,  Federal  Perkins  Loan,  Federal  Plus  Loans,  Federal  Pell  Grants,  Federal 
iplemental  Educational  Opportunity  (SEOG)  Grants,  and  other  Title  IV  funds  for  which  a  return  of 
ds  is  required. 

stitutional  Refund  Calculation  for  Regular  Semesters 

ion  refunds  are  based  on  the  date  on  the  official  withdrawal  form  when  signed  by  the  Registrar. 
;  following  schedule  applies  to  all  students: 

hdrawal  Week  1  90%  less  Adm.  Fee 

hdrawal  Week  2-3  80%  less  Adm.  Fee 

hdrawal  Week  4-5  70%  less  Adm.  Fee 

hdrawal  Week  6  60%  less  Adm.  Fee 

hdrawal  Week  7-8  50%  less  Adm.  Fee 

hdrawal  Week  9-10  40%  less  Adm.  Fee 
refund  will  be  made  after  week  10. 

ousing  Deposit 

Newly  admitted  undergraduate  students  who  choose  not  to  attend  Union  College  may  receive 
3fund  of  their  housing  deposit  provided  their  request  is  made  in  writing  to  the  Associate  Dean 
Students  by  August  1  for  the  fall  semester  and  December  1  for  the  spring  semester.  Graduating 
dents  and  continuing  undergraduate  students  who  are  approved  for  off-campus  housing  may 
)ly  for  a  refund  of  their  housing  deposit,  provided  all  financial  obligations  are  met  with  the 
lege,  through  the  office  of  the  Associate  Dean  of  Students.  Other  students  who  have  been 
ased  and  choose  not  to  meet  that  housing  obligation  or  requirement  forfeit  their  deposit, 
ollment  Deposit  This  $100  deposit  is  non-refundable  and  must  be  submitted  by  May  3, 
)4  for  students  entering  for  the  Fall  2004  semester;  by  December  10,  2004  for  students 
ering  for  the  Spring  2005  semester;  and  by  May  6, 2004  for  students  entering  for  the  Fall  2005 
tiester. 

nrollment  Deposit 

is  $100  deposit  is  nonrefundable  and  must  be  submitted  by  May  1,  2004  for  students 
ering  for  the  Fall  2004  semester;  by  December  6,  2004  for  students  entering  for  the  Spring 
35  semester;  and  by  May  6,  2005  for  students  entering  for  the  Fall  2005  semester. 
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Financial  Assistance 

Student   expenses 

In  planning  to  attend  Union  College,  a  student  should  expect  the  following  typical  expenses  for  a 
academic  year:  tuition  and  general  fees  $13,750;  room  and  board  $4,400;  books  and  supplies  $700. 1 
addition,  allowance  should  be  added  to  these  figures  for  personal  expenses,  medical  insurance 
transportation,  and  extra  charges  for  special  courses  (such  as  laboratory  fees,  etc.).  The  Studer 
Financial  Aid  Office  will  consider  the  total  costs  for  attendance,  including  the  items  listed  above,  whe 
making  a  financial  aid  commitment. 

Purpose  of  financial   aid   program 

In  addition  to  its  own  scholarship  funds,  Union  College  participates  in  all  federal  programs  includin 
the  Pell  Grant  program.  Residents  of  Kentucky  are  also  eligible  to  receive  state  tuition  grants  an 
loans.  Information  on  Union  College  scholarships  will  be  found  on  the  following  pages. 

Students  applying  for  financial  aid  are  considered  for  all  programs  for  which  they  are  eligible.  Th 
amount  of  financial  aid  awarded  is  generally  a  combination  of  grant,  loan,  and  employment,  and  i 
based  on  the  financial  need  of  the  student.  Need  is  determined  by  subtracting  the  resources  of  th 
student  and  the  contribution  of  his  or  her  parents  from  the  total  student  expenses.  The  parent: 
contribution  is  calculated  by  the  Federal  government  on  the  basis  of  the  amount  of  their  income  an 
assets  as  well  as  a  consideration  of  taxes,  medical  expenses,  and  other  liabilities  of  the  family.  A 
financial  aid  awards  to  students  are  determined  by  Union  College's  Student  Financial  Aid  Office. 

Procedures  for  applying   for  financial   aid 

Students  must  apply  for  financial  aid  by  submitting  the  Free  Application  for  Federal  Student  Ai 
(FAFSA).  Students  applying  by  the  March  15  priority  deadline  will  have  a  greater  opportunity.  Howeve 
financial  aid  may  still  be  available  after  this  date.  The  FAFSA  is  used  to  apply  for  the  Federal  Pell  Gran 
the  Kentucky  Tuition  Grant,  the  Federal  Supplemental  Educational  Opportunity  Grant  (FSEOG),  Feder; 
Work-Study,  Federal  Perkins  Loan,  Federal  Stafford  Loan,  and  any  institutional  funds.  The  FAFSA  may  b 
obtained  from  a  high-school  guidance  office  or  the  Student  Financial  Aid  Office. 

A  Financial  Aid  Notification  along  with  information  about  any  aid  offered  will  be  sent  from  Unio 
College  to  each  student  who  applies.  Students  must  return  their  accepted  award  letter  within  th 
designated  time  frame  or  the  offer  will  not  be  guaranteed.  Students  are  eligible  to  receive  financial  ai 
for  a  maximum  of  ten  semesters. 

The  Office  of  Student  Financial  Aid  reserves  the  right  to  reduce,  increase,  or  otherwise  adjust  ar 
financial  aid  for  which  it  is  responsible. 

The  Financial  Aid  Office  reserves  the  right,  on  behalf  of  Union  College  and  criteria  established  1 
the  U.S.  Department  of  Education  to  review,  change  and  cancel  an  award  at  any  time  because  < 
changes  in  Financial  or  Academic  status.  The  Financial  Aid  Office  also  reserves  the  rights  to  revis 
reduce,  or  cancel  any  Institutional  award  due  to  institutional  financial  hardship  or  other  factoi 
affecting  Union  College. 

A  student  must  reapply  for  financial  aid  each  academic  year.  However,  aid  usually  continues  at  tl 
same  level  each  year  unless  a  student's  resources  or  the  expected  contribution  of  his  or  her  paren 
changes.  All  enrolled  students  receiving  aid  automatically  receive  information  about  applying  f( 
renewal  awards.  Other  enrolled  students  should  request  applications  by  February  15. 

Students  who  fail  to  maintain  a  satisfactory  level  of  achievement  may  not  receive  the  following  typ< 
of  financial  aid:  Federal  Pell  Grants,  Federal  Supplemental  Education  Opportunity  Grants  (FSEOG 
KHEAA  State  Grants,  Union  College  Scholarships  and  Grants,  Federal  Work  Study,  Federal  Perkii 
Loans,  Federal  Stafford  Loans,  Federal  PLUS  Loans,  other  aid  involving  federal  or  state  sources  an 
funds  associated  with  Union  College.  A  student  whose  academic  performance  falls  below  acceptab 
guidelines  of  the  College  may  be  placed  on  academic  probation.  A  student  can  keep  financial  a: 
during  the  first  semester  on  probation;  however,  if  he  or  she  continues  on  academic  probation  for 
second  consecutive  semester,  or  fails  to  complete  50%  of  the  credit  hours  enrolled  he  or  she  will  n 
retain  financial  aid.  Students  are  eligible  to  receive  financial  aid  for  a  maximum  of  ten  semesters 
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student  will  receive  written  notification  if  financial  aid  is  to  be  withdrawn.  Students  who  have 
tidal  aid  withdrawn  may  appeal  to  the  Admission  and  Academic  Standing  Committee  by  submitting 
ter  stating  why  satisfactory  progress  was  not  maintained  and  any  other  reasons  why  aid  should  not 
vithdrawn. 

ants 

i  following  grants  are  dependent  upon  availability  of  funds) 

ederal  Pell  Grant  —  A  program  providing  direct  grants  from  the  federal  government.  The  student 

ives  an  eligibility  report  (as  a  result  of  his  or  her  FAFSA  application),  which  can  be  submitted  to 

>n  College  for  payment. 

ederal  Supplemental  Educational  Opportunity  Grant  (FSEOG)  — A  program  designed  by  the 

ral  government  to  assist  undergraduate  students  with  exceptional  financial  need  (with  priority 

n  to  Pell  Grant  recipients). 

Kentucky  Tuition  Grants,  combined  with  the  CAP  Grant  —  Provide  grants  to  students  who  are 

ients  of  the  Commonwealth  of  Kentucky  and  who  demonstrate  a  need  through  the  analysis  of  the 

ncial  Aid  Form  application. 

nployment 

ederal  Work-Study  Program  —  If  a  student  still  requires  financial  support  to  meet  college  costs 
•  the  federal  and  state  grants  are  awarded,  the  student  may  be  given  the  opportunity  to  earn  an 
unt  on  an  hourly  basis  in  a  campus  department.  This  employment  program  is  campus-based  support 
l  the  federal  government.  Undergraduate  students  can  qualify  if  the  Financial  Aid  Form  results 
:ate  a  need. 

o-Op  Program  with  TruSeal  Technologies  —  Available  to  a  qualified  sophomore,  junior,  or 
or.  Contact  the  Admission  Office  for  more  information. 

fans 

ederal  Perkins  Loan  —    Federal  loan  funds  are  made  available  to  students  who  have  financial 

1  and  who  maintain  satisfactory  progress  towards  graduation.  Repayment  at  a  5%  interest  rate 

ns  nine  months  after  graduation  or  withdrawal  from  school. 

ederal  Stafford  Loan  —  This  loan  program  exists  in  Kentucky  and  other  states  as  a  way  to  borrow 

i  private  commercial  lenders  to  finance  college  education  on  the  undergraduate  and  graduate 

Is.  Repayment  at  a  variable  interest  rate  not  to  exceed  8.25%  interest  begins  six  months  after 

iuation  or  withdrawal  from  school.  Eligibility  depends  upon  at  least  half-time  enrollment  status, 

ing  satisfactory  academic  progress,  and  a  reporting  of  family  income  by  filing  the  FAFSA. 

nited  Methodist  Student  Loan  Fund  —  Students  who  are  members  of  the  United  Methodist 

rch  and  maintain  a  "C"  average  may  apply  through  Union  College  for  a  loan  at  6%  interest  from  the 

rd  of  Education  of  the  United  Methodist  Church. 

harles  M.  and  Mary  D.  Grant  Loan  Fund  —  Provided  through  the  generosity  of  the  Charles  M. 

Mary  D.  Grant  Foundation  of  New  York  City,  N.Y. 

[ensley  Emergency  Loan  Fund  —  Established  by  Mr.  and  Mrs.  Burton  F.  Hensley  of  St.  Cloud,  Fla. 

he  Russell  and  Alice  M.  Hicks  Student  Loan  Fund  —  The  late  Russell  and  Alice  Hicks  of  New 

ny,  Ind.,  have  established  an  endowed  student  loan  fund  at  Union  College  through  an  estate  gift. 

lattie  Hyams  Loan  Fund  —  Established  through  the  estate  of  Mattie  Hyams.  This  endowed  fund 

ides  interest-free  student  loans  for  young  men  or  women  studying  for  the  ministry. 

he  Rev.  and  Mrs.  Erwin  King  Loan  Fund  —  The  Reverend  and  Mrs.  Erwin  King  have  established 

an  fund  at  Union  College. 

he  Charles  Henry  and  Glennora  Rominger  Krieger  Student  Loan  Fund  —  This  loan  fund  was 

Wished  by  the  late  Glennora  R.  Krieger  of  Ft.  Thomas,  Ky. 

harles  E.  Schell  Foundation  Student  Loan  Fund  —  Established  in  1993  by  The  Charles  E.  Schell 

idation.  Recipients  of  these  interest-free  student  loans  are  selected  by  Union  College  based  on  a 

;cribed  criteria  established  by  the  Foundation. 


1  O  6       Financial  Aid  Information 

The  Bryan  W.  Whitfield  -  Kentucky  Jellico  Coal  Company  Memorial  Fund  —  This  endow* 
student  loan  fund  was  established  by  Bryan  W.  Whitfield,  Jr.,  of  Harlan,  Ky,  in  memory  of  his  fathe 
Bryan  W.  Whitfield,  founder  of  the  Kentucky  Jellico  Coal  Company. 

Guy  H.  Williams  Loan  Fund  —  Dr.  Guy  H.  Williams  of  Cleveland,  Ohio,  has  established  a  loan  fur 
in  memory  of  his  wife,  Anna  Williams. 

The  Beverly  P.  and  Mossie  B.  Wilson  Loan  Fund  —  This  loan  fund  has  been  established  by  E 
and  Mrs.  0.  J.  Wilson  of  Louisville,  Ky,  in  memory  of  Dr.  Wilson's  mother  and  father. 

Other  Loan  Funds  —  Student  loans  are  available  from  a  number  of  funds  not  specifical 
designated  for  Union  College  students,  but  for  which  Union  College  students  are  eligible.  Specil 
information  may  be  obtained  from  the  Office  of  Student  Financial  Aid. 

Institutional   Grants 

Alpha  Psi  Omega  Award  -  given  by  the  Zeta  Chi  chapter  of  the  National  Dramatics  Honora 

Fraternity. 
Bjornstad  Freshman  Composition  Award  -  given  by  the  late  Dr.  &  Mrs.  William  Bjornstad. 
Governor  James  D.  Black  Senior  Award  -  Established  by  the  late  Mr.  Pitzer  D.  Black  of  Barbourvil 

to  the  senior  with  the  highest  scholastic  average  for  the  year. 
Blackwell  Political  Science  Memorial  Award  -  Established  by  the  late  Dr.  Robert  Lee  Blackwell 

the  senior  majoring  in  history  and/or  political  science  showing  the  highest  academic  excellence 

the  field  of  political  science. 
Dr.  Erwin  S.  Bradley  History  Award  -  given  to  an  upper  class  student  with  a  major  in  history  who  h 

the  highest  scholastic  average  in  overall  grades  in  history  earned  at  Union  College. 
Melva  and  Kathy  Brick  Award  -  given  by  Mr.  Theodore  F.  Brick,  family  and  friends  to  the  stude 

showing  the  highest  proficiency  in  competitive  swimming. 
Calculus  Award  -  given  to  the  student  with  the  highest  cumulative  average  in  all  three  calcul 

courses  offered  at  Union. 
Campus  Activities  Board  Award  -  given  by  the  Campus  Activities  Board  to  the  junior  or  seni 

member  who  has  contributed  the  most. 
Chemical  Rubber  Co.  Freshman  Chemistry  Award  -  given  by  the  Chemical  Rubber  Company  Pre 

of  Boca  Raton,  Florida,  to  an  outstanding  freshman  student  in  recognition  of  scholastic  achieveme 

in  chemistry. 
Connie  Danner  Book  Fund  -  The  Department  of  English,  Communication,  and  Modern  Languag 

established  a  fund,  the  interest  from  which  will  pay  for  course  textbooks  for  one  deserving  stude 

for  one  year. 
Dr.  Theodore  R.  Davies  Senior  Biology  Award  -  given  in  memory  of  the  late  Dr.  Theodore  R.  Davi 

to  the  senior  student  showing  the  highest  academic  excellence  in  the  field  of  biology. 
Daniel  Drinkard  Memorial  Award  -  Established  by  students  of  Union  College  and  friends,  through  t 

Alumni  Association  of  Union  College,  to  the  runner-up  for  the  Athlete  of  the  Year,  the  athlete  wl 

exemplifies  the  characteristics  of  desire,  kindness,  honesty,  and  personal  integrity,  as  embodied 

his  personality  and  attitude. 
Eastern  Kentucky  Essay  Award  -  given  by  the  late  Dr.  Kenneth  H.  Tuggle,  a  former  trustee  of  Uni< 

College,  to  the  student  writing  the  best  essay  on  eastern  Kentucky  history. 
Engineering  Award  -  given  by  a  friend  of  the  College  to  the  student  with  the  highest  cumulati 

average  in  pre-engineering  courses  taught  at  Union  College. 
Evans,  Mills,  and  Warriner  Scholarship  Award  -  given  by  Evans,  Mills,  &  Warriner  C.P.A.'s 

Barbourville. 
Gamma  Beta  Phi  Award  -  given  by  Gamma  Beta  Phi  to  the  full-time  student  with  the  highi 

cumulative  average  in  hours  earned  at  Union  College. 
Dr.  L.A.  Geiss  Computer  Award  -  given  by  the  late  Dr.  &  Mrs.  L.A.  Geiss,  (Dr.  Geiss  was  a  form 

Union  College  trustee),  to  the  graduating  senior  majoring  in  business  with  the  highest  cumulati 

standing  in  that  field. 
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L.A.  Geiss  Junior  Award  -  given  by  the  late  Dr.  &  Mrs.  L.A.  Geiss,  to  the  junior  majoring  in 
iccounting  with  the  highest  cumulative  standing  in  that  field. 

L.A.  Geiss  Senior  Award  -  given  by  the  late  Dr.  &  Mrs.  L.A.  Geiss,  to  the  graduating  senior 
najoring  in  business  with  the  highest  cumulative  standing  in  that  field. 

Albert  D.  Graham,  Jr.  Social  Studies  Award  -  given  by  Dr.  Albert  D.  Graham,  Jr.,  to  the  senior 
education  major  who  shows  the  greatest  teaching  potential  in  Social  Studies. 
C.  Hacker  Computer  Award  -  given  by  a  friend  of  Union  College  in  honor  of  Mr.  Joe  C.  Hacker  who 
vas  a  member  of  the  Union  College  faculty  for  over  thirty  years. 

i  Sigma  Nu  Freshman  Award  -  given  by  the  Iota  Sigma  Nu  Honor  Society  to  the  freshman  with  the 
lighest  scholastic  average  for  the  year. 

i  Sigma  Nu  Sophomore  Award  -  given  by  the  Iota  Sigma  Nu  Honor  Society  to  the  sophomore  with 
he  highest  scholastic  average  for  the  year. 

.  Jones  Enterprise  Award  -  given  in  memory  of  Mr.  H.B.  Jones  to  the  student  who  has  shown 
nitiative  and  enterprise  in  the  field  of  business. 

/e  Jones  Memorial  Award  -  given  in  memory  of  Steve  Jones,  a  former  Union  College  student,  to  the 
;enior  varsity  letterperson  with  the  highest  cumulative  average. 

rnalism  Award  -  given  by  the  English,  Journalism,  and  Foreign  Languages  Department  of  Union 
College. 

Jean  Letch  Education  Award  -  given  in  memory  of  Dr.  Jean  Letch,  Professor  Emeritus  of  Education 
ind  Adjunct  Professor  of  Graduate  Education. 

rature  Award  -  given  by  the  Barbourville  Tuesday  Club  to  the  student  majoring  in  English  who 
ihows  the  greatest  excellence  in  the  field  of  literature. 

•igold  Microcomputer  Award  -  given  by  the  Union  College  Business  Department  in  honor  of  Mrs. 
Bonnie  Marigold. 

hematics  Award  -  given  by  a  friend  of  the  College  to  the  graduating  math  major  who  has  the 
lighest  cumulative  average  in  math  courses  at  Union  College. 

Mahlon  A.  Miller  President  Emeritus  Award  -  given  by  Dr.  &  Mrs.  Mahlon  A.  Miller,  (Dr.  Miller 
vas  a  former  president  of  Union  College) ,  to  the  senior  with  the  highest  cumulative  average  earned 
it  Union  College. 

ia  Milliken  Award  -  given  in  honor  of  Miss  Rena  Milliken,  Professor  Emeritus  of  Business  at  Union 
College,  by  the  Union  College  Business  Department. 

Paul  S.  Moore  Health  &  P.E.  Faculty  Award  -  given  by  the  Union  College  Health  &  Physical 
Education  Department  to  the  senior  Health  or  Physical  Education  major  with  the  highest  cumulative 
icademic  standing. 

Paul  Muncy  Memorial  Award  -  given  in  memory  of  Dr.  Paul  Muncy  to  the  senior  pre-medical 
student  with  the  highest  cumulative  academic  standing. 

sic  Faculty  Award  -  given  by  the  Union  College  Department  of  Music  and  Fine  Arts  to  a  music  major 
or  his  or  her  interest,  initiative,  cooperation,  musical  ability,  academics  and  service  to  the  Music 
)epartment. 

standing  Psychology  Award  -  given  by  the  Social  Science  Division  faculty 
standing  Sociology  Award  -  given  by  the  Social  Science  Division  faculty  to  the  graduating 
sociology  major  with  the  highest  cumulative  grade  point  average. 

standing  Student  in  Criminal  Justice  Award  -  given  by  the  Social  Science  Division  faculty. 
'..  Owens  History  Award  -  given  by  the  late  Mrs.  H.H.  Owens  to  the  student  showing  the  greatest 
excellence  in  the  field  of  history. 

rs  and  Esten  Parks  Award  -  given  by  Dr.  S.  Laws  Parks,  former  Vice  President  for  Business  Affairs 
it  Union  College,  and  Mrs.  Parks,  to  the  senior  religion  major  with  the  highest  cumulative  academic 
standing. 

sics  Award  -  given  by  a  friend  of  the  College  to  the  student  showing  the  greatest  excellence  in  the 
general  physics  course  taught  at  Union  College. 

liam  Faulkner  Rushton  Award  for  Appalachian  Literature  -  given  in  memory  of  William 
<aulkner  Rushton.  This  award  has  been  established  by  parents  and  friends  in  honor  of  Mrs.  Lura 
7aulkner  Rose,  the  late  Mr.  Rushton's  grandmother. 
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Sampson  Political  Science  Award  -  given  by  the  late  Governor  Flem  D.  Sampson  to  the  junior  showin 

the  highest  academic  excellence  in  the  field  of  political  science. 
Stephen  C  Skidmore  Memorial  Award,  Excellence  in  Economics  -  given  by  Jane  Skidmore,  th 

widow  of  Stephen  C.  Skidmore,  and  her  family  to  establish  a  memorial  award  in  memory  of  Stephe 

C.  Skidmore. 
William  Hugh  Smith  Memorial  Award  -  given  in  memory  of  Reverend  William  Hugh  Smith. 
Hattie  Stanberry  Ecology  Award  -  given  in  memory  of  Hattie  Stanberry,  an  alumna  and  former  facul 

member. 
Sampson  Political  Science  Award  -  given  by  the  late  Governor  Flem  D.  Sampson  to  the  junior  showir 

the  highest  academic  excellence  in  the  field  of  political  science. 
William  Hugh  Smith  Memorial  Award  -  given  in  memory  of  the  Reverend  William  Hugh  Smith  to 

pre-ministerial  or  Christian-service  student. 
Arthur  E.  Spurlock  Business  Award  &  Scholarship  -  given  by  Mr.  &  Mrs.  Mike  Spurlock 

Appleton,  Wisconsin,  in  memory  his  father,  Arthur  E.  Spurlock,  who  served  as  Union  College 

Business  Manager  for  several  years. 
Thomas  Storrar  Memorial  Award  -  given  in  memory  of  Thomas  Storrar,  former  director  of  Unic 

College's  food  services,  by  the  Circle  K  Fraternity. 
Student  Life  Division  Service  Award  -  given  in  recognition  of  exceptional  service  by  students  f( 

students  through  innovative,  imaginative,  consistent,  and  effective  programs  and  services.   Th 

award  is  given  to  juniors  or  seniors  who  have  served  on  the  Student  Life  Staff  for  two  years. 
Katherine  V.  Sutphen  Memorial  Award  -  given  in  memory  of  Katherine  V.  Sutphen,  a  former  facul 

member  of  Union  College. 
Judge  W.W.  Tinsley  Family  Memorial  Award  -  given  by  the  late  Mrs.  Mayo  Tinsley  Rathfon  to  tl 

junior  or  senior  preparing  for  a  legal  career  showing  the  greatest  promise  for  future  success. 
UCCG  Distinguished  Professor  Award  -  given  by  Union  College  Community  Government  to  a  memb 

of  the  Union  College  "faculty. 
UCCG  President's  Award  -  given  to  the  newly  elected  Student  Leadership  Team  President. 
Beverly  P.  &  Mossie  B.  Wilson  Memorial  Award  -  given  by  Dr.  &  Mrs.  O.J.  Wilson  in  memory  of  E 

Wilson's  parents. 
Dr.  Cecil  H.  Wilson  Junior  Award  -  given  by  Dr.  Cecil  H.  Wilson,  an  alumnus  and  trustee  emeritus 

Union  College,  to  the  junior  with  the  highest  scholastic  average  for  the  year. 
John  Henry  Wilson  Sophomore  Award  -  given  by  Mrs.  Guy  D.  Atkisson,  Jr.  of  St.  Petersburg,  Florid 

the  granddaugher  of  the  late  John  Henry  Wilson  of  Barbourville. 
Wimmer  Chemistry  Award  -  given  by  Mrs.  Connie  Wimmer  in  memory  of  her  husband,  Dr.  C. 

Wimmer,  head  of  the  Chemistry  Department  at  Union  College  from  1932  to  1946. 

Scholarships 

Alumni  Association  Scholarship  Fund  -  The  Alumni  Association  of  Union  College  awards  scholarshi 
annually  up  to  the  amount  of  $4,000.  The  amount  and  number  of  awards  is  based  on  funds  availat 
and  student  needs.  Those  receiving  the  scholarship  must  maintain  a  2.8  average  and  comply  wi 
all  Union  College  regulations. 

Freshman  Scholarships  -  For  new,  full-time  freshmen,  based  on  academic  achievement  and  t 
results  of  the  ACT  or  SAT.  Scholarships  are  awarded  at  the  time  the  student  is  granted  admission 
the  College. 

Senior  Assistantship  Scholarship  -  Senior  Assistantships  are  available  annually.  Students  must 
enrolled  full  time,  have  completed  96  hours  with  a  3-0  minimum  grade  point  average  overall  a 
in  their  major.  The  duties  of  the  Senior  Assistants  include  occasional  classroom  lectures,  resean 
remedial  work  with  beginning  students,  assisting  in  laboratories,  etc.  The  assistantships  are  r 
intended  to  cover  clerical  duties.  The  assistants  are  expected  to  spend  up  to  8  hours  per  week 
the  work  assigned  with  the  awards  ranging  up  to  $1,000  per  year.  The  awards  are  made  by  t 
Admissions  and  Academic  Standing  Committee.  Candidates  are  to  be  recommended  by  the  divisi 
chairperson  by  April  1. 
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tnsfer  Scholarships  -  Are  available  for  new,  full-time  students  who  are  transferring  from  a 
ionally  accredited  college  or  university.  Individuals  must  have  completed  at  least  12  semester 
irs  at  the  transferring  institution  to  be  considered  for  a  transfer  scholarship,  which  is  based  on  the 
ient's  grade  point  average. 

Vll  institutional  grants  and  scholarships  are  based  on  the  availability  of  funds  with  priority  being 
;n  to  those  individuals  who  apply  before  May  1  of  each  year. 

inual  Scholarships 

:  following  scholarships  are  funded  by  yearly  contributions.   In  years  where  no  gift  is  made,  the 

olarship  is  not  awarded. 

>ury- Warren  Scholarships  -  Funded  by  the  Asbury-Warren  Foundation  SunTrust  Directed  Funds 

for  worthy  Union  students  based  on  financial  need. 

iland  Inc.  Foundation  Scholarship  -  Provided  as  part  of  the  Association  of  Independent  Kentucky 

Colleges  and  Universities  named  scholars  group. 

i  Bank  of  Harlan  Scholarships  -  Funded  by  the  Bank  of  Harlan  for  qualified  students  from  Harlan 

County,  Kentucky.  The  grants  are  determined  according  to  financial  need  and  academic  excellence. 

•bourville  United  Methodist  Church  Music  Scholarships  -  Funded  by  the  First  United  Methodist 

Church  of  Barbourville,  Kentucky. 

;  Bonner  Scholars  Program  -  Established  by  the  Corella  and  Bertram  F.  Bonner  Foundation  to 

provide  high  quality  services  to  its  community  through  developing  well  trained,  committed  volunteer 

leaders. 

itlos  Foundation  Scholarship  -  Provided  by  the  Chatlos  Foundation  of  Longwood,  FL  for  worthy 

Union  students  based  on  financial  need. 

CO  Retired  Employees  Association  Scholarship  -  Established  by  the  Commonwealth  Life 

Insurance  Company  Retired  Persons  Association. 

;  Doan-Woody  Scholarship  -  Otis  Doan,  Jr.  of  Harlan,  Kentucky,  has  established  a  scholarship 

that  provides  annual  support  to  students  from  Harlan  County  and  Southeastern  Kentucky  who  have 

a  3.00  grade  point  average.  The  grants  are  a  memorial  to  Otis  Doan,  Sr.,  father  of  Otis  Doan,  Jr.; 

and  to  Dr.  Lester  G.  Woody,  Professor  Emeritus  of  English  at  Union  College.   The  grants  may  be 

renewed  if  the  recipient  maintains  an  overall  GPA  of  2.50  or  better. 

ins,  Mills,  &  Warriner  Scholarship  -  Evans,  Mills,  &  Warriner,  certified  public  accountants, 

Barbourville,  Kentucky,  has  established  an  annual  $500  scholarship  to  be  awarded  to  the  most 

promising  sophomore  accounting  major. 

eens  Foundation  -  Provided  by  the  Gheens  Foundation  as  part  of  the  Association  of  Independent 

Colleges  and  Universities  named  scholars  program. 

ne  Hughes  Scholarship  -  Miss  Irene  Hughes  (AB  '37;  MA  '63) ,  of  Barbourville,  Kentucky,  provides 

an  annual  scholarship  of  $250  for  a  freshman  girl,  a  graduate  of  Knox  Central  High  School,  who  has 

been  a  member  of  the  High  School  Honors  English  Class  and  who  exemplifies  Christian  principles 

of  conduct.  The  scholarship  will  be  awarded  by  the  Alumni  Scholarship  Committee. 

thson  Educational  Trust  Scholarship  -  The  Board  of  Directors  of  this  trust  annually  fund 

scholarships  for  worthy  Union  students  based  on  financial  need. 

aes  M.  Johnston  Trust  Scholarship  -  Provided  by  the  James  M.  Johnston  Trust  of  Chevy  Chase, 

MD,  for  worthy  Union  students  based  on  financial  need. 

dor  Study  Club  Scholarship  -  The  Junior  Study  Club  of  Barbourville,  Kentucky,  provides  a  scholarship 

to  aid  a  worthy  student  from  Knox  County,  Kentucky.  The  scholarship  is  awarded  to  a  young  woman 

who  graduated  from  a  high  school  in  Knox  County. 

eneland  Association  Scholarship  -  As  a  representative  of  Kentucky's  signature  industry,  the 

Association  funds  an  annual  scholarship  for  students  from  Central  Kentucky  through  support  of  the 

Association  of  Independent  Colleges  and  Universities. 

atucky  Utilities  Scholarship  -  Provided  by  Kentucky  Utilities  as  part  of  the  Association  of  Independent 

Kentucky  Colleges  and  Universities  named  scholars  program. 
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Lowes  Community  Scholarship  -  Established  as  a  partnership  between  Lowes  Home  Improvemer 

of  Corbin  and  the  College  to  provide  funds  for  scholarships  and  employment  opportunities  fo 

qualifying  students. 
Mellam  Family  Scholarship  -  Funded  through  the  generosity  of  the  Mellam  Family  Foundation  c 

New  York  City.  Recipients  must  be  Kentucky  residents. 
Harry  C.  Moores  Foundation  Scholarship  -  Funded  by  the  Harry  C.  Moores  Foundation  of  Columbu: 

OH  for  worthy  Union  students  based  on  financial  need. 
National  City  Bank  Scholarship  -  Funded  by  the  National  City  Bank  for  worthy  Union  students  base 

on  financial  need. 
National  United  Methodist  Scholarships  -  The  Board  of  Education  of  the  United  Methodist  Churc 

awards  are  made  on  the  basis  of  character,  need,  and  scholastic  ability.   Only  students  having  ; 

least  a  "B"  average  are  eligible. 
Pepsi-Cola  Scholarship  -  Established  by  Pepsi-Cola  of  Corbin,  Kentucky  for  a  worthy  incomin 

freshman  that  has  a  g.p.a.  of  3.0  or  higher,  demonstrates  financial  need  and  is  from  southeaster 

Kentucky  with  first  preference  being  from  the  counties  of  Knox,  Laurel,  or  Whitley. 
Ann  E.  Rea  Memorial  Scholarship  -  Established  by  the  Rea  Family  to  help  a  Union  Colleg 

undergraduate  student  with  tuition  who  has  a  distinguishing  record  of  public  service  to  the  Unio 

College  community  and/or  Knox  County  community.  The  student  must  also  demonstrate  financi; 

need. 
E.O.  Robinson  Mountain  Fund  Scholarship  -  The  E.O.  Robinson  Mountain  Fund  has  established  a 

annual  scholarship  program  to  assist  needy  students  who  reside  in  the  Appalachian  Region  ( 

eastern  Kentucky.    Students  receiving  these  scholarships  should  give  promise  of  being  able  t 

complete  their  academic  work  successfully. 
Dr.  Scholl  Foundation  Scholarships  -  Funded  by  the  Dr.  Scholl  Foundation  of  Northbrook,  EL  fc 

worthy  Union  students  based  on  financial  need. 
Toyota  Motor  Manufacturing,  Inc.  Scholarship  -  Provided  as  part  of  the  Association  of  Independei 

Kentucky  Colleges  and  Universities  named  scholars  group. 
TruSeal  Technologies  Scholarships  -  Scholarships  are  awarded  annually  by  TruSeal  Technologic; 

a  division  of  B.F  Goodrich  Company,  to  science  or  chemistry  students  with  preference  being  give 

to  students  from  southeastern  Kentucky. 
Union  National  Bank  Scholarship  -  The  Union  National  Bank  of  Barbourville,  Kentucky,  has  establishe 

a  scholarship  to  aid  worthy  students  from  Knox  County,  Kentucky.    It  is  awarded  to  a  studei 

graduating  from  a  high  school  in  Knox  County,  for  the  freshman  year  at  Union  College. 
UPS  Foundation  -  United  Parcel  Service  provides  this  scholarship  as  part  of  its  annual  support  of  th 

Association  of  Independent  Kentucky  Colleges  and  Universities. 

Endowed  Scholarships 

American  Legion,  Deaton  Smith  Post  69  Scholarship  -  Established  by  the  officers  of  the  organizatio 

for  scholarships  for  students  from  Knox  County  with  first  preference  being  given  to  dependents  < 

veterans. 
Dr.  Edward  &  Annie  Velma  Amis  Endowed  Scholarship  -  Dr.  &  Mrs.  Edward  S.  Amis  of  Fayettevilli 

Arkansas,  endowed  this  scholarship  fund. 
The  Ashland  First  United  Methodist  Church  Scholarship  -  The  members  of  the  First  Unite 

Methodist  Church  of  Ashland,  Kentucky  endowed  this  scholarship. 
Juanita  Bain  Memorial  Scholarship  -  An  annual  scholarship  program  to  assist  a  needy  studei 

residing  in  the  Appalachian  Region  of  Eastern  Kentucky.    The  student  selected  should  have 

particular  interest  in  a  career  of  service  to  people  in  the  region. 
Anna  Bruce  Baechle  Memorial  Scholarship  Fund  -  Katrinka  Baechle  Stone  endowed  this  scholarshi 

in  memory  of  her  mother,  Anna  Bruce  Baechle. 
The  George  L.  Bagby  Scholarship/Loan  Fund  -  The  late  Mr.  George  L.  Bagby  of  Woodford  Count 

Kentucky,  established  this  student  financial  aid  endowment. 
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iha  Baker  Memorial  Scholarship  Endowment  -  This  scholarship  endowment  was  established 
om  the  estate  of  Zelpha  Baker. 

iam  H.  and  Louella  M.  Ball  Endowed  Scholarship  -  This  scholarship  was  established  by  their 
3ns,  William  H.  Ball  and  Robert  C.  Ball,  and  other  family  members  and  friends. 
»ourville  Woman's  Study  Club  Scholarship  Endowment  -  Established  by  the  Barbourville 
Oman's  Study  Club. 

Simpson  Foundation  Endowed  Scholarship  -  The  criteria  for  the  selection  of  a  recipient 
ould  be  financial  need  with  a  preference  given  to  a  resident  of  Harlan,  Middlesboro,  Somerset, 
r  Corbin,  Kentucky. 

>n  B.  Berry  Appalachian  Scholarship  Endowment  -  Byron  B.  Berry,  a  1935  alumnus,  established 
lis  scholarship  endowment. 

ry  C.  Black  Memorial  Scholarship  -  This  scholarship  is  given  as  a  memorial  to  Mr.  Henry  C. 
lack,  a  graduate  of  Union  College. 

i  A.  and  Hannah  B.  Black  Memorial  Scholarships  -  The  late  Dr.  &  Mrs.  Henry  C.  Black,  of 
)hnson  City,  Tennessee,  endowed  this  scholarship. 

ley  Shaffer  Black  Memorial  Scholarship  -  This  endowed  scholarship  was  established  through  a 
equest  by  the  late  Annabel  Scott  Black  of  Johnson  City,  Tennessee. 

;s  E,  Flora  B.  Blair  &  William  E.  Nau  Scholarship  -  Originally  established  by  Dr.  &  Mrs.  James 
lair  of  Barbourville  and  augmented  by  the  family  and  friends  of  Mr.  William  E,  Nau  in  memory  of 
11  of  their  many  contributions  to  the  College. 

ma  Morehead  Blair  &  Robert  A.  Blair  Endowed  Scholarship  -  Their  daughter  and  son-in-law, 
;anette  Blair  Ladenburger  (a  Union  College  trustee)  and  John  L.  Ladenburger  established  a 
;holarship  endowment  in  memory  of  Mr.  &  Mrs.  Robert  A.  Blair.  The  earnings  are  to  provide 
;holarships  for  Southeastern  Kentucky  students.  Both  Mr.  &  Mrs.  Blair  were  graduates  of  Union 
ollege. 

ohn  Boyd  Memorial  Endowment  -  This  scholarship  was  established  in  memory  of  Dr.  John  Boyd, 
he  criteria  for  the  selection  of  a  recipient  is  financial  need,  eastern  Kentucky  resident,  and  an 
ducation  major. 

&  Mrs.  Milton  R.  Bradley  Scholarship  Endowment  -  Mr.  &  Mrs.  Milton  R.  Bradley  of  Ashland, 
entucky  established  this  scholarship  endowment. 

;s  Graham  Brown  Scholarship  Endowment  -  Established  by  the  James  Graham  Brown  Foundation 
f  Louisville,  Kentucky,  to  support  scholarships  based  on  economic  need  for  qualified  students. 
Brown  Family  Endowment  Scholarship  -  Mr.  R.L.  Brown,  Jr.,  a  former  Union  College  trustee 
om  Corbin,  Kentucky,  established  this  endowed  scholarship. 

la  E.  Buckley  Trust  Endowment  -  Established  from  the  estate  of  Emma  E.  Buckley  the  income 
om  the  residue  of  the  estate  is  to  be  used  for  scholarships  for  students  from  Fayette  and  Woodford 
ounties. 

stte  &  Berry  Burnaw  Scholarship  Endowment  -  Given  by  James  Burnaw,  an  alumnus  and  Union 
ollege  trustee,  in  honor  of  his  parents. 

£  and  Melva  Carey  Scholarship  Endowment  -  Established  by  Jerry  and  Melva  Carey  of  Barbourville, 
entucky.  Mr.  Carey  is  on  the  board  of  trustees  at  Union  College. 

&  Mrs.  Carlo  B.  Cawood  Memorial  Scholarship  -  The  late  Dr.  &  Mrs.  Carlo  B.  Cawood  of 
arlan,  Kentucky,  endowed  this  scholarship  to  be  awarded  to  a  Harlan  County  student. 
lie  D.  Chambers  Endowment  Fund  -  The  late  Mrs.  Mamie  D.  Chambers  of  Maysville,  Kentucky, 
stablished  an  endowment  fund,  the  income  from  which  is  used  to  help  support  grants  to  needy  and 
eserving  students. 

»rd  T.  and  Eleanor  0.  Clark  Endowed  Scholarship  -  Established  by  their  son,  Thomas  C.  Clark 
a  Union  College  trustee),  and  family  members  in  memory  of  the  Clark's  dedication  to  the  College 
nd  the  Knox  County  community. 

iam  Glenn  Clark  Endowed  Scholarship  -  Established  in  1993  through  a  gift  from  the  estate  of 
>r.  W.  Glenn  Clark,  a  1936  Union  graduate. 
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Class  Of  19^8  Scholarship  Endowment  -  The  alumni  of  the  class  of  1948  have  established 

scholarship  for  a  worthy  and  deserving  student  who  wants  to  pursue  his/her  educational  goals. 
Class  of  1964  Scholarship  Endowment  -  The  alumni  of  the  class  of  1964  have  established  a  stude 

financial  aid  endowment. 
Mar)  Clement  Memorial  Scholarship  Fund  -  Earl  Clement,  son  of  Mrs.  Clement,  has  established 

student  financial  aid  endowment  in  her  memory. 
Dr.  Emerson  G.  &  Edith  Cobb  Chemistry  Endowment  Fund  -  Dr.  &  Mrs.  Emerson  G.  Cobb 

Burson,  California,  have  established  an  endowment  for  the  support  of  the  Colleges  Chemist 

Department.   This  fund  may  evolve  into  a  chemistry  chair  or  into  a  scholarship  fund  as  per  t 

wishes  of  the  donor. 
The  Robert  H.  Cole  Memorial  Scholarship  -  Mrs.  Monica  M.  Cole  established  this  in  memory  of  h 

late  husband  Robert  H.  Cole,  a  native  of  Barbourville  and  former  student  at  Union  College.  . 
Roger  &  Gwendolyn  Collins  Endowment  -  This  endowment  was  established  by  Roger  &  Gwendol 

Collins,  former  trustees  at  Union  College.  The  yield  from  this  endowment  will  be  used  for  studei 

with  need  who  hold  at  least  a  2.0  grade  point  average. 
Reverend  Howard  &  Kathryn  Coop  Scholarship  Fund  -  Established  in  honor  of  the  Coops  by  frien 

in  churches  where  they  have  served. 
Corbin  Camp  Meeting  Endowed  Scholarship  -  Established  by  officers  of  the  organization  for  wort 

individuals  from  the  tri-county  area  who  are  committed  to  service  and  ministry. 
Owen  Cottrell  Scholarship  Fund  -  A  memorial  fund  designated  for  scholarships  to  be  awarded 

Knox  County  students. 
Cumberland  Valley  Regional  Housing  Authority  Scholarship  Endowment  -  The  yield  from  tl 

fund  will  be  used  to  help  underwrite  the  cost  of  education  of  persons  living  in  Section  8  housin 
Ellen  Davies  and  Dr.  T.  R.  Davies  Memorial  Scholarship  -  The  family  and  friends  of  Miss  Ell 

Davies  and  her  father,  the  late  Dr.  T.R.  Davies  endowed  this  scholarship. 
John  A.  Dotson  Memorial  Fund  -  Established  in  memory  of  Dr.  John  A.  Dotson  for  a  gradus 

scholarship  at  Union  College. 
Dr.  Robert  E.  Drew  Endowment  Fund  -  The  Commission  of  Missions  of  the  Hyde  Park  Commun 

United  Methodist  Church,  of  Cincinnati,  Ohio,  has  established  an  endowment  fund  in  honor  of  t 

Rev.  Dr.  Robert  E.  Drew. 
Dr.  Franklin  Duncombe  Memorial  Fund  -  Mrs.  Helen  Duncombe  of  Haverford,  Pennsylvania,  h 

established  an  endowment  fund  in  memory  of  her  late  husband,  an  honorary  alumnus  of  Uni 

College. 
Alfred  I.  Dupont  Scholarship  Fund  -  The  late  Mrs.  Alfred  I.  DuPont  of  Wilmington,  Delawai 

established  scholarships  for  needy  students  having  high  academic  potential. 
Donald  Durham  Scholarship  Fund  -  Established  in  August  2003,  by  Trinity-Cokesbury  Bible  Class 

Centenary  United  Methodist  Church,  Lexington,  Ky.,  in  honor  of  Rev.  Dr.  Donald  Durham,  a  19 

alumnus,  and  a  trustee  of  Union  College. 
Sam  Coone  Early  Endowment  Scholarship  -  The  family  of  Sam  Coone  Early  has  endowed  a  scholars! 

to  be  awarded  annually  to  a  needy  student.   Mr.  Early  was  a  student  at  Union  College  in  the 

1920s. 
E.  Nettie  Edinger  Memorial  Scholarship  -  The  late  Mr.  Joseph  Edinger  endowed  this  scholarship 

memory  of  his  sister.    The  scholarship  is  awarded  annually  to  a  deserving  and  worthy  studi 

enrolled  at  Union  College. 
Dr.  &  Mrs.  J.  Edward  Faulkner  Memorial  Scholarship  -  This  $500  scholarship  is  awarded  t< 

student  who  plans  a  life  of  service  in  the  healing  arts,  with  preference  being  given  to  a  pre-deii 

student  or  to  a  worthy  Knox  Co.  Kentucky  student. 
J.  Stanley  Faulkner  Memorial  Endowment  -  In  accordance  with  the  Faulkner  family's  wishes, 

scholarship  is  to  be  awarded  to  a  student  with  an  established  need  and  showing  academic  prom 

to  attend  Union  College. 
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n  D.  Feather  Scholarships  -  The  late  John  D.  Feather  of  Corbin,  Kentucky,  and  a  graduate  of 
Jnion  College  in  the  class  of  1940,  has  endowed  scholarships  to  Union  College  for  students  from 
]orbin  High  School. 

{.  Fenley  Scholarship  -  Mr.  R.  B.  Fenley  of  Louisville,  Kentucky,  has  endowed  a  scholarship  for 
leedy  Kentucky  youth  that  show  promise  of  future  usefulness.  Mr.  Fenley  is  a  former  trustee  of 
Jnion  College. 

siileiit  E.  T.  Franklin  Endowed  Scholarship  -  Mrs.  Grace  I.  Franklin,  widow  of  former  Union 
]ollege  President,  E.  T.  Franklin,  and  the  immediate  family  established  this  endowed  scholarship. 
Harry  L.  Frey  Scholarship  Fund  -  Harry  L.  Frey,  formerly  of  Lexington,  Kentucky,  and  a  member 
»f  the  First  United  Methodist  Church  of  that  city,  established  this  endowment  for  scholarships. 
GAR  Foundation  Endowed  Scholarships  -  The  GAR  Foundation  has  endowed  scholarships  for 
Appalachian  students  with  priority  being  given  to  those  from  the  Fifth  Congressional  District. 
erend  Floyd  E.  George,  Jr.  Scholarship  Fund  -  Established  in  memory  of  the  late  Reverend  Floyd 
!.  George,  Jr.  through  the  generous  contributions  of  family  and  friends. 
and  Elsie  Geiss  Award  Endowment  -  Established  by  the  late  Dr.  &  Mrs.  Leo  Geiss  for  needy 
tudents,  preferably  in  Appalachia.  Dr.  Geiss  was  a  former  trustee  of  Union  College. 
jlover  Giles  Memorial  Fund  -  The  late  Mr.  W.  Glover  Giles  of  Louisville,  Kentucky,  a  former 
rustee  of  Union  College,  established  an  endowment  fund  by  gifts  during  his  lifetime  and  by  a 
tequest. 

Harry  Gillham  Memorial  Scholarship  Endowment  -  Established  from  the  estate  of  Mrs. 
'irginia  C.  Russack,  in  memory  of  her  father,  Dr.  Harry  Gillham. 

Charles  M.  and  Mary  D.  Grant  Loan  Fund  -  The  Charles  M.  and  Mary  D.  Grant  Foundation  has 
irovided  an  endowed  loan  fund  for  Appalachian  students  who  demonstrate  a  real  need  and  who  are 
n  good  standing  at  the  College. 

11  0.  and  Harriet  B.  Gross  Memorial  Scholarship  -  Family  and  friends  have  endowed  this 
cholarship.  Dr.  Gross  was  president  of  Union  College  during  the  years  1929-1938. 
id  F.  Gunter  and  Mary  I.  Gunter  Scholarship  Award  -  Established  from  the  estate  of  Garnet 
oine  Gunter  Starkey,  to  assist  students  preparing  for  a  career  in  teaching  or  social  work  or  related 
.ommunity  work  in  Appalachia. 

rles  S.  Guthrie  Scholarship  Fund  -  Established  from  the  estate  of  Mr.  Charles  S.  Guthrie,  a  long- 
ime  friend  of  the  College. 

;h  &  Joyce  Haggard  Memorial  Scholarship  -  A  scholarship  fund  memorializing  Dr.  Hugh  E.  & 
oyce  A.  Haggard,  and  their  children,  Walter  M.  and  Stephanie  L.,  has  been  established  by  the 
larents  and  brother  of  Dr.  Hugh  E.  Haggard. 

aid  B.  Halter  Scholarship  Endowment  -  Established  by  Sheila  Halter,  Jerry's  wife,  in  honor  of 
erry's  many  happy  years  at  Union  College  and  teaching  at  Barbourville  City  School. 
rles  L.  and  Stacy  B.  Hammons  Scholarship  Fund  -  This  scholarship  was  established  by  Charles 
I  Stacy  Hammons  (Mrs.  Hammons  is  a  1935  alumna  of  Union  College). 
ser  and  Sanslow  Scholarship  -  This  scholarship  was  established  by  Elizabeth  Hauser  Sanslow  in 
nemory  of  her  parents,  Gus  A.  &  Mary  H.  Hauser,  and  her  late  husband,  James  H.  Sanslow.  Gus 
lauser  was  a  former  Superintendent  of  Buildings  &  Grounds  at  Union  College. 
iam  Randolph  Hearst  Endowed  Scholarship  Fund  -  Established  by  a  grant  from  the  William 
landolph  Hearst  Foundation  of  New  York,  N.  Y.,  this  scholarship  is  for  deserving  students  from 
lentral  Appalachia. 

/ey  and  Rachel  B.  Hendrix  Memorial  Endowment  -  Dwight  M.  Hendrix,  an  alumnus  of  Union 
College  and  his  sister,  Mrs.  Mary  Katherine  Hendrix  Brashear  of  Hyden,  Leslie  County,  Kentucky, 
lave  established  an  endowment  to  memorialize  their  parents. 

isley  Scholarship  Endowment  -  The  qualifications  for  recipients  of  this  scholarship  are  1 ) 
business  major,  2)  Junior  or  Senior  status,  3)  Minimum  GPA  of  3.0. 

ter  S.  and  Ida  Cole  Hudson  Scholarship  Fund  -  The  late  Ida  Cole  Hudson  of  Barbourville,  an 
Jumna  of  Union  College,  endowed  through  a  bequest  a  fund  to  provide  scholarships  in  memory  of 
ter  son,  John  Randall  Hudson,  a  first  lieutenant  in  the  Air  Force  and  a  casualty  of  World  War  II. 
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The  Professor  Daniel  M.  Humfleet  Scholarship  Endowment  -  Mrs.  Bernice  Humfleet  Aguilera  1 

Natchitoches,  Louisiana,  has  established  a  $25,000  endowment  at  Union  College  in  memory  of  hi 

father,  Professor  Daniel  M.  Humfleet,  a  former  faculty  member  of  the  College.  The  scholarship  w 

begin  following  the  lifetime  of  Mrs.  Aguilera. 
Dr.  W.  A.  E.Johnson  Memorial  Scholarship  -  Mrs.  W.  A.  E.Johnson  of  Lawrenceburg,  Kentucky,  ar 

friends  have  endowed  a  scholarship  in  memory  of  her  late  husband,  a  Union  graduate  and  long-tin 

friend  of  the  College. 
Ollie  Cole  Jones  Scholarship  Endowment  -  Mrs.  Ollie  Cole  Jones,  a  native  of  Barbourville  and 

1913  Union  College  alumna,  has  established  a  scholarship  endowment  in  memory  of  Mrs.  Ida  Co 

Hudson's  son,  John  Randall  Hudson,  a  first  lieutenant  in  the  Air  Force  and  a  casualty  of  World  W; 

II. 
Professor  and  Mrs.  Millard  L.  Jordan  Scholarship  -  Professor  &  Mrs.  Millard  L.  Jordan 

Lakewood,  Ohio,  have  established  a  scholarship  hind  at  Union  College  to  aid  worthy  Appalachh 

students. 
President  David  C.  &  Lynne  C.Joyce  Legacy  Endowed  Scholarship  -  Estabhshed  in  October  20( 

in  honor  of  former  Union  College  President  &  Mrs.  David  Joyce's  service  and  contributions  to  Unk 

College  and  in  honor  of  their  place  in  the  history  of  the  college. 
Roger  and  Sudie  Karrick  Endowed  Scholarship  Fund  -  Established  by  Mrs.  Sudie  Karrick 

memory  of  her  husband,  Roger.  Worthy  individuals  from  Bath  County,  Kentucky  will  be  given  fir 

preference  to  this  scholarship  and  students  from  the  region  surrounding  Bath  would  be  given  ne 

preference. 
KenTenVa  Boat  Club  Scholarship  -  Established  through  a  gift  from  the  KenTenVa  Boat  Club  to  suppo 

needy  and  deserving  students  from  the  state  of  Kentucky.  Organized  in  1959  the  club  had  membe 

from  Kentucky,  Tennessee,  and  Virginia,  hence  the  name. 
Kentucky  River  Coal  Corporation  Scholarship  -  A  scholarship  endowment  has  been  established  1 

the  Kentucky  River  Coal  Corporation,  Lexington,  Kentucky,  for  needy  students  from  Knott,  Lesli 

Letcher,  and  Perry  counties,  Kentucky. 
Kilgore  Endowed  Scholarship  -  The  endowment  has  been  funded  by  Dr.  Shirley  Kilgore  Weber, 

native  of  Corbin,  Kentucky,  and  professor  at  Rutgers  University  for  many  years.  The  yield  from  th 

endowed  scholarship  is  designated  for  the  scholarship. 
Kiwanis  Scholarship  -  The  Kiwanis  Club  of  Knox  County,  Kentucky,  has  supplemented  an  education 

fund  originated  by  Mr.  C.  F.  Heidrick  and  established  a  scholarship  fund  at  Union  College  ft 

promising  students  from  Knox  County,  Kentucky. 
Jeffrey  W.  Kronk  Memorial  Scholarship  -  Mr.  &  Mrs.  Walter  F.  Kronk  of  Huntsburg,  Ohio,  ha1 

endowed  a  scholarship  in  memory  of  their  son,  Jeffrey,  who  was  enrolled  at  Union  College  fro 

1963  through  1967. 
Verna  Noe  Landrum  Memorial  Scholarship  -  Mr.  John  W.  Landrum  of  Harrodsburg,  Kentucky,  h; 

established  an  annual  scholarship  at  Union  College  in  memory  of  his  mother,  Mrs.  Verna  N( 

Landrum. 
W.  B.  Landrum  Memorial  Scholarship  -  Mr.  John  W.  Landrum  of  Harrodsburg,  Kentucky,  providi 

annually  a  scholarship  in  memory  of  his  father  for  a  promising  United  Methodist  ministeri 

student. 
Jesse  D.  and  Nancy  C.  Lay  Scholarship  Endowment  -  Established  by  the  family  and  friends  of  Jes 

D.  &  Nancy  C.  Lay  as  a  tribute  to  the  couple's  lifelong  commitment  to  education.  This  scholarsh 

is  for  a  Knox  County  student. 
Dr.  Jean  Letch  Education  Scholarship  Endowment  Fund  -  Established  by  an  anonymous  donor 

honor  of  Dr.  Jean  Letch,  Professor  Emeritus  of  Education  at  Union. 
Arthur  Logue  Memorial  Scholarship  -  The  yield  from  this  scholarship  will  go  toward  a  student  I 

students  who  are  intending  to  go  into  full-time  Christian  service.   He  or  she  must  be  a  student 

good  academic  as  well  as  moral  standing  at  Union  College  of  Kentucky. 
Dorothy  Lucas  Memorial  Fund  -  An  endowment  fund  has  been  established  in  memory  of  Mi 

Dorothy  Lucas,  registrar  of  Union  College  for  many  years  and  beloved  friend  of  students. 
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M.  Mays  Endowed  Scholarship  Fund  -  Established  by  Harold  G.  Mays  in  memory  of  his  mother 

>r  students  from  Knox  County  and  the  surrounding  area. 

and  Minnie  B.  McGaffee  Trust  Fund  -  Dr.  &  Mrs.  O.J.  Wilson  of  Louisville,  Kentucky,  have 
itablished  the  John  &  Minnie  B.  McGaffee  Trust  Fund  to  provide  financial  assistance  to  worthy  and 
3edy  preministerial  students. 

Robert  and  Gertrude  McGuire  Endowed  Scholarship  -  Drs.  Robert  and  Gertrude  McGuire, 
•aduates  of  Union  College,  have  established  this  endowed  scholarship.  Dr.  Gertrude  McGuire  is  a 
nion  College  trustee. 

:rt  and  Tilitha  Meade  Memorial  Scholarship  Fund  -  This  fund  has  been  endowed  by  Mrs.  Nancy 
eade  Ford  of  Naples,  Florida.  Mrs.  Ford  attended  Union  College  and  is  a  native  of  Letcher  County, 
Bntucky. 

jel  Merckens  &  Grace  E.  Merckens  Scholarship  -  Established  from  the  estate  of  Grace  E. 
erckens  to  provide  scholarships  for  academically  worthy  students  who  could  not  otherwise  afford 
college  education. 

e  Miles  Scholarship  -  An  endowed  scholarship  has  been  established  by  friends  and  former 
udents  of  the  late  Gayle  Miles  for  students  from  Barbourville  High  School. 
ken/Presley  Scholarship  Endowment  -  Established  by  Mr.  &  Mrs.  Carlton  Presley,  in  memory  of 
2na  Milliken,  a  former  faculty  member  at  Union  College. 

G.  Montgomery  Memorial  Scholarship  -  Established  from  the  estate  of  Lois  G.  Montgomery  to 
•ovide  scholarships  for  a  deserving  student  from  Kentucky. 

re  Family  Scholarship  -  Established  by  Dr.  &  Mrs.  Paul  (Pete)  S.  Moore.  Dr.  Moore  is  a  former 
culty  member  at  Union  College. 

e  Ruth  Norsworthy  Endowed  Scholarship  -  This  scholarship  fund  was  established  through  a 
iquest  by  the  late  Vertie  Ruth  Norsworthy. 

ind  Mrs.  Hiram  H.  Owens  Memorial  Scholarship  -  Mrs.  Sampson  B.  Knuckles  (Jean)  and  the 
te  Mrs.  Buford  T.  Clark  (Eleanor)  have  endowed  this  scholarship  in  memory  of  their  parents,  Mr. 
Mrs.  Hiram  H.  Owens.  Mr.  Owens  was  a  well-known  lawyer  and  Mrs.  Owens  (Georgia  Black)  was 
e  daughter  of  James  D.  Black,  a  governor  of  Kentucky  and  a  president  of  Union  College.  Mrs. 
luckles  is  a  former  Union  College  trustee. 

'ranees  L.  Patridge  Scholarship  -  Friends  have  endowed  a  scholarship  in  honor  of  the  late  Dr. 
•ances  Patridge,  a  friend  and  employee  of  the  College  longer  than  any  other  faculty  member,  with 
/er  40  years  of  service. 

ry  Evan  Peter  Memorial  Endowment  -  The  late  Mrs.  Laura  P.  Dickey  of  Louisville,  Kentucky, 
itablished  an  endowment  fund  in  memory  of  her  brother,  Emory  Evan  Peter. 
Pettys  Scholarship  Fund  -  Friends  and  family  of  the  late  Dr.  Robert  V.  Pettys,  Professor  Emeritus 
'  Business,  have  established  this  scholarship  fund  in  honor  of  Dr.  Pettys'  father. 
and  Juanita  Phillips  Scholarship  Endowment  -  Established  by  President  Emeritus  &  Mrs.  Jack 
lillips.  The  criteria  for  receiving  this  award  is  need,  and  if  the  student  is  not  an  entering 
eshman,  he  or  she  must  have  a  minimum  g.p.a.  of  2.5. 

la  P.  Poynter  Trust  -  Established  through  a  bequest  from  the  estate  of  the  late  Wilma  Pigg 
)ynter,  a  life-long  Laurel  County,  Kentucky  resident  and  teacher  who  devoted  her  life  to  educational 
id  musical  pursuits. 

L.  Pulliam  Family  Scholarship  Fund  -  This  scholarship  endowment  was  established  by  the 
illiam  Family.  Roy  L.  Pulliam,  Jr.  is  on  the  Board  of  Trustees  at  Union  College. 
ild  Rankin  Memorial  Scholarship  -  Friends  of  Donald  Rankin,  a  Union  College  student  killed  in 
etnam,  established  this  scholarship  endowment. 

>n  M.  Ratner  Foundation  Scholarship  and/or  Student  Loan  Endowment  -  The  Milton  M. 
atner  Foundation  has  established  a  scholarship  and/or  student  loan  endowment  with  the  yield 
ssignated  for  needy,  deserving  Appalachian  students. 

fin  and  Sadie  Robbins  Endowed  Memorial  Scholarship  -  An  endowed  scholarship  has  been 
itablished  in  memory  of  Mr.  Marvin  Robbins  and  in  honor  of  Sadie  Robbins,  both  graduates  of  Union 
ollege 
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Dr.  H.  Warren  Robbins  Scholarship  -  Mrs.  Ruth  Ann  Payne  Hicks,  a  1972  Union  graduate  and  vie 

president  of  the  Dual  Machine  &  Tool  Corporation  of  Indianapolis,  Indiana,  has  established  tr 

scholarship.  Dr.  Robbins  served  Union  College  for  35  years  and  was  Dean  of  Graduate  Academ 

Affairs  for  fifteen  years. 
John  Robsion  Scholarships  -  This  scholarship  was  established  by  John  Robsion.    The  usu 

demonstration  of  financial  need  and  the  meeting  of  minimum  academic  standards  for  receivii 

scholarships  at  Union  College  will  be  required.  There  are  no  restrictions  as  to  academic  disciplii 

or  origin  of  the  recipients. 
Sue  P.  Rosenbalm  Scholarship  -  Mrs.  Sue  P.  Rosenbalm  of  Ewing,  Virginia,  has  established 

scholarship  to  be  awarded  to  a  qualifying  student  from  Lee  County,  Virginia.  Mrs.  Rosenbalm  is 

19^9  graduate  of  Union  College. 
Colonel  Harland  Sanders  Honor  Scholarship  -  The  late  Colonel  Harland  Sanders  of  ShelbyviU 

Kentucky,  provided  a  number  of  honor  scholarships  annually.  The  Sanders  Honor  Scholarships  a 

limited  to  students  who  do  not  use  tobacco  and  alcoholic  beverages. 
Dr.  and  Mrs.  Phillip  A.  Sharp  Endowed  Scholarship  -  Dr.  &  Mrs.  Phillip  A.  Sharp,  both  Uni< 

College  graduates  who  now  reside  in  Newton,  Massachusetts,  have  established  an  endowed  scholarsh 

with  the  yield  designated  for  financially  needy  students.  Dr.  Sharp,  who  is  head  of  the  Departme 

of  Biology  at  Massachusetts  Institute  of  Technology  in  Cambridge,  Massachusetts,  was  the  c 

recipient  of  the  Nobel  Prize  in  Medicine  in  1993- 
Sims  Scholarship  Fund  -  Reverend  &  Mrs.  Harry  C.  Sims  of  West  View,  Kentucky,  have  established 

scholarship  fund  at  Union  College  to  aid  worthy  students  preparing  for  the  United  Method: 

ministry. 
Catherine  Faulkner  Singer  Memorial  Scholarship  -  This  scholarship  has  been  established 

friends,  alumni,  and  her  daughter  and  son  -  Marcia  and  Donald  -  for  the  son  or  daughter  of ; 

alumnus  of  Union  College.  The  honoree  was  Director  of  Alumni  Affairs  from  1961  to  1978. 
Cawood  Smith  Harlan  County  Scholarship  -  Dr.  Cawood  Smith,  a  Harlan  County  attorney,  h 

established  an  endowment  for  scholarships  to  be  awarded  to  the  son  or  daughter  of  miners  fro 

Harlan  County,  Kentucky. 
Dr.  and  Mrs.  Charles  B.  Stacy  Memorial  Scholarship  Fund  -  A  scholarship  fund  has  been  endowi 

in  memory  of  Dr.  &  Mrs.  Charles  B.  Stacy  of  Pineville,  Kentucky,  for  students  from  southeaste 

Kentucky 
Margaret  Carter  Stacy  Scholarship  Fund  -  The  late  Margaret  Carter  (Mrs.  Cortis  K.)  Stacy  of  Wt 

Liberty,  Kentucky,  endowed  a  scholarship  hind  for  the  support  of  students  from  Morgan  Coun 

Kentucky,  or  for  Appalachian  students. 
Charles  R.  Steele  Memorial  Scholarship  Fund  -  Martha  Brittain  Steele  has  established  this  scholarsh 

as  a  memorial  to  her  late  husband,  Charles  R.  Steele,  a  1933  graduate  of  Union  College. 
Steele-Reese  Foundation  Endowed  Scholarships  -  The  Steele-Reese  Foundation  of  New  York  C 

has  established  a  $100,000  endowment  with  the  yield  being  designed  for  scholarships  for  qualifii 

Appalachian  students. 
Stevens  Family  Scholarship  Fund  -  Dr.  Erland  P.  Stevens,  Chairman  Emeritus  of  the  Union  Colle; 

Board  of  Trustees  of  Ashland,  Kentucky,  and  Mrs.  Stevens  established  this  scholarship  hind. 
Fred  R.  Stevens  Scholarship  and  Loan  Fund  -  Funds  from  the  family  of  Fred  R.  Stevens,  a  form 

Union  College  trustee,  were  used  to  establish  this  scholarship  to  support  deserving  students. 
William  S.  Stewart  and  Lou  Lyttle  Stewart  Endowed  Scholarship  Fund  -  Established  in  1993 

William  S.  and  Lou  Lyttle  Stewart  of  Pineville,  Kentucky. 
Lewis  Ogden  Stiles  Endowment  Fund  -  The  late  Mrs.  Lewis  Ogden  Stiles  of  Waco,  Texas,  establish 

this  fund  to  memorialize  her  late  husband,  Lewis  Ogden  Stiles,  and  his  first  wife  Pearl  Long  Stilt 

both  faithful  United  Methodists  of  Irvington,  Kentucky. 
Walter  B.  and  Geraldine  G.  Sutton  Memorial  Scholarship  -  The  endowment  is  provided  by  Cai 

Sutton  Combs  and  Lynn  Sutton  Prichard,  in  memory  of  their  parents  Walter  B.  and  Geraldine 

Sutton. 
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e  and  Dorothy  Swope  Scholarship  -  Dr.  Samuel  G.  Swopc  of  Louisville,  Kentucky,  a  trustee  of 

Jnion  College,  and  F.  William  Swope  of  Elizabethtown,  Kentucky,  have  established  a  scholarship 

■ndowment  as  a  memorial  to  their  parents. 

bert  Taft,  Jr.  Memorial  Scholarships  -  Mrs.  Thomas  C.  Haydock,  Sr.,  of  Cincinnati,  Ohio,  has 

irovided  a  scholarship  endowment  as  a  memorial  to  her  late  husband,  Hulbert  Taft,  Jr. 

Tatman  Endowed  Scholarships  -  Established  by  the  Reverend  Dr.  Harold  W.  Tatman,  Jr.,  (a  Union 

College  trustee),  in  honor  of  his  wife,  Dot. 

*le  Foundation  Appalachian  Scholarships  -  The  Teagle  Foundation  of  New  York  City  has  established 

.  number  of  scholarships  for  qualified  Appalachian  students.   The  foundation  was  established  by 

valter  Clark  Teagle,  Rowena  Lee  Teagle,  and  Walter  C.  Teagle,  Jr. 

ard  Townsend  Memorial  Scholarship  -  The  late  Dr.  Milton  H.  Townsend,  former  Vice  President 

if  Union  College  and  Assistant  to  the  President  for  External  Affairs,  endowed  this  scholarship  in 

tiemory  of  Dr.  Townsend's  late  father. 

:on  H.  Townsend  Memorial  Scholarship  -  This  scholarship  was  established  by  Mrs.  Betty 

bwnsend  and  family  and  friends  of  Dr.  Milton  H.  Townsend.  At  the  time  of  his  death,  Dr.  Townsend 

tad  served  Union  College  for  42  years  in  various  capacities. 

ie  Trosper  Endowed  Scholarship  Fund  -  Established  by  Ernie  and  Jan  Trosper,  this  scholarship 

/ill  be  given  to  a  male  basketball  player  who  is  enrolled  as  a  full-time  student  at  Union  College. 

iligible  recipients  will  include  an  incoming  freshman.  To  qualify  for  the  scholarship,  an  applicant 

dust  have  displayed  the  academic  ability  to  successfully  attend  Union  College. 

»tee  Scholarship  Endowment  -  Presented  to  first-time  freshmen  and  based  on  academic 

chievement  and  performance  on  the  ACT  or  SAT.   Worth  up  to  $12,000  over  four  consecutive 

cademic  years.  (Worth  up  to  $3,000  per  year  by  maintaining  a  cumulative  3-4  GPA).  A  cap  of  five 

5)  awards  per  year  would  be  placed  on  the  Trustee  Scholarships  with  further  approval  required 

rom  the  President  of  the  College.  ACT  range:  27-29.  SAT  range:  1100-1240. 

n  Tuggle  Scholarships  -  Allan  Tuggle,  M.D.,  of  Charlotte,  North  Carolina,  an  alumnus  of  Union 

'.ollege,  has  established  a  number  of  scholarships  in  mathematics  and  physics. 

Twombly  Endowed  Scholarship  -  This  scholarship  was  established  in  memory  of  Mr.  Roy 
wombly  to  support  students  in  music  and/or  ministry. 

ry  C.  and  Hazel  B.  Viall  and  Memorial  Scholarship  -  Mrs.  Harry  C.  Vialf  of  Barbourville, 
Kentucky,  has  endowed  a  scholarship  in  memory  of  her  late  husband,  Harry,  who  was  a  prominent 
ocal  businessman. 

and  Mrs.  O.  H.  Viall  Memorial  Scholarships  -  The  family  of  Mr.  &  Mrs.  O.H.  Viall  of 
larbourville,  Kentucky,  has  established  a  memorial  scholarship  fund  at  Union  College  to  aid  worthy 
tudents. 

ert  E.  and  Ann  Viail  Endowed  Scholarships  -  Mr.  &  Mrs.  Robert  E.  Viall  of  Barbourville, 
Kentucky,  have  established  endowed  scholarships  that  provide  aid  for  worthy  students  from  either 
jiox  or  Bell  County.  Mr.  Viall  was  a  Trustee  Emeritus  of  Union  College. 

&  Genevieve  Wesley  Scholarship  Endowment  -  Friends,  family,  and  former  associates  of  Rue 
|  Genevieve  Wesley  have  established  a  scholarship  in  memory  of  Rue  Wesley  and  in  honor  of 
lenevieve  Wesley,  both  graduates  of  Union  College,  to  aid  worthy  students. 
il  and  Ethel  White  Memorial  Endowed  Music  Scholarship  -  This  scholarship,  given  by  family 
nd  friends  in  memory  of  Nevil  and  Ethel  White.  Mrs.  White  was  a  former  member  of  the  music 
acuity  at  Union  College  and  Dr.  White,  was  a  graduate  of  Union  College  and  served  as  secretary  of 
he  Union  College  Board  of  Trustees  for  many  years. 

iam  M.  Wilson  Memorial  Scholarship  -  The  late  Mrs.  Eva  Oldfield  Wilson  of  Barbourville, 
Kentucky,  established  a  scholarship  fund  in  memory  of  her  late  husband,  William  M.  Wilson. 
C.R.  Wimmer  Endowed  Chemistry  Scholarship  Fund  -  This  scholarship  was  established  by 
.Irs.  C.R.  Wimmer  and  friends  in  memory  of  Dr.  C.R.  Wimmer.  Dr.  Wimmer  was  a  Professor  of 
Ihemistry,  Head  of  the  Chemistry  Department,  and  Director  of  the  Department  of  Physical  Sciences 
rom  1932  to  1946.  He  was  also  Academic  Dean  at  the  College  from  1934  to  1946. 


1  ±  8       Financial  Aid  Information 

Andrew  G.  Yankey  Scholarship  Fund  -  This  fund  was  established  by  die  Reverend  Glenn  Tex  Evan 
former  administrator  of  the  Henderson  Settlement  School,  in  honor  of  Mr.  Andrew  G.  Yankey, 
native  Kentuckian,  and  is  meant  to  be  a  symbol  of  Mr.  Yankey's  affection  for  and  interest  in  the  youi 
of  Kentucky. 

Dr.  Henry  M.  Zimmerman  Scholarship  -  The  late  Dr.  Henry  M.  Zimmerman  of  Pompano  Beac 
Florida,  established  a  scholarship  endowment  for  needy  students  of  exemplary  character  who  sho 
promise  of  being  able  to  contribute  to  the  well-being  of  their  country  and  their  fellow  man. 

Other  Endowments 

Jack  Ballard  Fund  -  One  share  of  stock  in  the  Industrial  Development  Corporation  was  given  by  M 

Jack  Ballard  on  April  24,  1963,  which  began  maturing  in  1969.    Following  maturity,  the  entii 

amount  will  then  be  a  part  of  the  unrestricted  endowment  of  the  College. 
The  Russell  M.  Bennett  Memorial  Professor  of  Sociology  Chair  -  Mrs.  Helen  Hunt  Bennett  ga1 

$75,000  to  Union  in  1946  for  the  endowment  of  this  professorship.  An  additional  $2,000  was  give 

for  equipment  for  the  Business  Department. 
S.  Eva  Bennett  Endowment  -  A  library  endowment  established  from  the  S.  Eva  Bennett  Estate 

benefit  the  library  and  be  restricted  for  that  purpose. 
Norma  O.  Blake  Memorial  Endowment  (The  Cumberland  Gap  Genealogical  Collection)  -  Th 

collection  has  been  endowed  by  Dr.  Robert  M.  Blake  of  Maysville,  Kentucky,  in  memory  of  his  la 

wife,  Mr.  Norma  Osborne  Blake,  who  was  a  Barbourville  native  and  a  proponent  of  preserving  tl 

heritage  of  the  mountain  families  of  the  tri-state  area  of  Eastern  Kentucky,  Eastern  Tennessee,  ar 

Southwestern  Virginia. 
A.  T.  Corey  Fund  -  Established  by  Mr.  A.T.  Corey  of  Barbourville,  KY. 
R.N.  Cornett  Fund  -  Established  by  a  pledge  from  R.  N.  Cornett  in  1939,  there  were  no  don< 

designations  for  the  income  of  the  fund.  In  1992,  the  current  president  of  the  college  authorized  tl 

earnings  of  the  fund  to  be  applied  as  income  of  the  unrestricted  current  fund. 
Andrew  and  Emma  Elizabeth  Edinger  Memorial  Fund  -  This  fund  was  established  by  the  late  M 

Joseph  Edinger  in  memory  of  his  mother  and  father.  The  fund  has  been  increased  by  other  membe. 

of  the  family  and  the  income  designated  for  use  in  the  maintenance  of  campus  buildings. 
English  Computer  Laboratory  Endowment  -  The  interest  from  this  endowment  is  designated  for  tl 

support  of  the  English  Computer  Laboratory. 
James  P.  Faulkner  Memorial  Endowment  -  James  P.  Faulkner  of  Barbourville,  Union  Collej 

president  from  1897  to  1905,  gave  property  to  the  College,  the  sale  of  which  produced  $57,500.  Tl 

income  from  this  investment  is  used  for  salary  support  for  a  faculty  member  in  philosophy. 
Booth  Ferris  Faculty  Endowment  -  The  Booth  Ferris  Foundation  of  New  York  City  has  established  | 

endowment  to  support  Union  College's  faculty  enrichment  program.  The  yield  from  the  endowme: 

will  support  professional  growth  opportunities  for  faculty  members  and  increased  faculty  salarie 
The  Raymond  W.  Gibson,  Sr.,  Chapel  Endowment  -  Mr.  Raymond  W.  "Deacon"  Gibson,  Senior, 

Danville,  Kentucky,  established  a  $50,000  endowment  at  Union  College  in  1979  for  the  upkeep  ar 

maintenance  of  the  Conway  Boatman  Chapel. 
Dr.  Frank  A.  &  Mrs.  Eleanor  Gilbert  Biology  Faculty  Endowment  -  The  late  Dr.  and  Mrs.  Frank; 

Gilbert  established  a  Biology  Department  Endowment  to  augment  the  salaries  of  the  biology  facull 

Dr.  Gilbert  was  professor  emeritus  of  biology  at  Union  College. 
I.  H.  &  Anis  Goelman  Faculty  Development  Endowment  -  Mrs.  I.  H.  (Anis  E.)  Goelman 

Barbourville,  has  established  a  faculty  endowment  in  memory  of  her  late  husband,  Colonel  Irvir 

Henry  Goelman.  The  late  Mr.  Goelman  was  a  prominent  businessman  in  the  Barbourville  area. 
The  Charles  M.  and  Mary  D.  Grant  Faulty  Endowment  -  The  Charles  M.  and  Mary  D.  Grai 

Foundation  of  New  York  City  has  provided  an  endowment  for  faulty  development  at  Union  Colleg 

The  yield  from  this  fund  will  support  increased  faculty  salaries  and  professional  advancement  f( 

the  faculty  members.  The  endowment  was  established  in  1989. 
Margaret  V.  Haggin  Faculty  Development  Endowment  -  Established  by  the  Margaret  Voorhit 

Haggin  Trust  of  New  York  City  in  1989.    The  yield  from  this  fund  will  support  increased  facul 
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;alaries  and  professional  advancement  for  the  faculty  members.  The  trust  contribution  is  in 
nemory  of  the  late  James  B.  Haggin  of  Lexington,  Kentucky. 

a  E.  and  John  William  Harris  Memorial  Fund  -  The  late  Dr.  J.  William  Harris  established  a 
ectureship  fund  containing  the  sum  of  $30,000  in  memory  of  his  sister,  Anna  E.  Harris,  and  his 
ather,  John  William  Harris. 

William  Randolph  Hearst  Foundation  Faculty  Development  Endowment  -  The  William 
Randolph  Hearst  Foundation  of  New  York  City  established  an  endowment  for  faculty  development  at 
Jnion  College  in  1987.  The  yield  from  this  fund  will  be  used  to  support  increased  faculty  salaries 
ind  professional  advancement  for  the  faculty  members. 

C.  Hensley  Business  Simulation  Center  Endowment  -  This  endowment  was  established  by 
lavalier  Construction,  Inc.,  of  Springfield,  Ohio,  as  a  memorial  to  Ray  C.  Hensley,  the  father  of 
'amela  K.  Hensley  Shay,  an  alumna  and  faculty  member  at  Union  College.  This  endowment  was 
established  in  1990. 

Kenneth  G.  Herrick  Faculty  Endowment  -  Kenneth  G.  Herrick  of  Tecumseh,  Michigan,  has 
established  a  Faculty  Development  Endowment  at  Union  College.  The  yield  from  this  fund  will 
upport  increased  faculty  salaries  and  professional  advancement  for  the  faculty.  This  endowment 
vas  established  in  1986. 

tie  Hyams  Loan  Endowment  -  Established  from  the  estate  of  Mattie  Hyams,  to  be  used  to  provide 
nterest-free  loans  to  students  who  are  studying  for  the  ministry. 

rles  and  Leona  Jennings  Memorial  Funds  -  Dr.  Charles  M.  Jennings  of  Marietta,  Georgia,  has 
established  an  endowment  fund  in  memory  his  parents,  Charles  and  Leona  Jennings,  the  income 
rom  which  is  to  be  used  to  provide  an  annual  bonus  to  the  head  of  the  Department  of  Biology  at 
Jnion  College. 

istian  A  Johnson  Endeavor  Foundation  Faculty  Endowment  -  The  Christian  A.Johnson  Endeavor 
'oundation  of  New  York  City  has  established  an  endowment  to  support  Union  College's  faculty7 
enrichment  program.  The  yield  from  the  endowment  will  support  professional  growth  opportunities 
or  faculty  members  and  increased  faculty  salaries.  The  endowment  was  established  in  1992. 
liam  Jones  Endowment  Fund  -  The  late  Mr.  William  Jones  of  Barbourville,  Kentucky,  established 
i  fund,  the  income  from  which  is  designated  for  use  by  the  music  department  to  purchase  recordings 
ind  musical  scores. 

rey  Kronk  Memorial  Fund  -  This  endowment  was  established  by  the  Senior  Class  of  1967,  in 
nemory  of  Jeffrey  Kronk,  a  member  of  that  class,  will  assist  in  purchasing  books  for  Union  College's 
,incoln-Civil  War  Collection. 

icis  Landrum  Memorial  Professor  of  Religion  and  Philosophy  -  The  late  Mrs.  Obed  J.  Wilson 
established  the  Francis  Landrum  memorial  professorship  through  a  bequest  of  $50,000  in  1927. 
inie  Lawson  Memorial  Endowment  -  Established  by  family  and  friends  in  memory  of  Donnie 
.awson,  son  of  Don  and  Myrlyn  Lawson  (both  are  alumni  of  Union  College). 
;inia  Ruth  Bowman  Logenecker  Endowment  -  Established  by  the  estate  of  Dr.  Charles  R. 
,ogenecker  in  memory  of  his  wife,  Virginia  Ruth  Bowman  Logenecker,  BA,  Class  of  1925  and  her 
incle  and  aunt,  Abner  and  Ottie  Hopper. 

anie  Jean  Martin  Trust  Fund  -  Dr.  &  Mrs.  O.J.  Wilson,  of  Bowling  Green,  Kentucky,  have 
established  a  memorial  fund  in  memory  of  their  granddaugher.  The  income  from  this  fund  is  used 
o  purchase  library  books  to  support  the  work  of  the  English  department. 
rl  Sinnett  Meyer  Memorial  Fund  -  The  Rev.  Dr.  Jesse  I.  Meyer  has  established  an  endowment  fund 
n  memory  of  his  wife,  Mrs.  Pearl  Sinnett  Meyer.  The  income  of  this  fund  is  designed  for  the 
mrchase  of  books  for  the  Union  College  library. 

ilon  A.  and  Laura  J.  Miller  Lectures  -  President  Emeritus  and  Mrs.  Mahlon  A.  Miller  have 
established  a  lectureship  endowment  to  bring  to  the  campus  from  time  to  time  distinguished 
>ersons  to  lecture  on  the  general  theme,  science  and/or  technology,  Christian  doctrine  and/or 
'alues. 
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Edna  Moss  General  Endowment  -  Established  from  the  estate  of  Edna  Moss  this  endowment  is  f( 

the  unrestricted  endowment  fund. 
Cleo  Mullins  Memorial  Fund  -  Established  by  friends  of  Geo  Mullins. 
Parents'  Association  Endowment  -  This  endowment  was  established  by  the  Parent's  Associatioi 

Established  for  dorms  (reinvest  until  yield  is  sufficient). 
H.  Warren  &  Lucille  Bobbins  Faculty/Staff  Salary  Endowment  -  This  endowment  is  designated  f( 

faculty/staff  salary  enhancement. 
Jacob  G.  Schmidlapp  Faculty  Development  Endowment  -  Established  by  the  Jacob  G.  Schmidlap 

Trust  for  faculty  development. 
Birg  Sergent  Endowment  Fund  -  This  fund  was  established  through  an  insurance  policy  given  i 

Union  College  by  Mr.  Birg  Sergent.  The  proceeds  of  the  policy  at  maturity  will  be  used  to  fund  2 

endowed  chair  in  history.  Mr.  Sergent  is  from  Pennington  Gap,  Virginia,  a  1957  graduate  of  Unioi 

and  is  a  member  of  the  College's  Board  of  Trustees. 
Staley  Lectures  -  The  Thomas  F.  Staley  Foundation  established  The  Christian  Scholar  Lecture  Prograr 

to  bring  to  college  and  university  campuses  of  America  distinguished  scholars  who  truly  believe  ar 

who  can  clearly  communicate  to  students. 
The  Teagle  Foundation  Faculty  Development  Endowment  -  The  Teagle  Foundation  of  New  York  Ci 

has  established  an  endowment  to  support  Union  College's  faculty  enrichment  program.  The  yie 

from  this  fund  will  be  used  to  support  faculty  salary  increases  and  professional  developme: 

opportunities  for  faculty  members.    The  foundation  was  established  by  Walter  Clarke  Teagl 

Rowena  Lee  Teagle  and  Walter  C.  Teagle,  Jr. 
Tennis  Facilities  Endowment  -  Established  for  tennis  facilities  (reinvest  until  yield  is  sufficient). 
Union  College  Faculty  Endowment  -  This  endowment  is  for  unrestricted  faculty  development. 
Wilson-Gross  Lectures  -  The  late  Dr.  &  Mrs.  James  Wilson  of  Floydada,  Texas,  established 

lectureship  endowment  in  memory  of  Dr.  &  Mrs.  John  Owen  Gross. 
Colutha  J.  Taylor  Wright  Memorial  Fund  -  The  late  Mr.  J.S.  Wright  of  Whitley  City,  Kentuck 

established  an  endowment  fund  in  memory  of  his  wife,  Mrs.  Colutha  J.  Taylor  Wright. 
Emil  &  Gladys  Young  Endowment  Fund  -  Established  by  the  late  Gladys  Young,  the  proceeds  of  th 

fund  is  to  be  used  at  the  discretion  of  Dr.  J.  Ellsworth  Kalas,  a  former  faculty  member,  to  give  bool 

of  his  authorship  to  persons  he  considers  worthy.  Upon  Dr.  Kalas'  death,  the  fund  is  to  become  i 

unrestricted  scholarship  fund. 


Faculty  List 


121. 


ie  Faculty 


e  indicates  year  of  faculty  appointment) 
■lis   Achenjang,   Assistant  Professor  of 
nistry  (2003) 

I.Sc,  The  University  of  London;  Ph.D.,  University  of 
Tiing 

neth  N.  Alford,  Associate  Professor  of 
>e ma tics  (1984) 

,S.,  Texas  A  &  M  University;  M.S.,  New  Mexico  Highlands 
niversity 

la  J.  Allen,  Associate  Professor  of  Business 
inistration  (1975) 

.S.,  Cumberland  College;  M.A.,  Union  College 
ert  T.  Armour,  Assistant  Professor  of  Criminal 
istice  (2003) 

,S.,  University  of  Texas;  M.A.,  University  of  Memphis; 
D.,  Southern  Methodist  University 
tin   R.    Botkin,  Associate  Professor  of 
ecreation  Management  (2003) 
.S.,  M.S.,  Ph.D.,  North  Carolina  State  University 
L.  Caldwell,  Professor  of  Psychology;  Chair, 
irtment  of  Social  and  Behavioral  Sciences  (1990) 
.A.,  Constantin  College  of  Liberal  Arts;  M.A.,  Ph.D., 
raniff  Graduate  School,  University  of  Dallas 
ert  E.  Chandler,  Jr.,  Professor  of  Biology 
•9) 

B.,  Ripon  College;  Ph.D.,  Johns  Hopkins  University 
i  L.  Cooper,  Associate  Professor  of  Library 
ice  (1987) 

.S.,  M.S.,  Eastern  Kentucky  University;  M.S.L.S., 
niversity  of  Kentucky 

iel  J.  Covington,  Professor  of  Bio/ogr;  Chair, 
irtment  of  Natural  Sciences  (1989) 
,S.,  M.S.,  Tulane  University;  Ph.D.,  Texas  A  &  M 
niversity 

imes  Cox,  Associate  Professor  of  Sociology 
'4) 

.A.,  Cumberland  College;  M.S.S.W.,  KentSchool  of  Social 
'ork,  University  of  Louisville 
k  G.  Cullum,  Assistant  Professor  of  Health  and 
ical  Education  (2002) 

.A.,  Harding  University;  M.S.,  University  of  Kentucky 
»  S.  Din,  Professor  of  Special  Education  (1994) 
.A.,  Nanjing  Normal  University;  M.  Ed.,  East  Tennessee 
ate  University;  Ed.D.,  University  of  Louisville 
o  A.  Frennd,  Associate  Professor  of  Social  and 
ehai'ioral  Sciences  (2001) 
.A.,  Skidmore  College;  Ph.D.,  University  of 
ennsylvania 

ay  Gaudy,  Assistant  Professor  of  Music  (2002) 
.M.,  M.M.,  Mississippi  College,  D.M.A.,  University  of 
Duth  Carolina 


James  R.  Garrett,  Jr.,  Professor  of  English  (1989) 

B.S.,  University  of  Alabama;  B.S.,  M.A.,  University  of 

Montevallo;  Ph.D.,  Auburn  University 
Melissa  M.  Garrett,  Assistant  Professor  of  Library 

Science  (2001) 

B.S.,  University  of  Montevallo;  M.L.S.,  University  of 

Alabama;  M.A.,  Union  College 
John  A.  Gould,  Assistant  Professor  of  Business 
(1999) 

B.S.,  Louisiana  State  University;  M.A.,  California  State 

University;  D.A.,  George  Mason  University 
Ella  Kay  Hensley,  Professor  of  Economics  (1984) 

B.A.,  M.A.,  M.A.M.R.D.,  Ph.D.,  University  of  Florida 
Lou  Ann  Hopper.  Assistant  Professor  of  Education 

(2003) 

B.A.,  Lincoln  Memorial  University;  M.A.,  Eastern 

Kentucky  University;  Ed.D.,  East  Tennessee  State 

University 
Larry  Lnkster,  Professor  of  Health  &  Physical 
Education;  Chair  Dept.  of  Wellness,  Human  Perf  & 
Recreation  Associate  Athletic  Director  (1973) 

B.S.,  M.A.,  Union  College;  M.S.,  Eastern  Kentucky 

University;  Ed.D.,  University  of  Kentucky 
Susan  L.F  Isaacs,  Associate  Professor  of  English/ 

Communication  (2001) 

B.A.,  Wilmington  College;  M.A.,  University  of  Iowa;  Ph.D., 

University  of  Pennsylvania 
Charles  Jones,  Associate  Professor  of  Educational 
Psycholog)'  (1998) 

B.S.,  M.S.,  University  of  Akron;  Ph.D.,  Kent  State 

University 
Frieda  W.  Kalb,  Associate  Professor  of  Education 

(2003) 

B.A.,  M.A.,  George  Peabody  College  for  Teachers;  Ph.D., 

University  of  Tennessee 
Mary  Alice  Lay,  Associate  Professor  of  Education 
(1961) 

B.S.,  M.A.,  University  of  Kentucky 
Amy  E.  Lindsey,  Associate  Professor  of  Psychology 

(2001) 

B.S.,  University  of  Pittsburgh  at  Bradford;  M.  Ed. 

University  of  Pittsburgh;  Ph.D.,  Vanderbilt  University 
Steven  Lynch,  Assistant  Professor  of  Education 

(2002) 

B.S.,  Illinois  State  University;  M.Ed.,  University  of 

Pittsburgh;  Ed.D.,  Candidate,  Northern  Illinois 

University. 
Christine  A.  Marley-Frederick,    Professor  of 
Communication;  Chair,  Department  of  English, 
Communication  and  Languages  (1994) 

B.S.,  M.A.,  Ball  State  University;  Ph.D.,  University  of 

Oklahoma 
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Andy  Messer,  Instructor  of  Appalachian  Studies  and 
Recreation  Management;  Director  of  Outdoor 
Programs  (1998) 

B.S.,  Union  College;  M.A.,  University  of  Louisville 
Bruce  W.  Miracle,  Instructor  of  Library  Science 

and  History  (2002) 

B.A.,  M.A.,  Eastern  Kentucky  University 
Vonda  K.  Moore,  Instructor  of  Business;  Chair, 

Department  of  Business  (2001) 

B.B.A.,  Eastern  Kentucky  University;  M.A.,  Union 

College 
Donald  R.  Musselman,  Associate  Professor  of 
Graduate  Education  (2000) 

A.A.,  Monterey  Peninsula  College;  B.S.,  East  Tennessee 

State  University;  M.Ed.,  Ed.D,  Virginia  Tech. 
Carolyn  S.  Payne,  Instructor  of  Computer 
Information  Systems  (2000) 

B.S.,  Union  College;  MBA,  Morehead  State  University; 

CPA;  NHA 
Rebecca  Ansary  Pettys,  Professor  of  Theatre 
(1984) 

B.A.,  Berea  College;  M.A.,  Northwestern  University; 

Ph.D.,  Indiana  University 
Michael  G.  L.  Ramsey,  Associate  Professor  of 
History  (2004) 

B.A.,  University  of  Tennessee,  M.A.,  Ph.D.,  University 
of  Virginia 
James  C.  Raymondo,  Professor  of  Sociology  (1988) 

B.A.,  M.A.,  Ph.D.,  University  of  Tennessee 
Lolan  Redden,  Associate  Professor  of  Mathematics 
(2004) 

B.S.,  Charleston  Southern  University,  M.A.,  Eastern 

Kentucky  University,  Ed.D.,  University  of  Tennessee 
C.  Ronald  Rosenstiel,  Professor  of  Sociology 
(1984) 

B.A.,  M.S.,  M.A.,  Ph.D.,  University  of  Kentucky 
Russell  B.  Sisson,  Associate  Professor  of  Religion 
and  Philosophy;  Chair,  Department  of  History, 
Religious  Studies,  Fine  &  Performing  Arts  (1997) 

B.A.,  Rhodes  College;  M.Div.,  Yale  University;  Ph.D., 

Emory  University 
Jimmy  D.    Smith,  Associate  Professor  of  English, 
(2000) 

B.A.,  University  of  South  Carolina  at  Spartanburg;  M.A., 

llollins  College;  Ph.D.,  University  of  South  Carolina 
Cheryl  A.  Stewart,  Instructor  of  Accounting  (2000) 

B.S.,  Union  College;  M..B.A.,  University  of  Kentucky; 

C.M.A. 
Robert  W.  Swanson,  Dean  of  Education;  Professor 
of  Graduate  Education  (1980) 

B.S.,  Purdue  University;  M.S.,  Indiana  University 

Northwest;  Ed.D.,  Indiana  University 


John  C.  Taylor,  Professor  of  History  (1980) 

B.A.Juniata  College;  J.D.,  Duke  University;  M.A.,  Ph.I 

Pennsylvania  State  University 
Andelys  Wood,  Professor  of  English  (1977) 

A.B.,  Middlebury  College;  Ph.D.,  Indiana  University 
Jacqueline  M.    Woodbury-Sand,  Associa 

Professor  of  Education  (2003) 

B.S.,  M.S.,  Memphis  State  University;  Ph.D.,  Universi 

of  Tennessee 


Faculty  Emeriti 


Erivin  S.  Bradley,  Professor  Emeritus  of  Histot 
and  Political  Science 

B.S.Juniata  College;  M.A.,  University  of  Michigan;  Ph.I 

Pennsylvania  State  University 
Clevis  D.  Carter,  Associate  Professor  Emeritus 

Physical  Science 

B.A.,  Union  College;  M.A.,  George  Peabody  Colleg 

University  of  Tennessee;  University  of  Kentucky;  Oh 

State  University 
Constance  S.  Danner,  Professor  Emeritus  < 

English 

B.A.,  M.A.,  Ph.D.,  University  of  Nebraska 
Dianne  R.  Ferris,  Professor  Emeritus  of 'English 

B.A.,  University  of  Minnesota;  M.A.,  Ph.D.,  Universi 

of  Washington 
Allan  E.  Green,  Associate  Professor  Emeritus  I 
Music 

A.A.M.,  Grand  Rapids  Junior  College;  B.M.E.,  \ 

Michigan  University;  M.M.,  Indiana  University;  D.H.I 

Union  College 
Arthur  H.  Hafner,  Professor  Emeritus  ofEducatic 

A.A.,  Green  Mountain  College;  Ph.B.,  Muhlenbei 

College;  M.A.,  Lehigh  Univ.;  Ed.D.,  Teachers  Colleg 

Columbia  University 
W.  Gordon  Marigold,  Professor  Emeritus  t 
Languages 

B.A.,  University  of  Toronto;  M.A.,  Ohio  State  Universit 

Ph.D.,  University  of  Toronto 
Deri  I  K.  Mays,  Professor  Emeritus  of  Psychology 

B.S.,  Union  College;  M.A.,  University  of  Kentucky;  Ed.E 

University  of  Tennessee 
Paul  S.  Moore,  Professor  Emeritus  of  Health  an 
Physical  Education 

B.A.,  Union  College;  M.S.,  University  of  Tennesse 

Ed.D.,  University  of  Alabama 
Betty  Stroud,  Professor  Emeritus  of  Music 

B.S.,  Northeast  Louisiana  State  University;  M.M 

Louisiana  State  University;  Ed.D.,  University  of  lllino 
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ward  de  Rosset,  President  of  the  College 
35) 

l.A.,  Bcrea  College;  M.A.,  Eastern  Kentucky 
iniversity 

bie  D'Anna,  Dean  of  Student  Life  (1992) 
;.A.,  Berea  College;  M.A.,  Eastern  Kentucky 
Jniversity 

mas  J.  McFarland,  Vice  President  for 
lemic  Affairs  (1985) 

i.M.,  Union  College;  M.M.,  University  of  Akron; 
h.D.,  Kent  State  University 
Parahoo,  Vice  President  for  Business 
ices  (2001) 

..S.,  University  of  West  Indies;  M.B.A.,  Franklin 
niversity 

ise  Wainscott,  Vice  President  for 
incement  (1999) 
?,S.,M.A.,  Union  College 
re  Washington,  Dean  of  Admission  and 
mcialAid  (1999) 
..S..M.A.,  Union  College 

Fice  of  the  President 

>ard  de  Rosset,   President  (2003) 
garet  Senters,  Executive  Assistant  (1981) 

Fice  of  Academic  Affairs 

mas  J.  McFarland,  Vice  President  for 

iemic  Affairs  and  Dean  of  the  Faculty 

hleen  Crossen,  Administrative  Assistant 

19) 

.S.,Alverno  College 

ion  College  Programs  at  The 
nnett  Center  of  London 

t her  Jordan,  Coordinator  (2003) 

ta  Powell,  Training  Specialist  (1998) 

..A.,  Eastern  Kentucky  University 

tney  Powell,  Secretary  (2003) 

rey  Perkins,  Training  Specialist  (2001) 

US.,  Union  College 

sy  Perkins,  Coordinator,  If  I  Had  A  Hammer 

2003) 

i.S.,  Union  College 

immunity  and  Wilderness 
perience 

'y  Messer,  Outdoor  Programs  Director  (1998) 


Graduate  and   Undergraduate 
Education 

Robert  Swanson,    Dean  of  Education 
Zelma  Collins,  Secretary  (2001) 

Library,  Learning  and 
Information  Services 

Tara  Cooper,  Head  Librarian,   Director  of 
Learning  and  Information  Services  (1986) 
Quetha  Boles,  Library  Technician  and 
Administrative  Assistant  (1988) 
Hi/lie  Daniels,  Circulation  Team  Leader, 
Documents  and  Media  Assistant  (1999) 
Melissa  Garrett,  Systems  and  Instruction 
Librarian,  Assistant  Library  Director  (1991) 
Bobbie  Hamilton,  Library  Assistant  and 
Interlibrary  Loan  Clerk  (1989) 
Bruce  Miracle,  Serials  and  Electronic  Services 
Librarian  (1995) 

Networking  and 
Communications 

Amy  Call,  Network  Support  Technician  (2002) 

B.S.,Cleary  College 
Brian  Lambdin,  Network  Manager  (2003) 
Brandon  Lambdin,  Web  Master  (2000) 

B.A.,  Union  College 

Administrative  Systems 

Ellen  Hensley,  Application  Specialist  (1995) 

B.S.,  Union  College 
Dennis  Liford,  Application  and  Media  Specialist 
(2000) 

B.S.,  Eastern  Kentucky  University 
Karma  Nichols,  Application  Specialist  (1996) 

A.A.,  A.A.,  Clark  State  University 

Registrar 

Kathy  Webb,  Registrar  (1998) 

B.A.,  Eastern  Kentucky  University;  M.A.,  Union 

College 
Daphine  Keith,  Assistant  Registrar  (1981) 

B.S..M.A.,  Union  College 

Special   Programs 
Student  Support  Services 

Ingrid  Washington,  Director  of  Special  Programs 
(1999) 

B.S.,M.A.,  Union  College 
Debra  Morrissey,  Coordinator  of  Special 
Programs  (2002) 

B.S.,  Trenton  State  College;  M.A.,  Kansas  State 
University 
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Misty  Barnhill,  Director  of  Career  Planning 
(2003) 
B.S.,  M.A.  I'nion  College 

Upward  Bound 

Luke  Hodson,  Project  Tutor/Advisor  (2002) 

B.S. ,  Berea  College 
Elizabeth  Lambdin.  Project  Tutor/Advisor 

(2002) 

B.S..  in  ion  College 

Center  for  Experiential  Learning 

Lee  Ann  Luxemburg,  Director,  Common 
Partners  Program;  Coordinator  of  Bonner 
Scholars  Program 

Admission 

Andre  Washington,  Dean  of  Admission  and 
Financial  Aid  (1996)  B.S.  '95  M.A.  '02  Union  College 
Jeri  Argueta,  Admission  Counselor  (2003) 

B.S.,  in  ion  College 
Joanna  Collins.  Admission  Counselor  (2003) 

B.S.,  Union  College 
Debbie  Ross,  Admission  Support  Staff  (2000) 

B.S.  Union  College  '04 
Connie  Suanson,  Admission  Support  Staff 
(1980) 

Financial  Aid 

Sue  Buttery.  Associate  Dean  of  Admission  and 
Financial  Aid  (1989) 
B.S.,  Union  College 
Londa  Souders.  Coordinator  of  Returning 
Students  &  Endowed  Scholarships  (1996) 
Betty  Gray,  Administrative  Assistant  & 
Coordinator  of  Student  Employment  1994) 

Athletics 

Darin  Wilson,  Director  (1998) 

B.S.,  M.A.,  Union  College 
Lana  Gray,  Administrative  Assistant  and  Athletic 
Insurance  Coordinator  (1999) 
Tyler  Brock,  Head  Men's  Soccer  Coach  (2000) 

B.S.,  M.A.,  Union  College 
Jackie  Buchanan,  Head  Women  s  Volleyball 
Coach;  Head  Softball  Coach  (2004) 

B.S.,  Ohio  State  University 
Ronnie  Chastain,  Head  Athletic  Trainer  (2001) 

B.S.,  Valdosta  State  University;  M.A.,  Furman 

I  Diversity 
Chuck  Coffey,  Head  Cycling  Coach;  Head  Cross 

Country  Coach  (2002) 


Kelly  Combs,  Head  Men 's  Basketball  Coach;  Heac 
Men's  Golf  Coach  (2002) 

B.A.,  M.S.,  Eastern  Kentucky  University 
Tim  Curry,  Head  Women 's  Basketball  Coach;  Hea 
Women's  Golf  Coach  (2001) 

B.S.,  Lindsey  Wilson  College 
Judy  Eaton,  Head  Cheerleading  Coach  (2003) 
Juliana  Filipe,  Head  Women 's  Soccer  Coach 
(2002) 

B.S.,  Union  College 
Larry  Inkster,  Associate  Athletic  Director,  FAR 

(1973) 

B.S.,  Union  College;  M.A.,  Union  College;  Ed.D., 

University  of  Kentucky 
Bart  Osborne,  Head  Baseball  Coach  (2003) 

B.S.,  Middle  Tennessee  State  University ;  M.A.,  Delta 

State  University 
Brian  Perry,  Head  Men 's  &  Women 's  Tennis 

Coach  (2004) 

B.S.,  Union  University 
Matt  Powenski,  Assistant  Football  Coach  (1997 \ 

B.S.,  Glenville  State  College;  M.A.,  Union  College 
Tommy  Reid,  Head  Football  Coach  (1998) 

B.S.,  Glenville  State  College;  M.A.,  Union  College 

Office  for  Advancement 

Denise  Wainscott,  Vice  President  for 
Advancement  (1999) 

B.S.,  Union  College;  M.A.  Union  College 
Frank  Newman,  Director  of  Alumni  Relations  (2002 

B.S.,  Union  College;  J. D.,  Ohio  Northern  University 
Glenda  Schilt,  Administrative  Assistant  (1999) 
Jay  Standi,  Assistant  Director  of  Public  Relation 
(1999) 

B.A.,  Carson-Newman  College 
Veronica  Reid,  Director  of  Public  Relations 
(2003) 

B.S.  Union  College 

Office  of  Business 
Services 

Roy  Parahoo,  Vice  President  for  Business 

Services 

Bobbie  Doolin,  Events  and  Purchasing 

Coordinator  (1991) 

Deloria  Faulkner,  Assistant  Business  Manager 

Student  Services  (2000) 

Myrlyn  Lawson,  Internal  Auditor  (1976) 

B.S.,  Union  College 
Lynn  Smith,  Assistant  Business  Manager,  Salary 
&  Benefits  (2000) 
Randle  Teague,  Assistant  Controller  (2000) 

B.S.,  Union  College 
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a  Witt,  Business  Office  Operations  Assistant 

m 

fice   of  Student   Life 

>bie  D'Anna,  Dean  of  Student  Life 

(y  Eikleberry,  Associate  Dean  of  Students 

01) 

I.A.,  Otterbein  College;  M.S.  State  University  College 

t  Buffalo 

Ann  Luxenberger,  Director  of  Common 

tiers,  Coordinator  of  Bonner  Scholars 

\ram  (2000) 

LA.,  DePauw  University 

bara  Teague,  Administrative  Assistant 

35) 

mpus  Safety 

bael  Gray,  Safety  Team  Leader  (1999) 
.A.,  Union  College 

ter  Lounder,  Safety  Team  Member  (2001) 
Mills,  Safety  Team  Member  (1998) 
d  Prince,  Safety  Team  Member  (2001) 

liege  Minister 

David  Miller,  Campus  Minister  (2004) 


esidents  Emeriti 


ilon  A.  Miller  (1959-1982) 
i  C.  Phillips  (1983-1996) 
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Board  of  Tri  stebs 


Board  of  Trustees 


OFFICERS    OF 
THE    BOARD 

I  eo/mrd  Sillier  Jr.  II  5 

Chairman 
nomas  C  (lark,  mha 

Chairman  Emeritus 
CarlA.  I'eeko.Jr.  MHA 

Vice  Chairman 
Jem  W.  Can)  />'  5 

Chairman  Emeritus 
Cert nuic  M   McGuire.  1,11) 

Secretary 

EX    OFFICIO 

MEMBERS 
Edward de  Rosset,  i/.i 

Barbourville,  KV 
Bishop  James  R  King,  D  D 

Louisville,  K> 
Roy  Paraboo,  MSA 

Barbourville,  k\ 

TRUSTEE 
EMERITI 

U  Anil  Mien.  I)  Mm 

Louisville,  K> 
John  C  Hrinym.  1)1) 

Louisville,  h.\ 
Bilfyjoe  Cox,  I)  I) 

Louisville,  K> 
A'  Walton  Gardner,  D  D 

Lexington,  10 
Raymond  u  Gibson,  Jr.,  D  Win 

Lexington,  W\ 
James  I  Parker,  Jr.,  M  i> 

Louisville,  M 
Hornet  C  Rice  Pb.D 

Mlanl.i  GA 
Harold*   I at man. Jr.  1)1) 

Louisville,  K> 
RalpbG  Weirie)  03 

Somenei  k> 
CecUH  Wilton  n  D 

Barbourville  k> 


AT-LARGE 
MEMBERS 

David R.  Austin.  I'b.l). 

Bloomlngton,  in 
William  II  Hall.  Jr..  AIL 

Browns  Summit,  NC 
James  II.  Human.  AH. 

Roswell,  GA 
Jerry  u.  Carey,  B.S. 

Barbourville,  K^ 
Ibomas  C  Clark,  MHA 

New  York,  M 

Albert  I).  Graham,  Jr..  I'll  I). 

Carneys  Point,  \| 
George  I  Hammons,  RPb 

Barbourville,  m 
David  A.  Jones,  B.S. 

Atlanta.  GA 
Jeanette  H  Ladenbutger,  M.S. 

Corbin,  k^ 
Maxine  Stanley  Murdoch,  I'b.l) 

Vrdmore,  PA 
Rick H. Pack, St.,  Ml) 

Louisville,  k> 
Kenneth  I  Ramsey,  B.S, 

Nicholasville,  10 

Annette  Reed.  IIS 

Smyrna,  c\ 
I  Stephen  Rhodes.  B.S. 

Corbin,  m 
James  i>  Richard,  hh.a 

Louisville,  K> 
BirgE  SergentJ.D 

Pennington  Gap,  VA 

Leonard  I  Shelter.  Jr.,  U.S. 

Copley,  OH 

I  Hand  I'  Sleiens.  Mil  A 

Marco  Island,  PL 
William R  Strong,  us 
Hazard,  k> 

Peggy  Walla,, ■:  M  S 

Barbourville,  k> 

ALUMNI 
MEMBERS 

Donald  Lane,  lis 
Lexington,  K> 

Sheila  Halter  M  I 

Barbourville,  m 


KENTUCKY 
CONFERENCE 

Donald  W.  Durham,  D.D. 

Lexington,  KV 
It  Patrick  lltiuser. J.I). 

Barbourville,  KV 
Paul P.  Isaacs,  J.D. 

Frankfort,  KV 
Gertrude  M  MeGuire,  lid.D. 

Cynthiana,  KV 
Helen  Joyce  Mills,  B A 

Flat  lick, KY 
A'.  Edward  Parsons,  HA. 

Harlan,  v,\ 

Curl  A.  Peckojn,  M.BA 

Covington,  K^ 
Roy  I..  I'ulliai/i.Jr. 

Hazard,  kv 
Robert  C  Rite.  D.D. 

Madlsonville,  KV 
Jane Skidmore,  ma 

Barbourville,  ki 
/■'.  Ray  Throckmorton,  D.D. 
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Mission  and  Vision 


The  Union  College  Mission 


Union  College  is  a  learning  community  dedicated  to  creating  personal,  intellectual  and  social 
transformation  through  the  pursuit  of  knowledge,  wisdom,  service  and  spiritual  growth. 


The  Union  College  Vision 


Union  College  identifies  four  components  of  a  learning  community  necessary  to  effect  personal, 
intellectual,  and  social,  transformation  -  knowledge,  wisdom,  service,  and  spiritual  growth.  As  a 
private,  academically  rigorous,  liberal  arts  college  of  the  United  Methodist  Church,  we  believe  that 
spiritual  growth  is  not  only  essential,  it  is  also  integrally  related  to  the  other  components  of  the 
transformation  process.  Based  on  the  Wesleyan  vision  that  education  is  a  union  of  "knowledge  and 
vital  piety,"  the  College  provides  students  an  academic  program  and  co-curricular  activities  that 
nurture  a  strong  and  active  faith  and  lead  them  to  see  how  a  historically  grounded  religion  is  viable 
in  contemporary  cultures  both  at  home  and  around  the  world.  The  College  sees  a  special 
connection  between  service  and  spiritual  growth;  redemption  is  a  social  as  well  as  an  inner, 
personal  experience.  While  these  Wesleyan  emphases  define  the  tradition  in  which  the  College 
stands,  the  College  also  recognizes  that  Christian  and  other  religious  traditions  see  the  same  or 
similar  connections  between  intellectual  development  and  spiritual  growth.  Union  College  thus 
seeks  to  cultivate  a  learning  community  in  which  students,  faculty,  and  staff  explore  together  the 
intellectual  and  social  dimensions  of  Christian  faith. 

The  College  is  selective,  student  centered,  values  driven  and  is  successful  because  of  its 
location.   The  College  is  located  in  Barbourville,  Kentucky,  near  the  center  of  the  Southern 
Highlands  of  Appalachia  and  is  readily  accessible  to  a  variety  of  the  Region's  provinces  with  their 
great  diversity  of  landscapes  and  historical  experiences.   The  Region  is  visually  appealing  and  has 
abundant  opportunities  for  wilderness  learning.  The  problems  of  the  mountains,  though  sometimes 
grim  and  tragic  historically,  are  also  fascinating  and  relevant  to  many  questions  of  modern  life  and 
provide  the  opportunity  to  investigate  and  understand  universal  applications  through  study  and 
service. 

The  College  challenges  the  mind,  heart,  and  spirit  by  embodying  and  promoting  the  love  of 
learning,  integrity  of  character,  the  spiritual  quest,  and  civic  responsibility  as  embraced  by  the  non 
sectarian  traditions  of  the  United  Methodist  Church.  The  traits  of  character  required  for  individual; 
to  be  successful  at  worthwhile  endeavors  are  encouraged,  nurtured,  coached,  and  modeled  at  Unioi 
College.  Union  College  Core  Values  are  created  from  the  traits  of  judgment,  character,  moderation, 
justice,  faith,  hope,  love,  and  civic  responsibility.  Operating  principles  founded  on  the  core  values 
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model  and  guide  the  College,  its  students,  faculty,  and  staff  in  day-to-day  activities,  learning,  and 
work. 

Union  College  helps  students  make  learning  connections.  Students  are  provided  opportunities  to 
master  key  competencies  and  given  opportunities  for  practical  applications  through  an  academi- 
cally rigorous  liberal  arts  curriculum.  The  learning  environment  of  Union  College  is  supported  by  a 
well-qualified  faculty  that  collaborate  and  cooperate  across  traditionally  separate  disciplinary 
lines.   Diversity  of  perspectives  and  the  application  of  knowledge  are  valued  equally  with 
disciplinary  expertise  and  theoretical  knowledge.   The  Core  Curriculum  reflects  this  vision  and 
understanding  of  learning.   Intellectual  and  ethical  development,  plus  the  ability  to  make 
meaningful  choices  and  informed  decisions  are  nurtured  through  a  variety  of  on-  and  off-campus 
learning  experiences.   Integrated  learning  opportunities,  technology,  internships,  service-learning, 
and  interdisciplinary  seminars  are  means  used  to  shift  the  emphasis  from  just  providing  instruction 
to  significantly  improving  student  learning. 

At  Union  College,  technology  is  mission  driven,  outcomes  oriented,  and  consistent  with  the  core 
values  of  the  College.  The  College  library,  academic  computing,  administrative  computing,  and 
network  are  a  single  operating  unit  which  focuses  on  different  modes  of  learning  and  creating  a 
learning  community.   Union  College  actively  uses  technology  to  improve  teaching  and  learning  and 
3rovides  convenient  access  to  information  resources.  The  College  nurtures  an  informed  and  self- 
sufficient  user  community  through  training  and  instruction. 

Union  College  is  a  clean,  safe,  aesthetically  pleasing  and  environmentally  responsible  campus 
vhich  promotes  social  and  communal  interaction  and  supports  the  educational  process.  The 
)urpose,  vision,  needs  assessment,  and  evaluation  of  existing  facilities  and  campus  spaces  are 
iddressed  in  the  College's  facilities  master  plan.  Based  on  an  optimal  enrollment  of  800  full-time 
mdergraduate  students  and  a  total  of  1,000  full-time  equivalent  students,  the  College  is  a 
•esidential  student-centered  campus  that  fosters  community  and  intimacy.   Student,  academic,  and 
tdministrative  spaces  are  modern,  embrace  technology,  meet  accessibility  requirements  and  ' 
nclude  as  much  flexibility,  adaptability,  and  expandability  as  possible  to  accommodate  the  rapid 
ate  of  change  in  higher  education.   Campus  landscaping  and  special  campus  areas  help  create  a 
earning  community.   Immediate  and  future  building  sites  have  been  identified  and  the  architectural 
ntegrity  of  the  campus  will  be  maintained. 

An  active  student  life  program  takes  advantage  of  the  area's  unique  natural  resources;  promotes 
ocial,  physical,  and  intellectual  development;  encourages  personal  responsibility;  and  represents 
fie  needs  and  voices  of  students  on  the  campus.  Students  are  provided  numerous  opportunities  to 
'articipate  in  campus  and  off-campus  activities  which  focus  on  academic  and  religious  issues, 
/ilderness  experiences,  service  learning,  governance,  as  well  as  literary,  music,  and  professional 
lubs  and  organizations.  Leadership  development  is  nurtured  throughout  the  College,  and  students 
re  encouraged  to  learn  and  to  exercise  leadership  in  their  daily  lives  through  such  opportunities 
nd  forums:  the  Board  of  Trustees  as  student  associate  trustees,  Union  College  Community 
overnment,  residence  hall  councils,  in  the  classroom,  and  in  the  athletic  program  of  the  College 
n  and  off  the  fields  and  floors  of  competition.  The  athletic  program  supports  the  mission  and  core 
alues  of  Union  College  by  creating  an  atmosphere  where  participants  are  viewed  and  treated  as 
:udents  first  and  athletes  second.  Student  behavior  is  guided  by  the  College's  core  values  and 
perating  principles,  which  promote  personal  responsibility  and  accountability. 

Union  College  encourages  the  development  of  mutually-respectful  and  beneficial  relationships 
ith  local,  regional  and  broader  communities  through  the  sharing  of  cultural  and  recreational 
sources,  educational  opportunities,  and  economic  development  opportunities.  Community 
Nations  efforts  produce  a  strong  and  positive  environment  between  the  College  and  local  and 
roader  communities. 

Union  College  is  a  financially  sound  college  capable  of  funding  the  growth  and  development  of 
rograms,  facilities,  and  scholarships.   The  College  uses  a  financial  planning  model  which  defines 
ie  operational  premises  guiding  the  financial  planning;  identifies  benchmarks  to  measure 
rogrammatic  and  financial  strategies;  and  identifies  financial  ratios  and  normative  data  to 
leasure  the  College's  financial  health.  The  College  has  a  comprehensive  advancement  strategy 
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designed  to  obtain  the  needed  external  financial  resources  in  the  form  of  endowment,  gifts,  and 
grants  required  to  meet  or  exceed  the  College's  needs. 

The  College's  employees  are  its  greatest  resource.   Individuals  are  respected  and  recognized  for 
their  contributions,  provided  fair  and  consistent  treatment,  and  offered  opportunities  for  personal 
and  professional  development.   The  College  attracts  gifted  and  talented  persons  to  the  community, 
provides  a  climate  of  support  and  encouragement,  recognizes  accomplishments,  provides  incentives 
for  continued  improvement,  and  holds  them  accountable  for  their  work  and  contributions.  A  formal 
plan  for  setting  and  maintaining  salary  equity,  keyed  to  benchmark  institutions,  is  in  place  and  is 
functioning. 

Union  College  has  an  open,  responsive,  collegial,  and  efficient  organizational  structure  that 
provides  the  means  to  achieve  the  institution's  vision  and  fulfill  its  purpose.  The  committee 
structure  and  the  composition  of  the  Board  of  Trustees  is  responsive  to  the  needs  and  vision  of  the 
College.   An  effective  and  efficient  management  organizational  structure  has  clearly  defined  lines 
of  responsibility  and  authority.  The  management  organizational  structure  is  responsive  and 
communicates  well.   The  standing  committee  structure  and  its  composition  facilitates  the 
governance  needs  of  the  College. 

Union  College  graduates  are  principled  and  productive  citizens  capable  of  creative  thinking  and 
problem  solving.   They  are  able  to  communicate  effectively  and  are  life-long  learners  who  see 
being  educated  as  a  quality  of  mind,  not  simply  an  accumulation  of  facts  and  professional  skills. 
They  have  developed  habits  of  thought  that  value  logic,  open-mindedness,  awareness  of  historic 
change  and  achievements,  and  sensitivity  to  cultural  diversity.   Union  College  graduates  are 
prepared  to  assess  new  situations,  to  handle  career  changes,  to  deal  with  adversity,  and  to 
recognize  and  seize  opportunities.  They  have  been  provided  the  opportunity  for  an  education  of 
high  academic  quality  in  a  nurturing  and  challenging  environment  which  both  embodies  and 
inculcates  a  tradition  of  intellectual,  moral,  spiritual,  and  civic  virtue  which  effectively  prepares 
them  to  be  citizens  of  the  world  in  the  2  lsl  century. 

Core  Values 

Preamble 

Union  College  challenges  the  mind,  heart,  and  spirit  by  promoting  the  love  of  learning,  integrity  of 
character,  the  spiritual  quest,  the  need  for  civility  in  all  transactions,  and  the  importance  of  civic 
responsibility. 

Life-Long    Learning 

We  embrace  the  love  of  learning  and  support  each  other's  desire  for  life-long  learning.  We  foster 
collaborative,  connected,  and  active  learning. 

Spiritual  Quest 

We  espouse  the  spiritual  quest.  We  challenge  each  other  to  discover,  intellectually  articulate  and 
claim  a  fife-affirming  spiritual  faith  and/or  philosophy  of  fife. 

Civic   Responsibility 

We  advance  civic  responsibility.  We  promote  leadership  and  service  as  a  means  of  achieving  civic 
responsibility.  We  strive  to  become  servant-leaders. 

People 

We  advocate  civility  in  all  communications.  We  promote  integrity  of  character  by  actively  listening 
to  each  other,  openly  sharing  information  that  may  prove  helpful  to  the  situation,  doing  what  is 
right,  and  being  honest.  We  accept  personal  responsibility  for  our  actions.  We  hold  each  other  and 
ourselves  accountable. 


Graduate  Program  Mission 

Vision  Of  The  Teacher  Education  Programs 

"Educators  model  what  it  means  to  be  an  educated  person. " 

rhe  organizing  program  theme,  "Educators  model  what  it  means  to  be  an  educated  person,"  embodies  Union 
]ollege's  vision  and  that  of  the  Department  of  Educational  Studies.  The  Department  consists  of  a  community  of 
earners  committed  to  promoting  life-long  learning  in  their  own  lives,  as  well  as  fostering  a  spirit  of  inquiry  in  the 
ives  of  others.  We  believe  that  our  graduates  should  be  well  grounded  in  the  liberal  arts,  with  a  sure  pedagogical 
alent  and  a  passion  for  working  with  students,  and  a  commitment  to  ongoing  study. 

rhe  mission/theme  also  implies  that  the  teacher  education  programs  (and  all  other  instructional  programs  of  the 
College)  prepare  educators  who  are  able  to  perform  effectively  in  authentic  school-based  situations.  It  implies 
houghtful  design  and  implementation  of  the  various  programs  in  order  to  provide  comprehensive  and 
:oordinated  experiences  for  all  students.  The  unit  has  developed  a  vision  that  serves  as  criteria  for  the  quality  and 
:onditions  for  its  undergraduate  and  graduate  programs.  It  is  in  compliance  with  the  Experienced  Teacher 
Standards  adopted  by  the  Kentucky  Education  Professional  Standards  Board.  The  professional  education 
)rograms  have  been  designed  to  meet  the  following  criteria: 

Rich  and  rigorous  content  based  on  the  liberal  arts,  teaching  and  learning, 

A  qualified  and  diverse  faculty  that  models  the  merits  of  education,  presenting  not  only  expertise  in 

their  areas  but  also  broad-based  cultural  knowledge  that  educated  men  and  women  should  display, 

High  standards  and  expectations  built  on  current  best  practices  as  defined  by  Kentucky  Performance 

Indicators  (Experienced  Teacher  Standards,  or  the  Interstate  School  Leaders  Licensure  Standards) , 

Current,  research-based  approaches  to  teaching  and  learning, 

Application  of  current  technology  to  develop  students'  knowledge,  understandings,  and  skills, 

Attention  to  building  a  learning  community  for  students  that  supports  their  ongoing  development  prior 

to  certification  and  sustains  it  in  their  work, 

Strong  links  with  area  schools,  including  professional  development,  to  achieve  mutual  goals  and 

interests, 

A  variety  of  meaningful  field  experiences;  including  action  research  projects, 

Continuous  assessment  for  improvement  and  for  judging  the  impact  of  the  program  on  pre-service 

and  practicing  teachers  and  their  students, 

Recognition  of  the  importance  of  diversity  in  education,  helping  students  to  appreciate  the  importance 

of  diverse  classrooms  and  faculty, 

Professional  attitudes  and  dispositions  that  encourage  reflective  thinking,  effective  decision  making, 

and  collaboration  that  prepare  teachers  for  a  variety  of  leadership  roles, 

Faculty  professional  development  through  conference  attendance,  publishing  and  presentations 

teacher  Education  Program  Goals  And  Criteria 

he  Kentucky  Professional  Standards  Board  was  established  as  part  of  the  1990  Kentucky  Education  Reform  Act 
5  the  standards  and  accreditation  agency  for  programs  of  education  at  Kentucky  colleges  and  universities.  The 
oard  has  adopted  the  Experienced  Teacher  Standards  as  performance  indicators  that  guide  the  development  of  all 
ertification  programs.  These  Standards  describe  what  experienced  teachers  do  in  authentic  teaching  situations  as 
ell  as  teaching  behaviors  and  processes  that  are  most  critical  to  student  learning.  They  have  become  critical 
Mnponents  within  the  curricular  framework  of  the  graduate  program.  The  Experienced  Teacher  Standards  are: 

ETS  #1.  Demonstrates  Professional  Leadership 

ETS  #2.  Demonstrates  Knowledge  of  Content 

ETS  #3.  Designs/Plans  Instruction 

ETS  #4.  Creates/Maintains  Learning  Climate 

ETS  #5.  Implements/Manages  Instruction 

ETS  #6.  Assesses  and  Communicates  Learning  Results 

ETS  #7.  Reflects/Evaluates  Teaching/Learning 

ETS  #8.  Collaborates  with  Colleagues/Parents/Others 
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ETS  #9-  Engages  in  Professional  Development 

ETS  #10.  Demonstrates  Implementation  of  Technology 

The  focus  of  the  program  of  preparation  of  school  leadership  is  to  prepare  educational  leaders  and  managers 
(Principals  and  Supervisors  of  Instruction)  for  any  P- 12  school.  The  program  is  designed  to  build  a  professional 
knowledge  base,  leadership  and  management  skills,  and  positive  attitudes.  The  courses  and  experiences  address 
the  Interstate  Leaders  Licensure  Consortium  Standards  that  have  been  adopted  by  the  Kentucky  Education 
Professional  Standards  Board  in  partnership  with  the  National  Council  for  the  Accreditation  of  Teacher  Education. 

Standard  1 — A  school  administrator  is  an  educational  leader  who  promotes  the  success  of  all  students 

by  facilitating  the  development;  articulation,  implementation,  and  stewardship  of  a  vision  of 

learning  that  is  shared  and  supported  by  the  school  community. 
Standard  2 —  A  school  administrator  is  an  educational  leader  who  promotes  the  success  of  all  students 

by  advocating,  nurturing,  and  sustaining  a  school  culture  and  instructional  program 

conducive  to  student  learning  and  staff  professional  growth. 
Standard  3 — A  school  administrator  is  an  educational  leader  who  promotes  the  success  of  all  students 

by  ensuring  management  of  the  organization,  operations,  and  resources  for  a  safe, 

efficient,  and  effective  learning  environment. 
Standard  4 — A  school  administrator  is  an  educational  leader  who  promotes  the  success  of  all  students 

by  collaborating  with  families  and  community  members,  responding  to  diverse  community 

interests  and  needs,  and  mobilizing  community  resources. 
Standard  5 — A  school  administrator  is  an  educational  leader  who  promotes  the  success  of  all  students 

by  acting  with  integrity,  fairness,  and  in  an  ethical  manner. 
Standard  6 — A  school  administrator  is  an  educational  leader  who  promotes  the  success  of  all  students 

by  understanding,  responding  to,  and  influencing  the  larger  political,  social,  economic, 

legal,  and  cultural  context. 

Through  the  Graduate  Council,  the  Union  College  community  has  developed  a  set  of  goals  for  the  program  that 
include  the  professional  standards.  These  goals  take  the  form  of  competency  descriptors  in  the  categories  of 
content  knowledge,  professional  knowledge,  professional  abilities,  and  professional  dispositions.  They  imply  more 
than  the  mere  demonstration  of  teaching  competencies.  They  imply  consistent  quality  for  effective  instruction, 
administration  and  supervision.  The  goals  are  a  direct  extension  of  the  College's  current  vision  and  mission 
statements: 

1.  General  studies  and  content  knowledge  (ETS  #1,  2,  9) 

Demonstrates  a  current  and  sufficient  academic  knowledge  of  certified  content  areas  to 

develop  student  knowledge  and  performance  in  those  areas 

Connects  knowledge  of  the  certified  academic  areas  to  real  life  situations 

2.  Professional  knowledge  (ETS  #3,  5,  6,  8,  9,  10) 

Develops  a  historical  perspective  of  the  purposes,  functions,  and  aims  of  American 

education 

Applies  principles  of  human  growth  and  development  to  instruction 

Possesses  knowledge  of  educational  psychology/theories  of  learning 

Uses  various  instructional  strategies  that  can  challenge,  motivate,  and  actively  involve 

learners. 

Has  knowledge  of  special  needs  students 

Understands  the  professional/ethical  role  of  the  teacher 

Develops  a  personal  teaching  philosophy 

3.  Professional  abilities  (ETS  #3,  4,  5,  6,  7,  8,10) 

Designs/plans  instruction  that  develops  the  student's  ability  to  apply  knowledge,  skills, 
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and  thinking  processes. 

Creates/maintains  learning  climates  that  promotes  the  success  of  all  students  by 

advocating,  nurturing,  and  sustaining  an  environment  conducive  to  student  learning. 

Implements/manages  instruction  that  promotes  the  success  of  all  students 

Assesses  learning  and  communicates  results  to  students  and  others  in  order  to  increase 

student  learning. 

Reflects  on  and  evaluates  specific  teaching/learning  situations  and/or  programs 

Collaborates  with  colleagues/parents/others  to  design,  implement,  and  support  learning 

programs  that  develop  student  abilities. 

Evaluates  their  own  overall  performance  in  relation  to  the  unit's  theme/vision  to  expand 

their  teaching  repertoire  to  facilitate  student  achievement. 

Uses  technology  to  support  instruction. 

L  Professional  dispositions  (ETS  #1,  2,  3,  8,  9,  10) 

Displays  appropriate  personal/professional  behavior. 

Shows  consistent  sensitivity  to  individual  academic,  physical,  social,  and  cultural 

differences  and  respond  to  all  students  in  a  caring  manner. 

Is  receptive  to  change/new  ideas  and  committed  to  reflection,  assessment,  and  learning 

as  an  ongoing  process. 

Is  committed  to  the  proposition  that  all  students  can  learn  at  high  levels  and  persists  in 

helping  all  children  achieve  success. 

Communicates  a  high  level  of  standards,  expectations,  and  performances.  The  teacher  is 

committed  to  using  assessment  to  identify  student  strengths  and  promote  student  growth 

rather  than  to  deny  students  access  to  learning  opportunities. 

Demonstrates  a  positive  attitude  toward  learning  as  a  life  long  process,  including 

professional  growth. 

Incorporates  teaching  strategies  that  address  physical,  social  and  cultural  diversity 

Values  the  use  of  educational  technology  in  the  teaching  and  learning  process. 
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Collaborative  Initiatives  with  Local  School  Districts 

Center  for  Economic  Education 

Union  College  is  one  of  eight  colleges  and  universities  in  Kentucky  that  belongs  to  the  Kentucky 
Council  on  Economic  Education  (KCEE)  and  its  national  counterpart,  the  Joint  Council  on  Education 
(JCEE).  As  a  member  of  this  organization,  the  Union  College  Center,  under  the  direction  of  Dr.  Ella 
Hensley,  offers  economic  education  graduate  courses  on  a  wide  variety  of  subjects,  provides 
materials  and  assistance  to  area  school  personnel,  and  presents  Professional  Development 
workshops.  In  association  with  the  Center,  local  advisory  boards  provide  additional  support. 

Mountain  Science  Teachers  Alliance 

In  1990,  Union  College  professors  and  science  teachers  from  six  neighboring  counties  formed  the 
Mountain  Science  Teachers  Alliance  (MSTA).  The  alliance  was  originally  funded  by  a  grant  from  the 
American  Association  for  Higher  Education.  Now,  partially  funded  by  a  grant  from  the  Council  on 
Higher  Education,  it  serves  18  school  districts  in  the  region. 

A  seven-member  steering  committee  plans  the  meetings,  which  are  hosted  by  different  schools  in 
the  region.  The  alliance  attempts  to  keep  teachers  current  with  research,  methodology,  and 
educational  technology.  Meetings  focus  on  topics  such  as  instructional  use  of  technology,  inquiry- 
based  science  lessons,  or  specific  statewide  reform  initiatives.  Members  also  bring  with  them 
examples  of  lessons,  assessment  measures,  portfolio  activities,  and  interdisciplinary  activities  that 
are  duplicated  and  distributed  to  all  attending.  A  newsletter  is  mailed  to  participants. 

Personal  Responsibility  /n  a  desirable  Environment  (PRIDE) 

PRIDE  is  the  first  comprehensive,  region-wide,  local/state/federal  cooperative  effort  designed  to 
address  the  serious  challenge  of  cleaning  up  the  region's  rivers  and  streams  and  promoting 
environmental  awareness  and  education  in  southeastern  Kentucky.  Graduate  professors  and  students 
have  been  involved  with  a  number  of  PRIDE  initiatives,  including  Project  Clean  Streams,  the  Upper 
Cumberland  Watershed  Watch,  and  PRIDE  Spring  Cleanup.  In  addition,  the  College  has  hosted  a 
number  of  professional  development  workshops  for  local  teachers  that  are  sponsored  by  PRIDE. 
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General  Information 

Location  of  the  College 

Jnion  College  is  located  in  Barbourville,  on  U.S.  Highway  25E,  midway  between  Lexington,  KY,  and 
inoxville,  TN.  The  historic  Wilderness  Road  runs  along  the  eastern  edge  of  the  campus.  The  Dr. 
fliomas  Walker  State  Park  is  four  miles  from  the  campus  and  Cumberland  Falls  State  Park,  Levi 
fackson  State  Park,  and  Pine  Mountain  State  Park  are  in  adjoining  counties. 

3raduate  students  may  enroll  for  a  portion  of  their  work  in  courses  offered  in  off-campus  centers  in 
i  number  of  nearby  communities. 

Learning  and  Information  Services 

rhe  Learning  and  Information  Services  faculty  and  staff  are  dedicated  to  providing  members  of  the 
Jnion  College  community  the  information  resources  needed  to  meet  their  educational  goals.  This  is 
lccomplished  through  four  individual  units  working  as  a  team  to  provide  access  to  print  and  non- 
)rint  materials,  data  and  voice  communication,  institutional  data,  and  the  education  needed  to  use 
he  information. 

JVeeks-Townsend  Memorial  Library 

1he  Weeks-Townsend  Memorial  Library  provides  a  variety  of  resources  and  services  to  support  and 
:nrich  the  College's  academic  programs.  The  library,  located  in  the  center  of  campus,  houses  a 
:ollection  of  more  than  120,000  books,  periodicals,  government  documents,  media  materials,  and 
>n-line  reference  and  full-text  databases.  Library  functions,  including  the  Online  Public  Access 
latalog  (OPAC),  circulation,  and  reserves  are  fully  automated  through  the  Sirsi  Unicorn  Collection 
Management  System.  The  OPAC  is  accessible  through  the  campus  network  and  the  World  Wide  Web. 
'he  library  can  accommodate  over  300  persons  in  a  variety  of  seating  arrangements,  including 
tudy  carrels,  tables,  and  a  computer  lab.  The  library  is  wired  for  laptop  access  to  the  campus 
letwork.  The  library  participates  in  state,  regional,  and  national  networks,  including  the  Kentucky 
ibrary  Network,  and  Southeastern  Library  Network. 

Lccess  to  media,  equipment,  and  the  Internet  is  provided  in  the  library.  The  21 -seat  computer  lab  is 
lie  center  of  campus  access  to  the  Internet  including  e-mail  and  the  World  Wide  Web.  The  lab  also 
provides  access  to  word-processing,  spreadsheets,  and  course  specific  software.  The  Learning 
tesource  Center  provides  educational  media  materials  for  classroom  use  and  individualized  study. 
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The  Curriculum  Collection  supports  the  Education  Program  by  providing  a  specialized  collection 
including  elementary,  middle,  and  high  school  curriculum  materials  and  a  juvenile  collection. 
The  Library  contains  several  other  special  collections  including  the  Cumberland  Gap  Genealogy 
Collection,  and  the  Lincoln-Civil  War  Collection.  The  library  also  serves  as  the  repository  for  the 
College  Archives.  The  library  staff  offers  individual  and  group  bibliographic  instruction  and 
instruction  in  the  use  of  equipment,  computer  resources,  and  special  collections. 

Academic  Computing 

The  College  has  a  variety  of  computers  accessible  to  students.  The  Library  and  Centennial  computer 
labs  each  contain  2 1  workstations  and  a  laser  printer  connected  to  the  campus  network.  The  labs 
provide  access  to  the  Internet,  World  Wide  Web,  and  e-mail.  A  third  lab,  the  Hensley  Lab,  is  also 
located  in  Centennial  Hall  and  provides  the  same  type  of  access  with  15  computers.  The  labs  are 
open  a  variety  of  hours  each  week  to  support  the  academic  programs  and  provide  student  access  to 
the  campus  network. 

Bookstore 

The  Bulldog  Bookstore  is  located  on  the  lower  level  of  the  Frances  Patridge  Campus  Center.  Regular 
hours  are  9:00  a.m.  to  4:00  p.m.,  Monday  through  Friday,  with  extended  hours  during  registration 
periods.  Summer  hours  may  be  shorter.  The  bookstore  stocks  textbooks,  materials  and  supplies, 
clothing,  and  a  variety  of  gift  items.  Textbook  refund  periods  and  buy-back  policies  are  posted. 

Campus  Activities 

Student  activity  fees  are  not  required  of  graduate  students;  however,  graduate  assistants,  graduate 
students  living  on  campus,  "and  those  residing  near  the  campus  are  encouraged  to  take  part  in 
social  and  cultural  functions  of  the  college. 

Automobiles  -  Parking 

The  college  maintains  paved  parking  lots  for  the  use  of  commuting  and  resident  students.  Cars 
parked  on  campus  should  be  registered  in  the  Safety  Office  and  display  an  official  Union  College 
parking  permit.  Permits  may  be  obtained  free  of  charge  in  the  Safety  Office.  Cars  must  be  parked  in 
designated  areas  only.  Violation  of  campus  parking  regulations  may  result  in  fines  charged  against 
the  student's  account  or  in  towing  at  the  owner's  expense. 

Housing  and  Food  Service 

Full-time  graduate  students  may  elect  to  live  on  campus.  Residence  hall  rooms  may  be  obtained 
through  contact  with  the  Dean  of  Students.  A  limited  number  of  one-bedroom  apartments  are 
available  for  students  with  not  more  than  one  child.  Pets  are  not  allowed.  Applications  for 
apartments  should  be  made  in  advance  with  the  Vice  President  for  Student  Life. 

All  students  living  in  the  residence  halls  are  required  to  obtain  a  boarding  ticket  and  eat  in  the 
dining  hall.  The  Myrtle  Cole  Minton  Cafeteria  is  located  on  the  lower  level  of  the  Frances  Patridge 
Campus  Center.  Commuting  students  are  welcome  in  the  dining  room  and  may  purchase  individual 
meal  tickets  at  the  door 
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Union  College  Policy  ADA: 

Students  with  disabilities  who  require  accommodation  (academic  adjustments  and/or  auxiliary  aids 
>r  services)  for  this  course  should  contact  Student  Support  Services,  Room  105,  Centennial  Hall, 
rhe  phone  number  is  606-546-1259-  Students  with  disabilities  should  request  accommodations  prior 
o  or  early  in  the  semester.  Each  request  for  accommodations  will  be  examined  on  a  case  by  case 
)asis  to  determine  eligibility.   DO  NOT  request  accommodations  directly  from  the  professor  or 
nstructor.  Professors  and/or  instructors  are  NOT  authorized  to  make  reasonable  accommodations. 
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Admission  Requirements 


Applicants  for  admission  to  the  Graduate  Studies  Program  may  enter  at  the  beginning  of  each 
academic  semester,  interim,  or  summer  session.  Admission  to  graduate  study  does  not  imply 
admission  to  candidacy  for  the  Master's  Degree  (see  section  on  Continuous  Assessment,  page  26. 
Graduate  students  may  be  admitted  under  three  categories: 

1.  Unconditional  Admission 

All  requirements  are  "met. 

2.  Conditional  Admission 

Those  students  who  do  not  qualify  for  unconditional  admission  because: 

A.  Not  all  credentials  have  been  received,  including  test  scores  and  transcripts.  All 
materials  necessary  to  remove  conditional  status  must  be  submitted  by  the  end  of  the 
semester  (or  summer  term)  in  which  the  student  is  first  enrolled. 

B.  Seniors  taking  graduate  courses  (see  information  below). 

C.  Grade  point  averages  below  the  minimum  specified  for  these  programs  may  be  approved 
as  "conditional  admissions."  In  such  cases,  the  students  must  prove  their  ability  to  earn 
at  least  a  3.0  grade  point  average  (GPA)  upon  completion  of  the  first  12  semester  hours 
of  graduate  credit.  Failure  to  achieve  the  3.0  GPA  level  within  the  allowable  12  hours 
shall  result  in  the  recommendation  that  the  student  withdraw  from  the  program. 

3.  Visiting  Student 

Students  who  are  pursuing  a  degree  at  another  institution  may  wish  to  take  courses  at  Union 
College.  These  students  must  submit  a  letter  from  the  graduate  dean  of  the  home  institution 
indicating  that  the  student  is  in  good  standing  and  has  approval  to  take  the  specified  courses 
for  transfer.  Visiting  students  must  submit  an  application  for  admission  but  no  other 
transcripts  or  credentials  are  required.  Application  as  a  visiting  student  is  not  to  be 
considered  application  for  admission  to  a  graduate  program. 

4  Uncertified  Admission 

A  limited  number  of  students  who  do  not  possess  teaching  certificates  may  be  admitted  to  the 
Graduate  program  for  the  primary  purpose  of  improving  their  academic  background. 
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Ultimately,  these  applicants  may  obtain  certification,  provided  they  complete  all  requirements 
specified  for  the  desired  teaching  certificate.  See  section  on  Alternative  Certification  below. 

Seniors  Taking  Graduate  Courses 

Conditional  admission  to  enroll  in  graduate  courses  (400G  or  500  level)  is  open  to  seniors  lacking 
no  more  than  six  credit  hours  for  graduation  and  satisfying  the  following: 

A.  The  student's  grade  point  average  must  be  at  least  3.0  on  all  work  attempted. 

B.  The  student  is  required  to  file  a  petition  listing  the  courses  necessary  to  complete 
undergraduate  requirements  as  well  as  courses  taken  for  graduate  credit.  The 
approvals  of  the  Dean  of  Education,  the  student's  advisor,  and  the  Registrar  must  be 
obtained. 

C.  The  total  of  the  student's  academic  load  may  not  exceed  12  credit  hours  for  the 
semester. 

D.  All  requirements  for  the  undergraduate  degree  must  be  completed  during  the 
semester  or  summer  in  which  the  student  is  allowed  to  register  for  part-time 
graduate  work. 

Graduate  credit  will  be  allowed  only  for  those  courses  completed  beyond  the 
requirements  for  the  undergraduate  degree.   The  student  must  complete  an  application 
for  admission  to  the  Graduate  Studies  Program. 

Graduate  Application  and  Admission  Process 

The  following  are  general  requirements  for  admission  into  the  graduate  education  program.  In 
addition  to  these  general  requirements,  specific  program  may  be  found  in  the  appropriate  section 
of  this  catalog.  An  applicant  must  have  completed  the  requirements  for  a  bachelor's  degree  at  an 
accredited  institution.  In  addition  to  completing  the  general  application  and  paying  the  non- 
refundable $15  application  fee,  the  applicant  must  arrange  for  the  graduate  office  to  receive  the 
following: 

1.  Transcripts 

Two  official  transcripts  of  all  undergraduate  and  all  graduate  work  completed  must  be  sent 
directly  to  the  Graduate  Office  by  the  institutions  where  the  credits  and  degrees  were  earned 

2.  Recommendations 

Two  letters  of  recommendation  are  required  from  individuals  who  can  attest  to  the  applicant's 
academic  and/or  professional  capabilities.  Forms  may  be  obtained  in  the  Graduate  Office. 

3.  Teaching  Certificate 

Candidates  must  furnish  evidence  of  teaching  certification  in  their  chosen  field  of  study.  Note: 
Candidates  for  Educational  Leadership  Programs  must  have  completed  the  Kentucky  Teacher 
Internship  Program  prior  to  admission  to  the  program. 

Entrance  Examination 

Scores  from  the  Praxis  II  Content  Specialty  exam  or  a  score  of  800  (Verbal,  Quantitative)  or 
the  Graduate  Record  Exam  (GRE).  Candidates  for  Educational  Leadership  Programs  must  have 
a  minimum  score  of  400  on  each  area  (Verbal,  Quantitative)  on  the  Graduate  Record  Exam. 
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5.  Planned  Program 

A  planned  program  signed  by  the  student,  Graduate  Dean,  and  Advisor. 

Admission  into  Candidacy  for  the  Master  of  Arts  Degree 

Admission  to  a  program  leading  to  the  Master's  degree  does  not  imply  admission  to  candidacy  for  a 
degree.  Students  must  file  an  application  for  admission  to  candidacy  for  the  MA  degree  and 
complete  the  candidacy  requirements  before  registering  for  courses  beyond  twelve  semester  hours. 
The  candidate's  advisor  shall  recommend  an  applicant's  admission  to  candidacy  following  positive 
appraisal  of  the  student's  academic  proficiency  and  other  factors  deemed  important  for  the 
completion  of  the  particular  curriculum  in  which  the  student  is  working.  Admission  to  candidacy 
for  the  Master's  Degree  includes  an  application,  completion  of  certain  requirements,  and  approval 
of  the  Graduate  Council. 

See  section  on  Continuous  Assessment. 

Admission  to  Rank  I  Program 

Union  College  offers  Rank  I  programs  for  teachers  and  school  administrators.  Program 
guidelines  are  highly  flexible.  Generally,  most  have  completed  requirements  for  the  M.A.  in 
Education  Degree  or  the  Fifth  Year  Certificate.  A  GPA  of  3.0  is  necessary  for  unconditional 
admission  to  the  program. 

The  student's  program  shall  be  planned  in  consultation  with  an  advisor  prior  to  completion  of 
nine  hours  of  course  work  applicable  to  the  program.  Teachers  who  do  not  possess  a  Master's 
Degree  in  Education  are  eligible  for  a  general  Rank  I  program,  but  are  not  eligible  for  admission 
to  certification  programs  in  Educational  Leadership. 
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Payment  Policy,  Tuition  and  Fees 


Financial  Information 

The  academic  year  is  divided  into  two  regular  semesters,  Fall  and  Spring.  In  addition,  three  four- 
week  summer  sessions  are  offered,  convening  in  the  months  of  May,  June  and  July  respectively. 
Tuition,  fees  and  other  expenses  are  subject  to  change.  All  changes  will  be  announced  in  the  class 
schedule  or  through  the  media.  See  Tuition  Costs  on  page  19- 

Financial  Clearance 

A  student  will  be  cleared  for  registration  only  if  any  previous  balance  has  been  paid.  Full 
payment  of  an  account  for  all  charges  is  due  on  or  before  registration.  Any  student  having  an  unpaid 
balance  will  not  be  cleared  for  the  release  of  a  transcript  or  a  diploma.  Should  collection  efforts 
become  necessary  to  collect  an  unpaid  balance,  the  student  will  be  responsible  for  all  costs  of 
collection  including  collection  agency  and  attorney  fees.  Summer  sessions  must  be  paid  in  full  at 
the  date  of  registration — no  payment  plan  is  available  for  May  and  summer  sessions. 

Payment  Plan 

An  affordable  payment  alternative  is  the  Interest-Free  Monthly  Payment  Plan,  administered  by 
Educational  Computer  Systems  Incorporated  (ECSI).  The  ECSI  plan  allows  you  to  pay  tuition,  room, 
and  board  on  a  monthly  basis  throughout  the  year  with  no  interest  charges.  By  enrolling  in  the  ECSI 
plan,  you  can  keep  borrowing  to  a  minimum  and  spread  education  costs  over  a  period  of  10  months. 
With  the  ECSI  plan,  you  pay  as  you  earn  -  one  month  at  a  time  right  out  of  your  current  income  or 
savings.  The  ECSI  Interest-Free  Monthly  Payment  Plan  is  not  a  loan  program.  There  is  no  credit 
check,  with  the  exception  of  a  small  fee  to  set  up  the  plan. 

A  five-payment  deferred  Interest-free  Monthly  Payment  Plan  administered  by  ECSI  is  also  available. 

The  ECSI  Interest-Free  Monthly  Payment  Plan  is  available  to  all  students  and  families.  For  more 
information  and  an  application,  call  ECSI  at  (888)  549-3274.  You  can  also  visit  ECSI  on  the  Web  at  http:/ 
'www.ecsi.net. 
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Refund  Policy 

Union  College  considers  a  student  is  enrolled  until  he  or  she  completes  drop/withdrawal 
procedures.   Students  who  remain  registered  for  a  class  that  they  are  not  attending  will  be 
responsible  for  all  charges  and  will  receive  an  automatic  grade  of  "E"  A  $50.00  administrative  fee 
will  be  assessed  for  adjustments  to  a  student's  transcript  and  other  records  when  necessitated  by 
not  following  proper  withdrawal  procedures.  Withdrawl  procedures  must  be  completed  in  person, 
by  fax,  or  by  mail. 

Tuition/room  refunds  are  based  on  the  date  these  drop/withdrawal  forms  are  completed  and 
returned  to  the  Office  of  the  Registrar.  A  full  refund  may  be  obtained  for  a  class  only  if  a  student 
has  not  attended  beyond  the  first  session  and  completes  drop/withdrawal  procedures  with  the  Office 
of  the  Registrar.  Board  charges  will  be  refunded  on  a  pro-rata  basis. 

Financial  Assistance 

Eligibility  for  the  Stafford  Loan  is  determined  by  filing  the  Free  Application  for  Federal  Student 
Aid  (FAFSA)  with  the  Financial  Aid  Office  30  days  prior  to  enrollment.  Stafford  Loans  are  then 
processed  through  the  student's  home  bank  or  state  agency.  The  interest  rate  will  be  variable  but 
not  to  exceed  8.25%.  Repayment  begins  six  months  after  the  student  graduates  or  drops  below  the 
eligibility  requirement  of  six  hours  enrollment.  Students  interested  in  a  Stafford  Loan  should 
contact  the  Financial  Aid  Office. 

Students  who  are  eligible  for  Veterans  Benefits  should  contact  the  Registrar  for  information 
concerning  procedures  required  to  receive  those  benefits. 

A  limited  number  of  minority  scholarships  are  available.  Interested  students  should  contact  the 
Graduate  Office. 
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Tuition  and  Fees 

Full-time  tuition  (12  to  18  semester  hours) 
Room  and  Board  Residence  Hall 
Total  of  traditional  housing  student 

Double  Room 

Private  Room 
Part-time  tuition  (per  semester  hour) 


$6,775.00 
$2,200.00 

$8,975.00 

$9,225.00 

$240.00 


May  Interim    &  Summer  Session  Term  Expenses  (2005) 

Tuition,  Graduate  (per  semester  hour)  $240.00 

Room  $200.00 

Board  (purchase  as  required) 

Other  Expenses 

The  fees  listed  below  are  not  a  part  of  the  traditional  tuition  and  board  and  room  charges. 


Audit  Fee  (per  semester  hour) 

$25.00 

Late  registration  fee*** 

$15.00 

CLEP  (per  test) 

$35.00 

CLEP  Credit  Recording  fee  (per  course  equivalent  for  Subject  Tests 

only) 

$30.00 

Portfolio  Fee  (per  semester  hour) 

$30.00 

Examinations: 

Late  final  examination  fee 

$15.00 

Credit  by  examination  (Institutional,  per  credit  hour) 

$50.00 

Transcript-after  first  copy 

$5.00 

Student  Teaching  Fee 

$125.00 

Special  Lab  or  Studio  Course 

$25.00 

College  Court  Rental,  per  month  (all  utilities  furnished)**** 

$270.00 

Electronic  Portfolio  Fee 

First  year 

$45.00 

Second  year 

$15.00 

Special  Lab  or  Studio  Course 

$25.00 

Graduation  Fees: 

Degree  or  Certificate 

$25.00 

Academic  Regalia 

$25.00 

Absentia 

$50.00 

Renewal  Fee 

$5.00 

Withdrawal  Administration  Fee 

$25.00 

*Vacation  periods  are  not  included  in  the  above  quotations.  Food  service  and  traditional  college  housing  are  closed 
during  some  vacations  and  other  periods  as  noted  in  the  undergraduate  calendar.  Student  apartment-style  housing  is 
closed  during  summer  vacation  only.  The  College  reserves  the  right  to  entertain  delegates  to  conventions  and  other 
related  groups  in  all  College  housing  during  summer  vacation  periods. 

**A11  board  charges  are  subject  to  change  without  notice,  pending  contract  agreement  with  the  food  service  provider. 
***Late  registration  fee  can  be  waived  by  the  Registrar  for  sufficient  reason  if  permission  is  requested  in  advance. 
****Plus  one  month's  rent  rental  deposit  (payable  through  3  equal  payments) 
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Program  Descriptions 

Degree  and  Certificate  Requirements 

Union  College  has  adopted  the  following  three  plans  whereby  students  may  earn  Rank  II 
Classification: 

(1)  Completion  of  the  Masters  of  Arts  in  Education  degree  (non-thesis). 

(2)  Completion  of  the  Masters  of  Arts  in  Education  degree  (thesis). 

(3)  Completion  of  the  Fifth-Year  non-degree  program 

(4)  University  based  route  to  alternative  certification 

Master  of  Arts  in  Education  Degree 

Requirements  for  the  Master's  degree  include: 

1.  Completion  of  one  of  the  degree  programs  described  in  the  Graduate  Programs  section  of 
this  catalog; 

2.  A  minimum  grade  point  average  of  3.0; 

3.  Completion  of  a  Master  of  Arts  portfolio,  and 

4.  Completion  at  Union  College  of  at  least  21  of  the  required  30  semester  hours.  Students 
may  elect  to  write  a  Master's  thesis  for  six  semester  hours  of  credit. 

Fifth-Year  Certificate 

To  provide  an  alternative  to  a  master's  degree  program  for  teachers,  Union  College  offers  a  fifth 
year  of  study  leading  to  the  Rank  II  classification  and  renewal  of  the  elementary,  middle  grade, 
secondary  and  special  education  teaching  certificate.  The  Fifth-Year  certificate  program  allows  in- 
service  training  and  other  professional  development  to  be  credited  toward  a  certificate.  Students 
desiring  to  use  professional  development  toward  a  Fifth-Year  program  must  obtain  permission  in 
advance.  Fifth-Year  certificate  requirements  include: 

1 .  Students  must  have  rank  II  (Provisional  certification) 

2.  Completion  of  a  32-semester  hour  program  of  studies; 

3.  At  least  18  of  the  required  32  semester  hours  must  be  earned  at  Union  College; 

4.  Candidates  for  the  Fifth  Year  certificate  must  have  a  minimum  grade-point  average  of  2.5 
at  the  completion  of  the  program; 

5.  A  minimum  of  12  semester  hours  of  appropriate  graduate  credit  may  be  applied  toward 
the  Rank  II  Fifth  year  program; 
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Rank  I  Certificate,  the  Sixth  Year  Program 

Union  College  also  has  a  preparation  program  for  Kentucky's  Rank  I  classification.  Rank  I  classification 
requires  the  completion  of  a  planned  program  of  30  semester  hours  beyond  rank  II  classification  (or 
sixty  hours  including  the  master's  degree).  The  student  must  design  a  Professional  Development  Plan 
focusing  on  either  Kentucky's  Experienced  Teachers  Standards  or  Administrative  Standards.  The  Plan  is 
used  by  the  student,  an  advisor,  and  the  Dean  of  Education  to  plan  a  sequence  of  courses  that  will  meet 
the  following  goals:  (a)  To  improve  the  professional  competency  for  the  position  covered  by  the  initial 
teaching  certificate,  or   (b)  To  obtain  preparation  /  certification  required  in  additional  areas. 

Rank  I  certification  requires  a  grade  point  of  at  least  3.0.  Up  to  15  hours  credit  may  be  transferred 
from  other  graduate  institutions  if  appropriate  to  the  student's  planned  program  and  if  the  final  grade 
achieved  is  at  least  a  "B."  Course  credit  specified  for  Rank  I  cannot  be  more  than  10  years  old  at  the 
completion  of  the  program.  No  comprehensive  examination  is  required;  however,  each  student  will 
complete  a  Professional  Development  Portfolio.  The  Professional  Development  Plan  is  included  in  the 
student's  program  portfolio  and  provides  direction  for  the  student's  selection  of  entries  for  the  portfolio. 
Although  each  program  is  individualized,  the  guidelines  below  will  prevail  in  the  planning  of  the 
program.  Some  courses  may  have  been  taken  at  the  Master's  level,  and  appropriate  courses  may  be 
substituted  with  prior  permission. 

University-based  Alternative  Route  to  Certification 

In  the  2000  session,  the  Kentucky  General  Assembly  provided  potential  educators  a  new  route  to 
certification  that  allows  completion  of  the  preparation  program  with  concurrent  employment  in  a 
school  district.  The  alternative  certification  program  designed  for  individuals  who  have  a  bachelor's 
degree  in  a  certification  area  and  who  wish  to  earn  a  teaching  certificate  for  secondary  or  middle 
grades.  Upon  successful  completion  of  the  program,  candidates  will  earn  recommendation  for  Kentucky 
certification  in  one  of  the  following  certification  areas: 

Grades  P-5  Grades  P-12  Middle  Grades  (5-9)  Grades  8-12 

Elementary  Education         Physical  Education  English  &  Communications     Biology 

Health  Education  Social  Studies  Chemistry 

Special  Education  Mathematics  English 

Science  Mathematics 

Physics 
Social  Studies 

Students  interested  in  the  Alternative  Certification  Program  first  have  their  transcripts  evaluated  by 
the  Program  Director.  This  initial  evaluation  is  made  to  ensure  that  the  student  can  finish  within  the 
required  two  years.  Union  College  then  submits  a  letter  to  the  student  showing  provisional  acceptance 
into  the  program.  Upon  receiving  verification  of  employment  by  the  district  supervisor,  Union  submits 
an  official  letter  of  acceptance  and  recommends  to  Educational  Professional  Standards  Board  that  the 
candidate  be  given  a  Temporary  Provisional  Certificate. 

Progress  through  the  Alternative  Certification  Program  will  vary  with  the  circumstances  and 
experiential  background  of  the  candidates.  There  is,  however;  a  sequence  that  all  candidates  must 
follow.  During  the  first  semester,  students  must  complete  all  requirements  for  admission  into  the 
Teacher  Education  Program  (including  the  appropriate  PRAXIS  tests).  During  this  semester,  the 
student  will  work  with  a  content  professor  to  assess  their  content  abilities  and  prepare  a  Professional 
Development  Plan  to  strengthen  or  augment  the  student's  background  in  the  content  area.  The  student 
must  also  enroll  in  an  education  seminar  each  semester.  Here,  the  student  works  with  their  Teacher 
Education  advisor  to  engage  in  an  ongoing  assessment  of  their  progress  including  fieldwork.  During 
the  second  year,  the  candidate  participates  in  the  Kentucky  Teacher  Internship  Program. 
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Planned  Programs 

Prior  to  completion  of  two  graduate  courses,  students  will  design  a  Professional  Development  Plan 
(PDP)  focusing  on  Kentucky's  Experienced  Teacher  Standards,  the  Administrative  Standards,  or 
professional  growth  the  individual  student  wishes  to  achieve  through  graduate  study.  A  copy  of  the 
individual  student's  PDP  becomes  part  of  the  student's  graduate  file.  The  student  then  meets  with  an 
advisor  to  develop  a  planned  program  is  based  on  the  PDP. 

The  Grading  System  and  Quality  Points 

If  a  course  is  repeated  at  Union  College,  only  the  second  grade  is  used  in  computing  the  student's 

grade  point  average.  Grades  for  graduate  courses  at  Union  College  are  defined  as  follows: 

A  Excellent — Outstanding  achievement 

Four  quality  points 
B         Good — Acceptable  achievement 

Three  quality  points 
C  Fair  achievement — Only  minimally  acceptable 

Two  quality  points. 
D         Very  low  performance — No  academic  credit  toward  MA  degree 

One  quality  point. 

Can  be  credited  towards  a  Rank  I  or  Fifth  Year  Certificate. 
F  Failure — No  academic  credit  and  no  quality  points. 

W         Withdrawal  from  a  course  during  the  first  12  weeks  of  the  semester. 

Failure  to  officially  withdraw  from  a  course  before  the  withdrawal  deadline  indicated  in 

the  academic  calendar  may  result  in  an  automatic  grade  of  F. 
I  Incomplete  An  incomplete  may  be  used  when  attendance  requirements  have  been  met, 

but  granting  a  grade  has  been  postponed  because,  for  reasons  satisfactory  to  the 

instructor,  certain  course  assignments  have  not  been  completed.  An  "I"  must  be  removed 

before  the  end  of  the  following  regular  semester.  If  the  "I"  is  not  removed  during  that 

time  period,  it  will  turn  to  an  "NC"  (no  credit).  A  plus  or  minus  may  be  added  to  the 

final  grade  and  will  appear  on  the  transcript;  however,  this  will  not  affect  the  grade 

point  average. 

Course  Numbering  System 

Courses  available  to  graduate  students  are  offered  on  three  levels,  numbered  400,  500,  and  600.  A 
limited  number  of  400  level  undergraduate  courses  are  open  to  graduate  students,  and  are  so  designated 
by  a  "G"  in  the  course  number,  e.g.,  EDUC  401G.  Since  these  courses  are  available  to  advanced 
undergraduate  students,  care  must  be  exercised  to  avoid  duplication  of  courses  already  taken. 

Courses  on  the  500-level  are  limited  to  graduate  students.  Those  on  the  600  level  are  intended 
primarily  for  Rank  I  students. 

Some  course  numbers  are  reserved  for  specific  types  of  courses,  and  are  not  included  in  Course 
Descriptions  section  of  this  catalog. 

581,  681 — "Special  Topic"  courses  developed  on  a  one-time  basis,  or  a  special  innovative  course. 
583,  683 — Courses  offered  through  the  Kentucky  Education  Television  Network  (KET). 
595  — Independent  study-courses  offered  for  individual  study  outside  regular  course  offerings 
599  -  Thesis. 
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Academic  Policies 

Attendance 

Students  are  expected  to  attend  all  classes  for  which  they  are  registered  and  are  responsible  for 
absences  incurred  by  late  enrollment.  Students  should  avoid  registering  for  courses  that  meet  at 
times  that  conflict  with  anticipated  teaching,  administrative,  coaching,  or  other  duties  at  their 
respective  schools  or  places  of  employment. 

Registration 

Students  seeking  course  credit  must  be  admitted  to  the  graduate  program  or  have  a  Visiting 
Student  Permit.  For  details,  please  refer  to  the  section  on  Admission.  Former  Union  College 
graduate  students  who  have  not  been  in  attendance  during  the  past  two  years  must  apply  for  re- 
admission  and  update  their  records  in  the  Graduate  office. 

Course  registration  enrollment  may  be  completed  on  campus,  by  mail,  or  on  line  during  the 
advance  registration  period.  Students  are  advised  to  register  early.  After  this  period,  registration 
must  be  completed  in  person.  There  is  no  registration  or  change  of  program  by  phone. 

Drop/Add  or  Withdrawal 

Students  must  complete  the  registration  process  in  order  to  remain  in  a  class  and  receive  a 
grade.  Attending  the  class  does  not  register  a  student  for  that  class.  A  $50.00  administrative  fee  will 
be  assessed  to  students  who  attend  class  without  completing  proper  registration.  Grades  will  not  be 
posted  until  proper  registration  has  been  completed  and  all  tuition,  fees  and  appropriate  finance 
charges  have  been  paid. 

It  is  the  responsibility  of  the  student  to  withdraw  from  a  class  in  a  timely  manner.  Failure  to 
attend  a  class  for  which  you  are  registered  does  not  automatically  withdraw  you  from  that  class. 
Students  must  drop  a  class  by  the  first  class  meeting  in  order  to  receive  a  full  refund.  Students  who 
remain  registered  for  a  class  that  they  are  not  attending  will  be  responsible  for  all  charges  and  will 
receive  a  grade  of  "F."  A  $50.00  administrative  fee  will  be  assessed  for  adjustments  to  a  student's 
transcript  and  other  records  when  necessitated  by  not  following  proper  withdrawal  procedures. 
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Transcripts 

The  college  regards  the  student'  s  transcript  as  a  personal  and  private  document;  it  is  released  only 
on  the  written  authorization  of  the  student  and  payment  of  the  required  fee.  Requests  for  transcripts 
should  be  made  directly  to  the  Office  of  the  Registrar,  and  should  include  the  full  name,  social 
security  number,  and  dates  of  attendance.  When  official  transcripts  are  sent  directly  to  the  student, 
they  are  stamped  "Issued  to  Student."  Financial  obligations  to  the  college  must  be  cleared  before  a 
transcript  is  issued.  A  $5.00  fee  is  charged  for  each  transcript. 

Academic  Record's  Family  Education  Rights  and  Privacy  Act 

The  Family  Educational  Rights  and  Privacy  Act  (FERP  A)  affords  parents  and  students  over  18  years 
of  age  (eligible  students)  certain  rights  with  respect  to  the  student's  education  records.  They  are: 

1 .  The  right  to  inspect  and  review  the  student's  education  records  within  45  days  of  the  day 
the  Registrar  receives  a  request  for  access. 

Parents  or  eligible  students  should  submit  to  the  Registrar  a  written  request  that 
identifies  the  record(s)  they  wish  to  inspect.  The  Registrar  will  make  arrangements  for 
access  and  notify  the  parent  or  eligible  student  of  the  time  and  place  where  the  records 
may  be  inspected. 

2.  The  right  to  request  the  amendment  of  the  student's  education  records  that  the  parent  or 
eligible  student  believes  is  inaccurate  or  misleading. 

Parents  or  eligible  students  may  ask  the  College  to  amend  a  record  that  they 
believe  is  inaccurate  or  misleading.  They  should  write  the  college  Registrar,  clearly 
identify  the  part  of  the  record  they  want  changed,  and  specify  why  it  is  inaccurate  or 
misleading. 

If  the  College  decides  not  to  amend  the  record  as  requested  by  the  parent  or 
eligible  student,  the  College  will  notify  the  parent  or  eligible  student  of  the  decision  and 
advise  them  of  their  right  to  a  hearing  regarding  the  request  for  amendment.  Additional 
information  regarding  the  hearing  procedures  will  be  provided  to  the  parent  or  eligible 
student  when  notified  of  the  right  to  a  hearing. 

3.  The  right  to  consent  to  disclosures  of  personally  identifiable  information  contained  in 
the  student's  education  records,  except  to  the  extent  that  FERP  A  authorizes  disclosure 
without  consent. 

A  school  official  has  a  legitimate  educational  interest  if  the  official  needs  to 
review  an  education  record  in  order  to  fulfill  his  or  her  professional  responsibility. 

4.  The  College  will  release  directory  infomlation  to  the  general  public  in  response  to  a 
legitimate  request  unless  the  student  concerned  files  a  written  request  with  the 
Registrar  within  three  weeks  of  the  beginning  of  the  term  that  such  information  is  to  be 
withheld  from  the  public.  Directory  information  is  defined  as  student  name,  address, 
dates  of  attendance,  date  of  birth,  degree(s)  earned,  and  previous  educational 
institutions  attended. 

5.  Union  College  will,  however,  release  records  and  accounts  pertaining  to  veterans,  as 
well  as  to  other  students,  to  appropriate  U.S.  Government  representatives.  This  exception 
to  all  other  federal  laws  is  found  in  Title  38  of  the  U.S.  code,  Section  1790(c). 

6.  The  right  to  file  a  complaint  with  the  U.S.  Department  of  Education  concerning  alleged 
failures  by  the  College  to  comply  with  the  requirements  of  FERPA.  The  name  and  address 
of  the  office  that  administers  FERP  A  are: 
Family  Policy  Compliance  Office 
U.S.  Department  of  Education 
600  Independence  A  venue,  SW 
Washington,  DC  20202-4605 


Academic  Policies  25 


uditing 

ith  the  consent  of  the  instructor  a  person  may  audit  a  course,  provided  he/she  meets  the  graduate 
dmission  requirements.  An  auditor  is  one  who  wishes  to  attend  a  class  regularly;  but  who  does  not 
ish  to  meet  the  assignment  or  evaluation  requirements  of  students  enrolled  for  credit.  Courses 
ith  limited  enrollment,  laboratory  courses,  and  seminars  are  not  open  to  auditors.  Audited  courses 
ill  appear  on  the  transcript  and  may  not  later  be  applied  for  credit.  A  fee  of  $25  per  semester 
our  is  charged. 

nclement  Weather  Policy 

lienever  weather  conditions  necessitate  the  cancellation  of  evening  classes,  a  decision  will  be 
lade  by  2  p.m.  Students  are  advised  to  listen  to  local  media  or  call  the  Union  College  Hotline,  606- 
46-1600,  for  the  latest  information. 

ndependent  Studies 

he  chief  purpose  of  the  independent  study  is  to  afford  the  student  an  opportunity  to  obtain  credit 
tr  study  outside  the  regular  course  offerings  of  the  graduate  program.  Permission  may  be  granted 
tider  special  conditions  for  a  student  to  take  a  regularly  scheduled  course  as  an  independent  study. 

lie  Dean  of  Education  must  approve  proposals  for  independent  study.  It  is  the  student's 
;sponsibility  to  work  with  a  professor  in  planning  the  course  of  study  and  to  present  the  proposal 
>r  approval.  Forms  for  independent  study  must  be  obtained  from  the  Office  of  Graduate  Academic 
ffairs. 

student  must  have  successfully  completed  nine  semester  hours  of  graduate  credit  at  Union  College 
i  order  to  qualify  for  independent  study.  Visiting  students  are  not  permitted  to  take  a  course  on  an 
idependent  study  basis.  Credit  for  independent  studies  done  at  other  accredited  institutions  will  be 
ccepted  provided  such  credit  meets  the  Union  College  transfer  credit  requirements. 

laximum  Course  Loads 

he  maximum  course  load  for  full-time  graduate  students  is  fifteen  semester  hours  for  a  regular 
anester,  six  hours  per  summer  term.  Graduate  students  engaged  in  full-time  employment  normally 
re  restricted  to  six  semester  hours  for  a  regular  semester.  Credit  may  not  be  earned  concurrently 
t  another  institution  without  the  permission  of  the  Dean  of  Education  and  then  only  within  the  total 
mits  indicated  above. 

Ime  Limits 

graduate  student  is  expected  to  complete  requirements  for  the  Master's  degree,  the  Fifth  Year 
rogram,  or  Rank  I  no  later  than  five  years  after  beginning  course  work.  The  Dean  of  Education  and 
le  Graduate  Council  may  grant  an  extension  for  an  additional  three  years  for  sufficient  reason 
pon  written  petition  from  the  student.  If  the  course  work  is  deemed  reasonable  within  the 
•amework  of  current  knowledge  and  findings,  or  if  for  some  physical  reason  the  student  has  not 
een  able  to  complete  his/her  work  on  schedule,  consideration  will  be  given  for  the  extension  of 
me. 
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Transfer  Credit 

A  maximum  of  nine  semester  hours  from  a  recognized  and  regionally  accredited  graduate  school 
may  be  transferred  toward  the  M.A.  degree  in  Education.  For  students  working  on  the  Fifth-Year 
Certificate  a  maximum  of  14  semester  hours  may  be  transferred.  Twelve  semester  hours  may  be 
transferred  toward  the  Rank  I  program.  Requests  for  transfer  credit  must  be  appropriate  to  the 
student' s  planned  program,  carry  a  grade  of  at  least  "B",  and  be  approved  by  the  Dean  of 
Education  or  advisor  when  the  planned  program  is  signed  or  prior  to  taking  the  course. 

Acceptance  of  transfer  credit  does  not  infer  completion  of  the  portfolio  task  associated  with  that 
course.  Students  are  to  consult  with  their  advisor  concerning  portfolio  deficiencies  that  may  resul 
in  the  transfer  process. 

Continuous  Assessment  Process 

All  students  entering  Union  College's  graduate  program  after  January  I,  1998  will  be  assessed  unde 
a  continuous  assessment  format.  This  system  requires  students  to  maintain  a  Professional 
Development  Portfolio  that  documents  their  professional  growth  during  graduate  studies. 

Professional  Development  Plan  (PDP) 

Graduate  students  will  design  a  Professional  Development  Plan  (PDP)  around  the  needs  relating  t( 
their  job  description  and  their  school's  overall  transformation  plan.  This  plan  should  include  goals 
and  expectations  for  improvement  related  to  each  of  the  standards  appropriate  to  their  program. 
The  student's  progress  is  based  on  the  professional  judgment  of  an  advisory  committee  appointed  b 
the  Dean  of  Education.  ' 

Professional  Development  Portfolio 

All  Union  College  graduate  students  seeking  a  degree,  certificate  or  endorsement  are  required  to 
develop  and  maintain  a  portfolio.  Portfolio  tasks  are  samples  of  work  from  the  courses  comprising 
the  professional  component  of  the  student's  program  and  are  in  support  of  the  appropriate 
standards.  Guidelines  for  the  portfolio  are  provided  to  students  upon  their  entry  into  the  program. 

The  creation  of  the  portfolio  represents  a  form  of  professional  development.  As  graduate  students 
assemble  their  portfolios,  they  are  prompted  to  assess  programs  and  determine  a  direction  for 
professional  development.  Students  are  encouraged  to  consult  with  their  advisor  regarding  portfol] 
development  throughout  their  program. 

The  portfolio  will  be  reviewed  by  the  student's  advisor  twice  prior  to  completion  of  the  student's 
program  of  studies  (1)  at  a  mid-program  conference  with  the  advisor  prior  to  admission  into 
candidacy;  and   (2)  at  the  student's  Exit  Portfolio  Assessment  conference.  At  each  of  these 
conferences,  the  student  will  present  the  Portfolio,  orally  explain,  and  give  a  rationale  for  the 
inclusion  of  each  item.   In  addition,  a  scoring  guide  (rubric)  will  be  used  to  holistically  evaluate 
the  contents  of  the  portfolio.    If  the  advisor  perceives  a  portfolio  to  be  inadequately  developed  or 
poorly  presented,  the  student  is  asked  to  address  these  concerns  and  resubmit  the  portfolio. 

Admission  into  Candidacy  for  the  Master  of  Arts  Degree 

Admission  to  any  program  leading  to  a  Master's  degree  is  not  equivalent  to  admission  to  candidae 
Students  must  file  an  application  for  admission  to  candidacy  for  the  M.A.  degree  and  complete  the 
candidacy  requirements  during  the  term  in  which  12  hours  of  graduate  work  (including  transfer 
work)  is  completed. 
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Imission  to  candidacy  for  the  Master's  Degree  includes  an  application,  completion  of  the 
quirements  below,  and  approval  by  the  Graduate  Council. 

1.  Show  an  aptitude  for  graduate  study  by  the  completion  of  12  semester  hours  of  graduate 
work  with  a  grade  point  average  of  at  least  3.0. 

2.  Successfully  complete  the  written  exercise  administered  by  the  Office  of  Graduate 
Academic  Affairs.  The  exercise  will  require  each  student  to  compose  an  essay  on  a  topic 
drawn  from  choices  provided  by  the  Department  of  English/Communications. 

3.  Submit  portfolio  artifacts  reflective  of  course  work  taken  toward  degree  (including 
transfer  work)  and/or  professional  development  products  that  relate  to  the  Experienced 
Teacher  or  Administrator  Standards.  Students  are  responsible  for  scheduling  a  Candidacy 
Review  at  a  time  mutually  convenient  for  the  student  and  the  members  of  the  advisory 
committee.  The  application  for  Admission  to  Candidacy  must  be  on  file  in  the  Office  of 
Graduate  Academic  Affairs  prior  to  the  Candidacy  Review. 

laster  of  Arts  Thesis 

udents  may  opt  to  write  a  thesis  in  partial  fulfillment  of  the  requirements  for  the  M.A.  degree, 
le  thesis  is  a  systematic,  written  presentation  of  the  results  of  a  study,  investigation  or  research, 
aesis  credit  will  fulfill  six  hours  in  the  elective  component  of  the  M.A.  program. 

ie  Union  College  Graduate  Council  views  the  Master's  Thesis  as  a  completed  document  that 
gmonstrates  a  high  degree  of  competence  in  originality  and  creativity.  Before  registering  for  the 
esis,  the  student  must  complete  a  total  of  15  semester  hours  of  graduate  work,  including  EDUC 
30  -Educational  Research. 

udents  choosing  the  thesis  route  must  have  an  advisory  committee  of  at  least  three  faculty 
lembers  who  regularly  teach  graduate  courses.  The  chairman  shall  be  from  the  student's  major 
•ea  of  interest.  At  least  one  member  shall  be  from  the  area  of  education,  and  at  least  one  member 
lall  be  from  outside  the  field  of  education.  The  Dean  of  Education  shall  serve  as  ex  officio 
lember.  The  names  of  the  committee/members  shall  be  submitted  to  the  Dean  for  approval, 
lie  committee,  appointed  by  the  Dean  of  Education,  shall  review  the  student's  proposal  to  ensure 
lat  the  problem  to  be  investigated  is  a  significant  one,  that  a  thorough  review  of  the  literature  has 
een  conducted,  and  that  the  student  is  planning  to  use  proper  methodology. 

he  completed  draft  of  the  thesis  is  to  be  presented  to  the  chairman  of  the  student's  advisory 
Mnmittee  at  least  30  days  before  graduation.  A  final  oral  examination  on  the  thesis  is  to  be 
lccessfully  completed  10  days  before  graduation.  Two  copies  of  the  completed  thesis  and  an 
jstract  (150-350  words)  are  to  be  presented  to  the  Dean  one  week  before  graduation. 

the  thesis  is  not  completed  within  two  semesters  after  the  student  registers  for  EDUC  599,  the 
andidate  must  continue  to  register  each  semester  until  the  thesis  is  completed.  The  student  shall 
ay  a  continuous  registration  fee  of  one  credit  hour  tuition  each  semester  until  the  thesis  is 
ompleted  unless  the  thesis  committee  otherwise  waives  the  charge.  Exceptions  must  be 
^commended  by  the  thesis  committee  and  approved  by  the  Graduate  Council. 

'etailed  information  concerning  the  thesis  may  be  obtained  in  the  Graduate  Office. 
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Application  for  Graduation,  Change  in  Rank,  and  added 
Certification 

It  is  the  student's  responsibility  to  apply  for  graduation,  change  in  rank,  and  added  certification 
through  the  Office  of  the  Registrar.  Application  for  graduation  must  be  made  in  the  Office  of  the 
Registrar  according  to  the  schedule  published  in  the  schedule  each  semester. 

Students  who  complete  all  requirements  in  the  spring  or  summer  term  will  participate  in  the  May 
commencement.  Those  completing  all  degree  requirements  during  the  fall  semester  may 
participate  in  the  following  May  commencement.  Those  failing  to  participate  are  required  to  pay 
absentia  fee  (see  fee  under  Financial  Information). 
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Graduate  Programs  of  Study 

taster  of  Arts  in  Education 
ifth-Year  (Non-Degree)  Certificate 
'ank  II 


ementary  School  Education 
iddle  School  Education 
:condary  School  Education 

Language  Arts 

Science 

Social  Studies 
12  Education 

Health/Physical  Education 

Reading  and  Writing  Endorsement 

Special  Education 

Principalship 

\ank  I  Programs 

irriculum  and  Instruction  Rank 

Elementary  School  Education 

Middle  School  Education 

Secondary  School  Education 
•12  Education 

Reading  and  Writing  Endorsement 

Special  Education 

(Principalship) 

Supervisor  of  Instruction 
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University -based  Route  to  Alternative  Certification 

Middle  Grade  Education  (5-9) 

Professional  Education: 

EDUC  460G  Learning  Theories  for  Educators 

EDUC  501  History  and  Philosophy  of  Education 

EDUC  504  Middle  School  Curriculum  Design 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  520  Techniques  and  Materials  for  Classroom  Reading 

EDUC  525  Content  Area  Literacy 

EDUC  591  Seminar  in  Education 

EDUC  592  Seminar  in  Education 

EDUC  593  Seminar  in  Education 

EDUC  594  Seminar  in  Education 

EDUC  601  Adv  Study  of  the  Mid  Grade  Child 

SPED  501  Survey  of  Exceptionalities 
Content  Area  Requirements:  Middle  Grades  candidates  either  select  two  emphases  and  complete  2 
semester  hours  in  each  area  or  complete  an  academic  major  in  one  selected  area.  A  minimum  of 
six  credit  hours  of  content  coursework  is  required. 


Secondary  Education  (8-12) 

Professional  Education: 

EDUC  460G  Learning  Theories  for  Educators 

EDUC  501  History  and  Philosophy  of  Education 

EDUC  525  Content  Area  Literacy 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  525  Content  Area  Literacy 

EDUC  591  Seminar  in  Education 

EDUC  592  Seminar  in  Education 

EDUC  593  Seminar  in  Education 

EDUC  594  Seminar  in  Education 

SPED  501  Survey  of  Exceptionalities 

PSYH  600  Advanced  Human  Growth  and  Development 

Content  Area  Requirements:  A  minimum  of  six  credit  hours  of  content  coursework  is  required. 
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LA.  Degree  and  Fifth-  Year  Certificate 
lementary  Education  Curriculum  (P-5) 

'aster  of  Arts  Degree  and  Rank  II 

Ifth-Year  Certificate  (non-degree)  and  Rank  It 

[aster  of  Arts  Degree  and  Rank  II 

,  Professional  Education  Component  15  semester  hours 

EDUC  500  Methods  of  Education  Research 

EDUC  503  Elementary  School  Curriculum  Design 

EDUC  513  Advanced  Instructional  Strategies 

PSYH  600  Advanced  Human  Development 

loose  one  of  the  following: 

EDUC  520  Techniques  and  Materials  for  Classroom  Reading  Instruction 

EDUC  525  Content  Area  Literacy 

EDUC  532  Techniques  and  Materials  of  Remedial  Reading 

,  Specialization  Component  12  semester  hours 

:lect  four  courses  to  enhance  content  knowledge  in  the  area  of  certification. 

.  Elective 

3  semester  hours 

ifth-Year  Certification  (non-degree)  and  Rank  II 

Professional  Education 

>  semester  hours 

EDUC  500  Methods  of  Education  Research 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  503  Elementary  Curriculum  Design 

PSYH  600  Advanced  Human  Development 

loose  one  of  the  following: 

EDUC  520  Techniques  and  Materials  for  Classroom  Reading 

EDUC  525  Content  Area  Literacy 

EDUC  532  Techniques  and  Materials  for  Remedial  Reading  Instruction 

.  Specialization  Component  12  semester  hours 

jlect  four  courses  to  enhance  professional  content  knowledge  in  the  area  of  certification.  Course 
election  may  be  made  upon  needs  and  current  teaching  assignment. 

.  Electives 

6  semester  hours 
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Middle  School  Curriculum  (5-8) 

Master  of  Arts  Degree  and  Rank  II 

Fifth-Year  Certificate  (non-degree)  and  Rank  II 

Master  of  Arts  Degree 

1.  Professional  Education  Component  15  semester  hours 
EDUC  500              Methods  of  Education  Research 

EDUC513  Advanced  Instructional  Strategies 

EDUC  601  Advanced  Study  of  the  Middle  Grade  Child 

EDUC  504  Middle  School  Curriculum  Design 

EDUC  525  Content  Area  Literacy 

2.  Specialization  Component  12  semester  hours 
Will  be  selected  from  those  academic  fields  previously  completed  for  provisional  certification. 

3.  Electives 

3  semester  hours 

Fifth-  Year  Certification  (non-degree) 

1.  Professional  Education  Component  12  semester  hours 
EDUC  500              Methods  of  Education  Research 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  601  Advanced  Study  of  the  Middle  Grade  Child 

EDUC  504  Middle  School  Curriculum  Design 

2.  Specialization  Component  12  semester  hours 
Will  be  selected  from  those  academic  fields  previously  completed  for  provisional  certification. 

3.  Electives 

9  semester  hours 

Secondary  School  Curricula  (8-12) 

Master  of  Arts  Degree  and  Rank  II 

Fifth-Year  Certificate  (non-degree)  and  Rank  II 

Secondary  Curriculum 

The  Master  of  Arts  Degree  for  teaching  in  the  Secondary  (8-12)  is  based  on  the  program  theme, 
"Educators  model  what  it  means  to  be  an  educated  person."  The  student  must  complete  thirty  hou 
of  coursework  including  two  components:  a  twelve  hour  Professional  Studies  Component  and  a 
twelve  hour  Specialization  Component.   In  addition,  students  can  choose  six  hours  of  electives. 
Developed  by  the  education  faculty  and  approved  by  the  Graduate  Council,  these  courses  address 
what  experienced  teachers  do  in  authentic  teaching  situations  and  the  knowledge  and  skills  most 
critical  to  student  learning 
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Professional  Education 

12  semester  hours 
EDUC  500  Methods  of  Educational  Research 

EDUC513  Advanced  Instructional  Strategies 

EDUC  505  Secondary  School  Curriculum  Design 

PSYH  600  Advanced  Human  Development 

Specialization  Component  12  semester  hours 

ect  four  courses  to  enhance  professional  knowledge  in  the  area  of  concentration. 


Elective 


6  semester  hours 


fth-Year  (non-degree)  Program 

Professional  Education 

semester  hours 

EDUC  500  Methods  of  Educational  Research 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  505  Secondary  School  Curriculum  Design 

PSYH  600  Advanced  Human  Development 

Specialization  Component  12  semester  hours 

ect  four  courses  to  enhance  professional  knowledge  in  the  area  of  concentration. 

Electives 

9  semester  hours 

-12  Curricula 

ister  of  Arts  Degree  and  Rank  II 

%-Year  Certificate  (non-degree)  and  Rank  II 

ealth  and  Physical  Education  Curriculum 

Professional  Education 


12  semester  hours 


EDUC  500  Methods  of  Educational  Research 

PHED  501  Health,  Nutrition  and  Physical  Education 

PSYH  600  Advanced  Human  Development 

PHED  503  Physical  Education  Curriculum  Design,  or 

e  of  the  following  courses: 

EDUC  503  Elementary  School  Curriculum  Design 

EDUC  504  Middle  School  Curriculum  Design 

EDUC  505  Secondary  School  Curriculum  Design 
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2.  Specialization  Component  12  semester  hours 
Select  six  (6)  hours  from: 

HL  TH  45 1 G  School  and  Community  Workshop 

HL  TH  475G  Critical  Areas  in  Health 

HL  TH  551  Readings  in  Health 

HL  TH  582  Safety  Education 

Select  six  (6)  hours  from: 

PHED  42  5G  Psychological  Foundations  of  Sport 

PHED  525  Motor  Learning  in  Physical  Education 

PHED  550  Seminar  in  Physical  Education 

3.  Electives  3  semester  hours 

Reading  and  Writing  Endorsement  Curriculum* 

1 .  Professional  Education  6  semester  hours 
EDUC  500              Research  in  Education 

Choose  of  the  following  courses: 

EDUC  503  Elementary  School  Curriculum  Design 

EDUC  504  Middle  School  Curriculum  Design 

EDUC  505  Secondary  School  Curriculum  Design 

2.  Specialization  Component  24  semester  hours 
EDUC  511              Tests  and  Measurements 

EDUC  520  Balanced  Literacy:  Techniques  and  Materials  for  Classroom  Reading 

Instruction 
EDUC  525  Content  Area  Literacy  Development 

EDUC  532  Techniques  and  Materials  of  Remedial  Reading 

EDUC  535  Practicum  in  Remedial  Reading 

EDUC  625  Seminar  in  Reading 

ENGL  41 1G  Composition  for  Teachers,  or 

ENGL  572  Approaches  to  Teaching  Literature 

PSYH  610  Literacy  and  Language  Development 

Certification  requires  a  master's  degree  and  three  years  teaching  experience 

Special  Education 

1.  Professional  Education  12  semester  hours 
EDUC  500              Methods  of  Education  Research 

PSYH  600  Advanced  Human  Development 

Choose  one  of  the  following  courses: 

EDUC  503  Elementary  School  Curriculum  Design 

EDUC  504  Middle  School  Curriculum  Design 

EDUC  505  Secondary  School  Curriculum  Design, 

Choose  one  course  in  reading  instruction: 

EDUC  520  Techniques  and  Materials  for  Classroom  Reading  Instruction 

EDUC  530  Diagnosis  and  Correction  of  Reading  Difficulties 

2.  Specialization  Component  12  semester  hours 
SPED  501               Survey  of  Exceptional  Learners 
SPED  503               Behavior  Management  for  Exceptional  Learners 
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SPED  5 1 1  Assessment  Procedures  of  Exceptional  Learners 

SPED  513  Diagnostic  and  Prescriptive  Teaching 

SPED  515  Instructional  Procedures  for  Exceptional  Learners 


Electives 


6  semester  hours 


iucational  Leadership 

Professional  Education  12  semester  hours 

EDUC  500  Methods  of  Educational  Research 

EDUC  502  Curriculum  Design 

EDAD  545  Intruduction  to  Educational  Administration 

EDAD  554  Human  Resource  Development 

Specialization  Component  12  semester  hours 

EDAD  530  School  Law 

EDAD  565  Special  Education  Laws  and  Proceedures 

EDAD  555  Educational  Leadership  Practicum 

EDAD  576  Seminar  and  Practicum,  The  Principalship 

Electives  6  semester  hours 

EDAD  540  School  Finance  and  Business  Management 

EDAD  560  School  and  Community  Relations 

ank  I  Certificates 

e  preparation  program  for  Kentucky's  Rank  I  classification  under  the  Foundation  Law  shall  be 
inned  in  advance  by  the  candidate  and  the  graduate  advisor  in  terms  of  one  (I)  or  more  of  the 
lowing  purposes: 

(a)  To  improve  the  professional  competency  for  the  position  covered  by  the  initial  teaching 

certificate; 

(b)  To  extend  the  scope  of  professional  competency  to  some  certification  area  not  covered  by 

the  initial  certificate; 

(c)  To  obtain  preparation  -certification  required  for  professional  advancement  to  a  higher 

position. 
Rank  I  classification  requires  the  completion  of  a  planned  program  of  30  semester  hours  beyond 
:  Master's  Degree  or  Fifth  Year  Certificate.  Education  670,  Directed  Field  Project,  is  required  of 
students. 

Each  program  is  espedally  planned  for  the  student  and  requires  a  conference  with  an  advisory 
mmittee  before  enrollment.  Appropriate  courses  may  be  substituted  for  those  taken  at  the 
ister's  Degree  level  with  the  permission  of  the  advisory  committee. 
A  grade  point  of  at  least  3-0  is  required  for  the  Rank  I  Certificate.  No  comprehensive 
amination  is  required.  Up  to  15  hours  credit  may  be  transferred  from  other  graduate  institutions 
appropriate  to  the  student's  planned  program  and  the  final  grade  is  at  least  a  "B."  Students  may 
t  transfer  correspondence  courses  into  the  program. 


Rank  I — Curriculum  and  Instruction 

Elementary,  Middle  or  Secondary  School  Teacher 

Through  the  General  Rank  I  program  Union  graduate  students  can  enhance  their  skills  as  a 
classroom  teacher.  This  program  is  guided  by  the  Experienced  Teacher  Standards  adopted  by  the 
Kentucky  Professional  Standards  Board.  Some  courses  listed  as  required  may  have  been  taken  at  tl 
M.A.  or  Fifth-year  level.  Appropriate  courses  may  be  substituted  by  consulting  with  advisory 
committee  or  Dean  of  Education. 

1.  Professional  Education  12  semester  hours 
EDUC513              Advanced  Instructional  Strategies 

EDUC  525  Content  Area  Literacy 

EDUC  530  School  Law 

EDUC  670  Directed  Field  Project 

2.  Specialization  Component  18  semester  hours 

Reading  and  Writing  Endorsement  Curriculum* 

1 .  Professional  Education  6  semester  hours 
EDUC  670              Directed  Field  Project 

EDUC  503  Elementary  School  Curriculum  Design 

EDUC  504  Middle  School  Curriculum  Design 

EDUC  505  Secondary  School  Curriculum  Design 

2.  Specialization  Component  24  semester  hours 
EDUC  511              Tests  and  Measurements 

EDUC  520  Balanced  Literacy:  Techniques  and  Materials  for  Classroom  Reading 

Instruction 
EDUC  525  Content  Area  Literacy  Development 

EDUC  532  Techniques  and  Materials  of  Remedial  Reading 

EDUC  535  Practicum  in  Remedial  Reading 

EDUC  625  Seminar  in  Reading 

ENGL  41 1G  Composition  for  Teachers 

ENGL  572  Approaches  to  Teaching  Literature 

PSYH  610  Literacy  and  Language  Development 

Certification  requires  a  master's  degree  and  three  years  teaching  experience. 

Educational  Leadership 

Through  the  Rank  I  Program  at  Union  College  students  can  obtain  certification  as  a  Principal  (P-l: 
or  Supervisor  of  Instruction  (K-12). 

Principalship  (P-12) 

Level  I  Courses 

EDUC  502  Curriculum  Design 

EDAD  565  Special  Education  Laws  and  Procedures 

EDAD  530  School  Law 


Degree  Requirements 
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EDUC  545 
EDAD  554 
EDAD  555 
EDAD  576 
EDAD  670 


Introduction  to  Educational  Administration 
Human  Resource  Development 
Educational  Leadership  and  Practicum 
Seminar  and  Practicum  in  the  Principalship 
Directed  Field  Project  (required  for  Rank  I) 


/el  II  Courses 
EDAD  540 
EDAD  560 


School  Finance  and  Business  Operations 
School  and  Community  Relations 


ipervisor  of  Instruction  Certification  Program  (K-12) 
Prerequisite 

EDUC  500 
EDUC  511 
PSYH  600 
Choose  1 
EDUC  503 
EDUC  504 
EDUC  505 


Methods  of  Educational  Research 
Tests  and  Measurements 
Advanced  Human  Development 


Elementary  School  Curriculum  Design 
Middle  School  Curriculum  Design 
Secondary  School  Curriculum  Design 


Requirements  Level  I 


18  semester  hours 


EDUC  501 
EDUC  502 
EDAD  530 
EDAD  545 
EDAD  554 
EDAD  680 


History  and  Philosophy  of  Education 

Curriculum  Design 

School  Law 

Intro  to  Educational  Administration 

Human  Resource  Development 

Research  and  Seminar  in  Supervision 


Requirements  Level  II 

EDAD  540  School  Finance  and  Business  Management 

EDAD  560  School  and  Community  Relations 

EDAD  565  Special  Education  Laws  and  Procedures 

EDAD  670  Directed  Field  Project 

Elective  Component 

EDUC  513  Advanced  Instruction  Strategies 

EDUC  525  Teaching  Reading  in  the  Content  Field 

EDAD  555  Educational  Leadership  and  Practicum 

Math  532  Modern  Math  Laboratory 


12  semester  hours 
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Course  Descriptions 


Each  course  is  offered  for  three  semester  hours  of  credit  unless  otherwise  noted. 
Biology 

BIOL  561.  Topics  in  Biological  Science  (3) 

A  lecture  and  discussion  approach  to  topics  and  issues  of  contemporary  importance  and  interest  in  the  biological  science. 
Students  extensively  explore  a  single  topic  each  term  or  semester.  Students  may  repeat  the  course  when  an  alternate  topic 
emphasized.  Possible  topics  include:  Cancer,  Human  Evolution,  Human  Reproduction  and  Development,  Human  Genetics, 
Plants  and  People,  etc. 

BIOL  600.  Research  Investigations  (3) 

An  independent  research  problem  in  which  the  student  must  demonstrate  his  or  her  ability  to  employ  the  scientific  method 
carrying  out  an  original  scientific  investigation.  A  typewritten  and  bound  manuscript  will  be  required.  An  examination  mayo 
may  not  be  given,  depending  on  the  nature  of  the  problem  selected.  Prerequisite:  Permission  of instructor  and  approva 
the  Division  Chair  and  Dean  of  Education. 

Chemistry 

CHEM431G.  Organic  Spectroscopy.  (3) 

An  in-depth  understanding  of  the  instrumentation  and  techniques  of  modern  spectroscopic  methods  and  their  application  t( 
structural  elucidation.  Interpretation  from  techniques  such  as  MS,  UV  -VIS,  IR.  NMR  and  NOESY  will  be  stressed. 

CHEM  56 1 .  Selected  Topics  in  Chemistry  (3) 

Topics  from  current  and/or  specialized  areas  of  chemistry  such  as  industrial  or  environmental  chemistry.  Will  vary  accordii 
to  students'  needs.  May  be  repeated  for  a  maximum  of  6  credit  hours  if  topics  differ.  For  secondary  teachers  of  chemistry, 
physics  and  biology. 

CHEM  600.  Research  Investigations  (3) 

An  introduction  to  research  in  which  the  student  must  demonstrate  an  ability  to  use  the  scientific  method  by  conducting  an 
original  scientific  investigation.  A  typewritten  report  will  be  required.  An  examination  may  or  may  not  be  given,  depending  i 
the  nature  of  the  problem  selected.  Prerequisite:  Permission  of  instructor  and  I  approval  of  the  Division  Chair  and 
Dean  of  Education. 

Economics 

ECON  410G.  Current  Topics  in  Economics  (3) 

A  survey  of  economic  theory,  including  examples  of  how  it  can  be  taught  to  K  -12  students  through  examination  of  current 

events  from  the  news. 
ECON  551.  Environmental  Economics  forTeachers  (3) 

Methods  and  materials  for  integrating  economics  into  the  curriculum,  focusing  on  societal  choices  in  the  use  of  scarce 

resources  related  to  ecosystem  survival,  environmental  quality,  and  human  welfare. 
ECON  601.  Economics  forTeachers  (3) 

Opportunities  to  include  economic  education  in  any  subject  area,  at  any  grade  level.  Teachers  in  this  course  discover  that 

they  already  know  and  teach  economics  without  realizing  it,  and  learn  of  ways  to  expand  this  instruction,  or  to  develop  the 

own  plans  for  teaching  economics  to  their  students.  This  course  is  designed  for  teachers  and  assumes  no  background  in 

economics. 
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)N  605.  Consumer  Economics  forTeachers  (3) 

An  introduction  to  areas  of  consumer  economics  that  can  be  applied  at  any  level,  K-12.  The  course  will  also  provide  education 

in  consumer  economics  issues,  which  will  be  of  personal  interest  and  use  to  teachers  as  consumers. 

lucation 

JC441G.  Teaching  Social  Studies  (3) 

Methods  and  materials  for  the  teaching  of  elementary  school  social  studies  including  kindergarten  through  eight  curricula. 

The  philosophies,  terminology,  and  evaluation  methods  and  materials  will  be  included. 

JC  460G.  Learning  Theories  for  Educators  (3) 

The  major  focus  of  this  course  is  an  exploration  of  how  individuals  learn,  including  specific  learning  theories  and  their 

relation  to  classroom  teaching. 

JC  500.  Methods  of  Educational  Research  (3) 

Covers  types  of  research,  selection  of  problems,  collection  and  classification  of  data,  organization,  presentation,  and 

interpretation  of  materials.  Includes  computer  application.  This  course  should  be  taken  during  the  first  half  of  the  Master  of 

\rts  program.  Students  must  take  this  course  before  the  term  in  which  the  comprehensive  examination  is  scheduled. 

JC  501.  History  and  Philosophy  of  Education  (3) 

Explores  the  historical  antecedents  of  American  education  and  the  influence  of  various  educational  philosophies.  Particular 

attention  is  given  to  the  main  philosophical  approaches  to  teaching,  with  emphasis  on  students  developing  a  rationale  and 

strategy  for  incorporating  these  ideas  in  the  classroom  setting. 

JC  502  Curriculum  Design  (3) 

Introduces  curricula  organization,  materials,  and  methods.  Techniques  for  evaluating  and  constructing  curricula  in 

accordance  with  Transformations:  Kentucky's  Curriculum  Framework  and  Kentucky's  Plan  of  Studies. 

JC  503.  Elementary  Curriculum  Design  (3) 

Examines  the  fundamentals  of  curriculum  theory  and  design  and  the  research  that  informs  and  shapes  reform  efforts.  Current 

trends  will  be  discussed  in  relation  to  historical  precedents  and  future  needs. 

JC  504.  Middle  School  Curriculum  Design  (3) 

Introduces  and  explains  the  organization  and  components  specific  to  middle  school  education  and  presents  current 

information  gathered  from  studies  and  research  to  provide  contemporary  and  realistic  examples.  The  activities  will  prepare 

teachers  to  evaluate  the  effectiveness  of  a  middle  school  curriculum  and  its  congruence  with  Transformations:  Kentucky's 

Curriculum  Framework  and  the  Plan  of  Studies  as  well  as  its  effectiveness  in  promoting  student  learning. 

JC  505 .  Secondary  School  Curriculum  Design  (3) 

Introduces  and  explains  the  various  foundations  and  components  of  secondary  education  and  presents  current  information 

gathered  from  studies  and  research  to  provide  contemporary  and  realistic  examples.  The  activities  will  prepare  teachers  to 

identify  important  components  and  features  of  the  secondary  school  curriculum,  evaluate  the  congruence  of  a  curriculum  with 

Transformations:  Kentucky's  Curriculum  Framework,  and  evaluate  its  effectiveness  at  promoting  student  learning. 

JC  5 1 1 .  Tests  and  Measurements  (3) 

Instruments  and  techniques  for  evaluating  abilities,  aptitudes,  personality  traits,  and  interests  examined,  and  teacher-made 

evaluative  instruments  given  special  emphasis.  Application  of  test  results  to  vocational  and  educational  guidance  stressed. 

Special  attention  is  given  to  the  exceptional  child  in  the  evaluative  process. 

JC  5 1 3.  Advanced  Instructional  Strategies  (3) 

A  study  of  models  of  instruction,  which  focus  on  information  processing  models  employing  inductive  and  deductive  reasoning 

and  social  models  such  as  cooperative  learning  and  role  playing.  Students  will  develop  an  instructional  unit  using  the 

Curriculum  Planning  Map. 

JC  520.  Balanced  Literacy:  Techniques  and  Materials  for  Classroom  Reading  Instruction  (3) 

A  survey  course  that  briefly  examines  competing  theories  of  reading/language  arts  instruction  and  proposes  an  approach  that 

emphasizes  consistency  and  structure  in  implementing  whole  language  principles.  For  teachers  of  early  childhood  through 

older  elementary  grades. 

JC  525.  Content  Area  Literacy  Development  (3) 

Introduces  students  to  the  unique  literacy  demands  of  different  disciplines,  the  instructional  or  study  strategies  that  enhance 

content  coursework,  and  the  unique  needs  of  the  non-reader  in  the  content  classroom.  For  middle  or  high  school  teachers,  as 

well  as  those  seeking  the  reading  and  writing  endorsement. 

UC  530.  Diagnosis  and  Correction  of  Reading  Difficulties  (3) 

A  classroom  teacher's  guide  for  identifying,  planning,  implementing,  and  assessing  reading  difficulties  within  the  regular 

classroom.  Topics  covered  include  collaboration,  grouping,  reading,  standardized  testing,  informal/ongoing  assessment,  and 

direct  instruction  of  skills.  For  classroom  and  collaborating  teachers. 

UC  532.  Techniques  and  Materials  of  Remedial  Reading  (3) 

Examines  basic  characteristics  and  needs  of  the  remedial  student,  the  principles  which  underlie  all  successful  remedial 

instruction,  the  diagnostic  cycle  of  instruction,  and  the  techniques  and  materials  useful  in  tutorial/resource  setting.  For  those 

seeking  the  reading  and  writing  endorsement  as  well  as  collaborating,  Title  I,  and  special  education  teachers. 


4Q  Course  Description 

EDUC  535.  Practicum  in  Remedial  Reading  (3) 

A  supervised  experience  in  a  tutorial  situation.  Students  will  be  responsible  for  testing,  planning  the  instructional  cycle,  and 
writing  a  case  study  report.  Enrollment  is  open  only  to  those  seeking  the  reading  and  writing  endorsement.  Prerequisite: 

EDUC  532 

EDUC  550.  Foundations  of  Gifted  Education  (3) 

A  study  on  gifted  education  that  will  enable  teachers  to  identify  and  work  with  the  gifted  student.  Includes  discussion  of  the 
various  categories  of  giftedness  other  than  I.Q.  The  course  will  also  include  screening  and  evaluating,  needs  assessment,  an 
counseling  techniques. 
EDUC  560.  Supervision  of  Student  Teaching  (1-3) 

Designed  for  classroom  teachers  who  assume  the  responsibility  of  supervising  student  teachers.  Experiences  deemed 
necessary  for  developing  students  into  effective  teachers  are  considered.  Prerequisite:  One  year  of  teaching  experience 
consent  of  the  instructor. 
EDUC  573.  Computers  in  Education  (3) 

Designed  for  teachers,  supervisors,  and  administrators.  A  hands-on  experience  with  microcomputer  operation,  introduction 
BASIC,  use  of  software,  and  information  about  instructional  and  management  uses  in  schools.  No  previous  experience  with 
microcomputers  required. 

EDUC  591  Seminar  in  Alternative  Education  (3) 

This  is  the  first  of  four  seminars  for  students  in  the  Alternative  Education  Program  at  Union  College. 
Seminar  content  is  tailored  to  meet  the  specific  needs  of  the  students  enrolled. 

EDUC  592  Seminar  in  Alternative  Education  (1) 

This  seminar  course  includes  miscellaneous  topics  relating  to  areas  of  teacher  concerns,  i.e.,  school  law, 
pupil  accounting,  professional  organizations,  principles  of  classroom  organization  and  management  and 
human  interaction  skills. 

EDUC  593  Seminar  in  Alternative  Education  (1) 

This  seminar  course  is  an  orientation  to  the  internship  experience.  It  includes  miscellaneous  topics  relat 
to  areas  of  teacher  concerns,  i.e.,  school  law,  pupil  accounting,  professional  organizations,  principles  of 
classroom  organization  and  management  and  human  interaction  skills.    Associated  with  the  KTIP  prograi 

EDUC  594  Seminar  in  Alternative  Education  (1) 

This  seminar  course  for  students  in  Alternative  Education  is  designed  to  help  students  understand  the  dynamics  of  interacts 
between  students  and  teachers.  Professional  relationships  between  teachers,  parents,  and  administrators  are  also 
investigated.  Classroom  management  and  discipline  and  how  teachers  establish  positive  control  of  the  learning  environmen 
are  particular  concerns.  Associated  with  the  KTIP  program. 

EDUC  625.  Seminar  in  Reading  (3)  .  , 

Examines  advanced  models  and  theories  of  reading,  as  well  as  the  role  and  responsibilities  of  the  reading  specialist.  For  th 
seeking  reading  and  writing  endorsement.  Prerequisite:  a  surveyor  methods  class  in  reading  instruction. 

Educational  Administration 

EDAD  530  School  Law  (3)  .  ... 

History  of  legal  provisions  for  public  education  in  the  United  States,  interpretation  and  application  of  present  school  law, 

federal  and  state. 

EDAD  540  School  Finance  and  Business  Management  (3) 

Federal  state  and  local  financing  of  schools,  equalization  of  educational  opportunities,  sources  of  school  revenue,  school 
budgets',  and  business  methods  of  accounting.  Prerequisite:  EDAD  545  and  acceptance  into  an  educational  leadership 
program. 

EDAD  545  Introduction  to  Educational  Administration  (3) 

Organi7ation  of  the  modem  public  school,  staff-teacher  relatioaships,  programs  of  studies,  teacher  records  and  reports, 
perconal  and  public  relations,  utilization  of  teacher  time  and  physical  facilities,  and  the  impact  of  judicial  policy  making. 
Prerequisite:  Must  be  accepted  into  an  educational  leadership  program. 

EDAD  554  Human  Resource  Development  (3)  — 

A  study  of  the  purposes,  principles,  and  techniques  of  educational  supervision.  Emphasis  on  the  instructional  aspects  ot  scl 
administration.  Prerequisite:  Must  be  accepted  into  an  educational  leadership  program. 

EDAD  555  Educational  Leadership  and  Practicum 

Examination  of  the  roles  of  the  school  principal.  Prerequisite:  EDAD  545  and  EDAD  530. 

EDAD  560.  School  and  Community  Relations  (3) 

Examination  of  school-community  relationships.  Special  emphasis  on  leadership  roles,  operational  modes,  commumcatio 
concerning  public  school  relations. 

EDAD  565  Special  Education  Law  and  Procedures  (3) 

This  course  is  designed  to  give  students  a  practical  understanding  of  current  policies,  procedures  and  regulations  concei 
special  education  in  Kentucky.  A  review  of  court  cases  regarding  special  education  will  play  a  major  part  of  the  course. 
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iD  576  Seminar  and  Practicum  in  the  Principalship  (3) 

Analysis  of  the  educational  leader  in  practice.  Provides  the  student  with  100  clock  hours  of  practicum  experience  of  under  the 

direction  of  one  or  more  P- 1 2  principals.  Prerequisite:  Completion  ofEDAD  555  and  EDAD  554. 

J)  670.  Directed  Field  Project  (3) 

Required  in  all  Rank  1  programs.  Following  prescribed  guidelines,  the  student  works  on  a  problem  of  practical  significance  in 

ihe  school,  or  school  district  and  prepares  a  formal  project  report.  A  written  project  proposal  is  prepared  during  the  first 

month  of  the  course.  Students  must  complete  course  requirements  by  the  end  of  the  term  in  which  they  are  registered.  Regular 

consultation  with  the  instructor  is  expected.  Prerequisite:  Must  be  accepted  into  an  educational  leadership  program. 

Completion  of  15  semester  hours  toward  Rank  I  certification,  and  permission  of  instructor. 

D  680.  Research  and  Seminar  in  Supervision  (3) 

Designed  to  acquaint  the  Student  with  recent  research  and  to  identify  trends,  innovations,  and  problems  in  supervision.  The 

student  works  in  a  practicum  setting  for  100  clock  hours  under  a  qualified  administrator,  reports  on  recognized  research 

Studies,  keeps  a  log  of  practicum  experiences,  and  participates  in  scheduled  seminars.  Prerequisites:  EDAD  530,  545,  and 

554. 

glish/Communications 

O  401G.  Advanced  Composition  (3) 

Writing  competency  is  reinforced  by  developing  what  has  been  learned  in  previous  writing  courses.  The  instructor  will  assign 

actual  narratives,  autobiographies,  or  other  significant  writing  projects. 

;0  41 1G.  Composition  for  Teachers  (3) 

Discussion  and  practice  of  the  writing  process;  the  writing  portfolio,  technology  in  the  writing  classroom;  and  other  issues  of 

concern,  such  as  student  writing,  research,  and  documentation,  and  writing  for  various  media. 

;0421G.  History  of  the  English  Language  (3) 

i  study  of  the  origins  and  development  of  the  English  language  from  Anglo-Saxon  times  to  the  present.  Supplementary  readings 

in  early  and  medieval  English/Communications  history  with  emphasis  on  the  effects  of  historical  events  on  language  change. 

Dffered  in  odd  numbered  years  only. 

O  451G:  World  Cultures  in  Literature  (3) 

Exploring  a  world  culture  through  the  stories  it  tells  about  itself  and  its  relationships  with  other  cultures,  including  fiction, 

drama,  poetry,  film,  popular  music,  and  the  oral  tradition.  Cultures  may  include:  Asia;  Africa;  the  Middle  East;  Latin  America; 

;he  Classical  World;  and  national  literatures  underrepresented  in  the  Core.  Offered  in  Fall  of  even  years  only. 

;0  452G:  American  Cultures  in  Literature  (3) 

Exploring  an  American  culture  through  the  stories  it  tells  about  itself  and  its  relationships  with  other  cultures,  including  fiction, 

drama,  poetry,  film,  popular  music,  and  the  oral  tradition.  Cultures  may  include:  African  America;  Native  America;  Hispanic 

America;  urban  America;  Southern  America;  and  Appalachia.  Offered  in  Spring  of  even  years  only. 

10  57 1 .  Advanced  Study  of  Literature  (3) 

Intensive  study  of  a  literary  period.  This  course  may  be  taken  more  than  once  providing  that  the  course  content  is  different. 

O  572.  Special  Topics  in  Literature  (3) 

Intensive  study  of  a  literary  topic,  author  or  theme.  This  course  may  be  taken  more  than  once  providing  that  the  course  content 

is  different.  The  class  schedule  will  designate  the  specific  content  covered. 

',0  578.  Approaches  to  Literature  (3) 

Intensive  study  of  approaches  to  poetry,  short  stories,  or  drama.  This  course  may  be  taken  more  than  once,  providing  that  the 

course  content  is  different. 

ivironmental  Studies 

S  550.  Environmental  Education  Strategies  (3) 

This  two-week  workshop  is  designed  to  foster  a  greater  understanding  of  our  environment  through  a  combination  of  classroom 

and  direct  first-hand  experiences.  Offered  in  summer  only. 

ne  Arts 

1 501.  Fine  Arts  in  the  Elementary  School  (3) 

Fine  Arts  in  the  Elementary  School  is  designed  to  enhance  the  teaching  of  Music,  Art,  and  Drama  in  the  Elementary  School. 

jneral  Science 

>C  561.  Topics  in  Physical  Science  (3) 

Enrichment  and  updating  elementary  and  middle  grade  teachers  on  selected  topics  in  astronomy,  physical  science  and  modem 
physics.  Selected  science  journal  off-prints  will  be  reviewed.  The  course  will  include  several  lecture  demonstrations  and 
hands-on  experience  with  laboratory  equipment. 
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GNSC  570.  Earth  Science  for  Teachers  (3) 

A  course  for  middle  school  and  elementary  teachers  presenting  earth  science  concepts  outlined  in  Kentucky's  Program  of 

Studies. 
GNSC  571.  Literary  Approach  to  Life  Science  (3) 

This  course  for  elementary  school  teachers  presents  an  integrated  approach  to  scientific  instruction  using  fictional  childre 

literature  and  laboratory  activities  as  its  foundation.  Students  will  study  the  life  cycle  of  organisms,  using  terraria  and  aquai 

to  model  habitats  and  ecosystems.  Offered  Spring  odd  years. 
GNSC  575.  Topics  in  Physical  Science:  Energy  and  Motion 

A  course  for  primary/intermediate  teachers  of  science  presenting  physical  science  concepts  oudined  in  Kentucky's  Progra 

of  Studies  and  Core  Content  for  Assessment. 
GNSC  584.  Plate  Tectonics  (3) 

A  theory  which  professional  geologists  once  scoffed  at  has  revolutionized  earth  science  in  the  last  decades.  In  this 

combination  lecture/laboratory  course,  students  will  construct  models  and  analyze  actual  data  to  reconstruct  the  historical 

development  of  this  important  theory. 

Health 

HLTH  45 1G.  School  and  Community  Health  (3) 

Reveals  the  relationship  needed  between  the  school  and  community  to  promote  the  total  health  of  the  population.  Speaker; 
are  secured  from  official  agencies,  voluntary  agencies,  professional  agencies,  sponsored  agencies,  and  other  colleges.  Sn 
groups  instruction  is  used  for  discussion,  field  trips,  and  study  through  audio-visual  aids"  A  variety  of  health  areas  are  cove 
including  nutrition,  physical  fitness,  drugs,  alcohol,  tobacco,  human  sexuality,  and  emotional  health. 

HLTH  475G.  Critical  Areas  in  Health  (3) 

Specific  health  problems  confronting  society  today,  with  particular  reference  to  secondary-age  students. 

HLTH  551.  Readings  in  Health  (3) 

A  course  enabling  the  students  to  research  the  literature  in  the  area  of  health,  not  only  to  increase  basic  knowledge,  but  tc 
become  acquainted  with  current  trends  and  issues. 

HLTH  582.  Safety  Education  (3) 

Accident  problems  in  the  home,  in  the  school,  at  work,  and  on  the  highways  are  discussed  with  the  purpose  of  being  able  U 
influence  those  who  teach.by  preparing  them  in  the  various  areas  of  safety.  Groups  specialized  in  a  variety  of  safety  areas, 
such  as  National  Safety  Council,  American  Red  Cross,  Bureau  of  Mines,  and  Kentucky  State  Police  will  be  utilized. 

HLTH  595.  Independent  Study  (3) 

Independent  study  in  the  field  of  health.  May  include  practical  field  experiences. 

History 

HIST  413G.  Twentieth  Century  America  (3) 

Selected  topics  on  the  Nation's  history  since  1919,  including  the  1920s,  the  great  Depression  and  new  Deal,  World  War  II, 

Cold  War,  the  Civil  Rights  Revolution,  and  political  and  social  developments  since  1945. 
HIST  44 1G.  Civil  War  and  Reconstruction  (3) 

A  study  of  the  Civil  War  and  Reconstruction  period  in  American  history. 
HIST  475G.  Special  Topics  in  History  (3) 

Designed  for  teachers  in  special  areas  of  interest. 
HIST  521.  History  and  Culture  of  Appalachia  (3) 

This  course  focuses  primarily  on  the  impact  of  industrialization  and  modernization  in  Southern  Appalachia  since  the  Civil ! 

It  emphasizes  the  great  diversity  of  historical  and  cultural  experience  within  the  Region. 
HIST  53 1  ■  The  American  Revolutionary  Era  (3) 

The  background  of  the  revolution.  The  Continental  Congress  and  the  Confederation  at  work;  internal  problems  and  strife; 

military  and  naval  events;  foreign  relations;  the  road  to  final  independence  and  peace. 

Mathematics 

MATH  531.  Topics  in  Modern  Math  for  Elementary  Teachers  (3) 

A  study  from  a  historical  and  theoretical  viewpoint  of  topics  in  mathematics  taught  in  elementary  grades.  Number  systems, 

number  theory,  real  numbers,  logic,  geometry,  probability  and  statistics.  Credit  not  granted  to  students  who  have  complete 

both  MATH  203  and  204.  Offered  in  Summer  only. 
MATH  532.  Modem  Math  Laboratory  (3) 

An  active  involvement  in  laboratory/hands-on  experiences  with  multibase  blocks,  Cuisenaire  rods,  fraction  squares  and  b; 

geoboards,  Power  Solids,  etc.  All  topics  are  taught  using  concrete  material  to  develop  concepts.  Topics:  probability,  spac< 

dimensionality,  measurement,  structure,  procedures,  change,  number  and  technology.  Prerequisites:  MATH  531  or  MATH 

and  204  are  recommended. 
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lysical  Education 

D  435G.  Psychological  Foundations  of  Sport  and  Human  Performance  (3) 

V  combination  undergraduate/graduate  level  course  exploring  the  field  of  Applied  Sport  Psychology  .The  objective  of  the 
xmrse  is  to  enable  students  to  comprehend  and  apply  available  information  in  order  to  enhance  their  effectiveness  as 
;oaches  and  teachers. 

D  501 .  Health,  Nutrition,  and  Physical  Education  (3) 

V  comprehensive  course  involving  issues,  concerns,  and  program  design  in  health,  nutrition,  and  physical  education  at  the 
;lementary  school  level. 

D  503  Curriculum  Design  in  Physical  Education  (3) 

V  comprehensive  course  intended  to  equip  the  Student  with  the  necessary  information  to  design  a  curriculum  plan  in  Physical 
Education  at  any  level.  Past,  present  and  future  trends  will  be  analyzed  along  with  various  influences  that  impact  the  field. 
Creative  methods  of  instruction  will  be  emphasized  as  well  as  interdisciplinary  considerations. 

D  525.  Motor  Learning  in  Physical  Education  (3) 

Vn  in-depth  Study  of  motor  learning  theories,  principles,  and  application  in  physical  education  programs. 

D  550.  Seminar  in  Physical  Education 

\n  advanced  course  of  selected  topics  of  interest  in  the  field  of  Physical  Education. 

lysics 

"S401G.  Principles  of  Modern  Physics  (3) 

Elementary  concepts  of  quantum  mechanics.  Selected  topics  in  atomic  and  nuclear  physics.  Prerequisites:  Two  semesters  of 

calculus. 

rS4l  1G.  Classical  Mechanics  (3) 

For  secondary  teachers  of  physics.  Motion  of  a  particle;  systems  of  particles  and  rigid  bodies;  moving  coordinate  systems; 

Lagrange's  equations;  small  oscillations.  Prerequisite;  Three  semesters  of  calculus. 

rS600.  Research  Investigations  (3) 

\n  introduction  to  research  in  which  the  Student  must  demonstrate  an  ability  to  use  the  scientific  method  by  conducting  an 

original  scientific  investigation.  A  typewritten  report  will  be  required.  An  examination  mayor  may  not  be  given  depending  on 

the  nature  of  the  problem  selected.  Prerequisite:  Permission  of  instructor  and  approval  of  the  Division  Chair  and  Dean 

of  Education. 

ychology 

H  402G.  Counseling  Theories  and  Techniques  (3) 

Basic  theories,  types,  and  techniques  of  counseling.  Practice  in  individual  and  group  techniques  of  interviewing. 

H410G.  Psychology  of  Addiction  (3) 

Major  emphasis  on  factors  determining  the  development  of  addictions,  including  physiological,  emotional,  cognitive,  and 

behavioral  dimensions  of  the  addictive  process.  Also  emphasizes  intervention  and  treatment  strategies  for  the  various  types  of 

chemical  dependency  and  substance  abuse. 

H420G.  Learning  (3) 

This  course  examines  the  fundamental  principles  of  learning  theories  and  the  factors  that  influence  behavior  such  as 

motivation,  memory,  and  attention. 

H  460G.  Theories  of  Personality  (3) 

Nature  of  penalty  structure  and  dynamics.  Classical  psychoanalysis,  social  psychological,  and  stimulus-response  theories 

included. 

H461G.  History  and  Systems  of  Psychology  (3) 

Origins  of  psychological  thought  within  science  and  philosophy,  tracing  the  development  of  systems  and  theories  with  German, 

British  and  American  psychology. 

H  600.  Advanced  Human  Development  (3) 

Psychological  development  from  birth  to  maturity.  Emphasis  upon  the  principal  concepts  and  problems  in  the  development  of 

the  individual.  Exceptionality  and  multicultural  differences  are  considered. 

H  610  Literacy  and  Language  Development  (3) 

For  persons  working  toward  an  endorsement  in  reading  and  writing,  psychology  majors,  special  educators,  and  other 

individuals  interested  in  the  neuropsychological  processes  involved  in  the  acquisition  and  development  of  language  skills. 

Emphasis  will  be  placed  on  research  that  illuminates  the  way  people  learn  to  read,  the  interrelationship  of  motivation,  and 

attention,  and  the  origins  of  disability. 

H  640.  Group  Processes  (3) 

A  study  of  theory  and  practice  in  group  dynamics.  The  process  and  implications  of  group  process,  group  counseling,  and  the 

human  potentiality  are  explored. 
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Sociology 

SOCI 42 1G.  Rural  and  Urban  Sociology  (3) 

Comparative  and  interrelated  Study  of  urban  and  rural  life  considering  the  physical,  institutional,  social  and  economic  fact 

of  modern  life  in  cities  and  in  the  countryside.  Offered  Spring  of  add  years  only. 
SOCI  433  G.  Social  Change  (3) 

Introduces  students  to  the  problems  of  development  and  change.  Examples  will  be  drawn  from  Third  World  models  of 

development,  nationalism,  imperialism,  environmentalism,  and  human  rights.  The  course  is  interdisciplinary,  with  emphasis 

historical,  economic,  environmental  and  sociological  aspects. 
SOCI  460  G.  Sociological  Theory  (3) 

The  major  theories  which  have  proved  useful  in  investigating  the  nature  of  society  are  examined  as  cultural  products, 

ideologies,  and  scientific  models.  Special  attention  is  given  to  major  figures  such  as  Comte,  Durkheim,  Weber,  Merton,  C. 

Wright  Mills.  White,  and  Sorokin  in  the  emergency  and  convergence  of  their  theoretical  development.  Lecture  and  discussi 

in  a  seminar  setting. 
SOCI  464G.  Sociology  of  Deviance  and  Criminology  (3) 

This  course  will  develop  an  understanding  of  the  social  definitions  and  implications  of  deviance.  Various  types  of  deviant 

behavior  and  relevant  theories  of  society  will  be  addressed. 

Special  Education 

SPED401G.  Early  Childhood  Education  for  Exceptional  Learners  (3) 

This  course  is  designed  to  provide  a  general  overview  of  current  models  of  education  for  disabled  infants  and  preschooler; 
self-contained,  mainstreamed  or  home  setting. 

SPED  403G.  Career  Education  for  Exceptional  Learners  (3) 

This  course  provides  students  with  methods  and  materials  for  infusing  career  education  for  the  mildly  disabled  (K-12). 

SPED  501.  Survey  of  Exceptional  Learners  (3) 

This  survey  course  is  designed  to  acquaint  students  with  all  types  of  exceptional  children  including  the  physically  and  menl 
disabled,  socially  and  emotionally  disturbed,  and  the  gifted  and  talented  as  well  as  methods  of  adapting  education  to  meet 
needs  of  these  children. 

SPED  503.  Behavior  Management  for  Exceptional  Learners  (3) 

This  course  will  help  students  study  and  apply  theories  and  procedures  currently  utilized  in  the  field  of  special  education  fc 
the  educational  management  of  students  with  emotional/behavioral  disabilities.  Prerequisite:  SPED  501. 

SPED  505.  Characteristics  and  Educational  Programming  of  Exceptional  Learners  (3) 

This  course  is  an  in-depth,  cross-categorical  study  of  exceptional  learners.  It  will  include  identification  of  specific 
characteristics  and  the  development  of  curricula  for  each  disability  with  emphasis  on  children/youth  with  learning,  emotio 
or  behavioral  disabilities. 

SPED  511.  Assessment  Procedures  for  Exceptional  Learners  (3) 

This  course  will  help  students  learn  and  apply  assessment  procedures  for  children  with  learning  disorders  in  academic  am 
social  behavior  areas.  Emphasis  will  be  placed  on  the  use  of  various  informal  and  formal  assessment  methods.  Prerequisi 
SPED  501  and  SPED  503- 

SPED  5 1 3.  Diagnosis  and  Prescriptive  Teaching  (3) 

This  course  is  designed  to  help  students  study  educational  procedures  designed  to  develop  skills  in  diagnosing  and 
prescribing  educational  strategies  for  children  with  learning  and  behavioral  problems.  Prerequisites:  SPED  511. 

SPED  515.  Instructional  Procedures  for  LBD  Learners  (3) 

This  course  will  present  an  overview  of  instructional  strategies  and  teaching  methods  in  addition  to  providing  experiences 
planning  and  implementing  individualized  programs  for  children  who  exhibit  learning  and  behavioral  problems. 

SPED  516.  Applied  Practice  in  Special  Education  (3) 

This  course  is  designed  to  provide  students  with  a  practical  application  of  instructional  strategies  and  theoretical  constructs 
pertaining  to  exceptional  learners.  Requirements  will  include  a  portfolio  reflecting  the  implementation  of  accumulated 
knowledge  from  the  student's  plan  of  study  and  a  comprehensive  research  project  relevant  to  special  education. 

SPED  521.  Advanced  Practicum  (6) 

Practical  experiences  in  working  directly  with  exceptional  children,  special  education  teachers  and  supportive  personnel 
school  and  service  centers  under  the  supervision  of  an  experienced  special  education  teacher.  Application  for  this  course 
to  be  made  a  semester  in  advance.  This  course  is  to  be  taken  during  the  last  six  hours  of  the  program.  This  course  is  requi 
for  all  candidates  for  LBD  certification  but  do  not  have  three  years  full  time  teaching  experience  with  LBD  students. 
Prerequisites:  SPED  501,503,511,  and  513- 

SPED  590.  Seminar  in  Special  Education  (3) 

This  course  is  devoted  to  field  experiences  in  which  students  will  develop  skills  in  providing  resources  help  to  exceptional 
learners  in  resource  rooms  or  integrated  classrooms.  This  course  is  open  only  to  students  in  the  alternative  route  to 
certification.  Prerequisites:  SPED  501,503. 
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UNION  COLLEGE 


A  Message  From  the  President 

The  beginning  of  the  college  year  is  a  season  of  great 
opportunity  and  hope.  Your  arrival  adds  personality, 
energy,  and  story  as  we  fill  our  residence  halls, 
classrooms,  dining  hall,  library,  grandstands,  service, 
the  arts,  athletics,  and  many  other  venues.  Welcome! 


You  and  your  college  friends  have  a  wide  array  of  reasons  for  choosing  to  attend  Union 
College.   At  the  center  of  college  life  I  hope  you  will  place  the  desire  to  learn,  to  flex  your 
imagination,  to  increase  your  capacity  to  think  and  solve  problems,  to  increase  your  awareness 
and  appreciation  of  all  fields  of  knowledge,  to  grow  expert  and  confident  in  one  or  more 
fields  of  study,  to  be  sensitive  to  things  spiritual  in  yourself  and  others,  and  to  invest  in  others 
and  practice  compassion  toward  those  in  need.  At  Union,  you  will  find  faculty  and  staff 
members,  peers,  advisors,  Trustees,  the  President  and  others  who  will  take  interest  in  you  and 
who  are  prepared  to  walk~with  you  and  help  as  needed  along  your  college  path.  One-to-one 
contact  and  conversation  will  be  there  to  help  you  choose  classes,  activities,  special  programs 
and  to  help  shape  your  Union  College  years  into  some  of  the  best  years  of  your  life.  For  many, 
the  people  chosen  as  friends  during  college  years  remain  in  memory  some  of  the  best 
friendships  of  a  lifetime.  I  hope  these  things  will  be  true  for  you. 

This  catalog  and  other  publications  are  provided  to  define  your  course  of  study  and  to  lead 
you  in  choosing  the  ingredients  that  will  fill  your  college  days  and  be  the  touchstones  of  your 
success.  Union  College  seeks  to  refine  current  programs  and  to  develop  new  programs  which 
will  capture  and  lead  your  imagination  and  career  interests. 

Union  College  is  intentional  about  being  a  reliable  involved  good  neighbor  within  its  local 
community  and  has  chosen  "A  Community,  A  College,  and  a  Bright  Future"  as  the  theme  for 
our  late-September  Homecoming  and  Presidential  Inauguration.   This  theme  will  serve  as  a 
vital  focus  for  this  college  year  and  for  your  future  for  many  years  to  come.  Union  is  commit- 
ted to  strong  sustainable  working  relationships  with  local  and  regional  leaders,  agencies, 
businesses,  and  other  organizations.  Many  opportunities  for  students  result  from  these  efforts. 
Perhaps  you  will  be  one  of  those  involved. 

We're  glad  you're  here.  We  look  forward  to  your  adventures  at  Union. 


Edward  de  Rosset 
President 
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The  Union  College  Vision 


Union  College  identifies  four  components  of  a  learning  community  necessary  to  effect  personal, 
intellectual,  and  social,  transformation  -  knowledge,  wisdom,  service,  and  spiritual  growth.  As  a 
private,  academically  rigorous,  liberal  arts  college  of  the  United  Methodist  Church,  we  believe  that 
spiritual  growth  is  not  only  essential,  it  is  also  integrally  related  to  the  other  components  of  the 
transformation  process.  Based  on  the  Wesleyan  vision  that  education  is  a  union  of  "knowledge  and 
vital  piety,"  the  College  provides  students  an  academic  program  and  co-curricular  activities  that 
nurture  a  strong  and  active  faith  and  lead  them  to  see  how  a  historically  grounded  religion  is  viable  in 
contemporary  cultures  both  at  home  and  around  the  world.  The  College  sees  a  special  connection 
between  service  and  spiritual  growth;  redemption  is  a  social  as  well  as  an  inner,  personal  experience. 
While  these  Wesleyan  emphases  define  the  tradition  in  which  the  College  stands,  the  College  also 
recognizes  that  Christian  and  other  religious  traditions  see  the  same  or  similar  connections  between 
intellectual  development  and  spiritual  growth.  Union  College  thus  seeks  to  cultivate  a  learning  community 
in  which  students,  faculty,  and  staff  explore  together  the  intellectual  and  social  dimensions  of  Christian 
faith. 

The  College  is  selective,  student  centered,  values  driven  and  is  successful  because  of  its  location. 

The  College  is  located  in  Barbourville, 

*— -f}     /-)  /)  /i     y  Kentucky,  near  the  center  of  the 

QW  bl/UU&V  Cy^&qt  LW'tMi&H       Southern  Highlands  of  Appalachia  and 

U  is  readily  accessible  to  a  variety  of  the 

Union  College  is  a  learning  community  dedicated  to    Region's  provinces  with  their  great 

.  ,  I       I       •  i  diversity  of  landscapes  and  historical 

creating  personal,  intellectual  and  social  experiences.  The  Region  is  visually 

transformation  through  the  pursuit  Of  appealing     and     has     abundant 

opportunities  for  wilderness  learning. 

knowledge,  wisdom,  service  and  spiritual  growth.      The problems  of  the  mountainS)  though 

sometimes  grim  and  tragic 
historically,  are  also  fascinating  and  relevant  to  many  questions  of  modern  life  and  provide  the 
opportunity  to  investigate  and  understand  universal  applications  through  study  and  service. 

The  College  challenges  the  mind,  heart,  and  spirit  by  embodying  and  promoting  the  love  of  learning 
integrity  of  character,  the  spiritual  quest,  and  civic  responsibility  as  embraced  by  the  non-sectarian 
traditions  of  the  United  Methodist  Church.  The  traits  of  character  required  for  individuals  to  be 
successful  at  worthwhile  endeavors  are  encouraged,  nurtured,  coached,  and  modeled  at  Union  College 
Union  College  Core  Values  are  created  from  the  traits  of  judgment,  character,  moderation,  justice 
faith,  hope,  love,  and  civic  responsibility.  Operating  principles  founded  on  the  core  values  model  anc 
guide  the  College,  its  students,  faculty,  and  staff  in  day-to-day  activities,  learning,  and  work. 

Union  College  helps  students  make  learning  connections.  Students  are  provided  opportunities  tc 
master  key  competencies  and  given  opportunities  for  practical  applications  through  an  academically 
rigorous  liberal  arts  curriculum.  The  learning  environment  of  Union  College  is  supported  by  a  well 
qualified  faculty  that  collaborate  and  cooperate  across  traditionally  separate  disciplinary  lines.  Diversit 
of  perspectives  and  the  application  of  knowledge  are  valued  equally  with  disciplinary  expertise  am 
theoretical  knowledge.  The  Core  Curriculum  reflects  this  vision  and  understanding  of  learning 
Intellectual  and  ethical  development,  plus  the  ability  to  make  meaningful  choices  and  informec 
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decisions  are  nurtured  through  a  variety  of  on- 
and  off-campus  learning  experiences.  Integrated 
learning  opportunities,  technology,  internships, 
service-learning,  and  interdisciplinary  seminars 
are  means  used  to  shift  the  emphasis  from  just 
providing  instruction  to  significantly  improving 
student  learning. 

At  Union  College,  technology  is  mission  driven, 
outcomes  oriented,  and  consistent  with  the  core 
/alues  of  the  College.  The  College  library, 
academic  computing,  administrative  computing, 
tnd  network  are  a  single  operating  unit  which 
ocuses  on  different  modes  of  learning  and  creating 
i  learning  community.  Union  College  actively 
lses  technology  to  improve  teaching  and  learning 
md  provides  convenient  access  to  information 
•esources.  The  College  nurtures  an  informed  and 
elf-sufficient  user  community  through  training 
ind  instruction. 

Union  College  is  a  clean,  safe,  aesthetically 
•leasing  and  environmentally  responsible  campus 
/hich  promotes  social  and  communal  interaction 
nd  supports  the  educational  process.  The 
airpose,  vision,  needs  assessment,  and  evaluation 
i  existing  facilities  and  campus  spaces  are 
ddressed  in  the  College's  facilities  master  plan, 
lased  on  an  optimal  enrollment  of  800  hill-time 
ndergraduate  students  and  a  total  of  1,000  full- 
me  equivalent  students,  the  College  is  a 
esidential  student-centered  campus  that  fosters 
ommunity  and  intimacy.  Student,  academic,  and 
dministrative  spaces  are  modern,  embrace 
xhnology,  meet  accessibility  requirements  and 
lclude  as  much  flexibility,  adaptability,  and 
xpandability  as  possible  to  accommodate  the 
ipid  rate  of  change  in  higher  education.  Campus 
mdscaping  and  special  campus  areas  help  create 
learning  community.  Immediate  and  future 
uilding  sites  have  been  identified  and  the 
rchitectural  integrity  of  the  campus  will  be 
iaintained. 

An  active  student  life  program  takes  advantage 
:  the  area's  unique  natural  resources;  promotes 
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Union  College  challenges  the  mind,  heart, 
and  spirit  by  promoting  the  love  of  learning, 
integrity  of  character,  the  spiritual  quest,  the 

need  for  civility  in  all  transactions,  and  the 
importance  of  civic  responsibility. 

We  embrace  the  love  of  learning  and  support 

each  other's  desire  for  life-long  learning. 

We  foster  collaborative,  connected, 

and  active  learning. 

We  espouse  the  spiritual  quest.  We  challenge 

each  ether  to  discover,  intellectually  articulate 

and  claim  a  life-affirming  spiritual  faith 

and/or  philosophy  of  life. 


Cuhc-K^i 


We  advance  civic  responsibility. 

We  promote  leadership  and  service  as  a 

means  of  achieving  civic  responsibility.  We  strive 

to  become  servant-leaders. 


We  advocate  civility  in  all  communications. 

We  promote  integrity  of  character  by  actively 

listening  to  each  other,  openly  sharing  information 

that  may  prove  helpful  to  the  situation,  doing 

what  is  right,  and  being  honest.  We  accept 

personal  responsibility  for  our  actions.  We  hold 

each  other  and  ourselves  accountable. 


We  celebrate  our  people  and  their  successes. 
We  show  respect  for  each  other  and  the  things 

that  make  our  individual  roles  and 

contributions  unique.  We  value  opportunities 

and  willingness  to  "get  outside  yourself." 
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social,  physical,  and  intellectual  development;  encourages  personal  responsibility;  and  represents  the 
needs  and  voices  of  students  on  the  campus.  Students  are  provided  numerous  opportunities  to  participate 
in  campus  and  off-campus  activities  which  focus  on  academic  and  religious  issues,  wilderness 
experiences,  service  learning,  governance,  as  well  as  literary,  music,  and  professional  clubs  and 
organizations.  Leadership  development  is  nurtured  throughout  the  College,  and  students  are  encouraged 
to  learn  and  to  exercise  leadership  in  their  daily  lives  through  such  opportunities  and  forums:  the 
Board  of  Trustees  as  student  associate  trustees,  Union  College  Community  Government,  residence  hall 
councils,  in  the  classroom,  and  in  the  athletic  program  of  the  College  on  and  off  the  fields  and  floors 
of  competition.  The  athletic  program  supports  the  mission  and  core  values  of  Union  College  by 
creating  an  atmosphere  where  participants  are  viewed  and  treated  as  students  first  and  athletes 
second.  Student  behavior  is  guided  by  the  College's  core  values  and  operating  principles,  which 
promote  personal  responsibility  and  accountability. 

Union  College  encourages  the  development  of  mutually-respectful  and  beneficial  relationships  with 
local,  regional  and  broader  communities  through  the  sharing  of  cultural  and  recreational  resources, 
educational  opportunities,  and  economic  development  opportunities.  Community  relations  efforts 
produce  a  strong  and  positive  environment  between  the  College  and  local  and  broader  communities. 

Union  College  is  a  financially  sound  college  capable  of  funding  the  growth  and  development  of 
programs,  facilities,  and  scholarships.  The  College  uses  a  financial  planning  model  which  defines  the 
operational  premises  guiding  the  financial  planning;  identifies  benchmarks  to  measure  programmatic 
and  financial  strategies;  and  identifies  financial  ratios  and  normative  data  to  measure  the  College's 
financial  health.  The  College  has  a  comprehensive  advancement  strategy  designed  to  obtain  the  needed 
external  financial  resources  in  the  form  of  endowment,  gifts,  and  grants  required  to  meet  or  exceed 
the  College's  needs. 

The  College's  employees  are  its  greatest  resource.  Individuals  are  respected  and  recognized  for 
their  contributions,  provided  fair  and  consistent  treatment,  and  offered  opportunities  for  personal  and 
professional  development.  The  College  attracts  gifted  and  talented  persons  to  the  community,  provides 
a  climate  of  support  and  encouragement,  recognizes  accomplishments,  provides  incentives  for  continued 
improvement,  and  holds  them  accountable  for  their  work  and  contributions.  A  formal  plan  for  setting 
and  maintaining  salary  equity,  keyed  to  benchmark  institutions,  is  in  place  and  is  functioning. 

Union  College  has  an  open,  responsive,  collegial,  and  efficient  organizational  structure  that  provides 
the  means  to  achieve  the  institution's  vision  and  fulfill  its  purpose.  The  committee  structure  and  the 
composition  of  the  Board  of  Trustees  is  responsive  to  the  needs  and  vision  of  the  College.  An  effective 
and  efficient  management  organizational  structure  has  clearly  defined  lines  of  responsibility  and 
authority.  The  management  organizational  structure  is  responsive  and  communicates  well.  The 
standing  committee  structure  and  its  composition  facilitates  the  governance  needs  of  the  College. 

Union  College  graduates  are  principled  and  productive  citizens  capable  of  creative  thinking  and 
problem  solving.  They  are  able  to  communicate  effectively  and  are  life-long  learners  who  see  being 
educated  as  a  quality  of  mind,  not  simply  an  accumulation  of  facts  and  professional  skills.  They  have 
developed  habits  of  thought  that  value  logic,  open-mindedness,  awareness  of  historic  change  and 
achievements,  and  sensitivity  to  cultural  diversity.  Union  College  graduates  are  prepared  to  assess  new 
situations,  to  handle  career  changes,  to  deal  with  adversity,  and  to  recognize  and  seize  opportunities. 
They  have  been  provided  the  opportunity  for  an  education  of  high  academic  quality  in  a  nurturing  and 
challenging  environment  which  both  embodies  and  inculcates  a  tradition  of  intellectual,  moral, 
spiritual,  and  civic  virtue  which  effectively  prepares  them  to  be  citizens  of  the  world  in  the  21s1  century. 
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Goals  for  General  Education 


Communications  Skills 

A  primary  goal  of  Union  College's  academic  program  is  to  help  students  develop  and  improve  their 
communications  skills.  This  includes  both  expression  (the  ability  to  convey  information  and  ideas  to 
others)  and  comprehension  (the  ability  to  receive  and  understand  information  and  ideas  conveyed  by 
others).  An  acceptable  level  of  expression  includes  the  ability  to  write  and  speak  in  a  clear  and  cogent 
fashion,  while  comprehension  requires  the  ability  to  read  college  level  material,  listen  to  lectures  and 
retain  and  understand  the  content  of  the  material  presented.  Therefore,  a  Union  student  should,  by 
graduation,  be  able  to: 

1.  write  a  clear  and  cogent  essay  based  on  his  or  her  own  ideas,  which  obeys  the  basic  rules  of 
grammar,  spelling,  and  punctuation; 

2.  prepare  and  deliver  a  logical  and  organized  oral  presentation; 

3.  read  and  integrate  information  into  previously  acquired  knowledge;  and 

4.  listen  to  a  lecture  or  presentation  and  recall  and  understand  the  major  points. 

Ethics  and  Values 

As  an  institution  related  to  the  United  Methodist  Church  and  one  fostering  Christian  values,  Union 
College  does  attempt  to  develop  ethical  standards  as  an  important  part  of  any  student's  education. 
Students  should  learn  to  think  about  and  discuss  values  and  ethics  and  become  aware  of  the  major 
religious  and  ethical  perspectives  of  humankind.  The  College  encourages  an  awareness  of  the  Christian 
faith  and  believes  that  students  should  develop  a  tolerance  toward  the  viewpoints  of  others.  Upon 
graduation,  the  Union  student  should  be: 

1.  familiar  with  today's  major  religious  and  ethical  ideals,  and  how  they  developed; 

2.  tolerant  toward  and  respectful  of  these  different  views  and  ideals;  and 

3.  able  to  think  about  and  articulate  problems  and  issues  related  to  ethics  and  values. 

General  Knowledge 

No  education  is  complete  without  the  acquisition  of  a  solid  base  of  general  knowledge.  Without  such 
knowledge,  the  student  will  not  be  capable  of  developing  his  or  her  thinking  and  reasoning  abilities. 
With  this  knowledge,  students  will  have  a  storehouse  of  information  that  will  help  them  more  effec- 
tively exchange  ideas,  thoughts,  and  feelings  with  others.  The  constant  expansion  of  and  change  in  the 
corpus  of  information  means  that  it  would  be  futile  to  attempt  to  define  precisely  on  a  long-term  basis 
what  a  student  should  know.  Nevertheless,  there  are  certain  areas  with  which  the  student  should  be 
familiar,  at  least  in  general  terms.  By  graduation,  the  Union  student  should  have: 

1.  an  ongoing  interest  in  and  appreciation  for  music,  literature,  and  the  arts,  and  the  traditions 
on  which  these  fields  are  founded; 

2.  an  informed  acquaintance  with  the  natural  and  social  sciences  and  technology,   and  a  general 
awareness  of  their  continuing  impact  and  development  through  the  ages;  and 

3.  acquired  reasonable  mathematical  and  quantitative  skills. 
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Critical  Thinking  and  Problem  Solving 

The  ability  to  think  critically  and  to  analyze  and  solve  problems  is  an  absolutely  essential  skill.  In 
an  increasingly  complex  world  characterized  by  a  constantly  expanding  flow  of  information,  it 
becomes  more  and  more  necessary  for  educated  persons  in  every  field  to  be  able  to  arrive  at 
responsible  and  considered  decisions.  A  college  graduate  who  lacks  these  abilities  is  unlikely  to 
succeed  in  any  area  of  endeavor.  Thinking  and  analysis  develop  over  many  years  and  cannot  become 
fully  developed  during  an  undergraduate  career.  Union  desires  that  its  students  make  progress  in  this 
direction,  however,  by  developing  or  improving  upon  their  ability  to: 

1.  understand  abstract  ideas; 

2.  analyze  problems  that  involve  complex  sets  of  facts  and  relationships;  and 

3.  think  and  reason  in  a  critical,  logical,  and  objective  fashion. 

Context 

Understanding  the  modern  world  depends  upon  an  adequate  comprehension  of  the  forces  that 
continue  to  shape  societies.  There  are  many  different  interpretations  of  and  explanations  for  the 
current  world  situation,  and  students  are  free — and  encouraged — to  develop  their  own  opinions. 
During  the  college  years,  students  have  the  opportunity  to  learn  about  the  context  of  modern  civiliza- 
tion— its  antecedents  and  structure.  By  the  completion  of  their  undergraduate  program,  students 
should  have: 

1.  increased  their  understanding  of  how  the  modern  world  works,  including  its  peoples' 
increasing  interdependence; 

2.  acquired  a  basic  knowledge  and  appreciation  of  other  cultures;  and 

3.  developed  an  interest  in,  and  comprehension  of,  current  events  and  their  history. 

Learning  Skills  and  Personal  Development 

The  development  of  learning  skills  and  personal  development  are  important  goals  of  all  programs 
at  Union  College.  In  addition,  courses  are  offered  which  are  specifically  designed  to  develop  learning 
skills  where  these  are  lacking,  helping  students  "learn  how  to  learn."  Students  are  also  expected  to 
become  familiar  with  ways  in  which  the  library  supports  and  complements  a  liberal  arts  education  and 
how  libraries  can  serve  them  throughout  their  lives.  All  students  are  offered  the  opportunity  to  use 
computers  to  assist  their  educational  experience  and  to  learn  how  the  computer  can  be  useful  to  them 
personally. 

Commitment  to  the  goal  of  personal  development  is  evidenced  at  Union  College  by  the  requirement 
that  all  students  extensively  experience  the  liberal  arts.  Of  special  importance  is  Union's  mission  to 
serve  the  Appalachian  people  by  making  a  liberal  arts  education  available  to  the  community.  Students 
graduating  from  such  a  program  will  have  developed  a  degree  of  confidence  in  their  ability  and  will 
be  prepared  to  go  on  in  life  with  the  expectation  of  success  in  a  chosen  endeavor.  Appalachian  students 
will  also  develop  an  increased  appreciation  of  their  own  culture,  place,  and  importance  in  the  world. 
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Academic  Calendar 

Union  College  operates  on  an  early  semester  system.  The  Fall  semester  begins  in  late  August  and 
ends  before  Christmas.  The  Spring  semester  runs  from  January  to  early  May.  The  College  has  a  four- 
week  May  interim  session  as  well  as  two  four-week  summer  terms. 

Confirmation 

All  students  are  required  to  confirm  their  registration  at  the  beginning  of  the  Fall  and  Spring 
semesters.  As  an  added  convenience  during  Confirmations,  students  are  provided  the  opportunity  to 
pick  up  their  meal  ticket,  identification  card,  parking  sticker,  email  address,  campus  mail  box 
location,  book  charges,  etc.  Several  days  are  made  available  at  the  beginning  of  the  Fall  and  Spring 
terms  to  confirm  registration.  If  a  student  cannot  confirm  during  this  time,  he/she  must  report  such  to 
the  Office  of  Academic  Affairs.  Any  student  who  fails  to  confirm  his/her  registration  within  the 
specified  time  frame  will  be  withdrawn  from  classes. 

Freshman  Seminar 

Union  College  requires  all  full-time  incoming  freshmen  and  transfer  students  with  less  than  12 
credit  hours  to  take  the  Freshman  Seminar  course  (GNST  100).  Classes  for  this  one-hour  course  meet 
twice  per  week.  The  goal  of  this  course  is  to  maximize  the  student's  potential  to  achieve  academic 
success  and  to  adjust  responsibly  to  the  individual  and  interpersonal  challenges  presented  by  colle- 
giate life.  Each  course  will  cover  a  variety  of  topics  considered  essential  to  meeting  this  goal. 

Disability  Accommodations 

The  Office  of  Special  Programs  provides  reasonable  accommodations  to  students  with  documented 
disabilities.  It  is  the  student's  responsibility  to  notify  the  Director  of  Special  Programs  in  the  Special 
Programs  Office,  Centennial  Hall  Room  104,  and  to  provide  documentation  of  the  disability.  Union 
College  recommends  and  encourages  students  to  provide  documentation  either  prior  to  or  as  early  as 
possible  in  the  semester.  This  will  enable  the  Director  of  Special  Programs  to  confer  with  the  student 
as  soon  as  possible  to  discuss  the  options  available  to  provide  reasonable  accommodation  of  the 
disability. 

Course  Load 

The  normal  undergraduate  student  load  is  sixteen  semester  hours  per  semester.  Students  who  have 
an  average  academic  standing  may  register  for  a  maximum  of  eighteen  semester  hours  credit  per 
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semester.  Students  who  attain  a  "B"  average  are  permitted  to  earn  up  to  twenty-one  semester  hours  per 
semester.  Any  exceptions  must  be  approved  by  the  Vice  President  for  Academic  Affairs. 

The  maximum  load  in  the  May  interim  is  six  semester  hours.  The  maximum  load  in  each  summer 
term  is  seven  semester  hours. 

Class  Attendance 

1 .  Class  attendance  is  required.  Students  are  responsible  for  all  work  from  the  first  day  of  class 
and  are  expected  to  attend  all  meetings  of  all  classes  for  which  they  are  registered. 

2.  All  faculty  members  are  expected  to  keep  accurate  records  of  class  attendance. 

3.  Class  absences  due  to  circumstances  beyond  the  control  of  the  students  will  be  excused  by  the 
instructor  involved  if  the  request  is  made  within  one  week  of  return  to  campus.  Class  work  or 
tests  in  these  classes  must  be  made  up. 

4.  Class  work  and  tests  missed  by  the  student  while  participating  in  an  activity  sponsored  by  Union 
College  may  be  made  up  only  when  the  faculty  sponsor  of  such  an  activity  submits  the  official 
absence  list  of  students  through  the  Office  of  Academic  Affairs. 

5.  Military  Service  Policy:  Union  College  will  make  every  accommodation  possible  for  our 
students  who  are  called  to  active  military  duty.  Every  effort  is  made  so  that  these  students  may  re- 
enter without  prejudice  and  with  minimal  financial  difficulties,  if  any  at  all.  (Established 
November  30,  2003.) 

Withdrawal  from  Courses  /  the  College 

Withdrawal  does  not  happen  automatically  when  a  student  stops  attending  a  class.  Official 
withdrawals  are  made  only  on  forms  provided  by  the  Registrar's  office.  It  is  the  student's  responsibility 
to  complete  this  form,  obtain  the  signatures  needed,  and  return  it  to  the  Registrar's  office.  Failure  on 
the  part  of  a  student  to  complete  the  withdrawal  procedure  will  result  in  a  grade  of  "F"  for  the  term. 

Note:  The  last  day  to  withdraw  from  the  college  or  from  all  courses  for  a  given  semester  is 
also  the  last  day  to  withdraw  from  a  course  with  a  grade  of  "W."  The  date  for  such  withdrawals 
varies  from  year  to  year,  but  is  noted  in  the  Academic  Calendar  posted  on  the  Union  College  web-site: 
www.unionky.edu. 

Course  Numbering  System 

Courses  numbered  100  or  200  are  intended  primarily  for  lower  division  students,  while  300-  and  400- 
level  courses  are  generally  reserved  for  upperclassmen.  Freshmen  or  sophomores  wanting  to  enter 
300-  or  400-level  courses  should  confer  with  the  department  chair  involved  for  permission  to  enroll. 
500-  and  600-level  courses  are  restricted  to  graduate  students. 

Courses  with  hyphenated  numbers  (101-102)  are  used  when  the  first  semester  is  a  prerequisite  to  the 
second. 

Reserved  Course  Numbers 

Some  special  numbers  are  reserved  for  specific  types  of  courses  or  studies.  They  may  be  used  in  any 
department  although  they  are  not  shown  in  the  following  pages  under  the  specific  listings. 
001-099  Non-credit  special  interest  courses 

181,  281, 1 "Special  Topics"  courses  —  classes  developed  on  a  one-time  or  experimental 

381.481,  581 '       basis,  or  a  special  innovative  class 

282. 482,  582  Special  workshops,  credit  or  non-credit 

183,  283, 483,  583      Television  courses  through  Kentucky  Education  Television  Network 

184,  284,  384,  484      May  interim  courses  not  listed  under  a  regular  catalog  number 
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285,485  Experiential  Education  -  study  abroad,  internships,  cooperative  work. 

experience  and  vocational  work  experience 
287, 487  Field  Practicum  in  specialized  areas 

495,  595  Independent  Study  -  individual  research  on  approved  topics  not  found  in 

traditional  courses.  May  be  repeated  on  different  topics. 

Special  Notations 

Each  course  description  indicates  the  semester  the  course  will  be  offered  — (F)  for  Fall  Semester, 
(S)  for  Spring  Semester  and  (Sum)  for  Summer  Session. 

Many  regular  year  courses  are  offered  in  summer  sessions  but  are  not  guaranteed  offerings. 

Courses  indicated  as  being  offered  in  "Even  Years  Only"  are  offered  on  an  alternate  year  basis  in 
academic  years  beginning  with  even  numbers,  such  as  2000-01.  "Odd  Years  Only"  courses  are  offered 
on  an  alternate  year  basis  in  academic  years  beginning  with  odd  numbers,  such  as  1999-2000. 

Students  should  consult  regularly  with  their  advisors  to  ensure  proper  progress  toward  their  degree. 
In  the  junior  year,  a  curriculum  plan  is  completed  by  the  Registrar.  This  indicates  the  courses  the 
student  has  already  completed  toward  the  degree  major  on  file  in  the  Registrar's  office.  Each  student 
is  responsible  for  completing  all  requirements. 

The  Grading  System  and  Quality  Points 

Grades  are  reported  in  letters  as  follows: 

—  Represents  distinctly  superior  work,  valued  at  four  quality  points  for  each  semester  hour 
Represents  above-average  work,  valued  at  three  quality  points  for  each  semester  hour 

—  Represents  average  work,  valued  at  two  quality  points  for  each  semester  hour 

D  —         Represents  inferior  but  passing  work,  valued  at  one  quality  point  for  each  semester  hour 
F  —  Indicates  failure  with  0  credits  and  0  quality  points  for  each  semester  hour  or  failure  to 

officially  withdraw  from  a  course 

Cr  —        Indicates  that  a  course  has  been  passed  satisfactorily 

I  —  Indicates  that  in  the  opinion  of  the  instructor,  the  student  has  not  been  able  to  complete  the 

required  work  of  the  course  on  time  due  to  unavoidable  circumstances.  This  grade  is  issued  solely  at 
the  discretion  of  the  instructor.  A  grade  of  "I"  submitted  to  the  Registrar  must  be  accompanied  by  a 
written  statement  from  the  course  instructor  which  includes:  1)  why  the  "I"  was  given;  2)  the 
requirements  that  must  be  met  by  the  student  to  remove  the  "I";  3)  the  deadline  the  student  has  for 
meeting  these  requirements,  and  4)  the  consequences  to  the  student  failing  to  meet  these  require- 
ments by  the  deadline.  The  Registrar  will  send  a  copy  of  this  statement  to  the  student.  An  "I"  received 
at  the  end  of  any  semester  must  be  removed  before  the  end  of  the  six-month  period  following  the  date 
on  which  the  "I"  was  issued.  Any  extension  to  the  six-month  time  limit  must  be  made  by  agreement  of 
the  Instructor,  Department  Chair,  Registrar  and  Vice  President  for  Academic  Affairs. 
w"  —         Indicates  that  a  student  withdrew  during  the  first  12  weeks  of  the  semester 

Beginning  with  the  1995-96  academic  year,  plus  or  minus  may  be  added  to  the  final  grades 
md  appear  on  the  transcript;  however,  they  will  not  affect  the  grade  point  average. 

Quality  Point  Standing 

The  quality  point  standing  of  a  student  is  determined  by  dividing  the  total  quality  points  earned  by  the 
:otal  number  of  semester  hours  registered  minus  the  number  of  hours  of  Credit  and  Incomplete 
"ecorded. 
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Classification  of  Students 
Freshman  less  than  32  semester  hours 

Sophomore  32  semester  hours 

Junior  64  semester  hours 

Senior  96  semester  hours 

Note:  Failure  or  quality  point  deficiencies  in  any  course  work  done  in  residence  cannot  be 
removed  by  transfer  credit,  correspondence  work  or  independent  study. 

Credit/Fail  Option 

The  purpose  of  the  Credit/Fail  option  is  to  provide  the  opportunity  for  students  to  explore  elective 
courses  outside  their  area,  major,  or  minor  without  engaging  in  competition  with  students  specializing 
in  those  subjects  and  without  jeopardizing  their  grade  point  average. 

This  option  excludes  all  courses  in  the  Liberal  Education  Core  and  any  area,  major  or  minor.  It  is 
available  only  to  those  students  with  at  least  sophomore  classification  and  those  maintaining  a  2.0 
grade  point  average.  This  option  is  also  available  to  transfer  students  of  sophomore  classification  and 
who  have  completed  at  least  twelve  hours  of  satisfactory  work  at  Union  College. 

This  option  allows  that  no  more  than  fifteen  semester  hours  may  be  applied  toward  graduation  with 
a  Bachelor's  degree,  no  more  than  two  courses  per  academic  year  (July  though  June),  and  only  two 
courses  in  any  single  discipline. 

A  student  must  apply  in  the  Registrar's  office  for  the  Credit/Fail  option  by  the  last  date  identified  in 
the  current  academic  calendar  to  withdraw  from  a  course  with  a  grade  of  "W."  It  is  a  matter  between 
the  Office  of  the  Registrar  and  the  student.  The  information  is  not  available  to  instructors  except  when 
the  student  communicates  the  same  to  the  instructor.  A  grade  of  "D"  or  above  will  be  recorded  as  CR 
and  an  "F"  will  be  recorded  as  such,  but  will  not  affect  the  grade  point  average. 

Examinations  and  Reports  of  Grades 

Examinations  are  held  at  the  close  of  each  semester.  Tests  are  held  at  such  times  during  each 
semester  as  the  instructors  may  determine.  Mid-semester  and  semester  grades  are  reported  by  the 
instructors  to  the  Registrar.  Mid-semester  grades  are  sent  to  the  students'  advisors  as  soon  as  possible. 
Mid-term  and  final  semester  grades  are  posted  electronically  on  Campus  Web.  Students  may  access 
their  grades  by  logging  on  under  their  identification  number  and  password.  Only  final  grades  become 
a  part  of  the  student's  permanent  record. 

Grade  Appeal 

Students  are  entitled  to  redress  any  grievances  relative  to  grades.  Students  have  one  year  in  which 
to  question  any  grade  on  their  transcript.  After  that  time  the  grade  is  permanent.  Please  refer  to  the 
student  handbook  or  contact  the  Office  of  Academic  Affairs. 

Honor  Students 

Union  College  recognizes  excellent  scholarship  in  three  ways:  the  Dean's  List,  the  Presidential 
Laureates  and  graduation  with  honors. 

The  Dean's  List  is  comprised  of  those  students  who  have  completed  at  least  15  hours  of  graded  work 
with  a  3.33  grade  point  average  and  no  grades  of  "I"  for  the  semester,  and  no  grades  of  "C"  or  below 
for  the  semester.  This  fist  is  published  after  the  fall  and  spring  semesters. 

Presidential  Laureates  are  those  students  who  meet  all  requirements  for  the  Dean's  List  and  achieve 
at  least  a  3.75  grade  point  average  for  two  successive  semesters,  with  at  least  15  hours  of  graded  work, 
no  grades  of  "I,"  and  no  grades  of  "C"  or  below  in  either  semester.  The  list  of  students  designated  as 
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Presidential  Laureates  is  published  after  the  fall  and  spring  semester. 

See  the  section  below,  Degrees  with  Distinction,  for  information  on  graduation  with  honors 

Academic  Probation  and  Suspension 

Students  falling  below  the  following  grade  point  average  and  corresponding  minimum  semester 
hours  will  be  placed  on  academic  probation: 

Freshmen  1.80 

Sophomores  (32  hours)  1.90 

Juniors  (64  hours)  2.00 

Seniors  (96  hours)  2.00 

Probationary  students  are  closely  monitored  by  the  Admission  and  Academic  Standing  Committee  of 
the  College.  Students  who  are  admitted,  placed,  or  continued  on  academic  probation  may  be  restricted 
as  to  courses  taken,  credit  hour  limitations  (12-13  hours),  required  to  repeat  courses  in  which  low 
grades  have  been  earned,  lose  College  financial  aid,  or  be  suspended  from  the  College  after  an 
established  period  of  time. 

A  student  admitted  to  the  College  on  academic  probation  may  have  either  one  or  two  semesters  in 
which  to  meet  the  minimum  academic  standards.  Failure  to  attain  the  required  GPA  at  the  end  of  any 
said  semester  may  result  in  suspension  from  the  College. 

A  student  admitted  to  the  College  in  good  standing  will  receive  notification  of  academic  probation 
if  the  GPA  is  below  the  minimum  required  after  the  first  semester.  Notification  of  academic  suspension 
may  be  sent  to  the  student  at  the  end  of  the  second  consecutive  semester  in  which  the  cumulative  GPA 
falls  below  the  required  minimum  standard. 

A  student  under  academic  suspension  from  Union  College  must  sit  out  one  semester  before  being 
considered  for  readmission.  At  the  discretion  of  the  Admission  and  Academic  Standing  Committee,  a 
student  may  be  suspended  for  one  full  academic  year.  The  student  must  reapply  through  the  Office  of 
\dmission  in  order  to  be  readmitted  to  Union  College.  Readmitted  students  may  be  subject  to  restric- 
tions as  established  by  the  Committee  relative  to  number  of  hours  allowed  and  the  repeating  of  courses. 
\ny  student  readmitted  after  suspension  from  Union  will  be  readmitted  on  academic  probation.  Failure 
;o  attain  the  required  cumulative  GPA  at  the  end  of  the  readmitted  semester,  following  suspension,  may 
•esult  in  permanent  dismissal  from  the  college. 

Academic  Amnesty  and  Academic  Failure 

Academic  amnesty  may  be  granted  for  one  term  only.  Students  having  received  a  GPA  of  less  than  2.0 
n  a  semester  may  apply  in  writing  to  the  Registrar  after  having  completed  two  consecutive  full-time 
emesters  or  twenty-four  hours  of  part-time  work  with  a  GPA  of  2.0  or  better.  Twelve  semester  hours 
earned  during  the  summer  terms  may  be  counted  as  one  semester.  Course  titles  and  grades  remain  as 
)reviously  recorded  on  the  transcript  and  credit  will  be  given  for  courses  with  grades  of  "C"  or  better, 
tone  of  the  grades  in  the  semester  for  which  academic  amnesty  is  granted  will  be  used  in  calculating 
he  GPA.  Transfer  students  bringing  less  than  a  2.0  GPA  or  having  received  any  form  of  academic 
imnesty  at  another  institution  do  not  qualify  for  any  amnesty  option  at  Union.  Students  who  receive 
imnesty  will  not  be  eligible  for  academic  honors  based  on  cumulative  GPA. 

Academic  Honesty 

Union  College  expects  a  high  standard  of  academic  integrity.  Academic  dishonest}',  such  as  plagia- 
ism,  unauthorized  collaboration,  or  cheating,  undermine  the  academic  integrity  of  each  student  and 
>f  the  institution  by  violating  the  spirit  of  a  true  learning  community  and.  therefore,  will  not  be 
olerated.  Examples  of  academic  dishonesty  may  include: 
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1.  Plagiarism  -  taking  words,  sentences,  ideas,  and  so  on,  from  another  and  presenting  them  as 
one's  own.  This  includes  any  improperly  documented  sources,  including  electronic  or  on-line 
papers,  presentations  and  the  like. 

2.  Writing  papers  for  other  students 

3.  Cheating  (using  illegal  notes,  copying,  etc.)  on  examinations 

4.  Unauthorized  collaboration  -  unauthorized  assistance  with  written  or  oral  material. 

Incidents  of  academic  dishonesty  will  be  dealt  with  by  the  individual  professor  in  collaboration  with 
the  appropriate  department  chair  and  the  Vice  President  for  Academic  Affairs.  All  incidents  of  aca- 
demic dishonesty  will  be  reported  in  writing  to  the  Office  of  Academic  Affairs.  The  professor  may 
impose  any  number  and  degree  of  penalties,  including  administering  another  assignment  or  assigning 
an  "F"  for  the  course.  The  Vice  President  for  Academic  Affairs  may  suspend  any  student  from  the 
College  for  academic  dishonesty. 

Students  have  a  right  of  appeal  and  of  due  process.  Procedures  may  be  found  in  the  student 
handbook. 

Challenge  Credit 

1 .  If  a  student  wishes  to  receive  a  challenge  credit  by  examination,  he/she  should  first  discuss  the 
possibility  with  the  appropriate  instructor  and  department  chairperson.  Upon  consent,  the 
instructor  and  department  chairperson  will  issue  and  sign  an  Application  For  Challenge  Credit 
Form. 

2.  The  student  will  take  the  signed  form  to  the  Business  Office  to  pay  the  $50.00  fee  per  credit 
hour  for  the  Challenge  Credit. 

3.  The  student  will  take  the  form,  complete  with  all  three  signatures  and  the  receipt  showing 
payment  was  made,  to  the  Vice  President  for  Academic  Affairs  for  approval. 

4.  The  instructor  will  prepare  and  administer  the  Challenge  Credit  Examination  and  maintain  the 
results  on  file  in  his/her  office. 

5.  The  recommendation  of  the  instructor,  with  supporting  documentation,  will  be  forwarded  to  the 
department  chair  for  review.   If  the  department  chair  does  not  agree  with  the  evaluation,  a 
meeting  will  be  scheduled  with  the  Vice  President  for  Academic  Affairs. 

6.  If  the  department  chair  approves  the  evaluation,  the  instructor  will  return  the  completed  form 
and  a  copy  of  the  documentation  to  the  Registrar's  Office.  Successful  completion  of  the 
Challenge  Credit  will  be  recorded  as  "CR"  on  the  transcript.  An  unsuccessful  challenge  will 
not  be  recorded.  The  Registrar's  Office  will  keep  the  copies  on  file. 

7.  Students  enrolled  in  a  course  may  request  a  Challenge  Credit  only  within  the  period  when  a 
new  course  may  be  added. 

8.  Challenge  Credits  may  not  be  used  to  repeat  a  course  or  remove  an  "F"  from  the  transcript. 

Individualized  Major 

An  individualized  major  is  available  for  students  whose  special  interests  cannot  be  accommodated 
within  the  established  majors  at  the  college.  This  self-designed  major  must  meet  the  following 
criteria: 

*  A  self-designed  major  cannot  duplicate  existing  majors  offered  by  the  college  and  must  be 
interdisciplinary  in  its  composition. 

*  A  student  must  have  a  minimum  GPA  of  3.0  to  apply  for  the  individualized  major  and  a  sophomore 
standing. 

*  Individualized  majors  must  include  no  less  than  39  semester  credit  hours  at  the  200  or  above 
level  with  at  least  15  semester  hours  300  and  above.    No  more  than  9  hours  can  be  earned  by 
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independent  study.  Under  normal  circumstances  no  more  than  6  hours  can  be  earned  In 
transfer  credit. 

*  A  senior  project  must  be  completed  in  the  major  and  can  count  up  to  3  credit  hours  of 
independent  study. 

Procedures  for  the   individualized    major: 

*  Students  seeking  an  individualized  major  must  have  an  advisor  selected  from  the  leaching  faculty 
from  a  discipline  related  to  the  self-designed  major  plan.  In  some  cases,  two  advisors  may  he 
selected  from  different  departments  to  oversee  the  work. 

*  In  consultation  with  the  advisor  or  advisors,  students  seeking  an  individualized  major  must  offer 
a  detailed  plan  of  study,  a  rationale  for  undertaking  a  self-designed  major,  and  a  curriculum  plan 
for  the  degree.  The  application  should  he  submitted  and  approved  before  beginning  the  program 
of  study.  The  chairs  of  the  departments  involved  must  approve  the  plan  of  study.  One  of  the  chairs 
will  take  the  plan  to  the  APC  (Academic  Policy  Committee)  for  final  approval  by  October  I  for 
programs  commencing  in  the  spring  semester  and  March  1  for  programs  commencing  in  the  fall 
semester. 

*  Students  graduating  with  the  individualized  major  will  receive  either  a  B.A.  or  B.S.  degree  in  the 
field  of  study  with  an  individualized  major  notation. 

Independent  Study  and  Experiential  Education 

Union  offers  to  qualified  students  the  opportunity  to  work  independently  to  earn  credit  toward 
graduation.  This  option  is  reserved  primarily  for  junior  and  senior  students  who  have  demonstrated  the 
academic  maturity  to  be  able  to  accomplish  the  rigorous  requirements  of  independent  inquiry  and 
study.  For  this  reason,  except  in  very  unusual  circumstances,  independent  studies  are  reserved  for 
students  who  wish  to  pursue  special  areas  of  inquiry  not  normally  examined  by  the  curriculum  in  which 
they  are  enrolled.  These  can  be  in-depth  studies  of  a  particular  topic  or  a  broader  examination  of  a 
topic  only  touched  upon  in  the  major. 

Registration  for  either  of  these  options  is  during  the  designated  time  period  for  registration  of  other 
courses.  Deadlines  for  adding  courses  should  be  adhered  to  for  Independent  Study  and  Experiential 
Education.  Students  are  expected  to  engage  in  the  independent  study  project  or  experiential  education 
experience  during  the  semester  for  which  they  are  officially  enrolled  for  the  project  or  experience, 
rather  than  in  the  preceding  or  following  semesters.  Forms  can  be  obtained  from  the  Registrar's  office. 

Because  of  the  nature  of  independent  study  and  experiential  education,  neither  should  be  used  to 
satisfy  Liberal  Education  Core  requirements  or  to  replace  required  courses  in  the  major.  Moreover, 
failure  or  quabty  point  deficiencies  in  any  course  work  done  at  Union  cannot  be  removed  by  Indepen- 
dent Study  or  Experiential  Education. 

Correspondence  Courses 

Any  student  planning  to  graduate  from  Union  College  must  receive  permission  from  the  Registrar  to 
register  for  correspondence  courses. 

Students  applying  for  permission  to  earn  correspondence  credit  must  follow  the  same  guidelines  as 
stated  for  full-time  students  under  "Course  Load"  on  page  7.  The  stated  number  of  hours  will  apply  onlv 
for  the  semester  or  term  in  which  the  student  registered. 

Not  more  than  six  semester  hours  of  correspondence  work  done  in  one  academic  year  will  be 
accepted  by  the  College.  Not  more  than  six  semester  hours  in  a  major  may  be  completed  by  correspon- 
dence. 

Not  more  than  a  total  of  16  semester  hours  of  correspondence  credit  will  be  accepted. 

Not  more  than  six  hours  of  correspondence  credit  may  be  accepted  during  the  senior  year.  Gradu- 
ating seniors  must  complete  any  correspondence  work  needed  for  graduation  at  least  four  weeks 
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before  the  date  of  Commencement.  Failure  or  quality  point  deficiencies  in  any  course  done  in 
residence  cannot  be  removed  by  correspondence. 

Transfer  Credit  for  Union  College  Students 

A  student  at  Union  College  who  wishes  to  take  course  work  at  another  accredited  college  or 
university  must  obtain  written  permission  from  the  Registrar  before  enrolling  in  the  course.  Union 
College  students  cannot  register  for  more  than  a  total  of  18  semester  hours  per  term,  including  all  off- 
campus  courses,  without  the  consent  of  the  Vice  President  for  Academic  Affairs. 

Failure  or  quality  point  deficiencies  in  any  course  work  done  at  Union  College  cannot  be  removed 
by  transfer  credit,  correspondence  work,  or  independent  study.  Transfer  work  does  not  affect  a 
student's  Union  College  grade  point  average. 

Students  who  have  earned  as  many  as  61  semester  hours  at  Union  College  may  transfer  a  maximum 
of  six  semester  hours  during  their  final  24  hours  of  baccalaureate  work.  Students  who  have  earned 
fewer  than  60  hours  credit  at  Union  College  may  transfer  a  maximum  of  six  semester  hours  to  Union 
during  their  final  38  hours. 

Transfer  credits  will  be  considered  based  on  the  following  policy: 

1.  Transfer  credits  from  other  institutions  will  be  evaluated  on  how  closely  they  match  the  intent  of 
a  particular  section  of  the  Union  College  Liberal  Education  Core,  a  major,  minor,  or  area.  The 
initial  review  will  be  conducted  by  the  Office  of  the  Registrar  based  on  generally  accepted 
practices,  and  in  consultation  with  the  appropriate  department  chair  when  questions  arise. 

2.  Students  who  are  denied  equivalency  credit  for  a  course  in  the  Union  College  Liberal  Education 
Core,  or  a  course  required  in  a  major,  area  of  concentration,  or  minor  will  have  the  right  to 
petition  for  approval.  The  petition  will  be  made  to  the  Registrar,  who  will  consult  with  the 
appropriate  department  chair.  Department  chairs  will  consult  with  the  appropriate  professor 
before  making  a  recommendation  to  the  Registrar. 

3.  The  student  will  have  the  right  to  appeal  the  decision  to  the  Vice  President  for  Academic  Affairs 
in  the  event  that  the  initial  petition  is  denied.  The  decision  of  the  Vice  President  for  Academic 
Affairs  shall  be  binding,  and  may  be  made  on  the  basis  as  an  exception  to  a  general  rule  due  to 
special  circumstances,  or  may  be  issued  as  a  precedent  to  guide  future  transfer  credit  evalua- 
tions. 

Assessment  Day  Activities 

Union  College  has  developed  a  plan  of  action  related  to  ongoing  assessment  of  its  academic 
programs  as  well  as  other  aspects  of  the  college  community.  This  is  a  continuous  program  throughout 
the  school  year,  but  much  of  the  data  collection  will  center  around  an  Assessment  Day,  identified  in  the 
school  calendar,  when  students  are  required  to  participate.  Assessment  is  not  only  required  by  the 
Southern  Association  of  Colleges  and  Schools,  but  it  is  also  extremely  important  in  improving  the 
quality  of  Union  College's  academic  and  non-academic  programs.  Questions  related  to  Program 
Assessment  should  be  directed  to  the  Director  of  Assessment  or  the  Vice  President  for  Academic 
Affairs. 

Convocations 

Union  College  provides  a  convocation  program  to  gather  its  community  together  for  reflection,  for 
challenging  faith  and  for  promoting  dialogue.  This  is  in  keeping  with  Union's  mission  statement: 
"Union  College  is  a  learning  community  dedicated  to  creating  personal,  intellectual,  and  social 
transformation  through  the  pursuit  of  knowledge,  wisdom,  service  and  spiritual  growth." 
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The  program  includes  a  limited  selection  of  required  events  and  a  flexible  menu  of  activities  from 
which  students  can  choose  throughout  the  year  including:  college  assemblies,  lectures,  theatre 
productions,  worship  services,  fine  arts  concerts  and  special  gatherings. 

Clean,  neat  and  modest  attire  is  the  basic  dress  code. 

Graduation  Requirements 

Students  must  apply  for  graduation  the  semester  before  they  plan  to  complete  graduation  require- 
ments. 
The  candidates  must  satisfy  the  following  requirements: 

1.  Minimum  of  128  semester  hours,  of  which  at  least  25  percent  (32  semester  hours)  must  be 
earned  at  Union  College.  Thirty  two  of  the  last  38  hours  must  be  earned  in  residence  at  Union 
College.  Students  who  have  earned  as  many  as  61  semester  hours  at  Union  College  may  graduate 
with  18  of  the  last  24  hours  earned  in  residence.  (At  least  39  semester  hours  must  be  in  courses 
numbers  300  or  above.) 

2.  Quality  point  standing  of  2.00  overall  and  at  Union,  and  a  2.00  average  in  the  major  or  minor 
fields  unless  a  specific  department  requires  a  higher  grade  point  average. 

3.  Completion  of  the  Liberal  Education  Core. 

4.  Choice  of  either  the  Bachelor  of  Arts  or  Bachelor  of  Science  degree  as  appropriate  to  the  major 
or  area.  For  the  Bachelor  of  Arts  degree,  the  equivalent  of  12  semester  hours  in  a  single  foreign 
language  not  native  to  the  student  (or  for  some  majors  the  equivalent  of  six  hours  in  each  of  two 
foreign  languages  not  native  to  the  student)  is  required.  Equivalency  shall  be  determined  by  the 
successful  completion  of  the  second  year  of  the  language  (or  second  semester  of  two).  Students 
with  prior  training  in  the  language  at  the  high  school  level  may  be  eligible  for  advanced 
placement  in  the  sequence  of  courses  and  meet  the  requirement  with  fewer  credit  hours.  For  the 
Bachelor  of  Science  degree,  see  descriptions  of  individual  major  or  area  for  any  additional 
requirements. 

5.  Completion  of  either: 

a.  A  major  as  determined  by  the  faculty  of  the  individual  discipline.  Majors  are  offered  in:  Account- 
ing, Biology,  Business  Administration,  Chemistry,  Christian  Ministries,  Computer  Information 
Technology,  Criminal  Justice,  Educational  Studies  (non-teaching)  Elementary  Education,  English/ 
Communication,  Health,  History,  History  and  Political  Science,  Management,  Mathematics. 
Middle  Grades  Education,  Physical  Education,  Psychology,  Recreation  Management,  Religious 
Studies,  Secondary  Education,  Sociology,  Special  Education,  Sports  Management  and  Theatre. 
Minors  are  offered  in:  Accounting/Finance,  Biology;  Chemistry,  Computer  Information  Technol- 
ogy, Criminal  Justice,  Economics,  English/Communication,  General  Business,  Health,  History, 
Management,  Marketing,  Mathematics,  Music,  Political  Science,  Psychology,  Recreation  Man- 
agement, Religious  Studies,  Sociology,  and  Theatre. 

b.  An  area,  the  structure  of  which  is  determined  by  the  faculty  of  the  department  in  which  the  area 
requirements  are  met.  An  area  is  offered  in  Social  Studies. 

6.  At  least  39  semester  hours  offered  for  graduation  must  be  earned  in  courses  numbered  300  or 
above. 

7.  Full  participation  in  all  college  assessment  activities  including  (but  not  limited  to)  departmental 
assessments  and  assessment  day(s). 

Iidvice  in  arranging  schedules  and  choosing  courses  is  always  given  gladly:  however,  each 
indent  is  responsible  for  completing  all  requirements. 
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Combined  Degrees 

The  bachelor's  degree  may  be  granted  to  students  who  have  completed  three  years  of  work  at  Union 
College  and  one  year  of  work  in  an  accredited  professional  school  with  the  following  provisions: 

1.  The  work  in  the  professional  school  must  continue  the  curriculum  in  which  the  student  has  been 
enrolled  at  Union  College  (pre-law,  pre-dentistry,  pre-medicine,  etc.). 

2.  The  student  must  have  completed  satisfactorily  the  minimum  requirements  for  three  years  of  pre- 
professional  work  at  Union  College  (96  semester  hours  with  a  quality  point  standing  of  at  least 
2.00)  and  also  the  Liberal  Education  Core  for  graduation,  including  the  foreign  language  require- 
ment if  a  B.A.  is  desired. 

3.  The  student  must  have  completed  satisfactorily  the  minimum  requirements  for  one  year  of  study 
at  the  accredited  professional  school.  The  number  of  credits  at  the  end  of  the  four  years  of  study 
must  total  at  least  128  semester  hours. 

Academic  Records 

Family  Educational  Rights  and  Privacy  Act 

The  Family  Educational  Rights  and  Privacy  Act  (FERPA)  affords  parents  and  students  over  18  years 
of  age  (eligible  students)  certain  rights  with  respect  to  the  student's  education  records.  They  are: 

1.  The  right  to  inspect  and  review  the  student's  education  records  within  45  days  of  the  day  the 
Registrar  receives  a  request  for  access.  Parents  or  eligible  students  should  submit  to  the 
Registrar  a  written  request  that  identifies  the  record(s)  they  wish  to  inspect.  The  Registrar  will 
make  arrangements  for  access  and  notify  the  parent  or  eligible  student  of  the  time  and  place 
where  the  records  may  be  inspected. 

2.  The  right  to  request  the  amendment  of  the  student's  education  records  that  the  parent  or  eligible 
student  believes  are  inaccurate  or  misleading.  Parents  or  eligible  students  may  ask  the  College 
to  amend  a  record  that  they  believe  is  inaccurate  or  misleading.  They  should  write  the  College 
Registrar,  clearly  identify  the  part  of  the  record  they  want  changed,  and  specify  why  it  is 
inaccurate  or  misleading.  If  the  College  decides  not  to  amend  the  record  as  requested  by  the 
parent  or  eligible  student,  the  College  will  notify  the  parent  or  eligible  student  of  the  decision  and 
advise  them  of  their  right  to  a  hearing  regarding  the  request  for  amendment.  Additional  informa- 
tion regarding  the  hearing  procedures  will  be  provided  to  the  parent  or  eligible  student  when 
notified  of  the  right  to  a  hearing. 

3.  The  right  to  consent  to  disclosures  of  personally  identifiable  information  contained  in  the 
student's  education  records,  except  to  the  extent  that  FERPA  authorizes  disclosure  without 

consent. 

One  exception  which  permits  disclosure  without  consent  is  disclosure  to  school  officials  with 
legitimate  educational  interests.  A  school  official  is  a  person  employed  by  the  College  as  an 
administrator,  supervisor,  instructor,  or  support  staff  person  (including  health  or  medical  staff 
and  law  enforcement  personnel);  a  person  serving  on  the  school  board;  a  person  or  company  with 
whom  the  College  has  contracted  to  perform  a  special  task  (such  as  an  attorney,  auditor,  medical 
consultant,  or  therapist);  or  a  parent  or  student  serving  on  an  official  committee,  such  as  a 
disciplinary  or  grievance  committee,  or  assisting  another  school  official  in  performing  his  or  her 
tasks. 

A  school  official  has  a  legitimate  educational  interest  if  the  official  needs  to  review  an  education 
record  in  order  to  fulfill  his  or  her  professional  responsibility. 

4.  The  College  will  release  directory  information  to  the  general  public  in  response  to  a  legitimate 
request  unless  the  student  concerned  files  a  written  request  with  the  Registrar  within  three 
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weeks  of  the  beginning  of  the  term  that  such  information  is  to  be  withheld  from  the  public. 
Directory  information  is  defined  as  student  name,  address,  dates  of  attendance,  date  of  birth, 
degree(s)  earned,  and  previous  educational  institutions  attended. 

5.  Union  College  will,  however,  release  records  and  accounts  pertaining  to  veterans,  as  well  as  to 
other  students,  to  appropriate  U.S.  Government  representatives.  This  exception  to  all  other 
federal  laws  is  found  in  Title  38  of  the  U.S.  code,  Section  1790(c). 

6.  The  right  to  file  a  complaint  with  the  U.S.  Department  of  Education  concerning  alleged 
failures  by  the  College  to  comply  with  the  requirements  of  FERPA.  The  name  and  address  of 
the  office  that  administers  FERPA  are: 

Family  Policy  Compliance  Office 
U.S.  Department  of  Education 
600  Independence  Avenue,  SW 
Washington,  DC  20202*4605 

7.  Although  the  Family  Rights  and  Privacy  Act  (FERPA)  affords  parents  of  students  under  the  Internal 
Revenue  Code  to  have  access  to  the  student's  education  record,  it  is  the  policy  of  the  College  to 
require  all  students  to  sign  a  waiver  for  the  release  of  such  information. 

Degrees  with  Distinction 

There  are  three  grades  of  honors  designated  respectively:  cum  laude,  magna  cum  laude,  and 
summa  cum  laude.  These  honors  are  conferred  at  graduation  upon  students  who  satisfy  the  following 
conditions  of  scholarship: 

The  honor  of  cum  laude  is  awarded  to  those  students  who  have  earned  an  average  standing  of 
3.5  overall  and  at  Union. 

The  honor  of  magna  cum  laude  is  awarded  to  those  students  who  have  earned  an  average 
standing  of  3-75  overall  and  at  Union. 

The  honor  of  summa  cum  laude  is  awarded  to  those  students  who  have  earned  an  average 
standing  of  3-9  overall  and  at  Union. 

Students  coming  from  other  colleges  may  receive  honors  on  completing  64  semester  hours  of 
resident  study  and  satisfying  the  conditions  of  scholarship  prescribed  by  the  faculty,  provided  they 
also  furnish  such  evidence  of  high  scholarship  in  the  institution  from  which  they  come  as  may,  in 
the  judgment  of  the  faculty,  entitle  them  to  become  candidates  for  honors  under  the  regulations. 

Academic  Services 

The  Office  of  Special  Programs 

The  Office  of  Special  Programs  consists  of  Student  Support  Services  and  Upward  Bound  which 
are  two  federally  funded  TRiO  Programs,.  The  Office  of  Student  Support  Services  is  a  grant  funded 
program  that  services  175,  first  generation,  low-income  and  disabled  college  students.   It  is  a 
retention  program  aimed  to  help  college  students  successfully  complete  their  college  education  by 
offering  services  such  as  tutoring,  supplemental  instruction,  personal  and  career  counseling  and 
academic  advising  free  of  charge  via  the  Academic  Resource  Center  and  the  Office  of  Career 
Planning  and  Placement.   The  Upward  Bound  Office  is  a  grant  funded  program  that  services  first 
generation,  low4ncome  high  school  students  to  help  prepare  them  for  higher  education.  These 
students  receive  academic  assistance  throughout  the  school  year  as  well  as  participate  in  a  six- 
week  summer  component  on  the  campus  of  Union  College.  During  the  summer  component  juniors 
and  seniors  take  college  credit  courses  and  sophomores  and  freshmen  take  enrichment  courses. 
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Academic  Advising 

Academic  advising  is  considered  to  be  one  of  the  two  most  important  tasks  of  the  faculty  —  teaching 
being  first.  Each  student  will  meet  with  an  academic  advisor  on  an  individual  basis  to  select  courses 
for  each  semester.  The  advisor  is  also  available  to  help  each  student  learn  how  to  use  the  resources  at 
Union  College,  and  to  find  solutions  to  problems  that  the  student  might  have. 

Each  student  is  assigned  an  academic  advisor  in  the  chosen  field  of  study.  Students  who  have  not 
made  a  vocational  or  professional  choice  will  also  be  assigned  an  academic  advisor.  Upon  declaring 
a  major,  an  advisor  in  that  field  will  be  assigned. 

Students  who  wish  to  change  advisors/majors  must  register  these  changes  with  the  Office  of 
Special  Programs. 

Career  Planning  and  Placement  Services 

Upon  admission  to  Union  College,  students  will  begin  a  process  whereby  the  Director  of  Career 
Planning  and  Placement  and  faculty'  advisors  assist  them  to  articulate  their  career  goals,  to  select 
academic  courses  of  study  appropriate  to  those  goals,  and  to  achieve  suitable  placement  upon 
completion  of  their  studies. 

A  career  counselor  is  available  for  all  students.  It  is  highly  recommended  for  those  who  are 
undecided  in  their  major  to  visit  the  career  counselor.  Career  interests  and  life  goals  may  be  defined 
through  the  use  of  career  interest  inventories,  computer  guidance  programs,  and  workshops  designed 
to  help  students  clarify  their  direction  in  life. 

Curriculum  Plans 

During  the  junior  year,  a  curriculum  plan  will  be  completed  by  the  Registrar.  This  indicates  the 
courses  the  student  has  already  completed  toward  the  major  on  file  in  the  Registrar's  office.  This  is  an 
agreement  between  the  College  and  the  student.  Once  the  curriculum  plan  has  been  completed,  only 
changes  approved  by  the  Registrar  are  binding  on  the  College. 

Academic  Resource  Center 

The  Academic  Resource  Center  (ARC)  provides  free  services  to  Union  College  students  in  several 
academic  support  areas.  The  ARC  serves  the  needs  of  Union  College  students  with  day  hours  Monday 
through  Friday  and  evening  hours  Sunday  through  Thursday.  Contact  the  Education  Specialist  with 
Special  Programs  for  more  information. 

Individual  tutoring  is  available  in  a  variety  of  subject  areas  in  both  upper  and  lower  division 
classes.  Students  may  work  with  a  tutor  to  review  for  classes,  refresh  study  skills,  or  prepare  for 
professional  examinations. 

Computer  Assisted  Instruction 

Students  may  also  work  independently,  using  one  of  the  many  computer  programs  to  prepare  for  the 
pre-professional  exams,  such  as  GMAT,  LSAT,  MCAT,  GRE,  and  Praxis. 

Supplemental  Instruction 

Union  College  provides  an  academic  assistance  program  known  as  Supplemental  Instruction  (SI) 
that  has  proven  to  increase  student  academic  performance. 

Each  semester,  courses  that  have  been  deemed  academically  challenging  are  selected  for  SI.  Student 
leaders  who  have  previously  excelled  in  the  designated  courses  are  selected  by  the  instructors  of  the 
courses  to  attend  each  class  session,  take  notes  and  participate  in  class  discussions,  and  hold  three 
study  sessions  each  week  outside  of  class.  SI  is  introduced  to  the  students  the  first  day  of  class,  and  the 
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sessions  are  composed  of  students  with  varying  academic  abilities  which  provide  a  support  system 
within  the  "roup.  The  concept  of  collaborative  learning  in  a  relaxed  atmosphere  helps  students  develop 
and  integrate  effective  learning  and  study  strategies  while  mastering  course  content. 

Learning  and  Information  Services 

The  learning  and  information  faculty  and  staff  are  dedicated  to  providing  members  of  the  I  nion 
College  community  the  information  resources  needed  to  meet  their  education  goals.  The  department 
provides  access  to  print  and  non-print  materials,  data  and  voice  communication,  institutional  dala.  and 
the  education  needed  to  utilize  the  information.  The  department  is  located  at  the  heart  of  the  campus 
in  the  Weeks-Town  send  Memorial  Library  and  the  Black  Technology  Center. 

Weeks-Townsend  Memorial  Library 

The  Weeks-Townsend  Memorial  Library  provides  a  variety  of  resources  and  services  to  support  and 
enrich  the  College's  academic  programs.  The  library  houses  a  collection  of  more  than  120,000  books, 
periodicals,  government  documents,  media  materials,  and  on-line  reference  and  full-text  databases. 
The  library's  Online  Public  Access  Catalog  (OPAC),  circulation,  and  reserves,  are  fully  automated  and 
available  on  the  web  via  WebCat.  The  library  can  accommodate  over  300  persons  in  a  variety  of  seating 
arrangements,  including  study  carrels,  tables  and  a  computer  lab.  The  library  is  wired  for  laptop 
access  to  the  campus  network.  The  library  participates  in  various  state,  regional  and  national  consor- 
tia and  networks  to  provide  the  college  community  with  a  wide  array  of  traditional  and  electronic 
resources.  . 

Access  to  media,  equipment  and  the  Internet  is  provided  in  the  library.  The  20-seat  computer  lab  is 
the  center  of  campus  access  to  the  Internet,  including  e-mail  and  the  World  Wide  Web.  The  lab  also 
provides  access  to  word-processing,  spreadsheets  and  course-specific  software.  The  Curriculum  Col- 
lection supports  the  Education  Program  by  providing  a  specialized  collection  of  elementary,  middle 
and  high  school  curriculum  materials  and  a  juvenile  collection.  The  library  contains  several  other 
special  collections  including  the  Cumberland  Cap  Genealogy  Collection  and  the  Lincoln-Civil  War 
Collection.  The  library  also  serves  as  the  repository  for  the  College  archives.  The  library  staff  offers 
individual  and  group  bibliographic  instruction  and  instruction  in  the  use  of  equipment,  computer 
resources  and  special  collections. 

Black  Technology  Center 

Attached  via  bridge  to  the  library,  the  Black  Technology  Center  offers  meeting  facilities  and  a  studio 
for  the  use  of  die  college  and  local  communities.  It  also  houses  staff  offices,  training  and  meeting  areas, 
work  areas  and  the  server  room.  The  technology  staff  is  responsible  for  all  of  the  campus  communica- 
tions, networking,  website,  software,  audio/visual,  and  computers.  They  manage  the  three  computer 
labs  and  provide  user  and  technical  support  for  the  computers  on  campus.  They  also  support  adminis- 
trative software  and  administer  voice  communications  on  campus. 

Service-Learning 

Academic  credit  for  Service-Learning  is  provided  through  two  academic  courses.  The  one-hour 
credit  course  (APST/SLRN  102)  is  centered  around  service  trips  taken  during  the  fall  or  spring  break 
periods.  Students  may  take  the  class  up  to  three  times  for  credit.  All  students  who  participate  in  the 
trips  must  attend  the  class  sessions  whether  or  not  the  individual  opts  to  enroll  in  the  class  lor  credit 
or  no  credit.  The  three-hour  course  (APST  202)  examines  service-learning  from  historical  and  contem- 
porary perspectives,  and  provides  students  with  a  guided  community-based  learning  experience.  (See 
full  descriptions  under  Course  Descriptions  section.) 
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Community  Education  and  the  UC  INSTITUTES 

Life-long  learning  is  provided  at  Union  College  through  courses,  workshops,  seminars,  travel, 
service  learning,  and  outdoor  adventure  programming.  Programming  addresses  a  wide  range  of  adult- 
learning  and  continuing  educational,  avocational,  and  leisure  interests  and  needs.  Through  partner- 
ships with  community  agencies,  schools,  business,  and  industry,  Union  is  able  to  emphasize  the 
importance  of  life-long  learning  while  meeting  specific  needs  of  different  segments  of  the  community. 
Adults  study  for  personal  enrichment,  to  acquire  new  skills  for  career  advancement  and  leadership 
training,  or  to  enjoy  cultural,  leisure,  and  outdoor  adventure  activities.  The  close  student-to-instructor 
rapport  that  characterizes  Union  College  adds  an  exciting  dimension  to  these  learning  experiences. 
Students  may  earn  college  credit  for  telecourses  available  through  Kentucky  Educational  Television. 
The  community  education  component  addresses  the  process  of  life-long  learning  and  includes  specific 
requested  classes.  Union  College  is  able  to  provide  special  customized  adult-learning  program  of  a 
single-day  or  multiple-day  format  through  the  U.C.  INSTITUTES,  the  Turner  Outdoor  Center  and  the 
Community  Outreach  Center. 

The  Bennett  Center  of  London,  Inc. 

In  1998,  Union  College,  the  Red  Bird  Missionary  Conference  and  the  General  Board  of  Global 
Ministries  of  The  United  Methodist  Church  did  extensive  exploration  of  ways  to  create  a  501c3  multi- 
use,  multi-agency  ecumenical  service  entity  to  efficiently  coordinate  the  delivery  of  post  secondary 
educational  services  with  other  human  services.  From  this  beginning  emerged  a  three-way  partnership 
to  establish  The  Bennett  Center  of  London  that  has  as  its  mission  to  offer  to  all  persons  opportunities 
for  wholeness  through  programs  that  address  their  spiritual,  educational  physical  social,  and 
cultural  needs.  The  Bennett  Center  is  a  resource  available  to  the  entire  community.  It  is  a  place  where 
people  can  come  for  learning,  fellowship,  personal  growth  opportunities,  and  help  in  time  of  need. 

The  Bennett  Center  of  London,  Inc.,  also  offers  programs  of  its  own  and  provides  space  for  multiple 
uses  each  consistent  with  the  mission  statement  of  the  Center.  Each  use  is  designed  to  be  a  part  of  a 
whole  thus  adding  synergy  to  the  total  work  of  the  Center.  Each  use  meets  the  test  of  community  need 
and  relevance  to  the  mission  of  the  Center  through  a  review  process  heavily  dependent  on  community 
input.  Several  other  organizations  that  are  involved  in  activities  at  The  Bennett  Center  include:  London 
Early  Childhood  Education  Center;  Laurel  County  Literacy  Council;  London-Laurel  County  YMCA;  Ken- 
tucky Baptist  Homes  for  Children;  Christ  Presbyterian  Church,  OPC;  New  Life  Center;  The  United  Way  of 
Laurel  County,  The  Service  Corps  of  Retired  Executives,  The  London  Community  Orchestra  and  Laurel 
County  Head  Start;  and  the  Laurel  County  Public  Library — Children's  Branch. 

Union  College  at  The  Bennett  Center 

Union  College  mission  to  be  a". .  .learning  community  dedicated  to  creating  personal,  intellectual 
and  social  transformation  through  the  pursuit  of  knowledge,  wisdom,  service  and  spiritual  growth" 
provides  the  basis  for  Union's  outreach  at  the  Bennett  Center  of  London. 

This  vision  is  supported  through  a  variety  of  programs  offered  on  the  campus  of  The  Bennett  Center 
of  London.  The  initial  programming  included  a  Degree  Completion  Program  and  courses  in  Graduate 
Education.  The  Degree  Completion  program  targets  students  who  have  completed  sixty  hours  of 
undergraduate  course  work  and  desire  to  earn  their  Bachelor's  degree  with  a  major  in  Business 
Administration  and  a  minor  in  Business  Management.  Degree  Completion  students  are  in  an  accelerated 
program  of  study  that  allows  them  to  combine  course  work  and  employment.  Graduate  Education 
offerings  include  coursework  in  Curriculum  and  Educational  Leadership. 

In  addition  Union  College  has  training  programs  through  the  Workforce  Investment  Act,  NAFTA,  and 
Adult  Education.   These  programs  are  designed  to  assist  dislocated  workers  reenter  the  job  market. 
Two  programs  are  currently  offered:  General  Business  and  Technology  with  a  Computer  Specialty  and 
General  Medical  Office  Administration  with  a  Pharmacy  Technician  Specialty. 
Workshops,  seminars  and  customized  training  are  available  upon  request. 
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The  Curriculum 


A  college  major  is  actually  a  means  to  an  end  —  the  means  by  which  a  student  prepares  for  a  future 
career,  entrance  into  graduate  school,  or  some  change  in  lifestyle.  Union  College  offers  a  wide  range 
of  majors  and  minors  as  part  of  the  Bachelor's  degree  program. 


Majors  and  Minors 

Degree   Area                          Major 

Min 

Department  of  Business 

Accounting                                      x 

Accounting  and  Finance 

X 

Business  Administration                   x 

Computer  Information  Technology     x 

X 

Economics 

X 

General  Business 

X 

Management                                  x 

X 

Marketing 

X 

Department  of  Educational  Studies 

Elementary  Education  x 

Middle  Grades  Education  x 

Secondary  Education  x 

Special  Education  x 

Educational  Studies  (non-teaching)  x 

Department  of  English,  Communication  and  Languages 

English/Communication  x  x 

Department  of  History,  Religious  Studies,  Fine  &  Performing  Arts 


Christian  Ministries 

x 

History 

X 

X 

History  &  Political  Science 

X 

Music 

X 

Political  Science 

X 

Religious  Studies 

X 

X 

Theatre 

X 

X 
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Degree   Area  Major  Minor 

Department  of  Natural  Sciences 

Biology  x  x 

Chemistry  x  x 

Mathematics  x  x 

Department  of  Social  and  Behavioral  SciencesDepartment  of  Social  and  Behavioral  Sciences 
Criminal  Justice  x  x 

Psychology  x  x 

Sociology  x  x 

Department  of  Wellness,  Human  Performance  and  Recreation 

Health  x  x 

Human  Performance  x 

Physical  Education    (teaching)         x 
Recreation  Management  x 

Sports  Management  x 

Pre-Professional  Preparation 

Students  who  have  an  interest  in  professional  programs  or  allied  health  fields,  such  as,  Dentistry, 
Forensics,  Law,  Medical  Technology,  Medicine,  Optometry,  Pharmacy,  Physical  Therapy,  or 
Veterinary  Medicine,  may  fulfill  entrance  requirements  for  these  schools  while  pursuing  a 
bachelor's  degree  at  Union.  Since  admission  requirements  to  professional  schools  vary  considerably, 
students  having  interest  in  these  fields  work  with  their  advisor,  who  assists  with  the  admission 
process  into  professional  school  and  helps  select  an  appropriate  program  of  study.  Students  are 
advised  to  inform  their  advisors  of  interest  in  professional  schools  as  early  as  possible. 

Pre-Forensic  Preparation  at  Union  College 

Forensics,  or  Forensic  Science,  is  an  area  which  may  best  be  thought  of  as  three  interrelated 
spheres.  The  first  of  these  is  the  province  of  the  natural  sciences,  which  provide  a  baseline  and 
body  of  unproblematic  background  knowledge  serving  to  sustain  inquiries  specifically  forensic  in 
their  character.  The  second  sphere  is  the  province  of  Law  and  Government,  which  provides  the 
context  and  structure  within  which  the  fruits  of  those  inquires  are  actually  applied.  The  third 
sphere  may  be  thought  of  as  the  sphere  of  Forensics  per  se  which  links  the  other  two,  making  use  of 
the  learning  and  methods  of  the  disciplines  within  the  natural  sciences  to  produce  information 
which  can  be  brought  to  bear  within  the  Law  and  Government  sphere  to  facilitate  the  resolution  of 
disputes.  Success  in  the  Forensics  sphere  thus  necessitates  a  close  acquaintance  with  the 
fundamental  tenets  of  the  other  two. 

Graduate  programs  in  the  forensic,  natural,  and  life  sciences  are  quite  particular  with  respect  to 
the  specific  academic  credentials  candidates  must  present  for  admission.  Therefore,  Forensic 
studies  at  Union  College  provide  a  springboard  to  more  advanced  study.  Particularly  with  respect  to 
the  forensic  sciences,  such  programs  demand  a  solid  grounding  in  the  basic  tenets  of  both  the 
natural  and  social  sciences  which  constitute  the  foundations  of  the  discipline,  as  well  as  critical 
thinking  and  basic  scientific  and  laboratory  problem  solving  skills.  Specific  curricular  require- 
ments for  the  area  of  would  include  substantial  undertakings  in  biology,  chemistry,  physics,  and 
mathematics. 
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Students  selecting  the  Pre-Forensics  program  of  study  are  therefore  encouraged  to  complete  their 
studies  with  a  Criminal  Justice  major  /Chemistry  minor.  Suggested  electives  to  complete  the 
requirements  of  the  Criminal  Justice  major  are  selected  from  the  following  courses:  PLSC  I  <>  I .  PLS< ! 
209,  BHSC  246,  PSYH  352.  Suggested  electives  to  complement  the  requirements  of  theChemistrj 
minor  are  BIOL  1 1 1,CHEM  212,  MATH  131,  PHYS  1 1 1-1 12. 

Pre-Law  Preparation  at  Union  College 

The  recommend  course  of  study  for  students  interested  in  Pre-Law  studies  incorporates  the 
Criminal  Justice  major/Political  Science  minor.   Law  schools  purport  to  seek  students  from  a  variety 
of  academic  backgrounds,  but  have  been  somewhat  biased  in  their  admissions  historically  in  favor 
not  of  particular  degrees,  but  rather  of  particular  skill  sets.  The  optimal  Pre-Law  preparation 
demands  the  development  of  those  very  specific  skills,  and  institutions  offering  graduate  study  in 
Law  seek  to  recruit  students  who  possess  them.  These  are  precisely  the  same  sort  of  abilities  the 
present  Criminal  Justice  and  Political  Science  curricula  are  designed  to  foster  and  develop  as  an 
integral  part  of  the  college's  broader  liberal  arts  tradition.  Reading  critically,  writing  clearly, 
thinking  analytically,  and  speaking  persuasively  are  all  essential  to  success  in  the  study  of  law. 
Furthermore,  these  skills  serve  as  indispensable  foundation  for  the  mastery  of  broader  matters  as 
well:  excellence  in  the  use  and  comprehension  of  language;  broad  knowledge  and  appreciation  of 
legal,  political,  and  social  institutions;  familiarity  with  both  western  and  non-western  traditions  and 
value  systems;  and  a  thoroughly  developed  capacity  for  both  linear  and  non-linear  problem  solving. 
Students  accomplished  in  these  regards  will  possess  significant  advantages  in  the  intense  and 
competitive  law  school  environment. 

As  an  integral  element  of  Pre-Law,  a  faculty  Pre-Law  advisor  serves  as  a  principal  resource  for 
advising  students  preparing  for  post-graduate  study  in  Law.   Pre-Law  advising  has  as  its  primary 
focus  assisting  students  in  making  successful  application  to  post  -  graduate  institutions.  In  this 
effort  the  faculty  advisor  utilizes  the  close  support  of  appropriate  administrative  and  staff  personnel 
to  facilitate  the  development  of  contacts  with  admissions  officials  at  regional  law  schools  and  the 
creation  and  maintenance  of  a  database  for  admissions  practices  and  tendencies  at  the  200  ABA 
approved  institutions  across  the  country. 

Students  pursuing  the  Pre-Law  program  of  study  are  therefore  encouraged  to  complete  their 
studies  with  a  Criminal  Justice  major  /  Political  Science  minor.  Suggested  electives  to  complete  the 
requirements  of  the  Criminal  Justice  major  are  selected  from  the  following  courses:  CRJL'  387, 
BHSC  246,  PSYH  352,  and  SOCI  231.  Suggested  electives  to  complete  the  requirements  of  the 
Political  Science  minor  are  selected  from  the  following  courses:  PLSC  231.  PLSC  470,  PLSC  -470, 
PLSC  305,  PLSC  308,  PLSC  209,  PLSC  401,  PLSC  484,  CRJU  201,  CRJU  205. 

Baccalaureate  Degrees 

To  earn  a  Bachelor  of  Arts  or  Bachelor  of  Science,  the  following  requirements  must  be  met: 

1.  Completion  of  the  Liberal  Education  Core 

2.  Completion  of  foreign  language  (non-native)  requirements  for  a  B.A.  degree 

3.  Completion  of  the  academic  major  requirements 

4.  Completion  of  a  minimum  of  128  semester  hours 

5.  Completion  of  a  minimum  of  39  semester  hours  of  upper  division  courses 

6.  Required  GPA  in  each  major,  minor  or  area 

7.  Required  minimum  GPA  overall  or  2.0  unless  a  specific  major  requires  a  higher  GPA 
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Cooperative  and  Interdisciplinary  Programs 

Veterans  Administration  Educational  Assistance 

Union  College  is  approved  by  the  Kentucky  Approving  Agency  for  Veterans  Education  for  the  education 
of  veterans  and  their  dependents.  To  receive  benefits  more  quickly,  prospective  students  should  present 
a  copy  of  their  certificate  of  eligibility  to  the  Registrar's  office  prior  to  their  registration  for  classes. 

Concurrent  Admission  Program  (ConAP) 

Coa\P  is  a  joint  program  of  the  Army  and  other  service  members  Opportunity  Colleges  to  admit  new 
soldiers  into  a  college  or  university  at  the  same  time  as  they  enlist  in  the  Army. 
Eligible  soldiers  are  admitted,  either  on  a  full  or  provisional  basis,  with  enrollment  deferred  until 
completion  of  active  military  service.  Provisional  admission  means  that  the  student  may  be  required  to 
take  a  reduced  course  load,  to  enroll  in  foundation  courses,  or  to  undergo  other  academic  preparation. 
The  student  is  subject  to  the  College's  requirements,  as  published  in  this  catalog,  at  the  time  of 
enrollment  in  classes.  The  admission  agreement  is  in  effect  for  two  years  following  die  completion  of 
active  military  service. 

Kentucky  Institute  for  International  Studies  (KIIS) 

Union  College  is  a  cooperating  member  of  the  Kentucky  Institute  for  International  Studies  (KIIS).  The 
College  joins  with  other  Kentucky  colleges  and  universities  to  provide  fall,  spring,  and  summer 
opportunities  for  study  abroad  in  Germany,  Austria,  Denmark,  France,  Greece,  Italy,  Spain,  Costa  Rica, 
Mexico,  Ecuador,  Brazil,  Japan,  China,  and  Cameroon.  These  programs  are  open  to  all  Union  College 
students,  who  may  earn  credits  toward  degrees  at  Union.  For  more  information,  contact  the  campus 
KIIS  coordinator  or  the  Office  of  Academic  Affairs. 

Community  Outreach 

Founded  over  one  hundred  years  ago,  Union  College  has  always  had  a  strong  interest  in  serving  the 
immediate  and  broader  community,  as  evidenced  by  the  development  of  a  community  outreach  center 
and  service  learning  opportunities.  The  Common  Partners  Office  plans  a  variety  of  events  throughout 
the  year  in  which  students,  staff  and  faculty  members  can  become  involved,  using  their  talents  and 
energy  to  help  others  and  to  learn  more  about  themselves  and  the  world. 
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rhe  Liberal  Education  Core  43-45  Hours 

Union's  vision  for  the  academic  experience  states  that  "Union  College  helps  students  make  learning 
onnections,  with  a  well-qualified  faculty  that  collaborate  and  cooperate  across  traditional  separate 
isciplinary  lines.  Intellectual  and  ethical  development,  plus  the  ability  to  make  meaningful  choices 
rid  informed  decisions,  is  nurtured  through  a  variety  of  on-  and  off-campus  learning  experiences." 

This  vision  guided  the  careful  crafting  of  Union's  core  curriculum  -  a  curriculum  that  challenges 
ach  student  to  develop  a  life  philosophy,  that  enables  members  of  the  faculty  to  significantly  improve 
tudent  learning,  and  that  intentionally  seeks  to  produce  graduates  who  see  being  educated  as  a  quality 
>f  mind,  not  simply  an  accumulation  of  facts. 

Union's  core  contributes  toward  the  nurturing  of  a  graduate  whose  personal  integrity,  intellectual 
ptitude  and  responsible  citizenship  mark  him  or  her  as  a  Union  graduate. 

Humanities  21  hours 

Western  Cultures  in  a  World  Context  I 
ENCO  101       Composition  and  Ancient  Literature  3 

HIST  1 10       Civilization  and  Religions  of  the  Ancient  World  3 

Western  Cultures  in  World  Contexts  II 
ENCO  102       Composition  and  Medieval  and  Renaissance  Literature  3 

HUMN  1 1 2     Religion  and  Empire  ( 1 4  CE- 1 648CE)  3 

Western  Cultures  in  World  Contexts  III 
HUMN  2 1 1      Roots  of  Modernity:  Revolutions  in  Literature,  Arts  and  Society  3 

HUMN  213     Roots  of  Modernity:  Revolutions  in  Politics,  Society  and  Thought  ( 1648-1890)       3 

Western  Cultures  in  World  Contexts  IV 
HUMN  214     The  Modern  World  in  Crisis  3 

See  course  descriptions  below) 

Cultural  Studies  3  hours 

ANTH  251  North  American  Indian  Cultures 

APST  202  Service  Learning 

APST  204  Appalachian  Cultures 

ENCO  232  Appalachian  Literature 

HIST  2 1 1  *Topics  in  Global  History 

PSYH  275  Cross  Cultural  Psychology 

RLGN  231  *Topics  in  World  Religion 

SRLN  102  Service  Learning  (1  credit-may  be  taken  3  times) 

SOCI  241  Sociology  of  Appalachia 

SOCI  271  Marriage  and  the  Family 

*may  be  taken  more  than  once  if  topic  is  different 

Social  &  Behavioral  Sciences  6  hours 

he  Power  of  Paradigms  3 

SBSC  103       Introduction  to  the  Social  and  Behavioral  Sciences 
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Paradigms  and  Individual  Disciplines  3 

Choose  one  3-hour  course  from  the  following: 

ANTH  221       Introduction  to  Cultural  Anthropology 
APST  10-4        Introduction  to  Appalachian  Studies 
CRJU  200        Introduction  to  Criminal  Justice 
ECON  203       Principles  of  Macroeconomics 
ECON  20-4       Principles  of  Microeconomics 
CEOC  101       Introduction  to  Geography 
PSYH  200       Introduction  to  Psychology 
SOCI  131        Introduction  to  Sociology 

Wellness  3  hours 

WELL  278  Life  Choices  I  3 

General  Sciences  Sequence  7-8  hours 

Students  must  take  two  science  courses  from  different  areas,  one  of  which  must  include  a  lab. 

Biological  Science: 

BIOL  109  Elements  of  Biology  3 

BIOL  111   General  Biology  (includes  lab)  4 

Environmental  Science: 

ENVS  101  People  and  the  Environment  3 

ExWS  110  Physical  Systems  of  the  Environment  (includes  lab)  4 

Physical  Science: 

GNSC  105     Physical  Science  3 

PHYS  1 1 1     College  Physics  3 

PHYS211     General  Physics  4 

CHEM  121     General  Chemistry  (includes  lab)  4 

Lab  Experience: 

BIOL  1 10     Elements  of  Biology  Lab  1 

GNSC  106    Physical  Science  Lab  1 

PHYS  113    Coilege  Physics  Lab  1 

PHYS  213    General  Physics  Lab  1 

Mathematics  Competency  3-4  hours 

General  College  Mathematics:  A  revised  MATH  110  course,  which  includes  some  basic  statistics  and 
probability.  Or,  MATH  131  (College  Algebra)  or  MATH  241  (Calculus  I). 

Integrated  Courses  in  Major 

In  completion  of  each  major  at  Union  College,  students  will  take  a  course(s)  in  that  major  which  is/ 
are  designed  to  build  upon  the  learning  in  the  Liberal  Education  Core  curriculum  and  connect  it  to  that 
major.  Examples  of  such  courses  would  include  designated  300-level  or  above  courses  within  the 
major,  one-hour  Service  Learning  courses  in  supplement  of  appropriate  major  courses,  or  one-hour 
readings  courses  attached  to  the  major  as  a  requirement. 
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Capstone  Course  &  Life  Philosophy 

n  the  senior  year,  each  Union  College  student  will  also  participate  in  a  capstone  course  in  the  major, 
i  course  that  brings  together  all  of  the  learning  experiences  at  the  College  in  context,  and  that  asks 
:ach  student  to  form  and  write  a  life  philosophy  document.  This  document,  which  builds  on  the 
)ortfolio  already  begun  in  core  classes  and  continued  throughout  his  or  her  major  area  of  study  will 
)e  the  student's  final  assessment  of  what  learning  (past,  present,  and  future)  means.  The  portfolio  will. 
hus,  be  used  in  College  and  program  outcomes  assessment. 

Humanities  Sequence 

me  Humanities  Sequence  is  a  series  of  seven  three-hour  courses  that  chronologically  and  thematicallv 
gamine  the  literature,  history,  philosophy,  religion,  and  fine  arts  of  western  culture  in  their  world 
:ontext.  Six  of  the  courses  are  "conjoined";  that  is,  students  will  take  two  closely  related  courses 
luring  each  of  three  semesters.  Upon  completing  the  sequence  or  designated  portions  of  the  sequence, 
;tudents  will: 

(1)  understand  the  basics  of  such  academic  discourse  as  speeches,  written  argumentation,  and 
documented  research  papers  (first  year); 

(2)  comprehend  the  major  topics  and  historical  development  of  philosophy; 

(3)  understand  the  beliefs  and  historical  development  of  such  major  religions  as  Judaism. 
Christianity,  Islam,  Hinduism,  and  Buddhism,  and  how  each  relates  to  the  others; 

(4)  be  familiar  with  the  tools  of  literary  analysis  (first  year); 

(5)  understand  the  development  of  canonical  literature  from  its  beginnings  through  the  late 
Renaissance  (first  year); 

(6)  and  from  the  Enlightenment  to  the  present  (second  year); 

(7)  be  familiar  with  major  trends  in  art  (including  architecture) 

(8)  and  music; 

(9)  and  understand  the  historical  contexts  of  Western  culture,  from  its  prehistoric  beginnings  to 
the  late  Renaissance  (first  year) 

(10)  and  from  the  Enlightenment  to  the  present  day  (second  year). 

ENCO  101.  Composition  and  Ancient  Literature  (F,S)(3) 

Examines  various  forms  of  academic  writing  and  speaking,  students  will  practice  and  develop  their  composition 
skills  in  response  to  selections  from  the  literature  of  ancient  civilizations,  as  well  as  the  art,  history,  and  culture 
addressed  in  both  ENCO  101  and  HIST  1 10.  In  addition,  students  will  study  the  major  principles  of  documentation. 
Corequisite:  HIST  110. 

:NCO  102.  Composition  and  Medieval  and  Renaissance  Literature  (F,S)(3) 
As  part  of  the  Humanities  sequence,  this  course  works  with  INLA  1 12  to  examine  Western  culture  from  the  rise  of 
Christianity  to  the  scientific  revolution  of  the  17lh  century.  Student  papers  and  presentations  focus  on  literature,  art. 
and  music  of  the  Middle  Ages  and  Renaissance,  with  attention  to  such  non-western  influences  as  Islam.  Prerequi- 
site: ENCO  101  and  HIST  110.  Corequisite:  INLA  112. 

IIST  110.  Civilizations  and  Religions  of  the  Ancient  World  (F,S)(3) 
Introduces  students  to  the  study  of  history  through  the  study  of  the  great  civilizations  of  the  ancient  world.  The 
civilizations  studied  are  those  of  the  Fertile  Crescent,  India,  China,  and  the  Mediterranean  (Greece  and  Rome).  The 
course  focuses  on  the  origins  and  foundations  of  the  first  great  civilizations,  with  special  attention  to  the  function  of 
religion  in  the  maintenance  of  civilization.  Particular  attention  is  given  to  the  factors  occasioning  the  transition  from 
polytheism  to  monotheism  in  the  mid- Is'  millennium  BCE,  a  period  commonly  referred  to  as  the  Axial  Age.  lull 
offerings  of  the  course  are  for  incoming  freshmen  only.  Corequisite:  ENCO  101.  Transfer  students  wanting  to  take 
an  introductory  level  history  in  the  fall  are  advised  to  take  HIST  211. 
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HUMN  112.  Religion  and  Empire  (14  CE-1648  CE)  (F,S)(3) 

As  port  of  the  Humanities  sequence,  this  course  examines  the  role  of  religion  in  the  maintenance  of  Roman,  Christian, 
and  Islamic  empires,  with  particular  attention  to  religiously  inspired  art  and  architecture.  The  course  begins  with 
an  examination  of  the  Roman  Empire  after  Augustus  and  proceeds  to  examine  the  Christian  transformation  of  the 
Roman  Empire  from  Constantine  through  the  Middle  Ages  (Byzantine  Empire  and  "Christendom"  in  Western 
Europe) .  Attention  is  also  given  to  the  origin  and  spread  of  Islam,  the  rise  of  Islamic  Empires  (Arab,  Turk,  Persian, 
and  Mughal) ,  and  conflicts  between  Christian  and  Muslim  empires.  The  course  ends  with  examination  of  forces  that 
challenge  the  medieval  religious  establishment  in  Western  Europe  (Renaissance  and  Reformation),  culminating  in 
the  Thirty  Years  War.  Prerequisite:  ENCO  101  and  HIST  110.  Corequisite:  ENCO  102. 

HUMN  211.  Roots  of  Modernity:  Revolutions  in  Literature,  Arts,  and  Society  (F,S)(3) 
As  part  of  the  Humanities  sequence,  this  course  works  with  INLA  2 1 3  to  examine  Western  Culture  from  the  Enlight- 
enment to  the  20lh  Century.  This  course  will  examine  the  development  of  literature  and  the  major  trends  in  art,  music, 
and  architecture.  This  course  includes  student  papers  and  presentations.  Prerequisite:  ENCO  102  and  INLA  112. 
Corequisite:  INLA  213- 

HUMN  213.  Roots  of  Modernity:  Revolutions  in  Politics,  Society,  and  Thought  (1648-1890) 

(F,S)(3) 

As  part  of  the  Humanities  sequence,  this  course  begins  with  an  examination  of  the  impact  of  the  religious  wars  in  the 
I7lh  Century  and  the  Scientific  Revolution  on  society  and  culture  in  Western  Europe.  Attention  then  shifts  to  the 
political,  economic,  and  ideological  causes  of  revolutions  in  America  and  France.  The  course  then  examines  the 
Industrial  Revolution,  the  rise  of  mass  society,  and  their  impact  on  society  and  culture  in  Europe  and  the  United 
States.  The  course  ends  with  an  examination  of  significant  developments  in  politics  and  science  in  the  last  half  of  the 
19lh  Century;  namely,  imperialism,  nationalism,  and  Darwinism.  Throughout  the  course,  attention  is  given  to  devel- 
opments in  philosophy  (particularly  political  philosophy)  and  religion  during  these  pivotal  periods  of  history. 
Requirements  include  papers  and  presentations.  Prerequisite:  ENCO  102  and  INLA  112.  Corequisite:  INLA  211. 

HUMN  214.  The  Modern  World  in  Crisis  (F,S)(3) 

As  the  final  part  of  the  Humanities  sequence,  this  interdisciplinary  course  focuses  on  significant  developments  in 
western  society  and  culture  jn  the  20"1  Century.  Prerequisite:  INLA  211  and  213  or  27  hours  of  transfer  credit  in 
the  humanities,  including  courses  in  composition,  speech,  modern  history,  modern  literature,  fine  arts,  and  mod- 
ern religion  or  philosophy. 
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Department  of  Business 


Ella  K.  Hensley,  Department  Chair 

Majors:  Accounting,  Business  Administration,  Computer  Information  Technology,  and  Management. 
There  is  also  a  Sports  Management  Major.     (See  Department  of  Wellness,  Human  Performance  and 
Recreation  Management.) 

Minors:  Accounting/Finance,  Computer  Information  Technology,  Economics,  General  Business, 
Management,  and  Marketing 

Majors  in  Business  Disciplines 

The  Department  of  Business  offers  majors  in  business  and  business-related  disciplines,  leading  to 
acceptance  in  graduate  school,  beginning  a  career  ladder  in  business  immediately  upon  graduation, 
or  entrance  into  other  professions,  such  as  law.  Union's  Department  of  Business  has  been  initially 
accredited  in  its  majors  in  accounting  and  business  administration  by  the  International  Assembly  for 
Collegiate  Business  Education    (IACBE). 

In  addition  to  the  general  college  requirements,  all  candidates  for  a  Bachelor  of  Science  with  a 
major  in  the  Business  Department  must  complete  one  of  the  following  majors  listed  below.  Students 
with  a  major  or  minor  in  Business  must  have  a  2.0  GPA  average  for  all  courses  in  each  major  or 
minor.  (Students  who  choose  to  complete  the  foreign  language  requirement  may  elect  to  receive  a 
Bachelor  of  Arts  degree.) 

Union  offers  an  accelerated  degree  completion  program  for  non-traditional  students  who  have 
completed  two  years  toward  a  bachelor's  degree.  This  program  will  allow  students  to  earn  a 
bachelor's  degree  in  business. 

Required  Courses  for  ACTG,  BUAD  and  MGMT 
Majors:    (21  hours) 

^CTG271  Managerial  Accounting  (3) 

JUAD 151  Business  Processes  (3) 

JUAD  302  Business  Communications  (3) 

5UAD  310  The  Legal  Environment  of  Business  (3) 

5UAD351  Principles  of  Finance  (3) 

X)MP24l  Intermediate  Technical  Applications  (3) 

iCON204  Principles  of  Microeconomics  (3) 

Accounting  Major  (30  Hours) 

CTG272  Financial  Accounting  (3) 

VCTG331  Cost  Accounting  (3) 
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ACTG  37  1  Intermediate  Accounting  I  (3) 

ACTG372  Intermediate  Accounting  II  (3) 

ACTG376  Tax  Accounting  (3) 

ACTG433  Auditing  (3) 

ACTG+71  Advanced  Accounting  I  (3) 

ACTG472  Not-for-Profit  Accounting  (3) 

BHSC  2+5  Basic  Statistics  (3) 

ECON203  Principles  of  Macroeconomics  (3) 
It  is  recommended  that  in  addition  to  the  major  in  Accounting,  yon  also  elect  to  complete  a  minor  in  CIT. 

Business  Administration  Major  (30  Hours) 

ACTG  272  Financial  Accounting  (3) 

BUAD451  Strategic  Decisions  (3) 

ECON203  Principles  of  Macroeconomics  (3) 

MGMT352  Principles  of  Management  (3) 

MKTG  52 1  Principles  of  Marketing  ( 3 ) 

Electives  in  Department  of  Business   (300+  level) 

BHSC  245  and  PSYH  392  will  also  count  as  electives  (15) 

Management  Major  (30  Hours) 

Bl'AD451  Strategic  Decisions  (3) 

MGMT  352  Principles  of  Management  (3) 

MGMT400  Organizational  Behavior  &  Teamwork  Dynamics  (3) 

BUAD  420  Training  and  Development  (3) 

MKTG  321  Principles  of  Marketing  (3) 

Electives  in  Department  of  Business    (300+  level) 

BHSC  245  and  PSYH  392  will  also  count  as  electives  (15) 

CIT  Major: 

The  Union  College  Computer  Information  Technology  major  offers  all  students  a  solid  foundation  in 
computer  concepts,  including  software,  hardware,  networking  and  design.   It  is  recommended  that 
business-oriented  students  complete  a  major  or  minor  in  a  business-related  area.   Students  can 
expect  to  be  prepared  for  graduate  school  or  employment  in  computer  technology  careers. 

The  CIT  Major  consists  of  30  hrs  in  computers  (C0MP)  including  COMP  425  451  and  481. 

Department  of  Business  Minors: 

Accounting  and  Finance  (21    Hours) 

ACTG  33 1                   Cost  Accounting  (3) 

ACTG  37 1                   Intermediate  Accounting  I  (3) 

ACTG  372                   Intermediate  Accounting  II  (3) 

ACTG  376                   Tax  Accounting  (3) 
Select  9  hours  from  the  following: 

ACTG  374                International  Accounting  &  Finance  (3) 

ACTG 47 1               Advanced  Accounting  (3) 

ACTG  472                Not-for-Profit  Accounting  (3) 

ACTG  481                Special  Topics  in  Accounting  (3) 

ACTG  elective          (300+  level  or  above)  (3) 
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BUAD404  Investments  (3) 

ACTG/BUAD  485      Internship  (3  hours  maximum )  (3) 
Computer  Information  Technology  (21  Hours) 

C0MP151  Technology  Processes  (2) 

COMP 152  Technology1  Applications  ( l ) 

COMP  241  Intermediate  Technology  Applications  (3) 

COMP  250  Introductory  Programming  (3) 

COMP 350  Intermediate  Programming  (3) 

COMP  425  Network  and  Telecommunications  (3) 

6  hours  of  COMP  electives  (300+  level)  (6) 

Economics  (21  Hours) 

BHSC245  Basic  Statistics  (3) 

ECON  203  Principles  of  Macroeconomics  (3) 

ECON  204  Principles  of  Microeconomics  (3) 

ECON  303  Intermediate  Macroeconomics  (3) 

ECON  304  Intermediate  Microeconomics  (3) 

6  hours  of  300+  level  electives  from  ECON.    MATH  241, 

PSYH  392  or  MKTG  322  may  also  be  used  as  electives  (6) 

Management  (21  Semester  Hours) 

VIGMT  372  Human  Resource  Management  (3) 

VIGMT  374  Operations  Management  (3) 

BUAD376  Small  Business  Management  (3) 

VIGMT  400  Organizational  Behavior  &  Teamwork 

Dynamics  (3) 
Vnd  select  9  hours  of  Department  of  Business  Electives 
(300+  level  or  above)      BHSC  245  and  PSYH  392  will  also  count 

as  electives  (9) 

Marketing  (21  Hours) 

HKTG  ri  Personal  Selling  (3) 

HKTG322  Consumer  Behavior  (3) 

MTG370  Advertising  (3) 

MTG421  Logistics  (3) 

ind  select  9  hours  of  Marketing  electives   (300+  level  or  above) 

5HSC  245  will  also  count  as  an  elective)  (9) 

Seneral  Business  Minor  (21  Hours) 

for  non-business  related  majors) 

kCTG271  Managerial  Accounting  (3) 

iCTG  272  Financial  Accounting  (3) 

5UAD  151  Business  Processes  (3) 

iCON  204  Principles  of  Microeconomics  (3) 

5UAD310  Legal  Environment  of  Business  (3) 

4GTG  352  Principles  of  Management  (3) 

1KTG321  Principles  of  Marketing  (3) 
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Department  of  Educational  Studies 


Jacqueline  Woodbury-Sand,  Dean  of  Education 
Carol  Clouse,  Director  of  Student  Teaching 
Zelina  Collins,  Administrative  Assistant 
Matt  Wells,  Office  Coordinator 

Majors:  Elementary  Education,  Middle  Grades  Education,  Secondary  Education,  Special  Education,  and 
Educational  Studies  (non-teaching) 

The  Educational  Studies  program  at  Union  College  offers  undergraduate  certification  programs  at 
the  Elementary,  Middle  Grades,  Secondary  and  Special  Education  levels  and  a  non  teaching  degree  in 
Educational  Studies.  Graduate  work  in  education,  leading  to  a  Master's  degree  or  Rank  I  is  described 
in  the  Graduate  Catalog. 

The  undergraduate  teaching  programs  in  Educational  Studies  have  as  their  primary  objective  the 
preparation  of  well-educated  teachers  for  public  and  private  schools  in  Kentucky  and  the  nation.  The 
teacher  education  programs  described  on  the  following  pages  prepare  the  student  to  receive  a 
Baccalaureate  degree  and,  upon  recommendation  of  the  College,  a  Kentucky  teacher's  certificate, 
student  who  wishes  to  teach  in  a  state  other  than  Kentucky  should  determine  certification  requirements 
in  that  state,  and  plan  a  program  accordingly.  Information  on  certification  requirements  in  other  states 
is  available  in  the  Career  Planning  and  Placement  Office. 

The  undergraduate,  non-teaching  degree  in  Educational  Studies'  primary  objective  is  to  produce  a 
well  educated  citizen  with  an  extensive  background  in  the  issues  and  skills  of  contemporary  education 
theory. 

Attention:  the  Teacher  Education  program  is  subject  to  regulations  established  by  the  State 
Department  of  Education  and  the  Professional  Standards  Board.  Those  standards  may  supersede 
what  is  printed  in  this  catalog.  Students  are  strongly  required  to  talk  with  their  Teacher 
Education  advisor  before  registration  each  semester. 

Vision  of  the  Teacher  Education  Programs 

The  theme,  "Educators  model  what  it  means  to  be  an  educated  person"  provides  a  unifying  perspective 
to  bring  together  the  various  components  of  the  initial  educational  programs  at  Union  College.  It 
implies  thoughtful  design  and  implementation  of  the  various  programs  in  order  to  provide  comprehensive 
and  coordinated  experiences  for  all  students.  The  unit  has  developed  a  vision  that  serves  as  criteria  for 
the  quality  and  conditions  for  its  undergraduate  and  graduate  programs.  These  professional  education 
programs  have  been  designed  to  meet  the  following  criteria: 
•  Rich  and  rigorous  content  based  on  the  liberal  arts,  teaching  and  learning. 
A  qualified  and  diverse  faculty  that  models  the  merits  of  education,  presenting  not  only  expertise  in 

their  areas  but  also  broad-based  cultural  knowledge  that  educated  men  and  women  should 

display. 
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•  High  standards  and  expectations  built  on  current  best  practices  as  defined  by  Kentucky's  nine  New 

Teacher  Standards. 

•  Current,  research-based  approaches  to  teaching  and  learning. 

•  Application  of  current  technology  for  developing  students'  knowledge,  understandings,  and  skills. 

■  Attention  to  building  a  learning  community  for  students  that  supports  their  ongoing  development 

prior  to  certification  and  sustains  it  in  their  work 

•  Strong  links  with  area  schools,  including  professional  development,  to  achieve  mutual  goals  and 

interests. 

•  A  variety  of  meaningful  field  experiences;  including  action  research  projects. 

•  Continuous  assessment  for  improvement  and  for  judging  the  impact  of  the  program  on  pre-service 

and  practicing  teachers  and  their  students. 

•  Recognition  of  the  importance  of  diversity  in  education,  helping  students  to  appreciate  the  importance 

of  diverse  classrooms  and  faculty. 

■  Professional  attitudes  and  dispositions  that  encourage  reflective  thinking,  effective  decision  making, 

and  collaboration  that  prepare  teachers  for  a  variety  of  leadership  roles. 

•  Faculty  professional  development  through  conference  attendance,  publishing  and  presentations. 

Teacher  Education  Program  Goals  and  Criteria 

Through  the  Teacher  Education  Committee  the  College  community  has  developed  a  set  of  goals  for  the 
program.  These  goals  take  the  form  of  competency  descriptors  in  the  categories  of  content  knowledge, 
professional  knowledge,  professional  abilities,  and  professional  dispositions.  All  graduates  of  the 
various  programs  must  show  competency  in  these  categories.  Thus,  graduates  will  possess  the  knowledge, 
skills,  abilities,  and  dispositions  necessary  for  effective  instruction,  administration  and  supervision. 
The  goals  listed  below  are  a  direct  extension  of  the  College's  current  vision  and  mission  statements: 
General  studies  and  content  knowledge 

•  Demonstrates  a  current  and  sufficient  academic  knowledge  of  certified  content  areas  to 
develop  student  knowledge  and  performance  in  those  areas 

•  Connects  knowledge  of  the  certified  academic  areas  to  real  life  situations 

2.  Professional  knowledge 

•  Develops  a  historical  perspective  of  the  purposes,  functions,  and  aims  of  American  education 

•  Applies  principles  of  human  growth  and  development  to  instruction 

•  Possesses  knowledge  of  educational  psychology/theories  of  learning 

•  Uses  various  instructional  strategies  that  can  challenge,  motivate,  and  actively  involve 
learners. 

•  Has  knowledge  of  special  needs  students 

•  Understands  the  professional/ethical  role  of  the  teacher 

•  Develops  a  personal  teaching  philosophy 

3 .  Professional  abilities 

•  Designs/plans  instruction  that  develops  the  student's  ability  to  apply  knowledge,  skills,  and 
thinking  processes. 

•  Creates/maintains  learning  climates  that  promote  the  success  of  all  students  by  advocating, 
nurturing,  and  sustaining  an  environment  conducive  to  student  learning. 

•  Implements/manages  instruction  that  promotes  the  success  of  all  students 

•  Assesses  learning  and  communicates  results  to  students  and  others  in  order  to  increase 
student  learning. 

•  Reflects  on  and  evaluates  specific  teaching/learning  situations  and/or  programs 

•  Collaborates  with  colleagues/parents/others  to  design,  implement,  and  support  learning 
programs  that  develop  student  abilities. 
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•  Evaluates  their  own  overall  performance  in  relation  to  the  unit's  theme/vision  to  expand 
their  teaching  repertoire  to  facilitate  student  achievement. 

•  Uses  technology  to  support  instruction. 
4.  Professional  dispositions 

•  Displays  appropriate  personal/professional  behavior 

•  Shows  consistent  sensitivity  to  individual  academic,  physical,  social,  and  cultural  differences 
and  responds  to  all  students  in  a  caring  manner. 

•  Is  receptive  to  change/new  ideas  and  committed  to  reflection,  assessment,  and  learning  as 
an  ongoing  process. 

•  Is  committed  to  the  proposition  that  all  students  can  learn  at  high  levels  and  persists  in 
helping  all  children  achieve  success. 

•  Communicates  a  high  level  of  standards,  expectations,  and  performances.  The  teacher  is 
committed  to  using  assessment  to  identify  student  strengths  and  promote  student  growth 
rather  than  to  deny  students  access  to  learning  opportunities. 

•  Demonstrates  a  positive  attitude  toward  learning  as  a  life  long  process,  including  professional 
growth. 

•  Incorporates  teaching  strategies  that  address  physical,  social  and  cultural  diversity 

•  Values  the  use  of  educational  technology  in  the  teaching  and  learning  process. 

•  Assesses  learning  and  communicates  results  to  students  and  others  in  order  to  increase 
student  learning. 

•  Reflects  on  and  evaluates  specific  teaching/learning  situations  and/or  programs 

•  Collaborates  with  colleagues/parents/others  to  design,  implement,  and  support  learning 
programs  that  develop  student  abilities. 

•  Evaluates  their  own  overall  performance  in  relation  to  the  unit's  theme/vision  to  expand 
their  teaching  repertoire  to  facilitate  student  achievement. 

•  Uses  technology  to  support  instruction. 

Kentucky  Professional  Education  Standards 

The  Kentucky  Professional  Standards  Board  was  established  as  part  of  the  1990  Kentucky  Education 
Reform  Act  as  the  standards  and  accreditation  agency  for  Kentucky  teachers  and  administrators  as  well 
as  for  the  program  of  education  at  Kentucky  colleges  and  universities.  The  Board  has  adopted  nine 
standards  for  beginning  teachers.  The  goals  of  the  Union  College  Teacher  Education  Program  support 
and  expand  upon  these  New  Teacher  Standards: 

1.  The  teacher  designs/plans  instruction  and  learning  climates  that  develop  student  abilities  to  usel 
communication  skills,  apply  core  concepts,  become  self-sufficient  individuals,  become  responsible) 
team  members,  think  and  solve  problems,  and  integrate  knowledge. 

2.  The  teacher  creates  a  learning  climate  that  supports  the  development  of  student  abilities  to  usel 
communication  skills,  apply  core  concepts,  become  self-sufficient  individuals,  become  responsible| 
team  members,  think  and  solve  problems,  and  integrate  knowledge. 

3.  The  teacher  introduces/implements/manages  instruction  that  develops  student  abilities  to  use 
communication  skills,  apply  core  concepts,  become  self-sufficient  individuals,  become  responsible 
team  members,  think  and  solve  problems,  and  integrate  knowledge. 

4.  The  teacher  assesses  learning  and  communicates  results  to  students  and  others  with  respect  tc 
student  abilities  to  use  communication  skills,  apply  core  concepts,  become  self-sufficient  individuals] 
become  responsible  team  members,  think  and  solve  problems,  and  integrate  knowledge. 

5.  The  teacher  reflects  on  and  evaluates  specific  teaching/learning  situations  and/or  programs. 
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6.  The  teacher  collaborates  with  colleagues,  parents,  and  other  agencies  to  design,  implement,  and 
support  learning  programs  that  develop  student  abilities  to  use  communication  skills,  apply  core 
concepts,  become  self-sufficient  individuals,  become  responsible  team  members,  think  and  soke 
problems,  and  integrate  knowledge. 

7.  The  teacher  evaluates  his/her  overall  performance  with  respect  to  modeling  and  teaching 
Kentucky's  learning  goals,  refines  the  skills  and  processes  necessary,  and  implements  a  professional 
development  plan. 

8.  The  teacher  demonstrates  a  current  and  sufficient  academic  knowledge  of  certified  content 
areas  to  develop  student  knowledge  and  performance  in  those  areas. 

9.  The  teacher  uses  technology  to  support  instruction,  access  and  manipulate  data,  enhance 
professional  growth  and  productivity,  communicate  and  collaborate  with  colleagues,  parents, 
and  the  community,  and  conduct  research. 

Requirements  for  Admission  to  Teacher  Education 
Program 

1.  Student  has  been  admitted  to  Union  College. 

2.  Student  has  filed  an  application  for  admission  to  the  Program 

3.  Student  has  signed  a  statement  indicating  his/her  adherence  to  the  Kentucky  Education 
Professional  Standards  Board  Code  of  Ethics. 

4.  Student  has  completed  ENCO  101,  HIST  1 1 0,  and  ENCO  1 02  (or  equivalent)  with  a  semester 
grade  of  C  or  better. 

5.  Studenthascomp]etedEDUC21(^ 

and  EDUC  23 1  Schooling  in  American  Culture  with  a  grade  of  C  or  better. 

6.  Student  has  demonstrated  General  Education  Proficiency  in  one  of  the  following  ways: 

a)  A  minimum  composite  score  on  the  Enhanced  American  College  Test  (ACT)  of  2 1 . 

b)  A  minimum  score  of  970  on  the  Scholastic  Aptitude  Test  (SAT) 

c )  The  state  approved  minimum  scores  on  the  PRAXIS  I  ( PPST ) 

7.  Student  has  completed  a  minimum  of  30  credit  hours  with  a  grade  point  of  2 . 5  or  better  ( Note: 
A  transfer  student  must  have  (a)  a  2.50  cumulative  GPA  for  all  work  completed  at  Union 
College;  (b)  an  overall  academic  standing  of  2.5.) 

8.  Student  has  passed  Teacher  Education  Interview  that  evaluates  the  individual's  dispositions  and 
ability  to  communicate  orally. 

9.  Student  has  completed  an  essay  based  on  the  theme  of  the  Educational  Studies  Unit  to  validate 
writing  proficiency. 

1 0 .  Smdent  has  submitted  a  current  criminal  records  check. 

1 1 .  Student  has  been  approved  for  admission  to  the  program  by  the  Teacher  Education  Commitee. 

Requirements  for  Admission  to  Student  Teaching 

Students  requesting  admission  to  student  teaching  must  meet  all  eligibility  requirements  (full 
?ting  obtained  from  the  Department)  and  must  be  approved  by  the  Director  of  Student  Teaching  and 
e  Teacher  Education  Committee.  Requirements  for  student  teaching  are: 

1.  Admittance  to  the  Teacher  Education  Program. 

2.  Completed  application  for  student  teaching  by  mid-term  of  the  semester  immediately  preceding 
the  term  in  which  student  teaching  will  occur. 

3.  Validation  of  writing  proficiency. 
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4.  Senior  standing  with  at  least  96  semester  hours  of  credit  with  a  minimum  cumulative  GPA  of  2.50 
at  Union  College  (UC  coursework  only),  and  a  minimum  cumulative  GPA  of  2.5,  including  all  UC 
coursework  and  all  accepted  transfer  work,  if  applicable.  In  addition,  a  minimum  GPA  of  2.50  in 
each  subsection  (pre-professional,  professional,  emphasis  area,  teaching  fields)  of  the  appropriate 
education  curriculum  plan,  and  a  minimum  GPA  of  2.50  in  the  teaching  area  or  major  are  also 
required. 

5.  All  coursework  successfully  completed  in  each  subsection  (pre-professional,  professional, 
emphasis  area,  teaching  fields)  of  the  appropriate  education  curriculum  plan,  and  75%  of  all 
courses  successfully  completed  in  the  teaching  area  or  major.  The  appropriate  Methods  and 
Materials  course  (Education  374,  436  or  452)  must  also  be  completed  with  a  grade  of  "C"  or 
better. 

6.  Moral,  social  and  ethical  behavior  that  meets  requirements  of  the  College  and  the  Kentucky 
Education  Professional  Standards  Board,  and  a  signed  Kentucky  Teachers'  Code  of  Ethics  statement 
to  support  such  behavior. 

7.  Submission  of  a  current  medical  examination  (within  the  preceding  12  months)  and  a  current 
tuberculosis  test  within  the  preceding  twelve  months. 

8.  Submission  of  a  current  criminal  record  check  within  the  preceding  twelve  months  ant 
documentation  of  tort  liability  insurance  coverage  or  waiver  (it  should  be  noted  that  some  school 
systems  require  crime  checks  for  the  preceding  6  months). 

9.  Completion  of  institution  prerequisites  for  time  in  residence  and  pre-student  teaching  field 
experiences  (minimum  of  81  hours  of  field-based  observation  and  participation).  Beginning 
Fall  2005,  a  minimum  of  90  hours  of  field  experience  is  required  for  admission  to  student 
teaching. 

10.  Submission  of  passing  Praxis  II  scores  in  the  content  area. 

11.  Submission  of  a  preliminary  student  teaching  agreement  (contract)  with  all  necessary  signatures 

Elementary  Education  Curriculum 

Elementary  Education  (P-5)  majors  need  both  a  biological  and  a  physical  science  course;  each  mus 
include  a  laboratory.  Appropriate  PRAXIS  test(s)  must  be  successfully  completed  for  certification.  Als( 
see  Requirements  for  Admission  to  Student  Teaching. 

I.  Pre-professional  Courses  for  students  preparing  to  teach  Elementary  Education  (P-5).  Minimun 
GPA  of  2.50  required. 

A.  Union  College  Liberal  Education  Core  (OR  General  Education  transfer  equivalency).  Carefull 
read  the  Core  requirements  given  in  this  catalog.  Students  should  meet  with  their  advisors  to  checl 
if  all  Core  requirements  are  being  met. 

B.  Psychology  200  -  Introduction  to  Psychology  (3) 

C.  Physical  Education  261  -  Physical  Education  In  the  Elementary  School  (3) 

D.  Education  271 -Teaching  Art  in  the  Elementary  School  (3) 

E.  Mathematics  203  -  Math  for  Elementary  School  Teachers  I  (3) 

F.  Mathematics  204  -  Math  for  Elementary  School  Teachers  II  (3) 

G.  English/Communications  351  -  Critical  Study  of  Children's  Literature  (3) 
H.  Music  373  -  Elementary  School  Music  (3) 

II.  Professional  Preparation  for  students  preparing  to  teach  Elementary  Education  (P-5).  TH 
following  requirements  cannot  be  met  by  CLEP,  independent  study,  or  pass/fail  options.  A  grade  poij 
average  of  2.50  is  required,  and  no  grade  below  "C"  is  acceptable.  All  courses  ending  with  a  "7" 
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"8"  are  restricted  to  students  who  have  heen  admitted  to  Teacher  Education.  To  be  eligible  for  Student 

Teaching  (EDUC  478)  all  courses  excluding  EDUC  488  must  he  completed. 

Courses  in  Each  Semester  Are  Co-requisites  and  Must  Be  Taken  Together 
Courses  Listed  by  Semester  Block 

NOVICE 

EDUC  231  -Schooling  in  American  Culture  (3) 

EDUC  21 1  -  Early  Involvement  Seminar  (2) 

EDUC  2 10  -  Early  Involvement  Practicum  ( l ) 
The  Novice  Block  is  offered  in  the  fall  and  spring  semester  of  each  academic  year 

INTERMEDIATE 

PSYH210-  Child  Psychology  (3) 

EDUC  310  -  Intermediate  Involvement  Practicum  (1) 

SPED  321  -  Survey  of  Exceptionalities  (3) 

EDUC  374  -  Inst.  Design  and  Del.  in  the  Elem.  School  (3) 

PSYH  470  -  Theories  of  Learning  (3) 
The  Intermediate  Block  is  offered  in  the  fall  and  spring  semester  of  each  academic  year 

ADVANCED 

EDUC  318  -  Teaching  Math  in  the  Elementary  School  (3) 

EDUC  328  -  Teaching  Social  St.  in  the  Elem.  School  (3) 

EDUC  338  -  Teaching  Reading  in  the  Content  Subjects  (3) 

EDUC  348  -  Teaching  Science  in  the  Elem.  School  (3) 

EDUC  388  -  Literacy  in  the  Elementary  School  (3) 

EDUC  410  -  Advanced  Involvement  Practicum  ( 1 ) 
The  Advanced  Block  for  elementary  majors  is  offered  only  during  the  fall  semester  of  each 
academic  year.   All  classes  are  restricted. 

FINAL 

EDUC  458  -  -  Student  Teaching  in  the  Elem.  School  (12) 

EDUC  488  -  -  Professional  Interactions  (3) 
The  Final  Block  is  offered  during  fall  and  spring  semester. 

III.  Academic  Emphasis.  The  academic  emphasis  component  must  include  21  semester  hours  in  one 
)f  the  following  five  options.  Minimum  GPA  of  2.50  required. 

English/Communications: 

ENCO  221  -  Introduction  to  Mass  Communication  (3) 

ENCO  222  -  Introduction  to  Critical  Studies  (3) 

ENCO  3 1 1  -  Intermediate  Composition  ( 3 ) 

ENCO  32 1  -  Advanced  Public  Speaking  ( 3 ) 

ENCO  351  -  Critical  Study  of  Children's  Literature  (3) 

ENCO  421  -  History  of  the  English  Language  (3) 

ENCO  -  Elective  (3) 

Fine  Arts/Humanities: 

EDUC  27 1  -  Elementary  School  Art  (3) 

Music  1 2 1  -  Intro  to  Music  ( 3 ) 

Theater  1 3 1  Intro  to  Theatre  <  3 ) 

Physical  Education  275  Elementary  Movement  Forms  (3) 

Experiences  in  theater  or  music  to  equal  3  credit  hours  1 3 ) 
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One  Elective  at  the  300+  level  (3) 

Music 

Art 

Theatre 
Select  one  of  the  following:  (3) 

THTR  365  History  of  Theatre  to  1642 

THTR  366  History  of  Theatre  since  1642 

HIST  351  Reformation  and  Its  Legacy 

HIST  352  Enlightenment  and  Its  Legacy 

C.  Mathematics  Studies: 

Mathematics  110  -  Topics  in  Contemporary  Mathematics  (3) 

Mathematics  131  -  College  Algebra  (3) 

Mathematics  203  -  Math  for  Elementary  School  Teachers  (3) 

Mathematics  204  -  Math  for  Elementary  School  Teachers  (3) 

Mathematics  301  -  Principles  of  Geometry  (3) 

Behavioral  Science  245  -Basic  Statistics  (3) 

Mathematics  Elective  (200  level  or  above)  (3) 

D.  Sciences: 

Biology  1 1 1  -General  Biology  (4) 

Select  one  course:  (4) 

Biology  232  -  General  Zoology  (4) 

or       Biology  233  -  General  Botany  (4) 

General  Science  471  -  Science  Seminar  (1) 

An  appropriate  Earth  Science  (4) 

(Must  be  approved  by  Education  Department) 

Physics  1 1 1  and  1 13  -  College  Physics  and  Lab  (4) 

Select  one  of  the  following  groups:  (4) 

Physics  1 12-1 14  -  College  Physics  and  Lab  (4) 

or       Chemistry  111-131  -  General  Chemistry  and  Lab  (4) 

E.  Social  and  Behavioral  Sciences 
Geography  101  -  Introduction  to  Geography  (3) 
History  211  Topics  in  World  History  (3) 
History  31 1  -  U.S.  History  to  1840,  or  (3) 
History  312  -  U.S.  History  Since  1840-1919 

Anthropology  221  -  Introduction  to  Cultural  Anthropology,  or  (3) 
Sociology  131  -  Introduction  to  Sociology 

Political  Science  101  -  American  National  Government,  or  (3) 
Political  Science  231  International  Politics 

Economics  203  -  Macroeconomics,  or  (3) 
Economics  204  -  Microeconomics 

Select  one  300+-  level  elective  from  History,  Political  Science,  or  Sociology  (3) 
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Middle  Grades  Education  Curriculum 

Appropriate  PRAXIS  test(s)  must  be  successfully  completed  for  certification.  Also  see  Requirements 
for  Admission  to  Student  Teaching. 

I.  Pre-professional  Courses  for  students  preparing  to  teach  in  the  Middle  Grades  (5-9).  A  grade 

Minimum  GPA  of  2.50  required. 

A.  Union  College  Liberal  Education  Core  (OR  General  Education  transfer  equivalency).  Carefulh 

read  the  Core  requirements  given  in  this  catalog.  Students  should  meet  with  their  advisors  at 
least  once  a  semester  to  check  if  all  Core  requirements  are  being  met. 

B.  Multicultural  Studies  (3):  further  multicultural  options  are  available  each  semester. 

C.  Psychology  200  -  Introduction  to  Psychology 

D.  Computer  Information  Systems  151-Technology  Processes 

II.  Professional  Preparation  for  Middle  Grades  Teachers  (5-9)-  The  following  requirements  cannot 
be  satisfied  by  CLEP,  independent  study  or  the  Pass/Fail  option.  A  grade  point  average  of  2.50  is 
required,  and  no  grade  below  "C"  is  acceptable.  .  All  courses  ending  with  a  "7"  or  "8"  are  restricted 
to  students  who  have  been  admitted  to  Teacher  Education.  To  be  eligible  for  Student  Teaching  (EDUC 
478)  all  courses  excluding  EDUC  488  must  be  completed. 

Courses  in  Each  Semester  Are  Co-requisites  and  Must  Be  Taken  Together 
Courses  Listed  by  Semester  Block 

NOVICE 

EDUC  231  -  Schooling  in  American  Culture  (3) 

EDUC  2 1 1  -  Early  Involvement  Seminar  ( 2 ) 

EDUC  210  -  Early  Involvement  Practicum  ( 1 ) 
The  Novice  Block  is  offered  in  the  fall  and  spring  semester  of  each  academic  year 

INTERMEDIATE 

PSYC  2 1 2  -  Adolescent  Psychology  ( 3 ) 

EDUC  310  -  Intermediate  Involvement  Practicum  (1) 

SPED  321  -  Survey  of  Exceptionalities  (3) 

EDUC  375  -  Inst.  Design  and  Del.  in  the  Mid.  Sch.  (3) 

PSYH  470  -  Theories  of  Learning  ( 3 ) 
The  Intermediate  Block  is  offered  in  the  fall  and  spring  semester  of  each  academic  year 

ADVANCED 

EDUC  338  -  Teaching  Reading  in  the  Content  Subj.  (3) 

EDUC  388  -  Literacy  in  the  Elementary  School  (3) 

EDUC  437  -  Methods  and  Mat.  in  the  Middle  Grades  (3) 

EDUC  410  -  Advanced  Involvement  Practicum  (1) 

The  Advanced  Block  for  middle  school  majors  is  offered  only  during  the  spring  semester  of  each 
academic  year.   All  classes  are  restricted. 

FINAL 

EDUC  478  -  -  Student  Teaching  in  the  Mid.  School  (12) 

EDUC  488  -  -  Professional  Interactions  (3) 
The  Final  Block  is  offered  during  fall  and  spring  semester. 

III.  Teaching  Fields.  Each  student  will  complete  a  minimum  of  24  semester  hours  in  two  fields  of 
study.  The  Kentucky  Department  of  Education  has  established  a  new  single  subject,  major  or  area 
option.  Please  see  your  advisor  for  details.  Minimum  GPA  of  2.5  required  in  each  teaching  field. 
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A.  English  and  Communication: 

ENCO  221,  ENCO  222  ,  ENCO  311,  ENCO  321  ,  ENCO  352  .  Choose  one  of  the  following:  ENCO  341, 
ENCO  342,  ENCO  421,  and  ENCO  432 

B.  Science: 

Biology  111,  233,  and  232  or  330;  Physics  111  and  113,  or  211  and  213;and  an  appropriate  earth 
science  course.  One  of  the  following  sequences  of  courses:  Physics  112  and  114  or  Chemistry  111 
and  131. 

C.  Social  Studies: 

History  311  and  312,  Geography  101,  Political  Science  101,  Economics  203  or  204,  Sociology  131  or 
Anthropology  221,  one  non-U. S.  History  course,  a  300+  level  elective  from  Economics,  History,  or 
Sociology. 

D.  Mathematics: 

Mathematics  110,  131,  203,  204,  241,  301,  Behavioral  Science  245  and  one  mathematics  elective 
(241  or  above) 

F.  Special  Education:  Learning  and  Behavior  Disorders  K-12  (27) 

Special  Education  321, 323, 325, 327, 328, 329, 401, 403,  plus  Math  203, 204,  andEduc  271  or  Music 

373 

Secondary  Education  Curriculum 

Union  College  offers  a  variety  of  certification  areas  for  secondary  students.  The  Commonwealth  of 
Kentucky  does  not  define  academic  "major."  In  accordance  with  state  certification  regulations, 
students  wishing  to  teach  at  the  secondary  level  must  complete  preparation  in  a  standards-based 
format  that  is  equivalent  to  a  major  (e.g.,  teaching  fields,  specializations).  Further,  the  student  must 
have  a  minimum  grade  point  average  for  certification  of  a  cumulative  2.50  on  a  4.00  scale  on  the  last 
60  hours  of  credit  completed.  Union  College  offers  programs  that  lead  to  secondary  certification 
(grades  8  -  12)  in  the  following:  Biology,  Chemistry,  ,  English/Communication,  Mathematics,  and 
Social  Studies.  Multi-grade  certification  is  available  in  Physical  Education  (P-12),  Health  (P-12).  See 
appropriate  sections  of  catalog  for  details.  Appropriate  PRAXIS  test(s)  must  be  successfully  completed 
for  certification.  Also  see  Requirements  for  Admission  to  Student  Teaching. 

I.  Pre-professional  Courses  for  students  preparing  to  teach  Secondary  Education  (8-12).  These 
courses  cannot  be  satisfied  by  CLEP  or  pass/fail  options.  Minimum  GPA  of  2.50  required. 

A.  Union  College  Liberal  Education  Core  (OR  General  Education  transfer  equivalency). 

B.  Psychology  200  -  Introduction  to  Psychology 

C.  Computer  Information  Systems  1 5 1 -Technology  Processes 

II.  Professional  Preparation  for  Secondary  Grade  Teachers  (9-12).  The  following  requirements 
cannot  be  satisfied  by  CLEP,  independent  study  or  the  Pass/Fail  option.  A  grade  point  average  of  2.50  is 
required,  and  no  grade  below  "C"  is  acceptable.  .  All  courses  ending  with  a  "7"  or  "8"  are  restricted 
to  students  who  have  been  admitted  to  Teacher  Education.  To  be  eligible  for  Student  Teaching  (EDUC 
498)  all  courses  excluding  EDUC  488  must  be  completed. 

Courses  in  Each  Semester  Are  Co-requisites  and  Must  Be  Taken  Together 
Courses  Listed   by  Semester  Block 
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NOVICE 

iDUC  231  -  Schooling  in  American  Culture  (3) 

!DUC  21 1  -  Early  Involvement  Seminar  i  _>  | 

iDUC  210  -  Early  Involvement  Practicum  ( | ) 
'he  Novice  Block  is  offered  in  the  fall  and  spring  semester  of  each  academic  year 

INTERMEDIATE 

•SYC  2 1 2  -  Adolescent  Psychology  ( 3 ) 

iDUC  310  -  Intermediate  Involvement  Practicum  ( 1 ) 

iPED  321  -  Survey  of  Exceptionalities  (3) 

iDUC  376  -  Inst.  Design  and  Del.  in  the  Sec.  School  (3) 

>SYH  470  -  Theories  of  Learning  ( 3) 
'he  Intermediate  Block  is  offered  in  the  fall  and  spring  semester  of  each  academic  year 

ADVANCED 

iDUC  338  -  Teaching  Reading  in  the  Content  Subjects  (3) 

iDUC  447  -  Methods  and  Materials  in  the  Sec.  Grades  (3) 

iDUC  410  -  Advanced  Involvement  Practicum  ( 1 ) 
'he  Advanced  Block  for  secondary  majors  is  offered  only  during  the  spring  semester  of  each 
cademic  year.   All  classes  are  restricted. 

FINAL 

iDUC  498  -  -  Student  Teaching  in  the  Sec.  School  (12) 

iDUC  488  -  -  Professional  Interactions  (3) 
'he  Final  Block  is  offered  during  fall  and  spring  semester. 

English  Certification: 

Students  preparing  to  teach  high  school  English  must  complete  the  English/Communication  major 
/hich  must  include  ENCO  352.  In  addition,  they  take  Education  338  and  complete  the  requirements  for 
econdary  teacher  certification  outlined  in  the  Education  Department  section.  Experiences  in  theatre 
r  journalism  (for  example,  THTR  180  Theatre  Practicum  or  participation  in  Express  Online)  are  also 
aluable  to  prospective  high  school  English  teachers  and  are  strongly  recommended.  Note:  To  meet  the 
lajor  and  certification  requirements  in  four  years,  some  summer  courses  will  be  necessary. 

facial  Studies  Certification: 

The  requirements  leading  to  certification  in  social  studies  are  a  minimum  of  48  semester  hours  to 
tclude  21  semester  hours  in  history,  including  History  211,  212,  311,  312  and  one  of  HIST  301  or  302. 
tventy-one  credit  hours  must  come  from  the  following:  six  hours  economics  (ECON  203  &  204),  three 
ours  anthropology  (ANTH  221  or  ANTH  251),  three  hours  geography,  six  hours  political  science,  and 
iree  hours  sociology  (SOCI  131).  An  additional  six  hours  of  300+  electives  are  required. 

tiology  Certification: 

See  Biology  Major  page 

rhemistry  Certification: 

See  Chemistry  Major  page 

Mathematics  Certification: 

See  Mathematics  Major  page 
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Health  Certification: 

See  Health  Major  page 

Physical  Education  Certification: 

See  Physical  Education  Major  page 

Special  Education  Curriculum 

Union  College  offers  a  major  in  Special  Education  leading  to  certification  in  Learning  and  Behavior 
Disorders  (P-12).  Appropriate  PRAXIS  tests  must  be  successfully  completed  for  certification.  Majors 
are  required  to  take  both  a  biological  and  physical  science  course;  one  must  include  a  lab.  Also,  see 
requirements  for  admission  to  student  teaching. 

General    Requirements 

Union  College  Liberal  Education  Core  (OR  General  Education  transfer  equivalency).  Carefully  read  the 
Core  requirements  given  in  this  catalog.  Students  should  meet  with  their  advisors  at  least  once  a 
semester  to  check  if  all  Core  requirements  are  being  met. 

I.  Pre-professional  Courses  for  students  preparing  to  teach  Special  Education  (P-12).  These 
courses  cannot  be  satisfied  by  CLEP,  independent  study,  or  pass/fail  options.  Minimum  GPA  of  2.50 
required. 

MATH  203  -  Mathematics  for  Elementary  School  Teachers  I  (3) 

MATH  204  -  Mathematics  for  Elementary  School  Teachers  II  (3) 

Psychology  200  -  Introduction  to  Psychology  (3) 

Choose  one  of  the  following: 

EDUC  271-  Teaching  Art  in  the  Elementary  School,  or  (3) 

MUSC  373  -  Elementary  School  Music 

COMP  1 50  Technology  Processes  (2) 

II.  Professional  Preparation  for  Special  Education  Teachers  (P-12).  A  grade  point  average  of  2.50 
is  required  and  no  grade  below  a  "C"  is  acceptable.  All  courses  ending  with  a  "7"  or  "8"  are  restricted 
to  students  who  have  been  admitted  to  Teacher  Education.  To  be  eligible  for  Student  Teaching  (EDUC 
458,  478  or  498)  all  course  excluding  EDUC  488  must  be  completed. 

A.  Education  231  -Schooling  in  American  Culture  (3) 

B.  Education  211  -  Early  Involvement  Seminar  (2) 

C.  Education  210  -  Early  Involvement  Practicum  (1) 

D.  Education  318  -  Teaching  Mathematics  in  the  Elementary  Grades  (3) 

E.  Psychology  2 10  -  Child  Psychology  (3) 

F.  Education  388  -  Literacy  in  the  Elementary  School  (3) 

G.  Education  338  -  Teaching  Reading  in  the  Content  Subjects  (3) 
H.  Psychology  470  -  Theories  of  Learning  (3) 
H.  Education  488  -  Professional  Interaction  in  the  Schools  (3) 

Choose  one  of  the  following: 

I.  Education  348  -  Teaching  Science  in  the  Elementary  Grades.  Or  (3) 

J.  Education  358  -  Teaching  Social  Studies  in  the  Elementary  Schools  (3) 

K.  Education  458/4478/498  Student  Teaching  in  the  Special  Education  Setting  (12) 
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'.II.  Special  Education  Professional  Preparation.  These  requirements  may  not  be  satisfied  h\  CI .1.1'. 

ndependent  Study,  or  the  pass/fail  option.  A  minimum  2.5  GPA  is  required,  and  no  grade  below  "C"  is 

tcceptable.  To  be  eligible  for  student  leaching,  six  of  the  following  eight  courses  must  be  completed. 

V.  SPED  321  Survey  of  Exceptionalities  (3) 

5.  SPED  323  Managing  Behavior  Problems  1 3 ) 

I  SPED  325  Assessing  Children  with  Learning  and  Behavior  Problems  (3) 

).SPED  327  Individualized  Educational  Programming  (3) 

I.  SPED  328  Teaching  Students  with  Learning  and  Behavior  Problems  (3) 

\  SPED  329    Field  Experience  in  Special  Education  (3) 

}.  SPED  401  Early  Childhood  Education  for  Exceptional  Learners  (3) 

i.  SPED  403  Transition  Education  For  Students  With  Disabilities  (3) 

Educational  Studies  (non-teaching)  Curriculum 

Jnion  College  offers  a  major  in  Educational  Studies  (non-teaching)  that  does  not  lead  to  state 
certification.  The  student  is  required  to   complete  the  following: 

(a)  Successfully  enter  the  Teacher  Education  program. 

(b)  Complete  all  education  coursework  in  a  specified  area  above  (excluding  Student  Teaching  ) 
with  a  2.0  GPA. 

(C)    A  total  of  128  hours  of  acceptable  credit. 
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Department  of  English,  Communication,  &  Languages 

Christine  Marie)  '-Frederick,  Department  Chair 
Major:  English/Communication 
Minor:  English/Communication 

Goals  and  Objectives 

"Make  connections;  let  rip;  and  dance  where  you  can"  (Annie  Dillard). 

This  statement  by  Annie  Dillard  sums  up  the  goals  of  study  in  English  and  Communication.  Through 
study  of  texts,  ranging  from  poetry  to  television  commercials,  and  practice  of  thinking,  writing, 
speaking,  and  listening,  students  become  better  prepared  for  the  demands  of  a  changing  world. 
Graduates  find  careers  in  a  variety  of  fields,  including  teaching,  business  and  industry,  public  rela- 
tions, and  journalism.  In  addition,  this  major  and  minor  provide  excellent  preparation  for  graduate 
Upon  graduation  from  Union  College  with  a  major  in  English/Communication,  students  should  be  able 
to: 

1.  Produce  texts,  including  written,  oral,  and  graphic,  that  follow  the  conventions  of  standard 
English  usage  where  appropriate,  that  are  clear,  organized,  developed,  and  thoughtful,  and  that 
demonstrate  awareness  of  audience. 

2.  Interpret  texts  with  understanding,  appreciation,  and  judgment. 

3.  Discuss  texts  in  their  historical,  social,  and  cultural  contexts. 

4.  Demonstrate  knowledge  of  the  nature  and  functions  of  language  and  communication. 

5.  Demonstrate  knowledge  of  the  history  of  communication  and  of  the  English  language. 

6.  Demonstrate  knowledge  of  the  major  traditions  of  English  and  American  literature  and  their 
interdisciplinary  connections. 

7.  Continue  to  learn  through  reading,  speaking,  and  writing. 

Assessment  Procedures 

Each  senior  in  this  program  will  be  asked  to  compile  a  portfolio  of  work  he  or  she  has  done  in 
courses  in  the  liberal  education  core  and  in  the  major  and  to  write  a  short  analysis  of  his  or  her  work. 
This  analysis  should  include  a  statement  explaining  why  the  chosen  pieces  were  included  in  the 
portfolio  and  what  they  show  about  the  student's  improvement  as  he  or  she  has  progressed  through  the 
program.  The  portfolio  is  due  two  weeks  before  the  spring  Assessment  Day,  when  each  graduating 
senior  will  be  interviewed  by  a  departmental  team  as  part  of  the  process  of  assessing  whether 
departmental  goals  are  being  met. 
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Bachelor  of  Arts  with  a  Major  in 
English/Communication 

In  addition  to  the  following  courses  (47  semester  hours),  students  complete  the  B.A.  language 
requirement,  which  may  be  fulfilled  by  completing  the  equivalent  of  four  semesters  of  a  single  foreign 
language  (not  native  to  the  student)  or  two  semesters  of  each  of  two  foreign  languages. 

ENCO  221   Introduction  to  Mass  Communication  (3) 

ENC0  222  Introduction  to  Critical  Studies  (3) 

ENC0  311  Intermediate  Composition  (3) 

ENC0  321  Advanced  Public  Speaking  (3) 

ENC0  322  Persuasion  (3) 

ENC0  341  Literary  Types  (3) 

ENCO  342  Texts  in  History,  1800-present  (3) 

Two  "cultural  group"  courses,  to  be  chosen  from  (6) 

ENCO  351  Critical  Study  of  Children's  Literature 

ENCO  352  Literature  for  Adolescents  and  Young  Adults 

ENCO  451  World  Cultures  in  Literature 

ENCO  452  American  Cultures  in  Literature 

Two  "readings"  courses: 

ENCO  371-372        Texts  and  Themes  ( 2 ) 

One  advanced  "production"  course  from  (3) 

ENCO  401  Advanced  Composition 

or 

ENCO  41 1  Composition  for  Teachers 

ENCO  421  History  of  the  English  Language  (3) 

ENCO  432  Public  Discourse  in  History  (3) 

ENCO  442  Texts  in  History,  before  1800  (3) 

ENCO  471  Shakespeare  (3) 

ENCO  472  Capstone  Seminar  (3) 

Requirements  for  a  Minor  in 
English/Communication 

The  minor  in  English/Communication  consists  of  24  hours,  which  must  include  ENCO  11 1 ,  ENCO  111. 
and  six  more  three-hour  courses  with  the  ENCO  designation. 

Degree  in  Secondary  Education  with  a 
Major  in  English/Communication 

Students  preparing  to  teach  high  school  English  must  complete  the  major  above,  which  must  include 
ENCO  352.  In  addition,  they  take  Education  362  and  complete  the  requirements  for  secondary  teacher 
certification  outlined  in  the  Education  Department  section.  Experiences  in  theatre  or  journalism  (for 
example,  THTR  180  Theatre  Practicum)  are  also  valuable  to  prospective  high  school  English  teachers 
and  are  strongly  recommended.  Note:  To  meet  the  major  and  certification  requirements  in  four  years, 
some  summer  courses  will  be  necessary. 
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Ancient  Languages 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

Spanish 

The  program  offers  the  opportunity  to  gain  understanding  of  Spanish  culture  as  well  as  a  basic 
knowledge  of  the  Spanish  language.  Students  offering  more  than  one  entrance  unit  in  Spanish  and 
students  transferring  from  other  colleges  should  consult  with  the  instructor  before  registering  for  any 
course  in  Spanish. 
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department  of  History,  Religious  Studies, 

jine  &  Performing  Arts 

'ussell  B.  Sisson,  Department  Chair 

lajors:  History,  History  and  Political  Science,  Religious  Studies,  and  Christian  Ministries 
linors:  History,  Political  Science,  Religious  Studies,  Music  and  Theatre 
)ther  Studies:  Area  in  Social  Studies  (see  Department  of  Education  section) 

\rt 

leither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

History 

lequirements  for  a  History  Major:  Thirty-one  semester  hours. 

tequired  courses:  HIST  211,  212,  301,  and  302 

llective  hours:  12  hours  in  U.S.  History  and  12  hours  in  non-U. S.  History.  One  of  the  elective 

ourses  must  be  either  HIST  475  or  476. 

:equirements  for  a  History/Political  Science  Major:  Thirty-one  semester  hours, 
equired  courses:  PLSC  101,  HIST  211,  HIST  212,  HIST  301,  and  HIST  302 

tequirements  for  a  Minor:  Twenty-one  semester  hours  in  history  including  History  211. 

anguage  Recommendation:  All  history  majors  and  minors  are  strongly  encouraged  to  undertake 
le  study  of  a  foreign  language  in  conjunction  with  their  history  program.  For  those  intending  to  go 
)  graduate  school,  it  is  recommended  that  a  course  of  study  leading  to  a  Bachelor  of  Arts  Degree 
e  completed. 

/lusic 

minor  in  music  consists  of  the  following  2 1  hours: 

MUSC 101-202  Applied  Music  (4) 

MUSC121  Introduction  to  Music  (3) 

MUSC  165-166  Theory/Musicianship  I,  II  (6) 

MUSC  322  Music  History  since  1750  (3) 

MUSC  Ensemble  (4  semesters/2  yrs)  (4) 

MUSC  1  semester  hr.  of  music  elective  ( 1 ) 
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Political  Science 

Requirements  for  a  Minor:  Twenty-one  semester  hours,  including  Behavioral  Science  246  and 
Political  Science  101. 

Pre-Law  Preparation 

See  the  description  under  Pre-Professional  Preparation  in  the  previous  "curriculum"  section  of  this 
catalog. 

Religion 

Two  majors  are  offered  in  the  area  of  Religion.  The  Religious  Studies  major  integrates  courses  in 
religion  (biblical  studies  and  historical  theology)  with  courses  in  history  and  philosophy  that  deal  with 
various  aspects  of  religion.  The  major  is  ideal  for  students  intending  to  continue  the  study  of  religion 
at  a  seminary  or  graduate  school.  The  Christian  Ministries  major  is  an  interdisciplinary  course  of  study 
designed  to  meet  the  basic  needs  of  students  who  wish  to  go  directly  into  church  positions  without 
graduate  work.  The  major  allows  students  to  choose  one  of  two  tracks:  Counseling  and  Christian 
Education  or  Church  Music. 

Requirements  for  a  Bachelor  of  Arts  in  Religious  Studies:  Thirty-three  semester  hours.  Students 
must  also  fulfill  the  B.A.  language  requirement. 

Required  courses  (15  hours):  RLGN  211,  RLGN  231,  PHIL  26l,  RLGN  301  or  PHIL  301,  RLGN  302  or 

PHIL  302,  RLGN  401  or  PHIL  402,  RLGN  479  or  PHIL  479. 

Elective  courses  (any  6  of  the  following  totaling  18  hours):  RLGN  331,  RLGN  352,  RLGN  354, 

RLGN356,  RLGN  495,  HIST  361,  PHIL  352,  PHIL  360,  or  a  second  sequence  of  RLGN/PHIL  301-302- 

401. 

Requirements  for  a  Minor  in  Religious  Studies:  Twenty-one  semester  hours,  at  least  nine  of 

which  must  be  in  courses  numbered  above  300. 

Requirements  for  Bachelor  of  Science  in  Christian  Ministries:  Forty-three  semester  hours. 

Required  courses  for  both  tracks  (11  hours):  RLGN  211,  RLGN  361,  RLGN  301,  RLGN  302,  RLGN 

479. 

Required  courses  for  Counseling  and  Education  track  (14  hours):  RLGN  231,  PHIL  261,  PSYC  200, 

PSYC  290,  APST  102,  and  RLGN  401. 

Elective  courses  for  Counseling  and  Education  track  (any  6  of  the  following  courses,  18  hours): 

RLGN  331,  RLGN  352,  RLGN  354,  RLGN  356,  RLGN  495,  PHIL  352,  HIST  361,  PSYC  402,  or  any  PSYC 

course  at  300-level  or  higher. 

Required  courses  for  Church  Music  track  (26  hours):  MUSC  101  and  102,  MUSC  201  and  202,  MUSC 

165  and  166,  MUSC  121,  MUSC  322,  MUSC  331,  MUSC  317,  MUSC  437,  MUSC  152  or  159. 

Elective  courses  for  Church  Music  track  (any  2  of  the  following  courses,  6  hours):  RLGN  331,  RLGN 

352,  RLGN  354,  PHIL  261. 

Theatre 

A  major  in  Theatre  consists  of  the  following  thirty-two  hours.  In  addition,  a  Theatre  major  must  submi 
a  portfolio  before  registering  for  THTR  462.  This  portfolio  will  reflect  the  classroom  and  productioi 
activities  of  the  student  as  a  Theatre  major. 
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THTR131  Introduction  to  Theatre  (3) 

THTR  251  Fundamentals  of  Acting  ( 3 ) 

THTR331  Scene  and  Light  Design  (3) 

THTR  365  History  of  Theatre  to  1642  (3) 

THTR  366  History  of  Theatre  since  1642  (3) 

THTR  375  Readings  in  Drama  1  ( 1 ) 

THTR  376  Readings  in  Drama  II  ( 1 ) 

THTR  451  Directing  (3) 

THTR  461  Senior  Project  I  (3) 

THTR  462  Senior  Project  II  (3) 

>ix  hours  from  the  following: 
Theatre  Practicums  (all  three) 

THTR  280  Theatre  Practicum  ( 1 ) 

THTR  380  Theatre  Practicum  (1) 

THTR  480  Theatre  Practicum  (1) 

THTR  332  Costume  &  Make-up  (3) 

THTR  42 1  Non-Western  T  &  D  ( 3 ) 

V  minor  in  Theatre  consists  of  the  following  24  hours: 

THTR  131  Introduction  to  Theatre  (3) 

THTR  251  Fundamentals  of  Acting                                             (3) 

THTR  331  Scene  and  Light  Design  (3) 

THTR  365  History  of  the  Theatre  to  1642  (3) 

THTR  366  History  of  the  Theatre  since  1642  (3) 

THTR  451  Directing  (3) 

iix  hours  from  the  following: 
Theatre  Practicums  (all  three) 

THTR  280  Theatre  Practicum  (1) 

THTR  380  Theatre  Practicum  (1) 

THTR  480  Theatre  Practicum  (1) 

THTR  332  Costume  &  Make-up  (3) 

THTR  421  Non-Western  T&D  (3) 
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Department  of  Natural  Sciences 


Daniel  Covington,  Department  Chair 

Majors:  Biology,  Chemistry,  Mathematics 

Minors:  Biology,  Chemistry,  Mathematics 

Other  Curricula:  Pre-Dentistry,  Pre-Medicine,  Pre-Optometry,  Pre-Pharmacy,  Pre-Physical  Therapy, 

Pre-Veterinary  Medicine 

Biology 

Requirements  for  a  Major:  Thirty  semester  hours  in  biology  including: 

BIOL  1 1 1               General  Biology  (4) 

BIOL  151               General  Zoology  (4) 

BIOL  155               General  Botany  (4) 

BIOL  361               Genetics  (4) 

BIOL  431               Cell  Biology  (3) 

or 

CHEM421               Biochemistry  (3) 

BIOL  441               Ecology  (4) 

2  Biology  Electives  (300  or  400  level)  (7  or  8) 

CHEM 121-122        General  Chemistry  (4)(4) 

GNSC471               Science  Seminar  (1) 
One  of  the  following  groups: 

PHYS  111-112    College  Physics  ( 3 )  ( 3 ) 

PHYS  113-114    College  Physics  Laboratory  ( 1 )  ( 1 ) 

or 

PHYS211-212      General  Physics  (4)(4) 

PHYS  2 1 3-214      General  Physics  Laboratory  ( 1 )  ( 1 ) 

Biology  331  and  334  are  highly  recommended  as  electives  for  those  seeking  secondary  certification. 

Requirements  for  a  Minor:  Twenty-four  semester  hours  in  Biology  are  required.  Biology  111,  232 
and  233  must  be  included. 

Chemistry 

Requirements  for  a  Major:  Thirty-two  semester  hours  of  Chemistry  including: 

CHEM  121  &  122        General  Chemistry  (4) (4) 

CHEM  212  Analytical  Chemistry  (4) 
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CHEM  3 1 1  &  5 1 2  Organic  Chemistry  (5)  (5) 

CHEM314  Physical  Chemistry  Laboratory  (1) 

CHEM  332  Physical  Chemistry  1 3 1 

GNSC471  Science  Seminar  (D 

MATH  241  Introduction  to  Calculus  and  Analytic  Geometry  (4) 

MATH  242  Intermediate  Calculus  and  Analytic  Geometry  (4) 

PHYS  211-212  General  Physics  (4)  (4) 

PHYS  213-214  General  Physics  Laboratory  ( 1)  ( I ) 

PHYS  331  Heat  and  Thermodynamics  (3) 

Chemistry  Electives  (6) 

tequirements  for  a  Minor:  Twenty-one  semester  hours  including  Chemistry  121, 122,  311,  312 
nd  either  212  or  411. 


3eneral  Science 

[either  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

Mathematics 

lequirements  for  a  Major:  Thirty  semester  hours  numbered  241  and  above  including: 

MATH  241  Introduction  to  Calculus  and  Analytic  Geometry  (4) 

MATH  242  Intermediate  Calculus  and  Analytic  Geometry  (4) 

MATH  243  Advanced  Calculus  and  Analytic  Geometry  (4) 

Two  of  the  following  courses: 

MATH  333      Modern  Algebra  (3) 

MATH  402      Functions  of  a  Complex  Variable  ( 3 ) 

MATH  403       Introduction  to  Analysis  (3) 

COMP350  A  mathematically- relevant  programming  course  such  as  C++         (3) 

PHYS  2 1 1  &  2 1 2      General  Physics  ( 4 ) 

PHYS  2 1 3  &  2 14     General  Physics  Laboratory  ( 1 ) 

hose  seeking  secondary  certification  must  include  Mathematics  301  and  333-  Mathematics  321.  331. 
32,  372  are  recommended. 

lequirements  for  a  Minor:  COMP  350  (a  mathematically-relevant  programming  course  such  as 
!++)  plus  twenty-one  semester  hours  numbered  24 1  and  above  to  include  Mathematics  24 1  and  242. 

Biysics 

'either  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 


Science  Education  Majors 

Specialization  Component  for  Certification) 

tudents  who  wish  to  teach  secondary  science  may  choose  one  of  the  following  certification  areas: 
iology,  Chemistry,  or  Mathematics.  Certification  to  teach  requires  satisfying  the  requirements  for  a 
tajor  in  that  area. 
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Pre-Professional  Curricula 

Dentistry 
Medicine 
Optometry 
Pharmacy 
Physical  Therapy 
Veterinary  Medicine 

While  these  are  not  majors,  students  who  have  interest  in  professional  programs  or  allied  health 
fields  may  fulfill  entrance  requirements  for  these  schools  while  pursuing  a  bachelor's  degree  at 
Union.  Since  admission  requirements  to  professional  schools  vary  considerably,  students  having 
interest  in  these  fields  work  with  their  advisor,  who  assists  with  the  admission  process  into 
professional  school  and  helps  select  an  appropriate  program  of  study.  Students  are  advised  to 
inform  their  advisors  of  interest  in  professional  schools  as  early  as  possible. 


»  4         Department  of  Social  and  Behavioural  Sciences 


Department  of  Social  and  Behavioral  Sciences 

oni  Caldwell,  Department  Chair 

Majors:  Criminal  Justice,  Psychology,  Sociology 

Minors:  Criminal  Justice,  Economics,  Psychology,  Sociology 

Kher  Programs:  Area  in  Social  Studies  (please  refer  to  Department  of  Educational  Studies) 

Anthropology 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

Behavioral  Sciences 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

Criminal  Justice 

The  Criminal  Justice  major  and  minor  at  Union  College  are  dynamic  interdisciplinary  programs 
[rawing  from  a  wide  variety  of  academic  fields  including  Sociology,  Psychology,  Political  Science  and 
,aw.  Criminal  Justice's  broad  scope  encompasses  both  the  question  of  why  behaviors  inconsistent  with 
lormative  expectations  and  the  requirements  of  the  law  occur,  and  how  society  anticipates  and  reacts 
o  those  behaviors.  Students  in  the  programs  gain  an  appreciation  for  the  full  complexity  of  the 
elation  between  the  citizen  and  the  state,  as  well  as  societal  structures  and  institutions  which  exist 
or  the  resolution  of  disputes  between  the  two.  They  also  have  the  opportunity  to  develop  skills  that  will 
irepare  them  to  play  integral  roles  in  the  advancement  of  the  criminal  justice  system  in  the  future, 
jnong  these  are  the  ability  to  listen  and  read  critically,  to  think  analytically,  and  to  express  themselves 
ogently  both  verbally  and  in  writing.  In  the  course  of  acquiring  those  skills,  students  will  engage  in 
lose  analysis  of  key  issues  such  as  the  death  penalty,  drug  abuse,  political  violence,  insanity,  and  other 
rucial  questions  relating  to  the  nature  and  scope  of  the  freedoms  and  obligations  citizens  have  under 
>ur  system  of  government  generally,  and  our  system  of  justice  specifically. 

Students  of  Criminal  Justice  gain  a  broad  and  solid  foundation  in  preparation  for  careers  in  a  wide 
ange  of  governmental  and  private  sector  environments  related  to  criminal  justice,  as  well  as  for 
;raduate  study  in  the  behavioral  sciences,  government,  and  law. 

tequirements  for  a  Major:  Thirty-two  semester  hours,  including  Criminal  Justice  200.  201.  205. 
190,  391,  and  401;  Psychology  202;  Sociology  363  and  464;  and  an  additional  nine  hours  chosen  from 
he  following:  Criminal  Justice  209,  387,  470,  486;  Behavioral  Science  246;  Psychology  352;  and 
iociology  231;  or  certain  special  topics/experimental  courses. 

tequirements  for  a  Minor:  Twenty-one  semester  hours  including  Criminal  Justice  200.  201.  205, 
iOl;  and  Sociology  363;  and  an  additional  six  semester  hours  chosen  from  the  following:  Criminal 
ustice  209,  387,  486;  Psychology  202  and  352;  Sociology  231  and  364;  or  certain  special  topics/ 
ixperimental  courses. 
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Please  see  the  respective  sections  of  the  Catalog  under  Behavioral  Science,  Political  Science,  Psychol- 
ogy, and  Sociology  for  a  description  of  other  required  and  elective  courses  for  the  Criminal  Justice 
degree  programs. 

Geography 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

Psychology 

The  Psychology  Major  and  Minor  at  Union  College  offers  students  broad  exposure  to  diverse  knowledge 
domains  within  the  discipline  of  psychology.  Psychology  students  are  expected  to  take  a  range  of 
courses  in  clinical,  cognitive,  and  experimental  psychology,  and  have  the  opportunity  as  well  to  pursue 
their  own  area  of  specialization.  The  Psychology  Major  intends  to  offer  rigorous  preparation  for  the 
variety  of  career  goals  that  the  student  may  be  seeking,  whether  these  involve  graduate  education, 
positions  in  the  helping  professions,  or  simply  the  desire  to  increase  her  or  his  knowledge  of  human 
behavior. 

In  addition  to  the  opportunity  to  major  or  minor  in  psychology,  students  preparing  for  graduate  study 
may  also  undertake  concentrated  study  in  two  primary  areas:  School  and  Clinical/Counseling  Psychol- 
ogy. Students  desiring  to  specialize  in  these  areas  are  encouraged  to  consult  with  their  assigned  faculty 
advisor  as  early  as  possible  in  their  studies.  Recommended  coursework  for  each  area  of  concentration 
is  identified  below. 

Requirements  for  a  Major:  Forty-one  semester  hours,  including  Behavioral  Sciences  245,  246, 
Psychology  200,  215,  290,  352,  372,  390,  391,  461,  and  490. 

Requirements  for  a  Minor:  Twenty-one  semester  hours,  including:  Behavioral  Sciences  245,  246, 
and  Psychology  200. 
Specialization  in  School  Psychology: 
Major  Requirements  plus  the  following  suggested  electives: 

PSYH  210  Child  Development 

PSYH  225  Adolescent  Psychology 

PSYH  350  Cognition 

PSYH  361  Psychology  of  Learning 

EDUC  231  Schooling  in  American  Culture 

EDUC  488  Professional  Interaction  in  the  Schools 

SPED  321  Survey  of  Exceptionalities 

SPED  323  Managing  Behavior  Problems 

SPED  325  Assessing  Children  with  Learning  and  Behavior  Problems 
Specialization  in  Clinical/Counseling  Psychology 
Major  Requirements  plus  the  following  suggested  electives: 

PSYH  202  Psychology  of  Personal  Adjustment 

PSYH  275  Cross-Cultural  Psychology 

PSYH  3.36  Diversity  Issues  in  Psychology 

PSYH  402  Counseling  Theories 

PSYH  410  Psychology  of  Addictions 

PSYH  460  Theories  of  Personality 

SOCI  231  Juvenile  Delinquency 

SOCI   271  Marriage  &  the  Family 

SOCI   355  Small  Group  Dynamics 
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Social  and  Behavioral  Sciences 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

Sociology 

Sociology  is  the  scientific  study  of  human  behavior  and  society.  Sociology  students  are  introduced  to 
he  concepts,  theories,  and  research  methods  used  by  sociological  practitioners  to  understand  a  broad 
ange  of  human  activities:  from  those  that  connect  humankind  across  the  globe,  to  activities  that 
sustain  meaning  in  a  small  group.  The  sociology  major  prepares  students  for  graduate  study  or  for 
:ntry-level  employment  in  the  criminal  justice  system,  helping  professions,  and  business  community, 
is  well  as  in  a  variety  of  other  professions.  Also,  the  sociology  major  was  developed  in  a  manner  that 
vill  allow  students  to  complete  concentrations  in  related  areas  such  as  psychology  or  criminal  justice. 
tequirements  for  the  Major:    Thirty-two  semester  hours,  including  Behavioral  Sciences  245, 
behavioral  Sciences  246,  Sociology  131,  Sociology  301,  Sociology  302,  Sociology  460.  Psychology 
>30  is  strongly  recommended  and  will  be  credited  toward  the  thirty-two  semester  hour  require- 
nent. 

lequirements  for  the  Minor:  Twenty-one  semester  hours,  including  Behavioral  Sciences  245, 
Jehavioral  Sciences  246,  Sociology  131.  Psychology  330  is  strongly  recommended  and  will  be 
:redited  toward  the  twenty-one  semester  hour  requirement. 
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Department  of  Wellness,  Human  Performance 

and  Recreation 

Larry  Inkster,  Department  Chair 

Majors:  Health,  Human  Performance,  Physical  Education  (teaching),  Recreation  Management  and 

Sports  Management 

Minor:  Health,  Human  Performance,  Recreation  Management 

Health  (Wellness) 

Students  preparing  to  teach  in  Kentucky  will  receive  both  elementary  and  secondary  certification  by 
fulfilling  the  requirements  of  this  program  and  passing  the  Praxis  II.  It  is  strongly  recommended  that 

those  students  pursuing  teaching  certification  in  physical  education  also  pursue  a  health  major. 

WELL275               Foundations  of  Health  Science  (3) 

WELL  278              Life  Choices  I  (3) 

WELL  3 1 1               Health  Education  K-12  ( 3 ) 

WELL  340              Physiology  and  Anatomy  (3) 

WELL  350              Administration  of  Public  Health  (3) 

WELL  361               Principles  of  Nutrition  (3) 
Health  Electives:  12  hours 

WELL  252              Mental  Health  (3) 

WELL  272              Drugs  and  Society  (3) 

WELL  45 1              School  and  Community  Workshop  (3) 

WELL  461              Nutrition  for  Special  Needs  (3) 

WELL  475               Critical  Areas  of  Health  (3) 

WELL  485              Field  Experience  in  Health  (3-6) 

WELL  495              Independent  Study  (3-4) 

Students  not  majoring  in  Human  Performance  or  Physical  Education  must  also  take:  PHED  351  Test 
and  Measurements 

Requirements  for  a  Minor  in  Health  Education:  Twenty-one  semester  hours,  which  must  include 
WELL  278,  311,  340,  36 1  or  461,  475  and  PHED  351. 

Physical  Education/Human  Performance 

Students  preparing  to  teach  in  Kentucky  will  receive  both  elementary  and  secondary  certification  by 
fulfilling  the  requirements  of  this  program  and  passing  the  Praxis  II. 
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'hysical  Education  -  with  teaching  certification 
40  hours) 

PHED  241  History  and  Philosophy  ol  Physical  Education  (3) 

HMPF  435  Social  Psychology  of  Sport  and  Human  Performance  (3) 

PHED  261  Physical  Education  in  the  Elementary  School  (3) 

PHED  275  Principles  of  Elementary  Movement  Forms  (3) 

PHED  340  Motor  Development  (3) 

PHED  351  Tests  and  Measurements  in  Health  and  Physical  Education  (3) 

PHED  361  Organization  &  Administration  of  Physical  Education  and  Athletics  (3) 

PHED  410  Exercise  Physiology  (3) 

PHED  420  Physical  Education  for  the  Exceptional  Child  (3) 

PHED  421  Kinesiology  (3) 

PHED  461  Physical  Education  in  the  Secondary  School  (3) 

Four  Physical  Education  Service  Courses  (4) 

WELL  340  Physiology  and  Anatomy  (3) 


luman 

PHED  241 
PHED  275 
HMPF  435 
HMPF  441 
PHED  340 
PHED  351 
PHED  361 
PHED  410 
PHED  421 
RECM  350 
WELL  340 


Performance  -  non-teaching  (37  hours) 

History  and  Philosophy  of  Physical  Education  (3) 

Elementary  Movement  Forms  (3) 

Social  Psychology  of  Sport  and  Human  Performance  (3) 

Exercise  Prescription  and  Assessment  (3) 

Motor  Development  (3) 

Tests  and  Measurements  in  Health  and  Physical  Education  (3) 
Organization  &  Administration  of  Physical  Education  and  Athletics  (3) 

Exercise  Physiology  (3) 

Kinesiology  (3) 

Recreation  Administration  and  Leadership  (3) 

Physiology  and  Anatomy  (3 ) 


Four  Physical  Education  Activity  Classes 


(4) 


Activity  Classes 

A  maximum  of  eight  semester  hours  of  activity  classes  may  be  credited  toward  graduation.  Physical 
iucation/Human  Performance  majors  must  take  four  activity  classes.  This  is  the  maximum  that  can 
i  applied  to  a  major,  but  others  may  be  taken  as  electives. 


Recreation  Management 

This  curriculum  provides  men  and  women  with  the  knowledge,  skills,  and  confidence  to  handle  a 
ide  array  of  professional  opportunities  available  in  public  and  non-profit  recreation  program  man- 
>ement,  natural  resource  based  outdoor  recreation,  outdoor  experiential  education,  and  park  man- 
;ement  as  well  as  the  preparation  for  life-long  involvement  in  leisure  activities. 

The  Recreation  Management  Degree  program  requires  that  students  complete  a  core  program  and 
lect  an  area  of  concentration  in  Leisure  Service  Management,  Outdoor  Experiential  Education,  or 
itural  Resources  Recreation  Management.  Students  will  also  be  required  to  complete  an  internship 

their  concentration. 
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Requirements  for  a  Recreation  Management  Minor 

Twenty-one  semester  hours  including:  RECM  111:  Introduction  to  Recreation  and  Leisure;  RECM  250: 
Recreation  Programming;  RECM  $12:  Administration  of  Recreation  Services;  RECM  370:  Park  Planning 
and  Design;  and  RECM  475:  Philosophy  of  Recreation.  In  addition,  students  must  take  two  of  the 
following  courses:  RECM  350:  Recreational  Leadership;  RECM  333:  Recreation  Visitor  Behavior;  RECM 
410:  Wilderness  Management;  RECM  411:  Interpretive  Methods;  RECM  425:  Recreation  Resource 
Planning;  RECM  45l):  Park  Maintenance;  and  RECM  465:  Environmental  Education. 


Leisure  Service  Management 

RECM  1 1 1  Introduction  to  Recreation  and  Leisure 

RECM  201  Principals  of  Outdoor  Recreation 

RECM  250  Recreational  Programming 

RECM  322  Administration  of  Recreation  Services 

RECM  333  Recreation  Visitor  Behavior 

RECM  370  Park  Planning  and  Design 

RECM  410  Wilderness  Management 

RECM  425  Recreation  Resource  Planning 

RECM  444  Recreation  Research  Methods 

RECM  450  Senior  Seminar 

RECM  459  Park  Maintenance 

RECM  475  Philosophy  of  Recreation  Management 

RECM  480  Environmental  Ethics 

RECM  485  Recreation  Management  Internship 


(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(6-12) 


Natural  Resources  Recreation  Management 

RECM  1 1 1  Introduction  to  Recreation  and  Leisure  (3) 

RECM  20 1  Principles  of  Outdoor  Recreation  (3) 

RECM  250  Recreational  Programming  (3) 

RECM  322  Administration  of  Recreation  Services  (3) 

RECM  333  Recreation  Visitor  Behavior  (3) 

RECM  370  Park  Planning  and  Design  (3) 

RECM410  Wilderness  Management  (3) 

RECM 425  Recreation  Resource  Planning  (3) 

RECM 444  Recreation  Research  Methods  (3) 

RECM  450  Senior  Seminar  (3) 

RECM 459  Park  Maintenance  (3) 

RECM  475  Philosophy  of  Recreation  Management  (3) 

RECM 480  Environmental  Ethics  (3) 

RECM  485  Recreation  Management  Internship  (6-12) 

Required Electives:  BIOL  1 1 1  (General  Biology),  BIOL  232  (General Zoology),  BIOL 233  (Botany),  anc 
BIOL 44 1  (Ecology). 


Outdoor  Experiential  Education 

RECM  1 1 1  Introduction  to  Recreation  and  Leisure 

RECM  130  Wilderness  Survival 

RECM  201  Principles  of  Outdoor  Recreation 


(3) 
(3) 
(3) 


RECM  235 

Wilderness  Adventure  and  Education 

RECM  237 

Expedition  Planning 

RECM  333 

Recreation  Visitor  Behavior 

RECM  350 

Recreation  Administration  and  Leadership 

RRCM 411 

Interpretive  Methods 

RECM  444 

Recreation  Research  Methods 

RECM  450 

Senior  Seminar 

RECM  465 

Environmental  Education 

RECM  475 

Philosophy  of  Recreation  Management 

RECM  480 

Environmental  Ethics 

RECM  485 

Internship 

?ctives 
RECM  190 

Special  Topics 
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(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(6-12) 

(1) 

The  total  number  of  hours  for  the  major  is  45-51  depending  on  how  many  semester  hours  the  student 
ikes  beyond  the  minimum  required  for  the  internship. 

Sports  Management 

he  Sports  Management  Program  is  designed  for  individuals  interested  in  pursuing  a  career  in  a  sports 
lanagement  related  field.  Opportunities  for  careers  exist  with  professional  sports  teams,  YMCA's, 
ealth  clubs,  sporting  goods  sales  and  athletic  management.  Two  options  within  the  program  are 
vailable. 

»ports  Management  -  Health/Fitness  Option  (64hours) 

his  is  for  the  individual  who  desires  to  become  involved  as  an  instructor  in  a  YMCA,  health,  or  fitness 

lub. 

ACTG271  Managerial  Accounting  (3) 

ACTG272  Financial  Accounting  (3) 

BUAD  151  Business  Processes  (3) 

BUAD351  Principles  of  Finance  (3) 

BUAD  352  Principles  of  Management  (3) 

BUAD  376  Small  Business  Management  (3) 

HMPF  435  Social  Psychology  of  Sport  and  Human  Performance  (3) 

HMPF  441  Exercise  Prescription  and  Assessment  (3) 

MKTG  272  Personal  Selling  (3) 

MKTG321  Principles  of  Marketing  (3) 

PHED  111/112  Beginning  or  Intermediate  Swimming  ( 1 ) 

PHED 134  Personal  Fitness  and  Aerobic  Activities  (1) 

PHED  241  History  and  Philosophy  or  Physical  Education  (3) 

PHED  340  Motor  Development  (3) 

PHED  351  Tests  and  Measurements  in  Health  and  Physical  Education  (3) 

PHED  361  Organization  &  Administration  of  Physical  Education  and  Athletics  (3) 

PHED  410  Exercise  Physiology  (3) 

PHED  420  Physical  Education  for  the  Exceptional  Child  (3) 

PHED  421  Kinesiology  (3) 

PHED  471  Sports  Management  Internship  (6) 

WELL  340  Physiology  &  Anatomy  (3) 

PHED Two  additional  Physical  Education  Activity  Classes  (2) 
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Business  Operations  Option 


Sports  Management 
(64  hours) 

This  is  designed  for  the  individual  who  desires  to  become  involved  in  the  management/sales  area  of 

sport. 

ACTG271  Managerial  Accounting  (3) 

ACTG  272  Financial  Accounting  (3) 

Bl'AD  151  Business  Processes  (3) 

Bl'AD  310  Legal  Environment  of  Business  (3) 

BUAD  351  Principles  of  Finance  (3) 

BUAD  352  Principles  of  Management  (3) 

BUAD  451  Strategic  Decisions  (3) 

ECON  204  Principles  of  Microeconomics  (3) 

HMPF  435  Social  Psychology  of  Sport  and  Human  Performance  (3) 

PHED  241  History  and  Philosophy  or  Physical  Education  (3) 

PHED351  Tests  and  Measurements  in  Health  and  Physical  Education  (3) 

PHED  361  Organization  &  Administration  of  Physical  Education  and  Athletics  (3) 

PHED  420  Physical  Education  for  the  Exceptional  Child  (3) 

PHED  421  Kinesiology  (3) 

PHED  471  Sports  Management  Internship  (6) 

WELL  340  Physiology  &  Anatomy  (3) 

PHED Four  Physical  Education  Activity  Classes  (4) 

MKTG321  Principles  of  Marketing  (3) 

MKTG Any  300-400  level  Marketing  Course  (3) 

RECM  350  Recreation  Administration  and  Leadership  (3) 


6  2         Course  Descriptions 

Course  Description^ 

Accounting 

ACTG  271.  Managerial  Accounting.  (S)(3)  ACTG  271.  Managerial  Accounting.  (F)(3) 

Introduction  to  analysis  and  interpretation  of  accounting  data  with  emphasis  on  its  use  by  managers  in  olannina 

operations,  controlling  activities,  and  decision  making. 
\CTG  272.  Financial  Accounting.  (F)(3) 

An  introduction  to  accounting  concepts  and  principles  with  emphasis  on  preparations  and  reportins  of 

financial  information. 
iCTG  331.  Cost  Accounting.  (F)(3) 

Concepts  of  cost  and  methods  in  developing  information  for  use  bv  management  in  decision  making  process 

The  course  is  an  analysis  of  costing  from  products,  projects,  and  management  control.  Prerequisite  \(T(, 

271,  272  (Odd  Years  Only). 
iCTG  371.  Intermediate  Accounting  I.  (F)(3) 

Accounting  topics  include  the  income  statement,  balance  sheet  and  change  in  owners'  equity  statements  Cash 

receivables,  inventories,  plant,  investments  and  intangible  assets  are  also  covered.  Prerequisite:  ACTG  271  & 

GTG  372.  Intermediate  Accounting  II.  (S)(3) 
Continuation  of  Accounting  371  covering  current  liabilities,  contingent  Liabilities,  long-term  liabilities  accounting 
for  income  taxes,  and  owners'  equity.  State  of  Change  in  Financial  Position,  financial  statement  analysis  and  the 
impact  of  changing  prices  are  also  covered.  Prerequisite:  ACTG  371. 
CTG  374.  International  Accounting  &  Finance.  (On  Demand)  (3) 
This  is  a  comprehensive  course  that  focuses  on  the  international  forces  and  constraints  on  the  financial  function 
of  the  multinational  entity  and  is  organized  to  provide  a  background  in  the  international  environment  Focus  is 
on  comparative  accounting,  reporting  and  disclosure,  international  accounting  harmonization,  planning  and 
control,  risk  management,  and  taxation.  Emphasis  on  current  issues  will  provide  the  student  with  a  familiarity  of 
emerging  issues  in  international  accounting  and  taxation  and  in  the  international  financial  system  Prerequisites 
ACTG  271  &  272,  BUAD  351.  ' 

CTG  376.  Tax  Accounting.  (S)(3) 
This  course  is  a  fundamental  study  of  the  federal  income  tax  structure  with  emphasis  upon  the  taxation  of 
individuals.  Included  is  an  introduction  to  taxation  of  corporations  and  partnerships  as  well  as  administrative 
procedures  and  research.  Prerequisite:  ACTG  271  &  272  (Even  Years  Only). 
:TG  430.  Accounting  Theory.  (On  Demand)  (3) 

This  course  covers  the  historical  background  of  current  accounting  theory,  its  relationship  to  accounting 
standard  setting,  and  its  application  to  contemporary  accounting  issues.  Discussions  will  include  current 
accounting  literature,  including  publications  of  the  American  Institute  of  Certified  Public  Accountants  (AICPA) 
the  Financial  Accounting  Standards  Board  (FASB),  and  the  Securities  and  Exchange  Commission  (SEC) 
Prerequisite:  ACTG  372. 
TG  433.  Auditing.  (S)(3) 

This  course  serves  as  a  capstone  course  for  Accounting  majors.  Topics  covered  include  discussion  of  the 
ethics  and  liability  of  the  verification,  analysis,  interpretation  of  accounting  records,  issuance  of  audit  reports 
and  other  reports  by  CPAs.  Prerequisite:  Accounting  372,  Business  Administration  351..  This  course  must  be 
taken  at  Union  College.  Students  must  earn  a  grade  of  "C"  or  higher  in  this  course. 
TG  471.  Advanced  Accounting.  (F)(3) 

This  course  is  an  advanced  in-depth  discussion  of  accounting  for  joint  ventures,  consolidated  statements,  and 
inter-company  transactions.  Prerequisite:  ACTG  372. 
TG  472.  Not-for-Profit  &  Fund  Accounting.  (S)(3) 

This  course  covers  governmental  and  not-for-profit  accounting,  interim  and  segmental  reporting,  multi-national 
accounting,  and  insolvency.  Prerequisite:  ACTG  372. 
TG  481.  Special  Topics  in  Accounting  (on  demand)  (3) 

This  is  an  advanced  course  on  selected  topics  of  interest  in  the  field  of  Accounting.  Titles  may  include 
Accounting  Ethics,  Advanced  Taxes,  and  other  current  topics.  Prerequisites:  Business  Department  major/ 
minor  with  Junior  or  Senior  standing  and  21  credit  hours  in  business  courses  or  permission  of  the 
instructor.This  is  an  advanced  course  on  selected  topics  of  interest  in  the  field  of  Accounting.  Titles  may  include 
Accounting  Ethics,  Advanced  Taxes,  and  other  current  topics.  Prerequisites:  Business  Department  major/ 
minor  with  Junior  or  Senior  standing  and  21  credit  hours  in  business  courses  or  permission  of  die  instructor. 
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ACTG  485.  Accounting  Internship,  (on  demand)  (1-6) 

Supervised  practical  field  experience  at  approved  business  site  is  combined  with  an  academic  component  to 
strengthen  the  student's  theoretical  background.  To  be  considered  for  a  placement  the  student  has  attained 
Junior  or  Senior  status  with  15  hours  of  Union  College  Department  of  Business  courses  completed  and  a 
Department  of  Business  GPA  of  3-0,  and  approval  of  Department  Chair.  Students  may  earn  up  to  a  maximum  of 
d  credit  hours  for  successful  performance.  Course  will  be  taken  on  a  credit/fail  basis  only. 

Ancient  Languages 

GREK  111-112.  Elementary  Greek.  (F,S)(3) 

A  study  of  Classical  and  Koine  Greek  to  prepare  students  for  advanced  study  of  Greek  philosophy,  New 

Testament,  and  early  Christian  theology. 
GREK  211.  Intermediate  Greek — Grammar  (F)(3) 

A  continuation  of  Greek  112  designed  review  grammar  through  translations  of  primary  texts.  Prerequisite: 

GREK  112. 
GREK  212.  Intermediate  Greek— Readings  (S)(3) 

Translation  of  texts  from  Greek  philosophy,  New  Testament,  and  early  Christian  theology.  Prerequisite:  GREK 

211. 
HBRW  111-112.  Elementary  Hebrew,  (on  demand)  (3) 

A  study  of  biblical  Hebrew  to  prepare  students  for  advanced  study  in  Old  Testament. 

Anthropology 

ANTH  221.  Introduction  to  Cultural  Anthropology.  (F)(3) 

A  survey  of  the  archaeological  and  biological  history  of  mankind  as  it  relates  to  the  development  of  man  and  his 
culture,  with  comparisons  drawn  between  the  cultures  of  primitive  people  and  Western  Civilizations. 

ANTH  251.  North  American  Indian  Cultures,  (on  demand)(3) 

The  historical  development  of  North  American  Indian  technology,  and  the  cross-cultural  study  of  four  diverse 
Indian  cultures  at  the  time  of  White  contact,  will  be  the  main  focus  of  this  course.  Economics,  ecology, 
technology,  role  relations,  medicine,  politics  and  conflict  will  be  the  focus  of  study  in  each  culture. 

ANTH  360.  Introduction  to  Physical  Anthropology,  (on  demand) (3) 

This  course  will  focus  on  the  diversity  of  human  life  in  the  present  and  the  past.  It  will  delve  into  such  topics  as 
humanity  as  a  biological  organism,  and  the  behavioral  and  social  life  of  primates  and  human  ancestors.  This 
course  will  consider  ethnographic,  physiological  and  archaeological  evidence. 

Appalachian  Studies 

APST  102.  Service-Learning  (F,S)(1) 

This  course  is  designed  to  provide  students  with  experience  and  reflection  during  a  mid-term  break  or  during  a 
semester  project  concerning  the  nature  of  community  and  social  problems,  and  to  prepare  students  for  civic 
engagement  and  social  responsibility.  The  course  will  include  a  supervised  service-learning  component  through 
which  students  will  develop  skills  and  knowledge  to  meet  community  needs  and  better  understand  societal 
problems.  (See  Service  Learning  in  the  Academic  Program  section). 

APST  103.  Appalachian  Wilderness  Experience.  (S)(l) 

A  field  experience  course  in  wilderness  recreation  and  related  land-use  issues  in  Appalachia,  to  take  place 
during  spring  break.  Students  will  keep  a  reflective  journal  and  write  a  research  paper  on  a  topic  directly 
related  to  their  field  experience.  Since  the  specific  content  of  the  course  and  the  locales  visited  will  vary  each  time 
the  course  is  offered,  the  course  may  be  repeated  twice  for  credit.  Prerequisites:  Permission  of  the  instructor. 
This  course  may  not  be  taken  concurrently  with  APST  203. 

APST  104.  Introduction  to  Appalachian  Studies.  (F)(1) 

Beginning  with  the  landmark  contributions  of  Gratis  Williams,  this  course  will  introduce  students  to  the  theories, 
methods,  and  understandings  of  Appalachian  experiences.  A  broadly  interdisciplinary  course,  it  will 
incorporate  the  contributions  of  sociologists,  anthropologists,  historians,  cultural  geographers,  psychologists, 
lolklorists,  and  others. 
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'ST  202.  Service-Learning,  (on  demand) (3) 
The  course  has  as  its  major  objective  the  encouragement  of  critical  thinking  and  practical  experience  with 
respect  to  the  concepts  of  citizenship  and  social  responsibility.  To  achieve  this  objective  the  course  will  examine 
Service-Learning  from  historical  and  contemporary  perspectives,  and  provide  students  with  a  guided 
community-based  learning  experience. 

'ST  203.  Wilderness  in  Appalachia.  (S)(3) 
An  introduction  to  wilderness  in  Appalachia  as  seen  from  ecological,  social,  political,  and  economic  perspec- 
tives. Lectures,  class  discussion,  readings,  and  writing  assignments  will  lead  up  to,  reflect  upon,  and  complement 
a  sustained  and  intensive  wilderness  field  experience,  which  will  occur  during  the  spring  break.  Prerequisites: 
Permission  of  instructor.  This  course  may  not  be  taken  concurrently  with  APST  103. 

>ST  204.  Appalachian  Culture.  (S)  (3) 
This  course  will  introduce  the  culture  of  the  Appalachian  Region,  from  its  earliest  inhabitants,  through  the 
various  immigrant  groups,  to  the  current  situation  of  multicultural  mixture. 


rt 

11  132.  Introduction  to  Art.  (on  demand)  (3) 

An  introduction  to  Art  outlining  basic  approaches,  principles,  techniques  and  media  as  well  as  styles  of 

expression,  both  past  and  present. 
IT  371.  Art  History  Survey  I.  (F)(3) 

A  survey  of  major  movements,  personalities,  and  styles  of  architecture,  painting  and  sculpture  from  prehistoric 

times  through  the  Middle  Ages.  Prerequisite:  INLA  102  or  permission  of  the  instructor. 
IT  372.  Art  History  Survey  II.  (S)(3) 

A  survey  of  major  movements,  personalities,  and  styles  of  architecture,  painting  and  sculpture  from  the  Italian 

Renaissance  through  the  Modern  Era.  Prerequisite:  INLA  102  or  permission  of  the  instructor. 
IT  495-  Independent  Study,  (on  demand)  (3) 

Independent  study  or  research  on  approved  topics.  May  be  repeated  for  credit. 

ehavioral  Sciences 

rlSC  245.  Basic  Statistics:  Theory  and  Application.  (F,S)(3) 

Basic  concepts  of  descriptive  and  inferential  statistics,  illustrations  of  applications  in  the  fields  of  sociology, 

psychology,  business,  education,  and  natural  science. 
TSC  246.  Methods  of  Behavioral  Science  Research.  (S)(3) 

Techniques  and  philosophies  of  behavioral  science  research  including  experimental,  quasi  experimental, 

survey,  evaluation,  field,  and  unobtrusive  designs  for  the  collection  and  interpretation  of  information. 
ISC  495.  Independent  Study,  (on  demand)  (1-3) 

iology 

OL  109.  Elements  of  Biology.  (F,S)(3) 

An  introduction  to  the  principles  of  modern  biology  including:  biological  chemistry,  cell  biology,  modern  and 

classical  genetics,  cellular  energetics,  ecology,  and  evolution. 
[OL  1 10.  Elements  of  Biology  Lab.  (F,S)  (1) 

Optional  laboratory  to  accompany  Biology  109  which  is  a  pre-  or  co-requisite  to  this  lab.  No  credit  will  be  given 

for  this  course  without  simultaneous  or  prior  completion  of  BIOL  109. 
IOL  111.  General  Biology.  (F,S)(4) 

A  course  emphasizing  general  concepts  of  modern  biology  for  majors  and  non-majors.  Topics  surveyed 

include  cell  biology,  bioenergetics,  molecular  and  Mendelian  genetics,  reproduction,  development,  evolution 

and  ecology.  Laboratory  work  is  included.  This  course  is  a  prerequisite  to  all  other  courses  in  biology. 

Prerequisites:  High  school  biology  and  chemistry;  ACT  Natural  Science  score  of  25  or  higher  recommended 

for  freshmen. 

3L  151.  Medical  Terminology,  (on  demand)(2) 

The  study  of  the  specialized  terminology  of  medical  science.  Recommended  for  pre-professional  students,  allied 

health  students,  and  students  in  other  health-related  fields.  Those  seeking  secondary  certification  cannot  count 

this  course  toward  certification  requirements.  This  course  does  not  meet  the  biological  science  requirement  for 

teacher  education. 
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BIOL  232.  General  Zoology.  (S)  (4)  , 

A  survey  of  the  animal  kingdom  with  emphasis  on  physiological  systems  and  diversity.  Prerequisite:  Biology 

111. 

BIOL  233.  General  Botany.  (F)(4)  , 

A  survey  of  the  organisms  which  possess  cell  walls  including:  Protoctista,  Fungi,  and  especially  the  Plants 
Emphasis  is  given  to  ecological  and  economic  importances,  morphology,  and  evolutionary  relationships.  The 
course  also  involves  a  brief  review  of  cell  structure  and  cell  energetics.  Prerequisite:  Biology  111. 

BIOL  330  Vertebrate  Anatomv  and  Histology.  (S)(4) 

Mi'  anatomical  study  of  the  tissues,  organs,  and  organ  systems  of  vertebrates  with  emphasis  on  human  anatomy. 
laboratory  work  primarily  involves  detailed  dissection  of  a  vertebrate  such  as  the  cat,  study  of  the  human 
skeleton,  and  microscopic  examination  of  vertebrate  tissues.  (Even  years  only.) 

BIOL  331.  Human  Phvsiologv.  (F)(4) 

A  study  of  the  functioning  of  the  human  organ  systems  with  normal  and  clinical  considerations.  Prerequisites: 
CHEM  121  and  122.  (Odd  years  only.) 

BIOL  334.  Microbiology.  (S)  (4)  .    ,      .    .  A 

to  introduction  to  the  classification,  morphology,  physiology,  and  genetics  of  the  bacteria,  fungi,  viruses,  and 
micrometazoans,  as  well  as  their  roles  in  nature,  health,  and  industry.  Laboratory  work  stresses  techniques  for 
the  culture  and  identification  of  micro-organisms.  A  portion  of  the  course  is  devoted  to  immunology. 
Prerequisites:  BIOL  111,  CHEM   121  and  122.  BIOL  36l  is  highly  recommended.  (Even  years  only.) 

BIOL  361.  Genetics.  (S)(4)  ,      , 

This  course  stresses  the  principles  of  inheritance  from  both  the  classical  and  the  modern  molecular 
perspectives,  and  includes  an  introduction  to  population  genetics.  Laboratory  work  emphasizes  classical  and 
molecular  methods  of  genetic  analysis.  Prerequisites:  BIOL  111  and  MATH  131. 

BIOL  421.  Biochemistry.  (S)(  3)  ,  ,    ,   t       .,     .    nnA 

A  survey  of  major  topics  of  biochemistry  including  thermodynamics,  enzyme  kinetics,  and  photosynthesis;  and 
the  structure,  synthesis  and  metabolism  of  lipids,  carbohydrates,  proteins  and  nucleic  acids.  Prerequisites: 
BIOL  1 1 1  and  CHEM  312.  (Odd  years  only.) 

Tlnta-dS  surtfof  the'Lcture  and  function  of  a  wide  range  of  living  cells  with  consideration  of  biochemical 
and  biophysical  bases  of  this  structure  and  function.  Certain  characteristics  of  viruses  are  also  considered. 
Prerequisite:  BIOL  232  and  233,  CHEM  121  and  122.  BIOL  361  is  highly  recommended. 

^ ttoSonto&e  Lory  and  processes  of  evolutionary  biology.  Topics  include  the  historical  development 
of  the  discipline,  the  principle  mechanisms  by  which  it  occurs,  tempo  and  mode  of  speciation,  both  biological 
and  geological  sources  of  evidence,  and  the  impact  of  evolutionary  thought  on  biology  and  society.  Prerequi- 
sites: BIOL  232  and  233.  BIOL  36l  is  highly  recommended..  (Odd  years  only.) 

^smdy  of  te  relationships  between  organisms  and  their  abiotic  and  biotic  environment  including  biogeochemi 
cal  cycles,  population  dynamics,  diversity,  and  community  organization  and  structure.  Prerequisites:  BIOL  232 
and  233. 

Business  Administration 

BUAD  151.  Business  Processes.  (F,  S)(3)  , 

Business  processes,  forms  of  business  ownership,  marketing,  human  resource  management,  finance,  and 
government  regulations  are  discussed  in  an  overview  of  organizations.  Basic  business  skills  of  communication, 
business  behavior  and  professionalism,  group  processes,  business  math  and  personal  finance  are 
emphasized. 

BUAD  302.   Business  Communications  (S)  (3)  u    ■    , 

Methods  of  mastering  writing,  research,  and  presentation  skills  needed  in  business.  The  course  emphasizes 
preparing,  organizing,  and  communication  business  information.  Also  enhances  speaking,  reading,  and 
listening  skills.  Prerequisite:  BUAD  151. 

BUAD  310.  Legal  Environment  of  Business.  (F)(3) 

This  course  provides  a  theoretical  legal  framework  within  which  responsible  decisions  can  be  made.  The 
course  relates  legal  principles  of  the  firm's  responsibility  to  society.  The  traditional  legal  environment  topics, 
such  as  judicial  reasoning,  administrative  law,  antitrust  law,  contracts,  torts,  agencies,  real  and  personal 
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property,  leases,  bankruptcy,  and  business-related  laws  are  discussed.  Prerequisite/Co-requisite.  Bl  \l> 

JUAD  320.  Industry  Analysis,  (on  demand )( 3 ) 
This  course  explores  the  tools  and  resources  necessary  to  complete  industry  analyses  for  public  and  private 
organizations.  Identification,  classification,  and  resource  access  are  studied.  Prerequisite:  lit  \1)  151 
JUAD  351.  Principles  of  Finance.  (F)(3) 
This  course  introduces  managerial  finance  as  a  functional  area  of  business,  including  financial  analysis,  working 
capital  practices,  capital  budgeting,  corporate  valuation,  cost  of  capital  and  capital  structure  while  building  upon 
the  quantitative  analysis  associated  with  the  managerial  financial  activities  of  an  organization  in  global  and  ethical 
environments.  Financial  analysis  will  be  presented  in  written  and  oral  communication  mediums  along  with  the 
expanded  use  of  computer  application  packages.  Prerequisite/Co-requisite:  Bl'AI)  151,  ACTG  271, 
1UAD  376.  Small  Business  Management.  (S)(3) 
This  course  provides  the  tools  for  establishing  a  successful  small  business  venture.  As  an  applied  course. 
students  will  actually  begin  and  implement  a  small  business  by  developing  a  business  plan  that  includes  the 
business  purpose,  competitive  advantage,  marketing  plan,  management  team,  facility-  location,  and  financial 
requirements.  Prerequisite:  MGMT  352. 
UAD  402.  Business  Protocol,  (on  demand)  (3) 
This  is  a  study  of  domestic  and  international  protocol  procedures  for  conducting  business  in  a  global  society 
This  course  will  examine  customs,  courtesies,  lifestyle,  the  people,  and  a  nation's  history  and  government 
Prerequisite:  BUAD  151 
UAD  404.  Investments.  (S)(3) 
Intermediate  discussion  of  stocks,  bonds,  and  other  investments,  analysis  of  the  theories  of  investing,  return 
and  risk  valuation  of  stock.  The  course  will  culminate  in  the  management  of  a  portfolio  for  various  investment 
alternatives.  Prerequisite:  BUAD  351  or  permission  of  professor.  (Even  years  only). 
UAD  420.  Training  and  Development  (S)  (3) 
This  course  examines  the  theories,  issues,  trends,  and  methods  involved  in  providing  training  and  development 
for  adult  learners  in  a  business  organization.  The  course  will  cover  training/development  program  design, 
needs  and  task  analysis,  presentation  methods,  and  program  evaluation.  (Students  cannot  receive  credit  for 
both  BUAD  420  and  COMP  420)   Prerequisite:  BUAD  151,  MGMT 352 
HAD  440.  Business  Ethics  &  Social  Responsibility  (F)  (3) 
This  course  sensitizes  students  to  the  ethical  implications  of  business  activity  and  provides  a  theoretical 
framework  within  which  responsible  decisions  can  be  made.  It  relates  the  ethical  considerations  and  legal 
principles  to  the  corporations'  responsibility  to  society.  Prerequisite:  BUAD  151 
JAD  445.  Global  Business  (S)  (3) 
A  study  of  the  global  business  practices  commonly  used  throughout  the  world.  This  course  will  focus  on 
functional  areas  of  business  and  their  various  applications  in  a  global  setting.  Prerequisite:  BUAD  151.  (Odd 
years  only) 

JAD  451.  Strategic  Decisions.  (S)(3) 

A  capstone  course  for  Business  Administration  majors  which  attempts  to  bring  together  knowledge  acquired  in 
all  of  the  functional  areas  of  business  (accounting,  economics,  finance,  management,  marketing  and 
technology).  Strategic  decision  making  models  will  be  introduced  to  develop  the  implementation  of  functional 
knowledge  to  life  situations.  Prerequisites:  Senior  status  in  the  Business  Administration  or  Sports  Management 
program  and  the  successful  completion  of  ACTG  272,  BUAD  310,  352,  ECON  204,  MKTG  321,  MGMT  352 
Students  must  earn  a  grade  of  "C"  or  higher  in  this  course. 
IAD  481.  Special  Topics  in  Business,  (on  demand)  (3) 

An  advanced  course  of  selected  topics  of  interest  in  the  field  of  Business  Administration.  Prerequisite.  Business 
Department  major  or  minor  with  junior  or  senior  standing  and  21  credit  hours  in  business  courses. 
IAD  485.  Business  Administration  Internship  (on  demand)  (1-6) 

Supervised  practical  field  experience  at  approved  business  site  is  combined  with  an  academic  component  to 
strengthen  the  student's  theoretical  background.  To  be  considered  for  a  placement  the  student  has  attained 
Junior  or  Senior  status  with  15  hours  of  Union  College  Department  of  Business  courses  completed  and  a 
Department  of  Business  GPA  of  3.0,  and  approval  of  Department  Chair.  Students  may  earn  up  to  a  maximum  of 
6  credit  hours  for  successful  performance.  Course  will  be  taken  on  a  credit/fail  basis  only. 
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Chemistry 

CHEM  121-122.  General  Chemistry.  (F,S)  (4,4) 

vstematic  study  of  the  fundamentals  -and  applications  of  the  experimental  and  theoretical  laws  of  chemistry. 
Mafor  topics  include  nomenclature,  stoichiometry,  chemical  thermodynamics,  equilibrium,  acid-base  reactions, 
.lie  and  molecular  theory  and  structure,  chemical  kinetics  and  nuclear  chemistry  Examples  and  problems 
"  mn  from  all  areas  of  chemistry.  Laboratory  experiments  in  general  chemistry  illustrate  basic  principles 
and  develop  laboratory  skills.  Experiments  are  coordinated  with  the  General  Chemistry  topics.  Inorganic 
qualitative  analysis  is  included  in  CHEM  122.  Three  hours  of  laboratory  per  week.  Prerequisite:  A  working 
Sedge  of  algebra  such  as  is  acquired  in  two  years  of  high  school  algebra,  or  MATH  131  (which  may  be 
taken  concurrently),  or  a  composite  ACT  score  of  21. 
CHEM  212  \nalvtical  Chemistry.  (F)(4)  .  .       , 

K  tudv  of  important  volumetric  and  gravimetric  analyses  presented  from  a  modern  theoretical  standpoint.  Also 
Introduction  to  the  study  of  advanced  methods  of  analysis  including  some  newer  instrumentation  techniques. 
Prerequisites:  CHEM  121  and  122. 
CHEM  311-312.  Organic  Chemistry.  (F,S)  (5)  ,    ,    . 

A  course  in  the  chemistry  of  organic  compounds.  Unitized  laboratory  work  is  designed  to  illustrate  the  basic 
principles  of  organic  chemistry.  Prerequisites:  CHEM  121  and  122. 
CHEM  314.  Physical  Chemistry  Laboratory,  (on  demand)(l) 

A  laboratory  course  designed  to  accompany  CHEM  332  and  PHYS  3.31. 
CHEM  332  Physical  Chemistry,  (on  demand) (3)  .    . 

A  study  of  atomic  structures  and  chemical  bonding  in  terms  of  modern  r^l^j^^,  (0dd 
quantum  mechanics,  molecular  spectra,  and  chemical  kinetics.  Prerequisites:  MATH  242  and  PHYS  212.  (Odd 

years  only.) 

T«irro"«4propenieS and  reactions of  non-carhon elements,  - emphasis  on  the 
£Z£L  .he  transition  metl  Top.cs  include  ato-ic-molecular  ««nre  and  botAg  ph y-— « 
of  investigation,  organomerallic  chemistry  and  bioinorganic  chemistry.  Prerequisite:  CHEM  312.  (Odd  years 
only.) 

TganJ  sXc^-Js^r  course  that  w,  provide  the  student  with  an  in-depth  understanding  of 
StrunientaJand  techniques  of  modern  spectroscopic  methods  and  their  apphcation  to  «ra 
elucidation.  Interpretation  of  spectral  data  obtained  from  techniques  such  as MS, .OV-TO,  IR,  H  -NMR,  C13 
NMR.  COSY,  and  NOESY  will  be  stressed  during  the  semester.  Prerequisite:  CHEM  311  and  312. 

Computer  Information  Technology 

CZZ:^£^^o<  solving  problems  with  technology  and  explores  roles  of  technoM 
in  organizations.  Reasoning  skills  such  as  those  required  to  solve  problems  through  system  design  and  ur write 
computer  programs  will  bc>  developed  and  enhanced  through  the  readings,  discussions,  and  pro.ects.  This 
course  is  divided  into  several  modules.  Prerequisite:  None 

knowledge  of  computer  applications  with  hands-on  experiences.  Prerequisite:  None. 
COMP241  Intermediate  Technology  Applications.  (F,S)  (3) 

A  stud' o  te  advanced  microcomputer  applications,  including  a  spreadsheet,  database  and  web-page  design. 

An  advanced  examination  of  applications  for  microcomputers  and  the  role  these  applications  play  ,n  meeting 

information  needs  will  be  covered.  Prerequisite:  None 
COMP  250.  Introductory  Programming.  (S)( 3) 

A  study  of  the  most  prominent  programming  languages  including  how  to  address  problem  def.n, on 

flowcharting  and  solving  problems  that  are  adaptable  to  business  and/or  science  appl.cat.ons.  Th.s  course  wiU 

pZidc  hand'on  experience  on  microcomputers.  Prerequisite:  MATH  110  or  higher.  Computer  proficiency/ 

Bl  AD51  151  recommended. 
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]OMP  312:  Computer  Architecture  (S)  3 
A  study  of  the  fundamental  concepts  and  terminology  of  computer  architecture  (including  asscmbh  languages) 
with  emphasis  on  the  relationships  among  hardware,  architecture,  systems  software,  and  applications  software 
Prerequisites:  COMP  241  and  Math  1 10  or  higher. 

lOMP  350.  Intermediate  Programming.  (F)(3) 
An  examination  and  study  of  fundamental  principles  and  structured  programming  used  to  soke  problems  in 
business  and  the  mathematics/science  fields.  Major  topics  include  problem  definition,  flowcharting  and  design/ 
implementation  documentation.  Specific  programming  languages  may  vary  to  meet  current  needs  and  trends. 
but  may  include  Advanced  COBOL,  C,  C++,  Java  or  other  structured  programming  languages.  Prerequisite: 
Computer  proficiency,  a  programming  language,  and  Math  1 3 1 . 

IOMP  420.  Training  and  Development  (S)  (3) 
This  course  examines  the  theories,  issues,  trends,  and  methods  involved  in  providing  training  and  development 
for  adult  learners  in  a  business  organization.  The  course  will  cover  training/development  program  design, 
needs  and  task  analysis,  presentation  methods,  and  program  evaluation.  (Odd  years  only.)  (Students  cannot 
receive  credit  for  both  COMP  420  and  BUAD  420.) 

OMP  425.  Network  &  Data  Communications.  (F)(3) 
An  in-depth  study  of  data  communications  and  networking  requirements,  including  technologies,  hardware, 
and  software.  Emphasis  is  upon  the  analysis  and  design  of  networking  applications  in  organizations  and  the 
management  of  telecommunications  networks.  Prerequisite:  COMP  350. 

OMP  450.  Advanced  Programming.  (S)(3) 
An  advanced  study  of  programming  software  used  in  society.  Focus  will  be  centered  on  current  or  leading 
programs  that  will  better  prepare  students  for  employment  in  the  technology  fields.  Languages  may  include 
Visual  C++,  Java,  and  others.  Prerequisite:  COMP  350  in  the  specific  language  used. 

OMP  451.  Systems  Analysis  &  Logical  Design.  (S)(3) 
A  capstone  course  for  the  CIT  Major,  it  will  provide  students  with  information  technology  skills,  and  they  will 
also  analyze  and  design  information  systems.  This  course  will  study  a  range  of  methodologies  used  in  analysis 
and  design.  Prerequisites:  Senior  status,  COMP  241,  and  425. 

OMP  481.  Special  Topics  in  Computers,  (on  demand) (3) 
An  advanced  course  of  selected  topics  of  interest  in  the  field  of  Computer  Information  Systems.  Prerequisite: 
Credit  hours  in  business  courses,  with  other  prerequisites  determined  by  specific  topics. 

OMP  485.  Computer  Internship,  (on  demand)  (1-6) 
Supervised  practical  field  experience  at  approved  business  site  is  combined  with  an  academic  component  to 
strengthen  the  student's  theoretical  background.  To  be  considered  for  a  placement  the  student  has  attained 
Junior  or  Senior  status  with  15  hours  of  L'nion  College  Department  of  Business  courses  completed  and  a 
Department  of  Business  GPA  of  3.0,  and  approval  of  Department  Chair.  Students  may  earn  up  to  a  maximum  of 
6  credit  hours  for  successful  performance.  Course  will  be  taken  on  a  credit/fail  basis  only. 

riminal  Justice 

RJII  200.  Introduction  to  Criminal  Justice.  (F,S)(3) 

An  introduction  to  the  system  and  process  of  criminal  justice  encompassing  the  history  and  development  of 

both,  as  well  as  an  examination  of  their  contemporary  characteristics. 
*JU  201.  Criminal  Procedure.  (F)(3) 

Substantive  law  course  examining  prevailing  legal  standards  for  arrest,  search  and  seizure,  self-incrimination 

and  confessions,  the  exclusionary  rule,  and  other  matters  pertaining  to  suspect  rights  and  governmental 

prerogatives  in  the  context  of  criminal  proceedings. 
tJU  205.  Criminal  Law.  (S)(3) 

Substantive  law  course  providing  an  introduction  to  criminal  law  including  the  origins  and  principles  of  criminal 

law,  criminal  liability,  criminal  defenses,  and  crimes  against  persons  and  property. 
yu  209.  American  Courts  and  Judicial  Processes.  (S)(3) 

This  course  presents  an  overview  of  the  development  of  federal  and  state  court  systems  examining  structure. 

administration,  case  flow,  and  interaction  with  other  portions  of  the  criminal  justice  and  governmental  systems. 

Cross-listed  as  PLSC  209. 
*JU  387.  Criminal  Justice  Practicum.  (on  demand)  (3) 

Criminal  justice  practicum  consists  of  an  eighty  hour  field  placement  in  a  law  enforcement,  legal/judicial,  or 

corrections  environment.  Pre-requisite:  CRJL:  200  or  permission  of  instructor. 
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CRJL'  390.  Comparative  Criminal  Justice  Systems  I.  (F)(1) 

CRJl'  391.  Comparative  Criminal  Justice  Systems  II.  (S)(l) 

These  two  one-hour  courses  examine  and  compare  structural  and  policy  attributes  ol  non-American  systems  of 
justice.  Specific  systems  considered  vary  by  semester  and  academic  year,  and  include  those  outside  the  Anglo- 
American  and  Western  traditions. 

CRJU  401.  Public  Policy  mid  Criminal  Justice  (F)(3) 

This  course  involves  close  examination  of  fundamental  policy  questions  arising  within  the  system  of  criminal 
justice,  and  involves  consideration  of  the  linkages  between  crime;  electoral  politics;  policies  of  executive,  judicial, 
legislative,  and  administrative  structures;  and  the  substantive  law.  This  course  is  an  integrative  capstone  for 
undergraduate  study  within  the  Liberal  Education  Core  and  the  Criminal  Justice  programs.  Available  for  upper 
division  elective  credit  in  Political  Science.  Cross-listed  as  PLSC  401. 

CRJU  470.  Political  Violence  (S)  (3) 

The  purpose  of  this  course  is  to  introduce  the  student  to  the  issues  relating  to  violence  as  a  component  of 
politics.  Topics  such  as  terrorism,  warfare,  and  arms  proliferation  will  be  analyzed,  as  will  regional  flashpoints 
such  as  the  Middle  East.  Pre-requisite:  PLSC  231  or  permission  of  instructor.  Cross-listed  as  PLSC  470.  (Odd 
years  only). 

CRJU  486.  Constitutional  Law  I:  Civil  Liberties  (F)(3) 
The  development  and  interpretation  of  the  Constitution  examined  through  analysis  of  the  decisions  of  the 
Supreme  Court  and  secondary  sources,  focusing  on  the  bill  of  Rights  and  the  Fourteenth  Amendment.  The 
course  serves  as  an  introduction  to  how  our  national  heritage  of  civil  liberties  has  been  articulated  by  the  Court 
to  form  law  and  legal  doctrine  over  the  course  of  two  centuries,  including  consideration  of  the  areas  of  privacy, 
public  morality,  defendant's  rights,  and  the  deatli  penalty.  Pre-requisites:  CRJU  201  and  205  or  permission  of 
the  instructor.  Cross-listed  as  PLSC  486.  (Even  years  only). 

CRJU  495.  Independent  Study,  (on  demand)  (1-3) 

Economics 

ECON  203.  Principles  of  Macroeconomics.  (F)(3) 

This  course  will  introduce  the  student  to  macroeconomic  theory  including  a  study  of  the  economizing  problem, 
pure  and  mixed  economics  systems,  demand  and  supply,  the  economic  functions  of  government,  national 
income  accounting,  the  business  cycle,  employment  theory,  money  and  banking,  and  fiscal  policy. 

ECON  204.  Principles  of  Microeconomics.  (S)(3) 

This  course  will  introduce  the  student  to  microeconomic  theory,  including  demand  and  supply  analysis, 
elasticity,  the  production  function,  price  and  output  determination,  costs  of  production,  pricing  and  employment 
of  resources,  and  market  structures. 

ECON  303.  Intermediate  Macroeconomics.  (F)(3) 

This  course  examines  in  greater  detail  the  theoretical  foundations  of  fiscal  and  monetary  policy,  and  allows 
students  to  experience  macrocomputer  models  and  modeling  of  macroeconomic  issues  including  indexing, 
forecasting  and  analyzing  GDP  and  other  macroeconomic  data,  and  use  of  key  economic  indicators  in 
determining  Federal  Reserve  policy.  Prerequisite:  ECON  203  and  BHSC  245.  (Even  years  only) 

ECON  304.  Intermediate  Microeconomics.  (S)(3) 

This  course  examines  in  greater  detail  the  theoretical  foundations  of  consumer  demand  and  production  theory. 
It  further  enhances  understanding  of  microeconomic  concepts  by  using  computer  models  and  empirical 
analysis  of  relevant  data.  Prerequisites:  ECON  204,  BHSC  245,  and  COMP  112,  or  permission  of  the  instructor. 
(Even  years  only) 

ECON  354.  Managerial  Economics.  (S)(3) 

This  course  is  designed  to  illustrate  how  business  managers  can  utilize  knowledge  of  economic  principles  to 
help  make  managerial  decisions.  Topics  covered  will  include:  market  demand,  empirical  estimation  of  demand 
and/or  supply,  production  and  costs,  decision  under  uncertainty,  organizational  decisions  and  production 
decisions.  Prerequisites:  ECON  204  and  BHSC  245.  (Odd  years  only) 

ECON  363.  Money  &  Banking.  (F)(3) 

Objectives  of  this  course  include  introducing  the  student  to  the  development  of  the  commercial  banking  system, 
the  Federal  Reserve  System  and  further  exploration  of  fiscal  and  monetary  policy.  Prerequisite:  ECON  203. 
(Odd  years  only) 

ECON  410.  Current  Topics  in  Economics.  (S)(3) 
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This  course  examines  topics  in  economics  that  are  controversial  and  noteworthj  in  analysis  and  conclusions 
for  policy  makers.  It  requires  application  of  economic  theory  in  both  micro-  and  macroeconomics  to  selected 
topics.  Prerequisites:  ECON  203,  2()4,  BHSC  M5  and  junior  standing.  (Odd  years  only) 

iCON  451.  Environmental  Economics.  (F)(3) 
This  course  studies  the  societal  choice  in  the  use  of  scarce  resources  and  how  it  is  related  to  ecosystem 
Survival,  environmental  quality,  and  human  welfare.  Prerequisite:  ECON  204  or  permission  of  professor 
(Even  years  only). 

iCON  457.  International  Economics.  (S)(3) 
This  course  is  designed  to  familiarize  the  student  with  the  principles  and  techniques  necessary  to  understand 
economics  in  an  international  setting.  Topics  covered  will  include:  absolute  and  comparative  advantage, 
protectionism  in  various  forms,  economic  decision-making  in  a  global  setting,  applications  of  economic  theon 
to  multi-national  firms,  and  numerous  other  international  economics  topics.  Prerequisites:  ECON  203,204, 
BHSC  245,  and  junior  standing.  (Even  years  only) 

ICON  481:  Special  Topics  in  Economics,  (on  demand)(3) 
An  advanced  course  of  selected  topics  of  interest  in  the  field  of  Economics.  Prerequisite:  Business  major/minor 
with  junior  or  senior  standing  and  21  credit  hours  in  business  courses  or  permission  of  the  professor. 

iducation 

DUC  210.  Early  Involvement  Practicum.  (F,S)(1)  (Formerly  EDl'C  233) 
To  be  taken  concurrently  with  Education  210.  Students  are  assigned  to  a  school  classroom  and  meet 
periodically  to  discuss  and  generalize  their  experiences.  Thirty  hours  of  field  experience  are  required.  Novice 
Block.  To  be  taken  concurrently  with  EDUC  211. 

DUC  211.  Early  Involvement  Seminar.  (F,S)(2)  (Formerly  EDUC  232) 
A  practical  course  in  which  students  are  introduced  to  the  culture  of  teaching.  The  course  focuses  specifically 
on  dispositions  and  the  key  aspects  of  the  Kentucky  Education  Reform  Act  of  1990  and  the  Kentucky 
Curriculum  Frameworks.  Students  set-up  their  web-based  Electronic  Student  Portfolios.  Novice  Block.  To  be 
taken  concurrently  with  EDUC  210.  A  $45  fee  is  charged. 

DUC  231.  Schooling  in  American  Culture  (F,S)(3) 
This  course  will  expose  students  to  the  many  facets  of  education,  especially  teaching.  It  is  designed  to  help  the 
students  make  the  important  decision  about  a  professional  career.  Students  will  be  guided  through  the  history 
and  philosophy  of  education,  the  requirements  and  responsibilities  of  the  teacher,  the  nature  of  the  curriculum, 
an  introduction  to  behavioral  theory,  and  social  issues  that  impact  schooling.  Novice  Block.  To  be  taken 
concurrently  with  EDUC  211.  Early  Involvement  Seminar 

DUC  271  Teaching  Art  in  the  Elementary  School  (F,S)(3) 
A  studio  course  involving  many  kinds  of  art  projects  in  media  suitable  to  and  practicable  for  elementary  grades. 

DUC  310  Intermediate  Involvement  Practicum  (F,S)(  1) 
The  second  of  three  public  school  field  experiences  during  which  students  spend  thirty  hours  observing  and 
participating  in  developmentally  appropriate  classroom  teaching  activities.  Course  is  to  be  taken  by  (a) 
elementary  majors  concurrently  with  EDUC  374,  EDUC  470  and  SPED  321;  (b)  middle  school  major 
concurrently  with  EDUC  375  and  SPED  321;  or  secondary  majors  concurrently  with  EDUC  376  and  SPED 
321.  Intermediate  Block.  Prerequisites:  Completiou  of  Novice  Block. 

DUC  318.  Methods  of  Teaching  Mathematics  in  Elementary  School.  (Fall  only)  (3)  (Formerly  EDUC  34] ) 
Focuses  upon  the  development  of  the  understanding  of  the  content  and  professional  issues  associated  with  the 
teaching  and  learning  of  mathematics  in  the  elementary  school  setting.  Emphasized  are  the  content  of  elementary 
mathematics,  developing  an  understanding  of  how  children  learn  and  how  to  promote  that  learning  by  teaching 
through  problem  solving,  and  how  to  plan  for  and  assess  learning  on  a  daily  basis.  Also  included  are  strategies 
for  incorporating  children's  literature,  technology,  and  differentiation  of  instruction  to  the  meet  the  needs  of  the 
diverse  learners  in  today's  classrooms..  Advanced  Block.   Prerequisites:  Admission  to  Teacher  Education. 
Completion  of  Intermediate  Block,  and  MATH  203-204. 

DUC  325.  Early  Childhood  Education.  (3)  (Formerly  EDUC  440) 
Survey  of  the  physical,  emotional,  mental,  and  psychological  development  of  the  child  under  six  and  the  role  ol 
the  kindergarten  teachers  in  working  with  such  a  child.  Prerequisite:  Admission  to  Teacher  Education. 
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EDUC328.  Elementary  School  Social  Studies.  (Fall  only)  (3)  (Formerly  EDUC  441) 

This  course  focuses  on  the  methods  and  materials,  and  the  principles  and  practices  needed  to  foster  intellectual 
and  social  growth  in  primary  and  elementary  school  students  in  the  area  of  social  studies.  Emphasis  will  be 
placed  on  appropriate  and  broad  social  studies  content  review,  highlighting  the  instructional  practices  related  to 
geography  and  history,  and  other  social  science  disciplines.  Discussion  of  philosophies  and  terminology, 
evaluation  of  methods  and  materials,  and  development  of  a  thematic  unit  will  be  included.  Advanced  Block. 
Prerequisites:  Admission  to  Teacher  Education,  and  Completion  of  Intermediate  Block. 

EDUC  338.  Teaching  Reading  in  the  Content  Subjects.  (Fall  only)  (3)  (Formerly  EDUC  362) 

This  course  focuses  on  the  design,  planning,  and  implementation  of  instruction  while  recognizing  the  unique 
literacy  demands  of  content-area  coursework.  Emphasis  is  placed  upon  comprehension  and  study  strategies, 
the  reading  and  writing  connection,  the  role  of  technology  in  today's'  classrooms,  and  the  importance  of 
differentiated  instruction  that  respects  cultural  differences  and  the  needs  of  the  diverse  learner.  Students 
participate  in  in-class  microteaching  demonstrations,  develop  a  content-area  instructional  unit,  and  submit  an 
electronic  portfolio  entry  as  a  result  of  off-site  visits  to  minority  classrooms.  Advanced  Block.  Prerequisites: 
Admission  to  Teacher  Education,  Completion  of  Intermediate  Semester  Classes 

EDUC  348.  Teaching  Science  in  the  Elementary  Grades.  (Fall  only) (3)  (Formerly  EDUC  342) 

The  student  will  examine  science  curriculum  materials  and  activities  in  terms  of  Piaget's  developmental  stages. 
Topics  will  be  identified  that  could  be  taught  using  experimental,  inquiry,  or  discovery  methods.  Lesson  plans 
will  be  developed  using  each  of  the  three  methods  and  activities  constructed.  Advanced  Block  Prerequisites: 
Admission  to  Teacher  Education,  Completion  of  Intermediate  Block  Classes,  and  science  core  courses. 

EDUC  374.  Instructional  Design  and  Delivery  in  the  Elementary  School.  (F,S)(3)  (Formerly  EDUC  432) 

This  course  focuses  on  the  design  elements  and  delivery  mechanisms  of  curriculum  in  the  classroom.  Students 
will  develop  competencies  in  instructional  focus  and  assessment  and  the  relationship  between  these  concepts. 
The  student  will  produce  a  Standards  Based  Unit  of  Study.  .  Intermediate  Block.  Prerequisite:  Completion 
of  Novice  Block. 

EDUC  375.  Instructional  Design  and  Delivery  in  the  Middle  School  (F,S)(3)  (Formerly  EDUC  370) 

This  course  focuses  on  the  design  elements  and  delivery  mechanisms  of  curriculum  in  the  classroom.  Students 
will  develop  competencies  in  instructional  focus  and  assessment  and  the  relationship  between  these  concepts. 
The  student  will  produce  a  Standards  Based  Unit  of  Study.  .  Intermediate  Block  -  -.  Prerequisite:  Novice 
Block 

EDUC  376.  Instructional  Design  and  Delivery  in  the  Secondary  School  (F,S)(3) 

Required  for  all  secondary  majors  who  plan  student  teach  after  spring,  2006 

This  course  focuses  on  the  design  elements  and  delivery  mechanisms  of  curriculum  in  the  classroom.  Students 

will  develop  competencies  in  instructional  focus  and  assessment  and  the  relationship  between  these  concepts. 

The  student  will  produce  a  Standards  Based  Unit  of  Study.  .Intermediate  Block.  Prerequisite:  Novice  Block 

EDUC  388.  Literacy  in  the  Elementary  School  (Fall  only)  (3)  (Formerly  EDUC  361) 

Education  388  focuses  on  the  principles,  techniques,  and  materials  for  the  teaching  of  reading  in  the  primary 
grades,  with  an  emphasis  on  the  methods  and  materials  which  provide  for  developmental  and  differentiated 
instruction.  Also  included  will  be  discussion  of  various  reading  philosophies,  practices,  and  terminology; 
evaluation  of  instructional  methods  and  materials;  independent  completion  of  a  word  attack  tutorial  for  teachers, 
development  of  a  literature  focus  unit;  reading  and  discussion  of  children's  literature  selections;. Advanced 
Block  Prerequisites:  Admission  to  Teacher  Education,  and  completion  of  Intermediate  Block. 

EDUC  410.  Advanced  Involvement  Practicum  (F,S)(1)  (Formerly  the  fourth  hour  in  EDUC  432,  436,  452) 
To  be  taken  concurrently  with  courses  in  the  Advanced  Block.  Specific  assignments  to  be  completed  in  the  field 
will  come  from  co-requisite  courses.  Thirty  hours  of  field  experience  are  required.  Prerequisites:  Admission 
to  Teacher  Education.  And  completion  of  Intermediate  Block. 

EDUC  437.  Methods  and  Materials  for  the  Middle  Grades.  (Spring  only)  (3)  (Formerly  EDUC  436) 

This  course  focuses  on  instructional  strategies  and  materials  needed  for  releasing  the  potential  for  the  middle 
grade  student  leading  from  concrete  to  abstract  learning.  The  course  will  include  curriculum  concepts  and 
designs,  innovative  activities  using  hands-on-experiences,  techniques  of  writing  lesson  plans,  the  development 
of  a  unit  of  work,  materials  for  journal  writing,  class  demonstrations  and  evaluation.  Prerequisite:  Completion 
of  Intermediate  Block  and  Admission  to  Teacher  Education. 

EDUC  447.  Methods  and  Materials  in  the  Secondary  School.  (Spring  only)  (3)  (Formerly  EDUC  452) 

Current  teaching  methods,  materials,  and  innovations  in  the  secondary  school  with  directed  observations, 
micro-teaching,  and  curriculum  design.  Internet,  Power  Point,  and  Web-paged  design  will  also  be  covered. 
Prerequisite:  Completion  of  Intermediate  Block  and  Admission  to  Teacher  Education. 
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EDUC  458.  Supervised  Student  Teaching  in  the  Elementary  School.  (F,S)(12)  (Formerly  EDI  C  433) 

Supervised  student  teaching  in  the  elementary  school  for  a  period  of  12  weeks.  Students  will  work  close!)  with  i 
classroom  teacher,  a  college  supervisor,  and  the  school  principal  in  a  team  approach  to  apply  knowledge  and 
skills  acquired  in  their  coursework.  Application  must  be  made  by  second  week  of  the  semester  preceding 
student  teaching.  Co-requisite  EDUC  488.  Prerequisites:  Passing  Score  on  PRAXIS  II  (00 N)  See  Require- 
ments for  Admission  to  Student  Teaching.  A  fee  of  $125  is  charged. 

EDUC  478.  Supervised  Student  Teaching  in  the  Middle  Grades.  (F,S)(12)  (Formerly  EDUC  443) 

Supervised  student  teaching  in  the  middle  school  for  a  period  of  12  weeks.  Students  will  work  closely  with  two 
classroom  teachers,  a  college  supervisor,  and  the  school  principal  in  a  team  approach  to  apply  knowledge  and 
skills  acquired  in  their  coursework.  Application  must  be  made  by  second  week  of  the  semester  preceding 
student  teaching.   Co-requisite  EDUC  488.  Prerequisites:  Passing  Score  on  specific  PRAXIS  II  Content  Awn 
Test(s)  See  requirements  for  Admission  to  Student  Teaching.  A  fee  of  $125  is  charged.. 

EDUC  488.  Professional  Interaction  in  the  Schools.  (F,  S)(3) 

This  is  a  senior  level  course  designed  to  help  students  understand  the  predicaments  of  teaching.  I  nderstanding 
the  dynamics  of  interaction  between  students  and  teachers  is  a  particular  focus.  Professional  relationships 
between  teachers,  parents,  and  administrators  are  also  investigated.  Classroom  management  and  discipline  and 
how  teachers  establish  positive  control  of  the  learning  environment  are  particular  concerns.  Co-requisite  EDI  C 
458,  478,  or  498.   Prerequisite:  Admission  to  Teacher  Education. 

EDUC  495.  Independent  Study.  (F,S)(3) 

Open  only  to  advanced  students  in  the  field  of  Education  who  wish  to  do  intensive  reading  in  a  specific  interest 
area.  Prerequisites:  Admission  to  Teacher  Education.  Twelve  semester  hours  of  Education  and 
permission  of  the  Department  Chair. 

SDUC  498.  Supervised  Student  Teaching  in  the  Secondary  School.  (F,S)(12)  (Formerly  EDUC  453) 

Supervised  student  teaching  in  the  secondary  school  for  a  period  of  1 2  weeks.  Students  will  work  closely  with  a 
classroom  teacher,  a  college  supervisor,  and  the  school  principal  in  a  team  approach  to  apply  knowledge  and 
skills  acquired  in  their  class  work.  Application  must  be  made  by  the  second  week  of  the  semester  preceding 
student  teaching.  Co-requisite  EDUC  488.   Prerequisites:  Passing  Score  on  specific  PRAXIS  II  Content  Area 
Test(s)  See  Requirements  for  Admission  to  Student  Teaching.  A  fee  of  $125  is  charged. 

English/Communication 

NCO  101.  Composition  and  Ancient  Literature  (F,S)(3)ENCO  101.  Composition  and  Ancient  Literature  (F,S)(3) 
Examines  various  forms  of  academic  writing  and  speaking;  students  will  practice  and  develop  their  composition 
skills  in  response  to  selections  from  the  literature  of  ancient  civilizations,  as  well  as  the  art,  history,  and  culture 
addressed  in  both  ENCO  101  and  HIST  1 10.  In  addition,  students  will  study  the  major  principles  of 
documentation.  Corequisite:  HIST  110.  Examines  various  forms  of  academic  writing  and 

speaking,  students  will  practice  and  develop  their  composition  skills  in  response  to  selections  from  the 
literature  of  ancient  civilizations,  as  well  as  the  art,  history,  and  culture  addressed  in  both  ENCO  101  and  HIST 
1 10.  In  addition,  students  will  study  the  major  principles  of  documentation.  Corequisite:  HIST  110. 

iNCO  102.  Composition  and  Medieval  and  Renaissance  Literature  (F,S)(3) 
As  part  of  the  Critical  Dialogues  sequence,  this  course  works  with  INLA  1 1 2  to  examine  Western  culture  from 
the  rise  of  Christianity  to  the  scientific  revolution  of  the  17th  century.  Student  papers  and  presentations  focus  on 
literature,  art,  and  music  of  the  Middle  Ages  and  Renaissance,  with  attention  to  such  non-western  influences  as 
Islam.  Prerequisite:  ENCO  101  and  HIST  110.  Corequisite:  INLA  112. 

,NCO  211.  Public  Speaking,  (on  demand)  (3) 
Examines  the  principles  and  process  of  speech  communication  through  applied  oral  presentations  in  a  small 
group  public  speaking  setting.  Discussion  and  application  of  basic  theories  of  human  communication  and  role 
of  audience  in  the  communication  process.  The  course  does  not  count  toward  the  ENCO  major  or  minor. 

;NCO  221.  Introduction  to  Mass  Communication.  (F)(3) 
Examines  the  history  and  significant  theories  of  mass  communication.  This  course  enhances  media  literacy  and 
oral  and  written  communication  skills  through  exercises  and  oral  and  written  activities  applied  to  the  mass 
media. 

!NCO  222.  Introduction  to  Critical  Studies.  (S)(3) 
An  introduction  to  the  theories,  practices,  and  habits  of  literary  and  cultural  criticism,  with  specific  texts  drawn 
from  such  traditional  areas  of  inquiry  as  literature,  film,  and  rhetoric  and  from  such  emerging  areas  as 
consumer  culture  and  folktale.  Recommended  corequisite:  INLA  214. 
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ENCO  232.  Appalachian  Literature  (S)(3) 

An  interdisciplinary  study  of  the  literature(s)  of  Appalachia,  focusing  on  the  region's  cultural  richness  and 
diversity,  exploring  such  texts  as  novels,  poems,  films,  and  recorded  song  from  the  perspectives  of  literary  critic 
and  cultural  historian.  This  course  does  not  count  towards  the  ENCO  major. 

ENCO  311,  Intermediate  Composition.  (F)(3) 

A  writing  course  designed  to  reinforce  and  expand  expository  writing  skills  with  an  emphasis  on  writing  as 
process.  Prerequisite:  junior  standing. 

ENCO  321.  Advanced  Public  Speaking.  (F)(3) 

This  course  provides  advanced  practice  in  oral  presentations.  Speaking  assignments  and  discussions  focus  on 
context  and  audience  driven  elements  of  speaking  and  the  comparison  and  contrast  of  these  elements  in 
different  situations.  Assignments  will  include  business/professional  speaking,  teaching/training,  policy/political 
speaking,  and  debate.  Prerequisite:  junior  standing. 

ENCO  322.  Persuasion.  (S)(3) 

Examines  classical  and  contemporary  theories  of  rhetoric,  persuasion,  propaganda,  and  the  processes 
involved  in  attitudinal  change.  Texts  from  a  variety  of  media  (novels,  newspapers,  television,  film,  etc.) 
addressing  a  variety  of  topics  (politics,  religion,  social  causes,  etc.)  will  be  explored.  Prerequisite:  ENCO  222 
or  instructor's  permission. 

ENCO  341.  Literary  Types.  (F)(3) 

Readings  in  one  literary  type  such  as  poetry,  drama,  the  novel,  short  story,  or  essay  promote  understanding 
and  interpretation  of  texts  through  genre  characteristics.  May  be  repeated  for  credit  for  focus  on  a  different 
genre.  Prerequisite:  ENCO  222  or  instructor's  permission. 

ENCO  342.  Texts  in  History,  1800-present.  (S)(3) 

Focus  on  a  specific  time  period  since  1800  promotes  the  understanding  of  texts  in  their  historical,  social,  and 
cultural  contexts.  Prerequisite:  ENCO  222  or  instructor's  permission. 

ENCO  351.  Critical  Study  of  Children's  Literature.  (F)(3) 

The  course  focuses  on  texts  intended  for  children  (up  to  about  age  12)  in  their  literary,  historical,  and  cultural 
contexts.  Prerequisite:  ENCO  III  or  instructor's  permission. 

ENCO  352.  Literature  for  Adolescents  and  Young  Adults  (S)  (3) 

The  course  focuses  on  texts  intended  for  adolescents  and  young  adults  (ages  about  1 1-18)  in  their  literary, 
historical,  and  cultural  contexts.  Prerequisite:  ENCO  222  or  instructor's  permission.  (Odd  years  only.) 

ENCO  371-372.  Texts  and  Themes.  (F-S)O-l) 

Students  will  help  choose  texts  for  discussion,  related  to  an  announced  topic  or  figure  studied  in  the  core 
courses.  Prerequisite:  ENCO  222  or  instructor's  permission. 

ENCO  401.  Advanced  Composition.  (F)(3) 

Writing  competency  is  reinforced  by  further  developing  what  has  been  learned  in  previous  writing  courses.  The 
instructor  will  assign  factual  narratives,  autobiographies,  or  other  significant  writing  projects.  Prerequisite: 
ENCO  311  or  instructor's  permission.  (Odd  years  only) 

ENCO  411.  Composition  for  Teachers.  (F)(3) 

Discussion  and  practice  of  the  writing  process;  the  writing  portfolio;  technology  in  the  writing  classroom;  and 
other  issues  of  concern  to  class  members,  such  as  evaluation  of  student  writing,  research  and  documentation, 
grammatical  correctness,  and  writing  for  various  media.  Prerequisite:  ENCO  3 1 1  or  instructor's  permission. 
(Even  years  only) 

ENCO  421.  History  of  the  English  Language.  (F)(3) 

A  study  of  the  origins  and  development  of  the  English  language  and  its  grammar  from  Anglo-Saxon  times  to  the 
present.  Prerequisite:  ENCO  222  or  instructor's  permission. 

ENCO  432.  Public  Discourse  in  History.  (S)(3) 

This  course  is  designed  to  encourage  appreciation  of  the  rhetorical  legacy,  nature  of  the  audience,  ethics  of 
persuasion,  and  power  of  public  advocacy.  Students  will  examine  significant  speakers  and  speeches  in  one  of 
three  time  periods:  Ancient  Greece  and  Rome,  the  Golden  Age  of  Public  Speaking  (approximately  1750-1850), 
or  Modern  Times  (the  1960s  to  present).  Prerequisite:  ENCO  321  or  instructor's  permission. 

ENCO  442.  Texts  in  History,  pre-1800.  (S)(3) 

Focus  on  a  specific  time  period  before  1800  promotes  the  understanding  of  texts  in  their  historical,  social,  and 
cultural  contexts.  Prerequisite:  ENCO  222  or  instructor's  permission. 
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MO  451.  World  Cultures  in  Literature  (F)  (3) 
Exploring  a  world  culture  through  the  stories  it  tells  about  itself  and  its  relationship  w  iih  oilier  cultures, 
including  fiction,  drama,  poetry,  film,  popular  music,  and  oral  tradition.  Cultures  ma\  include:  Asia;  \lrica;  the 
Middle  East;  Latin  America;  the  Classical  World;  and  national  literature  underrepresented  in  the  Core. 
Prerequisite:  ENCO  III  or  instructor's  permission.  (Even  years  only) 

MO  452.  American  Cultures  in  Literature  (S)  (3) 

Exploring  an  American  culture  through  the  stories  it  tells  about  itself  and  its  relationships  with  other  cultures, 
including  fiction,  drama,  poetry,  film,  popular  music,  and  the  oral  tradition.  Cultures  may  include:  African 
America;  Native  America;  Hispanic  America;  urban  America;  Southern  America;  and  Appalachia.  Prerequisite: 
ENCO  III  or  instructor's  permission.  (Even  years  only) 

•NCO  471.  Shakespeare.  (F)(3) 
A  critical  approach  to  selected  histories,  comedies,  and  tragedies,  focusing  on  historical  context,  the  plavs  as 
cultural  phenomena,  and  timeless  human,  literary  and  dramatic  qualities,  Prerequisite:  ENCO  III  or 
instructor's  permission. 

MX)  472.  Capstone  Seminar.  (S)(3) 
Intensive  study  of  a  topic  arising  out  of  the  four  years  of  study  in  the  core  and  the  major.  In  this  course,  each 
student  will  complete  the  portfolio  and  the  "life  philosophy  document"  that  sums  up  his  or  her  ideas  of  learning. 

MX)  ^85.  Internship  (on  demand)  (up  to  -t) 
Professional  experience  with  focus  on  gaining  experience  in  writing,  editing,  design,  advertising,  or  photogra- 
phy. Prerequisites:  Fourteen  credit  hours  in  ENCO  courses,  junior  or  .senior  status,  and  permission  of  English 
department  chair. 

MO  495.  Independent  Study,  (on  demand)  (3) 
Intensive  individual  work  under  supervision,  in  some  phase  of  English,  American,  or  world  literature. 
communication,  or  composition  not  otherwise  covered  in  the  curriculum.  Prerequisites:  Twenty-four  credit 
hours  in  ENCO  courses  and  permission  of  English  department  chair.  May  be  repeated  for  credit. 

Environmental  Studies 

;NVS  101.  People  and  the  Environment  (on  demand)  (3) 
A  multi-disciplinary  course  in  which  basic  ecological  principles  are  developed  and  used  to  show  human  impact 
on  natural  ecosystems.  Topics  include  endangered  species,  impact  of  population  growth,  land  use  and 
management  problems,  and  food  production  and  demands. 

iNVS  110.  Physical  Systems  of  the  Environment  (on  demand)  (4) 
A  study  of  the  physical  environment  as  it  relates  to  human  activities.  The  emphasis  is  on  the  distribution  and 
interaction  of  environmental  variables  (weather,  land  forms,  vegetation,  soils,  and  climate).  Laboratory  activities 
are  an  integral  part  of  the  course. 

eneral  Science 

,NSC  105.  Physical  Science.  (F,S)(3) 
An  introduction  to  the  physical  sciences:  physics,  chemistry,  and  astronomy.  The  emphasis  will  be  on  inquiry- 
based,  hands-on  activities  which  are  integrated  into  both  lab  and  lecture  components  of  the  course.  Science 
processing  such  as  question  formulation,  experimental  design,  and  data  acquisition,  manipulation,  and 
presentation  are  integrated  into  the  course. 

NSC  106.  Physical  Science  Laboratory.  (F,S)(1) 
Optional  laboratory  to  accompany  GNSC  105  which  is  a  pre-  or  co-requisite  to  this  lab.  No  credit  will  be  given 
for  this  course  without  simultaneous  or  prior  completion  of  GNSC  105- 

NSC  124.  Introduction  to  Physical  Therapy,  (on  demand) (2) 
A  general  orientation  to  the  historical  background,  philosophy  and  professional  ethics  of  physical  therapy, 
interprofessional  relationships  between  members  of  the  health  care  team;  concepts  of  health  and  disease; 
overview  of  the  total  medical  spectrum,  medical  technology,  modalities  used  in  physical  therapy,  and  orientation 
to  clinical  service  departments  and  their  administration. 

NSC  471.  Science  Seminar.  (S)(l) 
A  lecture/discussion  of  selected  topics  of  interest,  lead  by  faculty  members  of  the  Department  of  Natural 
Sciences,  invited  speakers,  and  student  participants.  May  be  repeated  once;  a  student  can  earn  a  maximum  of 
two  credit  hours  through  this  course.  All  natural  science  majors  must  take  this  course  at  least  once. 
Prerequisite:  Natural  science  major  with  junior  or  senior  standing,  or  permission  of  the  instructor. 
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General  Studies 

GNST  100.  Freshman  Seminar.  (F)(1) 

The  goal  of  this  course  is  to  maximize  the  student's  potential  to  achieve  academic  success  and  to  adjust 
responsibly  to  the  individual  and  interpersonal  challenges  presented  by  collegiate  life.  Each  course  will  cover  a 
variety  of  topics  considered  essential  to  meeting  this  goal. 

Geography 

GEOG  101.  Introduction  to  Geography.  (S)(3)GEOG  101.  Introduction  to  Geography.  (S)(3) 

Emphasis  on  the  concepts  of  place,  region,  spatial  interaction,  landscape  interpretation  and  landscape  evolution. 
Deals  with  the  graphic  media  of  geography  -  maps,  graphs,  scale  models.  Case  studies  illustrate  geographic 
principles  to  familiarize  students  with  various  parts  of  the  world.  For  future  teachers  as  well  as  students  of  the 
natural  and  social  sciences. 

GEOG  233.  Geography  of  Appalachia.  (on  demand)  (3) 

A  systematic  analysis  of  the  physical,  demographic,  economic,  and  cultural  characteristics  of  the  Appalachian 
landscape,  with  emphasis  on  the  great  diversity  within  the  region. 

History 

HIST  1 10.  Civilizations  and  Religions  of  the  Ancient  World.  (F,S)  (3) 

A  study  of  the  great  civilizations  of  the  ancient  world  designed  to  introduce  students  to  the  study  of  history  and 
the  historical  study  of  religion.  The  civilizations  studied  are  those  of  the  Fertile  Crescent,  India,  China,  and  the 
Mediterranean  (Greece  and  Rome).  The  course  focuses  on  the  origins  and  foundations  of  the  first  great 
civilizations,  with  special  attention  to  the  function  of  religion  in  the  maintenance  of  civilization.  Particular  attention 
is  given  to  the  factors  occasioning  the  transition  from  polytheism  to  monotheism  in  the  mid- 1st  millennium  BCE, 
a  period  commonly  referred  to  as  the  Axial  Age.  Fall  offerings  of  the  course  are  for  incoming  freshmen  only. 
Corequisite:  ENCO  101.  Transfer  students  wanting  to  take  an  introductory  level,  non-U.S.  history  course  in  the 
fall  semester  are  advised  to  take  HIST  211. 

HIST  211.  Topics  in  Global  History.  (F,S)(3) 

A  study  of  such  topics  in  global  history  as  the  building  and  maintenance  of  empire,  colonization  and  de- 
colonization, impact  of  industrialization  and  secularization  on  societies  around  the  world,  nationalisms  and 
revolutionary  movements,  and  religious  and  ideological  antagonisms  (e.g.,  Islam  and  the  West).  The  reading 
and  interpretation  of  primary  sources  of  historical  information  receives  special  attention.  Course  may  be  taken 
for  credit  more  than  once  provided  that  the  topic  of  the  course  is  different  each  time  it  is  taken. 

HIST  212.  Historical  Research  and  Methods.  (S)(2) 

Gathering  and  criticism  of  data;  bibliographies  and  aids;  problems  in  historiography,  composition  analysis,  and 
the  final  monograph.  Regardless  of  the  monograph  topic  chosen  by  the  student,  this  course  does  not  count 
toward  either  the  United  States  or  non-United  States  requirement  within  the  major.  This  course  must  be  taken 
in  conjunction  with  another  history  course. 

HIST  233.  History  of  Appalachia.  (on  demand)  (3) 

A  survey  of  the  region  from  settlement  to  the  present,  with  emphasis  on  the  period  since  the  Civil  War.  The 
course  examines  the  diversity  of  historical  development  within  the  region,  and  the  paradox  of  relative  isolation 
along  with  integrating  aspects  of  industrialization  and  modernization,  (on  demand) 

HIST  301.  Readings  in  U.S.  History  (S)(l) 

A  course  allowing  students  (History,  History/Political  Science  Majors  and  History  Minors)  to  explore  subjects  in 
History  not  covered  in  the  regular  courses  in  preparation  for  the  senior  capstone  seminar  (HIST  475  or  HIST 
476)  in  which  they  write  a  "life  philosophy"  paper.  Prerequisites:  HIST  211. 

HIST  302.  Readings  in  Non-U.S.  History  (F)(1) 

A  course  allowing  students  (History,  History/Political  Science  Majors  and  History  Minors)  to  explore  subjects  in 
History  not  covered  in  the  regular  courses  in  preparation  for  the  senior  capstone  seminar  (HIST  475  or  HIST 
476)  in  which  they  write  a  "life  philosophy"  paper.  Prerequisites:  HIST  211. 

HIST  311.  American  History  to  1848.  (S)(3) 

An  examination  of  colonial  society  and  culture,  the  Revolution,  the  Constitution,  the  early  national  period, 
Jacksonian  Democracy,  and  historiography.  Prerequisites:  A  previous  200-level  course  in  history  or 
permission  of  the  instructor.  (Odd  years  only.) 
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HIST  312.  American  History  from  1848  to  1919. (F)(3) 

A  consideration  of  the  Civil  War,  Reconstruction,  industrialization,  Populism,  Progressivism  World  War  I  and 
historiography.  Prerequisites:  A  previous  200-level  course  in  history  or  permission  of  the  instructor  (Even 
years  only.) 
HIST  341.  History  of  Britain  to  1688.  (F)(3) 

British  history  from  the  Roman  occupation  to  the  Glorious  Revolution  with  emphasis  on  the  development  of  the 
English  people  and  state.  Prerequisite:  A  previous  200-level  course  in  history  or  permission  of  the  instructor 
(Odd  years  only.) 
HIST  342.  History  of  Britain  since  1688.  (S)(3) 

A  study  of  British  history  from  the  Glorious  Revolution  to  the  present  with  emphasis  on  political  and 
institutional  development  and  the  role  of  Britain  in  the  world,  including  the  rise  and  decline  of  the  British 
empire.  Prerequisites:  A  previous  200-level  course  in  history  or  permission  of  the  instructor.  (Even  years 
only. ) 
HIST  351.  Renaissance  and  Reformation.  (S)(3) 

A  study  of  the  medieval  roots  of  the  Renaissance  and  the  Protestant  Reformation  and  their  development  in  the 
early  modern  period  of  European  history.  Particular  attention  is  given  to  the  complex  relationship  between 
Renaissance  humanism  and  Reformation  religious  thought  and  the  enduring  social  and  cultural  influence  of  the 
two  movements  on  western  civilization.  Prerequisites:  A  previous  200-level  course  in  history  or  permission  of 
the  instructor.  Same  as  RLGN  352,  Renaissance  and  Reformation.   (Even  years  only) 
HIST  352.  Europe  from  1815  to  the  Present.  (S)(3) 
A  study  of  the  political,  cultural,  and  social  history  of  Europe  from  the  Congress  of  Vienna  to  the  contemporary 
era  of  European  integration.  Special  focus  will  be  given  to  the  process  of  modernization,  the  world  wars,  and  the 
course  of  European  history  since  1945.  Prerequisites:  A  previous  200-level  course  in  history  or  permission 
of  the  instructor.  (Odd  years  only.) 
HST  361.  Islam  and  the  Middle  East.  (F)(3) 
An  introduction  to  the  history  of  the  Middle  East  from  the  beginnings  of  Islam  to  the  present  day.  Focus  will  be 
on  Islamic  institutions  and  culture,  the  modernization  of  Middle  Eastern  governments,  the  struggle  by  various 
people  for  political  independence,  the  course  of  the  Arab-Israeli  conflict,  and  contemporarv  developments  in 
the  region.  Prerequisites:  A  previous  200-level  course  in  history  or  permission  of  the  instructor  Same  as 
RLGN  362.   (Odd  years.) 
HST  408.  The  American  Presidency.  (F)  (3) 
Analysis  of  the  institution  of  the  presidency,  its  functions,  formal  and  informal  relationships,  and  its  limitations 
within  the  American  political  system.  Same  as  PLSC  408.  (Odd  years  only.) 
IIST  413.  Twentieth  Century  America.  (S)  (3) 
Selected  topics  on  the  nation's  history  since  1919,  including  the  1920s,  the  Great  Depression  and  New  Deal, 
World  War  II,  the  Cold  War,  the  Civil  Rights  Revolution,  and  political  and  social  developments  since  1945. 
Prerequisites:  A  previous  200-level  course  in  history  or  permission  of  the  instructor.  (Even  years  only.) 
IIST  431.  American  Revolutionary  Era,  1763-1789  (S)(3) 
A  study  of  the  causes,  events,  and  consequences  of  the  American  Revolution  from  the  end  of  the  Seven  Years 
War  through  the  ratification  of  the  Constitution.  Historiographical  controversies  will  be  emphasized. 
Prerequisites:  HIST  311  or  the  permission  of  the  instructor.  (Odd  years  only) 
1ST  441.  Civil  War  and  Reconstruction,  1848-1877  (S)(3) 
A  study  of  the  events,  causes,  and  consequences  of  the  American  Civil  War.  Attention  is  paid  to  primary  sources, 
and  especially  the  analysis  of  conflicting  scholarly  interpretations.  Prerequisites:  History  312  or  permission  of 
the  instructor.  (Even  years  only) 
1ST  443.  Twentieth  Century  Britain  (on  demand)  (3) 
A  study  of  modern  British  history  from  the  death  of  Queen  Victoria  to  the  era  of  New  Labor.  Emphasis  will  be 
given  to  the  impact  of  the  world  wars,  the  decline  of  British  power,  the  rise  of  the  welfare  state,  and  the  role  of 
Britain  in  Europe.  Prerequisites:  A  previous  200-level  course  in  history  or  permission  of  the  instructor. 
1ST  446.  History  of  Russia,  (on  demand)  (3) 
Russian  history  since  1689.  Survey  of  the  political  and  social  changes  in  Russia  from  the  time  of  Peter  the  Great 
to  the  present,  including  an  extensive  review  of  the  origins  and  development  of  the  modern  Soviet  state. 
Prerequisites:  A  previous  200-level  course  in  history  or  permission  of  the  instructor. 
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HIST  4~5.  Special  Topics  in  American  History.  (S)(3) 

Topics  that  might  be  covered  include,  but  are  not  limited  to,  such  titles  as  Colonial  America,  the  Early  National 
Period,  Industrial  America  in  the  Gilded  Age,  the  Progressive  Era  and  World  War  I,  the  Period  between  the 
World  Wars,  World  War  II,  the  United  States  since  1945,  the  Vietnam  War,  American  Economic  History, 
American  Constitutional  History,  African  American  History,  and  the  American  South.  This  course  may  be  taken 
as  the  required  senior  "capstone"  seminar  in  History.  Prerequisite:  A  previous  200  level  history  course  or 
permission  of  the  instructor. 

HIST  476.  Special  Topics  in  World  History.  (F)(3) 

An  intense,  analytic  study  of  a  major  problem  or  topic  in  world  history.  May  be  repeated  for  credit  as  long  as  the 
topic  is  different.  This  course  may  be  taken  as  the  required  senior  "capstone"  seminar  in  History.  Prerequisite: 
A  previous  200-level  history  course  or  permission  of  the  instructor. 

HIST  4l)5.  Independent  Study.  (F,S,Sum)(l-3) 

Human  Performance 

HMPF  435.  Social  Psychology  of  Sports  &  Human  Performance  (F)(3) 

An  introduction  to  the  social  and  psychological  realm  of  sport  and  physical  activity.  Use  of  the  information 

learned  in  this  class  should  make  sport  and  physical  activity  a  more  beneficial  experience  for  participants  and 

spectators  alike. 
HMPF  441.  Exercise  Prescription  and  Assessment  (S)(3) 

Students  will  learn  the  rationale  behind  and  the  techniques  required  for  various  fitness  and  physiological  tests 

performed  in  fitness  and  clinical  settings,  and  the  facets  of  safe  and  effective  exercise  programs  for  improving 

health  and  fitness. 
HMPF  485.  Internship  for  Human  Performance  (F,S,Sum)(3) 

Supervised  experience  in  fitness  and  wellness  promotion  in  a  related  setting.  Students  will  have  the  opportunity 

to  put  into  practice  the  knowledge  and  practical  skills  they  have  learned  in  their  class  work.  Students  should 

take  this  course  in  the  final  year  of  their  studies. 

the  knowledge  and  practical -skills  they  have  learned  in  their  class  work.  Students  should  take  this  course  in  the 

final  year  of  their  studies. 

Management 

MGMT  352.  Principles  of  Management  (S)(3) 

This  course  introduces  management  and  leadership  as  a  functional  area  of  business,  including  the  development 
of  organizational  plans,  policies,  and  procedures  and  provides  exposure  to  basic  theoretical  developments  in 
management  and  leadership  thought.  Research  and  theoretical  analysis  associated  with  management  activities  of 
an  organization  in  the  global  and  ethical  environments  will  be  studied.  Management  and  leadership  analysis  will 
be  presented  in  written  and  oral  communication  media.  Prerequisite:  BUAD  151  or  permission  of  professor. 

MGMT  372.  Human  Resource  Management.  (F)(3) 

Using  a  system-process  model,  this  course  discusses  the  various  subsystems  (recruitment,  selection, 
compensation,  task  specification,  etc.)  which  fall  under  the  responsibility  of  the  HRM  function.  The  subsystems 
are  designed  to  provide  for  the  efficient  and  effective  utilization  of  human  resources  in  business  concerns. 
Prerequisite:  MGMT  352. 

MGMT  37-4.  Operations  Management.  (S)(3) 

This  course  utilizes  the  operations  management  decision  making  wheel  components  of  quality,  process, 
capacity,  inventory,  and  workforce  to  analyze  and  solve  both  production  and  service  enterprise  problems. 
Topics  include  product  management  and  control,  process  flow  analysis,  environment  layout,  forecasting, 
materials  requirements  planning,  and  performance  improvement.  Prerequisite:  MGMT  352. 

MGMT  »0l).  Organizational  Behavior  &  Teamwork  Dynamics.  (F)(3) 

This  course  responds  to  the  increasing  need  for  cooperative  skills  in  projects,  concurrent  design  and 
engineering,  interdepartmental  committees,  quality  circles,  self-managed  work  teams,  and  relationship  selling. 
\reas  to  be  covered  include:  small  group  dynamics;  team  building;  cohesiveness;  trust;  power;  role  constraints; 
facilitative  communication;  and  conflict  resolution.  Teams  will  perform  in  simulated  work  environments  and 
analyze  cases.  Prerequisites:  MGMT  352. 
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Marketing 

V1KTG  272.  Personal  Selling.  (F)(3) 

The  interpretation  of  sales  techniques  and  methods,  prospecting  customers,  interviews,  sales  presentations, 

demonstrations,  and  closing  the  sale  are  presented. 

VIKTG  32 1 :  Principles  of  Marketing  (F)(3) 

This  course  introduces  marketing  as  a  functional  area  of  business.   It  discusses  the  movement  of  goods  and 
services  from  producer  to  consumer  while  examining  the  elements  of  the  marketing  mix  (product,  price,  place, 
and  promotion).  The  global,  ethical,  and  legal  issues  found  in  the  marketing  environment  will  also  be  studied. 
Prerequisite:   BUAD  151,  ACTG  271 

VIKTG  322.  Consumer  Behavior.  (S)(3) 

A  study  of  the  factors  and  principles  that  govern  behavior  and  decision  making  patterns  in  the  consumer 
marketplace.  Students  will  study  behavior  that  consumers  display  in  searching  for,  purchasing,  using, 
evaluating,  and  disposing  of  products,  services  and  ideas.  Prerequisite:  MKTG  321.  (liven  years  only) 

VIKTG  370.  Advertising.  (S)(3) 

This  course  provides  an  overview  of  the  social,  economic,  and  marketing  environment  in  which  advertising 
functions.  This  course  will  provide  an  in-depth  coverage  of  advertising  activities  as  they  relate  to  consumer- 
driven  mass  media  marketing  activities.  The  course  will  focus  on  advertising  planning  and  management  as  well 
as  media  strategies  available  to  organizations.  Prerequisite:  MKTG  321  or  permission  of  professor. 

VIKTG  372.  Public  Relations.  (F)(3) 

This  course  provides  a  broad  understanding  of  the  various  elements  of  an  integrated  marketing  communica- 
tions program,  with  a  concentration  on  the  role  of  public  relations.  Prerequisite:  MKTG  321  or  permission  of 
professor. 

VIKTG  400.  Marketing  Management.  (S)(3) 

This  course  examines  the  marketing  management  process  and  the  role  it  plays  as  a  bridge  between  buyers  and 
sellers.  The  role  of  marketing  managers  as  they  develop,  price,  distribute,  and  promote  goods  and  services  is 
discussed.  The  use  of  marketing  to  solve  business  problems  and  achieve  strategic  goals  is  emphasized. 
Prerequisite:  MKTG  321,  MGMT  352.  (Odd  years  only) 

VIKTG  421.  Business  Logistics.  (F)(3) 

A  study  of  the  broad  field  of  logistics.  A  major  emphasis  will  be  the  nature  of  distribution  and  handling  of 
materials  in  domestic  and  international  markets.  A  systems  approach  to  transportation,  warehousing,  material 
handling,  packaging,  customer  service,  and  procurement  will  be  studied,  as  it  impacts  the  basic  functions  of 
business.   Prerequisites:   BUAD  151,  MKTG  321. 

VIKTG  -481.  Special  Topics  in  Marketing,  (on  demand)  (3) 

An  advanced  course  of  selected  topics  of  interest  in  the  field  of  Marketing.  Prerequisite:  Business  major/minor 
with  junior  or  senior  standing  and  2 1  credit  hours  in  business. 

VIKTG  485.  Marketing  Internship,  (on  demand) (1-6) 

Supervised  practical  field  experience  at  approved  business  site  is  combined  with  an  academic  component  to 
strengthen  the  student's  theoretical  background.  To  be  considered  for  a  placement  the  student  has  attained 
Junior  or  Senior  status  with  15  hours  of  Union  College  Department  of  Business  courses  completed  and  a 
Department  of  Business  GPA  of  3.0,  and  approval  of  Department  Chair.  Students  may  earn  up  to  a  maximum  of 
6  credit  hours  for  successful  performance.  Course  will  be  taken  on  a  credit/fail  basis  only. 

Math 

4ATH  101.  Introduction  to  College  Algebra.  (F,S)(3) 
The  purpose  of  this  course  is  to  enhance  basic  mathematical  skills  and  to  prepare  students  for  subsequent 
mathematics  courses.  This  course  is  a  prerequisite  for  those  who  do  not  qualify  for  enrollment  in  Math  110, 
Math  131,  or  Math  133.  Students  entering  Union  College  (any  freshman  or  those  transfer  students  without  a 
transferable  mathematics  course)  with  a  Math  ACT  score  of  18  or  less  will  be  placed  in  this  course.  The  topics  of 
the  course  will  include,  but  are  not  limited  to:  fractions,  decimals,  and  percents;  operations  with  real  numbers, 
including  hierarchy  of  operations;  exponents,  roots,  and  radicals;  polynomial  arithmetic  with  emphasis  on 
factoring;  solving  linear  equations  and  linear  inequalities;  formula  manipulation;  and  word  problems  involving 
any  of  these  topics.  This  course  does  not  satisfy  General  Education  Requirements  in  mathematics.  This  course 
may  not  be  used  to  satisfy  distributional  requirements  for  any  other  major  program,  or  area. 
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MATH  110.  Topics  in  Contemporary  Mathematics.  (F,S)(3) 

Selected  topics  from  consumer  mathematics,  set  theory,  counting  methods,  probability,  statistics,  systems  of 
linear  equations,  graphs  and  solutions  of  linear  and  quadratic  equations  using  graphical  methods.  Modeling 
and  problem  solving  techniques  will  be  illustrated  to  give  students  an  understanding  of  the  nature  and 
applications  of  mathematics.  Designed  as  a  terminal  course  for  the  non-major. 

MATH  131.  College  Algebra.  (F,S,Sum)(3) 

Material  from  Math  101  is  assumed.  This  course  contains  topics  selected  from:  applications  of  linear  and 
quadratic  equations;  solving  inequalities,  including  quadratic  inequalities;  graphing  equations;  graphs  of 
functions;  combining  functions  and  finding  inverse  functions;  exponential  and  logarithmic  functions;  polynomial 
functions;  and  systems  of  equations. 

M\TH  133-  Trigonometry  and  Analytic  Geometry.  (F)(3) 

Right  triangle  ratios,  trigonometric  functions,  graphing  trigonometric  functions,  identities,  inverse  trigonometric 
functions,  laws  of  Sines  and  Cosines,  polar  coordinates  and  complex  numbers,  analytic  geometry. 

MATH  205.  Mathematics  for  Elementary  Teachers  I.  (F)(3) 

The  purpose  is  to  develop  understanding  by  emphasizing  mathematical  concepts  and  connections.  The  course 
is  based  on  NCTM  standards.  Students  use  manipulatives  in  the  study  of  concepts  and  procedures  for  whole 
numbers,  fractions,  ratios,  integers  and  real  numbers.  Problem  solving,  math  journals,  alternative  assessment, 
structure,  calculators.  This  course  no  longer  fulfills  the  Math  requirement  in  the  General  Education  Math 
requirement  in  the  General  Education  Core.  Prerequisite:  fulfillment  of  the  General  Education  Math 
requirement. 

MATH  20-t.  Mathematics  for  Elementary  Teachers  II.  (S)(3) 

The  purpose  is  to  develop  understanding  by  emphasizing  mathematical  concepts  and  connections.  The  course 
is  based  on  NCTM  standards.  Students  use  manipulatives  in  the  study  of  concepts  and  procedures  for  statistics, 
probability,  measurement,  and  geometry  and  algebraic  concepts.  Classification,  change,  symmetry,  transforma- 
tions, tessellation,  math  portfolios,  computers.  Prerequisite:  MATH  203 

MATH  241.  Introduction  to  Calculus  and  Analytic  Geometry.  (F,S)(4) 

Review  of  algebra,  limits,  the  derivative,  differentiation  of  algebraic  and  trigonometric  functions,  applications  of 
the  derivative,  extrema,  and  the  antiderivative.  Prerequisite:  MATH  131,  133  and  study  of  trigonometry  in  high 
school. 

MATH  242.  Intermediate  Calculus  and  Analytic  Geometry.  (F,S)(4) 

The  integral,  applications  of  the  integral,  logarithmic  and  exponential  functions,  trigonometric  functions, 
hyperbolic  functions,  techniques  of  integration,  [/Hospital's  Rule  and  indeterminate  forms,  and  improper 
integrals.  Prerequisite:  MATH  241. 

MATH  243.  Advanced  Calculus  and  Analytic  Geometry.  (S)(4) 

Topics  selected  from  polar  coordinates,  vectors,  solid  analytic  geometry,  partial  differentiation,  multiple 
integration,  infinite  series,  and  differential  equations.  Prerequisite:  MATH  242. 

MATH  301.  Principles  of  Geometry.  (F)(3) 

Mathematical  Proof:  conjunctions,  disjunction,  implications,  truth  tables.  Proofs  using  triangles,  polygons,  and 
circles.  Transformations,  area,  space  geometry,  and  non-Euclidean  geometries.  Prerequisite:  MATH  131,  133 
or  204. 

MATH  321.  Discrete  Mathematics.  (F)(3) 

Logic,  methods  of  proof,  sets,  relations,  functions,  equivalences,  combinatorics,  induction,  recursion, 
elementary  number  theory,  linear  programming,  and  an  introduction  to  mathematical  modeling.  Prerequisite: 
MATH  131  or  permission  of  the  instructor.  (Even  years  only.) 

MATH  331.  Introduction  to  Linear  Algebra.  (F)(3) 

Vector  algebra  in  Euclidean  spaces,  lines  and  planes  in  space,  matrices  and  linear  equations,  abstract  vector 
spaces.  Prerequisites:  Math  131  and  permission  of  the  instructor.  (Odd  years  only.) 

MATH  332.  Linear  Algebra.  (S)(3) 

Vector  spaces,  subspaces,  linear  independence,  linear  transformations,  determinants,  inner  product  spaces, 
orthogonality,  and  unitary  transformations.  Prerequisite:  MATH  3.31.  (Odd  years  only.) 

MATH  333.  Modern  Algebra.  (S)(3) 

An  introduction  to  abstract  algebra  including  groups,  subgroups,  quotient  groups,  isomorphism  theorems, 
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rings,  and  ideals.  Prerequisite:  MATH  2^1  or  permission  of  the  instructor. 
4ATH  372.  Probability  and  Mathematical  Statistics.  (F)(3) 
Theoretical  probability  using  point  set  approach,  probability  as  a  frequency  ratio;  probability  for  finite  sample 

spaces;  conditional  probability;  joint  and  continuous  distributions,  binomial  distribution;  Baye's  theorem; 

statistical  applications  of  probability;  theory  of  sampling  and  variance.  Prerequisites.  MATH  2i2.  which  ma\  be 

taken  concurrently,  and  permission  of  the  instructor.  (Even  years  only.) 
4ATH  402.  Functions  of  a  Complex  Variable.  (F)(3) 

Complex  numbers,  analytic  functions,  elementary  functions  of  a  complex  variable.  Cauchy's  formula,  Liouvilie's 

theorem,  Laurent's  series,  residues,  contour  integration,  conformal  mapping,  physical  applications.  (Even  years 

only. ) 
1ATH  403.  Introduction  to  Analysis.  (F)(3) 

Sets  and  functions,  topological  ideas,  LUB  property,  real  sequences,  continuity,  mean  value  theorems, 

integration,  definite  integrals,  Taylor's  theorems,  improper  integrals,  convergence  of  infinite  series,  power 

series,  improper  integrals  with  parameter.  (Odd  years  only.) 
1ATH  47 1.  Differential  Equations.  (S)(3) 

Differential  equations  of  first  order  and  first  degree,  differential  equations  of  first  order  and  higher  degree. 

differential  operators  and  linear  differential  equations,  reduction  of  order.  Prerequisite:  MATH  242.  (Even 

years  only.) 

Military  Science 

1LSC  101.  Introduction  to  Military  Skills.  (F)  (2) 

Development  of  leadership  and  problem  solving  abilities;  examination  of  leadership  style,  counseling,  and  team 

building;  comparison  of  civilian  and  military  leadership;  analysis  of  the  constitutional  and  historical  basis  for  the 

U.S.  Army. 
1LSC  102.  Dynamics  of  Military  Leadership.  (S)  (2) 
tudy  theories,  principles,  techniques,  and  fundamentals  of  map  reading  and  their  application.  Classes  are 

systematically  arranged  to  promote  student  participation  in  group  leadership  development  and  problem  solving 

techniques. 
1LSC  201.  Intermediate  Leadership  I.  (F)  (2) 

Introduction  to  intermediate  leadership  and  management,  emphasizing  individual  leader  techniques  and  basic 

soldier  skills  such  as  first  aid,  map  reading,  and  drill  and  ceremony.  Prerequisites:  MLSC  101  and  MLSC  102. 
1LSC  202.  Intermediate  Leadership  II.  (S)  (3) 

Develops  intermediate  leadership  abilities  by  introduction  to  small  unit  and  squad  operations  and  tactics. 

Individual  military  skill  areas  include  training  in  advanced  map  reading,  communication  equipment  and  tasks. 

enhanced  drill  and  ceremonies,  and  individual  weapon  fundamentals.  This  course  is  designed  to  prepare  the 

motivated  and  dedicated  student  for  the  challenges  of  the  ROTC  Advanced  Course.  Prerequisite:  MLSC  201 

Husic 

1USC  101-102.  Applied  Music.  (F,S)  (1-2) 

Freshman  minor  level  applied  music  study. 
IUSC  201-202.  Applied  Music.  (F,S)  (1-2) 

Sophomore  minor  level  applied  music  study. 
PUSC  121.  Introduction  to  Music.  (F,S)  (3) 

An  historical  approach  to  music  appreciation  focusing  on  period  and  style.  Extensive  listening  to  music 

literature. 
IUSC  151.  Pep  Band,  (on  demand)  (0-1) 

Open  by  audition.  A  performance  group  which  provides  support  and  entertainment  at  home  football  games  and 

selected  home  men's  and  women's  basketball  games.  One  rehearsal  per  week.  May  be  repeated  for  credit. 
IUSC  152.  Union  College  Singers.  (ES)(0-1) 

A  concert  choir  performing  a  varied  repertory.  May  be  repeated  for  credit. 
IUSC  155.  Brass  Chamber  Ensemble,  (on  demand)  (0-1) 

Open  by  audition  only.  Size  and  make-up  will  vary  with  the  needs  and  interests  of  the  students  enrolled.  One 

rehearsal  per  week.  May  be  repeated  for  credit. 
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MUSC  15".  Woodwind  Chamber  Ensembles,  (on  demand) (0-1) 

Open  by  audition  only.  Size  and  make-up  will  vary  with  the  needs  and  interests  of  the  students  enrolled.  One 

rehearsal  per  week.  May  be  repeated  for  credit. 
MUSC  159.  Union  College  Chamber  Singers.  (F,S)(0-1) 

A  select  vocal  ensemble  composed  of  a  small  number  of  singers  whose  repertory  consists  of  vocal  chamber 

music.  Open  by  audition.  May  be  repeated  for  credit. 
MUSC  165.  Theory/Musicianship  1.  (F)(3) 

A  combined  course  including  the  areas  of  theory  and  basic  musicianship  skills. 
MUSC  166.  Theory/Musicianship  II.  (S)(3) 

A  continuation  of  Music  105. 
MUSC  317.  Junior  Recital,  (on  demand)  ( 1 ) 
MUSC  521.  Music  History  to  1750.  (on  demand)(3) 

A  study  of  representative  music  both  written  and  recorded  and  readings  coordinating  and  integrating  music 

skills.  Antiquity  through  1750. 
MUSC  $21.  Music  History  since  1750.  (on  demand)  (3) 

A  study  of  representative  music  both  written  and  recorded  and  readings  coordinating  and  integrating  music 

skills.  Classic  period  to  the  present. 
MUSC  33U  Choral  Literature/Conducting.  (F)(3) 

Sacred  choral  literature  will  be  studied  for  use  in  worship  and  will  include  score  analysis  and  conducting/ 

rehearsal  techniques.  Prerequisite:  MUSC  165,  MUSC  166,  and  MUSC  322  or  permission  of  the  instructor. 
MUSC  373.  Elementary  School  Music.  (F)(3) 

Teaching  vocal  music  in  the  elementary  school:  procedures,  techniques,  evaluation,  materials,  and  equipment. 

Includes  directed  observation  of  and  participation  in  public  school  classroom  activities.  Prerequisite:  MUSC 

1 2 1  or  permission  of  instructor. 
MUSC  437.  Church  Music  Practicum.  (on  demand) (2) 

One  semester  or  one  summer  of  supervised  field  work  in  an  approved  church.  Prerequisite:  Consent  of  the 

Music  faculty. 
MUSC  495.  Independent  Study."  (on  demand)  (2-3) 

Independent  study  and/or  research  on  approved  topics.  Prerequisite:   Permission  of  the  student's  major 

professor.  May  be  repeated  for  credit. 

Philosophy 

PHIL  261.  Topics  in  the  Philosophy  of  Religion.  (F)(3) 

An  introduction  to  philosophy  through  the  examination  of  philosophical  issues  related  to  religious  faith  such  as 
arguments  for  the  existence  of  God,  the  problem  of  evil,  religious  language,  mysticism  and  religious  experience, 
revelation  and  reason,  natural  law,  miracles,  life  after  death,  relativism  and  pluralism,  particularism  and 
universalism.  Course  will  include  traditional  and  contemporary  approaches.  (Odd  years  only.) 

PHIL  301.  Readings  in  Philosophy.  (F)(1) 

Reading  courses  for  Religious  Studies  majors  and  minors,  taken  in  the  junior  year. 

PHIL  302.  Readings  in  Philosophy.  (S)(l) 

Reading  courses  for  Religious  Studies  majors  and  minors,  taken  in  the  junior  year. 

PHIL  352.  Ethics  and  Political  Philosophy.  (S)(3) 

An  introduction  to  the  aims,  methods  and  history  of  philosophy  with  special  attention  to  questions  related  to  the 
nature  of  moral  value,  skepticism  and  relativism,  the  individual  and  society,  concepts  of  justice,  and  contempo- 
rary moral  issues.  Emphasis  is  placed  upon  helping  students  to  develop  skills  in  critical  thinking.  Prerequisite: 
One  course  in  philosophy  and  one  course  in  religion  or  permission  of  the  instructor.  This  course  may 
substitute  for  PLSC  .360,  Political  Philosophy.  (Odd  years  only) 

PHIL  360.  Knowledge  and  Reality.  (S)(3) 

Selected  topics  in  epistemology  and  metaphysics.  Course  may  be  listed  under  an  appropriate  subtitle  such  as: 
philosophy  of  science,  philosophy  of  mind,  philosophy  of  language,  reason  and  relativism,  religion  and  science, 
etc.  May  be  repeated  for  credit  when  listed  under  a  different  subtitle.  Prerequisite:  One  course  in  philosophy 
and  one  course  in  religion  or  permission  of  the  instructor.  (Even  years  only.) 

1*1111.  101.  Readings  in  Philosophy.  (F)(1) 

Reading  courses  lor  Religion/Philosophy  majors  and  Philosophy  minors,  taken  in  the  senior  year. 
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'HIL  479.  Seminar  in  Philosophy,  (on  demand)  (3) 

Intensive  study  of  a  special  topic,  historical  period  or  philosopher.  May  he  repealed  for  credit.  I 're  requisite: 

Permission  of  the  instructor. 
'HIL  495.  Independent  Study,  (on  demand)  (3) 

Independent  study  or  research  on  approved  topics.  May  be  repeated  for  credit.  Prerequisite.  Permission  of 

the  instructor. 

Physical  Education  (Activity  Classes) 

'HED  III.  Beginning  Swimming  (Non-swimmers  only).  (F,S,Sum)(l) 
'HED  112.  Intermediate  Swimming.  (F,S,Sum)(l) 
•HED  113.  Lifeguard  Training.  (S)(l) 

Advanced  techniques  of  water  safety  and  rescue.  American  Red  Cross  certification  awarded  to  those  who  qualify. 

Cardiopulmonary  resuscitation  certification  also  awarded  to  those  who  qualify.  Prerequisite:  Successful 

completion  of  a  swimming  skills  pre-test  or  permission  of  the  instructor. 
HED  121.  Team  Sports.  (F)(1) 
HED  122.  Volleyball.  (F,S)(1) 
HED  132.  Golf.  (F,S)(1) 
HED  133.  Tennis  and  Badminton.  (F,S,Sum)(l) 
HED  134.  Personal  Fitness  and  Aerobic  Activities.  (F,S)(1) 
HED  136.  Weight  Training.  (F)(1) 

'hysical  Education  (Professional  Cources) 

HED  201.  Theories  of  Coaching  Football.  (F,Sum)(3) 

The  practical  study  of  the  game  of  football,  as  it  applies  to  the  coach  and  player.  A  study  of  the  fundamental  skills, 

principles  and  concepts.  (Odd  years  only.) 
HED  202.  Coaching  Men's  and  Women's  Basketball.  (F,Sum)(3)  (Even  years  only.) 
HED  204.  Coaching  Baseball  and  Softball.  (S,Sum)  (3) 
HED  241.  History  and  Philosophy  of  Physical  Education.  (S)(3) 

From  primitive  man  through  the  present,  with  particular  emphasis  on  Greek  physical  education,  European 

systems  and  development  of  physical  education  in  North  America.  Some  research  into  the  history  of  various 

sports. 
HED  261.  Physical  Education  in  the  Elementary  School.  (F,M,Sum)(3) 

The  role  of  the  classroom  teacher  in  physical  education.  Emphasis  is  placed  on  the  application  of  game, 

movements,  exploration,  rhythms  and  self  testing.  Included  are  screening  procedures  for  the  assessment  of 

motor  development.  Five  hours  of  elementary  school  observation  is  required. 
HED  275.  Principles  of  Elementary  Movement  Forms.  (F)  (3) 

An  experience  in  discovering  the  principles  behind  basic  movement  forms  at  the  elementary  physical  education 

level.  Various  movement  theories  and  concepts  will  be  explored  and  examined  on  the  cognitive  and  kinesthetic 

bases. 
HED  32 1 .  Recreational  Leadership.  (S)  (3)      (delete) 

Leadership  techniques  in  music,  social  games,  arts  and  crafts,  dramatics,  camping,  nature,  and  sports.  Designed 

to  aid  students  in  enriching  their  own  leisure  time  and  to  prepare  for  leadership  in  teaching,  full-time  Christian 

service  and  social  service. 
HED  340.  Motor  Development.  (F)(3) 

An  examination  of  an  individual's  motor  development  across  the  lifespan.  Particular  emphasis  will  be  placed  on 

the  effect  physical  activity  has  on  growth  and  development. 
HED  351.  Tests  and  Measurements  in  Health  and  Physical  Education.  (S)(3) 

Evaluating  health  and  physical  education  by  the  construction  and  administration  of  tests.  Emphasizes  reliability, 

objectivity,  validity  of  tests  and  grading  systems. 
HED  361.  Organization  and  Administration  of  Physical  Education  and  Athletics.  (S)(3) 

Administration  of  physical  education  and  athletic  programs  in  schools,  with  special  emphasis  on  philosophy 

and  leadership  styles.  Includes  budget  and  finance,  office  management,  curriculum  development,  facilities,  legal 

factors  and  public  relations. 
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PHED  -ilO.  Exercise  Physiology.  (F)(5) 

The  effects  of  exercise  and  physical  activity  on  various  systems  of  the  human  body.  Laboratory  activities 

included.  Prerequisite:  WELL  340  or  permission  of  the  instructor. 
PHED  -ilO.  Physical  Education  for  the  Exceptional  Child.  (F)(3) 

Health  conditions,  which  require  the  physical  education  program  to  be  adapted  to  meet  the  needs  of  individuals 

with  disabling  conditions,  will  be  studied.  Additional  emphasis  on  national,  state  and  local  agencies  designed  to 

help  meet  the  needs  of  these  individuals,  Five  hours  of  observation  of  exceptional  children  in  a  school  setting  is 

required. 
PHED  421.  Kinesiology.  (S)(3) 

An  analysis  of  human  motion  and  its  relation  to  athletic  and  gymnastic  activities;  practical  application  of  these 

principles.  Prerequisite:  WELL  3^0  or  permission  of  the  instructor. 
PHED  46l.  Physical  Education  in  the  Secondary  School.  (F)(3) 

Topical  areas  such  as  philosophy,  teacher  certification,  competencies,  and  professional  activities  will  be  covered. 

Curriculum  construction,  instructional  methods,  class  management  and  techniques  for  teaching  specific 

activities  will  be  considered  as  they  relate  to  the  secondary  level. 
PHED  471.  Sports  Management  Internship.  (F,S,Sum)(6) 

Supervised  sports  management  experience  in  a  related  setting. 
PHED  495.  Independent  Study.  (F,S,Sum)(3) 

Independent  work  for  advanced  students  only. 

Physics 

PHYS  111-112.  College  Physics.  (F,S)(3) 
These  courses  are  intended  for  life  science  and  non-science  students.  They  must  be  taken  sequentially.  PHYS 
1 1 1  topics  include  mechanics  of  motion;  the  properties  of  solids,  liquids,  and  gases;  and  thermal  phenomena. 
PHYS  112  topics  include  wave  motion  and  vibrations;  electricity  and  magnetism;  optics;  and  selected  topics  in 
modern  physics.  Does  not  count  toward  a  minor.  Co-requisite:  MATH  151  or  permission  of  the  instructor. 

PHYS  115-114.  College  Physics- Laboratory.  (F,S)(1) 

Laboratory  experiments  accompanying  Physics  1 1 1  and  1 1 2  respectively  to  illustrate  basic  principles  and 
develop  laboratory  skills.  No  credit  may  be  received  for  these  laboratory  courses  without  concurrent  or  prior 
completion  of  the  corresponding  lecture  course. 

PHYS  211-212.  General  Physics.  (ES)(4) 

Mechanics  of  solids,  liquids  and  gases;  laws  of  thermodynamics;  kinetic-molecular  theory,  vibrating  bodies; 
wave  physics;  laws  of  Coulomb,  Faraday,  Ampere,  Ohm,  Joule,  and  Lenz;  electromagnetism;  optics.  Pre-  or 
Corequisite:  MATH  242. 

PHYS  215-214.  General  Physics  Laboratory.  (F,S)(1) 

A  general  physics  laboratory  course  involving  experiments  in  mechanics,  heat,  sound,  electricity,  magnetism, 
and  optics.  Experiments  are  coordinated  with  PHYS  211-212. 

PHYS  551.  Heat  and  Thermodynamics,  (on  demand)(5) 

Thermodynamic  systems  and  processes,  equations  of  state,  PVT  surfaces  and  real  substances,  laws  of  thermody- 
namics, energy  equations,  enthalpy,  entropy,  thermodynamic  potentials,  application  of  thermodynamics  to 
simple  systems.  Prerequisites:  PhYS  212  and  MATH  245. 

Political  Science 

PLSC  101.  American  National  Government.  (F)(5) 

A  survey  of  the  principal  characteristics  of  the  American  National  Government;  examination  of  constitutional 
principles,  federalism,  political  participation,  institutions  of  government,  and  the  politics  of  public  policy.  See  the 
History  section  of  the  catalog  for  information  on  the  History  and  Political  Science  area  major.  (Even  years  only.) 

PLSC  209.  American  Courts  and  Judicial  Process.  (S)(3) 

This  course  presents  an  overview  of  the  development  of  federal  and  state  court  systems  examining  structure, 
administration,  case  flow,  and  interaction  with  other  portions  of  the  criminal  justice  and  governmental  systems. 
Cross-listed  as  CRJl   209. 

PLSC  251.  International  Politics.  (F)(5) 

Basic  historical,  economic,  and  cultural  factors  in  the  international  political  system.  The  rise  and  development  of 
Western  nation-state  systems;  the  foundations  of  national  power;  sovereignty,  nationalism  and  imperialism;  the 
development  of  international  organizations  and  cooperation. 
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Pl.SC  305.  American  Political  Parlies  and  Politics.  (F)(3) 

The  organization,  functions,  and  practices  of  political  parlies  in  the  I  nited  Slates,  their  methods  of  influencing 
public  opinion,  their  role  in  nominations  and  elections,  and  their  impact  on  popular  government.  (Odd  years 
only.) 

>LSC  360.  Political  Philosophy.  (S)(3) 
The  chronological  and  thematic  examination  of  perennial  issues  in  political  science  including  liberty,  justice, 
equality,  political  obligation,  and  political  authority  as  developed  over  time  by  the  political  philosophy  of  Creek 
and  Latin  philosophers,  Medieval  thinkers,  and  modern  theorists  representing  various  world-wide  perspei 
tives.  (Odd  years  only.) 

PLSC  401.  Public  Policy  and  Criminal  Justice.  (F)(3) 

The  study  of  policy  questions  in  the  criminal  justice  system.  Particular  emphasis  is  placed  on  a  detailed 
examination  of  the  major  policy  issues  that  link  crime,  politics,  administration,  and  the  law. 

'LSC  408.  The  American  Presidency.  (S)(3) 
Analysis  of  the  institution  of  the  presidency,  its  functions,  formal  and  informal  relationships,  and  its  limitations 
within  the  American  political  system.  Same  as  HIST  408.  (Odd  years  only. ) 

ISC  461.  Administrative  Management,  (on  demand) (3) 
Methods  of  applying  administrative  principles  to  the  operation  of  government  agencies.  Relevance  of 
administrative  theory  to  management  procedures  in  government;  the  relation  of  policy  formation  and 
implementation  to  the  administrative  policy  system  environment. 

LSC  470.  Political  Violence.  (S)  (3) 
The  purpose  of  this  course  is  to  introduce  the  student  to  the  issues  relating  to  violence  as  a  component  of 
politics.  Topics  such  as  terrorism,  warfare,  and  arms  proliferation  will  be  analyzed.  In  addition  the  course  will 
familiarize  the  student  with  several  regional  conflicts,  i.e.,  Northern  Ireland.  (Odd  years  only.)  Prerequisite. 
PLSC  231  or  permission  of  the  instructor.  Cross-listed  as  CRJU  470. 

LSC  486.  Constitutional  Law  I:  Civil  Liberties.  (F)(3) 
The  development  and  interpretation  of  the  Constitution  examined  through  analysis  of  the  decisions  of  the 
Supreme  Court  and  secondary  sources,  focusing  on  the  Bill  of  Rights  and  the  Fourteenth  Amendment.  The 
course  serves  as  an  introduction  to  how  our  national  heritage  of  civil  liberties  has  been  articulated  by  the  Court 
to  form  law  and  legal  doctrine  over  the  course  of  two  centuries,  including  consideration  of  the  areas  of  privacy, 
public  morality,  defendant's  rights,  and  the  death  penalty.  This  dual  registration  course  is  also  available  for 
upper  division  elective  credit  in  Criminal  Justice.  Pre-requisites:  CRJU  201  and  205  or  permission  of 
instructor.  Cross-listed  as  CRJU  486.  (Even  years  only) 

Psychology 

SVH  200.  Introduction  to  Psychology.  (F,S)(3) 

Emphasis  on  the  study  of  human  behavior  and  the  ability  of  the  individual  to  make  adjustments  to  his 

environment. 
SYH  201.  Psychology  of  Personal  Adjustment,  (on  demand) (3) 

Factors  determining  the  development  of  personality,  principles  of  mental  health,  and  problems  involved  in  the 

dynamics  of  human  adjustment. 
SYH  202.  Forensic  Psychology.  (F)(3) 

An  application  of  psychological  principles  to  the  criminal  justice  system.  Topics  include:  the  relationship 

between  the  legal  and  mental  health  systems,  the  assessment  of  criminal  responsibility,  the  psychodynamics  of 

criminal  behavior,  and  intervention  strategies.  (Odd  years  only). 
SYH  210.  Child  Development.  (F,S)(3) 

mphasis  on  recent  child  development  theories  with  laboratory  experiences  with  children  on  a  one-to-one  basis. 
SYh  215.  Physiological  Psychology.  (F)(3) 

This  course  examines  the  biochemical,  neuroanatomical,  and  physiological  bases  of  human  and  animal 

behaviors  such  as  sensory  perception,  motor  function,  language,  learning,  memory,  and  emotion.  Prerequisite: 

PSYH  200,  or  permission  from  instructor. 
SYH  225.  Adolescent  Psychology.  (S)(3) 

This  course  focuses  on  the  physical,  intellectual,  personal,  social  and  moral  development  of  middle  grades 

student.  Influences  of  families,  peers,  school  and  mass  media  on  the  adolescent  is  highlighted. 
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PSYH  2S0.  Practicum  in  Counseling  Psychology.  (F,S)(3) 

Supervised  practic.il  field  experience  at  approved  practicum  sites.  Sites  will  involve  working  in  the  area  of 
counseling  and  psychotherapy,  or  related  psychological  service  opportunities.  The  practicum  is  intended  to 
integrate  classroom  theory  and  learning  with  formal  work  experience.  Practicum  sites  are  selected  by  the 
student  on  an  individualized  basis  and  in  consultation  with  the  instructor.  Only  those  sites  with  adequate 
supervision  and  educational  experience  for  the  student  will  be  approved  for  the  practicum  experience.  The 
course  is  repeatable,  and  may  be  taken  for  up  to  3  credits.  Prerequisite:  PSYH  200  or  permission  of  instructor. 

PSYH  2~5.  Cross-Cultural  Psychology,  (on  demand)  (3) 

This  course  examines  human  behavior  from  a  cross-cultural  perspective.  This  course  will  evaluate  psychologi- 
cal theories  that  make  assumptions  from  a  limited  cultural  perspective  through  exploring  recent  research  and 
topics  that  challenge  these  commonly  accepted  psychological  theories.  The  goal  of  this  course  is  to  provide  a 
broader  knowledge  and  understanding  of  the  field  of  psychology  outside  of  the  U.  S.  culture.  Prerequisite:  PSYH 
200  or  permission  from  instructor. 

PSYH  290.  Clinical  Psychology.  (F)  (3) 

An  introduction  to  the  basics  of  clinical  psychology.  This  course  stresses  the  importance  of  theory,  quality 
research,  prevention,  assessment  skills,  and  clinical  abilities  in  interventions.  Reviews  and  examines  three 
theoretical  perspectives  -  psychoanalytic,  behavioral,  and  phenomenological  -  and  makes  use  of  case  material 
and  real-world  applications  to  illustrate  each  theoretical  approach.  There  will  be  an  emphasis  on  the  advantages 
of  the  scientist-practitioner  model  of  preparation  for  the  multitude  of  functions  available  to  clinical  psychologists. 
Prerequisite:  PSYH  200,  or  permission  from  instructor. 

PSYH  330.  Social  Psychology,  (on  demand)  (3) 

Major  emphasis  is  on  problems  involved  in  human  relations.  Designed  to  help  the  individual  to  understand  and 
adjust  to  group  thought  and  action.  Attention  is  given  to  recent  psychological  and  sociological  research  in 
human  relations.  Prerequisite:  PSYH  200  or  permission  from  instructor. 

PSYH  332.  Lifespan  Development,  (on  demand)  (3) 

This  course  examines  the  theories  and  research  on  psychological  development  from  birth  to  death.  This  course 
will  focus  on  the  topical  areas  of  physical,  cognitive,  and  social  changes  that  occur  throughout  life.  Prerequisite: 
PSYH  200,  or  permission  from  instructor. 

PSYH  336.  Diversity  Issues  in  Psychology,  (on  demand)  (3) 

This  course  exposes  students  to  the  psychological  literature  relevant  to  cultural  awareness  and 
sensitivity  to  diverse  populations.  By  developing  an  understanding  of  the  complexity  of  the  various  issues  of 
diversity  -  race/ethnicity,  gender,  sexual  orientation,  disability,  and  age  -  the  course  creates  the  opportunity  for 
students  to  discuss  and  expand  their  understanding  of  value  systems  and  human  behavior. 

PSYH  350.  Cognition,  (on  demand)  (3) 

An  introduction  to  the  study  of  human  information  processing.  Topics  include  attention,  thinking,  pattern 
recognition,  short  and  long-  term  memory,  semantic  memory,  mental  imagery,  problem  solving,  creativity,  and 
language  acquisition.  Prerequisite:  PSYH  200  or  permission  from  instructor. 

PSYH  352.  Abnormal  Psychology.  (S)(3) 

Mental  disorder,  changing  conceptions  of  normality,  the  more  common  forms  of  mental  disorders,  their 
psychological  interpretation,  principles  of  effective  mental  hygiene,  and  contemporary  approaches  to 
psychotherapy.  Prerequisite:  PSYH  200  or  permission  from  instructor. 

PSYH  360.  Sensation  and  Perception.  (S)(3) 

An  introduction  to  the  principles  and  theories  of  human  perception.  The  anatomy  and  physiology  of  different 
sensory  modalities  are  examined.  Topics  include  vision,  hearing,  touch,  taste,  and  smell.  Psychophysics  is 
covered.  Prerequisite:  PSYH  200  or  permission  from  instructor. 

PSYH  36l.  Psychology  of  Learning,  (on  demand)  (3) 

This  course  examines  the  fundamental  principles  of  learning  theories  and  the  factors  that  influence  behavior 
such  as  motivation,  memory,  and  attention.  The  relationship  of  animal  to  human  behavior  will  be  emphasized. 
Topics  include  learning  through  modeling  and  associations;  classical  and  operant  conditioning;  choice  and  self- 
control;  and  voluntary  action  and  free  will.  Language  acquisition  will  also  be  analyzed.  Prerequisite:  PSYH  200, 
and  permission  from  instructor. 

PSYH  372.  Experimental  Psychology.  (S)(3) 

This  course  will  build  on  the  concepts  and  principles  learned  in  BHSC  245  and  246.  Topics  include  ethics  in 
research,  writing  research  proposals  and  reports,  selecting  the  appropriate  research  design  and  statistical 
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analyses,  performing  literature  researches,  and  critically  reviewing  published  research  reports.  Students  will  be 
introduced  to  frequently  used  statistical  and  graphic  computer  packages  in  psychology.  Students  will  In- 
required  to  write  a  research  proposal  that  includes  a  hypothesis,  literature  review,  and  experimental  plan.  If 
approved  hy  the  professor,  students  may  choose  to  implement  the  research  proposal  in  PSYH  tl)2. 
Prerequisites:  PSYH  200,  BHSC  245  and  246. 

PSYH  390.  Classics  in  Psychology  I.  (F)(1) 

Students  will  read  and  discuss  classics  in  the  history  of  psychology;  includes  Ancient,  Medieval,  and 
Renaissance  authors.     Prerequisite:  PSYH  200  or  permission  from  instructor. 

3SYH  391.  Classics  in  Psychology  II.  (S)(l) 

Students  will  read  and  discuss  classics  in  the  history  of  psychology;  field  of  experimental  and  scientific 
psychology;  includes  contemporary  authors  in  the  field  of  experimental  and  scientific  psychology.  Prerequi- 
site: PSYH  200  or  permission  from  instructor. 

3SYH  392.  Industrial/Organizational  Psychology.  (S)(3) 
The  study  of  the  application  of  psychological  principles,  theory,  and  research  to  the  work  setting.  Prerequisite: 
PSYH  200  or  permission  from  instructor. 

JSYH  402.  Counseling  Theories  and  Techniques,  (on  demand)  (3) 

Basic  theories,  types,  and  techniques  of  counseling.  Practice  in  individual  and  group  techniques  of  interviewing. 
Prerequisite:  PSYH  290  or  permission  from  instructor. 

JSYH  410.  Psychology  of  Addictions,  (on  demand)(3) 

Major  emphasis  is  on  factors  determining  the  development  of  addictions,  including  physiological,  emotional, 
cognitive,  and  behavioral  dimensions  of  the  addictive  process.  Also  emphasizes  intervention  and  treatment 
strategies  for  the  various  types  of  chemical  dependency  and  substance  abuse.  Prerequisite:  PSYH  200  or 
permission  from  instructor. 

5SYH  450.  Practicum  in  Counseling  Psychology.  (F,S)(3) 
Supervised  practical  field  experience  in  approved  practicum  sites,  with  an  academic  component  designed  to 
strengthen  the  student's  theoretical  background  with  regard  to  the  work  of  the  practicum.  Sites  will  involve 
working  in  the  area  of  counseling  and  psychotherapy,  or  related  psychological  service  opportunities.  The 
practicum  is  intended  to  integrate  classroom  theory  and  learning  with  formal  work  experience.  Practicum  sites 
are  selected  by  the  student  on  an  individualized  basis  and  in  consultation  with  the  instructor.  Only  those  sites 
which  provide  adequate  supervision  and  educational  value  for  the  student  will  be  approved  for  the  practicum 
experience.  The  course  is  repeatable,  and  may  be  taken  for  up  to  3  credits.  Prerequisites:  PSYH  250.  and 
permission  from  instructor. 

}SYH  460.  Theories  of  Personality,  (on  demand) (3) 
Nature  of  personality  structure  and  dynamics.  Classical  psychoanalysis,  social  psychological  and  stimulus- 
response  theories  included.  Prerequisite:  PSYH  200  or  permission  from  instructor. 

>SYH  461.  History  and  Systems  of  Psychology.  (F)(3) 
Origins  of  psychological  thought  within  science  and  philosophy,  tracing  the  development  of  systems  and 
theories  beginning  with  classical  Greek  thinkers.  Prerequisite:  PSYH  200  or  permission  from  instructor. 

»SYH  470.  Theories  of  Learning.  (F,S)(3) 
The  major  focus  of  tliis  course  is  an  exploration  of  how  individuals  learn,  including  specific  learning  theories 
and  their  relation  to  classroom  teaching.  Prerequisites:  PSYH  200  or  permission  from  instructor. 

'SYH  475.  Advanced  Behavioral  Neuroscience.  (on  demand) (3) 
This  course  will  cover  advanced  topics  in  the  field  of  behavioral  neuroscience  with  greater  emphasize  on  the 
areas  examined  in  Physiological  Psychology.  Through  class  lecture  and  laboratory  exercises,  students  will 
explore  the  theories  and  experimental  methods  used  in  the  field  of  behavioral  neuroscience.  Prerequisite: 
PSYH  215. 

'SYH  480.  Special  Topics  in  Psychology,  (on  demand)  (3) 
An  intensive  study  of  selected  topics  of  interest  within  the  discipline  of  psychology.  May  be  repeated  for  credit  as 
the  topic  varies.  Prerequisite:  PSYH  200  or  permission  from  instructor. 

'SYH  490.  Contemporary  Issues  in  Psychology.  (S)(3) 
Building  on  the  classical  and  historical  background  provided  in  the  liberal  education  core,  this  senior  seminar 
course  provides  students  the  opportunity  for  intensive  study  in  the  contemporary  issues  ami  future  directions 
within  the  discipline  of  psychology.  In  this  capstone  course,  the  student  will  complete  a  Senior  Project  under  the 
direction  of  an  advisor  in  either  clinical  or  experimental  psychology.  Prerequisite:  PSYH  461,  and  senior 
classification. 
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PSVH  -4l)2.  Research  Practicum  in  Psychology.  (F,S)(3) 

Students  will  apply  the  principles  and  concepts  learned  in  PSYH  372  by  developing  and  implementing  a 
research  project  of  their  interest  approved  by  the  instructor.  Research  activities  could  range  from  refining 
existing  experimental  procedures  to  identifying  interesting  new  research  questions  and  developing  new 
experimental  manipulation  to  examine  them.  Students  are  required  to  submit  a  written  report  and  orally  present 
their  research  project.  Such  experiences,  particularly  if  they  are  extended  over  several  semesters,  will  further 
advance  the  student's  ability  to  obtain  graduate  training  for  a  career  in  any  area  of  psychology,  whether 
counseling  and  therapy,  government,  industry,  science,  or  academia.  May  be  repeated  up  to  2  times. 
Prerequisite:  PSYH  472. 

PSVH  495.  Independent  Study,  (on  demand)  (1-3) 

Recreation  Management 

RECM  111.  Introduction  to  Recreation  and  Leisure.  (F)(3) 

An  introduction  into  leisure  in  our  society.  The  course  explores:  leisure  service  concepts;  examines  the 
differences  among  play,  sport,  leisure,  recreation  and  work;  modern  and  historic  patterns  of  leisure,  delivery 
systems;  and  the  premise  on  which  the  public  provision  of  recreation  services  is  founded.  (Even  years  only.) 

RECM  130.  Wilderness  Survival.  (F,S)(3) 

Explores  the  skills  required  for  survival  in  the  wild.  Land  navigation,  survival  (air,  shelter,  water  and  food)  and 
wilderness  first  aid  skills  will  be  covered.  This  course  will  include  off  campus  class  sessions. 

RECM  131.  Mountain  Biking.  (S)  (F)(1) 

Introduce  students  to  the  specific  skills  required  to  explore  the  back  country  by  mountain  bike.  Topics  covered 
will  include:  bike  fit,  trail  riding,  environmental  issues,  bike  design  and  repair,  and  route  planning. 
Prerequisite:  RECM  130  Wilderness  Survival  or  permission  of  instructor 

RECM  132.  Fly  Fishing.  (S)(M)(1) 

This  course  is  designed  to  provide  a  foundation  in  basic  casting  skills,  fish  habitat,  basic  entomology,  fly  tying 
and  rod  construction. 

RECM  135.  Canoe  and  Kayaking.  (S)(l) 

Introduction  to  the  basic  skills  and  techniques  required  for  safe  and  enjoyable  river  and  lake  travel  by  canoe 
and  kayak.  Prerequisite:  RECM  130  or  permission  of  instructor. 

RECM  190.  Special  Topics.  (F,S)(1) 

This  course  is  designed  to  offer  different  activity  courses  in  Recreation.  Examples:  mountain  biking,  canoe,  rock 
climbing,  etc. 

RECM  201.  Principles  of  Outdoor  Recreation.  (S)(3) 

RECM  201  is  designed  to  deliver  a  comprehensive  overview  of  Outdoor  Recreation  in  the  United  States.  It 
explores  the  full  range  of  the  outdoor  recreation  movement,  from  its  underlying  philosophical  and  social 
underpinnings  to  its  rich  history  to  the  current  providers  of  the  diverse  outdoor  recreation  opportunities 
which  exist.  (Even  years  only.) 

RECM  235.  Wilderness  Adventure  and  Education.  (F,S,Sum)(3) 

This  course  introduces  the  student  to  ropes  and  challenge  courses,  rappelling,  rock  climbing,  cave  exploration 
and  backcountry  recreation  both  in  theory  and  practical  application.  Students  will  learn  to  plan,  organize  and 
lead  various  exercises.  Prerequisite:  RECM  130  or  permission  of  instructor. 

RECM  237.  Expedition  Planning.  (F)(3) 

This  course  explores  backcountry  travel  and  living,  particularly  in  the  context  of  extended  expeditions.  Topics 
covered  include  hiking,  backpacking,  backcountry  nutrition,  trip  planning  and  low  impact/leave  no  trace 
camping.  Of  necessity,  the  course  will  also  deal  to  varying  degrees  with  wilderness  leadership,  ethics  and  land- 
use  policies.  Depending  upon  the  interests  and  preferences  of  the  members  of  the  class,  the  course  may  delve 
into  specific  skills  needed  for  multi-day  backcountry  excursions  involving  water  travel,  bicycle  touring,  horse 
packing  and  extreme-environment  travel.  (Odd  years  only.) 

RECM  250.  Recreational  Programming.  (S)(3) 

The  program  is  what  recreation  is  about.  This  course  will  cover  the  program  planning  and  delivery  process  as 
a  logical  problem  solving  system  covering  needs  analysis,  population  identification,  design,  implementation  and 
program  evaluation.  (Odd  years  only.) 
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RECM  322.  Administration  of  Recreation  Services.  (F)(3) 

This  course  provides  the  basis  for  the  understanding  of  the  administrative  process  required  for  the  deliver)  of 
physical  education,  athletic  and  recreation  services.  The  course  explores  the  legal  foundations  of  administration; 
reviews  appropriate  management  systems  and  principles;  dissects  organizational  and  political  system  behavior 
and  examines  the  methodologies  for,  and  the  importance  of,  the  evaluation  process.  (Even  years  only) 

RECM  333.  Recreation  Visitor  Behavior.  (F)(3) 

Examining  the  social-psychological  principles  at  work  when  people  recreate  in  the  outdoors.  This  course  is 
essentially  the  study  of  recreation  and  leisure  behavior  as  it  impacts  the  planning,  design  and  management  oi 
natural  resource-based  recreation  opportunities.  Special  consideration  will  be  given  to  the  effect  of  human 
behavior  on  natural  environments.  Prerequisite:  PSYH  200.  (Odd  years  only.) 

RECM  350.  Recreation  Administration  and  Leadership.  (S)(3) 

RECM  350  is  the  study  of  leadership  techniques  and  applications  necessary  for  the  delivery  of  recreation 
programs  in  a  variety  of  leisure  settings.  Prerequisite:  Average  of  C  in  RECM  courses.  (Odd  years  only.) 

RECM  370.  Park  Planning  and  Design.  (F)(3) 

This  course  covers  a  number  of  basic  park  planning  and  landscape  design  principles.  Attention  will  be  given  to 
the  interaction  between  the  visitor  and  the  park;  program  delivery,  design  practicality  including  maintenance 
implications  and  the  client/user  group-dependent  design  process.  (Odd  years  only.) 

RECM  410.  Wilderness  Conservation,  Policy  and  Management.  (S)(3) 

Study  of  the  historical,  philosophical  and  legislative  background  for  the  development  and  management  of  our 
national  system  of  wilderness  and  other  protected  lands.  Inherent  in  this  study  is  knowledge  of  ecosystems, 
basic  wilderness  management  principles  and  visitor  behavior.  Prerequisite:  RECM  333  Recreation  Visitor 
Behavior  and  a  C  average  in  RECM  classes  or  permission  or  instructor.  (Odd  years  only.) 

RECM  411.  Interpretive  Methods.  (F)(3) 

This  course  covers  the  basic  principles  of  interpretation/education  in  the  natural  setting  that  contribute  to  the 
leisure  experience  and  as  part  of  natural  and  cultural  resource  management.  Communication,  educational  and 
media  skills  will  be  demonstrated  through  instructor  and  student  organized  applications.  Prerequisite:  C 
average  in  RECM  classes  or  permission  of  instructor.  (Even  years  only.) 

RECM  425.  Recreation  Resource  Planning.  (S)(3) 

A  comprehensive  introduction  to  the  process  of  planning  natural  resource  areas  for  recreation  use.  Special 
attention  will  be  given  to  the  decision-making  process  involved  in  managing  lands  held  in  the  public  domain. 
Techniques  used  to  handle  the  concerns  of  multiple  constituencies  will  be  addressed  through  selected  case 
studies.  (Even  years  only.) 

RECM  444.  Recreation  Research  Methods.  (S)(3) 

A  survey  of  the  techniques  and  procedures  for  conducting  various  from  of  recreation  survey  research.  This 
course  will  examine  both  qualitative  and  quantitative  data  collection  techniques.  Additionally,  students  will  be 
expected  to  illustrate  their  understanding  of  assorted  statistical  methods.  (Odd  years  only.) 

RECM  450.  Senior  Seminar.  (F)(3) 

A  discussion-based  course,  in  which  a  thorough  review  of  past  and  present  issues  relevant  to  the  field  or 
recreation  management  is  covered.  May  be  repeated  for  credit  as  long  as  the  topics  are  different.  Prerequisite: 
12  credit  hours  in  RECM  and  a  C  average  in  the  classes  or  permission  of  instructor.  (Odd  years  only.) 

RECM  459-  Park  Maintenance.  (F)(3) 

The  course  explores  the  procedures  and  problems  of  recreation  area  and  park  operation  with  an  emphasis  on 
planning  and  management  using  NRPA  best  maintenance  practices  and  standards  to  achieve  operational 
efficiency.  Students  will:  know  how  to  develop  an  efficient  and  comprehensive  maintenance  management 
program  in  a  park  system;  know  how  to  organize  and  implement  weekly,  monthly  and  annual  maintenance 
schedules;  and  become  familiar  with  specialized  maintenance  equipment  and  maintenance  tracking  and 
scheduling  software.  (Even  years  only.) 

RECM  465.  Environmental  Education.  (S)(3) 

As  environmental  education  becomes  more  prevalent  in  public  recreation  management,  professionals  in  the 
field  must  be  prepared  to  integrate  a  new  bundle  of  learning  objectives  into  their  recreation  plans.  This  course 
combines  theory  and  application,  from  discussing  the  origins  of  environmental  education  to  putting  into 
practice  assorted  techniques,  strategies  and  lesson  plans  for  multiple  environmental  education  programs. 
(Even  years  only.) 
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RECM  -TS.  Philosophy  of  Recreation  Management.  (S)(3) 

A  career  in  recreation  management  is  one  of  magnificent  responsibilities  and  rewards.  Developing  a 
professional  philosophy  is  a  necessity  for  a  fulfilling  career.  At  the  heart  of  recreation  management  are  the 
philosophical  ideals  of  excellence,  care,  equity  and  respect  for  self  and  to  others.  Prerequisite:  12  credit  hours 
of  RECM  classes  and  C  average  in  the  courses  or  permission  of  the  instructor.  (Even  years  only.) 

RECM  480.  Environmental  Ethics.  (S)  (3) 

Environmental  ethics  is  a  principled  attempt  to  redefine  the  boundaries  of  ethical  obligation.  This  class  will 
introduce  the  student  to  a  wide  range  of  environmental  ethical  theories  and  philosophies.  Designed  as  a  "Taking 
Sides"  course,  discussions  will  center  on  current  major  environmental  issues  emphasizing  an  examination  of  all 
relevant  positions.  Prerequisite:  PHIL  252  or  permission  of  instructor.  (Even  years  only.) 

RECM  485.  Recreation  Management  Internship.  (F)(S)(SU)(6-12) 

Supervised  recreational  internship  in  an  outdoor/park  setting  for  either  180  or  360  hours  of  practical  and 
related  work  experience  which  occurs  no  sooner  than  two  semesters  prior  to  graduation.  Application  shall  be 
made  by  mid-term  of  the  preceding  semester.  Prerequisite:  Minimum  2.5  grade  point  average  in  RECM 
coursework. 

Religion 

RLGN  211.  History  and  Faith  of  Ancient  Israel.  (F)(3) 

A  study  of  selected  writings  of  the  Hebrew  Bible,  Apocrypha,  and  New  Testament  with  particular  attention  to  the 

historical  development  of  religious  faith  and  practice  in  ancient  Israel  from  earliest  times  to  the  rise  of 

Christianity.    Students  are  introduced  to  various  scholarly  methods  of  biblical  interpretation.  (Even  years  only) 
RLGN  231.  Topics  in  World  Religions.  (S)(3) 

An  introduction  to  religious  studies  through  an  examination  of  the  relationship  between  religion  and  culture  in 

the  world's  major  religious  traditions:  Hinduism,  Buddhism,  Confucianism,  Taoism,  Judaism,  Christianity,  and 

Islam.  Topics  of  focus  may  be  religious  law  and  ethics,  religious  arts  and  scriptures,  theodicy,  or  mysticism. 
RLGN  301.  Readings  in  Religion.  (F)(1) 

Reading  courses  for  Religious  Studies  majors  and  minors,  taken  in  the  junior  year. 
RLGN  302.  Readings  in  Religion.  (S)(l) 

Reading  courses  for  Religious  Studies  majors  and  minors,  taken  in  the  junior  year. 
RLGN  331.  The  Identity  of  Jesus  Christ.  (S)(3) 

A  study  of  the  gospels  with  particular  attention  to  the  influence  of  Jesus'  life  and  teachings  within  the  Christian 

religion,  within  both  western  and  non-western  cultures.  Prerequisite:  RLGN  211  or  231,  or  permission  of 

instructor.  (Even  years  only) 
RLGN  352.  Renaissance  and  Reformation.  (F)(3) 

Christian  thought  on  the  European  continent  and  in  England  from  the  sixteenth  century  through  the  nineteenth 

century.  Prerequisite:  RLGN  211  or  231,  or  permission  of  instructor.  Same  as  HIST  351  (Even  years  only) 
RLGN  354.  Religion  in  the  United  States.  (S)(3) 

A  phenomenological  and  historical  study  of  the  varieties  of  religious  practice  in  the  United  States.  Prerequisite: 

RLGN  211  or  231,  or  permission  of  instructor.   (Odd  years  only) 
RLGN  356.  Modern  Religion  Thought.  (F)(3) 

Examination  of  contemporary  issues  in  theology,  ethics  and  hermeneutics.  Prerequisite:  RLGN  21 1  or  231,  or 

permission  of  instructor.  (Even  years  only) 
RLGN  361.  Education  in  the  Local  Church,  (on  demand)  (3) 

Theory  and  practice  of  Christian  Education  with  special  attention  on  planning  a  program  in  the  local  church. 

Prerequisite:  RLGN  211  or  231,  or  permission  of  instructor 
RLGN  401.  Readings  in  Religion.  (F)(1) 

Reading  course  for  Religion  majors,  taken  in  the  senior  year. 
RLGN  479.  Seminar  in  Religion.  (S)(3) 

Intensive  study  of  special  topics  in  religion.  Prerequisites:  Advanced  standing  and  permission  of  the  instructor. 
RLGN  495.  Independent  Study.  (F,S)(3) 

Independent  study  or  research  on  approved  topics.  May  be  repeated  for  credit. 
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Service  Learning 

3LRN  102.  Service  Learning  (on  demand)  (1) 

This  course  is  designed  to  provide  students  with  experience  and  reflection  during  a  mid-term  break  or  during  a 
semester  project  concerning  the  nature  of  community  and  social  problems,  and  to  prepare  students  for  civic 
engagement  and  social  responsibility.  The  course  will  include  a  supervised  service-learning  component  through 
which  students  will  develop  skills  and  knowledge  to  meet  community  needs  and  better  understand  societal 
problems.  (See  Service  Learning  in  the  Academic  Program  section). 

Social  and  Behavioral  Sciences 

>BSC  103.  Introduction  to  the  Social  &  Behavioral  Sciences  (F,S)(3) 
This  course  is  designed  to  familiarize  students  with  the  questions  asked  by  disciplines  of  the  Social  and 
Behavioral  Sciences.  Thematic  in  approach,  this  course  will  examine  common  questions  as  well  as  the  requisite 
theories  and  approaches  employed  by  sociologists,  anthropologists,  political  scientists,  cultural  geographers, 
psychologists,  Appalachian  Studies  scholars,  criminal  justice  specialists,  and  economists. 

Sociology 

OCI  131.  Introduction  to  Sociology.  (F)(3) 
The  social  interaction  of  persons  and  groups;  man's  cultural  heritage  and  social  nature;  analysis  and  principles 
of  group  life;  forms  of  collective  behavior;  the  process  of  socialization;  social  structure,  interaction  and 
reorganization,  including  race  relations  and  social  class;  a  variety  of  social  institutions;  the  family,  education, 
religion;  the  economy  and  politics;  social  change. 

OCI  231.  Juvenile  Delinquency.  (F)(3) 
An  introduction  to  the  study  of  juvenile  delinquency  and  the  juvenile  justice  system.  The  course  investigates  the 
topics  of  juvenile  law,  theories  of  causation  procedural  issues,  and  their  interrelationships. 

OCI  241.  Sociology  of  Appalachia.  (F,S)(3) 
Uses  the  basic  principles  and  concepts  of  sociology  to  study  life  in  the  Appalachian  region.  The  areas  of  study 
include  socio-economic  class,  culture,  folklore,  social  institutions,  the  family,  religion,  schooling,  poverty,  and 
development. 

OCI  251.  Current  Socio-Economic  Problems.  (F)(3) 
Scientific  understanding  of  social  problems;  problem  areas  in  contemporary  American  society;  and  world  wide 
problems  such  as,  hunger,  desertification,  pollution,  violence  and  slavery. 

OCI  255.  Selected  Topics  in  Political  Sociology,  (on  demand)  (3) 
A  series  of  seminars  and  small  group  discussions  organized  around  a  set  of  case  readings  in  the  area. 

OCI  271.  Marriage  and  the  Family.  (F,S)  (3) 
Background  experiences  in  the  lives  of  young  people  leading  up  to  courtship  and  marriage;  the  establishment 
and  functioning  of  the  home,  with  related  biological  and  social  factors.  Emphasis  upon  changing  attitudes  toward 
family  relationships,  some  of  the  problems  involved  and  suggested  solutions. 

OCI  301.  Readings  and  Practice  in  Sociology  I.  (F)(1) 
Students  read  selected  material  in  sociology  and  compare  the  theoretical  views  with  real  world  experiences. 
Selected  material  in  this  course  will  focus  on  the  sociological  perspective,  the  development  of  the  discipline,  and 
some  of  the  contributions  of  early  sociologists.  Prerequisite:  SOCI  131. 

OCI  302.  Readings  and  Practice  in  Sociology  II.  (S)(l) 
Students  read  selected  material  in  sociology  and  compare  theoretical  views  with  real  world  experiences.  Selected 
material  in  this  course  will  focus  on  current  theoretical  perspectives  in  sociology,  and  their  role  in  driving 
sociological  research.  Prerequisite:  SOCI  131. 

DCI  311.  Human  Ecology.  (S)(3) 
Population  distribution,  growth,  composition,  and  its  relevance  to  current  economic,  social,  and  political 
problems.  Prerequisites:  SOCI  131  or  permission  of  the  instructor.  (Even  years  only) 

3CI  353.  Minority  Groups.  (F)(3) 
A  social  scientific  study  of  the  origin  and  organization  of  minorities  and  their  effect  on  society,  with  particular 
emphasis  on  minorities  in  the  United  States.  Prerequisites:  SOCI  131  or  permission  of  the  instructor. 

DCI  355.  Small  Group  Dynamics.  (May;  on  demand)  (3) 
An  interdisciplinary  approach  will  be  used  to  analyze  the  social  interaction  that  generates  interdependence 
among  the  members  of  a  small  group.  Particular  emphasis  will  be  given  to  theories  and  activities  which  focus  on 
the  properties  and  dynamics  that  are  common  to  all  small  groups:  structure,  interaction,  self  identity,  and 
common  goals.  Prerequisites:  PSYH  200  or  SOCI  131  or  permission  of  the  instructor. 
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S0C1  363.  Sociology  of  Corrections.  (S)(3) 

The  study  of  the  origins  and  organization  of  corrections  in  the  United  States.  Topics  include  correctional 
ideologies,  the  social  structure  of  various  types  of  correctional  facilities,  probation,  and  parole.  Prerequisites: 
SOC1  131  or  permission  of  the  instructor. 

SOCI  371.  Social  Institutions,  (on  demand)  (3) 

An  examination  of  the  structure  and  function  of  social  institutions,  with  primary  orientation  within  the  American 
milieu.  Particular  emphasis  on  socialization,  stratification,  social  change,  and  relations  among  institutions. 
Prerequisites:  SOCI  131  or  permission  of  the  instructor. 

SOCI  3~2.  Social  Stratification  and  Inequality,  (on  demand)  (3) 

An  analysis  of  the  social  stratification  system  including  the  concepts  of  class,  status,  prestige,  income,  and  wealth; 
and,  the  impact  of  social  stratification  on  American  society.  Prerequisites:  SOCI  131  or  permission  of  the 
instructor. 

SOCI  387.  Field  Practicum  in  Sociology,  (on  demand) (3) 

The  field  practicum  in  sociology  is  designed  to  give  social  science  majors  practical  experience  in  a  professional 
field  related  to  sociology.  Field  placements  will  include  such  diverse  experiences  as  working  in  the  county  clerk's 
office,  pre-trial  services,  social  services  and  other  programs.  Prerequisites:  BHSC  245,  and  either  ANTH  221, 
PSYH  200  or  SOCI  131,  and  permission  of  the  instructor. 

SOCI  421.  Rural  and  Urban  Sociology.  (S)(3) 

Comparative  and  interrelated  study  of  urban  and  rural  life  considering  physical,  institutional,  social  and 
economic  factors  of  modern  life  in  cities  and  in  the  countryside.  Prerequisites:  SOCI  131  or  permission  of  the 
instructor.  (Odd  years  only.) 

SOCI  433.  Social  Change,  (on  demand) (3) 

This  course  introduces  students  to  the  problems  of  development  and  change.  Examples  will  be  drawn  from 
Third  World  models  of  development,  nationalism,  imperialism,  environmentalism,  and  human  rights.  The 
course  is  interdisciplinary,  with  emphasis  on  historical,  economic,  environmental  and  sociological  aspects. 
Prerequisites:  SOCI  131  or  permission  of  instructor. 

SOCI  460.  Sociological  Theory. -(F) (3) 

The  major  theories  which  have  proved  useful  in  investigating  the  nature  of  society  are  examined  as  cultural 
products,  ideologies,  and  scientific  models.  Special  attention  is  given  to  major  figures  such  as  Comte,  Durkheim, 
Weber,  Merton,  C.  Wright  Mills,  White  and  Sorokin  in  the  emergence  and  convergence  of  their  theoretical 
development.  Lecture  and  discussion  in  a  seminar  setting.  Prerequisites:  SOCI  131  or  permission  of  the 
instructor. 

SOCI  464.  Sociology  of  Deviance  and  Criminology.  (S)(3) 

This  course  will  develop  an  understanding  of  the  social  definitions  and  implications  of  deviance.  Major  theories 
related  to  crime  and  deviance  will  be  analyzed.  Various  types  of  deviant  behavior  and  relevant  theories  of  society 
will  be  addressed.  Prerequisites:  SOCI  131  or  permission  of  the  instructor. 

SOCI  470.  Collective  Behavior  and  Social  Movements.  (S)(3) 

An  analysis  of  the  theoretical  interpretations  made  by  social  and  behavioral  scientists  of  individual  and  collective 
behavior  in  crowds,  demonstrations,  disasters,  social  movements,  riots,  and  political  revolutions  in  Western 
Culture  focusing  on  the  United  States  from  1870  to  the  present.  Prerequisites:  SOCI  131  or  permission  of  the 
instructor. 

SOCI  495.  Independent  Study,  (on  demand)  (1-3) 

Spanish 

SPAN  111.  Elementary  Spanish  I.  (F)(3) 

Basic  Spanish  grammar;  simple  reading,  practice  in  the  oral  and  written  language.  Not  open  to  students  with  two 

or  more  years  of  Spanish  study  or  experience. 
SPAN  112.  Elementary  Spanish  II.  (S)(3) 

Continuation  of  Spanish  111.  Prerequisite:  SPAN  1 1 1  or  equivalent. 
SPAN  211.  Intermediate  Spanish  I.  (F)(3) 

More  detailed  study  of  grammatical  structure;  study  of  important  literary  works;  individual  collateral  reading 

tailored  to  the  student's  interests.  Prerequisite:  SPAN  112  or  equivalent. 
SPAN  212.  Intermediate  Spanish  II.  (S)(3) 

Continuation  of  SPAN  211.  Prerequisite:  SPAN  211  or  equivalent. 
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Special  Education 

ED  205.  Characteristics  unci  Curriculum  for  Exceptional  Learners.  (3)SPED  205.  Characteristics  and 
Curriculum  for  Exceptional  Learners.  (.5) 
This  course  examines  the  specific  physical,  mental,  emotional,  social,  and  academic  characteristics  of  exceptional 

learners  and  the  impact  each  characteristic  lias  on  educational  programming  and  curricular  design. 

PED  321,  Survey  of  Exceptionalities:  (F,S)(3) 
An  introductory  course  examining  characteristics,  identification  criteria,  and  teaching  modifications  related  to 
the  education  of  exceptional  learners 

PED  .523.  Managing  Behavior  Problems  (3) 
This  course  examines  a  variety  of  motivational  and  classroom  management  theories  and  strategies  as  they  relate 
to  the  exceptional  learner.  Prerequisites:  Admission  to  Teacher  Education,  SPED  321. 

PED  325.  Assessing  Children  With  Learning  And  Behavior  Problems  (3) 
Students  in  this  course  will  learn  and  understand  measurement  theories,  learn  to  conduct  informal  and  formal 
assessment,  and  learn  the  informed  use  of  assessment  data  for  educational  decision  making.  This  course  aims 
at  helping  students  acquire  the  knowledge  on  basic  uses  of  tests,  important  attributes  of  good  tests,  issues  on 
misuses  of  testing  data,  and  multi-cultural  issues  in  assessment. 

PED  327.  Individualized  Educational  Programming  (3) 
This  course  provides  students  an  extensive  training  in  the  development  and  implementation  of  the  curriculum 
and  adaptation  of  materials  used  in  the  academic  instruction  of  students  with  learning  and  behavioral 
disabilities.  Students  in  this  course  learn  to  use  the  current  commonly  used  best  practices  for  teaching  students 
with  learning  and  behavioral  problems 

PED  328.  Teaching  Students  With  Learning  and  Behavior  Problems  (3)SPED  328.  Teaching  Students  With 
Learning  and  Behavior  Problems  (3) 

In  this  course  students  learn  how  to  modify/adapt  general  curriculum,  study  and  learn  to  apply  effective 
teaching  methods  to  specifically  meet  the  needs  of  students  with  learning  and  behavior  disorders. 

PED  329.  Field  Experience  in  Special  Education  (3)SPED  329.  Field  Experience  in  Special  Education  (3) 
This  course  is  designed  to  provide  students  with  special  education  classroom  experiences,  such  as  working 
with  children  with  learning  and  behavioral  problems,  working  with  experienced  special  education  teachers, 
learning  about  the  duties  and  activities  of  a  special  education  program,  routines  of  the  school  and  so  forth.  In 
this  training  program,  students  will,  under  the  supervision  of  a  special  education  teacher,  apply  the  learned 
teaching  methods  and  knowledge  of  adaptive  curriculum  in  an  effort  to  help  children  with  disabilities  to  learn 
effectively  and  efficiently.  Prerequisite:  twelve  hours  of  special  education). 

PED  401.  Early  Childhood  Education  for  Exceptional  Learners  (5) 
This  course  examines  current  service  delivery  models  of  educating  young  children  (age  3-5)  with  disabilities  in 
various  settings.  It  is  designed  to  acquaint  students  with  laws,  strategies,  curriculum  materials,  assessment  and 
methods  used  in  meeting  the  particular  needs  of  preschoolers  with  disabilities. 

PED  403.  Transition  Education  For  Students  With  Disabilities  (3) 
This  course  is  designed  to  provide  special  education  teacher  candidates  an  extensive  study  of  the  components 
of  effective  transitional  education  curriculum.  Candidates  also  learn  to  develop  individualized  transitional 
curriculum  relevant  to  vocational  training,  life  skills  and  functional  skills  domain.  The  course  emphasizes 
techniques  for  fostering  motivation  to  acquire  basic  academic  and  social/personal  skills  as  well  as  meeting  the 
long  term  goals  of  career  education  in  the  special  education  program. 

iheatre 

HTR  131.  Introduction  to  Theatre.  (F,S)(3) 

A  broad  overview  of  the  history  of  theatre  and  dramatic  literature  as  well  as  an  introductory  study  of  acting, 

designing,  and  directing.  (Students  do  not  participate  in  the  productions.) 
HTR  180,  280,  380,  480.  Theatre  Practicum.  (F,S)(1) 

Actual  practical  experience  in  preparing  productions  for  Union  College  Theatre.  Students  must  take  the 

practicum  levels  in  numerical  sequence;  each  level  is  for  one  credit  hour. 
HTR  251.  Fundamentals  of  Acting,  (on  demand)(3) 

Stanislavski  approach  to  acting.  The  course  will  consist  of  exercises  and  the  analysis  and  performance  of 

scenes  from  contemporary  drama  and  Shakespeare.  Prerequisite:  Thlr  131  or  permission  of  the  instructor. 
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THTR  331.  Scene  and  Light  Design,  (on  demand)  (3) 

Fundamentals  of  set  and  light  design  for  the  stage.  Practical  study  of  set  construction  and  lighting  equipment  as 

well  as  designing  the  set  and  lights  for  a  play  selected  by  the  student.  Prerequisite:  Thtr  131  or  permission  of 

the  instructor. 
THTR  332.  Costume  and  Make-up  Design,   (on  demand)  (3) 

Fundamentals  of  costume  and  make-up  design.  Practical  study  of  sewing  techniques  as  well  as  designing 

costumes  for  a  period  play  selected  by  the  student.  Prerequisite:  Thtr  131  or  permission  of  the  instructor. 
THTR  365.  History  of  the  Theatre  to  Kvr2.  (F)(3) 

A  study  of  theatrical  practices,  dramatic  literature  (approximately  ten  plays),  and  theory/criticism  from  the 

Greeks  to  1(h2. 
THTR  366.  History  of  the  Theatre  since  1642.  (S)  (3) 

A  study  of  theatrical  practices,  dramatic  literature  (approximately  ten  plays),  and  theory/criticism  from  1642  to 

1950.' 
THTR  375.  Readings  in  Drama  I.  (on  demand)  ( 1 ) 

During  this  course  the  student  will  read  and  write  a  summary  of  half  of  the  plays  included  on  the  Reading  List 

required  of  a  Theatre  Major:  approximately  twenty-five  plays.  This  course  is  open  only  to  Theatre  Majors  and 

may  be  taken  at  the  same  time  as  Thtr  376.  This  course  will  be  evaluated  as  Satisfactory/Unsatisfactory. 
THTR  376.  Readings  in  Drama  II.  (on  demand)  ( 1 ) 

During  this  course  the  student  will  read  and  write  a  summary  of  half  of  the  plays  included  on  the  Reading  List 

required  of  a  Theatre  Major:  approximately  twenty-five  plays.  This  course  is  open  only  to  Theatre  Majors  and 

may  be  taken  at  the  same  time  as  Thtr  375-  This  course  will  be  evaluated  as  Satisfactory/Unsatisfactory. 
THTR  421.  Non-Western  Theatre  and  Drama,  (on  demand)  (3) 

A  stud\'  of  the  traditional  forms  of  theatre  and  drama  in  India,  Southeast  Asia,  China,  and  Japan  within  a  cultural 

context.  Approximately  ten  plays  will  be  covered. 
THTR  451.  Directing,  (on  demand)(3) 

Study  of  directing  techniques  and  script  analysis  culminating  in  the  staging  of  a  one-act  play.  Prerequisite: 

permission  of  the  instructor 
THTR  461.  Senior  Project  in  Theatre  I.  (on  demand)  (3) 

Advanced  work  in  the  theatre  arts  that  consists  of  selecting,  analyzing,  and  designing  a  full-length  play  for 

production  (or  a  project  of  comparable  magnitude  to  be  chosen  in  consultation  with  the  instructor).  Open  to 

Theatre  Majors  only. 
THTR  462.  Senior  Project  in  Theatre  II.  (on  demand)  (3) 

Continuation  of  Thtr  461:  will  consist  of  mounting  the  production  of  the  full-length  play  (selected,  analyzed,  and 

designed  in  Thtr  461 )  as  part  of  the  Union  College  Theatre  season  (or  completion  of  alternative  project). 

Prerequisites:  Successful  completion  of  Thtr  375/376,  Thtr  46 1,  and  approval  of  Portfolio. 
THTR  4C)5.  Independent  Study  (on  demand) (3) 

Independent  study  or  research  on  approved  topics. 

Wellness 

WELL  252.  Mental  Health.  (F)(3) 

Basic  needs  for  mental  and  emotional  health.  Emphasis  on  curriculum  content  and  teaching  aspects  of  mental 
health,  and  a  more  thorough  understanding  by  the  prospective  teacher  of  mental  health  issues  including  stress 
and  lifestyle,  gender  differences,  life/death  decisions,  suicide  and  child  abuse.  (Even  years  only.) 

WELL  272.  Drugs  and  Society.  (S)(3) 

The  effect  of  drug  use  and  abuse  on  the  individual  and  society.  Strategies  for  making  intelligent  decisions 
regarding  drugs  will  be  discussed.  Drugs  and  the  sporting  society  will  also  be  included.  (Odd  years  only.) 

WELL  275.  Foundations  of  Health  Science.  (F)(3) 

This  course  involves  a  study  of  the  history,  foundational  disciplines,  and  principles  that  led  to  the  establishment 
of  health  education.  The  role  of  health  education  in  the  present  health  care  system  is  also  studied.  This  course 
involves  a  study  of  the  history,  foundational  disciplines,  and  principles  that  led  to  the  establishment  of  health 
education.  The  role  of  health  education  in  the  present  health  care  system  is  also  studied. 

WELL  278.  Life  Choices.  (F,S,Sum)(3) 

The  study  of  health  related  factors  enabling  intelligent  decisions  as  they  relate  to  the  physical,  mental,  and  social 
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health  of  self,  family,  and  community  at  present  and  for  the  future. 
XTCLL  311.  Health  Education  — K-12.  (S)(3) 

The  experiences,  activities,  and  instruction  of  elementary  and  secondary  students  that  lead  to  intelligent  sell 

direction  of  health  behavior. 
WELL  340.  Physiology  and  Anatomy.  (F)(3) 

A  study  of  cellular  construction,  tissues,  organs,  and  systems  of  the  human  body.  A  study  of  the  functions  of 

these  organs  and  systems  as  it  deals  with  health  and  physical  education  discipline. 
VELL  350.  Administration  of  Public  Health.  (S)  (3) 

This  course  involves  a  study  of  the  leadership  qualities  and  the  basic  guidelines  for  administrating  a  public 

health  program.  It  includes  basic  concepts,  administrative  guidelines,  and  roles  of  public  health  officials,  public 

health  laws,  and  developing  a  master  plan. 
VELL  361.  Principles  of  Nutrition.  (F,Sum)(3) 

A  study  of  the  composition,  nutritive  value,  and  utilization  of  food. 
CTELL  451.  School  and  Community  Health  Workshop.  (Sum)  (3) 

Reveals  the  relationship  needed  between  the  school  and  community  to  promote  the  total  health  of  the 

population.  Speakers  are  secured  from  official  agencies,  voluntary  agencies,  professional  agencies,  sponsored 

agencies,  and  other  colleges.  Small  groups  are  utilized  for  discussion,  field  trips,  and  study  through  audio- 
visual aids. 
vlLL  461 .  Nutrition  for  Special  Needs.  (S)  (3) 

A  course  focusing  on  the  nutrition  needs  through  the  life  cycle,  energy  metabolism,  and  therapeutic  applications 

of  nutrition. 
CELL  475.  Critical  Areas  in  Health.  (F)  (3) 

Specific  health  problems  confronting  society  today  with  particular  reference  to  secondary  age  students. 
PELL  485.  Field  Experiences  in  Health.  (F,Sum)(3-6) 

A  directed  field  experience  in  some  phase  of  health,  with  consideration  given  to  both  the  needs  and  interests  of 

the  student.  Opportunities  will  be  available  for  practical  experiences  in  the  school  situation,  official  health 

agencies,  and  voluntary  agencies. 
PELL  495.  Independent  Study.  (F,S,Sum)(l-3) 

Independent  study  for  advanced  students  only. 
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The  Campus  Community 


The  Student  Development  Program 

The  mission  of  the  student  development  program  is  to  build  a  learning  environment  that  empowers, 
encourages  and  challenges  students.  The  student  development  team  is  committed  to  providing  out- 
standing services  to  its  campus  and  broader  communities  and  focuses  its  energies  and  resources  on 
student  learning  initiatives  such  as  leadership,  service,  teamwork,  and  personal  and  community 
development. 

Below  is  a  short  listing  of  services  and  opportunities  available  on  the  Union  College  campus.  A 
comprehensive  student  handbook  serves  as  companion  to  this  catalog.  The  handbook  is  available  on  the 
College's  web  site  in  an  electronic  form. 

Student  Organizations 

The  College  has  more  than  30  student  organizations  that  provide  interesting  leadership  and  learning 
opportunities.  Organizational  interests  include  academic  support  and  recognition  (honor  societies), 
community  service,  campus  programming  and  activities,  residence  life,  student  community  govern- 
ment, spiritual  development,  wellness,  wilderness/environmental,  vocal,  theatrical  etc. 

Intercollegiate  Athletics 

Union  College  is  a  member  of  the  Appalachian  Athletic  and  Mid-South  Conferences  and  the 
National  Association  of  Intercollegiate  Athletics  (NAIA).  The  college  promotes  athletics  for  physical 
development  and  as  a  vibrant  part  of  the  program  of  extra-curricular  activities.  Union  teams  are 
noted  for  "clean"  sport  and  competitive  spirit.  Sport  for  fun  and  character  building  is  fundamental. 
In  intercollegiate  competition  for  women,  varsity  teams  in  basketball,  cross  country,  golf,  mountain 
biking,  soccer,  softball,  tennis  and  volleyball  represent  the  College. 

Men's  varsity  teams  compete  in  basketball,  baseball,  cross  country,  football,  golf,  mountain 
biking,  tennis  and  soccer. 

Additionally,  Union  sponsors  a  varsity  cheerleading  squad,  which  is  open  to  both  men  and  women, 
and  junior  varsity  teams  for  men's  and  women's  basketball  and  men's  soccer. 

Intramural  Activities 

The  College  strives  to  maintain  a  "sports  for  all"  intramural  program.  Activities  include  flag  football, 
basketball,  outdoor  floor  hockey,  mud-ball,  softball,  and  volleyball.  The  intramural  organization  is,  in 
general,  made-up  of  men's,  women's,  and  co-ed  independent  teams.  The  program  includes  both  team 
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nd  individual  sports.  Everyone  is  urged  to  take  part  -  it's  great  fun  and  realh  keeps  one  in  shape1 
Inion  College  is  a  member  of  the  National  Intramural-Recreational  Sports  Association  (Mh's.  [). 

Student  Conduct 

he  opportunity  to  become  a  member  of  the  Union  College  community  is  not  afforded  to  just  anyone, 
he  expectations  are  high,  and  it  is  important  that  each  member  of  the  community  strive  toward 
Maintaining  that  tradition  by  modeling  and  empowering  others  to  be  honest  and  respectful,  and  to 
ommit  personal  responsibility  in  all  relationships. 

The  complete  texts  for  the  College's  social  and  academic  conduct  codes  are  printed  in  the  student 
andbook.  The  Vice  President  for  Academic  Affairs  is  the  chief  academic  discipline  officer  for  the 
ollege  while  the  Director  of  Educational  Programming  and  Student  Conduct  serves  as  chief  judicial 
oordinator  for  social  and  community  discipline. 

Social  Life 

tudents  are  encouraged  to  consider  the  many  options  for  intellectual,  spiritual,  social,  service  and 
hysical  activity  as  vital  opportunities  for  developing  range  in  personal  development.  Students  are  also 
rged  to  seek  a  healthy  balance  in  their  campus  involvement  in  order  to  maintain  high  performance 
nd  success  levels.  Student  Development,  in  partnership  with  campus-wide  organizations,  is  respon- 
ible  for  planning,  initiating  and  producing  a  comprehensive  program  of  student  social,  educational 
nd  recreational  activities. 

Health  Services 

he  College,  by  special  arrangement  with  the  Knox  County  Health  Department,  maintains  a  Student 
lealth  Center  on  campus.  Students  with  special  needs  should  contact  the  Vice  President  for  Student 
ife  for  information  on  available  services.  Special  physical  challenges,  AIDS,  TB,  or  special  psychiat- 
ic  history  are  examples  of  circumstances  that  may  require  special  management  response  and  support 
om  the  College.  Confidentiality  will  be  strictly  observed.  This  requirement  is  created  in  the  interest 
f  assuring  clear  access,  safety,  and  enjoyment  of  the  campus  by  each  member  of  the  campus 
ommunity. 

Campus  Housing 

louble-occupancy  traditional  housing  and  private  room  apartment-style  housing  is  available  for  full- 
me  undergraduate  students.  Additionally,  a  small  number  of  apartments  are  available  for  married 
tudents. 

lousing  Policy 

he  College  requires  that  all  unmarried  (those  with  no  dependent  children)  full-time  undergraduates 
ve  on  campus.  One  exception  to  this  rule  includes  students  living  with  parents  or  legal  guardians  in 
r  around  Knox  County.  A  student  wishing  to  request  special  permission  to  secure  off-campus  housing 
iould  refer  to  the  Union  College  student  handbook  for  specific  application  details.  Xote:  Institution- 
lly  funded  financial  aid,  grants  and  scholarships  are  available  only  to  those  who  adhere  to  the 
ollege 's  housing  policy. 
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I.D.  and  Address  Requirements 

Even'  Union  College  student  must  maintain  a  current  address  listing  with  the  Student  Development 
Office  for  emergency  purposes  and  must  be  prepared  to  show  a  current  Union  College  ID  card  on 
request.  ID  cards  are  issued  during  Fall  and  Spring  Confirmation. 

Counseling  Services 

Union  College  takes  seriously  its  responsibility  to  provide  for  the  diverse  needs  of  its  students.  For  this 
reason,  the  college  has  established  a  network  of  counseling  services  in  the  following  areas:  academic 
advising,  career  planning  and  placement,  spirituality,  personal  and  psychological  counseling.  Addi- 
tionally, members  of  the  student  life  staff  are  prepared  to  assist  students  with  special  problems  that 
may  arise  and  to  connect  them  with  the  best  available  source  of  assistance  in  the  college  and  local 
communities. 
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err}'  G.  Jackson,  Dean  for  Enrollment  Management 

nion  College  evaluates  applicants  for  admission  on  an  individual  basis.  Decisions  are  made  based  on 
he  total  potential  of  the  student  to  profit  from  and  contribute  to  the  Union  College  academic  commu- 
lity.  Acceptance  decisions  are  based  on  the  quality  of  academic  achievement,  which  includes  an 
valuation  of  the  student's  high  school  grade  point  average  and  pre-college  curriculum  courses,  class 
ank,  and  ACT  and/or  SAT  I  scores. 

The  Union  College  Web  application  for  admission  may  be  found  at  www.unionky.edu.  Alternatively, 
ou  may  request  an  application  by  writing  or  calling: 

Office  of  Admission 

Union  College 

310  College  Street 

CPO  D-5 

Barbourville,  KY  40906 

1-800-489-8646 

Fax:606-546-1667 

E-mail:  enrollme@unionky.edu 

Web  site:  www.unionky.edu 
Union  College  processes  applications  on  a  rolling  admission  basis.  An  application  is  considered  for 
idmission  once  all  required  items  have  been  submitted. 

Applying  as  a  First- Year  Student: 

Students  who  have  graduated  from  high  school  or  received  a  GED  certificate  but  have  not  attended 
ny  college  or  university  are  considered  to  be  First-Year  Students.  The  following  items  must  be 
ubmitted  directly  to  the  Office  of  Admission: 

•  The  completed  application  for  admission; 

•  A  non-refundable  $10  application  fee; 

•  An  official,  sealed  high  school  transcript  or  official  GED  score  report  form; 

•  An  official  ACT  or  SAT  I  score.  (Standardized  test  scores  are  not  required  for  students  25  or  older. ) 

Applicants  must  authorize  the  release  of  their  high  school  transcripts  by  signing  the  application 
Drm.  It  is  the  student's  responsibility  to  contact  his/her  high  school  to  request  that  an  official  final 
ranscript  be  sent  to  the  Union  College  Office  of  Admission. 

All  first-year  students'  transcripts  should  include  a  completed  pre-college  curriculum,  which  con- 
ists  of  the  following  courses: 

pglish  (4  units);  Mathematics  (3  units);  laboratory  Science  (2  units);  Social  Science  (J  units) 
n  addition,  the  study  of  a  foreign  language  is  recommended. 
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Applying  as  a  Home-School  Applicant 

Union  College  welcomes  applications  for  admission  from  students  who  have  completed  their  secondary 
school  education  in  a  home-schooled  environment.  The  following  credentials  need  to  be  submitted  for 
evaluation  by  these  applicants: 

•  The  application  for  undergraduate  admission; 

•  The  $10  non-refundable  application  fee; 

•  Official  ACT  or  SAT  score  report  forms,  submitted  directly  from  the  testing  agency; 

•  Complete  secondary  school  record  and  transcripts  (including  a  grading  scale) ; 

•  The  academic  calendar  (August/September,  May/June,  or  other)  outlining  student's  attendance; 

•  One  letter  of  recommendation  speaking  to  the  student's  academic  promise; 
The  student  may  (but  is  not  required  to)  submit  a  writing  sample,  a  summary  of  travel-related 
experiences  or  work-related  experiences. 

Applying  as  a  Transfer  Student: 

Students  applying  for  admission  to  Union  College  who  have  received  college  credit  from  other  colleges 
or  universities  are  considered  to  be  Transfer  Students.  The  following  items  must  be  submitted  directly 
to  the  Office  of  Admission: 

•  The  completed  application  for  admission; 

•  A  non-refundable  $10  application  fee; 

•  Official,  sealed  transcripts  from  all  colleges/universities  attended; 

•  An  official,  sealed  high  school  transcript  if  the  student  has  completed  less  than  31  semester  hours 
from  a  regionally  accredited  institution; 

•  An  official  ACT  or  SAT  I  score  if  the  student  has  completed  less  than  31  semester  hours  from  a 
regionally  accredited  institution. 

Transfer  students  applying  to  Union  College  must  be  in  good  standing  with  their  previous  college,  and 
must  be  eligible  to  return  to  that  school. 

Union  College  will  record  a  summary  of  transfer  credits,  indicating  the  total  number  of  hours 
accepted  and  the  quality  point  average  at  the  sending  institution.  Union  accepts  only  transfer  work  in 
courses  with  a  grade  of  "C"  or  above. 

Sixty-seven  semester  hours  is  the  maximum  number  of  hours  that  will  be  accepted  from  a  two-year 
institution.  Transfer  students  must  satisfactorily  complete  32  semester  hours  at  Union  College. 

Transfer  credits  will  be  accepted  at  the  level  of  the  initiating  institution.  Therefore,  a  student 
transferring  from  a  two-year  institution  must  accumulate  39  semester  hours  of  upper  division  credit 
while  a  student  at  Union  College  before  they  are  eligible  for  graduation. 

Applying  as  an  International  Student: 

Students  applying  for  admission  to  Union  College  who  are  not  citizens  of  the  United  States,  and  who  are 
not  classified  by  the  Immigration  and  Naturalization  Service  (INS)  as  residents  of  the  United  States, 
are  considered  to  be  International  Students.  The  following  items  must  be  submitted  directly  to  the 
Office  of  Admission: 

•  The  completed  international  application  for  admission; 

•  A  n  on -refundable  $20  application  fee; 

•  Official,  sealed  transcripts  from  all  high  schools  and  colleges/universities  attended  translatec 
into  English; 

•  Official  copies  of  ACT  and/or  SAT  I  scores; 

•  Official  Hnglish  translation  of  all  transcripts  in  other  languages; 

•  Official  statement  of  financial  support  form  (provided  by  Union  College),  serving  as  evidence  tha 
the  student  will  have  the  necessary  financial  support  throughout  his/her  studies  at  Union  College 
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•  Completed  International  Financial  Aid  form; 

•  English  language  proficiency  is  required  for  all  international  students.  All  international  applicants 
whose  home  country  does  not  have  English  as  an  official  language  must  suhmit  one  of  the 
following: 

1.  Official  TOEFL 

2.  Official  Michigan  Test  score; 

3-  Completion  of  approved  ELS  English  language  program. 
English  language  proficiency  is  subject  to  review  by  the  Admission  and  Academic  Standing 
Committee 

•  Letters  of  recommendation,  with  the  necessaiy  English  translations,  are  strongly  encouraged. 
It  is  the  applicant's  responsibility  to  provide  official  English  translations  of  all  documents  submitted 
other  languages.  These  translations  must  be  original  documents  bearing  the  signature  and  seal  of 

le  translator  or  agency,  and  they  must  be  literal  translations,  not  summaries  or  interpretations  of  the 
riginal  documents. 

When  an  international  applicant  has  been  admitted,  the  College  will  file  form  1-20.  If  a  student  uses 
lis  form  1-20  to  enter  the  United  States,  he/she  is  obligated  to  attend  Union  College.  Once  the  student 
nrolls  at  Union  College,  he/she  is  obligated  to  stay  for  at  least  one  year.  The  student  must  also  maintain 
full  course  of  study  (at  least  12  semester  hours  per  term). 

•  Deadline  for  applying  for  fall  semester — May  15;  spring  semester — October  15 

Standardized  Tests 

lformation  about  the  ACT  and  SAT  I  is  available  in  the  Office  of  Admission,  including  a  schedule  of  test 
ates  and  locations.  All  applicants  requiring  a  test  score  for  admission  should  have  their  test  results 
>rwarded  to  Union  College.  The  Union  College  ACT  code  is  1552,  and  the  SAT  I  code  is  1825.  We 
urrently  do  not  require  or  consider  the  writing  assessment  for  either  the  SAT  or  ACT. 

Enrollment  Deposit 

fter  official  notification  of  acceptance  to  the  College  is  received,  all  new  students  are  required  to 
jbmit  a  non-refundable  enrollment  deposit  of  $  100.  The  deposit  must  be  submitted  by  May  3,  2005  for 
udents  entering  for  Fall  2005  term;  by  Friday,  December  10,  2005  for  students  entering  for  the  Spring 
006  term,  and  Monday,  May  2,  2006  for  students  entering  for  Fall  2006  term.  A  separate  housing 
eposit  of  $50  is  required  for  those  who  wish  to  live  on  campus.  Students  who  do  not  submit  an 
nrollment  deposit  will  not  be  allowed  to  register  for  classes. 

Summer  Registration 

one-day  summer  registration  program  is  required  for  all  new  students.  The  registration  session  is 
esigned  to  help  students  make  a  successful  transition  to  Union  College,  and  includes  academic 
dvising,  class  registration  and  financial  aid  counseling. 

admission  Information  for  other  programs 

fisiting  Students 

student  attending  another  college  or  university  may  apply  as  a  visiting  student  to  Union  College  for  a 
pecific  period  of  time.  Visiting  students  are  required  to  complete  an  application  for  admission  and 
rovide  a  letter  from  the  registrar  or  dean  of  the  home  institution  indicating  the  student  is  in  good 
anding  at  the  home  institution  and  that  course  work  taken  while  at  Union  is  transferable.  Since  visiting 
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students  are  not  pursuing  a  degree  from  Union,  they  are  not  eligible  to  receive  financial  aid  through 
[Moo  College. 

High  School  Special  Program 

Juniors  in  high  school  may  attend  classes  at  Union  College  the  summer  before  and/or  during  their 
senior  year  in  high  school.  The  student  must  have  a  "B"  average  and  must  have  scored  at  least  a  15  on 
both  the  English  and  Reading  sections,  and  at  least  a  9  on  the  Elementary  Algebra/Pre-Algebra  sections 
of  the  ACT.  Students  may  enroll  for  a  maximum  of  six  hours  in  any  one  term. 

GED  Acceptance 

An  applicant  may  be  admitted  with  a  GED  high  school  equivalency  score  report  form,  based  on  the 
minimum  requirements  recommended  by  the  American  Council  on  Education.  See  guidelines  above  for 
applying  as  a  first-year  student. 

Advanced  Placement 

Students  who  have  scored  at  least  a  three  on  one  or  more  of  the  AP  tests  may  receive  credit  and/or 
advanced  placement  for  their  test  scores.  The  Office  of  the  Registrar  will  determine  the  credit  and/or 
placement  to  be  awarded. 

International  Baccalaureate 

Union  College  recognizes  International  Baccalaureate  (IB)  level  work  in  the  admission  process  and 
will  grant  credit  for  examination  scores  of  4  or  better  on  higher  level  courses  only.  IB  Certificate 
recipients  will  receive  onexourse  credit  (3  semester  hours)  for  each  higher  level  score  of  4  or  better. 
No  credit  is  given  for  Subsidiary  level  examinations. 

Early  Start 

First-year  students  may  enroll  for  classes  the  summer  before  their  first  hill-time  fall  semester  at  Union 
College.  Students  must  not  have  attended  any  other  college,  must  graduate  in  the  top  half  of  their  high 
school  class,  and  must  have  at  least  a  21  on  the  ACT  or  a  980  on  the  SAT  I.  Students  must  also  have 
applied,  be  admitted  and  plan  to  attend  Union  for  the  fall  semester  following  their  Early  Start  summei 
program. 
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College  Expenses 

he  academic  year  is  divided  into  two  regular  semesters,  Fall  and  Spring.  In  addition,  a  May  Interim 
nd  two  summer  sessions  are  offered,  convening  in  the  months  of  May,  June  and  July  respectively, 
pplicable  tuition  and  fees  are  as  follows. 

Jndergraduate  Expenses 

per  regular  semester) 

"uition  (12  to  18  semester  hours)  $7,125.00 

ommunity  Government  Fee 

per  semester  -  required  for  all  full-time  undergraduates)  $35.00 

'elecommunications  Fee 

per  semester  —  required  for  all  full-time  undergraduates  $100.00 

toom  and  Board  Traditional  Housing*  (19-meal  week)  $2,200.00 

rivate  Room  Residence  Hall  (Additional)  $250.00 
btal  for  Traditional  Housing  Student 

Double  Room  $9,460.00 

Private  Room  $9,710.00 

loom  and  Board  Apartment-style  Housing*  (9-meal  week)  $1,950.00 

btal  for  Apartment-style  Housing  Student  $9,210.00 

tudent  Health  Insurance  (per  academic  year  -  required 

or  all  full-time  undergraduates  unless  proof  of  other  health  insurance 

overage  is  provided.  See  Student  Insurance  section.)  $200.00 

'art»time  tuition  for  registering  less  than  12  or  more  than  18 

emester  hours,  per  semester  hour  (effective  Fall  2005)  $250.00 

Graduate  Expenses 

toom  and  Board  Residence  Hall 

Double  Room  $2, 200.00 

Private  Room  $2,450.00 

art«time  tuition  (per  semester  hour)  $260.00 

art-time  tuition  (online  courses-per  semester  hour)  S290.00 
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May  Interim  Term  Expenses  (2006) 

Tuition.  Undergraduate  (per  semester  hour)  $250.00 

Tuition,  Graduate  (per  semester  hour)  $260.00 

Tuition,  Graduate  (online  courses-per  semester  hour)  $290.00 

Room  $220.00 
Board  (purchase  as  required) 

Summer  Sessions  Expenses  (2006) 

Tuition,  Undergraduate  (per  semester  hour)  $250.00 

Tuition,  Graduate  (per  semester  hour)  $260.00 

Tuition,  Graduate  (online  courses-per  semester  hour)  $290.00 

Room  (per  month)  $220.00 
Board  (purchase  as  required) 

Other  Expenses 

The  fees  listed  below  are  not  a  part  of  the  traditional  tuition  and  board  and  room  charges. 
Audit  Fee  (per  semester  hour)  $30.00 

Late  registration  fee***  $15.00 

CLEP  (per  test)  $35.00 

CLEP  Credit  Recording  fee  (per  course  equivalent  for  Subject  Tests  only)        $30.00 
Portfolio  Fee  (per  semester  hour)  $50.00 

Examinations: 

Late  final  examination  fee  $15.00 

Credit  by  examination  (Institutional,  per  credit  hour)  $60.00 

Transcript »after  first  copy  $5.00 

Student  Teaching  Fee  $125.00 

Special  Lab  or  Studio  Course  $25.00 

College  Court  Rental,  per  month  (all  utilities  furnished)****  $270.00 

Electronic  Portfolio  Fee 

First  year  $60.00 

Second  year  $30.00 

Withdrawal  Administration  Fee  $25.00 

Graduation  Fees: 

Degree  or  Certificate  $25.00 

Academic  Regalia  $25.00 

Absentia  $50.00 

Renewal  Fee  $5.00 

*Vacation  periods  are  not  included  in  the  above  quotations.  Food  service  and  traditional  college 

housing  are  closed  during  some  vacations  and  other  periods  as  noted  in  the  undergraduate  calendar. 

Student  apartment-style  housing  is  closed  during  summer  vacation  only.  The  College  reserves  the  right 

to  entertain  delegates  to  conventions  and  other  related  groups  in  all  College  housing  during  summer 

vacation  periods. 

**A11  board  charges  are  subject  to  change  without  notice,  pending  contract  agreement  with  the  food 
service  provider. 

***Late  registration  fee  can  be  waived  by  the  Registrar  for  sufficient  reason  if  permission  is  requested 
in  advance. 
****Plus  one  month's  rent  rental  deposit  (payable  through  3  equal  payments) 
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Student  Insurance 

Ul  full-time  students  who  do  not  have  health  insurance  coverage  through  parents  and/or  a  private  plan 
vill  he  enrolled  in  a  Student  Health  Insurance  program  provided  by  the  College.  Participation  in  the 
nsurance  plan  is  mandatory  unless  the  student  can  provide  proof  that  other  insurance  is  in  force.  The 
wemium  will  automatically  be  charged  to  the  student's  account.  The  insurance  is  designed  to  comple- 
nent  normal  services  provided  through  the  Student  Health  Center.  Students  are  required  to  return 
either  a  completed  Student  Health  Insurance  waiver  form  indicating  proof  of  insurance  by  September 
(Fall)  or  January  16"'  (Spring),  or  payment  to  the  College  for  the  insurance  plan.  Information  will 
)e  provided  to  students  prior  to  the  beginning  of  the  fall  term. 
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inancial  Clearance 

\ny  student  who  owes  a  balance  on  his  or  her  account  after  September  2nd  (fall)  or  January  20th 
spring)  may  be  subject  to  withdrawal  procedures.  Full  payment  of  an  account  or  satisfactory  financial 
trrangements  of  an  account  for  all  charges  are  due  on  or  before  registration.  Any  student  having  an 
inpaid  account  will  not  be  cleared  for  a  transcript  of  credits  or  a  diploma.  Should  collection  efforts 
>ecome  necessary  to  collect  an  unpaid  balance,  the  student  will  be  responsible  for  all  costs  of 
ollection  including  collection  agency  and  attorney  fees. 

May  and  summer  sessions  must  be  paid  in  full  at  the  date  of  registration  —  no  payment  plan  is 
ivailable  for  May  or  summer  sessions. 

inance  Charge 

i  monthly  finance  charge  of  one  and  one-half  percent  (18%  APR)  will  be  added  to  the  unpaid 
>alance  on  student  accounts  at  noon  on  the  last  working  day  of  each  month. 

Payment  Plan 

\n  affordable  payment  alternative  is  the  Interest-Free  Monthly  Payment  Plan,  administered  by  Educa- 
ional  Computer  Systems  Incorporated  (ECSI).  The  ECSI  plan  allows  you  to  pay  tuition,  room,  and  board 
>n  a  monthly  basis  throughout  the  year  with  no  interest  charges.  By  enrolling  in  the  ECSI  plan,  you  can 
ceep  borrowing  to  a  minimum  and  spread  education  costs  over  a  period  of  10  months.  With  the  ECSI 
)lan,  you  pay  as  you  earn  -  one  month  at  a  time  right  out  of  your  current  income  or  savings.  The  ECSI 
nterest-Free  Monthly  Payment  Plan  is  not  a  loan  program.  There  is  no  credit  check,  with  the  exception 
)f  a  small  fee  to  set  up  the  plan. 

A  five-payment  deferred  Interest-free  Monthly  Payment  Plan  administered  by  ECSI  is  also  available. 

The  ECSI  Interest-Free  Monthly  Payment  Plan  is  available  to  all  students  and  families.  For  more 
nformation  and  an  application,  call  ECSI  at  (888)  549-3274.  You  can  also  visit  ECSI  on  the  Web  at  http:/ 
www.ecsi.net. 

Refund  Policy 

^  student  is  considered  to  be  enrolled  until  he  or  she  completes  drop/withdrawal  procedures.  Neces- 
ary  forms  must  be  obtained  from  the  Office  of  the  Registrar.  All  refunds  will  be  based  on  the  date  these 
Irop/withdrawal  forms  are  completed  and  returned  to  the  Office  of  the  Registrar.  A  full  refund  may  be 
btained  for  a  class  only  if  a  student  has  not  attended  beyond  the  first  session  and  completes  drop/ 
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withdrawal  procedures  with  the  Office  of  the  Registrar. 

Tuition  and  room  refunds  are  based  on  the  period  of  time  a  student  is  enrolled  in  a  course  expressed 
as  a  percentage  of  the  total  length  of  the  course  schedule.  Board  charges  will  be  refunded  on  a  pro- 
rata basis. 

Federal  Refund  Calculation 

The  1998  amendments  to  the  Higher  Education  Act  (HEA)  of  1965  (Section  484B),  and  subsequent 
regulations  issued  by  the  United  States  Department  of  Education  (34  CFR  668.22),  establish  a  policy  for 
the  return  of  Title  IV,  HEA  Program  grant  and  loan  funds  for  a  recipient  who  withdraws.  Union  College 
does  not  have  a  leave  of  absence  policy  that  would  exempt  any  student  from  the  requirements  of  the 
Return  of  Title  IV  Funds  Policy. 

Title  IV  Funds  include  the  following  aid  programs:  Federal  Pell  Grant,  Federal  Supplemental 
Educational  Opportunity  Grant  (FSEOG),  Federal  Perkins  Loan,  Federal  Work-Study  (FWS),  Federal 
Stafford  Loan  (subsidized  and  unsubsidized),  Federal  PLUS  Loan,  and  Leveraging  Assistance  Partner- 
ship Grant  (LEAP).  The  percentage  of  the  term  completed  is  determined  by  dividing  the  total  number 
of  calendar  days  comprising  the  term  (excluding  breaks  of  five  or  more  consecutive  days)  into  the 
number  of  calendar  days  completed.  The  percentage  of  Title  IV  grant  and  loan  funds  earned  is:  ( 1 )  up 
through  the  60%  point  in  time,  the  percentage  of  the  term  completed,  (2)  after  the  60%  point  in  time, 
100%. 

The  amount  of  Title  IV  grant  and  loan  funds  unearned  is  a  complement  of  the  percentage  of  earned 
Title  IV  funds  applied  to  the  total  amount  of  the  Title  IV  funds  disbursed  (including  funds  that  were  not 
disbursed  but  could  have  been  disbursed,  i.e.,  post-withdrawal  disbursements). 

If  the  amount  earned  is  less  than  the  amount  disbursed,  the  difference  is  returned  to  the  Title  IV 
programs.  If  the  amount  earned  is  greater  than  the  amount  disbursed,  the  difference  is  treated  as  a 
late  disbursement  in  accordance  with  the  federal  rules  for  late  disbursements.  Unearned  funds,  up  to 
the  total  institutional  charges  multiplied  by  the  unearned  percentage  of  funds,  are  returned  by  the 
College.  Institutional  charges  (costs)  include  tuition,  room  and  board.  The  federal  Return  of  Title  IV 
Funds  policy  requires  that  the  federal  aid  be  considered  as  first  applied  toward  institutional  charges, 
regardless  of  other  non-federal  aid  received.  Funds  returned  are  credited  in  the  following  order: 
Unsubsidized  FFEL  (Stafford)  Loans,  Subsidized  FFEL  (Stafford)  Loans,  Federal  Perkins  Loan,  Federal 
Plus  Loans,  Federal  Pell  Grants,  Federal  Supplemental  Educational  Opportunity  (SEOG)  Grants,  and 
other  Title  IV  funds  for  which  a  return  of  funds  is  required. 

Institutional  Refund  Calculation 
for  Regular  Semesters 

Tuition  refunds  are  based  on  the  date  on  the  official  withdrawal  form  when  signed  by  the  Registrar. 
The  following  schedule  applies  to  all  students: 

Withdrawal  Week  1  90%  less  Adm.  Fee 

Withdrawal  Week  2-3  80%  less  Adm.  Fee 

Withdrawal  Week  4-5  70%  less  Adm.  Fee 

Withdrawal  Week  6  60%  less  Adm.  Fee 

Withdrawal  Week  7  50%  less  Adm.  Fee 

Withdrawal  Week  8  40%  less  Adm.  Fee 
No  refund  will  be  made  after  week  8. 


,  O  6      Financial  Aid  Information 

iousing  Deposit 

Newly  admitted  undergraduate  students  who  choose  not  to  attend  Union  College  may  receive  a 
efund  of  their  housing  deposit  provided  their  request  is  made  in  writing  to  the  Associate  Dean  of 
tudents  by  August  1  for  the  fall  semester  and  Decemher  1  for  the  spring  semester.  Graduating 
tudents  and  continuing  undergraduate  students  who  are  approved  for  off-campus  housing  ma\  apply 
or  a  refund  of  their  housing  deposit,  provided  all  financial  obligations  are  met  with  the  College, 
trough  the  office  of  the  Associate  Dean  of  Students.  Other  students  who  have  been  housed  and 
hoose  not  to  meet  that  housing  obligation  or  requirement  forfeit  their  deposit. 

Enrollment  Deposit 

This  $100  deposit  is  non-refundable  and  must  be  submitted  by  May  3,  2005  for  students  entering 
3r  the  Fall  2005  semester;  by  December  10,  2005  for  students  entering  for  the  Spring  2006 
emester;  and  by  May  6,  2006  for  students  entering  for  the  Fall  2006  semester. 

rants 

The  following  grants  are  dependent  upon  availability  of  funds) 

Federal  Pell  Grant  —  A  program  providing  direct  grants  from  the  federal  government.  The  student 
eceives  an  eligibility  report  (as  a  result  of  his  or  her  FAFSA  application),  which  can  be  submitted  to 
iiion  College  for  payment. 

Federal  Supplemental  Educational  Opportunity  Grant  (FSEOG)  —  A  program  designed  by  the 
jderal  government  to  assist  undergraduate  students  with  exceptional  financial  need  (with  priority 
iven  to  Pell  Grant  recipients). 

Kentucky  Tuition  Grants,  combined  with  the  CAP  Grant  —  Provide  grants  to  students  who  are 
?sidents  of  the  Commonwealth  of  Kentucky  and  who  demonstrate  a  need  through  the  analysis  of  the 
inancial  Aid  Form  application. 

Employment 

Federal  Work-Study  Program  —  If  a  student  still  requires  financial  support  to  meet  college  costs 
fter  the  federal  and  state  grants  are  awarded,  the  student  may  be  given  the  opportunity  to  earn  an 
mount  on  an  hourly  basis  in  a  campus  department.  This  employment  program  is  campus-based  support 
om  the  federal  government.  Undergraduate  students  can  qualify  if  the  Financial  Aid  Form  results 
idicate  a  need. 

.oans 

Federal  Perkins  Loan  —  Federal  loan  funds  are  made  available  to  students  who  have  financial 
eed  and  who  maintain  satisfactory  progress  towards  graduation.  Repayment  at  a  5%  interest  rate 
egins  nine  months  after  graduation  or  withdrawal  from  school. 

Federal  Stafford  Loan  —  This  loan  program  exists  in  Kentucky  and  other  states  as  a  way  to  borrow 
om  private  commercial  lenders  to  finance  college  education  on  the  undergraduate  and  graduate 
:vels.  Repayment  at  a  variable  interest  rate  not  to  exceed  8.25%  interest  begins  six  months  after 
raduation  or  withdrawal  from  school.  Eligibility  depends  upon  at  least  half-time  enrollment  status, 
taking  satisfactory  academic  progress,  and  a  reporting  of  family  income  by  filing  the  FAFSA. 

United  Methodist  Student  Loan  Fund  —  Students  who  are  members  of  the  United  Methodist 
fturch  and  maintain  a  "C"  average  may  apply  through  Union  College  for  a  loan  at  6%  interest  from  the 
oard  of  Education  of  the  United  Methodist  Church. 

Charles  M.  and  Mary  D.  Grant  Loan  Fund  —  Provided  through  the  generosity  of  the  Charles  M 
tid  Mary  D.  Grant  Foundation  of  New  York  City,  N.Y. 

Hensley  Emergency  Loan  Fund  —  Established  by  Mr.  and  Mrs.  Burton  F.  Hensley  of  St.  Cloud.  Fla. 

The  Russell  and  Alice  M.  Hicks  Student  Loan  Fund  —  The  late  Russell  and  Alice  Hicks  of  New 
lbany,  Ind.,  have  established  an  endowed  student  loan  fund  at  Union  College  through  an  estate  gift. 
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Mattie  Hyams  Loan  Fund  —  Established  through  the  estate  of  Mattie  Hyams.  This  endowed  fund 
provides  interest-free  student  loans  for  young  men  or  women  studying  for  the  ministry. 

The  Rev.  and  Mrs.  Erwin  King  Loan  Fund  —  The  Reverend  and  Mrs.  Erwin  King  have  established 
a  loan  fund  at  Union  College. 

The  Charles  Henry  and  Glennora  Rominger  Krieger  Student  Loan  Fund  —  This  loan  fund  was 
established  by  the  late  Glennora  R.  Krieger  of  Ft.  Thomas,  Ky. 

Charles  E.  Schell  Foundation  Student  Loan  Fund  —  Established  in  1993  by  The  Charles  E.  Schell 
Foundation.  Recipients  of  these  interest-free  student  loans  are  selected  by  Union  College  based  on  a 
prescribed  criteria  established  by  the  Foundation. 

The  Bryan  W.  Whitfield  -  Kentucky  Jellico  Coal  Company  Memorial  Fund  —  This  endowed 
student  loan  fund  was  established  by  Bryan  W.  Whitfield,  Jr.,  of  Harlan,  Ky,  in  memory  of  his  father, 
Bryan  W.  Whitfield,  founder  of  the  Kentucky  Jellico  Coal  Company. 

Guy  H.  Williams  Loan  Fund  —  Dr.  Guy  H.  Williams  of  Cleveland,  Ohio,  has  established  a  loan  fund 
in  memory  of  his  wife,  Anna  Williams. 

The  Beverly  P.  and  Mossie  B.  Wilson  Loan  Fund  —  This  loan  fund  has  been  established  by  Dr. 
and  Mrs.  0.  J.  Wilson  of  Louisville,  Ky,  in  memory  of  Dr.  Wilson's  mother  and  father. 

Other  Loan  Funds  —  Student  loans  are  available  from  a  number  of  funds  not  specifically 
designated  for  Union  College  students,  but  for  which  Union  College  students  are  eligible.  Specific 
information  may  be  obtained  from  the  Office  of  Student  Financial  Aid. 

Institutional  Grants 
Awards 

Alpha  Psi  Omega  Award  -  given  by  the  Zeta  Chi  chapter  of  the  National  Dramatics  Honorary 

Fraternity. 

Bjornstad  Freshman  Composition  Award  -  given  by  the  late  Dr.  &  Mrs.  William  Bjornstad. 

Governor  James  D.  Black  Senior  Award  -  Established  by  the  late  Mr.  Pitzer  D.  Black  of  Barbourville 

to  the  senior  with  the  highest  scholastic  average  for  the  year. 

Blackwell  Political  Science  Memorial  Award  -  Established  by  the  late  Dr.  Robert  Lee  Blackwell  to 

a  senior  majoring  in  history  and/or  political  science  showing  die  highest  academic  excellence  in  the 

field  of  political  science. 

Dr.  Erwin  S.  Bradley  History  Award  -  given  to  an  upper  class  student  with  a  major  in  history  who  has 

the  highest  scholastic  average  in  overall  grades  in  history  earned  at  Union  College. 

Melva  and  Kathy  Brick  Award  -  given  by  Mr.  Theodore  F.  Brick,  family  and  friends  to  the  studen 

showing  the  highest  proficiency  in  competitive  swimming. 

Calculus  Award  -  given  to  the  student  with  the  highest  cumulative  average  in  all  three  calculus 

courses  offered  at  Union. 

Campus  Activities  Board  Award  -  given  by  the  Campus  Activities  Board  to  the  junior  or  senio 

member  who  has  contributed  the  most. 

Chemical  Rubber  Co.  Freshman  Chemistry  Award  -  given  by  the  Chemical  Rubber  Company  Pres: 

of  Boca  Raton,  Florida,  to  an  outstanding  freshman  student  in  recognition  of  scholastic  achievement  ii 

chemistry. 

Connie  Danner  Book  Fund  -  The  Department  of  English,  Communication,  and  Modern  Language 

established  a  fund,  the  interest  from  which  will  pay  for  course  textbooks  for  one  deserving  student  fo 

one  year. 

Dr.  Theodore  R.  Davies  Senior  Biology  Award  -  given  in  memory  of  the  late  Dr.  Theodore  R.  Davie 

to  the  senior  student  showing  the  highest  academic  excellence  in  the  field  of  biology. 

Daniel  Drinkard  Memorial  Award  -  Established  by  students  of  Union  College  and  friends,  through  th 

Alumni  Association  of  Union  College,  to  the  runner-up  for  the  Athlete  of  the  Year,  the  athlete  wh< 

exemplifies  the  characteristics  of  desire,  kindness,  honesty,  and  personal  integrity,  as  embodied  in  hi 

personality  and  attitude. 
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astern  Kentucky  Essay  Award  -  given  by  the  late  Dr.  Kenneth  II.  Higgle,  a  former  trustee  of  I  nion 

ollege,  to  the  student  writing  the  best  essay  on  eastern  Kentucky  history. 

ngineering  Award  -  given  by  a  friend  of  the  College  to  the  student  with  the  highest  cumulative 

verage  in  pre-engineering  courses  taught  at  Union  College. 

vans,  Mills,  and  Warriner  Scholarship  Award  -  given  by  Evans,  Mills,  &  Warriner  C.PA.'s  of 

arbourville. 

aroma  Beta  Phi  Award  -  given  by  Gamma  Beta  Phi  to  the  full-time  student  with  the  highest 

umulative  average  in  hours  earned  at  Union  College. 

)r.  L.A.  Geiss  Computer  Award  -  given  by  the  late  Dr.  &  Mrs.  L.A.  Geiss,  (Dr.  Geiss  was  a  former 

nion  College  trustee),  to  the  graduating  senior  majoring  in  business  with  the  highest  cumulative 

tanding  in  that  field. 

)r.  L.A.  Geiss  Junior  Award  -  given  by  the  late  Dr.  &  Mrs.  L.A.  Geiss,  to  the  junior  majoring  in 

ccounting  with  the  highest  cumulative  standing  in  that  field. 

)r.  L.A.  Geiss  Senior  Award  -  given  by  the  late  Dr.  &  Mrs.  L.A.  Geiss,  to  the  graduating  senior 

lajoring  in  business  with  the  highest  cumulative  standing  in  that  field. 

>r.  Albert  D.  Graham,  Jr.  Social  Studies  Award  -  given  by  Dr.  Albert  D.  Graham,  Jr.,  to  the  senior 

ducation  major  who  shows  the  greatest  teaching  potential  in  Social  Studies. 

oe  C.  Hacker  Computer  Award  -  given  by  a  friend  of  Union  College  in  honor  of  Mr.  Joe  C.  Hacker  who 

as  a  member  of  the  Union  College  faculty  for  over  thirty  years. 

ota  Sigma  Nu  Freshman  Award  -  given  by  the  Iota  Sigma  Nu  Honor  Society  to  the  freshman  with  the 

ighest  scholastic  average  for  the  year. 

ota  Sigma  Nu  Sophomore  Award  -  given  by  the  Iota  Sigma  Nu  Honor  Society  to  the  sophomore  with 

le  highest  scholastic  average  for  the  year. 

.B.  Jones  Enterprise  Award  -  given  in  memory  of  Mr.  H.B.  Jones  to  the  student  who  has  shown 

litiative  and  enterprise  in  the  field  of  business. 

teve  Jones  Memorial  Award  -  given  in  memory  of  Steve  Jones,  a  former  Union  College  student,  to  the 

enior  varsity  letterperson  with  the  highest  cumulative  average. 

ournalism  Award  -  given  by  the  English,  Journalism,  and  Foreign  Languages  Department  of  Union 

ollege. 

jr.  Jean  Letch  Education  Award  -  given  in  memory  of  Dr.  Jean  Letch,  Professor  Emeritus  of  Education 

nd  Adjunct  Professor  of  Graduate  Education. 

iterature  Award  -  given  by  the  Barbourville  Tuesday  Club  to  a  student  majoring  in  English  who  shows 

le  greatest  excellence  in  the  field  of  literature. 

languid  Microcomputer  Award  -  given  by  the  Union  College  Business  Department  in  honor  of  Mrs. 

onnie  Marigold. 

lathematics  Award  -  given  by  a  friend  of  the  College  to  the  graduating  math  major  who  has  the 

ighest  cumulative  average  in  math  courses  at  Union  College. 

tr.  Mahlon  A.  Miller  President  Emeritus  Award  -  given  by  Dr.  &  Mrs.  Mahlon  A.  Miller,  (Dr.  Miller 

as  a  former  president  of  Union  College) ,  to  the  senior  with  the  highest  cumulative  average  earned  at 

nion  College. 

ena  Milliken  Award  -  given  in  honor  of  Miss  Rena  Milliken,  Professor  Emeritus  of  Business  at  Union 

ollege,  by  the  Union  College  Business  Department. 

fc  Paul  S.  Moore  Health  &  P.E.  Faculty  Award  -  given  by  the  Union  College  Health  &  Physical 

ducation  Department  to  the  senior  Health  or  Physical  Education  major  with  the  highest  cumulative 

cademic  standing. 

ir.  Paul  Muncy  Memorial  Award  -  given  in  memory  of  Dr.  Paul  Muncy  to  the  senior  pre-medical 

udent  with  the  highest  cumulative  academic  standing. 
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Music  Faculty  Award  -  given  by  the  Union  College  Department  of  Music  and  Fine  Arts  to  a  music  major 

for  his  or  her  interest,  initiative,  cooperation,  musical  ability,  academics  and  service  to  the  Music 

Department. 

Outstanding  Psychology  Award  -  given  by  the  Social  Science  Division  faculty 

Outstanding  Sociology  Award  -  given  by  the  Social  Science  Division  faculty  to  the  graduating 

sociology  major  with  the  highest  cumulative  grade  point  average. 

Outstanding  Student  in  Criminal  Justice  Award  -  given  by  the  Social  Science  Division  faculty. 

H.H.  Owens  History  Award  -  given  by  the  late  Mrs.  H.H.  Owens  to  the  student  showing  the  greatest 

excellence  in  the  field  of  history. 

Laws  and  Esten  Parks  Award  -  given  by  Dr.  S.  Laws  Parks,  former  Vice  President  for  Business  Affairs 

at  Union  College,  and  Mrs.  Parks,  to  the  senior  religion  major  with  the  highest  cumulative  academic 

standing. 

Physics  Award  -  given  by  a  friend  of  the  College  to  the  student  showing  the  greatest  excellence  in  the 

general  physics  course  taught  at  Union  College. 

Dr.  Ron  Rosenstiel  Native  American  Award  -  given  in  memory  of  Dr.  Ron  Rosenstiel,  a  former 

faculty  member  of  Union  College.  This  award  was  established  by  friends  in  honor  of  his  memory. 

William  Faulkner  Rushton  Award  for  Appalachian  Literature  -  given  in  memory  of  William 

Faulkner  Rushton.   This  award  has  been  established  by  parents  and  friends  in  honor  of  Mrs.  Lura 

Faulkner  Rose,  the  late  Mr.  Rushton's  grandmother. 

Sampson  Political  Science  Award  -  given  by  the  late  Governor  Flem  D.  Sampson  to  the  junior  showing 

the  highest  academic  excellence  in  the  field  of  political  science. 

Stephen  C  Skidmore  Memorial  Award,  Excellence  in  Economics  -  given  by  Jane  Skidmore,  the 

widow  of  Stephen  C.  Skidmore,  and  her  family  to  establish  a  memorial  award  in  memory  of  Stephen  C. 

Skidmore. 

William  Hugh  Smith  Memorial  Award  -  given  in  memory  of  Reverend  William  Hugh  Smith. 

Hattie  Stanberry  Ecology  Award  -  given  in  memory  of  Hattie  Stanberry,  an  alumna  and  former  faculty 

member. 

Arthur  E.  Spurlock  Business  Award  &  Scholarship  -  given  by  Mr.  &  Mrs.  Mike  Spurlock  of 

Appleton,  Wisconsin,  in  memory  his  father,  Arthur  E.  Spurlock,  who  served  as  Union  College's  Business 

Manager  for  several  years. 

Thomas  Storrar  Memorial  Award  -  given  in  memory  of  Thomas  Storrar,  former  director  of  Union 

College's  food  services,  by  the  Circle  K  Fraternity. 

Student  Life  Division  Service  Award  -  given  in  recognition  of  exceptional  service  by  students  for 

students  through  innovative,  imaginative,  consistent,  and  effective  programs  and  services.  This  award 

is  given  to  juniors  or  seniors  who  have  served  on  the  Student  Life  staff  for  two  years. 

Katherine  V.  Sutphen  Memorial  Award  -  given  in  memory  of  Katherine  V.  Sutphen,  a  former  faculty 

member  of  Union  College. 

Judge  W.W.  Tinsley  Family  Memorial  Award  -  given  by  the  late  Mrs.  Mayo  Tinsley  Rathfon  to  the 

junior  or  senior  preparing  for  a  legal  career  showing  the  greatest  promise  for  future  success. 

UCCG  Distinguished  Professor  Award  -  given  by  Union  College  Community  Government  to  a  member 

of  the  Union  College  faculty. 

liCCG  President's  Award  -  given  to  the  newly  elected  Student  Leadership  Team  President. 

Beverly  P.  &  Mossie  B.  Wilson  Memorial  Award  -  given  by  Dr.  &  Mrs.  O.J.  Wilson  in  memory  of  Dr. 

Wilson's  parents. 

Dr.  Cecil  H.  Wilson  Junior  Award  -  given  by  Dr.  Cecil  H.  Wilson,  an  alumnus  and  trustee  emeritus  ol 

Union  College,  to  the  junior  with  the  highest  scholastic  average  for  the  year. 

John  Henry  Wilson  Sophomore  Award  -  given  by  Mrs.  Guy  D.  Atkisson,  Jr.  of  St.  Petersburg,  Florida 

the  granddaugher  of  the  late  John  Henry  Wilson  of  Barbourville. 
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dimmer  Chemistry  Award  -  given  by  Mrs.  Connie  Wimmer  in  memory  of  her  husband,  Dr.  C.R, 
dimmer,  head  of  the  Chemistry  Department  at  Union  College  from  1932  to  1946. 

Scholarships 

Jumni  Association  Scholarship  Fund  -  The  Alumni  Association  of  Union  College  awards  scholarships 
nnually  up  to  the  amount  of  $4,000.  The  amount  and  number  of  awards  is  based  on  funds  available  and 
tudent  needs.  Those  receiving  the  scholarship  must  maintain  a  2.8  average  and  comply  with  all  Union 
lollege  regulations. 

reshman  Scholarships  -  For  new,  full-time  freshmen  are  based  on  academic  achievement  and  the 
esults  of  the  ACT  or  SAT.  Scholarships  are  awarded  at  the  time  the  student  is  granted  admission  to  the 
plege. 

enior  Assistantship  Scholarship  -  Senior  Assistantships  are  available  annually.  Students  must  be 
nrolled  full  time,  have  completed  96  hours  with  a  3.0  minimum  grade  point  average  overall  and  in 
iieir  major.  The  duties  of  the  Senior  Assistants  include  occasional  classroom  lectures,  research, 
e'medial  work  with  beginning  students,  assisting  in  laboratories,  etc.  The  assistantships  are  not 
itended  to  cover  clerical  duties.  The  assistants  are  expected  to  spend  up  to  8  hours  per  week  on  the 
/ork  assigned  with  the  awards  ranging  up  to  $1,000  per  year.  The  awards  are  made  by  the  Admissions 
nd  Academic  Standing  Committee.  Candidates  are  to  be  recommended  by  the  division  chairperson  by 
pril  1. 

ransfer  Scholarships  -  Are  available  for  new,  full-time  students  who  are  transferring  from  a 
egionally  accredited  college  or  university.  Individuals  must  have  completed  at  least  12  semester 
ours  at  the  transferring  institution  to  be  considered  for  a  transfer  scholarship,  which  is  based  on  the 
tudent's  grade  point  average. 

Inion  Commonwealth  Leadership  Grants-  are  available  to  Kentucky  residents.  To  be  eligible  for 
lis  program  students  must  be  first  -  time,  full  -  time  freshman,  have  minimum  GPA  of  3.0,  a 
omposite  ACT  of  17  or  greater,  and  demonstrated  financial  need  as  proven  by  the  FAFSA  form 
idicating  an  estimated  family  contribution  of  $1000  or  less.  Award  amount  is  up  to  full  tuition.  To  be 
ligible  you  must  file  your  FAFSA  form  by  March  15  and  send  your  complete  application  to  Union  by 
pril  1.  Applications  will  be  taken  after  this  date,  but  grants  will  be  awarded  based  on  availability 
nion  Alumni  Incentive  Grant-  are  available  to  dependent  children  of  Union  College  graduates  who 
eceived  a  baccalaureate  degree.  Award  amount  is  10  percent  total  tuition.  Alumni  Incentive  Grant 
pplications  are  available  in  the  Financial  Aid  or  Admission  Office.  A  complete  FAFSA  is  required. 
Inion  Legacy  Grants-  Are  available  for  eligible  siblings  (two  or  more  brothers  or  sisters)  who  are 
oncurrently  enrolled  as  full-time  undergraduate  degree  students  at  Union  College.  The  siblings  must 
e  dependent  students  residing  in  the  same  household  and  must  be  making  satisfactory  academic 
rogress.  Award  amount  is  10  percent  total  tuition.  Alumni  Incentive  Grant  applications  are  available 
i  the  Financial  Aid  or  Admission  Office.  A  complete  FAFSA  is  required. 

)ver  50  Grant-  Provides  for  up  to  half  of  the  undergraduate  tuition  balance  after  all  financial  aid, 
lird  party  funding  and  tuition  discounts  have  been  applied.  The  student  must  reach  his  or  her  50,h 
irthday  before  the  beginning  of  the  term  for  which  the  grant  would  apply.  If  a  student  reaches  50 
uring  the  term,  a  grant  would  apply  to  the  following  term.  Proof  of  age  will  be  required  before  the 
rant  can  be  approved.  Award  amount  is  50  percent  total  tuition.  Over  50  grant  applications  are 
.vailable  in  the  Financial  Aid  or  Admission  Office  and  must  be  completed  at  least  2  weeks  prior  to  class 
eginning.  A  completed  application  must  be  presented  to  the  Office  of  Business  Affairs  for  the  grant  to 
|  applied.   A  complete  FAFSA  is  required. 

//  institutional  grants  and  scholarships  are  based  on  the  availability  of  funds  with  priority  being 
iven  to  those  individuals  who  apply  before  May  1  of  each  year. 
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Annual  Scholarships 

The  following  scholarships  are  funded  by  yearly  contributions.    In  years  when  no  gift  is  made,  the 

scholarship  is  not  awarded. 

Asbury-Warren  Scholarships  -  Funded  by  the  Asbury-Warren  Foundation  SunTrust  Directed  Funds 

for  worthy  Union  students  based  on  financial  need. 

Ashland  Inc.  Foundation  Scholarship  -  Provided  as  part  of  the  Association  of  Independent  Kentucky 

Colleges  and  Universities  named  scholars  group. 

The  Bank  of  Harlan  Scholarships  -  Funded  by  the  Bank  of  Harlan  for  qualified  students  from  Harlan 

County,  Kentucky.   The  grants  are  determined  according  to  financial  need  and  academic  excellence. 

Barbourville  United  Methodist  Church  Music  Scholarships  -  Funded  by  the  First  United  Methodist 

Church  of  Barbourville,  Kentucky. 

The  Bonner  Scholars  Program  -  Established  by  the  Corella  and  Bertram  F.  Bonner  Foundation  to 

provide  high  quality  services  to  its  community  through  developing  well  trained,  committed  volunteer 

leaders. 

Chatlos  Foundation  Scholarship  -  Provided  by  the  Chatlos  Foundation  of  Longwood,  FL  for  worthy 

Union  students  based  on  financial  need. 

CLICO  Retired  Employees  Association  Scholarship  -  Established  by  the  Commonwealth  Life 

Insurance  Company  Retired  Persons  Association. 

DeRoy  Testamentary  Foundation  -  Established  by  the  DeRoy  Testamentary  Foundation  of  Southfield, 

Michigan. 

The  Doan-Woody  Scholarship  -  Otis  Doan,  Jr.  of  Harlan,  Kentucky,  has  established  a  scholarship 

that  provides  annual  support  to  students  from  Harlan  County  and  Southeastern  Kentucky  who  have  a 

3.00  grade  point  average.  The  grants  are  a  memorial  to  Otis  Doan,  Sr.,  father  of  Otis  Doan,  Jr.;  and 

to  Dr.  Lester  G.  Woody,  Professor  Emeritus  of  English  at  Union  College.  The  grants  may  be  renewed  if 

the  recipient  maintains  an  overall  GPA  of  2.50  or  better. 

Evans,  Mills,  &  Warriner  Scholarship  -  Evans,  Mills,  &  Warriner,  certified  public  accountants, 

Barbourville,  Kentucky,  has  established  an  annual  $500  scholarship  to  be  awarded  to  the  most  promising 

sophomore  accounting  major. 

Gheens  Foundation  -  Provided  by  the  Gheens  Foundation  as  part  of  the  Association  of  Independent 

Colleges  and  Universities  named  scholars  program. 

Margarget  V.  Haggin  Trust  Scholarship  -  Established  by  the  Margaret  V.  Haggin  Trust  of  New  York, 

NY. 

Jephson  Educational  Trust  Scholarship  -  The  Board  of  Directors  of  this  trust  annually  fund 

scholarships  for  worthy  Union  students  based  on  financial  need. 

James  M.  Johnston  Trust  Scholarship  -  Provided  by  the  James  M.  Johnston  Trust  of  Chevy  Chase, 

MD,  for  worthy  Union  students  based  on  financial  need. 

Junior  Study  Club  Scholarship  -  The  Junior  Study  Club  of  Barbourville,  Kentucky,  provides  a  scholarship 

to  aid  a  worthy  student  from  Knox  County,  Kentucky.  The  scholarship  is  awarded  to  a  young  woman  who 

graduated  from  a  high  school  in  Knox  County. 

Keeneland  Association  Scholarship  -  As  a  representative  of  Kentucky's  signature  industry,  the 

Association  funds  an  annual  scholarship  for  students  from  Central  Kentucky  through  support  of  the 

Association  of  Independent  Colleges  and  Universities. 

Kentucky  Utilities  Scholarship  -  Provided  by  Kentucky  Utilities  as  part  of  the  Association  of  Independeni 

Kentucky  Colleges  and  Universities  named  scholars  program. 

Lowes  Community  Scholarship  -  Established  as  a  partnership  between  Lowes  Home  Improvemen 

of  Corbin  and  the  College  to  provide  funds  for  scholarships  and  employment  opportunities  for  qualifying 

students. 

Mellam  Family  Scholarship  -  Funded  through  the  generosity  of  the  Mellam  Family  Foundation  o 

New  York  City.    Recipients  must  be  Kentucky  residents. 
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arry  C.  Moores  Foundation  Scholarship  -  Funded  by  the  Harry  C.  Moores  Foundation  of  Columbus, 

H  for  worthy  Union  students  based  on  financial  need. 

ational  City  Bank  Scholarship  -  Funded  by  National  City  Hank  for  worthy  Union  students  based  on 
nancial  need. 

ational  United  Methodist  Scholarships  -  The  Board  of  Education  of  the  United  Methodist  Church 
wards  are  made  on  the  basis  of  character,  need,  and  scholastic  ability.  Only  students  having  at  least 
"B"  average  are  eligible. 

epsi-Cola  Scholarship  -  Established  by  Pepsi-Cola  of  Corbin,  Kentucky  for  a  worthy  incoming 
eshman  that  has  a  g.p.a.  of  3.0  or  higher,  demonstrates  financial  need  and  is  from  southeastern 
entucky  with  first  preference  being  from  the  counties  of  Knox,  Laurel,  or  Whitley. 
nn  E.  Rea  Memorial  Scholarship  -  Established  by  the  Rea  Family  to  help  a  Union  College 
ndergraduate  student  with  tuition  who  has  a  distinguishing  record  of  public  service  to  the  Union 
allege  community  and/or  Knox  County  community.  The  student  must  also  demonstrate  financial  need. 
0.  Robinson  Mountain  Fund  Scholarship  -  The  E.O.  Robinson  Mountain  Fund  has  established  an 
inual  scholarship  program  to  assist  needy  students  who  reside  in  the  Appalachian  Region  of  eastern 
sntucky.  Students  receiving  these  scholarships  should  give  promise  of  being  able  to  complete  their 
:ademic  work  successfully. 

r.  Scholl  Foundation  Scholarships  -  Funded  by  the  Dr.  Scholl  Foundation  of  Northbrook,  1L  for 
orthy  Union  students  based  on  financial  need. 

outheastern  Kentucky  Rehabilitation  Industries,  Inc.  Scholarships  (SEKRI)  -  Established  by 
mtheastern  Kentucky  Rehabilitation  Industries,  Inc.  of  Corbin,  Kentucky. 

atherine  V.  Sutphen  Annual  Scholarship  -  Established  by  David  L.  Jones  '53  from  Louisville. 
;ntucky  in  memory  of  Katherine  V.  Sutphen,  a  former  faculty  member  of  Union  College. 
ayota  Motor  Manufacturing,  Inc.  Scholarship  -  Provided  as  part  of  the  Association  of  Independent 
mtucky  Colleges  and  Universities  named  scholars  group. 

•uSeal  Technologies  Scholarships  -  Scholarships  are  awarded  annually  by  TruSeal  Technologies, 
division  of  B.F.  Goodrich  Company,  to  science  or  chemistry  students  with  preference  being  given  to 
udents  from  southeastern  Kentucky. 

nion  National  Bank  Scholarship  -  The  Union  National  Bank  of  Barbourville,  Kentucky,  has  established 
scholarship  to  aid  worthy  students  from  Knox  County,  Kentucky.  It  is  awarded  to  a  student  graduating 
om  a  high  school  in  Knox  County,  for  the  freshman  year  at  Union  College. 
PS  Foundation  -  United  Parcel  Service  provides  this  scholarship  as  part  of  its  annual  support  of  the 
sociation  of  Independent  Kentucky  Colleges  and  Universities. 

indowed  Scholarships 

merican  Legion,  Deaton  Smith  Post  69  Scholarship  -  Established  by  the  officers  of  the  organization 
r  scholarships  for  students  from  Knox  County  with  first  preference  being  given  to  dependents  of 
;terans. 

r.  Edward  &  Annie  Velma  Amis  Endowed  Scholarship  -  Dr.  &  Mrs.  Edward  S.  Amis  of  Fayetteville, 
kansas,  endowed  this  scholarship  fund. 

tie  Ashland  First  United  Methodist  Church  Scholarship  -  The  members  of  the  First  United 
ethodist  Church  of  Ashland,  Kentucky  endowed  this  scholarship. 

lanita  Bain  Memorial  Scholarship  -  An  annual  scholarship  program  to  assist  a  needy  student 
isiding  in  the  Appalachian  Region  of  Eastern  Kentucky.  The  student  selected  should  have  a  particular 
terest  in  a  career  of  service  to  people  in  the  region. 

una  Bruce  Baechle  Memorial  Scholarship  Fund  -  Katrinka  Baechle  Stone  endowed  this  scholarship 
memory  of  her  mother,  Anna  Bruce  Baechle. 

lie  George  L.  Bagby  Scholarship/Loan  Fund  -  The  late  Mr.  George  L.  Bagby  of  Woodford  County, 
mtucky,  established  this  student  financial  aid  endowment. 
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Zelpha  Baker  Memorial  Scholarship  Endowment  -  This  scholarship  endowment  was  established 

from  the  estate  of  Zelpha  Baker. 

William  H.  and  Louella  M.  Ball  Endowed  Scholarship  -  This  scholarship  was  established  by  their 

sons,  William  H.  Ball  and  Robert  C.  Ball,  and  other  family  members  and  friends. 

Barbourville  Woman's  Study  Club  Scholarship  Endowment  -  Established  by  the  Barbourville 

Woman's  Study  Club. 

Belk  Simpson  Foundation  Endowed  Scholarship  -  Established  by  the  Belk  Simpson  Foundation  for 

students  who  demonstrate  financial  need  with  preference  given  to  a  resident  of  Harlan,  Middlesboro, 

Somerset,  or  Corbin,  Kentucky. 

Byron  B.  Berry  Appalachian  Scholarship  Endowment  -  Byron  B.  Berry,  a  1935  alumnus,  established 

this  scholarship  endowment. 

Henry  C.  Black  Memorial  Scholarship  -  This  scholarship  is  given  as  a  memorial  to  Dr.  Henry  C. 

Black,  a  graduate  of  Union  College. 

John  A.  and  Hannah  B.  Black  Memorial  Scholarships  -  The  late  Dr.  &  Mrs.  Henry  C.  Black,  of 

Johnson  City,  Tennessee,  endowed  this  scholarship. 

Stanley  Shaffer  Black  Memorial  Scholarship  -  This  endowed  scholarship  was  established  through  | 

bequest  by  the  late  Annabel  Scott  Black  of  Johnson  City,  Tennessee. 

James  E,  Flora  B.  Blair  &  William  E.  Nau  Scholarship  -  Originally  established  by  Dr.  &  Mrs.  James 

Blair  of  Barbourville  and  augmented  by  the  family  and  friends  of  Mr.  William  E.  Nau  in  memory  of  all 

of  their  many  contributions  to  the  College. 

Thelma  Morehead  Blair  &  Robert  A.  Blair  Endowed  Scholarship  -  Their  daughter  and  son-in-law, 

Jeanette  Blair  Ladenburger  (a  Union  College  trustee)  and  John  L.  Ladenburger  established  a  scholarship 

endowment  in  memory  of  Mr.  &  Mrs.  Robert  A.  Blair.   The  earnings  are  to  provide  scholarships  for 

Southeastern  Kentucky  students.   Both  Mr.  &  Mrs.  Blair  were  graduates  of  Union  College. 

Dr.  John  Boyd  Memorial  Endowment  -  This  scholarship  was  established  in  memory  of  Dr.  John  Boyd. 

The  criteria  for  the  selection  of  a  recipient  is  financial  need,  eastern  Kentucky  resident,  and  an 

education  major. 

Mr.  &  Mrs.  Milton  R.  Bradley  Scholarship  Endowment  -  Mr.  &  Mrs.  Milton  R.  Bradley  of  Ashland 

Kentucky  established  this  scholarship  endowment. 

James  Graham  Brown  Scholarship  Endowment  -  Established  by  the  James  Graham  Brown  Foundatior 

of  Louisville,  Kentucky,  to  support  scholarships  based  on  economic  need  for  qualified  students. 

R.L.  Brown  Family  Endowment  Scholarship  -  Mr.  R.L.  Brown,  Jr.,  a  former  Union  College  trustee 

from  Corbin,  Kentucky,  established  this  endowed  scholarship. 

Emma  E.  Buckley  Trust  Endowment  -  Established  from  the  estate  of  Emma  E.  Buckley  the  income 

from  the  residue  of  the  estate  is  to  be  used  for  scholarships  for  students  from  Fayette  and  Woodforc 

Counties. 

Annette  &  Berry  Burnaw  Scholarship  Endowment  -  Given  by  James  Burnaw,  an  alumnus  and  Unioi 

College  trustee,  in  honor  of  his  parents. 

Herman  Bush  Endowment  -  Established  by  friends  and  family  in  memory  of  Dr.  Herman  Bush, 

former  faculty  member  of  Union  College. 

Dr.  &  Mrs.  Carlo  B.  Cawood  Memorial  Scholarship  -  The  late  Dr.  &  Mrs.  Carlo  B.  Cawood  o 

Harlan,  Kentucky,  endowed  this  scholarship  to  be  awarded  to  a  Harlan  County  student. 

Mamie  D.  Chambers  Endowment  Fund  -  The  late  Mrs.  Mamie  D.  Chambers  of  Maysville,  Kentuck) 

established  an  endowment  fund,  the  income  from  which  is  used  to  help  support  grants  to  needy  an< 

deserving  students. 

Buford  T.  and  Eleanor  0.  Clark  Endowed  Scholarship  -  Established  by  their  son,  Thomas  C.  Clarl 

(a  Union  College  trustee),  and  family  members  in  memory  of  the  Clark's  dedication  to  the  College  an< 

the  Knox  County  community. 
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William  Glenn  Clark  Endowed  Scholarship  -  Established  in  1993  through  a  gift  from  the  estate  ol 

)r.  W.  Glenn  Clark,  a  1936  Union  graduate. 

lass  Of  1948  Scholarship  Endowment  -  The  alumni  of  the  class  of  1948  have  established  a 

cholarship  for  a  worthy  and  deserving  student  who  wants  to  pursue  his/her  educational  goals. 

lass  of  1964  Scholarship  Endowment  -  The  alumni  of  the  class  of  1964  have  established  a  student 

nancial  aid  endowment. 

lary  Clement  Memorial  Scholarship  Fund  -  Earl  Clement,  son  of  Mrs.  Clement,  has  established  a 

talent  financial  aid  endowment  in  her  memory. 

>r.  Emerson  G.  &  Edith  Cobb  Chemistry  Endowment  Fund  -  Dr.  &  Mrs.  Emerson  (i.  Cobb  of 

taon,  California,  have  established  an  endowment  for  the  support  of  the  College's  Chemistry  Department. 

his  fund  may  evolve  into  a  chemistry  chair  or  into  a  scholarship  fund  as  per  the  wishes  of  the  donor. 

lie  Robert  H.  Cole  Memorial  Scholarship  -  Mrs.  Monica  M.  Cole  established  this  in  memory  of  her 

Ue  husband  Robert  H.  Cole,  a  native  of  Barbourville  and  former  student  at  Union  College. 

oger  &  Gwendolyn  Collins  Endowment  -  This  endowment  was  established  by  Roger  &  Gwendolyn 

ollins,  former  trustees  of  Union  College.  The  yield  from  this  endowment  will  be  used  for  students  with 

eed  who  hold  at  least  a  2.0  grade  point  average. 

:everend  Howard  &  Kathryn  Coop  Scholarship  Fund  -  Established  in  honor  of  the  Coops  by  friends 

churches  where  they  have  served. 
orbin  Camp  Meeting  Endowed  Scholarship  -  Established  by  officers  of  the  organization  for  worthy 
idividuals  from  the  tri-county  area  who  are  committed  to  service  and  ministry. 
wen  Cottrell  Scholarship  Fund  -  A  memorial  fund  designated  for  scholarships  to  be  awarded  to 
nox  County  students. 

umberland  Valley  Regional  Housing  Authority  Scholarship  Endowment  -  The  yield  from  this 
ind  will  be  used  to  help  underwrite  the  cost  of  education  of  persons  living  in  Section  8  housing. 
lien  Davies  and  Dr.  T.  R.  Davies  Memorial  Scholarship  -  The  family  and  friends  of  Miss  Ellen 
avies  and  her  father,  the  late  Dr.  T.R.  Davies  endowed  this  scholarship. 
)hn  A.  Dotson  Memorial  Fund  -  Established  by  friends  in  memory  of  Dr.  John  A.  Dotson. 
r.  Robert  E.  Drew  Endowment  Fund  -  The  Commission  of  Missions  of  the  Hyde  Park  Community 
nited  Methodist  Church,  of  Cincinnati,  Ohio,  has  established  an  endowment  fund  in  honor  of  the  Rev. 
r.  Robert  E.  Drew. 

r.  Franklin  Duncombe  Memorial  Fund  -  Mrs.  Helen  Duncombe  of  Haverford,  Pennsylvania,  has 
itablished  an  endowment  fund  in  memory  of  her  late  husband,  an  honorary  alumnus  of  Union  College. 
Ifred  I.  Dupont  Scholarship  Fund  -  The  late  Mrs.  Alfred  I.  DuPont  of  Wilmington,  Delaware, 

tablished  scholarships  for  needy  students  having  high  academic  potential. 

onald  Durham  Scholarship  Fund  -  Established  in  August  2003,  by  Trinity-Cokesbury  Bible  Class  of 

ntenary  United  Methodist  Church,  Lexington,  Ky.,  in  honor  of  Rev.  Dr.  Donald  Durham,  a  1943 

umnus,  and  a  trustee  of  Union  College. 

un  Coone  Early  Endowment  Scholarship  -  The  family  of  Sam  Coone  Early  has  endowed  a  scholarship 

be  awarded  annually  to  a  needy  student.  Mr.  Early  was  a  student  at  Union  College  in  the  late  1920's. 
.  Nettie  Edinger  Memorial  Scholarship  -  The  late  Mr.  Joseph  Edinger  endowed  this  scholarship  in 

emory  of  his  sister.  The  scholarship  is  awarded  annually  to  a  deserving  and  worthy  student  enrolled 

Union  College. 

'.  &  Mrs.  J.  Edward  Faulkner  Memorial  Scholarship  -  This  scholarship  is  awarded  to  a  student 
ho  plans  a  life  of  service  in  the  healing  arts,  with  preference  being  given  to  a  pre-dental  student  or 

a  worthy  Knox  Co.  Kentucky  student. 

Stanley  Faulkner  Memorial  Endowment  -  In  accordance  with  the  Faulkner  family's  wishes,  the 
:holarship  is  to  be  awarded  to  a  student  with  an  established  need  and  showing  academic  promise  to 
tend  Union  College. 
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John  D.  Feather  Scholarships  -  The  late  John  D.  Feather  of  Corbin,  Kentucky,  and  a  graduate  of 

Union  College  in  the  class  of  1940,  has  endowed  scholarships  to  Union  College  for  students  from  Corbin 

High  School. 

R.  B.  Fenley  Scholarship  -  Mr.  R.  B.  Fenley  of  Louisville,  Kentucky,  has  endowed  a  scholarship  for 

needy  Kentucky  youth  that  show  promise  of  future  usefulness.  Mr.  Fenley  is  a  former  trustee  of  Union 

College. 

President  E.  T.  Franklin  Endowed  Scholarship  -  Mrs.  Grace  I.  Franklin,  widow  of  former  Union 

College  President,  E.  T.  Franklin,  and  the  immediate  family  established  this  endowed  scholarship. 

The  Harry  L.  Frey  Scholarship  Fund  -  Harry  L.  Frey,  formerly  of  Lexington,  Kentucky,  and  a  member 

of  the  First  United  Methodist  Church  of  that  city,  established  this  endowment  for  scholarships. 

The  GAR  Foundation  Endowed  Scholarships  -  The  GAR  Foundation  has  endowed  scholarships  for 

Appalachian  students  with  priority  being  given  to  those  from  the  Fifth  Congressional  District. 

Reverend  Floyd  E.  George,  Jr.  Scholarship  Fund  -  Established  in  memory  of  the  late  Reverend 

Floyd  E.  George,  Jr.  through  the  generous  contributions  of  family  and  friends. 

Leo  and  Elsie  Geiss  Award  Endowment  -  Established  by  the  late  Dr.  &  Mrs.  Leo  Geiss  for  needy 

students,  preferably  in  Appalachia.   Dr.  Geiss  was  a  former  trustee  of  Union  College. 

W.  Glover  Giles  Memorial  Fund  -  The  late  Mr.  W.  Glover  Giles  of  Louisville,  Kentucky,  a  former 

trustee  of  Union  College,  established  an  endowment  fund  by  gifts  during  his  lifetime  and  by  a  bequest. 

Dr.  Harry  Gillham  Memorial  Scholarship  Endowment  -  Established  from  the  estate  of  Mrs. 

Virginia  C.  Russack,  in  memory  of  her  father,  Dr.  Harry  Gillham. 

The  Charles  M.  and  Mary  D.  Grant  Loan  Fund  -  The  Charles  M.  and  Mary  D.  Grant  Foundation  has 

provided  an  endowed  loan  fund  for  Appalachian  students  who  demonstrate  a  real  need  and  who  are  in 

good  standing  at  the  College. 

John  0.  and  Harriet  B.-  Gross  Memorial  Scholarship  -  Family  and  friends  have  endowed  this 

scholarship.  Dr.  Gross  was  president  of  Union  College  during  the  years  1929-1938. 

David  F.  Gunter  and  Mary  I.  Gunter  Scholarship  Award  -  Established  from  the  estate  of  Game 

Anne  Gunter  Starkey,  to  assist  students  preparing  for  a  career  in  teaching  or  social  work  or  relatec 

community  work  in  Appalachia. 

Charles  S.  Guthrie  Scholarship  Fund  -  Established  from  the  estate  of  Mr.  Charles  S.  Guthrie,  a  long 

time  friend  of  the  College. 

Hugh  &  Joyce  Haggard  Memorial  Scholarship  -  A  scholarship  fund  memorializing  Dr.  Hugh  E.  8 

Joyce  A.  Haggard,  and  their  children,  Walter  M.  and  Stephanie  L.,  has  been  established  by  the  parent; 

and  brother  of  Dr.  Hugh  E.  Haggard. 

Gerald  B.  Halter  Scholarship  Endowment  -  Established  by  Sheila  Halter,  Jerry's  wife,  in  honor  o 

Jerry's  many  happy  years  at  Union  College  and  teaching  at  Barbourville  City  School. 

Charles  L.  and  Stacy  B.  Hammons  Scholarship  Fund  -  This  scholarship  was  established  by  Charle: 

&  Stacy  Hammons  (Mrs.  Hammons  was  a  1935  alumna  of  Union  College). 

Hauser  and  Sanslow  Scholarship  -  This  scholarship  was  established  by  Elizabeth  Hauser  Sanslow  ii 

memory  of  her  parents,  Gus  A.  &  Mary  H.  Hauser,  and  her  late  husband,  James  H.  Sanslow.  Gus  Hause 

was  a  former  Superintendent  of  Buildings  &  Grounds  at  Union  College. 

William  Randolph  Hearst  Endowed  Scholarship  Fund  -  Established  by  a  grant  from  the  Willian 

Randolph  Hearst  Foundation  of  New  York,  N.  Y.,  this  scholarship  is  for  deserving  students  from  Centra 

Appalachia. 

Dewey  and  Rachel  B.  Hendrix  Memorial  Endowment  -  Dwight  M.  Hendrix,  an  alumnus  of  Unio 

College  and  his  sister,  Mrs.  Mary  Katherine  Hendrix  Brashear  of  Hyden,  Leslie  County,  Kentucky,  hav 

established  an  endowment  to  memorialize  their  parents. 

Hensley  Scholarship  Endowment  -  The  qualifications  for  recipients  of  this  scholarship  are  1 

Business  major,  2)  Junior  or  Senior  status,  3)  Minimum  GPA  of  3-0. 
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Walter  S.  and  Ida  Cole  Hudson  Scholarship  Fund  -  The  late  Ida  dole  Hudson  of  Barbourville,  an 

dumna  of  Union  College,  endowed  through  a  bequest  a  fund  to  provide  scholarships  in  memory  of  her 
on,  John  Randall  Hudson,  a  first  lieutenant  in  the  Air  Force  and  a  casualty  of  World  War  II. 
rhe  Professor  Daniel  M.  Humfleet  Scholarship  Endowment  -  Mrs.  Bernice  Humflect  Aguilera  has 
stablished  an  endowment  at  Union  College  in  memory  of  her  father,  Professor  Daniel  M.  Humfleet,  a 
brmer  faculty  member  of  the  College. 

President  David  C.  &  Lynne  C.Joyce  Legacy  Endowed  Scholarship  -  Established  in  October  2003 
n  honor  of  former  Union  College  President  &  Mrs.  David  Joyce's  service  and  contributions  to  Union 
College  and  in  honor  of  their  place  in  the  history  of  the  college. 

Dr.  W.  A.  E.Johnson  Memorial  Scholarship  -  Mrs.  W.  A.  E.Johnson  of  Lawrenceburg,  Kentucky,  and 
riends  have  endowed  a  scholarship  in  memory  of  her  late  husband,  a  Union  graduate  and  long-time 
riend  of  the  College. 

311ie  Cole  Jones  Scholarship  Endowment  -  Mrs.  Ollie  Cole  Jones,  a  native  of  Barbourville  and  a 
913  Union  College  alumna,  has  established  a  scholarship  endowment  in  memory  of  Mrs.  Ida  Cole 
ludson's  son,  John  Randall  Hudson,  a  first  lieutenant  in  the  Air  Force  and  a  casualty  of  World  War  II. 
Professor  and  Mrs.  Millard  L.  Jordan  Scholarship  -  Professor  &  Mrs.  Millard  L.  Jordan  of 
.akewood,  Ohio,  have  established  a  scholarship  fund  at  Union  College  to  aid  worthy  Appalachian 
tudents. 

toger  and  Sudie  Karrick  Endowed  Scholarship  Fund  -  Established  by  Mrs.  Sudie  Karrick  in 
nemory  of  her  husband,  Roger.  Worthy  individuals  from  Bath  County,  Kentucky  will  be  given  first 
reference  to  this  scholarship  and  students  from  the  region  surrounding  Bath  would  be  given  next 
reference. 

tenTenVa  Boat  Club  Scholarship  -  Established  through  a  gift  from  the  KenTenVa  Boat  Club  to  support 
teedy  and  deserving  students  from  the  state  of  Kentucky.  Organized  in  1959  the  club  had  members 
rom  Kentucky,  Tennessee,  and  Virginia,  hence  the  name. 

Kentucky  River  Coal  Corporation  Scholarship  -  A  scholarship  endowment  has  been  established  by 
he  Kentucky  River  Coal  Corporation,  Lexington,  Kentucky,  for  needy  students  from  Knott,  Leslie, 
.etcher,  and  Perry  counties,  Kentucky. 

tilgore  Endowed  Scholarship  -  The  endowment  has  been  funded  by  Dr.  Shirley  Kilgore  Weber,  a 
tative  of  Corbin,  Kentucky,  and  professor  at  Rutgers  University  for  many  years.  The  yield  from  this 
ndowed  scholarship  is  designated  for  the  scholarship. 

tiwanis  Scholarship  -  The  Kiwanis  Club  of  Knox  County,  Kentucky,  has  supplemented  an  educational 
und  originated  by  Mr.  C.  F.  Heidrick  and  established  a  scholarship  fund  at  Union  College  for  promising 
tudents  from  Knox  County,  Kentucky. 

effrey  W.  Kronk  Memorial  Scholarship  -  Mr.  &  Mrs.  Walter  F.  Kronk  of  Huntsburg,  Ohio,  have 
ndowed  a  scholarship  in  memory  of  their  son,  Jeffrey,  who  was  enrolled  at  Union  College  from  1963 
hrough  1967. 

ferna  Noe  Landrum  Memorial  Scholarship  -  Mr.  John  W.  Landrum  of  Harrodsburg,  Kentucky,  has 
established  an  annual  scholarship  at  Union  College  in  memory  of  his  mother,  Mrs.  Verna  Noe  Landrum. 
V.  B.  Landrum  Memorial  Scholarship  -  Mr.  John  W.  Landrum  of  Harrodsburg,  Kentucky,  provides 
nnually  a  scholarship  in  memory  of  his  father  for  a  promising  United  Methodist  ministerial  student. 
esse  D.  and  Nancy  C.  Lay  Scholarship  Endowment  -  Established  by  the  family  and  friends  of  Jesse 
&  Nancy  C.  Lay  as  a  tribute  to  the  couple's  lifelong  commitment  to  education.  This  scholarship  is 
or  a  Knox  County  student. 

)r.  Jean  Letch  Education  Scholarship  Endowment  Fund  -  Established  by  an  anonymous  donor  in 
lonor  of  Dr.  Jean  Letch,  Professor  Emeritus  of  Education  at  Union. 

irthur  Logue  Memorial  Scholarship  -  The  yield  from  this  scholarship  will  go  toward  a  student  or 
tudents  who  are  intending  to  go  into  full-time  Christian  service.  He  or  she  must  be  a  student  in  good 
.cademic  as  well  as  moral  standing  at  Union  College  of  Kentucky. 
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Dorothy  Lucas  Memorial  Fund  -  An  endowment  fund  has  been  established  in  memory  of  Miss 

Dorothy  Lucas,  registrar  of  Union  College  for  many  years  and  beloved  friend  of  students. 

Allie  M.  Mays  Endowed  Scholarship  Fund  -  Established  by  Harold  G.  Mays  in  memory  of  his  mother 

for  students  from  Knox  Count}'  and  the  surrounding  area. 

John  and  Minnie  B.  McGafl'ee  Trust  Fund  -  Dr.  &  Mrs.  O.J.  Wilson  of  Louisville,  Kentucky,  have 

established  the  John  &  Minnie  B.  McGaffee  Trust  Fund  to  provide  financial  assistance  to  worthy  and 

needy  preministerial  students. 

Drs.  Robert  and  Gertrude  McGuire  Endowed  Scholarship  -  Drs.  Robert  and  Gertrude  McGuire, 

graduates  of  Union  College,  have  established  this  endowed  scholarship.   Dr.  Gertrude  McGuire  is  a 

Union  College  trustee. 

Robert  and  Tilitha  Meade  Memorial  Scholarship  Fund  -  This  fund  has  been  endowed  by  Mrs.  Nancy 

Meade  Ford  of  Naples,  Florida.   Mrs.  Ford  attended  Union  College  and  is  a  native  of  Letcher  County, 

Kentucky 

L.  Ruel  Merckens  &  Grace  E.  Merckens  Scholarship  -  Established  from  the  estate  of  Grace  E. 

Merckens  to  provide  scholarships  for  academically  worthy  students  who  could  not  otherwise  afford  a 

college  education.  i 

Gayle  Miles  Scholarship  -  An  endowed  scholarship  has  been  established  by  friends  and  former 

students  of  the  late  Gayle  Miles  for  students  from  Barbourville  High  School. 

Milliken/Presley  Scholarship  Endowment  -  Established  by  Mr.  &  Mrs.  Carlton  Presley,  in  memory  ol 

Rena  Milliken,  a  former  faculty  member  at  Union  College.  j 

Lois  G.  Montgomery  Memorial  Scholarship  -  Established  from  the  estate  of  Lois  G.  Montgomery  tc 

provide  scholarships  for  a  deserving  student  from  Kentucky. 

Moore  Family  Scholarship  -  Established  by  Dr.  &  Mrs.  Paul  (Pete)  S.  Moore.  Dr.  Moore  is  a  formei 

faculty  member  at  Union  College. 

Vertie  Ruth  Norsworthy  Endowed  Scholarship  -  This  scholarship  fund  was  established  through  ; 

bequest  by  the  late  Vertie  Ruth  Norsworthy. 

Mr.  and  Mrs.  Hiram  H.  Owens  Memorial  Scholarship  -  Mrs.  Sampson  B.  Knuckles  (Jean)  and  th< 

late  Mrs.  Buford  T.  Clark  (Eleanor)  have  endowed  this  scholarship  in  memory  of  their  parents,  Mr. 

Mrs.  Hiram  H.  Owens.  Mr.  Owens  was  a  well-known  lawyer  and  Mrs.  Owens  (Georgia  Black)  was  th< 

daughter  of  James  D.  Black,  a  governor  of  Kentucky  and  a  president  of  Union  College.  Mrs.  Knuckle 

is  a  former  Union  College  trustee. 

Dr.  Frances  L.  Patridge  Scholarship  -  Friends  have  endowed  a  scholarship  in  honor  of  the  late  Di 

Frances  Patridge,  a  friend  and  employee  of  the  College  longer  than  any  other  faculty  member,  with  ove 

40  years  of  service. 

Emory  Evan  Peter  Memorial  Endowment  -  The  late  Mrs.  Laura  P.  Dickey  of  Louisville,  Kentucky 

established  an  endowment  fund  in  memory  of  her  brother,  Emory  Evan  Peter. 

Ivan  Pettys  Scholarship  Fund  -  Friends  and  family  of  the  late  Dr.  Robert  V.  Pettys,  Professor  Emeritu 

of  Business,  have  established  this  scholarship  fund  in  honor  of  Dr.  Pettys'  father. 

Jack  and  Juanita  Phillips  Scholarship  Endowment  -  Established  by  President  Emeritus  &  Mrs.  Jac 

Phillips.  The  criteria  for  receiving  this  award  is  need,  and  if  the  student  is  not  an  entering  freshmar 

he  or  she  must  have  a  minimum  g.p.a.  of  2.5. 

Wilma  P.  Poynter  Trust  -  Established  through  a  bequest  from  the  estate  of  the  late  Wilma  Pig 

Poynter,  a  life-long  Laurel  County,  Kentucky  resident  and  teacher  who  devoted  her  life  to  educations 

and  musical  pursuits. 

Roy  L.  Pulliam  Family  Scholarship  Fund  -  This  scholarship  endowment  was  established  by  th 

Pulliam  Family.  Roy  L.  Pulliam,  Jr.  is  on  the  Board  of  Trustees  at  Union  College. 

Donald  Rankin  Memorial  Scholarship  -  Friends  of  Donald  Rankin,  a  Union  College  student  killed  i 

Vietnam,  established  this  scholarship  endowment. 
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Wilton  M.  Ratner  Foundation  Scholarship  and/or  Student  Loan  Endowment  -  The  Milton  \l 
totner  Foundation  has  established  a  scholarship  and/or  student  loan  endowment  with  the  yield  designated 
or  needy,  deserving  Appalachian  students. 
Marvin  and  Sadie  Robbins  Endowed  Memorial  Scholarship  -  An  endowed  scholarship  has  been 

■stahlished  in  memory  of  Mr.  Marvin  Robbins  and  in  honor  of  Sadie  Robbins,  both  graduates  of  Union 

College 

)r.  H.  Warren  Robbins  Scholarship  -  Mrs.  Ruth  Ann  Payne  Hicks,  a  1972  Union  graduate  and  vice- 

jresident  of  the  Dual  Machine  &  Tool  Corporation  of  Indianapolis,  Indiana,  has  established  this 

scholarship.  Dr.  Rohbins  served  Union  College  for  35  years  and  was  Dean  of  Graduate  Academic  Affairs 

or  fifteen  years. 

ohn  Robsion  Scholarships  -  This  scholarship  was  established  by  John  Rohsion.    The  usual 

lemonstration  of  financial  need  and  the  meeting  of  minimum  academic  standards  for  receiving 

Scholarships  at  Union  College  will  be  required.  There  are  no  restrictions  as  to  academic  discipline  or 

nigin  of  the  recipients. 

>ue  P.  Rosenbalm  Scholarship  -  Mrs.  Sue  P.  Rosenbalm  of  Ewing,  Virginia,  has  established  a 

cholarship  to  be  awarded  to  a  qualifying  student  from  Lee  Count}',  Virginia.  Mrs.  Rosenbalm  is  a  1949 

;raduate  of  Union  College. 

lolonel  Harland  Sanders  Honor  Scholarship  -  The  late  Colonel  Harland  Sanders  of  Shelbyville, 

Kentucky,  provided  a  number  of  honor  scholarships  annually.    The  Sanders  Honor  Scholarships  are 

imited  to  students  who  do  not  use  tobacco  and  alcoholic  beverages. 

)r.  and  Mrs.  Phillip  A.  Sharp  Endowed  Scholarship  -  Dr.  &  Mrs.  Phillip  A.  Sharp,  both  Union 

lollege  graduates  who  now  reside  in  Newton,  Massachusetts,  have  established  an  endowed  scholarship 

vith  the  yield  designated  for  financially  needy  students.  Dr.  Sharp,  who  is  head  of  the  Department  of 

Jiology  at  Massachusetts  Institute  of  Technology  in  Cambridge,  Massachusetts,  was  the  co-recipient  of 

he  Nobel  Prize  in  Medicine  in  1993. 

iims  Scholarship  Fund  -  Reverend  &  Mrs.  Harry  C.  Sims  of  West  View,  Kentucky,  have  established  a 

cholarship  fund  at  Union  College  to  aid  worthy  students  preparing  for  the  United  Methodist  ministry. 

Catherine  Faulkner  Singer  Memorial  Scholarship  -  This  scholarship  has  been  established  by 

riends,  alumni,  and  her  daughter  and  son  -  Marcia  and  Donald  -  for  the  son  or  daughter  of  an  alumnus 

»f  Union  College.  The  honoree  was  Director  of  Alumni  Affairs  from  1961  to  1978. 

^awood  Smith  Harlan  County  Scholarship  -  Dr.  Cawood  Smith,  a  Harlan  County  attorney,  has 

established  an  endowment  for  scholarships  to  be  awarded  to  the  son  or  daughter  of  miners  from  Harlan 

lounty,  Kentucky. 

)r.  and  Mrs.  Charles  B.  Stacy  Memorial  Scholarship  Fund  -  A  scholarship  fund  has  been  endowed 

n  memory  of  Dr.  &  Mrs.  Charles  B.  Stacy  of  Pineville,  Kentucky,  for  students  from  southeastern 

Kentucky 

largaret  Carter  Stacy  Scholarship  Fund  -  The  late  Margaret  Carter  (Mrs.  Cortis  K.)  Stacy  of  West 

iberty,  Kentucky,  endowed  a  scholarship  fund  for  the  support  of  students  from  Morgan  County.  Kentucky. 

ir  for  Appalachian  students. 

Charles  R.  Steele  Memorial  Scholarship  Fund  -  Martha  Brittain  Steele  has  established  this  scholarship 

,s  a  memorial  to  her  late  husband,  Charles  R.  Steele,  a  1933  graduate  of  Union  College. 

iteele-Reese  Foundation  Endowed  Scholarships  -  The  Steele-Reese  Foundation  of  New  York  City 

tas  established  a  $100,000  endowment  with  the  yield  being  designated  for  scholarships  for  qualified 

Lppalachian  students. 

itevens  Family  Scholarship  Fund  -  Dr.  Erland  P.  Stevens,  Chairman  Emeritus  of  the  Union  College 

Joard  of  Trustees  of  Ashland,  Kentucky,  and  Mrs.  Stevens  estabbshed  this  scholarship  fund. 

rred  R.  Stevens  Scholarship  and  Loan  Fund  -  Funds  from  the  family  of  Fred  R.  Stevens,  a  former 

'nion  College  trustee,  were  used  to  establish  this  scholarship  to  support  deserving  students. 
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William  S.  Stewart  and  Lou  Lyttle  Stewart  Endowed  Scholarship  Fund  -  Established  in  1993  by 

William  S.  and  Lou  L\ttle  Stewart  of  Pineville,  Kentucky. 

Lewis  Ogden  Stiles  Endowment  Fund  -  The  late  Mrs.  Lewis  Ogden  Stiles  of  Waco,  Texas,  established 

this  fund  to  memorialize  her  late  husband,  Lewis  Ogden  Stiles,  and  his  first  wife  Pearl  Long  Stiles,  both 

faithful  United  Methodists  of  Irvington,  Kentucky. 

Walter  B.  and  Geraldine  G.  Sutton  Memorial  Scholarship  -  The  endowment  is  provided  by  Carla 

Sutton  Combs  and  Lynn  Sutton  Prichard,  in  memory  of  their  parents  Walter  B.  and  Geraldine  G.  Sutton. 

Lytle  and  Dorothy  Swope  Scholarship  -  Dr.  Samuel  G.  Swope  of  Louisville,  Kentucky,  a  trustee  of 

Union  College,  and  F.  William  Swope  of  Elizabethtown,  Kentucky,  have  established  a  scholarship 

endowment  as  a  memorial  to  their  parents. 

Hulbert  Tart,  Jr.  Memorial  Scholarships  -  Mrs.  Thomas  C.  Haydock,  Sr.,  of  Cincinnati,  Ohio,  has 

provided  a  scholarship  endowment  as  a  memorial  to  her  late  husband,  Hulbert  Taft,  Jr. 

Dot  Tatman  Endowed  Scholarships  -  Established  by  the  Reverend  Dr.  Harold  W.  Tatman,  Jr.,  (a 

Union  College  trustee),  in  honor  of  his  wife,  Dot. 

Teagle  Foundation  Appalachian  Scholarships  -  The  Teagle  Foundation  of  New  York  City  has  established 

a  number  of  scholarships  for  qualified  Appalachian  students.   The  foundation  was  established  by 

Walter  Clark  Teagle,  Rowena  Lee  Teagle,  and  Walter  C.  Teagle,  Jr. 

Edward  Townsend  Memorial  Scholarship  -  The  late  Dr.  Milton  H.  Townsend,  former  Vice  President 

of  Union  College  and  Assistant  to  the  President  for  External  Affairs,  endowed  this  scholarship  in 

memory  of  Dr.  Townsend's  late  father. 

Milton  H.  Townsend  Memorial  Scholarship  -  This  scholarship  was  established  by  Mrs.  Betty 

Townsend  and  family  and  friends  of  Dr.  Milton  H.  Townsend.  At  the  time  of  his  death,  Dr.  Townsend  had 

served  Union  College  for  42  years  in  various  capacities. 

Ernie  Trosper  Endowed  Scholarship  Fund  -  Established  by  Ernie  and  Jan  Trosper,  this  scholarship 

will  be  given  to  a  male  basketball  player  who  is  enrolled  as  a  full-time  student  at  Union  College. 

Eligible  recipients  will  include  an  incoming  freshman.    To  qualify  for  the  scholarship,  an  applicant 

must  have  displayed  the  academic  ability  to  successfully  attend  Union  College. 

Trustee  Scholarship  Endowment  -  Presented  to  first-time  freshmen  and  based  on  academic 

achievement  and  performance  on  the  ACT  or  SAT.  Worth  up  to  $12,000  over  four  consecutive  academic 

years.  (Worth  up  to  $3,000  per  year  by  maintaining  a  cumulative  3.4  GPA).  A  cap  of  five  (5)  awards 

per  year  would  be  placed  on  the  Trustee  Scholarships  with  further  approval  required  from  the 

President  of  the  College.  ACT  range:  27-29.  SAT  range:  1100-1240. 

Allan  Tuggle  Scholarships  -  Allan  Tuggle,  M.D.,  of  Charlotte,  North  Carolina,  an  alumnus  of  Union 

College,  has  established  a  number  of  scholarships  in  mathematics  and  physics. 

Roy  Twombly  Endowed  Scholarship  -  This  scholarship  was  established  in  memory  of  Mr.  Roy 

Twombly  to  support  students  in  music  and/or  ministry. 

Harry  C.  and  Hazel  B.  Viall  and  Memorial  Scholarship  -  Mrs.  Harry  C.  Viall  of  Barbourville, 

Kentucky,  has  endowed  a  scholarship  in  memory  of  her  late  husband,  Harry,  who  was  a  prominent  local 

businessman. 

Mr.  and  Mrs.  O.  H.  Viall  Memorial  Scholarships  -  The  family  of  Mr.  &  Mrs.  OH.  Viall  of 

Barbourville,  Kentucky,  has  established  a  memorial  scholarship  fund  at  Union  College  to  aid  worthy 

students. 

Robert  E.  and  Ann  Viall  Endowed  Scholarships  -  Mr.  &  Mrs.  Robert  E.  Viall  of  Barbourville, 

Kentucky,  have  established  endowed  scholarships  that  provide  aid  for  worthy  students  from  either  Knox 

or  Bell  County.   Mr.  Viall  was  a  Trustee  Emeritus  of  Union  College. 

Rue  &  Genevieve  Wesley  Scholarship  Endowment  -  Friends,  family,  and  former  associates  of  Rue 

&  Genevieve  Wesley  have  established  a  scholarship  in  memory  of  Rue  Wesley  and  in  honor  of  Genevieve 

Wesley,  both  graduates  of  Union  College,  to  aid  worthy  students. 
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Vevil  and  Ethel  White  Memorial  Endowed  Music  Scholarship  -  This  scholarship,  given  In  family 

md  friends  in  memory  of  Nevil  and  Ethel  White.  Mrs.  White  was  a  former  member  of  the  music  faculty 

it  Union  College  and  Dr.  White,  was  a  graduate  of  Union  College  and  served  as  secretary  of  the  Union 

College  Board  of  Trustees  for  many  years. 

William  M.  Wilson  Memorial  Scholarship  -  The  late  Mrs.  Eva  Oldfield  Wilson  of  Barbourville, 

(entucky,  established  a  scholarship  fund  in  memory  of  her  late  husband,  William  M.  Wilson. 

)r.  C.R.  Wimmer  Endowed  Chemistry  Scholarship  Fund  -  This  scholarship  was  established  by 

Mrs.  C.R.  Wimmer  and  friends  in  memory  of  Dr.  C.R.  Wimmer.    Dr.  Wimmer  was  a  Professor  of 

Chemistry,  Head  of  the  Chemistry  Department,  and  Director  of  the  Department  of  Physical  Sciences 

rom  1932  to  1946.  He  was  also  Academic  Dean  at  the  College  from  1934  to  1946. 

Andrew  G.  Yankey  Scholarship  Fund  -  This  fund  was  established  by  the  Reverend  Glenn  Tex  Evans, 

ormer  administrator  of  the  Henderson  Settlement  School,  in  honor  of  Mr.  Andrew  G.  Yankey,  a  native 

(entuckian,  and  is  meant  to  be  a  symbol  of  Mr.  Yankey s  affection  for  and  interest  in  the  youth  of 

(entucky. 

)r.  Henry  M.  Zimmerman  Scholarship  -  The  late  Dr.  Henry  M.  Zimmerman  of  Pompano  Beach, 

■lorida,  established  a  scholarship  endowment  for  needy  students  of  exemplary  character  who  show 

jromise  of  being  able  to  contribute  to  the  well-being  of  their  country  and  their  fellow  man. 

Other  Endowments 

ack  Ballard  Fund  -  One  share  of  stock  in  the  Industrial  Development  Corporation  was  given  by  Mr. 

ack  Ballard  on  April  24,  1963,  which  began  maturing  in  1969.  Following  maturity,  the  entire  amount 

vill  then  be  a  part  of  the  unrestricted  endowment  of  the  College. 

(Tie  Russell  M.  Bennett  Memorial  Professor  of  Sociology  Chair  -  Mrs.  Helen  Hunt  Bennett  gave 

575,000  to  Union  in  1946  for  the  endowment  of  this  professorship.  An  additional  $2,000  was  given  for 

;quipment  for  the  Business  Department. 

>.  Eva  Bennett  Endowment  -  A  library  endowment  established  from  the  S.  Eva  Bennett  Estate  to 

)enefit  the  library  and  be  restricted  for  that  purpose. 

Morma  O.  Blake  Memorial  Endowment  (The  Cumberland  Gap  Genealogical  Collection)  -  This 

;ollection  has  been  endowed  by  Dr.  Robert  M.  Blake  of  Maysville,  Kentucky,  in  memory  of  his  late  wife, 

Mr.  Norma  Osborne  Blake,  who  was  a  Barbourville  native  and  a  proponent  of  preserving  the  heritage 

)f  the  mountain  families  of  the  tri-state  area  of  Eastern  Kentucky,  Eastern  Tennessee,  and  Southwestern 

/irginia. 

ferry  and  Melva  Carey  Endowment  -  Established  by  JeriT  and  Melva  Carey  of  Barbourville,  Kentucky 

vlr.  Carey  is  on  the  board  of  trustees  at  Union  College. 

i.  T.  Corey  Fund  -  Established  by  Mr.  A.T.  Corey  of  Barbourville,  KY. 

J.N.  Cornett  Fund  -  Established  by  a  pledge  from  R.  N.  Cornett  in  1939,  there  were  no  donor 

lesignations  for  the  income  of  the  fund.  In  1992,  the  current  president  of  the  college  authorized  the 

?arnings  of  the  fund  to  be  applied  as  income  of  the  unrestricted  current  fund. 

Vndrew  and  Emma  Elizabeth  Edinger  Memorial  Fund  -  This  fund  was  established  by  the  late  Mr. 

oseph  Edinger  in  memory  of  his  mother  and  father.  The  fund  has  been  increased  by  other  members  of 

he  family  and  the  income  designated  for  use  in  the  maintenance  of  campus  buildings. 

English  Computer  Laboratory  Endowment  -  The  interest  from  this  endowment  is  designated  for  the 

iupport  of  the  English  Computer  Laboratory. 

lames  P.  Faulkner  Memorial  Endowment  -  James  P.  Faulkner  of  Barbourville,  Union  College 

resident  from  1897  to  1905,  gave  property  to  the  College,  the  sale  of  which  produced  $57,500.  The 

ncome  from  this  investment  is  used  for  salary  support  for  a  faculty  member  in  philosophy. 

Sooth  Ferris  Faculty  Endowment  -  The  Booth  Ferris  Foundation  of  New  York  City  has  established  an 

endowment  to  support  Union  College's  faculty  enrichment  program.  The  yield  from  the  endowment  will 

iupport  professional  growth  opportunities  for  faculty  members  and  increased  faculty  salaries. 
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The  Raymond  W.  Gibson,  Sr.,  Chapel  Endowment  -  Mr.  Raymond  W.  "Deacon"  Gibson,  Senior,  of 

Danville.  Kentucky  established  a  $50,000  endowment  at  Union  College  in  1979  for  the  upkeep  and 

maintenance  of  the  Conway  Boatman  Chapel. 

Dr.  Frank  A.  &  Mrs.  Eleanor  Gilbert  Biology  Faculty  Endowment  -  The  late  Dr.  and  Mrs.  Frank  A. 

Gilbert  established  a  Biology  Department  Endowment  to  augment  the  salaries  of  the  biology  faculty. 

Dr.  Gilbert  was  professor  emeritus  of  biology  at  Union  College. 

I.  H.  &  Anis  Goelman  Faculty  Development  Endowment  -  Mrs.  I.  H.  (Anis  E.)  Goelman  of 

Barbourville.  has  established  a  faculty  endowment  in  memory  of  her  late  husband,  Colonel  Irving  Henry 

Goelman.   The  late  Mr.  Goelman  was  a  prominent  businessman  in  the  Barbourville  area. 

The  Charles  M.  and  Mary  D.  Grant  Faulty  Endowment  -  The  Charles  M.  and  Mary  D.  Grant 

Foundation  of  New  York  City  has  provided  an  endowment  for  faulty  development  at  Union  College.  The 

yield  from  this  fund  will  support  increased  faculty  salaries  and  professional  advancement  for  the 

faculty  members.  The  endowment  was  established  in  1989. 

Margaret  V.  Haggin  Faculty  Development  Endowment  -  Established  by  the  Margaret  Voorhies 

Haggin  Trust  of  New  York  City  in  1989-  The  yield  from  this  fund  will  support  increased  faculty  salaries 

and  professional  advancement  for  the  faculty  members.  The  trust  contribution  is  in  memory  of  the  late 

James  B.  Haggin  of  Lexington,  Kentucky. 

Anna  E.  and  John  William  Harris  Memorial  Fund  -  The  late  Dr.  J.  William  Harris  established  a 

lectureship  fund  containing  the  sum  of  $30,000  in  memory  of  his  sister,  Anna  E.  Harris,  and  his  father, 

John  William  Harris. 

The  William  Randolph  Hearst  Foundation  Faculty  Development  Endowment  -  The  William 

Randolph  Hearst  Foundation  of  New  York  City  established  an  endowment  for  faculty  development  at 

Union  College  in  1987.  The  yield  from  this  fund  will  be  used  to  support  increased  faculty  salaries  and 

professional  advancement  for  the  faculty  members. 

Ray  C.  Hensley  Business  Simulation  Center  Endowment  -  This  endowment  was  established  by 

Cavalier  Construction,  Inc.,  of  Springfield,  Ohio,  as  a  memorial  to  Ray  C.  Hensley,  the  father  of  Pamela 

K.  Hensley  Shay,  an  alumna  and  faculty  member  at  Union  College.  This  endowment  was  established  in 

1990. 

The  Kenneth  G.  Herrick  Faculty  Endowment  -  Kenneth  G.  Herrick  of  Tecumseh,  Michigan,  has 

established  a  Faculty  Development  Endowment  at  Union  College.  The  yield  from  this  fund  will  support 

increased  faculty  salaries  and  professional  advancement  for  the  faculty.  This  endowment  was  established 

in  1986. 

Mattie  Hyams  Loan  Endowment  -  Established  from  the  estate  of  Mattie  Hyams,  to  be  used  to  provide 

interest-free  loans  to  students  who  are  studying  for  the  ministry. 

Charles  and  Leona  Jennings  Memorial  Funds  -  Dr.  Charles  M.  Jennings  of  Marietta,  Georgia,  has 

established  an  endowment  fund  in  memory  his  parents,  Charles  and  Leona  Jennings,  the  income  from 

which  is  to  be  used  to  provide  an  annual  bonus  to  the  head  of  the  Department  of  Biology  at  Union 

College. 

Christian  A  Johnson  Endeavor  Foundation  Faculty  Endowment  -  The  Christian  A.  Johnson  Endeavor 

Foundation  of  New  York  City  has  established  an  endowment  to  support  Union  College's  faculty  enrichment 

program.    The  yield  from  the  endowment  will  support  professional  growth  opportunities  for  faculty 

members  and  increased  faculty  salaries.   The  endowment  was  established  in  1992. 

William  Jones  Endowment  Fund  -  The  late  Mr.  William  Jones  of  Barbourville,  Kentucky,  established 

a  fund,  the  income  from  which  is  designated  for  use  by  the  music  department  to  purchase  recordings 

and  musical  scores. 

Jeffrey  Kronk  Memorial  Fund  -  This  endowment  was  established  by  the  Senior  Class  of  1967,  in 

memory  of  Jeffrey  Kronk,  a  member  of  that  class,  will  assist  in  purchasing  books  for  Union  College's 

Lincoln-Civil  War  Collection. 
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rancis  Landrum  Memorial  Professor  of  Religion  and  Philosophy -The  late  Mrs.  Obed  I  WiNon 
lablished  the  Francis  Landrum  memorial  professorship  through  a  bequest  of  $50,000  in  1927. 
)onnie  Lawson  Memorial  Endowment  -  Established  hy  family  and  friends  in  memory  of  Donnie 

awson,  son  of  Don  and  Myrlyn  Lawson  (both  are  alumni  of  Union  College). 

'irginia  Ruth  Bowman  Logenecker  Endowment  -  Established  hy  the  estate  of  Dr.  Charles  R. 

ogenecker  in  memory  of  his  wife,  Virginia  Ruth  Bowman  Logenecker,  BA,  Class  of  1925  and  her  uncle 

nd  aunt,  Ahner  and  Ottie  Hopper. 

lelanie  Jean  Martin  Trust  Fund  -  Dr.  &  Mrs.  O.J.  Wilson,  of  Bowling  Green,  Kentucky,  have 

stablished  a  memorial  fund  in  memory  of  their  granddaugher.  The  income  from  this  fund  is  used  to 

nirchase  library  books  to  support  the  work  of  the  English  department. 

earl  Sinnett  Meyer  Memorial  Fund  -  The  Rev.  Dr.  Jesse  I.  Meyer  has  established  an  endowment  fund 

ti  memory  of  his  wife,  Mrs.  Pearl  Sinnett  Meyer.  The  income  of  this  fund  is  designated  for  the  purchase 

f  books  for  the  Union  College  library. 

lahlon  A.  and  Laura  J.  Miller  Lectures  -  President  Emeritus  and  Mrs.  Mahlon  A.  Miller  have 

stablished  a  lectureship  endowment  to  bring  to  the  campus  from  time  to  time  distinguished  persons 

3  lecture  on  the  general  theme,  science  and/or  technology,  Christian  doctrine  and/or  values. 

dna  Moss  General  Endowment  -  Established  from  the  estate  of  Edna  Moss  this  endowment  is  for 

le  unrestricted  endowment  fund. 

leo  Mullins  Memorial  Fund  -  Established  by  friends  of  Cleo  Mullins. 

arents'  Association  Endowment  -  This  endowment  was  established  by  the  Parent's  Association. 

stablished  for  dorms  (reinvest  until  yield  is  sufficient). 

H.  Warren  &  Lucille  Robbins  Faculty/Staff  Salary  Endowment  -  This  endowment  is  designated  for 

lculty/staff  salary  enhancement. 

acob  G.  Schmidlapp  Faculty  Development  Endowment  -  Established  by  the  Jacob  G.  Schmidlapp 

rust  for  faculty  development. 

irg  Sergent  Endowment  Fund  -  This  fund  was  established  through  an  insurance  policy  given  to 

nion  College  by  Mr.  Birg  Sergent.   The  proceeds  of  the  policy  at  maturity  will  be  used  to  fund  an 

ndowed  chair  in  history.  Mr.  Sergent  is  from  Pennington  Gap,  Virginia,  a  1957  graduate  of  I  nion,  and 

>  a  member  of  the  College's  Board  of  Trustees. 

taley  Lectures  -  The  Thomas  F.  Staley  Foundation  established  The  Christian  Scholar  Lecture  Program, 

)  bring  to  college  and  university  campuses  of  America  distinguished  scholars  who  truly  believe  and 

ho  can  clearly  communicate  to  students. 

lie  Teagle  Foundation  Faculty  Development  Endowment  -  The  Teagle  Foundation  of  New  York  City 

as  established  an  endowment  to  support  Union  College's  faculty  enrichment  program.  The  yield  from 

lis  fund  will  be  used  to  support  faculty  salary  increases  and  professional  development  opportunities 

>r  faculty  members.  The  foundation  was  established  by  Walter  Clarke  Teagle,  Rowena  Lee  Teagle  and 

/alter  C.  Teagle,  Jr. 

'ennis  Facilities  Endowment  -  Established  for  tennis  facilities  (reinvest  until  yield  is  sufficient). 

(nion  College  Faculty  Endowment  -  This  endowment  is  for  unrestricted  faculty  development. 

Wilson-Gross  Lectures  -  The  late  Dr.  &  Mrs.  James  Wilson  of  Floydada,  Texas,  established  a 

:ctureship  endowment  in  memory  of  Dr.  &  Mrs.  John  Owen  Gross. 

olutha  J.  Taylor  Wright  Memorial  Fund  -  The  late  Mr.  J.S.  Wright  of  Whitley  City,  Kentucky, 

stabbshed  an  endowment  fund  in  memory  of  his  wife,  Mrs.  Colutha  J.  Taylor  Wright. 

mil  &  Gladys  Young  Endowment  Fund  -  Estabbshed  by  the  late  Gladys  Young,  the  proceeds  of  this 

ind  is  to  be  used  at  the  discretion  of  Dr.  J.  Ellsworth  Kalas,  a  former  faculty  member,  to  give  books  of 

is  authorship  to  persons  he  considers  worthy.    Upon  Dr.  Kalas'  death,  the  fund  is  to  become  an 

nrestricted  scholarship  fund. 
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Fidelis   Achenjang.   Assistant   Professor  of 
Chemistry  (2003) 

M.Sc.  The  University  of  London;  Ph.D.,  University  of 
Wyoming 

Kenneth   X.   Alford,  Associate  Professor  of 
Mathematics  (1984) 

B.S..  TexasA&M  University;  M.S.,  New  Mexico  Highlands 

University 
Paula  J.  Allen,  Associate  Professor  of  Business 
Administration  (1975) 

B.S.,  Cumberland  College;  M.A.,  Union  College 
Karen  Armour,  Instructor  of  Political  Science 

(2005) 

B.A.;  M.A.;  University  of  Memphis 
Robert  T.  Armour,  Assistant  Professor  of  Criminal 

Justice  (2003) 

B.S.,  University  of  Texas;  M.A.,  University  of  Memphis; 

J.D.,  Southern  Methodist  University 
Sibel  Boran,  Associate  Professor  of  Reading 

Education  (2005) 

B.A.,  Hacettepe  University;  M.A.;  PhD.,  Indiana 

University 
Martin    R.    Botkin,   Associate  Professor  of 

Recreation  Management  (2003) 

B.S.,  M.S.,  Ph.D.,  North  Carolina  State  University 
Joni  L.  Caldwell,  Professor  of  Psychology;  Chair, 
Department  of  Social  and  Behai  ioral  Sciences  ( 1990) 

B.A.,  Constantin  College  of  Liberal  Arts;  M.A.,  Ph.D., 

University  of  Dallas 
Robert  E.  Chandler,  Jr.,  Professor  of  Biology 
(1989) 

A.B.,  Ripon  College;  Ph.D.,  Johns  Hopkins  University 
Jon  Cooley,  Assistant  Professor  of  Religion  and 

Humanities  (2005) 

B.A.,  Centre  College;  M.A.,  Yale  University 
Tara  L.  Cooper,  Associate  Professor  of  Library 
Science  (1987) 

B.S.,  M.S.,  Eastern  Kentucky  University;  M.S.L.S., 

University  of  Kentucky 
Daniel  J.  Covington,  Professor  of  Biology;  Chair, 
Department  of  Natural  Sciences  (1989) 

B.S.,  M.S.,  Tulane  University;  Ph.D.,  Texas  A  &  M 

University 
/..  James  Cox,  Associate  Professor  of  Sociology 
(1974) 

B.A..  Cumberland  College;  M.S.S.W.,  Kent  School  of  Social 

Work,  University  of  Louisville 
Margaret  M.  Cramer,  Associate  Professor  of  Special 

Education  (2005) 

B.A.,  Colorado  Christian  University;  M.Ed.,  University 

of  Charleston;  Ph.D.,  Virginia  Polytechnic  Institute  and 

State  University 


Mark  G.  Cullum,  Assistant  Professor  of  Health  and 
Physical  Education  (2002) 

B.A.,  Harding  University;  M.S.,  University  of  Kentucky 
Hugo  A.  Freund,  Associate  Professor  of  Social  and 

Behavioral  Sciences  (2001) 

B.A.,  Skidmore  College;  Ph.D.,  University  of 

Pennsylvania 
V.  Gay  Gandy,  Assistant  Professor  of  Music  (2002) 

B.M.,  M.M.,  Mississippi  College,  D.M.A.,  University  of 

South  Carolina 
James  R.  Garrett,  Jr.,  Professor  of  English  (1989) 

B.S.,  University  of  Alabama;  B.S.,  M.A.,  University  of 

Montevallo;  Ph.D.,  Auburn  University 
Melissa  M.  Garrett,  Assistant  Professor  of  Library 

Science  (2001) 

B.S.,  University  of  Montevallo;  M.L.S.,  University  of 

Alabama;  M.A.,  Union  College 
John  A.  Gould,  Associate  Professor  of  Business 
(1999) 

B.S.,  Louisiana  State  University;  M.A.,  California  State 

University;  D.A.,  George  Mason  University 
Ella  Kay  Hensley,  Professor  of  Economics;  Chair, 
Department  of  Business  (1984) 

B.A.,  M.A,  M.A.M.R.D,  Ph.D.,  University  of  Florida 
Lou  Ann  Hopper,  Dean  of  Graduate  Studies; 

Assistant  Professor  of  Education  (2003) 

B.A.,  Lincoln  Memorial  University;  M.A.,  Eastern 

Kentucky  University;  Ed.D.,  East  Tennessee  State 

University 

Larry  Lnkster,  Professor  of  Health  &  Physical 
Education;  Chair  Dept.  of  Wellness,  Human 
Performance  &  Rec. .;  Faculty  Athletic  Representative 
(1973) 

B.S.,  M.A.,  Union  College;  M.S.,  Eastern  Kentucky 

University;  Ed.D.,  University  of  Kentucky 
Susan  L.F.  Isaacs,  Associate  Professor  of  English 

(2001) 

B.A.,  Wilmington  College;  M.A.,  University  of  Iowa;  Ph.D., 

University  of  Pennsylvania 
Charles  Jones,  Associate  Professor  of  Psychology 

(1998) 

B.S.,  M.S.,  University  of  Akron;  Ph.D.,  Kent  State 

University 
Lit  Kang,  Assistant  Professor  of  Chemistry  (2004) 

B.S.,  Xiamen  University;  M.S.,  Chinese  Academy  o 

Sciences;  Ph.D.,  Weselyan  University. 
Lingj'i  Kong,  Assistant  Professor  of  Mathematic 

(2005) 

B.S.,  M.S.,  Xi'an  Jiantong  University;  Ph.D.,  Centra 

Michigan  University 
Mary  Alice  Lay,  Associate  Professor  of  Educatiot 
(1961) 

B.S.,  M.A.,  University  of  Kentucky 
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tteien  Lynch,  Assistant  Professor  of  Education 

(2002) 

B.S.,  Illinois  State  University;  M.Ed.,  University  of 

Pittsburgh;  Ed.D.,  Candidate,  Northern  Illinois 

University. 
Ihristine  A.  Marley -Frederick,    Professor  of 
Communication;  Chair,  Department  of  English, 
ommunication  and  Languages  (1994) 

B.S.,  M.A.,  Ball  State  University;  Ph.D.,  University  of 

Oklahoma 

Andy  Messer,  Instructor  of  English  and 
ecreation  Management;  Director  of  Outdoor 
'rograms  (1998) 

B.S.,  Union  College;  M.A.,  University  of  Louisville;  M.S., 

Eastern  Kentucky  University 
lavid  Miller,  College  Minister,  Instructor  of 

Integrated  Humanities 

M.A.,  Lexington  Theological  Seminary 
\rnce  W.  Miracle,  Instructor  of  Library  Science 

(2002) 

B.A.,    M.A.,  Eastern  Kentucky  University;  M.S.L.S., 

University  of  Kentucky 
'onda  K.  Moore,  Assistant  Professor  of  Business 

(2001) 

B.B.A.,  Eastern  Kentucky  University;  M.A.,  Union 

College 
ary  E.  Moss,  Assistant  Professor  of  Business 

(2004) 

B.A.,  Columbia  College;  M.A.,  Webster  University;  Ph.D., 

Capella  University. 
>onald  R.  Musseltnan,  Associate  Professor  of 
raduate  Education  (2000) 

A.A.,  Monterey  Peninsula  College;  B.S.,  East  Tennessee 

State  University;  M.Ed.,  Ed.D,  Virginia  Tech. 
arolyn  S.   Payne,   Instructor  of  Computer 
^formation  Systems  (2000) 

B.S.,  Union  College;  MBA,  Morehead  State  University; 

CPA;  NHA 
'ebecca  Ansary  Pettys,  Professor  of  Theatre 
1984) 

B.A.,  Berea  College;  M.A.,  Northwestern  University; 

Ph.D.,  Indiana  University 
tichael  G.  L.  Ramsey,  Associate  Professor  of 
'istory  (2004) 

B.A.,  University  of  Tennessee,  M.A.,  Ph.D.,  University 
f  Virginia 

imes  C.  Raymondo,  Professor  of  Sociology; 
ssociate  Academic  Dean  (1988) 

B.A.,  M.A.,  Ph.D.,  University  of  Tennessee 
beryl  A.   Robbins,  Assistant  Professor  of 
ccounting  (2000) 

B.S.,  Union  College;  M.B.A.,  University  of  Kentucky; 

C.M.A. 


Duane  Shuttlesworth,  Assistant  Professor  of 

Psychology  (2004) 

B.A.,  Lebanon  Valley  College;  M.A.,  Ph.D.,  I  niversit)  of 

North  Carolina  at  Greensboro. 
Russell  B.  Sisson,  Associate  Professor  of  Religion; 
Chair,  Department  of  History,  Religious  Studies,  line 
&  Performing  Arts  (1997) 

B.A.,  Rhodes  College;  M.Div.,  Vale  University;  Ph.D.. 

Emory  University 
Jimmy  D.    Smith,  Associate  Professor  of  English, 
(2000) 

B.A.,  University  of  South  Carolina  at  Spartanburg;  \L  V. 

Hollins  College;  Ph.D.,  University  of  South  Carolina 
John  C.  Taylor,  Professor  of  History  (1980) 

B.A., Juniata  College;  J.D.,  Duke  University;  M.A.,  Ph.D.. 

Pennsylvania  State  University 
Andelys  Wood,  Professor  of  English  (1977) 

A.B.,  Middlebury  College;  Ph.D.,  Indiana  University 
Jacqueline    M.     Woodbury-Sand,    Dean    of 

Education  (Undergraduate  Programs);  Associate 

Professor  of  Education  (2003) 

B.S.,  M.S.,  Memphis  State  University;  Ph.D.,  University 

of  Tennessee 
Shifeng  Zhang,  Assistant  Professor  of  Computer 

Information  Technology  (2005) 

B.S.,  Fudan  University;  M.S.,  East-China  Institute  of 

Computer  Technology;  Ph.D.,  University  of  Nebraska 


Faculty  Emeriti 


Erwin  S.  Bradley,  Professor  Emeritus  of  History 
and  Political  Science 

B.S.Juniata  College;  M.A.,  University  of  Michigan;  Ph.D.. 

Pennsylvania  State  University 
Clevis  D.  Carter,  Associate  Professor  Emeritus  of 

Physical  Science 

B.A.,  Union  College;  M.A.,  George  Peabody  College; 

University  of  Tennessee;  University  of  Kentucky;  Ohio 

State  University 
Constance  S.  Danner,  Professor  Emeritus  of 

English 

B.A.,  M.A.,  Ph.D.,  University  of  Nebraska 
I) in ii  lie  R.  Ferris,  Professor  Emeritus  of  English 

B.A.,  University  of  Minnesota;  M.A.,  Ph.D.,  University 

of  Washington 
Allan  E.  Green,  Associate  Professor  Emeritus  of 
Music 

A.A.M.,  Grand  Rapids  Junior  College;  B.M.E.,  W. 

Michigan  University;  M.M..  Indiana  University;  D.H.I.., 

Union  College 
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Catalog  Disclaimer  Statement 


While  this  catalog  was  prepared  on  the  basis  of  the  best  information  available  at  the  time  of 
mblication,  all  information  -  including  statements  of  fees,  course  offerings,  admission  and 
raduation  requirements  -  is  subject  to  change  without  notice  or  obligation. 

Full-time  students  continuously  enrolled  at  Union  College  ordinarily  may  expect  to  graduate 
inder  the  requirements  stipulated  in  the  catalog  under  which  they  entered.  Students  failing  to 
nroll  for  a  period  longer  than  two  years  will  fall  under  the  catalog  in  effect  when  they  return  to 
ull-time  status.  Students  may  appeal  to  the  Vice  President  for  Academic  Affairs  for  exceptions  to 
his  policy. 

Failure  to  read  this  bulletin  does  not  excuse  the  student  from  the  requirements  and 
egulations  described  herein. 


Union  College  is  accredited  by  the  Commission  on  Colleges  of  the  Southern  Association  of 
Colleges  and  Schools  to  award  Associate,  Bachelor  and  Master  level  degrees,  by  the  Kentucky  State 
)epartment  of  Education,  and  is  approved  by  the  University  Senate  of  the  United  Methodist  Church, 
nion's  Department  of  Business  has  been  accredited  for  all  of  its  degree  programs  by  the 
nternational  Assembly  for  Collegiate  Business  Education. 

Inquiries  regarding  the  accreditation  status  of  Union  College  may  be  made  directly  to  the 
Commission  on  Colleges  of  the  Southern  Association  of  Colleges  and  Schools  by  mail,  telephone,  or 

mail  as  follows:  1866  Southern  Lane,  Decatur,  GA  30033-4097;  1-404-679-4501; 
Aww.sacscoc.org.  All  other  inquires  should  be  made  directly  to  Union  College:   310  College  Street, 
iarbourville,  KY  40906,  1-606-546-4151,  www.unionky.edu,  (Toll  free  line  to  Admissions  Office:  1- 
800-489-8646.) 

It  is  the  policy  of  Union  College  not  to  discriminate  on  the  basis  of  sex,  race,  color,  disability, 
ige,  or  national  or  ethnic  origin  in  the  admission  of  students,  in  its  administration  of  educational  or 
national  programs,  scholarships,  loan  programs,  or  other  school-administered  programs,  or  in 
athletic  participation.   Inquires  should  be  directed  to  the  Business  Services  Office. 
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UNION  COLLEGE 


This  is  the  Graduate  Catalogue  for  Graduate  Studies  at  Union  College.  All  students  have  access  to  th< 
catalogue  both  on-line  and  in  hard  copy.  It  is  the  responsibility  of  all  graduate  students  to  read  anc 
comply  with  all  the  rules  and  regulations  contained  within.  Once  a  student  applies  to  graduate  studie: 
at  Union  College,  this  binds  them  to  all  rules  and  regulations  provided  within. 

Union  College  is  accredited  by  the  Commission  on  Colleges  of  the  Southern  Association  of  Colleges  an( 
Schools  to  award  Associate,  Bachelor  and  Master  level  degrees,  by  the  Kentucky  State  Department  o 
Education,  and  is  approved  by  the  University  Senate  of  the  United  Methodist  Church. 

Inquiries  regarding  the  accreditation  status  of  Union  College  may  be  made  directly  to  the  Commissioi 
on  Colleges  of  the  Southern  Association  of  Colleges  and  Schools  by  mail,  telephone,  or  e-mail  as  follows 
1866  Southern  Lane,  Decatur,  GA  30033-4097;  1-404-679-4501;  www.sacscoc.org.  All  other  inquire 
should  be  made  to  directly  to  Union  College:  310  College  Street,  Barbourville,  KY  40906,  1-606-546 
4151,  www.unionky.edu,  (Toll  free  line  to  Admissions  Office:  1-800-489-8646). 

It  is  the  policy  of  Union  College  not  to  discriminate  on  the  basis  of  sex,  race,  color,  disability,  age,  o 
national  or  ethnic  origin  in  the  admission  of  students,  in  its  administration  of  educational  or  nationa 
programs,  scholarships,  loan  programs,  or  other  school-administered  programs,  or  in  athleti 
participation.  Inquires  should  be  directed  to  the  Business  Services  Office. 
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Mission  and  Vision 


The  Union  College  Mission 


Union  College  is  a  learning  community  dedicated  to  creating  personal,  intellectual  and  social 
transformation  through  the  pursuit  of  knowledge,  wisdom,  service  and  spiritual  growth. 


The  Union  College  Vision 


Union  College  identifies  four  components  of  a  learning  community  necessary  to  effect  personal, 
intellectual,  and  social,  transformation  -  knowledge,  wisdom,  service,  and  spiritual  growth.  As  a 
private,  academically  rigorous,  liberal  arts  college  of  the  United  Methodist  Church,  we  believe  tr 
spiritual  growth  is  not  only  essential,  it  is  also  integrally  related  to  the  other  components  of  the 
transformation  process.  Based  on  the  Wesleyan  vision  that  education  is  a  union  of  "knowledge  an 
vital  piety,"  the  College  provides  students  an  academic  program  and  co-curricular  activities  that 
nurture  a  strong  and  active  faith  and  lead  them  to  see  how  a  historically  grounded  religion  is  vial 
in  contemporary  cultures  both  at  home  and  around  the  world.  The  College  sees  a  special 
connection  between  service  and  spiritual  growth;  redemption  is  a  social  as  well  as  an  inner, 
personal  experience.  While  these  Wesleyan  emphases  define  the  tradition  in  which  the  College 
stands,  the  College  also  recognizes  that  Christian  and  other  religious  traditions  see  the  same  or 
similar  connections  between  intellectual  development  and  spiritual  growth.  Union  College  thus 
seeks  to  cultivate  a  learning  community  in  which  students,  faculty,  and  staff  explore  together  the 
intellectual  and  social  dimensions  of  Christian  faith. 

The  College  is  selective,  student  centered,  values  driven  and  is  successful  because  of  its 
location.  The  College  is  located  in  Barbourville,  Kentucky,  near  the  center  of  the  Southern 
Highlands  of  Appalachia  and  is  readily  accessible  to  a  variety  of  the  Region's  provinces  with  their 
great  diversity  of  landscapes  and  historical  experiences.  The  Region  is  visually  appealing  and  ha 
abundant  opportunities  for  wilderness  learning.  The  problems  of  the  mountains,  though  sometime 
grim  and  tragic  historically,  are  also  fascinating  and  relevant  to  many  questions  of  modern  life  ai 
provide  the  opportunity  to  investigate  and  understand  universal  applications  through  study  and 
service. 

The  College  challenges  the  mind,  heart,  and  spirit  by  embodying  and  promoting  the  love  of 
learning,  integrity  of  character,  the  spiritual  quest,  and  civic  responsibility  as  embraced  by  the  n( 
sectarian  traditions  of  the  United  Methodist  Church.  The  traits  of  character  required  for  individu 
to  be  successful  at  worthwhile  endeavors  are  encouraged,  nurtured,  coached,  and  modeled  at  Un 
College.  Union  College  Core  Values  are  created  from  the  traits  of  judgment,  character,  moderatic 
justice,  faith,  hope,  love,  and  civic  responsibility.  Operating  principles  founded  on  the  core  value 
model  and  guide  the  College,  its  students,  faculty,  and  staff  in  day-to-day  activities,  learning,  and 
work. 

Union  College  helps  students  make  learning  connections.  Students  are  provided  opportunities  t 
master  key  competencies  and  given  opportunities  for  practical  applications  through  an  academi- 
cally rigorous  liberal  arts  curriculum.  The  learning  environment  of  Union  College  is  supported  by 
well-qualified  faculty  that  collaborate  and  cooperate  across  traditionally  separate  disciplinary 
lines.  Diversity  of  perspectives  and  the  application  of  knowledge  are  valued  equally  with 
disciplinary  expertise  and  theoretical  knowledge.  The  Core  Curriculum  reflects  this  vision  and 
understanding  of  learning.  Intellectual  and  ethical  development,  plus  the  ability  to  make 
meaningful  choices  and  informed  decisions  are  nurtured  through  a  variety  of  on-  and  off-campus 
learning  experiences.  Integrated  learning  opportunities,  technology,  internships,  service-learnin 
and  interdisciplinary  seminars  are  means  used  to  shift  the  emphasis  from  just  providing  instructh 
to  significantly  improving  student  learning. 


Mission  and  Vision 


At  Union  College,  technology  is  mission  driven,  outcomes  oriented,  and  consistent  with  the  core 
lues  of  the  College.  The  College  library,  academic  computing,  administrative  computing,  and 
twork  are  a  single  operating  unit  which  focuses  on  different  modes  of  learning  and  creating  a 
irning  community.  Union  College  actively  uses  technology  to  improve  teaching  and  learning  and 
ovides  convenient  access  to  information  resources.  The  College  nurtures  an  informed  and  self- 
fflcient  user  community  through  training  and  instruction. 

Union  College  is  a  clean,  safe,  aesthetically  pleasing  and  environmentally  responsible  campus 
lich  promotes  social  and  communal  interaction  and  supports  the  educational  process.  The 
rpose,  vision,  needs  assessment,  and  evaluation  of  existing  facilities  and  campus  spaces  are 
dressed  in  the  College's  facilities  master  plan.  Based  on  an  optimal  enrollment  of  800  full-time 
dergraduate  students  and  a  total  of  1,000  full-time  equivalent  students,  the  College  is  a 
sidential  student-centered  campus  that  fosters  community  and  intimacy.   Student,  academic,  and 
ministrative  spaces  are  modern,  embrace  technology,  meet  accessibility  requirements  and 
elude  as  much  flexibility,  adaptability,  and  expandability  as  possible  to  accommodate  the  rapid 
te  of  change  in  higher  education.  Campus  landscaping  and  special  campus  areas  help  create  a 
irning  community.   Immediate  and  future  building  sites  have  been  identified  and  the  architectural 
tegrity  of  the  campus  will  be  maintained. 

An  active  student  life  program  takes  advantage  of  the  area's  unique  natural  resources;  promotes 
cial,  physical,  and  intellectual  development;  encourages  personal  responsibility;  and  represents 
e  needs  and  voices  of  students  on  the  campus.  Students  are  provided  numerous  opportunities  to 
irticipate  in  campus  and  off-campus  activities  which  focus  on  academic  and  religious  issues, 
lderness  experiences,  service  learning,  governance,  as  well  as  literary,  music,  and  professional 
ubs  and  organizations.  Leadership  development  is  nurtured  throughout  the  College,  and  students 
e  encouraged  to  learn  and  to  exercise  leadership  in  their  daily  lives  through  such  opportunities 
id  forums:  the  Board  of  Trustees  as  student  associate  trustees,  Union  College  Community 
ivernment,  residence  hall  councils,  in  the  classroom,  and  in  the  athletic  program  of  the  College 
1  and  off  the  fields  and  floors  of  competition.  The  athletic  program  supports  the  mission  and  core 
lues  of  Union  College  by  creating  an  atmosphere  where  participants  are  viewed  and  treated  as 
udents  first  and  athletes  second.  Student  behavior  is  guided  by  the  College's  core  values  and 
)erating  principles,  which  promote  personal  responsibility  and  accountability. 
Union  College  encourages  the  development  of  mutually-respectful  and  beneficial  relationships 
th  local,  regional  and  broader  communities  through  the  sharing  of  cultural  and  recreational 
sources,  educational  opportunities,  and  economic  development  opportunities.  Community 
lations  efforts  produce  a  strong  and  positive  environment  between  the  College  and  local  and 
•oader  communities. 

Union  College  is  a  financially  sound  college  capable  of  funding  the  growth  and  development  of 
•ograms,  facilities,  and  scholarships.  The  College  uses  a  financial  planning  model  which  defines 
e  operational  premises  guiding  the  financial  planning;  identifies  benchmarks  to  measure 
ogrammatic  and  financial  strategies;  and  identifies  financial  ratios  and  normative  data  to 
easure  the  College's  financial  health.  The  College  has  a  comprehensive  advancement  strategy 
signed  to  obtain  the  needed  external  financial  resources  in  the  form  of  endowment,  gifts,  and 
ants  required  to  meet  or  exceed  the  College's  needs. 

The  College's  employees  are  its  greatest  resource.  Individuals  are  respected  and  recognized  for 
eir  contributions,  provided  fair  and  consistent  treatment,  and  offered  opportunities  for  personal 
id  professional  development.  The  College  attracts  gifted  and  talented  persons  to  the  community, 
rovides  a  climate  of  support  and  encouragement,  recognizes  accomplishments,  provides  incentives 
ir  continued  improvement,  and  holds  them  accountable  for  their  work  and  contributions.  A  formal 
an  for  setting  and  maintaining  salary  equity,  keyed  to  benchmark  institutions,  is  in  place  and  is 
mctioning. 


4  Core  Values 

Union  College  has  an  open,  responsive,  collegial,  and  efficient  organizational  structure  that 
provides  the  means  to  achieve  the  institution's  vision  and  fulfill  its  purpose.  The  committee 
structure  and  the  composition  of  the  Board  of  Trustees  is  responsive  to  the  needs  and  vision  of  the 
College.  An  effective  and  efficient  management  organizational  structure  has  clearly  defined  lines 
of  responsibility  and  authority.  The  management  organizational  structure  is  responsive  and 
communicates  well.  The  standing  committee  structure  and  its  composition  facilitates  the 
governance  needs  of  the  College. 

Union  College  graduates  are  principled  and  productive  citizens  capable  of  creative  thinking  anc 
problem  solving.  They  are  able  to  communicate  effectively  and  are  fife-long  learners  who  see 
being  educated  as  a  quality  of  mind,  not  simply  an  accumulation  of  facts  and  professional  skills. 
They  have  developed  habits  of  thought  that  value  logic,  open-mindedness,  awareness  of  historic 
change  and  achievements,  and  sensitivity  to  cultural  diversity.   Union  College  graduates  are 
prepared  to  assess  new  situations,  to  handle  career  changes,  to  deal  with  adversity,  and  to 
recognize  and  seize  opportunities.  They  have  been  provided  the  opportunity  for  an  education  of 
high  academic  quality  in  a  nurturing  and  challenging  environment  which  both  embodies  and 
inculcates  a  tradition  of  intellectual,  moral,  spiritual,  and  civic  virtue  which  effectively  prepares 
them  to  be  citizens  of  the  world  in  the  21s1  century. 


Core  Values 


Preamble 

Union  College  challenges  the  mind,  heart,  and  spirit  by  promoting  the  love  of  learning,  integrity  of 
character,  the  spiritual  quest,  the  need  for  civility  in  all  transactions,  and  the  importance  of  civic 
responsibility. 

Life-Long  Learning 

We  embrace  the  love  of  learning  and  support  each  other's  desire  for  life-long  learning.  We  foster 
collaborative,  connected,  and  active  learning. 

Spiritual  Quest 

We  espouse  the  spiritual  quest.  We  challenge  each  other  to  discover,  intellectually  articulate  and 
claim  a  life-affirming  spiritual  faith  and/or  philosophy  of  life. 

Civic  Responsibility 

We  advance  civic  responsibility.  We  promote  leadership  and  service  as  a  means  of  achieving  civic 
responsibility.  We  strive  to  become  servant-leaders. 

People 

We  advocate  civility  in  all  communications.  We  promote  integrity  of  character  by  actively  listening 
to  each  other,  openly  sharing  information  that  may  prove  helpful  to  the  situation,  doing  what  is  rig! 
and  being  honest.  We  accept  personal  responsibility  for  our  actions.  We  hold  each  other  and 
ourselves  accountable. 

Celebrate  Successes 

We  celebrate  our  people  and  their  successes.  We  show  respect  for  each  other  and  the  things  that 
make  our  individual  roles  and  contributions  unique.  We  value  opportunities  and  willingness  to  "get 
outside  yourself." 


Graduate  Program  Mission 


"Educators  model  what  it  means  to  be  an  educated  person. " 

The  organizing  program  theme,  "Educators  model  what  it  means  to  be  an  educated  person,"  embodies  Union 
lege's  vision  and  that  of  the  Department  of  Educational  Studies.  The  Department  consists  of  a  community  of 
rners  committed  to  promoting  life-long  learning  in  their  own  lives,  as  well  as  fostering  a  spirit  of  inquiry  in  the 
!S  of  others.  We  believe  that  our  graduates  should  be  well  grounded  in  the  liberal  arts,  with  a  sure  pedagogical 
:nt  and  a  passion  for  working  with  students,  and  a  commitment  to  ongoing  study. 

j  mission/theme  also  implies  that  the  teacher  education  programs  (and  all  other  instructional  programs  of  the 
lege)  prepare  educators  who  are  able  to  perform  effectively  in  authentic  school-based  situations.  It  implies 
lUghtful  design  and  implementation  of  the  various  programs  in  order  to  provide  comprehensive  and 
rdinated  experiences  for  all  students.  The  unit  has  developed  a  vision  that  serves  as  criteria  for  the  quality  and 
iditions  for  its  undergraduate  and  graduate  programs.  It  is  in  compliance  with  the  Experienced  Teacher 
ndards  adopted  by  the  Kentucky  Education  Professional  Standards  Board.  The  professional  education 
jgrams  have  been  designed  to  meet  the  following  criteria: 

Rich  and  rigorous  content  based  on  the  liberal  arts,  teaching  and  learning, 

A  qualified  and  diverse  faculty  that  models  the  merits  of  education,  presenting  not  only  expertise  in 

their  areas  but  also  broad-based  cultural  knowledge  that  educated  men  and  women  should  display, 

High  standards  and  expectations  built  on  current  best  practices  as  defined  by  Kentucky  Performance 

Indicators  (Experienced  Teacher  Standards,  or  the  Interstate  School  Leaders  Licensure  Standards) , 

Current,  research-based  approaches  to  teaching  and  learning, 

Application  of  current  technology  to  develop  students'  knowledge,  understandings,  and  skills, 

Attention  to  building  a  learning  community  for  students  that  supports  their  ongoing  development  prior 

to  certification  and  sustains  it  in  their  work, 

Strong  links  with  area  schools,  including  professional  development,  to  achieve  mutual  goals  and 

interests, 

A  variety  of  meaningful  field  experiences;  including  action  research  projects, 

Continuous  assessment  for  improvement  and  for  judging  the  impact  of  the  program  on  pre-service 

and  practicing  teachers  and  their  students, 

Recognition  of  the  importance  of  diversity  in  education,  helping  students  to  appreciate  the  importance 

of  diverse  classrooms  and  faculty, 

Professional  attitudes  and  dispositions  that  encourage  reflective  thinking,  effective  decision  making, 

and  collaboration  that  prepare  teachers  for  a  variety  of  leadership  roles, 

Faculty  professional  development  through  conference  attendance,  publishing  and  presentations 


eacher  Education  Program  Goals  And  Criteria 

e  Kentucky  Professional  Standards  Board  was  established  as  part  of  the  1990  Kentucky  Education  Reform  Act 
the  standards  and  accreditation  agency  for  programs  of  education  at  Kentucky  colleges  and  universities.  The 
ard  has  adopted  the  Experienced  Teacher  Standards  as  performance  indicators  that  guide  the  development  of  all 
rtification  programs.  These  Standards  describe  what  experienced  teachers  do  in  authentic  teaching  situations  as 
11  as  teaching  behaviors  and  processes  that  are  most  critical  to  student  learning.  They  have  become  critical 
mponents  within  the  curricular  framework  of  the  graduate  program.  The  Experienced  Teacher  Standards  are: 

ETS  #1.  Demonstrates  Professional  Leadership 

ETS  #2.  Demonstrates  Knowledge  of  Content 

ETS  #3.  Designs/Plans  Instruction 

ETS  #4.  Creates/Maintains  Learning  Climate 

ETS  #5.  Implements/Manages  Instruction 

ETS  #6.  Assesses  and  Communicates  Learning  Results 

ETS  #7.  Reflects/Evaluates  Teaching/Learning 


Graduate  Program  Mission 


ETS  #8.  Collaborates  with  Colleagues/Parents/Others 

ETS  #9-         Engages  in  Professional  Development 

ETS  #10.        Demonstrates  Implementation  of  Technology 

The  focus  of  the  program  of  preparation  of  school  leadership  is  to  prepare  educational  leaders  and  managers 
(Principals  and  Supervisors  of  Instruction)  for  any  P- 12  school.  The  program  is  designed  to  build  a  professional 
knowledge  base,  leadership  and  management  skills,  and  positive  attitudes.  The  courses  and  experiences  address 
the  Interstate  Leaders  Licensure  Consortium  Standards  that  have  been  adopted  by  the  Kentucky  Education 
Professional  Standards  Board  in  partnership  with  the  National  Council  for  the  Accreditation  of  Teacher  Education 

Standard  1 — A  school  administrator  is  an  educational  leader  who  promotes  the  success  of  all  students 
by  facilitating  the  development;  articulation,  implementation,  and  stewardship  of  a  vision  of 
learning  that  is  shared  and  supported  by  the  school  community.Standard  1 — A  school  administrator 
is  an  educational  leader  who  promotes  the  success  of  all  students  by  facilitating  the  development;  articulation, 
implementation,  and  stewardship  of  a  vision  of  learning  that  is  shared  and  supported  by  the  school  community. 
Standard  2 —  A  school  administrator  is  an  educational  leader  who  promotes  the  success  of  all  students  by 
advocating,  nurturing,  and  sustaining  a  school  culture  and  instructional  program  conducive  to  student  learning 
and  staff  professional  growth.Standard  2 —  A  school  administrator  is  an  educational  leader  who  promotes  the 
success  of  all  students  by  advocating,  nurturing,  and  sustaining  a  school  culture  and  instructional  program 
conducive  to  student  learning  and  staff  professional  growth. 
Standard  3 — A  school  administrator  is  an  educational  leader  who  promotes  the  success  of  all  students 

by  ensuring  management  of  the  organization,  operations,  and  resources  for  a  safe, 
efficient,  and  effective  learning  environment. Standard  3 — A  school  administrator  is  an  educational  leader  who 
promotes  the  success  of  all  students  by  ensuring  management  of  the  organization,  operations,  and  resources  for 
safe,  efficient,  and  effective  learning  environment. 

Standard  4 — A  school  administrator  is  an  educational  leader  who  promotes  the  success  of  all  students 
by  collaborating  with  families  and  community  members,  responding  to  diverse  community 
interests  and  needs,  and  mobilizing  community  resources.Standard  4 — A  school  administrator  is  at 
educational  leader  who  promotes  the  success  of  all  students  by  collaborating  with  families  and  community 
members,  responding  to  diverse  community  interests  and  needs,  and  mobilizing  community  resources. 
Standard  5 — A  school  administrator  is  an  educational  leader  who  promotes  the  success  of  all  students 

by  acting  with  integrity,  fairness,  and  in  an  ethical  manner.Standard  5 — A  school  administrator  is  an 
educational  leader  who  promotes  the  success  of  all  students  by  acting  with  integrity,  fairness,  and  in  an  ethical 
manner. 
Standard  6 — A  school  administrator  is  an  educational  leader  who  promotes  the  success  of  all  students 

by  understanding,  responding  to,  and  influencing  the  larger  political,  social,  economic, 
legal,  and  cultural  context. 

School  Administrators  also  have  technology  standards  that  they  must  meet  and  that  are  part  of  the  administrative 
course  syllabi  objectives.Standard  6 — A  school  administrator  is  an  educational  leader  who  promotes  the  succes 
of  all  students  by  understanding,  responding  to,  and  influencing  the  larger  political,  social,  economic,  legal,  and 
cultural  context. 

Through  the  Graduate  Council,  the  Union  College  community  has  developed  a  set  of  goals  for  the  program  that 
include  the  professional  standards.  These  goals  take  the  form  of  competency  descriptors  in  the  categories  of 
content  knowledge,  professional  knowledge,  professional  abilities,  and  professional  dispositions.  They  imply  mc 
than  the  mere  demonstration  of  teaching  competencies.  They  imply  consistent  quality  for  effective  instruction, 
administration  and  supervision.  The  goals  are  a  direct  extension  of  the  College's  current  vision  and  mission 
statements: 

1.  General  studies  and  content  knowledge  (ETS  #1,  2,  9) 

Demonstrates  a  current  and  sufficient  academic  knowledge  of  certified  content  areas  to  develop 

student  knowledge  and  performance  in  those  areas 

Connects  knowledge  of  the  certified  academic  areas  to  real  life  situations 
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Professional  knowledge  (ETS  #3,  5, 6, 8, 9, 10) 

Develops  a  historical  perspective  of  the  purposes,  functions,  and  aims  of  American  education 

Applies  principles  of  human  growth  and  development  to  instruction 

Possesses  knowledge  of  educational  psychology/theories  of  learning 

Uses  various  instructional  strategies  that  can  challenge,  motivate,  and  actively  involve  learners. 

Has  knowledge  of  special  needs  students 

Understands  the  professional/ethical  role  of  the  teacher 

Develops  a  personal  teaching  philosophy 

Professional  abilities  (ETS  #3, 4,  5, 6,  7,  8,10) 

Designs/plans  instruction  that  develops  the  student's  ability  to  apply  knowledge,  skills,  and  thinking 

processes. 

Creates/maintains  learning  climates  that  promotes  the  success  of  all  students  by  advocating,  nurturing, 

and  sustaining  an  environment  conducive  to  student  learning. 

Implements/manages  instruction  that  promotes  the  success  of  all  students 

Assesses  learning  and  communicates  results  to  students  and  others  in  order  to  increase  student 

learning. 

Reflects  on  and  evaluates  specific  teaching/learning  situations  and/or  programs 

Collaborates  with  colleagues/parents/others  to  design,  implement,  and  support  learning  programs 

that  develop  student  abilities. 

Evaluates  their  own  overall  performance  in  relation  to  the  unit's  theme/vision  to  expand  their  teaching 

repertoire  to  facilitate  student  achievement. 

Uses  technology  to  support  instruction. 

Professional  dispositions  (ETS  #1,  2,  3,  8,  9,  10) 

Displays  appropriate  personal/professional  behavior. 

Shows  consistent  sensitivity  to  individual  academic,  physical,  social,  and  cultural  differences  and 

respond  to  all  students  in  a  caring  manner. 

Is  receptive  to  change/new  ideas  and  committed  to  reflection,  assessment,  and  learning  as  an  ongoing 

process. 

Is  committed  to  the  proposition  that  all  students  can  learn  at  high  levels  and  persists  in  helping  all 

children  achieve  success. 

Communicates  a  high  level  of  standards,  expectations,  and  performances.  The  teacher  is  committed  to 

using  assessment  to  identify  student  strengths  and  promote  student  growth  rather  than  to  deny 

students  access  to  learning  opportunities. 

Demonstrates  a  positive  attitude  toward  learning  as  a  life  long  process,  including  professional  growth. 

Incorporates  teaching  strategies  that  address  physical,  social  and  cultural  diversity 

Values  the  use  of  educational  technology  in  the  teaching  and  learning  process. 


Collaboration 


Collaborative  Initiatives  with  Local  School  Districts 

Center  for  Economic  Education 


Union  College  is  one  of  eight  colleges  and  universities  in  Kentucky  that  belongs  to  the  Kentucky 
Council  on  Economic  Education  (KCEE)  and  its  national  counterpart,  the  Joint  Council  on  Education 
(JCEE).  As  a  member  of  this  organization,  the  Union  College  Center,  under  the  direction  of  Dr.  Ella 
Hensley,  offers  economic  education  graduate  courses  on  a  wide  variety  of  subjects,  provides 
materials  and  assistance  to  area  school  personnel,  and  presents  Professional  Development 
workshops.  In  association  with  the  Center,  local  advisory  boards  provide  additional  support. 

Mountain  Science  Teachers  Alliance 

In  1990,  Union  College  professors  and  science  teachers  from  six  neighboring  counties  formed  the 
Mountain  Science  Teachers  Alliance  (MSTA) .  The  alliance  was  originally  funded  by  a  grant  from  tl 
American  Association  for  Higher  Education.  Now,  partially  funded  by  a  grant  from  the  Council  on 
Higher  Education,  it  serves  18  school  districts  in  the  region. 

A  seven-member  steering  committee  plans  the  meetings,  which  are  hosted  by  different  schools  in 
the  region.  The  alliance  attempts  to  keep  teachers  current  with  research,  methodology,  and 
educational  technology.  Meetings  focus  on  topics  such  as  instructional  use  of  technology,  inquiry- 
based  science  lessons,  or  specific  statewide  reform  initiatives.  Members  also  bring  with  them 
examples  of  lessons,  assessment  measures,  portfolio  activities,  and  interdisciplinary  activities  tha 
are  duplicated  and  distributed  to  all  attending.  A  newsletter  is  mailed  to  participants. 

Personal  /responsibility  /n  a  .Desirable  Environment  (PRIDE) 

PRIDE  is  the  first  comprehensive,  region-wide,  local/state/federal  cooperative  effort  designed  to 
address  the  serious  challenge  of  cleaning  up  the  region's  rivers  and  streams  and  promoting 
environmental  awareness  and  education  in  southeastern  Kentucky.  Graduate  professors  and  studen 
have  been  involved  with  a  number  of  PRIDE  initiatives,  including  Project  Gean  Streams,  the  Uppei 
Cumberland  Watershed  Watch,  and  PRIDE  Spring  Cleanup.  In  addition,  the  College  has  hosted  a 
number  of  professional  development  workshops  for  local  teachers  that  are  sponsored  by  PRIDE. 


General  Information 

Location  of  the  College 

Union  College  is  located  in  Barbourville,  on  U.S.  Highway  25E,  midway  between  Lexington,  KY,  an 
Knoxville,  TN.  The  historic  Wilderness  Road  runs  along  the  eastern  edge  of  the  campus.  The  Dr. 
Thomas  Walker  State  Park  is  four  miles  from  the  campus  and  Cumberland  Falls  State  Park,  Levi 
Jackson  State  Park,  and  Pine  Mountain  State  Park  are  in  adjoining  counties. 

Graduate  students  may  enroll  for  a  portion  of  their  work  in  courses  offered  in  off-campus  centers 
a  number  of  nearby  communities. 

Learning  and  Information  Services 

The  Learning  and  Information  Services  faculty  and  staff  are  dedicated  to  providing  members  of  tl 
Union  College  community  the  information  resources  needed  to  meet  their  educational  goals.  This 
accomplished  through  four  individual  units  working  as  a  team  to  provide  access  to  print  and  non- 
print  materials,  data  and  voice  communication,  institutional  data,  and  the  education  needed  to  u 
the  information. 


General  Information 


eeks-Townsend  Memorial  Library 

e  Weeks-Townsend  Memorial  Library  provides  a  variety  of  resources  and  services  to  support  and 
rich  the  College's  academic  programs.  The  library,  located  in  the  center  of  campus,  houses  a 
llection  of  more  than  120,000  books,  periodicals,  government  documents,  media  materials,  and 
line  reference  and  full-text  databases.  Library  functions,  including  the  Online  Public  Access 
talog  (OPAC),  circulation,  and  reserves  are  fully  automated  through  the  Sirsi  Unicorn  Collection 
inagement  System.  The  OPAC  is  accessible  through  the  campus  network  and  the  World  Wide  Web. 
e  library  can  accommodate  over  300  persons  in  a  variety  of  seating  arrangements,  including 
idy  carrels,  tables,  and  a  computer  lab.  The  library  is  wired  for  laptop  access  to  the  campus 
twork.  The  library  participates  in  state,  regional,  and  national  networks,  including  the  Kentucky 
)rary  Network,  and  Southeastern  Library  Network. 

cess  to  media,  equipment,  and  the  Internet  is  provided  in  the  library.  The  21-seat  computer  lab  is 
»  center  of  campus  access  to  the  Internet  including  e-mail  and  the  World  Wide  Web.  The  lab  also 
ovides  access  to  word-processing,  spreadsheets,  and  course  specific  software.  The  Learning 
source  Center  provides  educational  media  materials  for  classroom  use  and  individualized  study. 
e  Curriculum  Collection  supports  the  Education  Program  by  providing  a  specialized  collection 
:luding  elementary,  middle,  and  high  school  curriculum  materials  and  a  juvenile  collection, 
e  Library  contains  several  other  special  collections  including  the  Cumberland  Gap  Genealogy 
llection,  and  the  Lincoln-Civil  War  Collection.  The  library  also  serves  as  the  repository  for  the 
liege  Archives.  The  library  staff  offers  individual  and  group  bibliographic  instruction  and 
truction  in  the  use  of  equipment,  computer  resources,  and  special  collections. 

:ademic  Computing 

e  College  has  a  variety  of  computers  accessible  to  students.  The  Library  and  Centennial  computer 
>s  each  contain  2 1  workstations  and  a  laser  printer  connected  to  the  campus  network.  The  labs 
ovide  access  to  the  Internet,  World  Wide  Web,  and  e-mail.  A  third  lab,  the  Hensley  Lab,  is  also 
:ated  in  Centennial  Hall  and  provides  the  same  type  of  access  with  15  computers.  The  labs  are 
en  a  variety  of  hours  each  week  to  support  the  academic  programs  and  provide  student  access  to 
I  campus  network. 

loks 

xtbooks  and  apparel  are  available  on-line  thru  e-campus.  For  more  information  visit  the 
lion  College  website  at  www.unionky.edu  or  contact  the  graduate  or  business  office  at  Union 
»llege. 

imp  us  Activities 

idem  activity  fees  are  not  required  of  graduate  students;  however,  graduate  assistants,  graduate 
idents  living  on  campus,  and  those  residing  near  the  campus  are  encouraged  to  take  part  in 
rial  and  cultural  functions  of  the  college. 

utomobiles  -  Parking 

e  college  maintains  paved  parking  lots  for  the  use  of  commuting  and  resident  students.  Cars 
rked  on  campus  should  be  registered  in  the  Safety  Office  and  display  an  official  Union  College 
rking  permit.  Permits  may  be  obtained  free  of  charge  in  the  Safety  Office.  Cars  must  be  parked  in 
signated  areas  only.  Violation  of  campus  parking  regulations  may  result  in  fines  charged  against 
I  student's  account  or  in  towing  at  the  owner's  expense. 
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Housing  and  Food  Service 

Full-time  graduate  students  may  elect  to  live  on  campus.  Residence  hall  rooms  may  be  obtained 
through  contact  with  the  Dean  of  Students.  A  limited  number  of  one-bedroom  apartments  are 
available  for  students  with  not  more  than  one  child.  Pets  are  not  allowed. 

All  students  living  in  the  residence  halls  are  required  to  obtain  a  boarding  ticket  and  eat  in  the 
dining  hall.  The  Myrtle  Cole  Minton  Cafeteria  is  located  on  the  lower  level  of  the  Frances  Patridge 
Campus  Center.  Commuting  students  are  welcome  in  the  dining  room  and  may  purchase  individual 
meal  tickets  at  the  door 

Union  College  Policy  ADA:Union  College  Policy  ADA: 

Students  with  disabilities  who  require  accommodation  (academic  adjustments  and/or  auxiliary  aid 
or  services)  for  this  course  should  contact  Student  Support  Services,  Room  105,  Centennial  Hall. 
The  phone  number  is  606-546-1259-  Students  with  disabilities  should  request  accommodations  pri( 
to  or  early  in  the  semester.  Each  request  for  accommodations  will  be  examined  on  a  case  by  case 
basis  to  determine  eligibility.  DO  NOT  request  accommodations  directly  from  the  professor  or 
instructor.  Professors  and/or  instructors  are  NOT  authorized  to  make  reasonable  accommodations 


Admission  Requirements 


Applicants  for  admission  to  the  Graduate  Studies  Program  may  enter  at  the  beginning  of  each 
academic  semester,  interim,  or  summer  session.  Admission  to  graduate  study  does  not  imply 
admission  to  candidacy  for  the  Master's  Degree  (see  section  on  Continuous  Assessment) .  Graduati 
students  may  be  admitted  under  three  categories: 

1.  Unconditional  Admission 

All  requirements  are  met. 

2.  Conditional  Admission 

Those  students  who  do  not  qualify  for  unconditional  admission  because: 

A.  Not  all  credentials  have  been  received,  including  test  scores  and  transcripts.  All 
materials  necessary  to  remove  conditional  status  must  be  submitted  by  the  end  of  the 
semester  (or  summer  term)  in  which  the  student  is  first  enrolled. 

B.  Seniors  taking  graduate  courses  (see  information  below). 

C.  Grade  point  averages  below  the  minimum  specified  for  these  programs  may  be  approv 
as  "conditional  admissions."  In  such  cases,  the  students  must  prove  their  ability  to  ear 
at  least  a  3-0  grade  point  average  (GPA)  upon  completion  of  the  first  12  semester  hou 
of  graduate  credit.  Failure  to  achieve  the  3.0  GPA  level  within  the  allowable  12  hours 
shall  result  in  the  recommendation  that  the  student  withdraw  from  the  program. 

3.  Visiting  Student 

Students  who  are  pursuing  a  degree  at  another  institution  may  wish  to  take  courses  at  Unioi 
College.  These  students  must  submit  a  letter  from  the  graduate  dean  of  the  home  institution 
indicating  that  the  student  is  in  good  standing  and  has  approval  to  take  the  specified  course 
for  transfer.  Visiting  students  must  submit  an  application  for  admission  but  no  other 
transcripts  or  credentials  are  required.  Application  as  a  visiting  student  is  not  to  be 
considered  application  for  admission  to  a  graduate  program. 
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Uncertified  Admission 

A  limited  number  of  students  who  do  not  possess  teaching  certificates  may  be  admitted  to  the 
Graduate  program  for  the  primary  purpose  of  improving  their  academic  background. 
Ultimately,  these  applicants  may  obtain  certification,  provided  they  complete  all  requirements 
specified  for  the  desired  teaching  certificate.  See  section  on  Alternative  Certification  below. 


eniors  Taking  Graduate  Courses 


nditional  admission  to  enroll  in  graduate  courses  (500  level)  is  open  to  seniors  lacking  no  more 
in  six  credit  hours  for  graduation  and  satisfying  the  following: 

A.  The  student's  grade  point  average  must  be  at  least  3.0  on  all  work  attempted. 

B.  The  student  is  required  to  file  a  petition  listing  the  courses  necessary  to  complete 
undergraduate  requirements  as  well  as  courses  taken  for  graduate  credit.  The 
approvals  of  the  Dean  of  Graduate  Studies,  the  student's  advisor,  and  the  Registrar 
must  be  obtained. 

C.  The  total  of  the  student's  academic  load  may  not  exceed  12  credit  hours  for  the 
semester. 

D.  All  requirements  for  the  undergraduate  degree  must  be  completed  during  the 
semester  or  summer  in  which  the  student  is  allowed  to  register  for  part-time 
graduate  work. 

Graduate  credit  will  be  allowed  only  for  those  courses  completed  beyond  the  require- 
ments for  the  undergraduate  degree.  The  student  must  complete  an  application  for 
admission  to  the  Graduate  Studies  Program. 

raduate  Application  and  Admission  Process 

e  following  are  general  requirements  for  admission  into  the  graduate  education  program.  In 
dition  to  these  general  requirements,  specific  program  may  be  found  in  the  appropriate  section 
this  catalog.  An  applicant  must  have  completed  the  requirements  for  a  bachelor's  degree  at  an 
credited  institution.  In  addition  to  completing  the  general  application  and  paying  the  non- 
fundable  $25  application  fee,  the  applicant  must  arrange  for  the  graduate  office  to  receive  the 
[lowing: 

Transcripts 

Two  official  transcripts  of  all  undergraduate  and  all  graduate  work  completed  must  be  sent 
directly  to  the  Graduate  Office  by  the  institutions  where  the  credits  and  degrees  were  earned 

Recommendations 
Two  letters  of  recommendation  are  required  from  individuals  who  can  attest  to  the  applicant's 
academic  and/or  professional  capabilities.  Forms  may  be  obtained  in  the  Graduate  Office. 

Teaching  Certificate 

Candidates  must  furnish  evidence  of  teaching  certification  in  their  chosen  field  of  study.  Note: 
Candidates  for  Educational  Leadership  Programs  must  have  completed  the  Kentucky  Teacher 
Internship  Program  prior  to  admission  to  the  program. 
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4.  Grade  Point  Average 
2.5  GPA  on  undergraduate  coursework. 

5.  Entrance  Examination 

Scores  from  the  Praxis  II  Content  Specialty  exam  or  a  score  of  800  (Verbal,  Quantitative)  or 
the  Graduate  Record  Exam  (GRE) .  Candidates  for  Educational  Leadership  Programs  must  1^ 
a  minimum  score  of  400  on  each  area  (Verbal,  Quantitative)  on  the  Graduate  Record  Exam 

6.  Planned  Program  of  Study 

A  planned  program  signed  by  the  student,  and  Graduate  Advisor. 

7.  Graduate  Rules  and  Regulations 

A  signed  statement  that  the  student  has  access  to  the  graduate  catalogue  which  contains  all 
rules  and  regulations  for  graduate  study  and  will  abide  by  those. 


Note:  Schedules  are  available  to  students  on-line  and  in  the  office  of  graduate  studies.  Schedules  ai 
Instructors  are  subject  to  change.  It  is  the  student's  responsibility  to  make  sure  they  are  enrolled 
the  correct  course  (s)  and  begin  attending  on  the  first  day  of  classes.  Failure  to  check  schedule  ai 
withdraw  will  result  in  a  charge  and  a  grade  of  F. 

Admission  into  Candidacy  for  the  Master  of  Arts  Degree 

Admission  to  a  program  leading  to  the  Master's  degree  does  not  imply  admission  to  candidacy  for 
degree.  Students  must  file  an  application  for  admission  to  candidacy  for  the  MA  degree  and 
complete  the  candidacy  requirements  before  registering  for  courses  beyond  twelve  semester  houi 
The  candidate's  advisor  shall  recommend  an  applicant's  admission  to  candidacy  following  positive 
appraisal  of  the  student's  academic  proficiency  and  other  factors  deemed  important  for  the 
completion  of  the  particular  curriculum  in  which  the  student  is  working.  Admission  to  candidacy 
for  the  Master's  Degree  includes  an  application,  completion  of  certain  requirements,  including 
GRST  500,  and  approval  of  the  Graduate  Council. 
See  section  on  Continuous  Assessment. 


Admission  to  Rank  I  Program 


Union  College  offers  Rank  I  programs  for  teachers  and  school  administrators.  Program 
guidelines  are  highly  flexible.  Generally,  most  have  completed  requirements  for  the  M.A.  in 
Education  Degree  or  the  Fifth  Year  Certificate.  A  GPA  of  3.0  is  necessary  for  unconditional 
admission  to  the  program. 

The  student's  program  shall  be  planned  in  consultation  with  an  advisor  prior  to  completion  of 
nine  hours  of  course  work  applicable  to  the  program.  Teachers  who  do  not  possess  a  Master's 
Degree  in  Education  are  eligible  for  a  general  Rank  I  program,  but  are  not  eligible  for  admissioi 
to  certification  programs  in  Educational  Leadership  or  Supervisor  of  Instruction.  Rank  I  students 
will  complete  GRST  500  if  they  did  not  as  a  Master's  student,  and  they  will  also  have  to  complete 
and  e-portfolio  for  their  program. 
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inancial  Information  Financial  Information 

The  academic  year  is  divided  into  sessions.  There  are  three  fall  and  three  spring  sessions.  In 
Idition,  three  four-week  summer  sessions  are  offered,  convening  in  the  months  of  May,  June  and 
lly  respectively.  Also,  there  are  fall  intersession  and  winter  term.   Fall  intersession  occurs  the  first 
weeks  of  August  and  Winter  occurs  after  school  is  out  for  Fall  which  is  mid  December  until  it 
)ring  semester  resumes  which  is  mid  January.  Tuition,  fees  and  other  expenses  are  subject  to 

ange.  All  changes  will  be  announced  in  the  class  schedule  or  through  the  media.  See  Tuition 
osts.   Contact  the  Business  Office  or  Financial  Aid  Office  for  all  current  financial  information. 

inancial  Clearance 

A  student  will  be  cleared  for  registration  only  if  any  previous  balance  has  been  paid.  Full 
yment  of  an  account  for  all  charges  is  due  on  or  before  registration.  Any  student  having  an  unpaid 
alance  will  not  be  cleared  for  the  release  of  a  transcript  or  a  diploma.  Should  collection  efforts 
:come  necessary  to  collect  an  unpaid  balance,  the  student  will  be  responsible  for  all  costs  of 
allection  including  collection  agency  and  attorney  fees.  Summer  sessions  must  be  paid  in  full  at 
e  date  of  registration — no  payment  plan  is  available  for  May  and  summer  sessions.    If  a  student 
agisters  for  a  class  then  they  are  responsible  for  dropping  that  course  within  the  mandated  refund 
;riod.  If  the  course  is  not  dropped  within  the  given  time  period,  then  the  student  is  responsible 
r  paying  for  the  class  whether  they  attended  or  not.  If  the  class  is  not  dropped,  and  the  student 
mains  on  the  faculty  roster,  then  a  grade  of  F  will  be  recorded  and  the  student  will  have  to  retake 
rid  repay  for  the  course.  It  is  not  the  faculty  or  administration's  responsibility  to  drop  a  student 
om  a  class  that  they  have  not  attended.  It  is  the  sole  responsibility  of  the  student.  See  Refund 
olicy  below. 

ayment  Plan 

An  affordable  payment  alternative  is  the  Interest-Free  Monthly  Payment  Plan,  administered  by 
ducational  Computer  Systems  Incorporated  (ECSI).  The  ECSI  plan  allows  you  to  pay  tuition,  room, 
nd  board  on  a  monthly  basis  throughout  the  year  with  no  interest  charges.  By  enrolling  in  the  ECSI 
an,  you  can  keep  borrowing  to  a  minimum  and  spread  education  costs  over  a  period  of  10  months, 
ith  the  ECSI  plan,  you  pay  as  you  earn  -  one  month  at  a  time  right  out  of  your  current  income  or 
avings.  The  ECSI  Interest-Free  Monthly  Payment  Plan  is  not  a  loan  program.  There  is  no  credit 
heck,  with  the  exception  of  a  small  fee  to  set  up  the  plan. 

A  five-payment  deferred  Interest-free  Monthly  Payment  Plan  administered  by  ECSI  is  also  available. 

The  ECSI  Interest-Free  Monthly  Payment  Plan  is  available  to  all  students  and  families.  For  more 
lformation  and  an  application,  call  ECSI  at  (888)  549-3274.  You  can  also  visit  ECSI  on  the  Web  at  http:/ 
www.ecsi.net. 

tefund  Policy 

Union  College  considers  a  student  is  enrolled  until  he  or  she  completes  drop/withdrawal 
rocedures.  Students  who  remain  registered  for  a  class  that  they  are  not  attending  will  be 
esponsible  for  all  charges  and  will  receive  an  automatic  grade  of  "F."  A  $50.00  administrative  fee 
all  be  assessed  for  adjustments  to  a  student's  transcript  and  other  records  when  necessitated  by 
ot  following  proper  withdrawal  procedures.  Withdrawal  procedures  must  be  completed  in  person, 
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by  fax,  or  by  U.S.  mail.  The  withdrawal  must  be  completed  on  the  appropriate  form,  and  must  be 
signed  by  the  professor  whether  or  not  they  have  attended  the  class. 

Tuition/room  refunds  are  based  on  the  date  these  drop/withdrawal  forms  are  completed  and 
returned  to  the  Office  of  the  Registrar.  A  full  refund  may  be  obtained  for  a  class  only  if  a  student 
withdraws  before  the  deadline.  Contact  the  graduate  office  for  deadline  dates.  Board  charges  will 
be  refunded  on  a  pro-rata  basis. 

Financial  Assistance 

Eligibility  for  the  Stafford  Loan  is  determined  by  filing  the  Free  Application  for  Federal  Student 
Aid  (FAFSA)  with  the  Financial  Aid  Office  30  days  prior  to  enrollment.  Stafford  Loans  are  then 
processed  through  the  student's  home  bank  or  state  agency.  The  interest  rate  will  be  variable  but 
not  to  exceed  8.25%.  Repayment  begins  six  months  after  the  student  graduates  or  drops  below  the 
eligibility  requirement  of  six  hours  enrollment.  Students  interested  in  a  Stafford  Loan  should 
contact  the  Financial  Aid  Office. 

Students  who  are  eligible  for  Veterans  Benefits  should  contact  the  Registrar  for  information 
concerning  procedures  required  to  receive  those  benefits. 

A  limited  number  of  minority  scholarships  are  available.  Interested  students  should  contact  the 
Graduate  Office. 

Tuition  and  Fees  (subject  to  change  and  will  be  in  each  session's  schedule) 

Currently,  students  can  take  no  more  than  6  hours  per  session  (3  during  intersession)  and  no  mor 
than  18  hours  over  the  entire  term  for  Fall  2005.  Beginning  Spring  2006,  students  will  only  be  allowe 
to  take  9  hours  over  the  entire  term,  3  hrs  per  intersession,  and  3  hours  per  Spring  I  and  3  hours  pe 
Spring  II.  This  will  continue  during  each  semester  hereafter. 
Part-time  on  campus  or  on-site  tuition  (per  semester  hour)  $260.00 

Part-time  on-line  tuition  (per  on-line  hour)  $290.00 

Room  and  Board  (purchase  as  required/  contact  business  Office) 

Other  Expenses 

The  fees  listed  below  are  not  a  part  of  the  traditional  tuition  and  board  and  room  charges. 


Audit  Fee  (per  semester  hour) 

$25.00 

Late  registration  fee*** 

$15.00 

CLEP  (per  test) 

$35.00 

CLEP  Credit  Recording  fee  (per  course  equivalent  for  Subject  Tests  only) 

$30.00 

Portfolio  Fee  (per  semester  hour) 

$30.00 

Examinations: 

Late  final  examination  fee 

$15.00 

Credit  by  examination  (Institutional,  per  credit  hour) 

$50.00 

Transcript* after  first  copy 

$5.00 

Student  Teaching  Fee 

$125.00 

Special  Lab  or  Studio  Course 

$25.00 

College  Court  Rental,  per  month  (all  utilities  furnished)**** 

$270.00 

Electronic  Portfolio  Fee 

First  year 

$60.00 

Second  year 

$30.00 

Special  Lab  or  Studio  Course 

$25.00 

Graduation  Fees: 
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Degree  or  Certificate  $25.00 

Academic  Regalia  $25.00 

Absentia  $50.00 

Renewal  Fee  $5.00 

Withdrawal  Administration  Fee  $25.00 

acation  periods  are  not  included  in  the  above  quotations.  Food  service  and  traditional  college  housing  are  closed 
ring  some  vacations  and  other  periods  as  noted  in  the  undergraduate  calendar.  Student  apartment-style  housing  is 
)sed  during  summer  vacation  only.  The  College  reserves  the  right  to  entertain  delegates  to  conventions  and  other 
lated  groups  in  all  College  housing  during  summer  vacation  periods. 
All  board  charges  are  subject  to  change  without  notice,  pending  contract  agreement  with  the  food  service  provider. 

Late  registration  fee  can  be  waived  by  the  Registrar  for  sufficient  reason  if  permission  is  requested  in  advance. 

*Plus  one  month's  rent  rental  deposit  (payable  through  3  equal  payments) 
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Program  Descriptions 


Degree  and  Certificate  Requirements 

Union  College  has  adopted  the  following  three  plans  whereby  students  may  earn  Rank  II  Classifica- 
tion: 

(1)  Completion  of  the  Masters  of  Arts  in  Education  degree  (non-thesis). 

(2)  Completion  of  the  Masters  of  Arts  in  Education  degree  (thesis). 

(3)  Completion  of  the  Fifth-Year  non-degree  program 

Master  of  Arts  in  Education  Degree 

Requirements  for  the  Master's  degree  include: 

1.  Completion  of  one  of  the  degree  programs  described  in  the  Graduate  Programs  section  of 
this  catalog,  including  GRST  500  totaling  a  minimum  of  31  hours  of  graduate  coursework. 

2.  A  minimum  grade  point  average  of  3.0; 

3.  Completion  of  a  Master  of  Arts  electronic  portfolio,  and 

4.  Completion  at  Union  College  of  at  least  22  of  the  required  31  semester  hours.  Students 
may  elect  to  write  a  Master's  thesis  for  six  semester  hours  of  credit. 

Fifth-Year  Certificate 

To  provide  an  alternative  to  a  master's  degree  program  for  teachers,  Union  College  offers  a 
fifth  year  of  study  leading  to  the  Rank  II  classification  and  renewal  of  the  elementary,  middle 
grade,  secondary  and  special  education  teaching  certificate. 

1.  Students  must  have  rank  II  (Provisional  certification) 

2.  Completion  of  a  34-semester  hour  program  of  studies  including  GRST  500; 

3.  At  least  18  of  the  required  34  semester  hours  must  be  earned  at  Union  College; 

4.  Candidates  for  the  Fifth  Year  certificate  must  have  a  minimum  grade-point  average  of  2.5 
at  the  completion  of  the  program; 

5.  A  minimum  of  12  semester  hours  of  appropriate  graduate  credit  may  be  applied  toward 
the  Rank  II  Fifth  year  program; 
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&nk  I  Certificate,  the  Sixth  Year  Program 

nion  College  also  has  a  preparation  program  for  Kentucky's  Rank  I  classification.  Rank  I  classification 
squires  the  completion  of  a  planned  program  of  31  semester  hours  beyond  rank  II  classification  (or 
xty  one  including  the  master's  degree),  completion  of  an  e-portfolio  and  completion  of  GRST  500 
sne  hour  included  in  31/61  program).  The  student  must  design  a  Professional  Development  Plan 
icusing  on  either  Kentucky's  Experienced  Teachers  Standards  or  Administrative  Standards.  The  Plan  is 
sed  by  the  student,  an  advisor,  and  the  Dean  of  Education  to  plan  a  sequence  of  courses  that  will  meet 
ie  following  goals:  (a)  To  improve  the  professional  competency  for  the  position  covered  by  the  initial 
aching  certificate,  or  (b)  To  obtain  preparation  /  certification  required  in  additional  areas. 
Rank  I  certification  requires  a  grade  point  of  at  least  3.0.  Up  to  15  hours  credit  may  be  transferred 
om  other  graduate  institutions  if  appropriate  to  the  student's  planned  program  and  if  the  final  grade 
:hieved  is  at  least  a  "B."  Course  credit  specified  for  Rank  I  cannot  be  more  than  10  years  old  at  the 
ampletion  of  the  program.  No  comprehensive  examination  is  required;  however,  each  student  will 
amplete  an  electronic  portfolio.  A  Professional  Development  Plan  is  included  in  the  student's  program 
ortfolio  and  provides  direction  for  the  student's  selection  of  entries  for  the  portfolio.  Although  each 
rogram  is  individualized,  the  guidelines  below  will  prevail  in  the  planning  of  the  program.  Some 
)urses  may  have  been  taken  at  the  Master's  level,  and  appropriate  courses  may  be  substituted  with 
rior  permission. 

Iniversity-based  Alternative  Route  to  Certification 

i  the  2000  session,  the  Kentucky  General  Assembly  provided  potential  educators  a  new  route  to 
vilification  that  allows  completion  of  the  preparation  program  with  concurrent  employment  in  a 
:hool  district.  The  alternative  certification  program  designed  for  individuals  who  have  a  bachelor's 
egree  in  a  certification  area  and  who  wish  to  earn  a  teaching  certificate  for  secondary  or  middle 
ades.  Upon  successful  completion  of  the  program,  candidates  will  earn  recommendation  for 
entucky  certification  in  one  of  the  following  certification  areas:In  the  2000  session,  the  Kentucky 
eneral  Assembly  provided  potential  educators  a  new  route  to  certification  that  allows  completion 
f  the  preparation  program  with  concurrent  employment  in  a  school  district.  The  alternative 
unification  program  designed  for  individuals  who  have  a  bachelor's  degree  in  a  certification  area 
id  who  wish  to  earn  a  teaching  certificate  for  secondary  or  middle  grades.  Upon  successful 
ampletion  of  the  program,  candidates  will  earn  recommendation  for  Kentucky  certification  in  one 
f  the  following  certification  areas: 

radesP-5  Grades  P-12  Middle  Grades  (5-9)  Grades  8-12 

lementary  Education  Physical  Education      English  &  Communications         Biology 
Health  Education         Social  Studies  Chemistry 

Special  Education        Mathematics  English 

Science  Mathematics 

Physics 
Social  Studies 
Students  interested  in  the  Alternative  Certification  Program  first  have  their  transcripts  evaluated 
y  the  Program  Director.  This  initial  evaluation  is  made  to  ensure  that  the  student  can  finish  within 
ie  required  two  years.  Union  College  then  submits  a  letter  to  the  student  showing  provisional 
cceptance  into  the  program.  Upon  receiving  verification  of  employment  by  the  district  supervisor, 
nion  submits  an  official  letter  of  acceptance  and  recommends  to  Educational  Professional 
tandards  Board  that  the  candidate  be  given  a  Temporary  Provisional  Certificate.    Students 
iterested  in  the  Alternative  Certification  Program  first  have  their  transcripts  evaluated  by  the 
rogram  Director.  This  initial  evaluation  is  made  to  ensure  that  the  student  can  finish  within  the 
squired  two  years.  Union  College  then  submits  a  letter  to  the  student  showing  provisional 
cceptance  into  the  program.  Upon  receiving  verification  of  employment  by  the  district  supervisor, 
nion  submits  an  official  letter  of  acceptance  and  recommends  to  Educational  Professional 
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Standards  Board  that  the  candidate  be  given  a  Temporary  Provisional  Certificate. 

Progress  through  the  Alternative  Certification  Program  will  vary  with  the  circumstances  and  experi- 
ential background  of  the  candidates.  There  is,  however;  a  sequence  that  all  candidates  must  follow. 
During  the  first  semester,  students  must  complete  all  requirements  for  admission  into  the  Teacher 
Education  Program  (including  the  appropriate  PRAXIS  tests) .  During  this  semester,  the  student  will 
work  with  a  content  professor  to  assess  their  content  abilities  and  prepare  a  Professional  Development 
Plan  to  strengthen  or  augment  the  student's  background  in  the  content  area.  The  student  must  also 
enroll  in  an  education  seminar  each  semester.  Here,  the  student  works  with  their  Teacher  Education 
advisor  to  engage  in  an  ongoing  assessment  of  their  progress  including  fieldwork.  During  the  second 
year,  the  candidate  participates  in  the  Kentucky  Teacher  Internship  Program. 

Alternative  Certification  class  hours  do  not  count  toward  graduate  hours.  The  only  exception  is  if 
student  takes  EDUC  591  as  and  alternative  certification  student  then  this  will  waive  their  need  to  take 
GRST  500. 

Curriculum  Contract 

Prior  to  completion  of  two  graduate  courses,  students  will  design  a  guide  sheet  (PDP)  focusing  on 
Kentucky's  Experienced  Teacher  Standards,  the  Administrative  Standards,  or  professional  growth  the 
individual  student  wishes  to  achieve  through  graduate  study.  A  copy  of  the  individual  student's  PDP 
becomes  part  of  the  student's  portfolio.  The  student  then  meets  with  an  advisor  to  develop  a  planned 
program  is  based  on  the  PDP. 

The  Grading  System  and  Quality  Points 

If  a  course  is  repeated  at  Union  College,  only  the  second  grade  is  used  in  computing  the  student's 
grade  point  average.  Grades  for  graduate  courses  at  Union  College  are  defined  as  follows:  If  a 
course  is  repeated  at  Union  College,  only  the  second  grade  is  used  in  computing  the  student's  grade 
point  average.  Grades  for  graduate  courses  at  Union  College  are  defined  as  follows: 

A  Excellent — Outstanding  achievement 

Four  quality  points 

B  Good — Acceptable  achievement 

Three  quality  points 

C  Fair  achievement — Only  minimally  acceptable 

Two  quality  points. 

D  Very  low  performance — No  academic  credit  toward  MA  degree 

One  quality  point. 
Can  be  credited  towards  a  Rank  I  or  Fifth  Year  Certificate. 

F  Failure — No  academic  credit  and  no  quality  points. 

W  Withdrawal  from  a  course  during  the  first  12  weeks  of  the  semester. 

Failure  to  officially  withdraw  from  a  course  before  the  withdrawal  deadline 
indicated  in  the  academic  calendar  may  result  in  an  automatic  grade  of  F. 

I  Incomplete  An  incomplete  may  be  used  when  attendance  requirements  have 

been  met,  but  granting  a  grade  has  been  postponed  because,  for  reasons 
satisfactory  to  the  instructor,  certain  course  assignments  have  not  been 
completed.  Work  must  be  completed  within  5  months  of  the  posting  of  an  "I" 
If  the  "I"  is  not  removed  during  that  time  period,  the  registrar  will  change 
the  grade  in  the  system  from  I  to  F  and  the  student  will  have  to  re-take  the 
class  and  pay  for  it  again.  It  is  the  sole  responsibility  of  the  student  to 
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periodically  check  their  they  have  been  awarded  the  correct  grade.  And,  it  is 
the  sole  responsibility  of  the  student  to  complete  all  work,  follow  up  with  the 
instructor  and  registrar  to  ensure  that  a  grade  is  recorded  for  classes  in 
which  an  "I"  was  issued  within  the  5  month  time  frame. 

ourse  Numbering  System 

Courses  available  to  graduate  students  are  offered  on  three  levels,  numbered  400,  500,  and  600. 

Courses  on  the  500-level  are  limited  to  graduate  students.  Those  on  the  600  level  are  intended 

imarily  for  Rank  I  students. 

Some  course  numbers  are  reserved  for  specific  types  of  courses,  and  are  not  included  in  Course 

escriptions  section  of  this  catalog. 

$1,  681 — "Special  Topic"  courses  developed  on  a  one-time  basis,  or  a  special  innovative  course. 

53,  683 — Courses  offered  through  the  Kentucky  Education  Television  Network  (KET). 

)5  — Independent  study — courses  offered  for  individual  study  outside  regular  course  offerings 

)9  -  Thesis. 

odemic  Policies 

ttendance 

udents  are  expected  to  attend  all  classes  for  which  they  are  registered  and  are  responsible  for 
>sences  incurred  by  late  enrollment.  Students  should  avoid  registering  for  courses  that  meet  at 
nes  that  conflict  with  anticipated  teaching,  administrative,  coaching,  or  other  duties  at  their 
:spective  schools  or  places  of  employment. 

egistration 

Students  seeking  course  credit  must  be  admitted  to  the  graduate  program  or  have  a  Visiting 
udent  Permit.  For  details,  please  refer  to  the  section  on  Admission.  Former  Union  College 
•aduate  students  who  have  not  been  in  attendance  during  the  past  two  years  must  apply  for  re- 
lmission  and  update  their  records  in  the  Graduate  office. 

Course  registration  enrollment  may  be  completed  on  line  during  the  advance  registration  period, 
udents  are  advised  to  register  early.  After  this  period,  or  if  a  section  is  full  or  a  schedule  conflict 
tists  registration  must  be  completed  in  person.  There  is  no  registration  or  change  of  program  by 
tone.  If  not  completed  by  the  student  on-line,  then  the  student  must  enroll  with  the  registrar  and 
gn  the  appropriate  paperwork. 

rop/Add  or  Withdrawal 

Students  must  complete  the  registration  process  in  order  to  remain  in  a  class  and  receive  a 
■ade.  Attending  the  class  does  not  register  a  student  for  that  class.  A  $50.00  administrative  fee  will 

assessed  to  students  who  attend  class  without  completing  proper  registration.  Grades  will  not  be 
)sted  until  proper  registration  has  been  completed  and  all  tuition,  fees  and  appropriate  finance 
targes  have  been  paid. 

It  is  the  responsibility  of  the  student  to  withdraw  from  a  class  by  the  deadline.  Failure  to  attend  a 
ass  for  which  you  are  registered  does  not  automatically  withdraw  you  from  that  class.  Students 
ust  drop  a  class  by  the  first  class  meeting  in  order  to  receive  a  full  refund.  Students  who  remain 
igistered  for  a  class  that  they  are  not  attending  will  be  responsible  for  all  charges  and  will 
sceive  a  grade  of  "F."  A  $50.00  administrative  fee  will  be  assessed  for  adjustments  to  a  student's 
anscript  and  other  records  when  necessitated  by  not  following  proper  withdrawal  procedures.  It 
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is  not  the  faculty  members  nor  administration  responsibility  to  drop  a  student  from  a  course  they 
did  not  or  are  not  attending.  It  is  the  students  sole  responsibility.  If  they  do  not  withdrawal  within 
the  given  amount  of  time,  they  will  be  charged,  receive  and  F,  and  have  to  take  and  pay  for  the 
class  again.  Add/Drops  and  Withdrawals  must  be  completed  on  the  appropriate  form  and  signed  by 
the  student  and  the  professor.  Faxed  notes  or  emails  will  not  be  accepted. 

Transcripts 

The  college  regards  the  student' s  transcript  as  a  personal  and  private  document;  it  is  released  only 
on  the  written  authorization  of  the  student  and  payment  of  the  required  fee.  Requests  for  transcripts 
should  be  made  direcdy  to  the  Office  of  the  Registrar,  and  should  include  the  full  name,  social 
security  number,  and  dates  of  attendance.  When  official  transcripts  are  sent  directly  to  the  student, 
they  are  stamped  "Issued  to  Student."  Financial  obligations  to  the  college  must  be  cleared  before  a 
transcript  is  issued.  A  $5.00  fee  is  charged  for  each  transcript.  Only  classes  from  accredited 
institutions  that  carry  a  grade  of  A  or  B  can  be  transferred 

Academic  Record's  Family  Education  Rights  and  Privacy  Act 

The  Family  Educational  Rights  and  Privacy  Act  (FERP  A)  affords  parents  and  students  over  18  years 
of  age  (eligible  students)  certain  rights  with  respect  to  the  student's  education  records.  They  are: 

1.  The  right  to  inspect  and  review  the  student's  education  records  within  45  days  of  the  day 
the  Registrar  receives  a  request  for  access. 

Parents  or  eligible  students  should  submit  to  the  Registrar  a  written  request  that 
identifies  the  record  (s)  they  wish  to  inspect.  The  Registrar  will  make  arrangements  for 
access  and  notify  the  parent  or  eligible  student  of  the  time  and  place  where  the  records 
may  be  inspected. 

2.  The  right  to  request  the  amendment  of  the  student's  education  records  that  the  parent  or 
eligible  student  believes  is  inaccurate  or  misleading. 

Parents  or  eligible  students  may  ask  the  College  to  amend  a  record  that  they 
believe  is  inaccurate  or  misleading.  They  should  write  the  college  Registrar,  clearly 
identify  the  part  of  the  record  they  want  changed,  and  specify  why  it  is  inaccurate  or 
misleading. 

If  the  College  decides  not  to  amend  the  record  as  requested  by  the  parent  or 
eligible  student,  the  College  will  notify  the  parent  or  eligible  student  of  the  decision  and 
advise  them  of  their  right  to  a  hearing  regarding  the  request  for  amendment.  Additional 
information  regarding  the  hearing  procedures  will  be  provided  to  the  parent  or  eligible 
student  when  notified  of  the  right  to  a  hearing. 

3.  The  right  to  consent  to  disclosures  of  personally  identifiable  information  contained  in 
the  student's  education  records,  except  to  the  extent  that  FERP  A  authorizes  disclosure 
without  consent. 

A  school  official  has  a  legitimate  educational  interest  if  the  official  needs  to 
review  an  education  record  in  order  to  fulfill  his  or  her  professional  responsibility. 

4.  The  College  will  release  directory  infomlation  to  the  general  public  in  response  to  a 
legitimate  request  unless  the  student  concerned  files  a  written  request  with  the 
Registrar  within  three  weeks  of  the  beginning  of  the  term  that  such  information  is  to  be 
withheld  from  the  public.  Directory  information  is  defined  as  student  name,  address, 
dates  of  attendance,  date  of  birth,  degree(s)  earned,  and  previous  educational 
institutions  attended. 
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5.  Union  College  will,  however,  release  records  and  accounts  pertaining  to  veterans,  as 
well  as  to  other  students,  to  appropriate  U.S.  Government  representatives.  This  exception 
to  all  other  federal  laws  is  found  in  Title  38  of  the  U.S.  code,  Section  1790(c). 

6.  The  right  to  file  a  complaint  with  the  U.S.  Department  of  Education  concerning  alleged 
failures  by  the  College  to  comply  with  the  requirements  of  FERPA.  The  name  and  address 
of  the  office  that  administers  FERP  A  are: 
Family  Policy  Compliance  Office 
U.S.  Department  of  Education 
600  Independence  A  venue,  SW 
Washington,  DC  20202-4605 

uditing 

ith  the  consent  of  the  instructor  a  person  may  audit  a  course,  provided  he/she  meets  the  graduate 
lmission  requirements.  An  auditor  is  one  who  wishes  to  attend  a  class  regularly;  but  who  does  not 
ish  to  meet  the  assignment  or  evaluation  requirements  of  students  enrolled  for  credit.  Courses 
ith  limited  enrollment,  laboratory  courses,  and  seminars  are  not  open  to  auditors.  Audited  courses 
ill  appear  on  the  transcript  and  may  not  later  be  applied  for  credit.  A  fee  of  $25  per  semester 
>ur  is  charged. 

lclement  Weather  Policy 

henever  weather  conditions  necessitate  the  cancellation  of  evening  classes,  a  decision  will  be 
ade  by  2  p.m.  Students  are  advised  to  listen  to  local  media  or  call  the  Union  College  Hotline,  606- 
i6-l600,  for  the  latest  information. 

idependent  Studies 

ie  chief  purpose  of  the  independent  study  is  to  afford  the  student  an  opportunity  to  obtain  credit 
r  study  outside  the  regular  course  offerings  of  the  graduate  program.  Permission  may  be  granted 
ider  special  conditions  for  a  student  to  take  a  regularly  scheduled  course  as  an  independent  study. 

ie  faculty  member  and  proper  members  of  administration  (as  listed  on  independent  studies 
mtract)  must  approve  proposals  for  independent  study.  It  is  the  student's  responsibility  to  work 
ith  a  professor  in  planning  the  course  of  study  and  to  present  the  proposal  for  approval.  Forms  for 
dependent  study  must  be  obtained  from  the  Office  of  Graduate  Academic  Affairs. 

student  must  have  successfully  completed  nine  semester  hours  of  graduate  credit  at  Union  College 
order  to  qualify  for  independent  study.  Students  may  only  complete  the  classes  by  independent 
udy  per  program  of  study.  Visiting  students  are  not  permitted  to  take  a  course  on  an  independent 
udy  basis.  Credit  for  independent  studies  done  at  other  accredited  institutions  will  be  accepted 
•ovided  such  credit  meets  the  Union  College  transfer  credit  requirements. 

laximum  Course  Loads 

ie  Graduate  Council  approves  maximum  course  loads  for  graduate  students  at  Union  College, 
eginning  January  1,  2006  graduate  students  may  take  a  maximum  course  load  of  10  hours  per 
(ring  semester,  a  maximum  of  10  hours  per  fall  semester  and  a  maximum  course  load  of  16  hours 
ir  summer  semester.  Within  each  semester  are  terms.  During  shorter  terms  (Fall  I,  Fall  II,  Spring 
Spring  II,  Summer  I,  Summer  II)  a  student  can  only  take  7  hours  within  each  of  those.  During 
)ring,  Fall,  and  Winter  intercession  you  may  only  take  3  hours.  Be  sure  to  get  advised  for  each 
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semester  by  the  graduate  office  before  you  sign  up  for  classes  to  ensure  you  are  meeting  this 
standard. 

rime  Limits 

A  graduate  student  is  expected  to  complete  requirements  for  the  Master's  degree,  the  Fifth  Year 
Program,  or  Rank  I  no  later  than  five  years  after  beginning  course  work.  The  Dean  of  Graduate 
Studies  and  the  Graduate  Council  may  grant  an  extension  for  an  additional  three  years  for  sufficient 
reason  upon  written  petition  from  the  student.  If  the  course  work  is  deemed  reasonable  within  the 
framework  of  current  knowledge  and  findings,  or  if  for  some  physical  reason  the  student  has  not 
been  able  to  complete  his/her  work  on  schedule,  consideration  will  be  given  for  the  extension  of 
time. 

Transfer  Credit 

A  maximum  of  nine  semester  hours  from  a  recognized  and  regionally  accredited  graduate  school 
may  be  transferred  toward  the  M.A.  degree  in  Education.  For  students  working  on  the  Fifth-Year 
Certificate  a  maximum  of  12  semester  hours  may  be  transferred.  Fifteen  semester  hours  may  be 
transferred  toward  the  Rank  I  program.  Requests  for  transfer  credit  must  be  appropriate  to  the 
student' s  planned  program,  carry  a  grade  of  at  least  "B",  and  be  approved  by  the  Dean  of  Graduate 
Studies  when  the  planned  program  is  signed  or  prior  to  taking  the  course. 

Acceptance  of  transfer  credit  does  not  infer  completion  of  the  portfolio  task  associated  with  that 
course.  Students  are  to  consult  with  their  advisor  concerning  portfolio  deficiencies  that  may  result 
in  the  transfer  process. 

Continuous  Assessment  Process 

All  students  entering  Union  College's  graduate  program  after  January  I,  1998  will  be  assessed  under 
a  continuous  assessment  format.  This  system  requires  students  to  maintain  a  Professional 
Development  Portfolio  that  documents  their  professional  growth  during  graduate  studies. 

Professional  Development  Plan  (PDP) 

Graduate  students  will  design  a  Professional  Development  Plan  (PDP)  around  the  needs  relating  to 
their  job  description  and  their  school's  overall  transformation  plan.  This  plan  should  include  goals 
and  expectations  for  improvement  related  to  each  of  the  standards  appropriate  to  their  program. 
The  student's  progress  is  based  on  the  professional  judgment  of  his/her  advisor.  It  is  the  student's 
responsibility  to  inquire  about  the  PDP  from  their  advisor  and  to  make  sure  it  is  properly  docu- 
mented in  their  electronic  portfolio.  At  the  beginning  of  Fall  2006,  all  graduate  education  majors 
must  do  an  electronic  portfolio. 

Electronic  Portfolio 

All  Union  College  graduate  students  seeking  a  degree,  certificate  or  endorsement  are  required  to 
develop  and  maintain  an  electronic  portfolio.  Only  students  seeking  Fifth  Year  do  not  have  to 
complete  e  portfolio,  but  they  have  to  complete  and  additional  course.  Portfolio  tasks  are  samples 
of  work  from  the  courses  comprising  the  professional  component  of  the  student's  program  and  are 
in  support  of  the  appropriate  standards.  Guidelines  for  the  portfolio  are  provided  to  students  upon 
their  entry  into  the  program.  Trainings  are  provided  to  students  often  and  a  schedule  of  trainings 
can  be  obtained  in  the  Office  of  Graduate  Studies. 
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le  creation  of  the  portfolio  represents  a  form  of  professional  development.  As  graduate  students 
semble  their  portfolios,  they  are  prompted  to  assess  programs  and  determine  a  direction  for 
•ofessional  development.  Students  are  encouraged  to  consult  with  their  advisor  regarding  portfolio 
:velopment  throughout  their  program. 

le  portfolio  will  be  reviewed  by  the  student's  advisor  twice  prior  to  completion  of  the  student's 
ogram  of  studies  (1)  at  a  mid-program  conference  with  the  advisor  prior  to  admission  into 
mdidacy;  and  (2)  at  the  student's  Exit  Portfolio  Assessment  conference.  At  each  of  these 
inferences,  the  student  will  give  the  advisor  a  link  to  their  portfolio  for  review  and  explain  and 
ve  a  rationale  for  the  inclusion  of  each  item.  In  addition,  a  scoring  guide  (rubric)  will  be  used 
holistically  evaluate  the  contents  of  the  portfolio.    If  the  advisor  perceives  a  portfolio  to  be 
adequately  developed  or  poorly  presented,  the  student  is  asked  to  address  these  concerns  and 
submit  the  portfolio. 

dmission  into  Candidacy  for  the  Master  of  Arts  Degree 

Imission  to  any  program  leading  to  a  Master's  degree  is  not  equivalent  to  admission  to  candidacy, 
udents  must  file  an  application  for  admission  to  candidacy  for  the  M.A.  degree  and  complete  the 
mdidacy  requirements  during  the  term  in  which  12  hours  of  graduate  work  (including  transfer 
ark)  is  completed. 

Imission  to  candidacy  for  the  Master's  Degree  includes  an  application,  completion  of  the 
quirements  below,  and  approval  by  the  Graduate  Council. 

1.  Show  an  aptitude  for  graduate  study  by  the  completion  of  12  semester  hours  of  graduate 
work  with  a  grade  point  average  of  at  least  3.0. 

2.  Successfully  complete  the  written  exercise  and  include  it  for  review  in  e-portfolio. 

3.  Submit  electronic  portfolio  artifacts  reflective  of  course  work  taken  toward  degree 
(including  transfer  work)  and/or  professional  development  products  that  relate  to  the 
Experienced  Teacher  or  Administrator  Standards.  Students  are  responsible  for  scheduling 
a  Candidacy  Review  at  a  time  mutually  convenient  for  the  student  and  their  advisor.  The 
application  for  Admission  to  Candidacy  must  be  on  file  in  the  Office  of  Graduate 
Academic  Affairs  prior  to  the  Candidacy  Review. 

4.  Successful  completion  of  EDUC  500  and  GRST  500. 

[aster  of  Arts  Thesis 

udents  may  opt  to  write  a  thesis  in  partial  fulfillment  of  the  requirements  for  the  M.A.  degree, 
le  thesis  is  a  systematic,  written  presentation  of  the  results  of  a  study,  investigation  or  research, 
lesis  credit  will  fulfill  six  hours  in  the  elective  component  of  the  M.A.  program. 

le  Union  College  Graduate  Council  views  the  Master's  Thesis  as  a  completed  document  that 
monstrates  a  high  degree  of  competence  in  originality  and  creativity.  Before  registering  for  the 
esis,  the  student  must  complete  a  total  of  15  semester  hours  of  graduate  work,  including  EDUC 
)0  -Educational  Research. 

udents  choosing  the  thesis  route  must  have  an  advisory  committee  of  at  least  three  faculty 
embers  who  regularly  teach  graduate  courses.  The  chairman  shall  be  from  the  student's  major 
•ea  of  interest.  At  least  one  member  shall  be  from  the  area  of  education,  and  at  least  one  member 
tall  be  from  outside  the  field  of  education.  The  Dean  of  Graduate  Studies  shall  serve  as  ex  officio 
ember.  The  names  of  the  committee/members  shall  be  submitted  to  the  Dean  for  approval. 
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The  committee,  appointed  by  the  Dean  of  Graduate  Studies,  shall  review  the  student's  proposal  to 
ensure  that  the  problem  to  be  investigated  is  a  significant  one,  that  a  thorough  review  of  the 
literature  has  been  conducted,  and  that  the  student  is  planning  to  use  proper  methodology. 

The  completed  draft  of  the  thesis  is  to  be  presented  to  the  chairman  of  the  student's  advisory 
committee  at  least  30  days  before  graduation.  A  final  oral  examination  on  the  thesis  is  to  be 
successfully  completed  10  days  before  graduation.  Two  copies  of  the  completed  thesis  and  an 
abstract  (150-350  words)  are  to  be  presented  to  the  Dean  of  Graduate  Studies  one  week  before 
graduation. 

If  the  thesis  is  not  completed  within  two  semesters  after  the  student  registers  for  EDUC  599,  the 
candidate  must  continue  to  register  each  semester  until  the  thesis  is  completed.  The  student  shall 
pay  a  continuous  registration  fee  of  one  credit  hour  tuition  each  semester  until  the  thesis  is 
completed  unless  the  thesis  committee  otherwise  waives  the  charge.  Exceptions  must  be  recom- 
mended by  the  thesis  committee  and  approved  by  the  Graduate  Council. 

Detailed  information  concerning  the  thesis  may  be  obtained  in  the  Graduate  Office. 

Application  for  Graduation,  Change  in  Rank,  and  added  Certification 

It  is  the  student's  responsibility  to  apply  for  graduation,  change  in  rank,  and  added  certification 
through  the  Office  of  the  Registrar  or  the  Office  of  Graduate  Studies.  Application  must  be  made 
according  to  the  schedule  published  in  the  schedule  each  semester.  Please  contact  the  registrar's 
office  at  Union  College  for  more  information. 

Students  who  complete  all  requirements  in  the  spring  or  summer  term  will  participate  in  the  May 
commencement.  Those  completing  all  degree  requirements  during  the  fall  semester  may 
participate  in  the  following  May  commencement.  Those  failing  to  participate  are  required  to  pay  an 
absentia  fee  (see  fee  under  Financial  Information). 
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Middle  Grade  Education  (5-9)Middle  Grade  Education  (5-9) 

Professional  Educalion:Professional  Education: 

EDUC  460G  Learning  Theories  for  Educators 

EDUC  501  History  and  Philosophy  of  Education 

EDUC  504  Middle  School  Curriculum  Design 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  520  Techniques  and  Materials  for  Classroom  Reading 

EDUC  525  Content  Area  Literacy 

EDUC  591  Seminar  in  Education 

EDUC  592  Seminar  in  Education 

EDUC  593  Seminar  in  Education 

EDUC  594  Seminar  in  Education 

EDUC  601  Adv  Study  of  the  Mid  Grade  Child 

SPED  501  Survey  of  Exceptionalities 
Content  Area  Requirements:  Middle  Grades  candidates  either  select  two  emphases  and  complete  24 
semester  hours  in  each  area  or  complete  an  academic  major  in  one  selected  area.  A  minimum  of 
six  credit  hours  of  content  coursework  is  required. 

Secondary  Education  (8-12)Secondary  Education  (8-12) 

Professional  EducatiomProfessional  Education: 

EDUC  460G  Learning  Theories  for  Educators 

EDUC  501  History  and  Philosophy  of  Education 

EDUC  525  Content  Area  Literacy 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  525  Content  Area  Literacy 

EDUC  591  Seminar  in  Education 

EDUC  592  Seminar  in  Education 

EDUC  593  Seminar  in  Education 

EDUC  594  Seminar  in  Education 

SPED  501  Survey  of  Exceptionalities 

PSYH  600  Advanced  Human  Growth  and  Development 
Content  Area  Requirements:  A  minimum  of  six  credit  hours  of  content  coursework  is  required. 

MA.  Degree  and  Fifth-  Year  Certificate 
Elementary  Education  Curriculum  (P-5) 

Master  of  Arts  Degree  and  Rank  II 

Fifth-Year  Certificate  (non-degree)  and  Rank  II 

Master  of  Arts  Degree  and  Rank  II 
1.  Professional  Education  Component 

GRST  500  Orientation  to  Graduate  Studies  16  semester  hours 

EDUC  500  Methods  of  Education  Research 

EDUC  503  Elementary  School  Curriculum  Design 

EDUC  513  Advanced  Instructional  Strategies 

PSYH  600  Advanced  Human  Development 
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EDUC  520  Techniques  and  Materials  for  Classroom  Reading  Instruction 

Specialization  Component  12  semester  hours 

lect  four  courses  to  enhance  content  knowledge  in  the  area  of  certification. 

Elective  3  semester  hours 

th-Year  Certification  (non-degree)  and  Rank  II 

Professional  Education 

GRST  500  Orientation  to  Graduate  Studies  16  semester  hours 

EDUC  500  Methods  of  Education  Research 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  502  Curriculum  Design 

PSYH  600  Advanced  Human  Development 

loose  one  of  the  following: 

EDUC  520  Techniques  and  Materials  for  Classroom  Reading 

EDUC  525  Content  Area  Literacy 

EDUC  532  Techniques  and  Materials  for  Remedial  Reading  Instruction 

Specialization  Component  12  semester  hours 

lect  four  courses  to  enhance  professional  content  knowledge  in  the  area  of  certification.  Course 
lection  may  be  made  upon  needs  and  current  teaching  assignment. 

Electives  6  semester  hours 

fiddle  School  Curriculum  (5-8) 

aster  of  Arts  Degree  and  Rank  II 

'fth-Year  Certificate  (non-degree)  and  Rank  II 

aster  of  Arts  Degree 

Professional  Education  Component  16  semester  hours 

GRST  500  Orientation  to  Graduate  Studies 

EDUC  500  Methods  of  Education  Research 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  60 1  Advanced  Study  of  the  Middle  Grade  Child 

EDUC  504  Middle  School  Curriculum  Design 

EDUC  520  Techniques  and  Materials  for  Classroom  Reading  Instruction 

Specialization  Component  12  semester  hours 

fill  be  selected  from  those  academic  fields  previously  completed  for  provisional  certification. 

Electives  3  semester  hours 

ifth-  Year  Certification  (non-degree) 

Professional  Education  Component  13  semester  hours 

GRST  500  Orientation  to  Graduate  Studies 

EDUC  500  Methods  of  Education  Research 

EDUC  513  Advanced  Instructional  Strategies 
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EDUC  60 1  Advanced  Study  of  the  Middle  Grade  Child 

EDUC  504  Middle  School  Curriculum  Design 

2 .  Specialization  Component  12  semester  hours 
Will  be  selected  from  those  academic  fields  previously  completed  for  provisional  certification. 

3.  Electives  9  semester  hours 

Secondary  School  Curricula  (8-12) 

Master  of  Arts  Degree  and  Rank  II 

Fifth-Year  Certificate  (non -degree)  and  Rank  II 

Secondary  Curriculum 

The  Master  of  Arts  Degree  for  teaching  in  the  Secondary  (8-12)  is  based  on  the  program  theme, 
"Educators  model  what  it  means  to  be  an  educated  person."  The  student  must  complete  thirty  hours 
of  coursework  including  two  components:  a  twelve  hour  Professional  Studies  Component  and  a 
twelve  hour  Specialization  Component.  In  addition,  students  can  choose  six  hours  of  electives. 
Developed  by  the  education  faculty  and  approved  by  the  Graduate  Council,  these  courses  address 
what  experienced  teachers  do  in  authentic  teaching  situations  and  the  knowledge  and  skills  most 
critical  to  student  learning 

1 .  Professional  Education  13  semester  hours 
GRST  500              Orientation  to  Graduate  Studies 

EDUC  500  Methods  of  Educational  Research 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  505  Secondary  School  Curriculum  Design 

PSYH  600  Advanced  Human  Development 

2 .  Specialization  Component  12  semester  hours 
Select  four  courses  to  enhance  professional  knowledge  in  the  area  of  concentration. 

3.  Elective  6  semester  hours 


13  semester  hours 


Fifth-Year  (non-degree)  Program 

1.  Professional  Education 

GRST  500  Orientation  to  Graduate  Studies 

EDUC  500  Methods  of  Educational  Research 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  505  Secondary  School  Curriculum  Design 

PSYH  600  Advanced  Human  Development 

2 .  Specialization  Component  12  semester  hours 
Select  four  courses  to  enhance  professional  knowledge  in  the  area  of  concentration. 

3 .  Electives  9  semester  hours 
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12  Curricula 

ister  of  Arts  Degree  and  Rank  II 

fth-Year  Certificate  (non-degree)  and  Rank  II 

ealth  and  Physical  Education  Curriculum 

Professional  Education  13  semester  hours 

GRST  500  Orientation  to  Graduate  Studies 

EDUC  500  Methods  of  Educational  Research 

PHED  501  Health,  Nutrition  and  Physical  Education 

PSVH  600  Advanced  Human  Development 

PHED  503  Physical  Education  Curriculum  Design,  or 

EDUC  520  Curriculum  Design 

Specialization  Component  12  semester  hours 

lect  six  (6)  hours  from: 

HL  TH  45 1G  School  and  Community  Workshop 

HL  TH  575  Critical  Areas  in  Health 

HLTH551  Readings  in  Health 

HL  TH  582  Safety  Education 

lect  six  (6)  hours  from: 

PHED  425G  Psychological  Foundations  of  Sport 

PHED  525  Motor  Learning  in  Physical  Education 

PHED  550  Seminar  in  Physical  Education 

Electives  6  semester  hours 

eading  and  Writing  Endorsement  Curriculum* 

Professional  Education  10  semester  hours 

GRST  500  Orientation  to  Graduate  Studies 

EDUC  500  Research  in  Education 

EDUC  502  Curriculum  Design 

EDUC  5 1 1  Tests  and  Measurements 

Specialization  Component  21  semester  hours 

EDUC  520  Balanced  Literacy.  Techniques  and  Materials  for  Classroom  Reading 

Instruction 

EDUC  525  Content  Area  Literacy  Development 

EDUC  530  Diagnosis  and  Correction  of  Reading  Difficulties 

EDUC  532  Techniques  and  Materials  of  Remedial  Reading 

EDUC  535  Pracucum  in  Remedial  Reading 

EDUC  625  Seminar  in  Reading 

PSYH  610  Literacy  and  Language  Development 

ENGL  572  Approaches  to  Teaching  Literature 

I  ENGL  4 1 1 G  Composition  for  Teachers 

Certification  requires  a  master's  degree  and  three  years  teaching  experience 
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Special  Education 

1 .  Professional  Education  16  semester  hours 
GRST  500  Orientation  to  Graduate  Studies 

EDUC  500  Methods  of  Education  Research 

PSYH  600  Advanced  Human  Development 

EDAD  565  Special  Education  Laws  and  Procedures 

EDUC  502  Curriculum  Design 

EDUC  530  Diagnosis  and  Correction  of  Reading  Difficulties 

2 .  Specialization  Component  15  semester  hours 
SPED  501  Survey  of  Exceptional  Learners 

SPED  503  Behavior  Management  for  Exceptional  Learners 

SPED  511  Assessment  Procedures  of  Exceptional  Learners 

SPED  513  Diagnostic  and  Prescriptive  Teaching 

SPED  515  Instructional  Procedures  for  Exceptional  Learners 

Educational  Leadership 

1 .  Professional  Education  13  semester  hours 

GRST  500  Orientation  to  Graduate  Studies 

EDUC  500  Methods  of  Educational  Research 

EDUC  511  Tests  and  Measurements 

EDUC  502  Curriculum  Design 

EDUC  513  Advanced  Instructional  Strategies 

2.  Administrative  Courses  Level  I  18  semester  hours 
EDAD  530              School  Law 

EDAD  545  Introduction  to  Educational  Administration 

EDAD  554  Human  Resource  Development 

EDAD  565  Special  Education  Laws  and  Procedures 

EDAD  555  Educational  Leadership  Practicum 

EDAD  576  Seminar  and  Practicum,  The  Principalship 

3.  Administrative  Courses  Level  II  6  semester  hours 
EDAD  540              School  Finance  and  Business  Management 

EDAD  560  School  and  Community  Relations 

Rank  I  Certificates 

The  preparation  program  for  Kentucky's  Rank  I  classification  under  the  Foundation  Law  shall  be 
planned  in  advance  by  the  candidate  and  the  graduate  advisor  in  terms  of  one  (I)  or  more  of  the 
following  purposes:The  preparation  program  for  Kentucky's  Rank  I  classification  under  the 
Foundation  Law  shall  be  planned  in  advance  by  the  candidate  and  the  graduate  advisor  in  terms  of 
one  (I)  or  more  of  the  following  purposes: 

(a)  To  improve  the  professional  competency  for  the  position  covered  by  the  initial  teaching 

certificate; 

(b)  To  extend  the  scope  of  professional  competency  to  some  certification  area  not  covered  by 

the  initial  certificate; 


Graduate  Programs  or  Study  31 

(c)  To  obtain  preparation  -certification  required  for  professional  advancement  to  a  higher 
position. 

Rank  I  classification  requires  the  completion  of  a  planned  program  of  30  semester  hours  beyond 

le  Master's  Degree  or  Fifth  Year  Certificate.  Education  670,  Directed  Field  Project,  is  required  of 

U  students. 

Each  program  is  especially  planned  for  the  student  and  requires  a  conference  with  an  advisory 

ommittee  before  enrollment.  Appropriate  courses  may  be  substituted  for  those  taken  at  the 

[aster's  Degree  level  with  the  permission  of  the  advisory  committee. 

A  grade  point  of  at  least  3.0  is  required  for  the  Rank  I  Certificate.  No  comprehensive  examination 
required.  Up  to  15  hours  credit  may  be  transferred  from  other  graduate  institutions  if  appropriate 
the  student's  planned  program  and  the  final  grade  is  at  least  a  "B."  Students  may  not  transfer 

orrespondence  courses  into  the  program.  Students  must  complete  GRST  500  and  an  electronic 

ortfolio. 

lank  I — Curriculum  and  Instruction 

^lementary,  Middle  or  Secondary  School  Teacher 

hrough  the  General  Rank  I  program  Union  graduate  students  can  enhance  their  skills  as  a 
lassroom  teacher.  This  program  is  guided  by  the  Experienced  Teacher  Standards  adopted  by  the 
entucky  Professional  Standards  Board.  Some  courses  listed  as  required  may  have  been  taken  at  the 
l.A.  or  Fifth-year  level.  Appropriate  courses  may  be  substituted  by  consulting  with  advisory 
ommittee  or  Dean  of  Education. 

,  Professional  Education  13  semester  hours 

GRST  500  Orientation  to  Graduate  Studies 

EDUC513  Advanced  Instructional  Strategies 

EDUC  525  Content  Area  Literacy 

EDAD  530  School  Law 

EDUC  670  Directed  Field  Project 

,  Specialization  Component  12  semester  hours 

,  Electives  6  semester  hours 

leading  and  Writing  Endorsement  Curriculum* 

Professional  Education  13   semester  hours 

EDUC  670  Directed  Field  Project  (pre-requisite  EDUC  500) 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  525  Content  Area  Literacy 

EDAD  530  School  Law 

GRST  500  Orientation  to  Graduate  Studies 

!.  Specialization  Component  18  semester  hours 

EDUC  511  Tests  and  Measurements 

EDUC  520  Balanced  Literacy:  Techniques  and  Materials  for  Classroom  Reading 
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EDUC  532  Techniques  and  Materials  of  Remedial  Reading 

EDUC  535  Practicum  in  Remedial  Reading 

EDUC  625  Seminar  in  Reading 

ENGL  572  Approaches  to  Teaching  Literacy 

Certification  requires  a  master's  degree  and  three  years  teaching  experience. 

Educational  Leadership 

Through  the  Rank  I  Program  at  Union  College  students  can  obtain  certification  as  a  Principal  (P 
12)  or  Supervisor  of  Instruction  (K-12).  Certification  requires  a  Master's  Degree  and  3  years 
teaching  experience. 

Educational  Leadership/Principalship 

1 .  Professional  Education  13  semester  hours 

GRST  500  Orientation  to  Graduate  Studies 

EDUC  511  Tests  and  Measurements 

EDUC  502  Curriculum  Design 

EDUC  513  Advanced  Instructional  Strategies 

EDAD  530  School  Law 


2.  Administrative  Courses  Level  I  18  semester  hours 

EDAD  545  Introduction  to  Educational  Administration 
EDAD  554  Human  Resource  Development 

EDAD  565  Special  Education  Laws  and  Procedures 

EDAD  555  Educational  Leadership  Practicum 

EDAD  576  Seminar  and  Practicum,  The  Principalship 

EDAD  670  Directed  Field  Project 

3.  Administrative  Courses  Level  II  6  semester  hours 
EDAD  540              School  Finance  and  Business  Management 

EDAD  560  School  and  Community  Relations 


Supervisor  of  Instruction  Certification  Program  (K-12) 

1 .  Professional  Classes  13  semester  hours 
GRST  500              Orientation  to  Graduate  Studies 

EDUC  500  Methods  of  Educational  Research 

EDUC  511  Tests  and  Measurements 

PSYH  600  Advanced  Human  Development 

Choose  One 

EDUC  503  Elementary  School  Curriculum  Design 

EDUC  504  Middle  School  Curriculum  Design 

EDUC  505  Secondary  School  Curriculum  Design 

2.  Requirements  Level  I  18  semester  hours 
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EDUC  50 1  History  and  Philosophy  of  Education 

EDUC  502  Curriculum  Design 

EDAD  530  School  Law 

EDAD  545  Intro  to  Educational  Administration 

EDAD  670  Directed  Field  Project 

EDAD  680  Research  and  Seminar  in  Supervision 

Requirements  Level  II  12  semester  hours 

EDAD  540  School  Finance  and  Business  Management 

EDAD  554  Human  Resource  Development 

EDAD  560  School  and  Community  Relations 

EDAD  565  Special  Education  Laws  and  Procedures 


:ank  I  Special  Education  Certification  Program  (K-12) 
pecial  Education 

,  Professional  Education  16  semester  hours 

GRST  500  Orientation  to  Graduate  Studies 

EDUC  670  Directed  Field  Project  (pre-requisite  EDUC  500) 

EDAD  530  School  Law 

EDAD  565  Special  Education  Laws  and  Procedures 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  525  Content  Area  Literacy 

,  Specialization  Component  15  semester  hours 

SPED  501  Survey  of  Exceptional  Learners 

SPED  503  Behavior  Management  for  Exceptional  Learners 

SPED  511  Assessment  Procedures  of  Exceptional  Learners 

SPED  513  Diagnostic  and  Prescriptive  Teaching 

SPED  515  Instructional  Procedures  for  Exceptional  Learner 
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ON-LINE  STUDY 

To  learn  more  about  on-line  study  go  to  the  graduate  web  site  at  www.unionky.edu.  Or  email 
gradstaff@unionky.edu  Students  who  are  pursuing  an  on-line  Rank  I  (non-certification)  can  take  a 
30  hours  on-line.  If  a  student  is  pursuing  a  Master's  degree  or  certification  area  at  the  graduate 
level  they  can  only  take  less  than  50%  of  their  coursework  on-line  for  that  program  of  study. 
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lourse  Descriptions 


ich  course  is  offered  for  three  semester  hours  of  credit  unless  otherwise  noted. 


iology 


[OL  561 .  Topics  in  Biological  Science  (3) 

A  lecture  and  discussion  approach  to  topics  and  issues  of  contemporary  importance  and  interest 

the  biological  science.  Students  extensively  explore  a  single  topic  each  term  or  semester, 
udents  may  repeat  the  course  when  an  alternate  topic  is  emphasized.  Possible  topics  include: 
incer,  Human  Evolution,  Human  Reproduction  and  Development,  Human  Genetics,  Plants  and 

ople,  etc. 

IOL  600.  Research  Investigations  (3) 

An  independent  research  problem  in  which  the  student  must  demonstrate  his  or  her  ability  to 
nploy  the  scientific  method  in  carrying  out  an  original  scientific  investigation.  A  typewritten  and 
)und  manuscript  will  be  required.  An  examination  mayor  may  not  be  given,  depending  on  the 
iture  of  the  problem  selected.  Prerequisite:  Permission  of  instructor  and  approval  of  the 
{vision  Chair  and  Dean  of  Education. 


Ihemistry 


HEM  531.  Organic  Spectroscopy.  (3) 

An  in-depth  understanding  of  the  instrumentation  and  techniques  of  modern  spectroscopic 
ethods  and  their  application  to  structural  elucidation.  Interpretation  from  techniques  such  as  MS, 
V  -VIS,  IR.  NMR  and  NOESY  will  be  stressed. 
HEM  561.  Selected  Topics  in  Chemistry  (3) 

Topics  from  current  and/or  specialized  areas  of  chemistry  such  as  industrial  or  environmental 
lemistry.  Will  vary  according  to  students'  needs.  May  be  repeated  for  a  maximum  of  6  credit  hours 
topics  differ.  For  secondary  teachers  of  chemistry,  physics  and  biology. 
HEM  600.  Research  Investigations  (3) 

An  introduction  to  research  in  which  the  student  must  demonstrate  an  ability  to  use  the  scientific 
ethod  by  conducting  an  original  scientific  investigation.  A  typewritten  report  will  be  required.  An 
[animation  may  or  may  not  be  given,  depending  on  the  nature  of  the  problem  selected.  Prerequi- 
te:  Permission  of  instructor  and  I  approval  of  the  Division  Chair  and  Dean  of  Education. 
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Economics 

ECON  510.  Current  Topics  in  Economics  (3) 

A  survey  of  economic  theory,  including  examples  of  how  it  can  be  taught  to  K  -12  students 
through  examination  of  current  events  from  the  news. 
ECON  551.  Environmental  Economics  for  Teachers  (3) 

Methods  and  materials  for  integrating  economics  into  the  curriculum,  focusing  on  societal 
choices  in  the  use  of  scarce  resources  related  to  ecosystem  survival,  environmental  quality,  and 
human  welfare. 
ECON  60 1 .  Economics  for  Teachers  (3) 

Opportunities  to  include  economic  education  in  any  subject  area,  at  any  grade  level.  Teachers  i 
this  course  discover  that  they  already  know  and  teach  economics  without  realizing  it,  and  learn  of 
ways  to  expand  this  instruction,  or  to  develop  their  own  plans  for  teaching  economics  to  their 
students.  This  course  is  designed  for  teachers  and  assumes  no  background  in  economics. 
ECON  605.  Consumer  Economics  for  Teachers  (3) 

An  introduction  to  areas  of  consumer  economics  that  can  be  applied  at  any  level,  K-12.  The 
course  will  also  provide  education  in  consumer  economics  issues,  which  will  be  of  personal 
interest  and  use  to  teachers  as  consumers. 


Education 

EDUC  528.  Teaching  Social  Studies  (3)  ^s 

Methods  and  materials  for  thejteadfing  of  elementary  school  social  studies  including  kindergar- 
ten through  eight  curricula;  The  philosophies,  terminology,  and  evaluation  methods  and  materials 
"Wffl"  be  included. 
EDUC  500.  Methods  of  Educational  Research  (3) 

Covers  types  of  research,  selection  of  problems,  collection  and  classification  of  data,  organiza- 
tion, presentation,  and  interpretation  of  materials.  Includes  computer  application.  This  course 
should  be  taken  during  the  first  half  of  the  Master  of  Arts  program.  Students  must  take  this  course 
before  the  term  in  which  the  comprehensive  examination  is  scheduled. 
EDUC  501.  History  and  Philosophy  of  Education  (3) 

Explores  the  historical  antecedents  of  American  education  and  the  influence  of  various 
educational  philosophies.  Particular  attention  is  given  to  the  main  philosophical  approaches  to 
teaching,  with  emphasis  on  students  developing  a  rationale  and  strategy  for  incorporating  these 
ideas  in  the  classroom  setting. 
EDUC  502  Curriculum  Design  (3) 

Introduces  curricula  organization,  materials,  and  methods.  Techniques  for  evaluating  and 
constructing  curricula  in  accordance  with  Transformations:  Kentucky's  Curriculum  Framework  and 
Kentucky's  Plan  of  Studies. 
EDUC  503.  Elementary  Curriculum  Design  (3) 

Examines  the  fundamentals  of  curriculum  theory  and  design  and  the  research  that  informs  and 
shapes  reform  efforts.  Current  trends  will  be  discussed  in  relation  to  historical  precedents  and 
future  needs. 
EDUC  504.  Middle  School  Curriculum  Design  (3) 

Introduces  and  explains  the  organization  and  components  specific  to  middle  school  education 
and  presents  current  information  gathered  from  studies  and  research  to  provide  contemporary  and 
realistic  examples.  The  activities  will  prepare  teachers  to  evaluate  the  effectiveness  of  a  middle 
school  curriculum  and  its  congruence  with  Transformations:  Kentucky's  Curriculum  Framework  and 
the  Plan  of  Studies  as  well  as  its  effectiveness  in  promoting  student  learning. 
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)UC  505.  Secondary  School  Curriculum  Design  (3) 

Introduces  and  explains  the  various  foundations  and  components  of  secondary  education  and 
esents  current  information  gathered  from  studies  and  research  to  provide  contemporary  and 
distic  examples.  The  activities  will  prepare  teachers  to  identify  important  components  and 
itures  of  the  secondary  school  curriculum,  evaluate  the  congruence  of  a  curriculum  with 
ansformations:  Kentucky's  Curriculum  Framework,  and  evaluate  its  effectiveness  at  promoting 
ident  learning. 

)UC  5 1 1 .  Tests  and  Measurements  (3) 

Instruments  and  techniques  for  evaluating  abilities,  aptitudes,  personality  traits,  and  interests 
amined,  and  teacher-made  evaluative  instruments  given  special  emphasis.  Application  of  test 
suits  to  vocational  and  educational  guidance  stressed.  Special  attention  is  given  to  the  excep- 
nal  child  in  the  evaluative  process. 
)UC  5 1 3-  Advanced  Instructional  Strategies  (3) 

A  study  of  models  of  instruction,  which  focus  on  information  processing  models  employing 
luctive  and  deductive  reasoning  and  social  models  such  as  cooperative  learning  and  role  playing, 
idents  will  develop  an  instructional  unit  using  the  Curriculum  Planning  Map. 
)UC  520.  Balanced  Literacy:  Techniques  and  Materials  for  Classroom  Reading  Instruction  (3) 
A  survey  course  that  briefly  examines  competing  theories  of  reading/language  arts  instruction 
d  proposes  an  approach  that  emphasizes  consistency  and  structure  in  implementing  whole 
iguage  principles.  For  teachers  of  early  childhood  through  older  elementary  grades. 
)UC  525.  Content  Area  Literacy  Development  (3) 

Introduces  students  to  the  unique  literacy  demands  of  different  disciplines,  the  instructional  or 
idy  strategies  that  enhance  content  coursework,  and  the  unique  needs  of  the  non-reader  in  the 
ntent  classroom.  For  middle  or  high  school  teachers,  as  well  as  those  seeking  the  reading  and 
iting  endorsement. 

)UC  530.  Diagnosis  and  Correction  of  Reading  Difficulties  (3) 

A  classroom  teacher's  guide  for  identifying,  planning,  implementing,  and  assessing  reading 
faculties  within  the  regular  classroom.  Topics  covered  include  collaboration,  grouping,  reading, 
indardized  testing,  informal/ongoing  assessment,  and  direct  instruction  of  skills.  For  classroom 
d  collaborating  teachers. 

)UC  532 .  Techniques  and  Materials  of  Remedial  Reading  (3) 

Examines  basic  characteristics  and  needs  of  the  remedial  student,  the  principles  which  underlie 
successful  remedial  instruction,  the  diagnostic  cycle  of  instruction,  and  the  techniques  and 
aterials  useful  in  tutorial/resource  setting.  For  those  seeking  the  reading  and  writing  endorse- 
es as  well  as  collaborating,  Title  I,  and  special  education  teachers. 
)UC  535.  Practicum  in  Remedial  Reading  (3) 

A  supervised  experience  in  a  tutorial  situation.  Students  will  be  responsible  for  testing,  planning 
e  instructional  cycle,  and  writing  a  case  study  report.  Enrollment  is  open  only  to  those  seeking 
e  reading  and  writing  endorsement.  Prerequisite:  EDUC  532 
)UC  550.  Foundations  of  Gifted  Education  (3) 

A  study  on  gifted  education  that  will  enable  teachers  to  identify  and  work  with  the  gifted  student, 
eludes  discussion  of  the  various  categories  of  giftedness  other  than  I.Q.  The  course  will  also 
elude  screening  and  evaluating,  needs  assessment,  and  counseling  techniques. 
)UC  560.  Supervision  of  Student  Teaching  (1-3) 

Designed  for  classroom  teachers  who  assume  the  responsibility  of  supervising  student  teachers, 
periences  deemed  necessary  for  developing  students  into  effective  teachers  are  considered. 
•erequisite:  One  year  of  teaching  experience  or  consent  of  the  instructor. 
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EDUC  573-  Computers  in  Education  (3) 

Designed  for  teachers,  supervisors,  and  administrators.  A  hands-on  experience  with  microcom- 
puter operation,  introduction  to  BASIC,  use  of  software,  and  information  about  instructional  and 
management  uses  in  schools.  No  previous  experience  with  microcomputers  required. 
EDUC  591  Seminar  in  Alternative  Education  (3) 

This  is  the  first  of  four  seminars  for  students  in  the  Alternative  Education  Program  at  Union 
College.  Seminar  content  is  tailored  to  meet  the  specific  needs  of  the  students  enrolled. 
EDUC  592  Seminar  in  Alternative  Education  (1) 

This  seminar  course  includes  miscellaneous  topics  relating  to  areas  of  teacher  concerns,  i.e., 
school  law,  pupil  accounting,  professional  organizations,  principles  of  classroom  organization  and 
management  and  human  interaction  skills. 
EDUC  593  Seminar  in  Alternative  Education  (1) 

This  seminar  course  is  an  orientation  to  the  internship  experience.  It  includes  miscellaneous 
topics  relating  to  areas  of  teacher  concerns,  i.e.,  school  law,  pupil  accounting,  professional 
organizations,  principles  of  classroom  organization  and  management  and  human  interaction  skills 
Associated  with  the  KTIP  program. 
EDUC  594  Seminar  in  Alternative  Education  (1) 

This  seminar  course  for  students  in  Alternative  Education  is  designed  to  help  students  understanc 
the  dynamics  of  interaction  between  students  and  teachers.   Professional  relationships  between 
teachers,  parents,  and  administrators  are  also  investigated.  Classroom  management  and  discipline 
and  how  teachers  establish  positive  control  of  the  learning  environment  are  particular  concerns. 
Associated  with  the  KTIP  program. 
EDUC  62  5.  Seminar  in  Reading  (3) 

Examines  advanced  models  and  theories  of  reading,  as  well  as  the  role  and  responsibilities  of 
the  reading  specialist.  For  those  seeking  reading  and  writing  endorsement.  Prerequisite:  a 
surveyor  methods  class  in  reading  instruction. 

Educational  Administration 

EDAD  530  School  Law  (3) 

History  of  legal  provisions  for  public  education  in  the  United  States,  interpretation  and 
application  of  present  school  law,  federal  and  state. 
EDAD  540  School  Finance  and  Business  Management  (3) 

Federal,  state  and  local  financing  of  schools,  equalization  of  educational  opportunities,  sources « 
school  revenue,  school  budgets,  and  business  methods  of  accounting.  Prerequisite:  EDAD 545  and 
acceptance  into  an  educational  leadership program. 
EDAD  545  Introduction  to  Educational  Administration  (3) 

Organization  of  the  modem  public  school,  staff-teacher  relationships,  programs  of  studies, 
teacher  records  and  reports,  personal  and  public  relations,  utilization  of  teacher  time  and  physical 
facilities,  and  the  impact  of  judicial  policy  making.  Prerequisite:  Must  be  accepted  into  an  educational 
leaderslripprogram. 
EDAD  554  Human  Resource  Development  (3) 

A  study  of  the  purposes,  principles,  and  techniques  of  educational  supervision.  Emphasis  on  the 
instructional  aspects  of  school  administration.  Prerequisite:  Must  be  accepted  into  an  educational 
leadership  program. 
EDAD  555  Educational  Leadership  and  Practicum 

Examination  of  the  roles  of  the  school  principal.  Prerequisite:  EDAD 545  and  EDAD  530. 
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)AD  560.  School  and  Community  Relations  (3) 

Examination  of  school-community  relationships.  Special  emphasis  on  leadership  roles, 
)erational  modes,  communication  concerning  public  school  relations. 
)AD  565  Special  Education  Law  and  Procedures  (3) 

This  course  is  designed  to  give  students  a  practical  understanding  of  current  policies,  procedures 
id  regulations  concerning  special  education  in  Kentucky.  A  review  of  court  cases  regarding  special 
iucation  will  play  a  major  part  of  the  course. 
DAD  576  Seminar  and  Practicum  in  the  Principalship  (3) 

Analysis  of  the  educational  leader  in  practice.  Provides  the  student  with  100  clock  hours  of 
racticum  experience  of  under  the  direction  of  one  or  more  P-12  principals.  Prerequisite: 
ompletion  ofEDAD555andEDAD554. 
DAD  670.  Directed  Field  Project  (3) 

Required  in  all  Rank  I  programs.  Following  prescribed  guidelines,  the  student  works  on  a 
roblem  of  practical  significance  in  the  school,  or  school  district  and  prepares  a  formal  project 
jport.  A  written  project  proposal  is  prepared  during  the  first  month  of  the  course.  Students  must 
omplete  course  requirements  by  the  end  of  the  term  in  which  they  are  registered.  Regular 
onsultation  with  the  instructor  is  expected.  Prerequisite:  Must  be  accepted  into  an  educational 
wdership  program.  Completion  of  15  semester  hours  toward  Rank  I  certification,  andpermis- 
ion  of  instructor. 
DAD  680.  Research  and  Seminar  in  Supervision  (3) 

Designed  to  acquaint  the  Student  with  recent  research  and  to  identify  trends,  innovations,  and 
roblems  in  supervision.  The  student  works  in  a  practicum  setting  for  100  clock  hours  under  a 
ualified  administrator,  reports  on  recognized  research  Studies,  keeps  a  log  of  practicum 
xperiences,  and  participates  in  scheduled  seminars.  Prerequisites:  EDAD  530,  545,  and  554. 
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!NCO  501.  Advanced  Composition  (3) 

Writing  competency  is  reinforced  by  developing  what  has  been  learned  in  previous  writing 
ourses.  The  instructor  will  assign  factual  narratives,  autobiographies,  or  other  significant  writing 
rojects. 
SNCO  511.  Composition  for  Teachers  (3) 

Discussion  and  practice  of  the  writing  process;  the  writing  portfolio,  technology  in  the  writing 
lassroom;  and  other  issues  of  concern,  such  as  student  writing,  research,  and  documentation,  and 
vriting  for  various  media. 
NCO  521.  History  of  the  English  Language  (3) 

A  study  of  the  origins  and  development  of  the  English  language  from  Anglo-Saxon  times  to  the 
)resent.  Supplementary  readings  in  early  and  medieval  English/Communications  history  with 
mphasis  on  the  effects  of  historical  events  on  language  change.  Offered  in  odd  numbered  years 
only. 
ENCO  551:  World  Cultures  in  Literature  (3) 

Exploring  a  world  culture  through  the  stories  it  tells  about  itself  and  its  relationships  with  other 
cultures,  including  fiction,  drama,  poetry,  film,  popular  music,  and  the  oral  tradition.  Cultures  may 
include:  Asia;  Africa;  the  Middle  East;  Latin  America;  the  Classical  World;  and  national  literatures 
underrepresented  in  the  Core.  Offered  in  Fall  of  even  years  only. 
ENCO  552:  American  Cultures  in  Literature  (3) 

Exploring  an  American  culture  through  the  stories  it  tells  about  itself  and  its  relationships  with 
other  cultures,  including  fiction,  drama,  poetry,  film,  popular  music,  and  the  oral  tradition. 
Cultures  may  include:  African  America;  Native  America;  Hispanic  America;  urban  America; 
Southern  America;  and  Appalachia.  Offered  in  Spring  of  even  years  only. 
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ENCO  571.  Advanced  Study  of  Literature  (3) 

Intensive  study  of  a  literary  period.  This  course  may  be  taken  more  than  once  providing  that  the 
course  content  is  different. 
ENCO  572.  Special  Topics  in  Literature  (3) 

Intensive  study  of  a  literary  topic,  author  or  theme.  This  course  may  be  taken  more  than  once 
providing  that  the  course  content  is  different.  The  class  schedule  will  designate  the  specific  contei 
covered. 
ENCO  578.  Approaches  to  Literature  (3) 

Intensive  study  of  approaches  to  poetry,  short  stories,  or  drama.  This  course  may  be  taken  more 
than  once,  providing  that  the  course  content  is  different. 

Environmental  Studies 

ENVS  550.  Environmental  Education  Strategies  (3) 

This  two-week  workshop  is  designed  to  foster  a  greater  understanding  of  our  environment 
through  a  combination  of  classroom  and  direct  first-hand  experiences.  Offered  in  summer  only. 

Fine  Arts 

FNAT  501 .  Fine  Arts  in  the  Elementary  School  (3) 

Fine  Arts  in  the  Elementary  School  is  designed  to  enhance  the  teaching  of  Music,  Art,  and  Dram 
in  the  Elementary  School. 

General  Science 

GNSC  561 .  Topics  in  Physical  Science  (3) 

Enrichment  and  updating  elementary  and  middle  grade  teachers  on  selected  topics  in  astronom 
physical  science  and  modem  physics.  Selected  science  journal  off-prints  will  be  reviewed.  The 
course  will  include  several  lecture  demonstrations  and  hands-on  experience  with  laboratory 
equipment. 
GNSC  570.  Earth  Science  for  Teachers  (3) 

A  course  for  middle  school  and  elementary  teachers  presenting  earth  science  concepts  outlined 
in  Kentucky's  Program  of  Studies. 
GNSC  571.  Literary  Approach  to  Life  Science  (3) 

This  course  for  elementary  school  teachers  presents  an  integrated  approach  to  scientific 
instruction  using  fictional  children's  literature  and  laboratory  activities  as  its  foundation.  Students 
will  study  the  life  cycle  of  organisms,  using  terraria  and  aquaria  to  model  habitats  and  ecosystems 
Offered  Spring  odd  years. 

GNSC  575.  Topics  in  Physical  Science:  Energy  and  Motion 

A  course  for  primary/intermediate  teachers  of  science  presenting  physical  science  concepts 
outlined  in  Kentucky's  Program  of  Studies  and  Core  Content  for  Assessment. 
GNSC  584.  Plate  Tectonics  (3) 

A  theory  which  professional  geologists  once  scoffed  at  has  revolutionized  earth  science  in  the 
last  decades.  In  this  combination  lecture/laboratory  course,  students  will  construct  models  and 
analyze  actual  data  to  reconstruct  the  historical  development  of  this  important  theory. 
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[ealth 

ITH  550.  School  and  Community  Health  (3) 

Reveals  the  relationship  needed  between  the  school  and  community  to  promote  the  total  health 
'  the  population.  Speakers  are  secured  from  official  agencies,  voluntary  agencies,  professional 
;encies,  sponsored  agencies,  and  other  colleges.  Small  groups  instruction  is  used  for  discussion, 
eld  trips,  and  study  through  audio-visual  aids"  A  variety  of  health  areas  are  covered,  including 
utriuon,  physical  fitness,  drugs,  alcohol,  tobacco,  human  sexuality,  and  emotional  health. 
LTH  575.  Critical  Areas  in  Health  (3) 

Specific  health  problems  confronting  society  today,  with  particular  reference  to  secondary-age 
udents. 
ITH  55 1 .  Readings  in  Health  (3) 

A  course  enabling  the  students  to  research  the  literature  in  the  area  of  health,  not  only  to 
lcrease  basic  knowledge,  but  to  become  acquainted  with  current  trends  and  issues. 
ITH  582.  Safety  Education  (3) 

Accident  problems  in  the  home,  in  the  school,  at  work,  and  on  the  highways  are  discussed  with 
le  purpose  of  being  able  to  influence  those  who  teach  by  preparing  them  in  the  various  areas  of 
afety.  Groups  specialized  in  a  variety  of  safety  areas,  such  as  National  Safety  Council,  American 
ed  Cross,  Bureau  of  Mines,  and  Kentucky  State  Police  will  be  utilized. 
HXH  595.  Independent  Study  (3) 

Independent  study  in  the  field  of  health.  May  include  practical  field  experiences. 

listory 

QST  5 1 3-  Twentieth  Century  America  (3) 

Selected  topics  on  the  Nation's  history  since  1919,  including  the  1920s,  the  great  Depression  and 
ew  Deal,  World  War  II,  the  Cold  War,  the  Civil  Rights  Revolution,  and  political  and  social 
levelopments  since  1945. 
IIST  5  5 1 .  Civil  War  and  Reconstruction  (3) 

A  study  of  the  Civil  War  and  Reconstruction  period  in  American  history. 
AST  581 .  Special  Topics  in  History  (3) 

Designed  for  teachers  in  special  areas  of  interest. 
AST  52 1 .  History  and  Culture  of  Appalachia  (3) 

This  course  focuses  primarily  on  the  impact  of  industrialization  and  modernization  in  Southern 
uppalachia  since  the  Civil  War.  It  emphasizes  the  great  diversity  of  historical  and  cultural 
;xperience  within  the  Region. 
AST  53 1  •  The  American  Revolutionary  Era  (3) 

The  background  of  the  revolution.  The  Continental  Congress  and  the  Confederation  at  work; 
nternal  problems  and  strife;  military  and  naval  events;  foreign  relations;  the  road  to  final 
ndependence  and  peace. 

Mathematics 

V1ATH  531.  Topics  in  Modern  Math  for  Elementary  Teachers  (3) 

A  study  from  a  historical  and  theoretical  viewpoint  of  topics  in  mathematics  taught  in  elementary 
grades.  Number  systems,  number  theory,  real  numbers,  logic,  geometry,  probability  and  statistics. 
Credit  not  granted  to  students  who  have  completed  both  MATH  203  and  204.  Offered  in  Summer 
)nly. 
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MATH  532.  Modem  Math  Laboratory  (3) 

An  active  involvement  in  laboratory/hands-on  experiences  with  multibase  blocks,  Cuisenaire  roc 
fraction  squares  and  bars,  geoboards,  Power  Solids,  etc.  All  topics  are  taught  using  concrete 
material  to  develop  concepts.  Topics:  probability,  space  and  dimensionality,  measurement, 
structure,  procedures,  change,  number  and  technology.  Prerequisites:  MATH  531  or  MATH 203  ani 
204  are  recommended. 


Physical  Education 


PHED  535  Psychological  Foundations  of  Sport  and  Human  Performance  (3) 

A  combination  undergraduate/graduate  level  course  exploring  the  field  of  Applied  Sport 
Psychology  .The  objective  of  the  course  is  to  enable  students  to  comprehend  and  apply  available 
information  in  order  to  enhance  their  effectiveness  as  coaches  and  teachers. 
PHED  501 .  Health,  Nutrition,  and  Physical  Education  (3) 

A  comprehensive  course  involving  issues,  concerns,  and  program  design  in  health,  nutrition,  an 
physical  education  at  the  elementary  school  level. 
PHED  503  Curriculum  Design  in  Physical  Education  (3) 

A  comprehensive  course  intended  to  equip  the  Student  with  the  necessary  information  to  design 
curriculum  plan  in  Physical  Education  at  any  level.  Past,  present  and  future  trends  will  be  analyzec 
along  with  various  influences  that  impact  the  field.  Creative  methods  of  instruction  will  be 
emphasized  as  well  as  interdisciplinary  considerations. 
PHED  525.  Motor  Learning  in  Physical  Education  (3) 

An  in-depth  Study  of  motor  learning  theories,  principles,  and  application  in  physical  education 
programs. 
PHED  550.  Seminar  in  Physical  Education 

An  advanced  course  of  selected  topics  of  interest  in  the  field  of  Physical  Education. 


Psychology 


PSYH  502.  Counseling  Theories  and  Techniques  (3) 

Basic  theories,  types,  and  techniques  of  counseling.  Practice  in  individual  and  group  techniques 
of  interviewing. 
PSYH  510.  Psychology  of  Addiction  (3) 

Major  emphasis  on  factors  determining  the  development  of  addictions,  including  physiological, 
emotional,  cognitive,  and  behavioral  dimensions  of  the  addictive  process.  Also  emphasizes 
intervention  and  treatment  strategies  for  the  various  types  of  chemical  dependency  and  substance 
abuse. 
PSYH  560.  Theories  of  Personality  (3) 

Nature  of  penalty  structure  and  dynamics.  Classical  psychoanalysis,  social  psychological,  and 
stimulus-response  theories  included. 
PSYI 1 56 1 .  History  and  Systems  of  Psychology  (3) 

Origins  of  psychological  thought  within  science  and  philosophy,  tracing  the  development  of 
systems  and  theories  with  German,  British  and  American  psychology. 
PSYH  570.  Learning  (3) 

This  course  examines  the  fundamental  principles  of  learning  theories  and  the  factors  that 
influence  behavior  such  as  motivation,  memory,  and  attention. 
PSYH  600.  Advanced  Human  Development  (3) 

Psychological  development  from  birth  to  maturity.  Emphasis  upon  the  principal  concepts  and 
problems  in  the  development  of  the  individual.  Exceptionality  and  multicultural  differences  are 
considered. 
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YH  610  Literacy  and  Language  Development  (3) 

For  persons  working  toward  an  endorsement  in  reading  and  writing,  psychology  majors,  special 

ucators,  and  other  individuals  interested  in  the  neuropsychological  processes  involved  in  the 

quisition  and  development  of  language  skills.  Emphasis  will  be  placed  on  research  that 

laminates  the  way  people  learn  to  read,  the  interrelationship  of  motivation,  and  attention,  and  the 

igins  of  disability. 

!YH  640.  Group  Processes  (3) 

A  study  of  theory  and  practice  in  group  dynamics.  The  process  and  implications  of  group 

ocess,  group  counseling,  and  the  human  potentiality  are  explored. 

ociology 

X3  52 1 .  Rural  and  Urban  Sociology  (3) 

Comparative  and  interrelated  Study  of  urban  and  rural  life  considering  the  physical,  institu- 
>nal,  social  and  economic  factors  of  modern  life  in  cities  and  in  the  countryside.  Offered  Spring 

add  years  only. 
)Q  533.  Social  Change  (3) 

Introduces  students  to  the  problems  of  development  and  change.  Examples  will  be  drawn  from 
urd  World  models  of  development,  nationalism,  imperialism,  environmentalism,  and  human 
ghts.  The  course  is  interdisciplinary,  with  emphasis  on  historical,  economic,  environmental  and 
iciological  aspects. 
DCI 560.  Sociological  Theory  (3) 

The  major  theories  which  have  proved  useful  in  investigating  the  nature  of  society  are  examined 
;  cultural  products,  ideologies,  and  scientific  models.  Special  attention  is  given  to  major  figures 
ich  as  Comte,  Durkheim,  Weber,  Merton,  C.  Wright  Mills,  White,  and  Sorokin  in  the  emergency 
id  convergence  of  their  theoretical  development.  Lecture  and  discussion  in  a  seminar  setting. 
DCI  564.  Sociology  of  Deviance  and  Criminology  (3) 

This  course  will  develop  an  understanding  of  the  social  definitions  and  implications  of  deviance, 
arious  types  of  deviant  behavior  and  relevant  theories  of  society  will  be  addressed. 

Special  Education 

PED  502.  Early  Childhood  Education  for  Exceptional  Learners  (3) 

This  course  is  designed  to  provide  a  general  overview  of  current  models  of  education  for 
isabled  infants  and  preschoolers  in  self-contained,  mainstreamed  or  home  setting. 
PED  504.  Career  Education  for  Exceptional  Learners  (3) 

This  course  provides  students  with  methods  and  materials  for  infusing  career  education  for  the 
lildly  disabled  (K-12). 
PED  501.  Survey  of  Exceptional  Learners  (3) 

This  survey  course  is  designed  to  acquaint  students  with  all  types  of  exceptional  children 
lcluding  the  physically  and  mentally  disabled,  socially  and  emotionally  disturbed,  and  the  gifted 
nd  talented  as  well  as  methods  of  adapting  education  to  meet  the  needs  of  these  children. 
PED  503.  Behavior  Management  for  Exceptional  Learners  (3) 

This  course  will  help  students  study  and  apply  theories  and  procedures  currently  utilized  in  the 
eld  of  special  education  for  the  educational  management  of  students  with  emotional/behavioral 
isabilities.  Prerequisite:  SPED  501. 
PED  505.  Characteristics  and  Educational  Programming  of  Exceptional  Learners  (3) 

This  course  is  an  in-depth,  cross-categorical  study  of  exceptional  learners.  It  will  include 
ientification  of  specific  characteristics  and  the  development  of  curricula  for  each  disability  with 
mphasis  on  children/youth  with  learning,  emotional,  or  behavioral  disabilities. 
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SPED  511.  Assessment  Procedures  for  Exceptional  Learners  (3) 

This  course  will  help  students  learn  and  apply  assessment  procedures  for  children  with  learnin 
disorders  in  academic  and  social  behavior  areas.  Emphasis  will  be  placed  on  the  use  of  various 
informal  and  formal  assessment  methods.  Prerequisites:  SPED  501  and  SPED  503. 
SPED  513.  Diagnosis  and  Prescriptive  Teaching  (3) 

This  course  is  designed  to  help  students  study  educational  procedures  designed  to  develop  skill! 
in  diagnosing  and  prescribing  educational  strategies  for  children  with  learning  and  behavioral 
problems.  Prerequisites:  SPED  511. 
SPED  515.  Instructional  Procedures  for  LED  Learners  (3) 

This  course  will  present  an  overview  of  instructional  strategies  and  teaching  methods  in  additio 
to  providing  experiences  in  planning  and  implementing  individualized  programs  for  children  who 
exhibit  learning  and  behavioral  problems. 
SPED  516.  Applied  Practice  in  Special  Education  (3) 

This  course  is  designed  to  provide  students  with  a  practical  application  of  instructional 
strategies  and  theoretical  constructs  pertaining  to  exceptional  learners.  Requirements  will  includ 
a  portfolio  reflecting  the  implementation  of  accumulated  knowledge  from  the  student's  plan  of  stu 
and  a  comprehensive  research  project  relevant  to  special  education. 
SPED  521.  Advanced  Practicum  (6) 

Practical  experiences  in  working  directly  with  exceptional  children,  special  education  teacher; 
and  supportive  personnel  in  school  and  service  centers  under  the  supervision  of  an  experienced 
special  education  teacher.  Application  for  this  course  is  to  be  made  a  semester  in  advance.  This 
course  is  to  be  taken  during  the  last  six  hours  of  the  program.  This  course  is  required  for  all 
candidates  for  LBD  certification  but  do  not  have  three  years  full  time  teaching  experience  with  LB 
students.  Prerequisites:  SPED 501,503,511,  and 513. 
SPED  590.  Seminar  in  Special  Education  (3) 

This  course  is  devoted  to  field  experiences  in  which  students  will  develop  skills  in  providing 
resources  help  to  exceptional  learners  in  resource  rooms  or  integrated  classrooms.  This  course  is 
open  only  to  students  in  the  alternative  route  to  certification.  Prerequisites:  SPED  501,503. 
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UNION  COLLEGE 


A  Message 

From  the  President 


\      Welcome  to  the  2006-2007  academic  year.  The  Unioi 
^M  I       College  faculty  and  staff  look  forward  to  havinj 

i,.  m       conversations  with  you  and  getting  to  know  yoi 

iL5«*l^'^,*^^:kis:.^^^&>>'^'>r        better;  we  look  forward  to  presenting  lectures  anc 

involving  you  in  campus  activities  and  servici 
projects;  we  look  forward  to  applauding  your  presentations  in  classrooms,  your  big  moment: 
in  theatre,  athletics,  music,  special  events,  and  finally  to  applauding  your  success  on  Honor 
Day,  at  athletic  awards  ceremonies,  and,  for  many  of  you,  at  Commencement  ceremonies  a 
the  class  of  2007. 

Although  each  of  you  is  finally  responsible  for  choosing  a  major,  courses  of  study,  and  fb 
sequence  of  these  events,  Union  College  provides  advisors,  Student  Support  Services,  thi 
catalog  and  related  literature  are  to  assist  you  in  finding  your  way  accurately.  Please  be  sur 
to  ask  for  assistance  early  and  often  in  order  keep  your  college  career  tracking  well. 

At  Union  you  will  find  faculty,  staff,  peers,  advisors,  Trustees,  the  President  and  others  wh 
will  take  interest  in  you  and  be  available  to  help.  We  come  together  on  the  threshold  o 
what  promises  to  be  a  very  distinctive  year,  from  the  Circles  Ceremony  in  August  through  ti 
graduation  week  in  May.  College  enrollments  have  been  growing  nicely  and  we  expect  on 
of  the  largest  new  student  classes  in  many  years.  A  great  deal  of  work  has  been  done  oi 
campus  facilities,  and  visitors  to  the  campus  remark  on  the  beauty  of  the  campus.  Across  th 
summer  there  have  been  discussions  about  offering  new  programs  of  study  which  will  b 
attractive  to  students.  Some  of  these  will  be  available  this  year.  Work  is  being  done 
internship  opportunities.  You  may  wish  to  be  part  of  these  discussions  as  they  continu 
through  the  school  year.  Across  the  coming  year  the  college  will  undertake  a  major  energ 
conservation  project,  including  heating  systems  in  most  buildings,  the  addition  of  ai 
conditioning  to  most  buildings,  and  the  installation  of  many  new  windows  and  lightin 
systems  across  campus.  There  will  be  some  tear-up  and  limited  inconvenience  as  25 
geothermal  wells  are  drilled  and  new  equipment  is  installed  in  buildings. 

Thanks  for  joining  us.  We  have  prepared  the  canvas  and  now  eagerly  look  to  the  colon 
imaginings,  and  stories  you  will  brush  on.  We  look  forward  to  hearing  about  your  summe 
experiences.  I  encourage  you  to  make  study,  involvement,  service,  and  reflection  cor 
elements  of  your  year.  May  you  fill  this  year  with  the  best  of  collegiate  memories  an 
friendships. 

Edward  de  Rosset 
President 
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Mission  and  Vision  1 

The  Union  College  Vision 

Union  College  identifies  four  components  of  a  learning  community  necessary  to  effect 
personal,  intellectual,  and  social,  transformation  -  knowledge,  wisdom,  service,  and  spiritual 
growth.  As  a  private,  academically  rigorous,  liberal  arts  college  of  the  United  Methodist 
Church,  we  believe  that  spiritual  growth  is  not  only  essential,  it  is  also  integrally  related  to 
the  other  components  of  the  transformation  process.  Based  on  the  Wesleyan  vision  that 
education  is  a  union  of  "knowledge  and  vital  piety,"  the  College  provides  students  an 
academic  program  and  co-curricular  activities  that  nurture  a  strong  and  active  faith  and  lead 
them  to  see  how  a  historically  grounded  religion  is  viable  in  contemporary  cultures  both  at 
home  and  around  the  world.  The  College  sees  a  special  connection  between  service  and 
spiritual  growth;  redemption  is  a  social  as  well  as  an  inner,  personal  experience.  While  these 
Wesleyan  emphases  define  the  tradition  in  which  the  College  stands,  the  College  also  recognizes 
that  Christian  and  other  religious  traditions  see  the  same  or  similar  connections  between 
intellectual  development  and  spiritual  growth.  Union  College  thus  seeks  to  cultivate  a 
learning  community  in  which  students,  faculty,  and  staff  explore  together  the  intellectual 
and  social  dimensions  of  Christian  faith. 

The  College  is  selective,  student  centered,  values  driven  and  is  successful  because  of  its 

location.  The  College  is  located  in 
Barbourville,  Kentucky,  near  the 
center  of  the  Southern  Highlands 
of  Appalachia    and    is    readily 

Union  College  is  a  learning  community  dedicated  to    accessible  to  a  variety  of  the 

Region's  provinces  with  their  great 

creating  personal,  intellectual  and  social  diversity  of  landscapes  and 

r  ,.  .   ,.  .,     r  historical  experiences.  The  Region 

transformation  throuqh  the  pursuit  of  „  ,.  ,  , 

~->  "  is   visually  appealing  and  has 

knowledge,  wisdom,  service  and  spiritual  growth,      abundant    opportunities    for 

wilderness  learning.  The  problems 

of     the     mountains,     though 

sometimes  grim  and  tragic  historically,  are  also  fascinating  and  relevant  to  many  questions  of 

modern  life  and  provide  the  opportunity  to  investigate  and  understand  universal  applications 

through  study  and  service. 

The  College  challenges  the  mind,  heart,  and  spirit  by  embodying  and  promoting  the  love  of 
learning,  integrity  of  character,  the  spiritual  quest,  and  civic  responsibility  as  embraced  by 
the  non-sectarian  traditions  of  the  United  Methodist  Church.  The  traits  of  character 
required  for  individuals  to  be  successful  at  worthwhile  endeavors  are  encouraged,  nurtured, 
coached,  and  modeled  at  Union  College.  Union  College  Core  Values  are  created  from  the 
traits  of  judgment,  character,  moderation,  justice,  faith,  hope,  love,  and  civic  responsibility. 
Operating  principles  founded  on  the  core  values  model  and  guide  the  College,  its  students, 
faculty,  and  staff  in  day-to-day  activities,  learning,  and  work. 

Union  College  helps  students  make  learning  connections.  Students  are  provided 
opportunities  to  master  key  competencies  and  given  opportunities  for  practical  applications 
through  an  academically  rigorous  liberal  arts  curriculum.  The  learning  environment  of  Union 
College  is  supported  by  a  well-qualified  faculty  that  collaborate  and  cooperate  across 
traditionally  separate  disciplinary  lines.  Diversity  of  perspectives  and  the  application  of 
knowledge  are  valued  equally  with  disciplinary  expertise  and  theoretical  knowledge.  The 
Core  Curriculum  reflects  this  vision  and  understanding  of  learning.  Intellectual  and  ethical 
development,  plus  the  ability  to  make  meaningful  choices  and  informed  decisions  are  nurtured 
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through  a  variety  of  on-  and  off-campus 
learning  experiences.  Integrated  learning 
opportunities,  technology,  internships, 
service-learning,  and  interdisciplinary 
seminars  are  means  used  to  shift  the  emphasis 
from  just  providing  instruction  to 
significantly  improving  student  learning. 

At  Union  College,  technology  is  mission 
driven,  outcomes  oriented,  and  consistent 
with  the  core  values  of  the  College.  The 
College  library,  academic  computing, 
administrative  computing,  and  network  are 
a  single  operating  unit  which  focuses  on 
different  modes  of  learning  and  creating  a 
learning  community.  Union  College  actively 
uses  technology  to  improve  teaching  and 
learning  and  provides  convenient  access  to 
information  resources.  The  College  nurtures 
an  informed  and  self-sufficient  user 
community  through  training  and  instruction. 

Union  College  is  a  clean,  safe,  aesthetically 
pleasing  and  environmentally  responsible 
campus  which  promotes  social  and  communal 
interaction  and  supports  the  educational 
process.  The  purpose,  vision,  needs 
assessment,  and  evaluation  of  existing 
facilities  and  campus  spaces  are  addressed  in 
the  College's  facilities  master  plan.  Based  on 
an  optimal  enrollment  of  800  full-time 
undergraduate  students  and  a  total  of  1,000 
full-time  equivalent  students,  the  College  is 
a  residential  student-centered  campus  that 
fosters  community  and  intimacy.  Student, 
academic,  and  administrative  spaces  are 
modern,  embrace  technology,  meet 
accessibility  requirements  and  include  as  much 
flexibility,  adaptability,  and  expandability  as 
possible  to  accommodate  the  rapid  rate  of 
change  in  higher  education.  Campus 
landscaping  and  special  campus  areas  help 
create  a  learning  community.  Immediate  and 
future  building  sites  have  been  identified  and 
the  architectural  integrity  of  the  campus  will 
be  maintained. 

An  active  student  life  program  takes 
advantage  of  the  area's  unique  natural 
resources;  promotes  social,  physical,  and 
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Union  College  challenges  the  mind,  heart, 
and  spirit  by  promoting  the  love  of  learning, 
integrity  of  character,  the  spiritual  quest,  the 

need  for  civility  in  all  transactions,  and  the 
importance  of  civic  responsibility. 


We  embrace  the  love  of  learning  and  support 

each  other's  desire  for  life-long  learning. 

We  foster  collaborative,  connected, 

and  active  learning. 

We  espouse  the  spiritual  quest.  We  challenge 

each  other  to  discover,  intellectually  articulate 

and  claim  a  life-affirming  spiritual  faith 

and/or  philosophy  of  life. 


f 
We  advance  civic  responsibility. 

We  promote  leadership  and  service  as  a 

means  of  achieving  civic  responsibility.  We  strive 

to  become  servant-leaders. 
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We  advocate  civility  in  all  communications. 

We  promote  integrity  of  character  by  actively 

listening  to  each  other,  openly  sharing  information 

that  may  prove  helpful  to  the  situation,  doing 

what  is  right,  and  being  honest.  We  accept 

personal  responsibility  for  our  actions.  We  hold 

each  other  and  ourselves  accountable. 


We  celebrate  our  people  and  their  successes. 
We  show  respect  for  each  other  and  the  things 

that  make  our  individual  roles  and 

contributions  unique.  We  value  opportunities 

and  willingness  to  "get  outside  yourself." 
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ntellectual  development;  encourages  personal  responsibility;  and  represents  the  needs  and 
roices  of  students  on  the  campus.  Students  are  provided  numerous  opportunities  to  participate 
n  campus  and  off-campus  activities  which  focus  on  academic  and  religious  issues,  wilderness 
xperiences,  service  learning,  governance,  as  well  as  literary,  music,  and  professional  clubs 
ind  organizations.  Leadership  development  is  nurtured  throughout  the  College,  and  students 
ire  encouraged  to  learn  and  to  exercise  leadership  in  their  daily  lives  through  such  opportunities 
md  forums:  the  Board  of  Trustees  as  student  associate  trustees,  Union  College  Community 
rovernment,  residence  hall  councils,  in  the  classroom,  and  in  the  athletic  program  of  the 
ollege  on  and  off  the  fields  and  floors  of  competition.  The  athletic  program  supports  the 
nission  and  core  values  of  Union  College  by  creating  an  atmosphere  where  participants  are 
tiewed  and  treated  as  students  first  and  athletes  second.  Student  behavior  is  guided  by  the 
Zollege's  core  values  and  operating  principles,  which  promote  personal  responsibility  and 
iccountability. 

Union  College  encourages  the  development  of  mutually-respectful  and  beneficial 
elationships  with  local,  regional  and  broader  communities  through  the  sharing  of  cultural 
ind  recreational  resources,  educational  opportunities,  and  economic  development 
pportunities.  Community  relations  efforts  produce  a  strong  and  positive  environment  between 
:he  College  and  local  and  broader  communities. 

Union  College  is  a  financially  sound  college  capable  of  funding  the  growth  and  development 
f  programs,  facilities,  and  scholarships.  The  College  uses  a  financial  planning  model  which 
defines  the  operational  premises  guiding  the  financial  planning;  identifies  benchmarks  to 
measure  programmatic  and  financial  strategies;  and  identifies  financial  ratios  and  normative 
data  to  measure  the  College's  financial  health.  The  College  has  a  comprehensive  advancement 
strategy  designed  to  obtain  the  needed  external  financial  resources  in  the  form  of  endowment, 
ifts,  and  grants  required  to  meet  or  exceed  the  College's  needs. 

The  College's  employees  are  its  greatest  resource.  Individuals  are  respected  and  recognized 
for  their  contributions,  provided  fair  and  consistent  treatment,  and  offered  opportunities  for 
ersonal  and  professional  development.  The  College  attracts  gifted  and  talented  persons  to 
the  community,  provides  a  climate  of  support  and  encouragement,  recognizes 
accomplishments,  provides  incentives  for  continued  improvement,  and  holds  them 
accountable  for  their  work  and  contributions.  A  formal  plan  for  setting  and  maintaining 
alary  equity,  keyed  to  benchmark  institutions,  is  in  place  and  is  functioning. 

Union  College  has  an  open,  responsive,  collegial,  and  efficient  organizational  structure 
that  provides  the  means  to  achieve  the  institution's  vision  and  fulfill  its  purpose.  The 
committee  structure  and  the  composition  of  the  Board  of  Trustees  is  responsive  to  the  needs 
and  vision  of  the  College.  An  effective  and  efficient  management  organizational  structure 
has  clearly  defined  lines  of  responsibility  and  authority.  The  management  organizational 
structure  is  responsive  and  communicates  well.  The  standing  committee  structure  and  its 
composition  facilitates  the  governance  needs  of  the  College. 

Union  College  graduates  are  principled  and  productive  citizens  capable  of  creative  thinking 
and  problem  solving.  They  are  able  to  communicate  effectively  and  are  life-long  learners 
who  see  being  educated  as  a  quality  of  mind,  not  simply  an  accumulation  of  facts  and 
professional  skills.  They  have  developed  habits  of  thought  that  value  logic,  open-mindedness, 
awareness  of  historic  change  and  achievements,  and  sensitivity  to  cultural  diversity.  Union 
College  graduates  are  prepared  to  assess  new  situations,  to  handle  career  changes,  to  deal 
with  adversity,  and  to  recognize  and  seize  opportunities.  They  have  been  provided  the 
opportunity  for  an  education  of  high  academic  quality  in  a  nurturing  and  challenging 
environment  which  both  embodies  and  inculcates  a  tradition  of  intellectual,  moral,  spiritual, 
and  civic  virtue  which  effectively  prepares  them  to  be  citizens  of  the  world  in  the  21st 
century. 


Goals  for  General  Education 

Communications  Skills 

A  primary  goal  of  Union  College's  academic  program  is  to  help  students  develop  and 
improve  their  communications  skills.  This  includes  both  expression  (the  ability  to  convey 
informadon  and  ideas  to  others)  and  comprehension  (the  ability  to  receive  and  understand 
information  and  ideas  conveyed  by  others).  An  acceptable  level  of  expression  includes  the 
ability  to  write  and  speak  in  a  clear  and  cogent  fashion,  while  comprehension  requires  the 
ability  to  read  college  level  material,  listen  to  lectures  and  retain  and  understand  the  content 
of  the  material  presented.  Therefore,  a  Union  student  should,  by  graduation,  be  able  to: 

1 .  write  a  clear  and  cogent  essay  based  on  his  or  her  own  ideas,  which  obeys  the  basic  rules  of 
grammar,  spelling,  and  punctuadon; 

2.  prepare  and  deliver  a  logical  and  organized  oral  presentation; 

3.  read  and  integrate  information  into  previously  acquired  knowledge;  and 

4.  listen  to  a  lecture  or  presentation  and  recall  and  understand  the  major  points. 

Ethics  and  Values 

As  an  insdtution  related  to  the  United  Methodist  Church  and  one  fostering  Christian 
values,  Union  College  does  attempt  to  develop  ethical  standards  as  an  important  part  of  any 
student's  education.  Students  should  learn  to  think  about  and  discuss  values  and  ethics  and 
become  aware  of  the  major  religious  and  ethical  perspectives  of  humankind.  The  College 
encourages  an  awareness  of  the  Christian  faith  and  believes  that  students  should  develop  a 
tolerance  toward  the  viewpoints  of  others.  Upon  graduation,  the  Union  student  should  be: 

1 .  familiar  with  today's  major  religious  and  ethical  ideals,  and  how  they  developed; 

2.  tolerant  toward  and  respectful  of  these  different  views  and  ideals;  and 

3.  able  to  think  about  and  articulate  problems  and  issues  related  to  ethics  and  values. 

General  Knowledge 

No  education  is  complete  without  the  acquisition  of  a  solid  base  of  general  knowledge. 
Without  such  knowledge,  the  student  will  not  be  capable  of  developing  his  or  her  thinking 
and  reasoning  abilities.  With  this  knowledge,  students  will  have  a  storehouse  of  informadon 
that  will  help  them  more  effectively  exchange  ideas,  thoughts,  and  feelings  with  others.  The 
constant  expansion  of  and  change  in  the  corpus  of  information  means  that  it  would  be  fudle 
to  attempt  to  define  precisely  on  a  long-term  basis  what  a  student  should  know.  Neverthe- 
less, there  are  certain  areas  with  which  the  student  should  be  familiar,  at  least  in  general 
terms.  By  graduation,  the  Union  student  should  have: 

1.  an  ongoing  interest  in  and  appreciation  for  music,  literature,  and  the  arts,  and  the  tradi- 
tions on  which  these  fields  are  founded; 

2.  an  informed  acquaintance  with  the  natural  and  social  sciences  and  technology,   and  a 
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general  awareness  of  their  continuing  impact  and  development  through  the  ages;  and 
3.  acquired  reasonable  mathematical  and  quantitative  skills. 

Critical  Thinking  and  Problem  Solving 

The  ability  to  think  critically  and  to  analyze  and  solve  problems  is  an  absolutely  essential 
skill.  In  an  increasingly  complex  world  characterized  by  a  constantly  expanding  flow  of 
information,  it  becomes  more  and  more  necessary  for  educated  persons  in  every  field  to  be 
able  to  arrive  at  responsible  and  considered  decisions.  A  college  graduate  who  lacks  these 
abilities  is  unlikely  to  succeed  in  any  area  of  endeavor.  Thinking  and  analysis  develop  over 
many  years  and  cannot  become  fully  developed  during  an  undergraduate  career.  Union 
desires  that  its  students  make  progress  in  this  direction,  however,  by  developing  or  improv- 
ing upon  their  ability  to: 

1 .  understand  abstract  ideas; 

2.  analyze  problems  that  involve  complex  sets  of  facts  and  relationships;  and 

3.  think  and  reason  in  a  critical,  logical,  and  objective  fashion. 


Context 

Understanding  the  modern  world  depends  upon  an  adequate  comprehension  of  the  forces 
that  continue  to  shape  societies.  There  are  many  different  interpretations  of  and  explana- 
tions for  the  current  world  situation,  and  students  are  free — and  encouraged — to  develop 
their  own  opinions.  During  the  college  years,  students  have  the  opportunity  to  learn  about 
the  context  of  modern  civilization — its  antecedents  and  structure.  By  the  completion  of 
their  undergraduate  program,  students  should  have: 

1.  increased  their  understanding  of  how  the  modern  world  works,  including  its  peoples' 
increasing  interdependence; 

2.  acquired  a  basic  knowledge  and  appreciation  of  other  cultures;  and 

3.  developed  an  interest  in,  and  comprehension  of,  current  events  and  their  history. 

Learning  Skills  and  Personal  Development 

The  development  of  learning  skills  and  personal  development  are  important  goals  of  all 
programs  at  Union  College.  In  addition,  courses  are  offered  which  are  specifically  designed 
to  develop  learning  skills  where  these  are  lacking,  helping  students  "learn  how  to  learn." 
Students  are  also  expected  to  become  familiar  with  ways  in  which  the  library  supports  and 
complements  a  liberal  arts  education  and  how  libraries  can  serve  them  throughout  their 
lives.  All  students  are  offered  the  opportunity  to  use  computers  to  assist  their  educational 
experience  and  to  learn  how  the  computer  can  be  useful  to  them  personally. 

Commitment  to  the  goal  of  personal  development  is  evidenced  at  Union  College  by  the 
requirement  that  all  students  extensively  experience  the  liberal  arts.  Of  special  importance 
is  Union's  mission  to  serve  the  Appalachian  people  by  making  a  liberal  arts  education 
available  to  the  community.  Students  graduating  from  such  a  program  will  have  developed 
a  degree  of  confidence  in  their  ability  and  will  be  prepared  to  go  on  in  life  with  the 
expectation  of  success  in  a  chosen  endeavor.  Appalachian  students  will  also  develop  an 
increased  appreciation  of  their  own  culture,  place,  and  importance  in  the  world. 
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Thomas  McFarland,  T  'ice  President  for  Academic  Affairs 
Kathleen  Crossen,  Administrative  Assistant  for  Academic  Affairs 

Academic  Calendar 

Union  College  operates  on  an  early  semester  system.  The  Fall  semester  begins  in  late 
August  and  ends  before  Christmas.  The  Spring  semester  runs  from  January  to  early  May.  The 
College  has  a  four-week  May  interim  session  as  well  as  two  four-week  summer  terms. 

Confirmation 

All  students  are  required  to  confirm  their  registration  at  the  beginning  of  the  Fall  and 
Spring  semesters.  As  an  added  convenience  during  Confirmations,  students  are  provided  the 
opportunity  to  pick  up  their  meal  ticket,  identification  card,  parking  sticker,  email  address, 
campus  mail  box  location,  book  charges,  etc.  Several  days  are  made  available  at  the  beginning 
of  the  Fall  and  Spring  terms  to  confirm  registration.  If  a  student  cannot  confirm  during  this 
time,  he/she  must  report  such  to  the  Office  of  Academic  Affairs.  Any  student  who  fails  to 
confirm  his/her  registration  within  the  specified  time  frame  will  be  withdrawn  from  classes. 

Freshman  Seminar 

Union  College  requires  all  full-time  incoming  freshmen  and  transfer  students  with  less 
than  12  credit  hours  to  take  the  Freshman  Seminar  course  (GNST  100).  Classes  for  this  one- 
hour  course  meet  twice  per  week.  The  goal  of  this  course  is  to  maximize  the  student's 
potential  to  achieve  academic  success  and  to  adjust  responsibly  to  the  individual  and 
interpersonal  challenges  presented  by  collegiate  life.  Each  course  will  cover  a  variety  of 
topics  considered  essential  to  meeting  this  goal. 

Disability  Accommodations 

The  Office  of  Special  Programs  provides  reasonable  accommodations  to  students  with 
documented  disabilities.  It  is  the  student's  responsibility  to  notify  the  Director  of  Special 
Programs  in  the  Special  Programs  Office,  Centennial  Hall  Room  104,  and  to  provide 
documentation  of  the  disability.  Union  College  recommends  and  encourages  students  to 
provide  documentation  either  prior  to  or  as  early  as  possible  in  the  semester.  This  will  enable 
the  Director  of  Special  Programs  to  confer  with  the  student  as  soon  as  possible  to  discuss  the 
options  available  to  provide  reasonable  accommodation  of  the  disability. 

Course  Load 

The  normal  undergraduate  student  load  is  sixteen  semester  hours  per  semester.  Students 
who  have  an  average  academic  standing  may  register  for  a  maximum  of  eighteen  semester 
hours  credit  per  semester.  Students  who  attain  a  "B"  average  are  permitted  to  earn  up  to 
twenty-one  semester  hours  per  semester.  Any  exceptions  must  be  approved  by  the  Vice 
President  for  Academic  Affairs. 
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The  maximum  load  in  the  May  interim  and  Summer  I  and  II  terms  is  seven  semester  hours. 

2lass  Attendance 

1 .  Class  attendance  is  required.  Students  are  responsible  for  all  work  from  the  first  day  of 
class  and  are  expected  to  attend  all  meetings  of  all  classes  for  which  they  are  registered. 

2.  All  faculty  members  are  expected  to  keep  accurate  records  of  class  attendance. 

3.  Class  absences  due  to  circumstances  beyond  the  control  of  the  students  will  be  excused 
by  the  instructor  involved  if  the  request  is  made  within  one  week  of  return  to  campus. 
Class  work  or  tests  in  these  classes  must  be  made  up. 

4.  Class  work  and  tests  missed  by  the  student  while  participating  in  an  activity  sponsored 
by  Union  College  may  be  made  up  only  when  the  faculty  sponsor  of  such  an  activity 
submits  the  official  absence  list  of  students  through  the  Office  of  Academic  Affairs. 

5.  Military  Service  Policy:  Union  College  will  make  every  accommodation  possible  for 
our  students  who  are  called  to  active  military  duty.  Every  effort  is  made  so  that  these 
students  may  re-enter  without  prejudice  and  with  minimal  financial  difficulties,  if  any 
at  all.  (Established  November  30,  2003.) 

Withdrawal  from  Courses  /  the  College 

Withdrawal  does  not  happen  automatically  when  a  student  stops  attending  a 
lass.  Official  withdrawals  are  made  only  on  forms  provided  by  the  Registrar's  office.  It  is 
he  student's  responsibility  to  complete  this  form,  obtain  the  signatures  needed,  and  return  it 
o  the  Registrar's  office.  Failure  on  the  part  of  a  student  to  complete  the  withdrawal 
irocedure  will  result  in  a  grade  of  "F"  for  the  term. 

Note:  The  last  day  to  withdraw  from  the  college  or  from  all  courses  for  a  given 
emester  is  also  the  last  day  to  withdraw  from  a  course  with  a  grade  of  "W."  The 
late  for  such  withdrawals  varies  from  year  to  year,  but  is  noted  in  the  Academic  Calendar 
tosted  on  the  Union  College  web-site:  www.unionky.edu. 

bourse  Numbering  System 

Courses  numbered  100  or  200  are  intended  primarily  for  lower  division  students,  while 
00-  and  400-level  courses  are  generally  reserved  for  upperclassmen.  Freshmen  or  sophomores 
ranting  to  enter  300-  or  400-level  courses  should  confer  with  the  department  chair  involved 
or  permission  to  enroll.  500-  and  600-level  courses  are  restricted  to  graduate  students, 
bourses  with  hyphenated  numbers  (101-102)  are  used  when  the  first  semester  is  a  prerequisite 
o  the  second. 

Reserved  Course  Numbers 

Some  special  numbers  are  reserved  for  specific  types  of  courses  or  studies.  They  may  be 
ised  in  any  department  although  they  are  not  shown  in  the  following  pages  under  the  specific 
istings. 

Non-credit  special  interest  courses  and  Transitional  Courses 

"Special  Topics"  courses  —  classes  developed  on  a  one-time  or  experimental 

basis,  or  a  special  innovative  class 

Special  workshops,  credit  or  non-credit 

Television  courses  through  Kentucky  Education  Television  Network 

May  interim  courses  not  listed  under  a  regular  catalog  number 

Experiential  Education  -  study  abroad,  internships,  cooperative  work, 

experience  and  vocational  work  experience 

Field  Practicum  in  specialized  areas 

Independent  Study  -  individual    research  on  approved  topics  not  found  in 

traditional  courses.  May  be  repeated  on  different  topics. 
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Transitional  Courses 

Any  required  transitional  courses  (099)  will  be  counted  towards  full-time  academic  status 
and  for  athletic  eligibility  purposes.  However,  hours  earned  will  not  count  toward  the 
required  128  hours  for  graduation.  In  addition,  grades  in  these  classes  will  not  be  used  when 
calculating  semester  or  final  grade  point  averages. 

Special  Notations 

Each  course  description  indicates  the  semester  the  course  will  be  offered  — (F)  for  Fall 
Semester,  (S)  for  Spring  Semester  and  (Sum)  for  Summer  Session. 

Many  regular  year  courses  are  offered  in  summer  sessions  but  are  not  guaranteed  offerings. 

Courses  indicated  as  being  offered  in  "Even  Years  Only"  are  offered  on  an  alternate  year 
basis  in  academic  years  beginning  with  even  numbers,  such  as  2000-01.  "Odd  Years  Only" 
courses  are  offered  on  an  alternate  year  basis  in  academic  years  beginning  with  odd  numbers, 
such  as  1999-2000. 

Students  should  consult  regularly  with  their  advisors  to  ensure  proper  progress  toward 
their  degree.  In  the  junior  year,  a  curriculum  plan  is  completed  by  the  Registrar.  This  indicates 
the  courses  the  student  has  already  completed  toward  the  degree  major  on  file  in  the  Registrar's 
office.  Each  student  is  responsible  for  completing  all  requirements. 

The  Grading  System  and  Quality  Points 

Grades  are  reported  in  letters  as  follows: 
A —        Represents  distinctly  superior  work,  valued  at  four  quality  points  for  each  semester  hour 
B  —       Represents  above-average  work,  valued  at  three  quality  points  for  each  semester  hour 
C  —       Represents  average  work,  valued  at  two  quality  points  for  each  semester  hour 
D  —       Represents  inferior  but  passing  work,  valued  at  one  quality  point  for  each  semester  hour 
F  —         Indicates  failure  with  0  credits  and  0  quality  points  for  each  semester  hour  or  failure  to 

officially  withdraw  from  a  course 
Cr  —  Indicates  that  a  course  has  been  passed  satisfactorily 
I  —  Indicates  that  in  the  opinion  of  the  instructor,  the  student  has  not  been  able  to  complete 
the  required  work  of  the  course  on  time  due  to  unavoidable  circumstances.  This  grade  is  issued 
solely  at  the  discretion  of  the  instructor.  A  grade  of  "I"  submitted  to  the  Registrar  must  be 
accompanied  by  a  written  statement  from  the  course  instructor  which  includes:  1)  why  the  "I" 
was  given;  2)  the  requirements  that  must  be  met  bv  the  student  to  remove  the  "I";  3)  the  deadline 
the  student  has  for  meeting  these  requirements,  and  4)  the  consequences  to  the  student  for 
tailing  to  meet  these  requirements  by  the  deadline.  The  Registrar  will  send  a  copy  of  this 
statement  to  the  student.  An  "I"  received  at  the  end  of  any  semester  must  be  removed  before  the 
end  of  the  six-month  period  following  the  date  on  which  the  "I"  was  issued.  Any  extension  to 
the  six-month  time  limit  must  be  made  by  agreement  of  the  Instructor,  Department  Chair, 
Registrar  and  Vice  President  for  Academic  Affairs. 

Indicates  that  a  student  withdrew  during  the  first  12  weeks  of  the  semester 

Beginning  with  the  1995-96  academic  year,  plus  or  minus  may  be  added  to  the  final  grades  and 
appear  on  the  transcript;  however,  they  will  not  affect  the  grade  point  average. 

Quality  Point  Standing 

The  quality  point  standing  of  a  student  is  determined  by  dividing  the  total  quality  points 
earned  by  the  total  number  of  semester  hours  registered  minus  the  number  of  hours  of 
Credit  and  Incomplete  recorded. 
Classification  of  Students 
freshman  less  than  32  semester  hours 

Sophomore  32  semester  hours 

Junior  64  semester  hours 

Senior  96  semester  hours 

Note:  Failure  or  quality  point  deficiencies  in  any  course  work  done  in  residence  cannot  be 
removed  by  transfer  credit,  correspondence  work  or  independent  study. 
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Credit/Fail  Option 

The  purpose  of  the  Credit/Fail  option  is  to  provide  the  opportunity  for  students  to 
xplore  elective  courses  outside  their  area,  major,  or  minor  without  engaging  in  competition 
rith  students  specializing  in  those  subjects  and  without  jeopardizing  their  grade  point 
verage. 

This  option  excludes  all  courses  in  the  Liberal  Education  Core  and  any  area,  major  or 
linor.  It  is  available  only  to  those  students  with  at  least  sophomore  classification  and  those 
maintaining  a  2.0  grade  point  average.  This  option  is  also  available  to  transfer  students  of 
ophomore  classification  and  who  have  completed  at  least  twelve  hours  of  satisfactory  work 
t  Union  College. 

This  option  allows  that  no  more  than  fifteen  semester  hours  may  be  applied  toward 
raduation  with  a  Bachelor's  degree,  no  more  than  two  courses  per  academic  year  (July 
irough  June),  and  only  two  courses  in  any  single  discipline. 

A  student  must  apply  in  the  Registrar's  office  for  the  Credit/Fail  option  by  the  last  date 
ientified  in  the  current  academic  calendar  to  withdraw  from  a  course  with  a  grade  of  "W." 
t  is  a  matter  between  the  Office  of  the  Registrar  and  the  student.  The  information  is  not 
vailable  to  instructors  except  when  the  student  communicates  the  same  to  the  instructor.  A 
rade  of  "D"  or  above  will  be  recorded  as  CR  and  an  "F"  will  be  recorded  as  such,  but  will 
ot  affect  the  grade  point  average. 

Examinations  and  Reports  of  Grades 

Examinations  are  held  at  the  close  of  each  semester.  Tests  are  held  at  such  times  during 
ach  semester  as  the  instructors  may  determine.  Mid-semester  and  semester  grades  are  reported 
y  the  instructors  to  the  Registrar.  Mid-semester  grades  are  sent  to  the  students'  advisors  as 
oon  as  possible.  Mid-term  and  final  semester  grades  are  posted  electronically  on  Campus 
Ceb.  Students  may  access  their  grades  by  logging  on  under  their  identification  number  and 
assword.  Only  final  grades  become  a  part  of  the  student's  permanent  record. 

irade  Appeal 

Students  are  entitled  to  redress  any  grievances  relative  to  grades.  Students  have  one  year 
1  which  to  question  any  grade  on  their  transcript.  After  that  time  the  grade  is  permanent, 
'lease  refer  to  the  student  handbook  or  contact  the  Office  of  Academic  Affairs. 

lonor  Students 

Union  College  recognizes  excellent  scholarship  in  three  ways:  the  Dean's  List,  the 
'residential  Laureates  and  graduation  with  distinction. 

The  Dean's  List  is  comprised  of  those  students  who  have  completed  at  least  15  hours  of 
raded  work  with  a  3.33  grade  point  average  and  no  grades  of  "I"  for  the  semester,  and  no 
rades  of  "C"  or  below  for  the  semester.  This  list  is  published  after  the  fall  and  spring 
emesters. 

Presidential  Laureates  are  those  students  who  meet  all  requirements  for  the  Dean's  List 
nd  achieve  at  least  a  3.75  grade  point  average  for  two  successive  semesters,  with  at  least  15 
ours  of  graded  work,  no  grades  of  "I,"  and  no  grades  of  "C"  or  below  in  either  semester, 
"he  list  of  students  designated  as  Presidential  Laureates  is  published  after  the  fall  and  spring 
emester. 

See  the  secdon  below,  Degrees  with  Distinction,  for  information  on  graduation  with 
istinction. 

Vcademic  Probation  and  Suspension 

Students  falling  below  the  following  grade  point  average  and  corresponding  minimum 
emester  hours  will  be  placed  on  academic  probation: 
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Freshmen  1.80 

Sophomores  (32  hours)  1.90 

Juniors  (64  hours)  2.00 

Seniors  (96  hours)  2.00 

Probationary  students  are  closely  monitored  by  the  Admission  and  Academic  Standing 
Committee  of  the  College.  Students  who  are  admitted,  placed,  or  continued  on  academic 
probation  may  be  restricted  as  to  courses  taken,  credit  hour  limitations  (12-13  hours), 
required  to  repeat  courses  in  which  low  grades  have  been  earned,  lose  College  financial  aid, 
or  be  suspended  from  the  College  after  an  established  period  of  time. 

A  student  admitted  to  the  College  on  academic  probation  may  have  either  one  or  two 
semesters  in  which  to  meet  the  minimum  academic  standards.  Failure  to  attain  the  required 
GPA  at  the  end  of  any  said  semester  may  result  in  suspension  from  the  College. 

A  student  admitted  to  the  College  in  good  standing  will  receive  notification  of  academic 
probation  if  the  GPA  is  below  the  minimum  required  after  the  first  semester.  Notification 
of  academic  suspension  may  be  sent  to  the  student  at  the  end  of  the  second  consecutive 
semester  in  which  the  cumulative  GPA  falls  below  the  required  minimum  standard. 

A  student  under  academic  suspension  from  Union  College  must  sit  out  one  semester 
before  being  considered  for  readmission.  At  the  discretion  of  the  Admission  and  Academic 
Standing  Committee,  a  student  may  be  suspended  for  one  full  academic  year.  The  student 
must  reapply  through  the  Office  of  Admission  in  order  to  be  readmitted  to  Union  College. 
Readmitted  students  may  be  subject  to  restrictions  as  established  by  the  Committee  relative 
to  number  of  hours  allowed  and  the  repeating  of  courses.  Any  student  readmitted  after 
suspension  from  Union  will  be  readmitted  on  academic  probation.  Failure  to  attain  the 
required  cumulative  GPA  at  the  end  of  the  readmitted  semester,  following  suspension,  may 
result  in  permanent  dismissal  from  the  college. 

Academic  Amnesty  and  Academic  Failure 

Academic  amnesty  may  be  granted  for  one  term  only.  Students  having  received  a  GPA  of 
less  than  2.0  in  a  semester  may  apply  in  writing  to  the  Registrar  after  having  completed  two 
consecutive  full-time  semesters  or  twenty-four  hours  of  part-time  work  with  a  GPA  of  2.0 
or  better.  Twelve  semester  hours  earned  during  the  summer  terms  may  be  counted  as  one 
semester.  Course  titles  and  grades  remain  as  previously  recorded  on  the  transcript  and  credit 
will  be  given  for  courses  with  grades  of  "C"  or  better.  None  of  the  grades  in  the  semester  for 
which  academic  amnesty  is  granted  will  be  used  in  calculating  the  GPA.  Transfer  students 
bringing  less  than  a  2.0  GPA  or  having  received  any  form  of  academic  amnesty  at  another 
institution  do  not  qualify  for  any  amnesty  option  at  Union.  Students  who  receive  amnesty 
will  not  be  eligible  for  academic  honors  based  on  cumulative  GPA. 

Academic  Honesty 

Union  College  expects  a  high  standard  of  academic  integrity.  Academic  dishonesty,  such  as 
plagiarism,  unauthorized  collaboration,  or  cheating,  undermine  the  academic  integrity  of 
each  student  and  of  the  institution  by  violating  the  spirit  of  a  true  learning  community  and, 
therefore,  will  not  be  tolerated.  Examples  of  academic  dishonesty  may  include: 

1 .  Plagiarism  -  taking  words,  sentences,  ideas,  and  so  on,  from  another  and  presenting 
them  as  one's  own.  This  includes  any  improperly  documented  sources,  including 
electronic  or  on-line  papers,  presentations  and  the  like. 

2.  Writing  papers  for  other  students 

3.  Cheating  (using  illegal  notes,  copying,  text  messaging,  etc.)  on  examinations 

4.  Unauthorized  collaboration  -  unauthorized  assistance  with  written  or  oral  material. 
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Incidents  of  academic  dishonesty  will  be  dealt  with  by  the  individual  professor  in 
ollaboration  with  the  appropriate  department  chair  and  the  Vice  President  for  Academic 
affairs.  All  incidents  of  academic  dishonesty  will  be  reported  in  writing  to  the  Office  of 
Academic  Affairs.  The  professor  may  impose  any  number  and  degree  of  penalties,  including 
dministering  another  assignment  or  assigning  an  "F"  for  the  course.  The  Vice  President  for 
Vcademic  Affairs  may  suspend  any  student  from  the  College  for  academic  dishonesty. 

Students  have  a  right  of  appeal  and  of  due  process.  Procedures  may  be  found  in  the 
tudent  handbook. 

Challenge  Credit 

1.  If  a  student  wishes  to  receive  a  challenge  credit  by  examination,  he/she  should  first 
discuss  the  possibility  with  the  appropriate  instructor  and  department  chairperson. 
Upon  consent,  the  instructor  and  department  chairperson  will  issue  and  sign  an 
Application  For  Challenge  Credit  Form. 

2.  The  student  will  take  the  signed  form  to  the  Business  Office  to  pay  the  $60.00  fee  per 
credit  hour  for  the  Challenge  Credit. 

3.  The  student  will  take  the  form,  complete  with  all  three  signatures  and  the  receipt 
showing  payment  was  made,  to  the  Vice  President  for  Academic  Affairs  for  approval. 

4.  The  instructor  will  prepare  and  administer  the  Challenge  Credit  Examination  and 
maintain  the  results  on  file  in  his/her  office. 

5.  The  recommendation  of  the  instructor,  with  supporting  documentation,  will  be 
forwarded  to  the  department  chair  for  review.  If  the  department  chair  does  not  agree 
with  the  evaluation,  a  meeting  will  be  scheduled  with  the  Vice  President  for  Academic 
Affairs. 

6.  If  the  department  chair  approves  the  evaluation,  the  instructor  will  return  the  completed 
form  and  a  copy  of  the  documentation  to  the  Registrar's  Office.  Successful  completion 
of  the  Challenge  Credit  will  be  recorded  as  "CR"  on  the  transcript.  An  unsuccessful 
challenge  will  not  be  recorded.  The  Registrar's  Office  will  keep  the  copies  on  file. 

7.  Students  enrolled  in  a  course  may  request  a  Challenge  Credit  only  within  the  period 
when  a  new  course  may  be  added. 

8.  Challenge  Credits  may  not  be  used  to  repeat  a  course  or  remove  an  "F"  from  the 
transcript. 

ndividualized  Major 

An  individualized  major  is  available  for  students  whose  special  interests  cannot  be 
ccommodated  within  the  established  majors  at  the  college.  This  self-designed  major  must 
neet  the  following  criteria: 

A  self-designed  major  cannot  duplicate  existing  majors  offered  by  the  college  and  must 

be  interdisciplinary  in  its  composition. 

A  student  must  have  a  minimum  GPA  of  3.0  to  apply  for  the  individualized  major  and 

a  sophomore  standing. 

Individualized  majors  must  include  no  less  than  39  semester  credit  hours  at  the  300 

or  above  level.    No  more  than  9  hours  can  be  earned  by  independent  study.  Under 

normal  circumstances  no  more  than  6  hours  can  be  earned  by  transfer  credit. 

A  senior  project  must  be  completed  in  the  major  and  can  count  up  to  3  credit  hours 

of  independent  study. 

Procedures  for  the  individualized  major: 

Students  seeking  an  individualized  major  must  have  an  advisor  selected  from  the  teaching 
faculty  from  a  discipline  related  to  the  self-designed  major  plan.  In  some  cases,  two 
advisors  may  be  selected  from  different  departments  to  oversee  the  work. 
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*  In  consultation  with  the  advisor  or  advisors,  students  seeking  an  individualized  major 
must  offer  a  detailed  plan  of  study,  a  rationale  for  undertaking  a  self-designed  major, 
and  a  curriculum  plan  for  the  degree.  The  application  should  be  submitted  and  approved 
before  beginning  the  program  of  study.  The  chairs  of  the  departments  involved  must 
approve  the  plan  of  study.  One  of  the  chairs  will  take  the  plan  to  the  APC  (Academic 
Policy  Committee)  for  final  approval  by  October  1  for  programs  commencing  in  the 
spring  semester  and  March  1  for  programs  commencing  in  the  fall  semester. 

*  Students  graduating  with  the  individualized  major  will  receive  either  a  B.A.  or  B.S. 
degree  in  the  field  of  study  with  an  individualized  major  notation. 

Independent  Study  and  Experiential  Education 

Union  offers  to  qualified  students  the  opportunity  to  work  independendy  to  earn  credit 
toward  graduadon.  This  opdon  is  reserved  primarily  for  junior  and  senior  students  who  have 
demonstrated  the  academic  maturity  to  be  able  to  accomplish  the  rigorous  requirements  of 
independent  inquiry  and  study.  For  this  reason,  except  in  very  unusual  circumstances, 
independent  studies  are  reserved  for  students  who  wish  to  pursue  special  areas  of  inquiry  not 
normally  examined  by  the  curriculum  in  which  they  are  enrolled.  These  can  be  in-depth 
studies  of  a  pardcular  topic  or  a  broader  examination  of  a  topic  only  touched  upon  in  the 
major. 

Registration  for  either  of  these  options  is  during  the  designated  time  period  for  registration 
of  other  courses.  Deadlines  for  adding  courses  should  be  adhered  to  for  Independent  Study 
and  Experiential  Education.  Students  are  expected  to  engage  in  the  independent  study 
project  or  experiential  education  experience  during  the  semester  for  which  they  are  officially 
enrolled  for  the  project  or  experience,  rather  than  in  the  preceding  or  following  semesters. 
Forms  can  be  obtained  from  the  Registrar's  office. 

Because  of  the  nature~of  independent  study  and  experiential  education,  neither  should  be 
used  to  satisfy  Liberal  Education  Core  requirements  or  to  replace  required  courses  in  the 
major.  Moreover,  failure  or  quality  point  deficiencies  in  any  course  work  done  at  Union 
cannot  be  removed  by  Independent  Study  or  Experiential  Education. 

Transfer  Credit  for  Union  College  Students 

A  student  at  Union  College  who  wishes  to  take  course  work  at  another  accredited  college 
or  university  must  obtain  written  permission  from  the  Registrar  before  enrolling  in  the 
course.  Union  College  students  cannot  register  for  more  than  a  total  of  18  semester  hours  per 
term,  including  all  off-campus  courses,  without  the  consent  of  the  Vice  President  for 
Academic  Affairs. 

Failure  or  quality  point  deficiencies  in  any  course  work  done  at  Union  College  cannot  be 
removed  by  transfer  credit,  or  independent  study.  Transfer  work  does  not  affect  a  student's 
Union  College  grade  point  average. 

Students  who  have  earned  as  many  as  61  semester  hours  at  Union  College  may  transfer  a 
maximum  of  six  semester  hours  during  their  final  24  hours  of  baccalaureate  work.  Students 
who  have  earned  fewer  than  60  hours  credit  at  Union  College  may  transfer  a  maximum  of  six 
semester  hours  to  Union  during  their  final  38  hours. 

Transfer  credits  will  be  considered  based  on  the  following  policy: 

1 .  '1  ransfer  credits  from  other  institutions  will  be  evaluated  on  how  closely  they  match  the 
intent  of  a  particular  section  of  the  Union  College  Liberal  Education  Core,  a  major, 
minor,  or  area.  The  initial  review  will  be  conducted  by  the  Office  of  the  Registrar  based 
on  generally  accepted  practices,  and  in  consultation  with  the  appropriate  department 
chair  when  questions  arise. 

2.  Students  who  are  denied  equivalency  credit  for  a  course  in  the  Union  College  Liberal 
Education  Core,  or  a  course  required  in  a  major,  area  of  concentration,  or  minor  will 
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have  the  right  to  petition  for  approval.  The  petition  will  be  made  to  the  Registrar,  who 
will  consult  with  the  appropriate  department  chair.  Department  chairs  will  consult 
with  the  appropriate  professor  before  making  a  recommendation  to  the  Registrar. 
3.  The  student  will  have  the  right  to  appeal  the  decision  to  the  Vice  President  for  Academic 
Affairs  in  the  event  that  the  initial  petition  is  denied.  The  decision  of  the  Vice  President 
for  Academic  Affairs  shall  be  binding,  and  may  be  made  on  the  basis  as  an  exception  to 
a  general  rule  due  to  special  circumstances,  or  may  be  issued  as  a  precedent  to  guide 
future  transfer  credit  evaluations. 

assessment  Day  Activities 

Union  College  has  developed  a  plan  of  action  related  to  ongoing  assessment  of  its  academic 
■ograms  as  well  as  other  aspects  of  the  college  community.  This  is  a  continuous  program 
roughout  the  school  year,  but  much  of  the  data  collection  will  center  around  an  Assessment 
ay,  identified  in  the  school  calendar,  when  students  are  required  to  participate.  Assessment 

not  only  required  by  the  Southern  Association  of  Colleges  and  Schools,  but  it  is  also 
;tremely  important  in  improving  the  quality  of  Union  College's  academic  and  non-academic 
•ograms.  Questions  related  to  Program  Assessment  should  be  directed  to  the  Director  of 
ssessment  or  the  Vice  President  for  Academic  Affairs. 

Convocations 

Union  College  provides  a  convocation  program  to  gather  its  community  together  for 
flection,  for  challenging  faith  and  for  promoting  dialogue.  This  is  in  keeping  with  Union's 
ission  statement:  "Union  College  is  a  learning  community  dedicated  to  creating  personal, 
tellectual,  and  social  transformation  through  the  pursuit  of  knowledge,  wisdom,  service 
id  spiritual  growth." 

The  program  includes  a  limited  selection  of  required  events  and  a  flexible  menu  of 
:tivities  from  which  students  can  choose  throughout  the  year  including:  college  assemblies, 
ctures,  theatre  productions,  worship  services,  fine  arts  concerts  and  special  gatherings. 

Clean,  neat  and  modest  attire  is  the  basic  dress  code. 

iraduation  Requirements 

Students  must  apply  for  graduation  the  semester  before  they  plan  to  complete  graduation 
quirements. 
he  candidates  must  satisfy  the  following  requirements: 

1.  Minimum  of  128  semester  hours,  of  which  at  least  25  percent  (32  semester  hours)  must 
be  earned  at  Union  College.  Thirty  two  of  the  last  38  hours  must  be  earned  in  residence 
at  Union  College.  Students  who  have  earned  as  many  as  61  semester  hours  at  Union 
College  may  graduate  with  1 8  of  the  last  24  hours  earned  in  residence.  (At  least  39 
semester  hours  must  be  in  courses  numbers  300  or  above.) 

2.  Quality  point  standing  of  2.00  overall  and  at  Union,  and  a  2.00  average  in  the  major  or 
minor  fields  unless  a  specific  department  requires  a  higher  grade  point  average. 

3.  Completion  of  the  Liberal  Education  Core. 

4.  Choice  of  either  the  Bachelor  of  Arts  or  Bachelor  of  Science  degree  as  appropriate  to 
the  major  or  area.  For  the  Bachelor  of  Arts  degree,  the  equivalent  of  12  semester  hours 
in  a  single  foreign  language  not  nadve  to  the  student  (or  for  some  majors  the  equivalent 
of  six  hours  in  each  of  two  foreign  languages  not  native  to  the  student)  is  required. 
Equivalency  shall  be  determined  by  the  successful  completion  of  the  second  year  ot  the 
language  (or  second  semester  of  two).  Students  with  prior  training  in  the  language  at 
the  high  school  level  may  be  eligible  for  advanced  placement  in  the  sequence  of  courses 
and  meet  the  requirement  with  fewer  credit  hours.  For  the  Bachelor  of  Science  degree, 
see  descriptions  of  individual  major  or  area  for  any  addidonal  requirements. 
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5.  Completion  of  either: 

a.  A  major  as  determined  by  the  faculty  of  the  individual  discipline.  Majors  are  offered  in: 
Accounting,  Biology,  Business  Administration,  Chemistry,  Christian  Ministries,  Computer 
Information  Technology,  Criminal  Justice,  Educational  Studies  (non-teaching) 
Elementary  Education,  English/Communication,  Health,  History,  History  and  Political 
Science,  Human  Performance,  Management,  Marketing,  Mathematics,  Middle  Grades 
Education,  Physical  Education  (teaching),  Psychology,  Recreation  Management, 
Religious  Studies,  Secondary  Education,  Sociology,  Special  Education,  Sports 
Management  and  Theatre. 

Minors  are  offered  in:  Accounting/Finance,  Biology,  Chemistry,  Computer  Information 
Technology,  Criminal  Justice,  Economics,  English/Communication,  General  Business, 
Health,  History,  Human  Performance,  Management,  Marketing,  Mathematics,  Music, 
Political  Science,  Psychology,  Recreation  Management,  Religious  Studies,  Sociology, 
and  Theatre. 

b.  An  area,  the  structure  of  which  is  determined  by  the  faculty  of  the  department  in  which 
the  area  requirements  are  met.  An  area  is  offered  in  Social  Studies. 

6.  At  least  39  semester  hours  offered  for  graduation  must  be  earned  in  courses  numbered 
300  or  above. 

7.  Full  participation  in  all  college  assessment  activities  including  (but  not  limited  to) 
departmental  assessments  and  assessment  day(s). 

Advice  in  arranging  schedules  and  choosing  courses  is  always  given  gladly; 
however,  each  student  is  responsible  for  completing  all  requirements. 

Combined  Degrees 

The  bachelor's  degree  may  be  granted  to  students  who  have  completed  three  years  of  work 
at  Union  College  and  one  year  of  work  in  an  accredited  professional  school  with  the 
following  provisions: 

1 .  The  work  in  the  professional  school  must  continue  the  curriculum  in  which  the  studenl 
has  been  enrolled  at  Union  College  (pre-law,  pre-dentistry,  pre-medicine,  etc.). 

2.  The  student  must  have  completed  satisfactorily  the  minimum  requirements  for  three 
years  of  pre-professional  work  at  Union  College  (96  semester  hours  with  a  quality  poini 
standing  of  at  least  2.00)  and  also  the  Liberal  Education  Core  for  graduation,  including 
the  foreign  language  requirement  if  a  BA.  is  desired. 

3.  The  student  must  have  completed  satisfactorily  the  minimum  requirements  for  one  yeai 
of  study  at  the  accredited  professional  school.  The  number  of  credits  at  the  end  of  the 
four  years  of  study  must  total  at  least  128  semester  hours. 

Academic  Records 

Family  Educational  Rights  and  Privacy  Act 

The  Family  Educational  Rights  and  Privacy  Act  (FERPA)  affords  parents  and  student! 
over  1 8  years  of  age  (eligible  students)  certain  rights  with  respect  to  the  student's  educatiot 
records.  They  are: 

1 .  The  right  to  inspect  and  review  the  student's  education  records  within  45  days  of  th< 
day  the  Registrar  receives  a  request  for  access.  Parents  or  eligible  students  shouk 
submit  to  the  Registrar  a  written  request  that  identifies  the  record(s)  they  wish  tc 
inspect.  The  Registrar  will  make  arrangements  for  access  and  notify  the  parent  o: 
eligible  student  of  the  time  and  place  where  the  records  may  be  inspected. 

2.  The  right  to  request  the  amendment  of  the  student's  education  records  that  the  paren 
or  eligible  student  believes  are  inaccurate  or  misleading.  Parents  or  eligible  students  ma; 
ask  the  College  to  amend  a  record  that  they  believe  is  inaccurate  or  misleading.  The; 
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should  write  the  College  Registrar,  clearly  identify  the  part  of  the  record  they  want 
changed,  and  specify  why  it  is  inaccurate  or  misleading.  If  the  College  decides  not  to 
amend  the  record  as  requested  by  the  parent  or  eligible  student,  the  College  will  notify 
the  parent  or  eligible  student  of  the  decision  and  advise  them  of  their  right  to  a  hearing 
regarding  the  request  for  amendment.  Additional  information  regarding  the  hearing 
procedures  will  be  provided  to  the  parent  or  eligible  student  when  notified  of  the  right 
to  a  hearing. 

3.  The  right  to  consent  to  disclosures  of  personally  identifiable  information  contained  in 
the  student's  education  records,  except  to  the  extent  that  FERPA  authorizes  disclosure 
without  consent. 

One  exception  which  permits  disclosure  without  consent  is  disclosure  to  school 
officials  with  legitimate  educational  interests.  A  school  official  is  a  person  employed  by 
the  College  as  an  administrator,  supervisor,  instructor,  or  support  staff  person  (including 
health  or  medical  staff  and  law  enforcement  personnel);  a  person  serving  on  the  school 
board;  a  person  or  company  with  whom  the  College  has  contracted  to  perform  a  special 
task  (such  as  an  attorney,  auditor,  medical  consultant,  or  therapist);  or  a  parent  or 
student  serving  on  an  official  committee,  such  as  a  disciplinary  or  grievance  committee, 
or  assisting  another  school  official  in  performing  his  or  her  tasks. 

A  school  official  has  a  legitimate  educational  interest  if  the  official  needs  to  review 
an  education  record  in  order  to  fulfill  his  or  her  professional  responsibility. 

4.  The  College  will  release  directory  information  to  the  general  public  in  response  to  a 
legitimate  request  unless  the  student  concerned  files  a  written  request  with  the  Registrar 
within  three  weeks  of  the  beginning  of  the  term  that  such  information  is  to  be  withheld 
from  the  public.  Directory  information  is  defined  as  student  name,  address,  dates  of 
attendance,  date  of  birth,  degree(s)  earned,  and  previous  educational  institutions 
attended. 

5.  Union  College  will,  however,  release  records  and  accounts  pertaining  to  veterans,  as 
well  as  to  other  students,  to  appropriate  U.S.  Government  representatives.  This  exception 
to  all  other  federal  laws  is  found  in  Title  38  of  the  U.S.  code,  Section  1790(c). 

6.  The  right  to  file  a  complaint  with  the  U.S.  Department  of  Education  concerning  alleged 

failures  by  the  College  to  comply  with  the  requirements  of  FERPA.  The  name  and 
address  of  the  office  that  administers  FERPA  are: 

Family  Policy  Compliance  Office 
U.S.  Department  of  Education 
600  Independence  Avenue,  SW 
Washington,  DC  20202*4605 

7.  Although  the  Family  Rights  and  Privacy  Act  (FERPA)  affords  parents  of  students 
under  the  Internal  Revenue  Code  to  have  access  to  the  student's  education  record,  it  is 
the  policy  of  the  College  to  require  all  students  to  sign  a  waiver  for  the  release  of  such 
information. 

degrees  with  Distinction 

There  are  three  grades  of  distinction  designated  respectively:  cum  laude,  magna  cum  laude, 
id  summa  cum  laude.  These  distinctions  are  conferred  at  graduation  upon  students  who 
itisfy  the  following  conditions  of  scholarship: 

The  distinction  of  cum  laude  is  awarded  to  those  students  who  have  earned  an  average 
:anding  of  3.5  overall  and  at  Union. 

The  distinction  of  magna  cum  laude  is  awarded  to  those  students  who  have  earned  an  average 
:anding  of  3.75  overall  and  at  Union. 

The  distinction  of  summa  cum  laude  is  awarded  to  those  students  who  have  earned  an 
/erage  standing  of  3.9  overall  and  at  Union. 
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Students  coming  from  other  colleges  may  receive  distinction  on  completing  64  semester 
hours  of  resident  study  and  satisfying  the  conditions  of  scholarship  prescribed  by  the  faculty, 
provided  they  also  furnish  such  evidence  of  high  scholarship  in  the  institution  from  which 
they  come  as  mav,  in  the  judgment  of  the  faculty,  entitle  them  to  become  candidates  for 
distinction  under  the  regulations. 

Academic  Services 

The  Office  of  Special  Programs 

The  Office  of  Special  Programs  consists  of  Student  Support  Services  and  Upward  Bound 
which  are  two  federally  funded  TRIO  Programs,.  The  Office  of  Strident  Support  Services  is  a 
grant  funded  program  that  serves  175,  first  generation,  low-income  and  disabled  college 
students.  It  is  a  retention  program  aimed  to  help  college  students  successfully  complete  their 
college  educadon  by  offering  services  such  as  tutoring,  supplemental  instrucdon,  personal 
and  career  counseling  and  academic  advising  free  of  charge  via  the  Academic  Resource 
Center  and  the  Office  of  Career  Planning  and  Placement.  The  Upward  hound  Office  is  a  grant 
funded  program  that  services  first  generation,  low-income  high  school  students  to  help 
prepare  them  for  higher  education.  These  students  receive  academic  assistance  throughout 
the  school  year  as  well  as  participate  in  a  six-week  summer  component  on  the  campus  of 
Union  College.  During  the  summer  component  juniors  and  seniors  take  college  credit 
courses  and  sophomores  and  freshmen  take  enrichment  courses. 

Academic  Advising 

Academic  advising  is  considered  to  be  one  of  the  two  most  important  tasks  of  the  faculty 
—  teaching  being  first.  Each  student  will  meet  with  an  academic  advisor  on  an  individual 
basis  to  select  courses  for  each  semester.  The  advisor  is  also  available  to  help  each  student 
learn  how  to  use  the  resources  at  Union  College,  and  to  find  solutions  to  problems  that  the 
student  might  have. 

Each  student  is  assigned  an  academic  advisor  in  the  chosen  field  of  study.  Students  who 
have  not  made  a  vocational  or  professional  choice  will  also  be  assigned  an  academic  advisor. 
Upon  declaring  a  major,  an  advisor  in  that  field  will  be  assigned. 

Students  who  wish  to  change  advisors/majors  must  register  these  changes  with  the  Office 
of  Special  Programs. 

Career  Planning  and  Placement  Services 

Upon  admission  to  Union  College,  students  will  begin  a  process  whereby  the  Director  of 
Career  Planning  and  Placement  and  faculty  advisors  assist  them  to  articulate  their  career 
goals,  to  select  academic  courses  of  study  appropriate  to  those  goals,  and  to  achieve  suitable 
placement  upon  completion  of  their  studies. 

A  career  counselor  is  available  for  all  students.  It  is  highly  recommended  for  those  who  are 
undecided  in  their  major  to  visit  the  career  counselor.  Career  interests  and  life  goals  may  be 
defined  through  the  use  of  career  interest  inventories,  computer  guidance  programs,  and 
workshops  designed  to  help  students  clarify  their  direction  in  life. 

Curriculum  Plans 

During  the  junior  year,  a  curriculum  plan  will  be  completed  by  the  Registrar.  This  indicates 
the  courses  the  student  has  already  completed  toward  the  major  on  file  in  the  Registrar's 
office.  This  is  an  agreement  between  the  College  and  the  student.  Once  the  curriculum  plan 
has  been  completed,  only  changes  approved  by  the  Registrar  are  binding  on  the  College. 
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academic  Resource  Center 

The  Academic  Resource  Center  (ARC)  provides  free  services  to  Union  College  students  in 
everal  academic  support  areas.  The  ARC  serves  the  needs  of  Union  College  students  with 
ay  hours  Monday  through  Friday  and  evening  hours  Sunday  through  Thursday.  Contact  the 
Education  Specialist  with  Special  Programs  for  more  information. 

Individual  tutoring  is  available  in  a  variety  of  subject  areas  in  both  upper  and  lower 
ivision  classes.  Students  may  work  with  a  tutor  to  review  for  classes,  refresh  study  skills,  or 
repare  for  professional  examinations. 

Computer  Assisted  Instruction 

Students  may  also  work  independently,  using  one  of  the  many  computer  programs  to 
repare  for  the  pre-professional  exams,  such  as  GMAT,  LSAT,  MCAT,  GRE,  and  Praxis. 

iupplemental  Instruction 

Union  College  provides  an  academic  assistance  program  known  as  Supplemental  Instrucdon 
51)  that  has  proven  to  increase  student  academic  performance. 

Each  semester,  courses  that  have  been  deemed  academically  challenging  are  selected  for 
I.  Student  leaders  who  have  previously  excelled  in  the  designated  courses  are  selected  by  the 
istructors  of  the  courses  to  attend  each  class  session,  take  notes  and  participate  in  class 
iscussions,  and  hold  three  study  sessions  each  week  outside  of  class.  SI  is  introduced  to  the 
tudents  the  first  day  of  class,  and  the  sessions  are  composed  of  students  with  varying 
cademic  abilities  which  provide  a  support  system  within  the  group.  The  concept  of 
ollaboradve  learning  in  a  relaxed  atmosphere  helps  students  develop  and  integrate  effective 
taming  and  study  strategies  while  mastering  course  content. 

he  David  and  Donna  Jones 
.earning  Resource  Center 

The  David  and  Donna  Jones  Learning  Resource  Center  is  located  in  the  center  ot  campus 
nd  is  comprised  of  the  Weeks-Townsend  Memorial  Library  and  the  Black  Technology 
lenter.  The  faculty  and  staff  of  the  departments  housed  in  these  facilities  are  dedicated  to 
roviding  members  of  the  Union  College  community  the  information  resources  and  services 
eeded  to  meet  their  education  goals.  The  Jones  Learning  Resource  Center  provides  access 
d  print  and  non-print  materials,  data  and  voice  communication,  institutional  data,  and  the 
ducation  needed  to  utilize  the  materials  and  information. 

Abigail  E.  Weeks  /  Milton  H.  Townsend 
flemorial  Library 

'he  newly  renovated  Weeks-Townsend  Memorial  Library  provides  a  variety  of  resources 
nd  services  to  support  and  enrich  the  College's  academic  programs.  The  library  houses  a 
ollection  of  more  than  160,000  books,  periodicals,  government  documents,  and  multi- 
ledia  materials.  The  library  subscribes  to  numerous  on-line  reference  and  full-text  databases, 
'he  library's  Online  Public  Access  Catalog  (OPAC),  circulation,  and  reserves,  are  fully 
utomated  and  available  on  the  web.  The  library  can  accommodate  300  persons  in  a  variety 
f  seating  arrangements,  including  study  carrels,  tables,  private  study  rooms,  computer 
tations,  and  lounge  areas.  The  library  provides  wireless  access  to  the  campus  network  and 
iptop  computers  for  student  use.  Library  participation  in  various  state,  regional,  and 
ational  consortia  and  networks  provides  the  college  community  with  a  wide  array  of 
"aditional  and  electronic  resources. 


18  The  Academic  Program 

The  20-seat  computer  lab  is  the  center  of  campus  access  to  the  Internet.  The  Curriculum 
Collection  supports  the  Education  Program  through  provision  of  specialized  curriculum  anc 
juvenile  materials.  The  library  houses  several  other  special  collections  including  the  Cumberlanc 
Cap  Genealogy  Collection,  die  Lincoln-Civil  War  Collection,  and  the  College  Archives.  The 
library  staff  offers  individual  and  group  bibliographic  instruction  and  instruction  in  the  use 
of  equipment,  computer  resources,  and  special  collections. 

Edward  H.  Black  Technology  Center 

Attached  via  bridge  to  the  library,  the  Black  Technology  Center  offers  meeting  facilities 
and  a  studio  for  the  use  of  the  college  and  local  communities.  It  also  houses  staff  offices, 
training  areas,  workspaces,  and  the  server  room.  The  technology  staff  is  responsible  for  al 
of  the  campus  voice  and  data  communications,  the  ERP,  networking,  website  maintenance, 
software,  audio/visual,  and  computers.  They  manage  the  computer  labs  and  provide  usei 
and  technical  support  for  all  college  computers. 

Service-Learning 

Academic  credit  for  Service-Learning  is  provided  through  two  academic  courses.  The  one- 
hour  credit  course  (APST/SLRN  102)  is  centered  around  service  trips  taken  during  the  fall 
or  spring  break  periods.  Students  may  take  the  class  up  to  three  times  for  credit.  All  students 
who  participate  in  the  trips  must  attend  the  class  sessions  whether  or  not  the  individual  opts 
to  enroll  in  the  class  for  credit  or  no  credit.  The  three-hour  course  (APST  202)  examines 
sendee-learning  from  historical  and  contemporary  perspectives,  and  provides  students  with 
a  guided  community-based  learning  experience.  (See  full  descriptions  under  Course  Descriptions 
section.) 

Community  Education 

Life-long  learning  is  provided  at  Union  College  through  courses,  workshops,  seminars, 
travel,  service  learning,  and  outdoor  adventure  programming.  Programming  addresses  a  wide 
range  of  adult-learning  and  continuing  educational,  avocational,  and  leisure  interests  and 
needs.  Through  partnerships  with  community  agencies,  schools,  business,  and  industry,  Union 
is  able  to  emphasize  the  importance  of  life-long  learning  while  meeting  specific  needs  of 
different  segments  of  the  community.  Adults  study  for  personal  enrichment,  to  acquire  new 
skills  for  career  advancement  and  leadership  training,  or  to  enjoy  cultural,  leisure,  and 
outdoor  adventure  activities.  The  close  student-to-instructor  rapport  that  characterizes 
Union  College  adds  an  exciting  dimension  to  these  learning  experiences. 

The  Bennett  Center  of  London,  Inc. 

In  \9')S,  Union  College,  the  Red  Bird  Missionary  Conference  and  the  General  Board  of 
Global  Ministries  of  The  United  Methodist  Church  did  extensive  exploration  of  ways  to 
create  a  501  c3  multi-use,  multi-agency  ecumenical  service  entity  to  efficiently  coordinate 
the  delivery  of  post  secondary  educational  services  with  other  human  services.  From  this 
beginning  emerged  a  three-way  partnership  to  establish  The  Bennett  Center  of  London  that 
has  as  its  mission  to  offer  to  all  persons  opportunities  for  wholeness  through  programs  that  address  their 
spiritual,  educational,  physical,  social,  and  cultural  needs.  The  Bennett  Center  is  a  resource  available 
to  the  entire  community.  It  is  a  place  where  people  can  come  for  learning,  fellowship, 
personal  growth  opportunities,  and  help  in  time  of  need. 

The  Bennett  Center  of  London,  Inc.,  also  offers  programs  of  its  own  and  provides  space 
for  multiple  uses  each  consistent  with  the  mission  statement  of  the  Center.  Each  use  is 
designed  to  be  a  part  of  a  whole  thus  adding  synergy  to  the  total  work  of  the  Center.  Each 
use  meets  the  test  of  community  need  and  relevance  to  the  mission  of  the  Center  through  a 
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sview  process  heavily  dependent  on  community  input.  Several  other  organizations  that  are 
lvolved  in  activities  at  The  Bennett  Center  include:  London  Early  Childhood  P^ducation 
Center;  Laurel  County  Literacy  Council;  London-Laurel  County  YMCA;  Kentucky  Baptist 
lomes  for  Children;  Christ  Presbyterian  Church,  OPC;  New  Life  Center;  The  United  Way  of 
,aurel  County,  The  Service  Corps  of  Retired  Executives,  The  London  Community  Orchestra 
nd  Laurel  County  Head  Start;  and  the  Laurel  County  Public  Library — Children's  Branch. 

Jnion  College  at  The  Bennett  Center 

Union  College  mission  to  be  a  "...learning  community  dedicated  to  creating  personal, 
itellectual  and  social  transformation  through  the  pursuit  of  knowledge,  wisdom,  service 
nd  spiritual  growth"  provides  the  basis  for  Union's  outreach  at  the  Bennett  Center  of 
,ondon. 

This  vision  is  supported  through  a  variety  of  programs  offered  on  the  campus  of  The 
iennett  Center  of  London.  The  initial  programming  included  a  Degree  Completion  Program 
nd  courses  in  Graduate  Education.  The  Degree  Completion  program  targets  students  who 
ave  completed  sixty  hours  of  undergraduate  course  work  and  desire  to  earn  their  Bachelor's 
egree  with  a  major  in  Business  Administration.  Degree  Completion  students  are  in  an 
ccelerated  program  of  study  that  allows  them  to  combine  course  work  and  employment, 
jraduate  Education  offerings  include  coursework  in  Curriculum  and  Educational  Leadership. 

In  addition  Union  College  has  training  programs  through  the  Workforce  Investment  Act, 
JAFTA,  and  Adult  Education.  These  programs  are  designed  to  assist  dislocated  workers 
center  the  job  market.  Two  programs  are  currently  offered:  General  Business  and  Technology 
rith  a  Computer  Specialty  and  General  Medical  Office  Administration  with  a  Pharmacy 
echnician  Specialty.  Workshops,  seminars  and  customized  training  are  available  upon 
squest. 
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A  college  major  is  actually  a  means  to  an  end  —  the  means  by  which  a  student  prepares  for 
a  future  career,  entrance  into  graduate  school,  or  some  change  in  lifestyle.  Union  College 
offers  a  wide  range  of  majors  and  minors  as  part  of  the  Bachelor's  degree  program. 

Majors  and  Minors 

Degree  Area  Major  Minor 

Department  of  Business 

Accounting  x 

Accounting  and  Finance  x 

Business  Administration  x 

Computer  Information  Technology  x                            x 

Economics                  .  x 

General  Business  x 

Management  x                             x 

Marketing  x                            x 

Department  of  Educational  Studies 

Elementary  (P-5)  Education  x 

Middle  Grades  Education  x 

Secondary  Education  x 

Special  Education  x 

Educational  Studies  (non-teaching)  x 

Department  of  English,  Communication  and  Languages 

English/Communication  x  x 

Department  of  History,  Religious  Studies,  Fine  &  Performing  Arts 

Christian  Ministries  x 

History  x  x 

History  &  Political  Science  x 

Music  x 

Political  Science  x 

Religious  Studies  x  x 

Theatre  x  x 
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degree  Area  Major  Minor 

)epartment  of  Natural  Sciences 

Biology  x  x 

Chemistry  x  x 

Mathematics  x  x 

)epartment  of  Social  and  Behavioral  Sciences 

Criminal  Justice  x  x 

Pre-Law  x 

Psychology  x  x 

Sociology  x  x 

)epartment  of  Wellness,  Human  Performance  and  Recreation 

Health  x  x 

Human  Performance  x  x 

Physical  Education    (teaching)  x 

Recreation  Management  x  x 

Sports  Management  x 

're-Professional  Preparation 

Students  who  have  an  interest  in  professional  programs  or  allied  health  fields,  such  as, 
)entistry,  Forensics,  Law,  Medical  Technology,  Medicine,  Optometry,  Pharmacy,  Physical 
herapy,  or  Veterinary  Medicine,  may  fulfill  entrance  requirements  for  these  schools  while 
ursuing  a  bachelor's  degree  at  Union.  Since  admission  requirements  to  professional  schools 
ary  considerably,  students  having  interest  in  these  fields  work  with  their  advisor,  who 
ssists  with  the  admission  process  into  professional  school  and  helps  select  an  appropriate 
rogram  of  study  Students  are  advised  to  inform  their  advisors  of  interest  in  professional 
:hools  as  early  as  possible. 

're-Forensic  Preparation  at  Union  College 

Forensics,  or  Forensic  Science,  is  an  area  which  may  best  be  thought  of  as  three  interrelated 
Dheres.  The  first  of  these  is  the  province  of  the  natural  sciences,  which  provide  a  baseline 
rid  body  of  unproblematic  background  knowledge  serving  to  sustain  inquiries  specifically 
:>rensic  in  their  character.  The  second  sphere  is  the  province  of  Law  and  Government, 
rhich  provides  the  context  and  structure  within  which  the  fruits  of  those  inquires  are 
stually  applied.  The  third  sphere  may  be  thought  of  as  the  sphere  of  Forensics  per  se  which 
nks  the  other  two,  making  use  of  the  learning  and  methods  of  the  disciplines  within  the 
atural  sciences  to  produce  information  which  can  be  brought  to  bear  within  the  Law  and 

overnment  sphere  to  facilitate  the  resolution  of  disputes.  Success  in  the  Forensics  sphere 
ius  necessitates  a  close  acquaintance  with  the  fundamental  tenets  of  the  other  two. 
Graduate  programs  in  the  forensic,  natural,  and  life  sciences  are  quite  particular  with 

spect  to  the  specific  academic  credentials  candidates  must  present  for  admission.  Therefore, 
orensic  studies  at  Union  College  provide  a  springboard  to  more  advanced  study.  Particularly 
rith  respect  to  the  forensic  sciences,  such  programs  demand  a  solid  grounding  in  the  basic 

nets  of  both  the  natural  and  social  sciences  which  constitute  the  foundations  of  the 
iscipline,  as  well  as  critical  thinking  and  basic  scientific  and  laboratory  problem  solving 
dlls.  Specific  curricular  requirements  for  the  area  would  include  substantial  undertakings  in 
iology,  chemistry,  physics,  and  mathematics. 
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Students  selecting  the  Pre-Forensics  program  of  study  are  therefore  encouraged  to  complete 
their  studies  with  a  Criminal  Justice  major  /  Chemistry  minor.  Suggested  electives  to 
complement  the  requirements  of  the  Chemistry  minor  are  BIOL  111,  CHEM  212,  MATH 
131,  PHYS  111-112. 

Pre-Law  Preparation  at  Union  College 

Graduate  schools  of  legal  education  seek  applicants  from  a  wide  variety  of  academic 
backgrounds,  and  while  no  particular  course  or  area  of  study  is  pre-requisite  to  law  school 
admission,  law  schools  expect  members  of  their  first  year  classes  to  exhibit  mastery  of  a 
particular  skill  set.  The  optimal  Pre-Law  preparation  demands  development  of  those  very1 
specific  skills,  and  institutions  offering  graduate  study  in  Law  seek  to  recruit  students  who 
possess  them.  Reading  critically,  writing  clearly,  thinking  analytically,  and  speaking  persuasively 
are  all  essential  to  success  in  the  study  of  law.  These  are  precisely  the  same  sorts  of  abilities 
Union's  Political  Science  and  Pre-Law  minors  are  designed  to  foster  and  develop  as  an 
integral  part  of  the  college's  broader  liberal  arts  tradition.  The  Political  Science  minor  allows 
students  to  sample  a  range  of  courses  from  the  various  sub-fields  of  the  discipline,  while  the 
Pre-Law  minor  permits  a  more  comprehensive  examination  of  the  sub-field  of  public  law. 
The  development  of  the  skills  emphasized  in  these  programs  serves  as  indispensable 
foundation  for  the  master}'  of  broader  matters  as  well:  excellence  in  the  use  and  comprehension 
of  language;  broad  knowledge  and  appreciation  of  legal,  political,  and  social  institutions; 
familiarity  with  both  western  and  non-western  traditions  and  value  systems;  and  a  thoroughly 
developed  capacity  for  both  linear  and  non-linear  problem  solving.  Students  accomplished  in 
these  regards  will  possess  significant  advantages  not  only  in  the  intense  and  competitive  law 
school  environment,  but  in  whatever  endeavors  they  may  elect  to  undertake.  The  Political 
Science  and  Pre-Law  minors  are  thus  excellent  complements  to  any  major,  and  are  of 
particular  interest  to  students  contemplating  careers  in  law,  government,  criminal  justice,  or 
other  public  service. 

As  an  integral  element  of  Pre-Law,  the  faculty  Pre-Law  advisor  serves  as  a  principal 
resource  for  counseling  students  preparing  for  post-graduate  study  in  Law.  The  primary  focus 
of  Pre-Law  advising  is  assisting  students  in  making  successful  application  to  post-graduate 
institutions  of  legal  education.  In  this  effort  the  faculty  advisor  utilizes  the  close  support  of 
appropriate  administrative  and  staff  personnel  to  facilitate  the  development  of  contact! 
with  admissions  officials  at  regional  law  schools  and  the  creation  and  maintenance  of  a 
database  for  admissions  practices  and  tendencies  at  the  200  ABA  approved  institutions 
across  the  country.  Students  are  encouraged  to  meet  with  the  Pre-Law  advisor  at  any  time 
but  preferably  no  later  than  the  end  of  their  sophomore  year. 

Baccalaureate  Degrees 

To  earn  a  Bachelor  of  Arts  or  Bachelor  of  Science,  the  following  requirements  must  be  met 

1.  Completion  of  the  Liberal  Education  Core 

2.  Completion  of  foreign  language  (non-native)  requirements  for  a  B.A.  degree 
#3.  Completion  of  the  academic  major  requirements 

4.  Completion  of  a  minimum  of  128  semester  hours 

5.  Completion  of  a  minimum  of  39  semester  hours  of  upper  division  courses 

6.  Required  GPA  in  each  major,  minor  or  area 

7.  Required  minimum  GPA  overall  or  2.0  unless  a  specific  major  requires  a  higher  GPA 
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Cooperative  and  Interdisciplinary  Programs 

eterans  Administration  Educational  Assistance 

Union  College  is  approved  by  the  Kentucky  Approving  Agency  for  Veterans  Education 
>r  the  education  of  veterans  and  their  dependents.  To  receive  benefits  more  quickly, 
:ospective  students  should  present  a  copy  of  their  certificate  of  eligibility  to  the  Registrar's 
fice  prior  to  their  registration  for  classes. 

Concurrent  Admission  Program  (ConAP) 

ConAP  is  a  joint  program  of  the  Army  and  other  service  members  Opportunity  Colleges 
)  admit  new  soldiers  into  a  college  or  university  at  the  same  time  as  they  enlist  in  the  Army, 
ligible  soldiers  are  admitted,  either  on  a  full  or  provisional  basis,  with  enrollment  deferred 
ntil  completion  of  active  military  service.  Provisional  admission  means  that  the  student 
lay  be  required  to  take  a  reduced  course  load,  to  enroll  in  foundation  courses,  or  to  undergo 
ther  academic  preparation.  The  student  is  subject  to  the  College's  requirements,  as  published 
1  this  catalog,  at  the  time  of  enrollment  in  classes.  The  admission  agreement  is  in  effect  for 
vo  years  following  the  completion  of  active  military  service. 

(entucky  Institute  for  International  Studies  (KIIS) 

Inion  College  is  a  cooperating  member  of  the  Kentucky  Institute  for  International  Studies 
sJIS).  The  College  joins  with  other  Kentucky  colleges  and  universities  to  provide  fall, 
oring,  and  summer  opportunities  for  study  abroad  in  Germany,  Austria,  Denmark,  France, 
Greece,  Italy,  Spain,  Costa  Rica,  Mexico,  Ecuador,  Brazil,  Japan,  China,  and  Cameroon, 
'hese  programs  are  open  to  all  Union  College  students,  who  may  earn  credits  toward  degrees 
t  Union.  For  more  information,  contact  the  campus  KIIS  coordinator  or  the  Office  of 
academic  Affairs. 

Community  Outreach 

Founded  over  one  hundred  years  ago,  Union  College  has  always  had  a  strong  interest  in 
srving  the  immediate  and  broader  community,  as  evidenced  by  the  development  of  a 
ommunity  outreach  center  and  service  learning  opportunities.  The  Common  Partners  Office 
lans  a  variety  of  events  throughout  the  year  in  which  students,  staff  and  faculty  members 
an  become  involved,  using  their  talents  and  energy  to  help  others  and  to  learn  more  about 
lemselves  and  the  world. 
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The  Liberal  Education  Core  43-45  Hours 

Union's  vision  for  the  academic  experience  states  that  "Union  College  helps  student; 
make  learning  connections,  with  a  well-qualified  faculty  that  collaborate  and  cooperate 
across  traditionally  separate  disciplinary  lines.  Intellectual  and  ethical  development,  plus  the 
ability  to  make  meaningful  choices  and  informed  decisions,  is  nurtured  through  a  variety  oi 
on-  and  off-campus  learning  experiences." 

This  vision  guided  the  careful  crafting  of  Union's  core  curriculum  —  a  curriculum  thai 
challenges  each  student  to  develop  a  life  philosophy,  that  enables  members  of  the  faculty  tc 
significandy  improve  student  learning,  and  that  intentionally  seeks  to  produce  graduates 
who  see  being  educated  as  a  quality  of  mind,  not  simply  an  accumulation  of  facts. 

Union's  core  contributes  toward  the  nurturing  of  a  graduate  whose  personal  integrity 
intellectual  apdtude  and  responsible  citizenship  mark  him  or  her  as  a  Union  graduate. 

Humanities  21  hours 

Western  Cultures  in  a  World  Context  I 

ENCO  101  Composition  and  Ancient  Literature  3 

HIST  110     Civilization  and  Religions  of  the  Ancient  World  3 

Western  Cultures  in  World  Contexts  II 

ENCO  102  Composition  and  Medieval  and  Renaissance  Literature  3 

HUMN  112Religion  and  Empire  (14  CE-1648CE)  3 

Western  Cultures  in  World  Contexts  III 

HUMN  21 1  Roots  of  Modernity:  Revolutions  in  Literature,  Arts  and  Society  3 

HUMN  213    Roots  of  Modernity:  Revolutions  in  Politics,  Society  and  Thought  (1648-1890)  3 

Western  Cultures  in  World  Contexts  IV 

HUMN  214The  Modern  World  in  Crisis  3 

(See  course  descriptions  below) 

Cultural  Studies  3  hours 

ANTH  251  North  American  Indian  Cultures 

APST  202  Service  Learning 

APST  204  Appalachian  Cultures 

ENCO  232  Appalachian  Literature 

HIST  21 1  *Topics  in  Global  History 

PSYH  275  Cross  Cultural  Psychology 

RLGN  231  *Topics  in  World  Religion 

SRLN  102  Service  Learning  (1  credit-may  be  taken  3  times) 

SOCI  241  Sociology  of  Appalachia 

SOCI  271  Marriage  and  the  Family 

SPAN  211  Intermediate  Spanish  I 

*may  be  taken  more  than  once  if  topic  is  different 

Social  &  Behavioral  Sciences  6  hours 

The  Power  of  Paradigms  3 

1NSS  101  Introduction  to  the  Social  Sciences 
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aradigms  and  Individual  Disciplines 

hoose  one  3-hour  course  from  the  following: 


ANTH  221 
APST  104 
CRJU  101 

ECON  203 
ECON  204 
INSS  103 
PSYH  200 
SOCI  131 

Wellness 

WELL  131 
WELL  278 


Introduction  to  Cultural  Anthropology 
Introduction  to  Appalachian  Studies 
Introduction  to  Criminal  Justice 
Principles  of  Macroeconomics 
Principles  of  Microeconomics 
Cultural  Geography 
Introduction  to  Psychology 
Introduction  to  Sociology 


First  Aid  and  Safety 
Life  Choices  I 


3  hours 


leneral  Sciences  Sequence 


7-8  hours 


udents  must  take  two  science  courses  from  different  areas,  one  of  which  must  include  a  lab. 

iological  Science: 

BIOL  109    Elements  of  Biology  3 

BIOL  111    General  Biology  (includes  lab)  4 

nvironmental  Science: 

ENVS  101    People  and  the  Environment  3 

ENVS  110    Physical  Systems  of  the  Environment  (includes  lab)  4 

GNSC  105      Physical  Science  3 

PHYS  1 1 1      College  Physics  3 

PHYS211      General  Physics  4 

CHEM  121     General  Chemistry  (includes  lab)  4 

,ab  Experience: 

BIOL  1 1 0      Elements  of  Biology  Lab  1 

GNSC  106     Physical  Science  Lab  1 

PHYS  113     College  Physics  Lab  1 

PHYS  213     General  Physics  Lab  1 

Mathematics  Competency  3-4  hours 

eneral  College  Mathematics:  A  revised  MATH  110  course,  which  includes  some  basic 
atistics  and  probability.  Or,  MATH  131  (College  Algebra)  or  MATH  241  (Calculus  I). 

ntegrated  Courses  in  Major 

In  completion  of  each  major  at  Union  College,  students  will  take  a  course(s)  in  that  major 
hich  is/are  designed  to  build  upon  the  learning  in  the  Liberal  Education  Core  curriculum 
nd  connect  it  to  that  major.  Examples  of  such  courses  would  include  designated  300-level 
r  above  courses  within  the  major,  one-hour  Service  Learning  courses  in  supplement  of 
jpropriate  major  courses,  or  one-hour  readings  courses  attached  to  the  major  as  a  requirement. 
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Capstone  Course  &  Life  Philosophy 

In  the  senior  year,  each  Union  College  student  will  also  participate  in  a  capstone  course  it 
the  major,  a  course  that  brings  together  all  of  the  learning  experiences  at  the  College  it 
context,  and  that  asks  each  student  to  form  and  write  a  life  philosophy  document.  This 
document,  which  builds  on  the  portfolio  already  begun  in  core  classes  and  continuec 
throughout  his  or  her  major  area  of  study,  will  be  the  student's  final  assessment  of  wha 
learning  (past,  present,  and  future)  means.  The  portfolio  will,  thus,  be  used  in  College  anc 
program  outcomes  assessment. 

Humanities  Sequence 

The  Humanities  Sequence  is  a  series  of  seven  three-hour  courses  that  chronologically  anc 
thematically  examine  the  literature,  history,  philosophy,  religion,  and  fine  arts  of  westerr 
culture  in  their  world  context.  Six  of  the  courses  are  "conjoined";  that  is,  students  will  take 
two  closely  related  courses  during  each  of  three  semesters.  Upon  completing  the  sequence  01 
designated  portions  of  the  sequence,  students  will: 

(1)  understand  the  basics  of  such  academic  discourse  as  speeches,  written 
argumentadon,  and  documented  research  papers  (first  year); 

(2)  comprehend  the  major  topics  and  historical  development  of  philosophy; 

(3)  understand  the  beliefs  and  historical  development  of  such  major  religions  as  Judaism 
Christianity,  Islam,  Hinduism,  and  Buddhism,  and  how  each  relates  to  the  others 

(4)  be  familiar  with  the  tools  of  literary  analysis  (first  year); 

(5)  understand  the  development  of  canonical  literature  from  its  beginnings  through 
the  late  Renaissance  (first  year); 

(6)  and  from  the  Enlightenment  to  the  present  (second  year); 

(7)  be  familiar  with  major  trends  in  art  (including  architecture) 

(8)  and  music; 

(9)  and  understand  the  historical  contexts  of  Western  culture,  from  its  prehistoric 
beginnings  to  the  late  Renaissance  (first  year) 

(10)  and  from  the  Enlightenment  to  the  present  day  (second  year). 

ENCO  101.  Composition  and  Ancient  Literature  (F,S)(3) 

Examines  various  forms  of  academic  writing  and  speaking,  students  will  practice  and  develop 
their  composition  skills  in  response  to  selections  from  the  literature  of  ancient  civilizations 
as  well  as  the  art,  history,  and  culture  addressed  in  both  ENCO  101  and  HIST  110.  In  addition, 
students  will  study  the  major  principles  of  documentation.  Corequisite:  HIST  110. 

ENCO  102.  Composition  and  Medieval  and  Renaissance  Literature  (F,S)(3) 

As  part  of  the  Humanities  sequence,  this  course  works  with  HUMN  112  to  examine  Western 
culture  from  the  rise  of  Christianity  to  the  scientific  revolution  of  the  17th  century.  Student 
papers  and  presentations  focus  on  literature,  art,  and  music  of  the  Middle  Ages  and  Renaissance, 
with  attention  to  such  non-western  influences  as  Islam.  Prerequisite:  ENCO  101  and  HIST  110. 
Corequisite:  HUMN  112. 

HIST  1 1 0.  Civilizations  and  Religions  of  the  Ancient  World  (F,S)(3) 

Introduces  students  to  the  study  of  history  through  the  study  of  the  great  civilizations  of  the 
ancient  world.  The  civilizations  studied  are  those  of  the  Fertile  Crescent,  India,  China,  and  the 
Mediterranean  (Greece  and  Rome).  The  course  focuses  on  the  origins  and  foundations  of  the 
first  great  civilizations,  with  special  attention  to  the  function  of  religion  in  the  maintenance  of 
civilization.  Particular  attention  is  given  to  the  factors  occasioning  the  transition  from  polytheism 
to  monotheism  in  the  mid- 1st  millennium  BCE,  a  period  commonly  referred  to  as  the  Axial 
Age.  Fall  offerings  of  the  course  are  for  incoming  freshmen  only.  Corequisite:  ENCO  101. 
Transfer  students  wanting  to  take  an  introductory  level  history  in  the  fall  are  advised  to  take 
HIST  211. 
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JMN  112.  Religion  and  Empire  (14  CE-1648  CE)  (F,S)(3) 

As  part  of  the  Humanities  sequence,  this  course  examines  the  role  of  religion  in  the  maintenance 
of  Roman,  Christian,  and  Islamic  empires,  with  particular  attention  to  religiously  inspired  art 
and  architecture.  The  course  begins  with  an  examination  of  the  Roman  Empire  after  Augustus 
and  proceeds  to  examine  the  Christian  transformation  of  the  Roman  Empire  from  Constantine 
through  the  Middle  Ages  (Byzantine  Empire  and  "Christendom"  in  Western  Europe).  Attention 
is  also  given  to  the  origin  and  spread  of  Islam,  the  rise  of  Islamic  Empires  (Arab,  Turk,  Persian, 
and  Mughal),  and  conflicts  between  Christian  and  Muslim  empires.  The  course  ends  with 
examination  of  forces  that  challenge  the  medieval  religious  establishment  in  Western  Europe 
(Renaissance  and  Reformation),  culminating  in  the  Thirty  Years  War.  Prerequisite:  ENCO  101  and 
HIST  110.  Corequisite:  ENCO  102. 

JMN  211.  Roots  of  Modernity:  Revolutions  in  Literature,  Arts,  and  Society  (F,S)(3) 
As  part  of  the  Humanities  sequence,  this  course  works  with  HUMN  21 3  to  examine  Western 
Culture  from  the  Enlightenment  to  the  20th  Century.  This  course  will  examine  the  development 
of  literature  and  the  major  trends  in  art,  music,  and  architecture.  This  course  includes  student 
papers  and  presentations.  Prerequisite:  ENCO  102  and  IMLA  112.  Corequisite:  HUMN  213. 

UMN  213.  Roots  of  Modernity:  Revolutions  in  Politics,  Society,  and  Thought  (1648-1890) 

",S)(3) 

As  part  of  the  Humanities  sequence,  this  course  begins  with  an  examination  of  the  impact  of 
the  religious  wars  in  the  17th  Century  and  the  Scientific  Revolution  on  society  and  culture  in 
Western  Europe.  Attention  then  shifts  to  the  political,  economic,  and  ideological  causes  of 
revolutions  in  America  and  France.  The  course  then  examines  the  Industrial  Revolution,  the 
rise  of  mass  society,  and  their  impact  on  society  and  culture  in  Europe  and  the  United  States. 
The  course  ends  with  an  examination  of  significant  developments  in  politics  and  science  in 
the  last  half  of  the  19th  Century;  namely,  imperialism,  nationalism,  and  Darwinism.  Throughout 
the  course,  attention  is  given  to  developments  in  philosophy  (particularly  political  philosophy) 
and  religion  during  these  pivotal  periods  of  history.  Requirements  include  papers  and 
presentations.  Prerequisite:  ENCO  102  and  HUMN  112.  Corequisite:  HUMN  211. 

UMN  214.  The  Modern  World  in  Crisis  (F,S)(3) 

As  the  final  part  of  the  Humanities  sequence,  this  interdisciplinary  course  focuses  on  significant 
developments  in  western  society  and  culture  in  the  20th  Century.  Prerequisite:  HUMN  211  and 
213  or  27  hours  of  transfer  credit  in  the  humanities,  including  courses  in  composition, 
speech,  modern  history,  modern  literature,  fine  arts,  and  modern  religion  or  philosophy. 
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Ella  K.  Hensley,  Department  Chair 

Majors:  Accounting,  Business  Administration,  Computer  Information  Technology, 
Management,  and  Marketing.  There  is  also  a  Sports  Management  Major.  (See  Department 
of  Wellness,  Human  Performance  and  Recreation  Management.) 
Minors:  Accounting/Finance,  Computer  Information  Technology,  Economics,  General 
Business,  Management,  and  Marketing 

Majors  in  Business  Disciplines 

The  Department  of  Business  offers  majors  in  business  and  business-related  disciplines, 
leading  to  acceptance  in  graduate  school,  beginning  a  career  ladder  in  business  immediately 
upon  graduation,  or  entrance  into  other  professions,  such  as  law.  Union's  Department  of 
Business  has  been  accredited  in  its  majors  in  accounting  and  business  administration  by  the 
International  Assembly  for  Collegiate  Business  Education   (IACBE). 

In  addition  to  the  general  college  requirements,  all  candidates  for  a  Bachelor  of  Science 
with  a  major  in  the  Business  Department  must  complete  one  of  the  following  majors  listed 
below.  Students  with  a  major  or  minor  in  Business  must  have  a  2.0  GPA  average  for  all 
courses  in  each  major  or  minor.  (Students  who  choose  to  complete  the  foreign  language 
requirement  may  elect  to  receive  a  Bachelor  of  Arts  degree.) 

Union  offers  an  accelerated  degree  completion  program  for  non-traditional  students  who 
have  completed  two  years  toward  a  bachelor's  degree.  This  program  will  allow  students  to 
earn  a  bachelor's  degree  in  business. 

Required  Courses  for  Accounting,  Business 
Administration,  Management  and  Marketing 
Majors:    (18  hours) 

ACTG  271  Managerial  Accounting  (3) 

BUAD  151  Business  Processes  (3) 

BUAD  302  Business  Communications  (3) 

BUAD  310  The  Legal  Environment  of  Business  (3) 

COMP  241  Intermediate  Technical  Applications  (3) 

ECON  204  Principles  of  Microeconomics  (3) 

Accounting  Major  (33  Hours) 

AC  1 G  272  Financial  Accounting  (3) 

ACTG  331  Cost  Accounting  (3) 

ACTG  371  Intermediate  Accounting  I  (3) 
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TG  372  Intermediate  Accounting  II  (3) 

TG  376  Tax  Accounting  (3) 

ZTG  433  Auditing  (3) 

ITG  471  Advanced  Accounting  I  (3) 

TG  472  Not-for-Profit  Accounting  (3) 

ISC  245  Basic  Statistics  (3) 

JAD  351  Principles  of  Finance  (3) 

ON  203  Principles  of  Macroeconomics  (3) 

s  recommended  that  in  addition  to  the  major  in  Accounting,  you  also  elect  to  complete  a  minor  in  CIT. 

usiness  Administration  Major  (33  Hours) 

TG  272  Financial  Accounting  (3) 

JAD  351  Principles  of  Finance  (3) 

JAD  451  Strategic  Decisions  (3) 

ON  203  Principles  of  Macroeconomics  (3) 

GMT  352  Principles  of  Management  (3) 

KTG  321  Principles  of  Marketing  (3) 

ectives  in  Department  of  Business    (300+  level) 

BHSC  245  and  PSYH  392  will  also  count  as  electives  (15) 

anagement  Major  (33  Hours) 

JAD  420  Training  and  Development  (3) 

JAD  451  Strategic  Decisions  (3) 

GMT  352  Principles  of  Management  (3) 

GMT  400  Organizational  Behavior  &  Teamwork  Dynamics  (3) 

KTG  321  Principles  of  Marketing  (3) 

YH  392  Industrial/Organizational  Psychology  (3) 

ectives  in  Department  of  Business    (300+  level) 

BHSC  245  will  also  count  as  an  elective  (15) 

arketing  Major  (33  Hours) 

KTG  272  Personal  Selling  (3) 

KTG  321  Principles  of  Marketing  (3) 

KTG  322  Consumer  Behavior  (3) 

KTG  370  Advertising  (3) 

KTG  372  Public  Relations  (3) 

KTG  400  Marketing  Management  (3) 

KTG  421  Logistics  (3) 

KTG  elective  MKTG  481,  488  or  MKTG  485  (3) 

GMT  352  Principles  of  Management  (3) 

JAD  450  Global  Business  (3) 

TSC  245  Basic  Statistics  (3) 
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CIT  Major  (30  Hours) 

The  Union  College  Computer  Information  Technology  major  offers  all  students  a  so 
foundation  in  computer  concepts,  including  software,  hardware,  networking  and  design, 
is  recommended  that  business-oriented  students  complete  a  major  or  minor  in  a  busine: 
related  area.  Students  can  expect  to  be  prepared  for  graduate  school  or  employment 
computer  technology  careers. 
The  CIT  Major  consists  of  30  hrs  in  computers  (COMP)  including  COMP  425  ,  440  and  45 

Department  of  Business  Minors: 

Accounting  and  Finance  (21  Hours) 

ACTG  33 1                     Cost  Accounting  (3) 

ACTG  371                      Intermediate  Accounting  I  (3) 

ACTG  372                      Intermediate  Accounting  II  (3) 

ACTG  376                      Tax  Accounting  (3) 

BUAD  351                      Principles  of  Finance  (3) 
Select  6  hours  from  the  following: 

ACTG  374                  International  Accounting  &  Finance  (3) 

ACTG  471                  Advanced  Accounting  (3) 

ACTG  472                  Not-for-Profit  Accounting  (3) 

ACTG  48 1                  Special  Topics  in  Accounting  (3) 

ACTG  elective           (300+  level  or  above)  (3) 

BUAD  404                 Investments  (3) 

ACTG/BUAD  485-  Internship  (3  hours  maximum)  (3) 

Computer  Information  Technology  (21  Hours) 

COMP  1 5 1                      Technology  Processes  (2) 

COMP  152                     Technology  Applications  (1) 

COMP  241                      Intermediate  Technology  Applications  (3) 

COMP  250                       Introductory  Programming  (3) 

COMP  350                     Intermediate  Programming  (3) 

COMP  425                     Network  and  Telecommunications  (3) 

6    hours  of  COMP  electives  (300+  level)  (6) 

Economics  (21  Hours) 

BHSC  245                      Basic  Statistics  (3) 

ECON  203                      Principles  of  Macroeconomics  (3) 

ECON  204                     Principles  of  Microeconomics  (3) 

ECON  303                     Intermediate  Macroeconomics  (3) 

ECON  304                     Intermediate  Microeconomics  (3) 
6  hours  of  300+ level  electives  from  ECON.     MATH   241, 

PSYH  392  or  MKTG  322  may  also  be  used  as  electives  (6) 
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lanagement  (21  Semester  Hours) 

UAD  376                      Small  Business  Management  (3) 

[GMT  372                     Human  Resource  Management  (3) 

[GMT  374                    Operations  Management  (3) 

[GMT  400                    Organizational  Behavior  &  Teamwork  Dynamics  (3) 
nd  select  9  hours  of  Department  of  Business  Electives 

00+  level  or  above)  BHSC  245  and  PSYH  392  will  also  count  as  electives  (9) 

larketing  (21  Hours) 

[KTG  272                     Personal  Selling  (3) 

IKTG  322                     Consumer  Behavior  (3) 

[KTG  370                     Advertising  (3) 

[KTG  421                    Logistics  (3) 
nd  select  9  hours  of  Marketing  electives    (300+  level  or  above) 

HSC  245  will  also  count  as  an  elecdve)  (9) 

ieneral  Business  Minor  (21  Hours) 

"or  non-business   related  majors) 

CTG  271                       Managerial  Accoundng  (3) 

CTG  272                      Financial  Accounting  (3) 

UAD  151                      Business  Processes  (3) 

CON  204                     Principles  of  Microeconomics  (3) 

UAD310                       Legal  Environment  of  Business  (3) 

1GTG  352                     Principles  of  Management  (3) 

IKTG  321                     Principles  of  Marketing  (3) 
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Department  of  Educational  Studies 

Maria  K.  Banks,  Dean 

Carol  Cloitse,  Director  of  Student  Teaching 

Zelma  Collins,  Administrative  Assistant 

Majors:  Elementary  Education,  Middle  Grades  Education,  Secondary  Education,  Specia 
Education,  and  Educational  Studies  (non-teaching) 

The  Educational  Studies  program  at  Union  College  offers  undergraduate  certificatior 
programs  at  the  Elementary,  Middle  Grades,  Secondary  and  Special  Education  levels  and 
non  teaching  degree  in  Educational  Studies.  Graduate  work  in  education,  leading  to 
Master's  degree  or  Rank  I  is  described  in  the  Graduate  Catalog. 

The  undergraduate  teaching  programs  in  Educational  Studies  have  as  their  primary  objectiv< 
the  preparation  of  well-educated  teachers  for  public  and  private  schools  in  Kentucky  anc 
the  nation.  The  teacher  education  programs  described  on  the  following  pages  prepare  th< 
student  to  receive  a  Baccalaureate  degree  and,  upon  recommendation  of  the  College, 
Kentucky  teacher's  certificate.  A  student  who  wishes  to  teach  in  a  state  other  than  Kentuck 
should  determine  certification  requirements  in  that  state,  and  plan  a  program  accordingl) 
Information  on  certification  requirements  in  other  states  is  available  in  the  Career  Planning 
and  Placement  Office. 

The  undergraduate,  non-teaching  degree  in  Educational  Studies'  primary  objective  is  t( 
produce  a  well  educated  citizen  with  an  extensive  background  in  the  issues  and  skills  o 
contemporary  education  theory. 

Attention:  the  Teacher  Education  program  is  subject  to  regulations  established  by  the  State  Depart  men 
of  Education  and  the  Professional  Standards  Board.  Those  standards  may  supersede  ivhat  is  printed 
this  catalog.  Students  are  strongly  required  to  talk  with  their  Teacher  Education  advisor  before  registratio, 
each  semester. 

Vision  of  the  Teacher  Education  Programs 

The  theme,  "Teachers  as  service  leaders"  provides  a  unifying  perspective  to  bring  together  th 

various  components  of  the  initial  educational  programs  at  Union  College.  It  implies  thoughtfu 

design  and  implementation  of  the  various  programs  in  order  to  provide  comprehensive  an( 

coordinated  experiences  for  all  students.  The  unit  has  developed  a  vision  that  serves  a 

criteria  for  the  quality  and  conditions  for  its  undergraduate  and  graduate  programs.  Thes 

professional  education  programs  have  been  designed  to  meet  the  following  criteria: 

•    Rich  and  rigorous  content  based  on  the  liberal  arts,  teaching  and  learning. 

A  qualified  and  diverse  faculty  that  models  the  merits  of  education,  presenting  not  on| 

expertise  in  their  areas  but  also  broad-based  cultural  knowledge  that  educated  men  and 

women  should  display. 
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High  standards  and  expectations  built  on  current  best  practices  as  defined  by  Kentucky's 

nine  New  Teacher  Standards. 

Current,  research-based  approaches  to  teaching  and  learning. 

Application  of  current  technology  for  developing  students'  knowledge,  understandings, 

and  skills. 

Attention  to  building  a  learning  community  for  students  that  supports  their  ongoing 

development  prior  to  certification  and  sustains  it  in  their  work 

Strong  links  with  area  schools,  including  professional  development,  to  achieve  mutual 

goals  and  interests. 

A  variety  of  meaningful  field  experiences;  including  action  research  projects. 

Continuous  assessment  for  improvement  and  tor  judging  the  impact  of  the  program  on 

pre-service  and  practicing  teachers  and  their  students. 

Recognition  of  the  importance  of  diversity  in  education,  helping  students  to  appreciate 

the  importance  of  diverse  classrooms  and  faculty7. 

Professional  attitudes  and  dispositions  that  encourage  reflective  thinking,  effective  decision 

making,  and  collaboration  that  prepare  teachers  for  a  variety  of  leadership  roles. 

Faculty  professional  development  through  conference  attendance,  publishing  and 

presentations. 

"eacher  Education  Program  Goals  and  Criteria 

hrough  the  Teacher  Education  Committee  the  College  community  has  developed  a  set  of 
rjals  for  the  program.  These  goals  take  the  form  of  competency  descriptors  in  the  categories 
l  content  knowledge,  professional  knowledge,  professional  abilities,  and  professional 
spositions.  All  graduates  of  the  various  programs  must  show  competency  in  these  categories, 
hus,  graduates  will  possess  the  knowledge,  skills,  abilities,  and  dispositions  necessary  for 
fective  instruction,  administration  and  supervision.  The  goals  listed  below  are  a  direct 

tension  of  the  College's  current  vision  and  mission  statements: 

General  studies  and  content  knowledge 

•  Demonstrates  a  current  and  sufficient  academic  knowledge  of  certified  content 
areas  to  develop  student  knowledge  and  performance  in  those  areas 

•  Connects  knowledge  of  the  certified  academic  areas  to  real  life  situations 
Professional  knowledge 

•  Develops  a  historical  perspective  of  the  purposes,  functions,  and  aims  of  American 
education 

•  Applies  principles  of  human  growth  and  development  to  instruction 

•  Possesses  knowledge  of  educational  psychology/ theories  of  learning 

•  Uses  various  instructional  strategies  that  can  challenge,  motivate,  and  actively 
involve  learners. 

•  Has  knowledge  of  special  needs  students 

•  Understands  the  professional/ethical  role  of  the  teacher 

•  Develops  a  personal  teaching  philosophy 
Professional  abilities 

•  Designs/plans  instruction  that  develops  the  student's  ability  to  apply  knowledge, 
skills,  and  thinking  processes. 

•  Creates/maintains  learning  climates  that  promote  the  success  of  all  students  by 
advocating,  nurturing,  and  sustaining  an  environment  conducive  to  student  learning. 

•  Implements/manages  instruction  that  promotes  the  success  of  all  students 

•  Assesses  learning  and  communicates  results  to  students  and  others  in  order  to 
increase  student  learning. 
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•  Reflects  on  and  evaluates  specific  teaching/learning  situations  and/or  programs 

•  Collaborates  with  colleagues/parents/others  to  design,  implement,  and  support 
learning  programs  that  develop  student  abilities. 

•  Evaluates  their  own  overall  performance  in  relation  to  the  unit's  theme/vision  tcJ 
expand  their  teaching  repertoire  to  facilitate  student  achievement. 

•  Uses  technology  to  support  instruction. 
4.  Professional  dispositions 

•  Displays  appropriate  personal/professional  behavior 

•  Shows  consistent  sensitivity  to  individual  academic,  physical,  social,  and  cultural 
differences  and  responds  to  all  students  in  a  caring  manner. 

•  Is  receptive  to  change/new  ideas  and  committed  to  reflection,  assessment,  and 
learning  as  an  ongoing  process. 

•  Is  committed  to  the  proposition  that  all  students  can  learn  at  high  levels  and! 
persists  in  helping  all  children  achieve  success. 

•  Communicates  a  high  level  of  standards,  expectations,  and  performances.  ThJ 
teacher  is  committed  to  using  assessment  to  identify  student  strengths  and  promote 
student  growth  rather  than  to  deny  students  access  to  learning  opportunities. 

•  Demonstrates  a  positive  attitude  toward  learning  as  a  life  long  process,  including 
professional  growth. 

•  Incorporates  teaching  strategies  that  address  physical,  social  and  cultural  diversity 

•  Values  the  use  of  educational  technology  in  the  teaching  and  learning  process. 

•  Assesses  learning  and  communicates  results  to  students  and  others  in  order  toj 
increase  student  learning. 

•  Reflects  on  and  evaluates  specific  teaching/learning  situations  and/or  programs 

•  Collaborates  with  colleagues/parents/others  to  design,  implement,  and  support 
learning  programs  that  develop  student  abilities. 

•  Evaluates  their  own  overall  performance  in  relation  to  the  unit's  theme/vision  tol 
expand  their  teaching  repertoire  to  facilitate  student  achievement. 

•  Uses  technology  to  support  instruction. 

Kentucky  Professional  Education  Standards 

The  Kentucky  Professional  Standards  Board  was  established  as  part  of  the  1990  Kentucky' 
Education  Reform  Act  as  the  standards  and  accreditadon  agency  for  Kentucky  teachers  and 
administrators  as  well  as  for  the  program  of  education  at  Kentucky  colleges  and  universities. 
The  Board  has  adopted  nine  standards  for  beginning  teachers.  The  goals  of  the  Union  College 
Teacher  Education  Program  support  and  expand  upon  these  New  Teacher  Standards: 

1 .  The  teacher  designs/plans  instrucdon  and  learning  climates  that  develop  student  abilities 
to  use  communication  skills,  apply  core  concepts,  become  self-sufficient  individuals, 
become  responsible  team  members,  think  and  solve  problems,  and  integrate  knowledge. 

2.  The  teacher  creates  a  learning  climate  that  supports  the  development  of  student  abilities 
to  use  communication  skills,  apply  core  concepts,  become  self-sufficient  individuals, 
become  responsible  team  members,  think  and  solve  problems,  and  integrate  knowledge. 

3.  The  teacher  introduces/implements/manages  instrucdon  that  develops  student  abilities 
to  use  communication  skills,  apply  core  concepts,  become  self-sufficient  individuals, 
become  responsible  team  members,  think  and  solve  problems,  and  integrate  knowledge. 

4.  The  teacher  assesses  learning  and  communicates  results  to  students  and  others  with 
respect  to  student  abilities  to  use  communication  skills,  apply  core  concepts,  become 
self  -sufficient  individuals,  become  responsible  team  members,  think  and  solve  problems, 
and  integrate  knowledge. 
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5.  The  teacher  reflects  on  and  evaluates  specific  teaching/learning  situations  and/or 
programs. 

6.  The  teacher  collaborates  with  colleagues,  parents,  and  other  agencies  to  design, 
implement,  and  support  learning  programs  that  develop  student  abilities  to  use 
communication  skills,  apply  core  concepts,  become  self-sufficient  individuals,  become 
responsible  team  members,  think  and  solve  problems,  and  integrate  knowledge. 

7.  The  teacher  evaluates  his/her  overall  performance  with  respect  to  modeling  and  teaching 
Kentucky's  learning  goals,  refines  the  skills  and  processes  necessary,  and  implements  a 
professional  development  plan. 

8.  The  teacher  demonstrates  a  current  and  sufficient  academic  knowledge  of  certified 
content  areas  to  develop  student  knowledge  and  performance  in  those  areas. 

9.  The  teacher  uses  technology  to  support  instruction,  access  and  manipulate  data,  enhance 
professional  growth  and  productivity,  communicate  and  collaborate  with  colleagues, 
parents,  and  the  community,  and  conduct  research. 

Requirements  for  Admission  to  Teacher  Education  Program 

1 .  Student  has  been  admitted  to  Union  College. 

2.  Student  has  filed  an  application  for  admission  to  the  Program 

3.  Student  has  signed  a  statement  indicating  his/her  adherence  to  the  Kentucky 
Education   Professional  Standards  Board  Code  of  Ethics. 

4.  Student  has  completed  ENCO  101,  HIST  1 10,  and  ENCO  102(or  equivalent)  with 
a  semester  grade  of  C  or  better. 

5.  Student  has  completed  EDUC  210/211  Early  Involvement  Practicum / 'Early  Involvement 
Seminar  and  EDUC  231  Schooling  in  American  Culture  with  a  grade  of  C  or  better. 

6.  Student  has  demonstrated  General  Education  Proficiency  in  one  of  the  following 
ways: 

a)  A  minimum  composite  score  on  the  Enhanced  American  College  Test  (ACT)  of  21 

b)  A  minimum  score  of  970  on  the  Scholastic  Aptitude  Test  (SAT) 

c)  The  state  approved  minimum  scores  on  the  PRAXIS  I  (PPST) 

7.  Student  has  completed  a  minimum  of  30  credit  hours  with  a  grade  point  of  2.5  or 
better  (Note:     A  transfer  student  must  have  (a)  a  2.50  cumulative  GPA  for  all  work 
completed  at  Union   College;  (b)  an  overall  academic  standing  of  2.5.) 

8 .  Student  has  passed  Teacher  Education  Interview  that  evaluates  the  individual's  dispositions 
and   ability  to  communicate  orally. 

9.  Student  has  completed  an  essay  based  on  the  theme  of  the  Educational  Studies  Unit 
to  validate  writing  proficiency. 

10.  Student  has  submitted  a  current  criminal  records  check. 

1 1 .  Student  has  been  approved  for  admission  to  the  program  by  the  Teacher  Education 
Commitee. 

Requirements  for  Admission  to  Student  Teaching 

Students  requesting  admission  to  student  teaching  must  meet  all  eligibility  requirements 
till  listing  obtained  from  the  Department)  and  must  be  approved  by  the  Director  of 
tudent  Teaching  and  the  Teacher  Education  Committee.  Requirements  for  student  teaching 
re: 

1 .  Admittance  to  the  Teacher  Education  Program. 

2.  Completed  application  for  student  teaching  by  mid-term  of  the  semester  immediately 
preceding  the  term  in  which  student  teaching  will  occur. 

3.  Validation  of  writing  proficiency. 
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4.  Senior  standing  with  at  least  96  semester  hours  of  credit  with  a  minimum  cumulative 
GPA  of  2.50  at  Union  College  (UC  coursework  only),  and  a  minimum  cumulative 
GPA  of  2.5,  including  all  UC  coursework  and  all  accepted  transfer  work,  if  applicable. 
In  addition,  a  minimum  GPA  of  2.50  in  each  subsection  (pre-professional,  professional, 
emphasis  area,  teaching  fields)  of  the  appropriate  education  curriculum  plan,  and  a 
minimum  GPA  of  2.50  in  the  teaching  area  or  major  are  also  required. 

5.  All  coursework  successfully  completed  in  each  subsection  (pre-professional,  professional, 
emphasis  area,  teaching  fields)  of  the  appropriate  education  curriculum  plan,  and  75% 
of  all  courses  successfully  completed  in  the  teaching  area  or  major.  The  appropriate 
Methods  and  Materials  course  (Education  374,  436  or  452)  must  also  be  completed 
with  a  grade  of  "C"  or  better. 

6.  Moral,  social  and  ethical  behavior  that  meets  requirements  of  the  College  and  the 
Kentucky  Education  Professional  Standards  Board,  and  a  signed  Kentucky  Teachers' 
Code  of  Ethics  statement  to  support  such  behavior. 

7.  Submission  of  a  current  medical  examination  (within  the  preceding  12  months)  and  a 
current  tuberculosis  test  within  the  preceding  twelve  months. 

8.  Submission  of  a  current  criminal  record  check  within  the  preceding  twelve  months 
and  documentation  of  tort  liability  insurance  coverage  or  waiver  (it  should  be  noted 
that  some  school  systems  require  crime  checks  for  the  preceding  6  months). 

9.  Completion  of  institution  prerequisites  for  time  in  residence  and  pre-student  teaching 
field  experiences  (minimum  of  81  hours  of  field-based  observation  and  participation). 
Beginning  Fall  2005,  a  minimum  of  90  hours  of  field  experience  is  required  for 
admission  to  student  teaching. 

10.  Submission  of  passing  Praxis  II  scores  in  the  content  area. 

1 1.  Submission  of  a  preliminary  student  teaching  agreement  (contract)  with  all  necessary 
signatures. 

Elementary  Education  Curriculum 

Elementary  Education  (P-5)  majors  need  both  a  biological  and  a  physical  science  course; 
each  must  include  a  laboratory.  Appropriate  PRAXIS  test(s)  must  be  successfully  completed 
for  certification.  Also  see  Requirements  for  Admission  to  Student  Teaching. 

I.  Pre-professional  Courses  for  students  preparing  to  teach  Elementary  Education 
(P-5).  Minimum  GPA  of  2.50  required. 

A.  Union  College  Liberal  Education  Core  (OR  General  Education  transfer  equivalency). 
Carefully  read  the  Core  requirements  given  in  this  catalog.  Students  should  meet  with  their 
advisors  to  check  if  all  Core  requirements  are  being  met. 

B.  Psychology  200  -  Introduction  to  Psychology  (3) 

C.  Physical  Education  261  -  Physical  Education  In  the  Elementary  School     (3) 

D.  Education  271  -Teaching  Art  in  the  Elementary  School  (3) 

E.  Mathematics  203  -  Math  for  Elementary  School  Teachers  I  (3) 
E  Mathematics  204  -  Math  for  Elementary  School  Teachers  II  (3) 
G.  PLnglish/Communication  351  -  Critical  Study  of  Children's  Literature  (3) 
1 1.    Music  373  -  Elementary  School  Music  (3) 

II.  Professional  Preparation  for  students  preparing  to  teach  Elementary  Education  (P- 
5).  The  following  requirements  cannot  be  met  by  CLEP,  independent  study,  or  pass/fail 
options.  A  grade  point  average  of  2.50  is  required,  and  no  grade  below  "C"  is  acceptable.  All 
courses  ending  with  a  "'"'  or  "8"  are  restricted  to  students  who  have  been  admitted  to 
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eacher  Education.  To  be  eligible  for  Student  Teaching  (EDUC  458)  all  courses  excluding 

DUC  488  must  be  completed. 

ourses  in  Each  Semester  Are  Co-requisites  and  Must  Be  Taken  Together 

Courses  Listed  by  Semester  Block 

NOVICE 

EDUC  231  -  Schooling  in  American  Culture  (3) 

EDUC  210  —  Early  Involvement  Practicum  (2) 

EDUC  211  -  Early  Involvement  Seminar  (1) 
The  Novice  Block  is  offered  in  the  fall  and  spring  semester  of  each  academic  year 

INTERMEDIATE 

PSYH  210  -    Child  Development  (3) 

EDUC  310   -   Intermediate  Involvement  Practicum  (1) 

SPED  321  -  Survey  of  Exceptionalities  (3) 

EDUC  374  -  Inst.   Design  and  Del.  in  the  Elem.  School  (3) 

DSYH  470  -  Theories  of  Learning  (3) 

The  Intermediate  Block  is  offered  in  the  fall  and  spring  semester  of  each  academic 
rear 

ADVANCED 

DUC  318  -  Teaching  Math  in  the  Elementary  School  (3) 

DUC  328  -  Teaching  Social  St.  in  the  Elem.  School  (3) 

EDUC  338  -  Teaching  Reading  in  the  Content  Subjects  (3) 

EDUC  348  -  Teaching  Science  in  the  Elem.  School  (3) 

EDUC  388   -  Literacy  in  the  Elementary  School  (3) 

EDUC  410  -  Advanced  Involvement  Practicum  (1) 

The  Advanced  Block  for  elementary  majors  is  offered  only  during  the  fall  semester  of 
ach  academic  year.   All  classes  are  restricted. 

FINAL 

EDUC  458  -  -  Student  Teaching  in  the  Elem.  School  (12) 

EDUC  488  -  -  Professional  Interactions  (3) 
The  Final  Block  is  offered  during  fall  and  spring  semester. 

I.  Academic  Emphasis.  The  academic  emphasis  component  must  include  21  semester 
urs  in  one  of  the  following  five  options.  Minimum  GPA  of  2.50  required. 

English/Communications: 

ENCO  221  —  Introduction  to  Mass  Communication  (3) 

ENCO  222  -  Introduction  to  Critical  Studies  (3) 

ENCO  311  -  Intermediate  Composition  (3) 

ENCO  321  -  Advanced  Public  Speaking  (3) 

ENCO  351  -  Critical  Study  of  Children's  Literature  (3) 

ENCO  421  -  History  of  the  English  Language  (3) 

ENCO  -  Elective  (3) 

Fine  Arts/Humanities: 

EDUC  271  -  Elementary  School  Art  (3) 

MUSC  121  -  Intro  to  Music  (3) 

THTR  131  Intro  to  Theatre  (3) 

PHED  275  Elementary  Movement  Forms  (3) 

Experiences  in  theater  or  music  to  equal  3  credit  hours  (3) 
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One  Elective  at  the  300+  level  (3) 

Music 

Art 

Theatre 
Select  one  of  the  following:  (3) 

THTR  365  History  of  Theatre  to  1642 

THTR  366  History  of  Theatre  since  1642 

HIST  351  Reformation  and  Its  Legacy 

HIST  352  Enlightenment  and  Its  Legacy 

C.  Mathematics  Studies: 

MATH  1 10  -  Topics  in  Contemporary  Mathematics  (3) 

MATH  13 1  -  College  Algebra  (3) 

MATH  203  -  Math  for  Elementary  School  Teachers  (3) 

MATH  204  -  Math  for  Elementary  School  Teachers  (3) 

MATH  301  -  Principles  of  Geometry  (3) 

BHSC  245  -Basic  Statistics  (3) 

MATH  Elective  (200  level  or  above)  (3) 

D.  Sciences: 

BIOL  1 1 1  -General  Biology  (4) 

Select  one  course:  (4) 

BIOL  232  -  General  Zoology   or  (4) 

BIOL  233  -  General  Botany  (4) 

GNSC  471  -  Science  Seminar  (1) 

An  appropriate  Earth  Science  (4) 

(Must  be  approved  by  Education  Department) 

PHYS  1 1 1  and  1 13  -  College  Physics  and  Lab  (4) 

Select  one  of  the  following  groups:  (4) 

PHYS  112-114  -  College  Physics  and  Lab  or  (4) 

CHEM  1 1 1  - 1 3 1  -  General  Chemistry  and  Lab  (4) 

E.  Social  and  Behavioral  Sciences 

INSS  103  -  Cultural  Geography  (3) 

HIST  211  Topics  in  World  History  (3) 

HIST  311  -  U.S.  History  to  1840,  or  (3) 
HIST  312  -  U.S.  History  Since  1840-1919 

ANTH  221  -  Introduction  to  Cultural  Anthropology,  or  (3) 
SOCI  131  -  Introduction  to  Sociology 

PLSC  101  -  American  National  Government,  or  (3) 

IM.SC  231   International  Politics 

ECON  203  -  Macroeconomics,  or  (3) 

I  ;<  ;<  >\  2ii4  _  Microeconomics 

Select  one  300+-  level  elective  from  History,  Political  Science,  or  Sociology    (3) 
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fliddle  Grades  Education  Curriculum 

ppropriate  PRAXIS  test(s)  must  be  successfully  completed  for  certification.  Also  see 
equirements  for  Admission  to  Student  Teaching. 

Pre-professional  Courses  for  students  preparing  to  teach  in  the  Middle  Grades  (5-9).  A 
rade  Minimum  GPA  of  2.50  required. 

A.  Union  College  Liberal  Education  Core  (OR  General  Education  transfer  equivalency). 
Carefully  read  the  Core  requirements  given  in  this  catalog.  Students  should  meet  with 
their  advisors  at  least  once  a  semester  to  check  if  all  Core  requirements  are  being  met. 

B.  Multicultural  Studies  (3):  further  multicultural  options  are  available  each  semester. 

C.  PSYH  200  —  Introduction  to  Psychology 

D.  COMP1 51 -Technology  Processes 

[.  Professional  Preparation  for  Middle  Grades  Teachers  (5-9).  The  following  requirements 
annot  be  satisfied  by  CLEP,  independent  study  or  the  Pass/Fail  option.  A  grade  point 
verage  of  2.50  is  required,  and  no  grade  below  "C"  is  acceptable.  .  All  courses  ending  with 
"7"  or  "8"  are  restricted  to  students  who  have  been  admitted  to  Teacher  Education.  To  be 
ligible  for  Student  Teaching  (EDUC  478)  all  courses  excluding  EDUC  488  must  be 
ompleted. 

lourses  in  Each  Semester  Are  Co-requisites  and  Must  Be  Taken  Together 
bourses  Listed  by  Semester  Block 

NOVICE 

!DUC  231  -  Schooling  in  American  Culture  (3) 

DUC  211  —  Early  Involvement  Seminar  (2) 

DUC  210  —  Early  Involvement  Practicum  (1) 

he  Novice  Block  is  offered  in  the  fall  and  spring  semester  of  each  academic  year 

INTERMEDIATE 
SYH  212  -  Adolescent  Psychology  (3) 

,DUC  310   -    Intermediate  Involvement  Practicum  (1) 

PED  321  -  Survey  of  Exceptionalities  (3) 

DUC  375  -  Inst.  Design  and  Del.  in  the  Mid.  Sen.  (3) 

SYH  470  -  Theories  of  Learning  (3) 

he  Intermediate  Block  is  offered  in  the  fall  and  spring  semester  of  each  academic  year 

ADVANCED 

DUC  338  -  Teaching  Reading  in  the  Content  Subj.  (3) 

DUC  388   -  Literacy  in  the  Elementary  School  (3) 

DUC  437  -   Methods  and  Mat.  in  the  Middle  Grades  (3) 

DUC  410  —  Advanced  Involvement  Practicum  (1) 

he  Advanced  Block  for  middle  school  majors  is  offered  only  during  the  spring  semester 
f  each  academic  year.   All  classes  are  restricted. 

FINAL 
LDUC  478  -  -  Student  Teaching  in  the  Mid.  School  (12) 

DUC  488  -  -  Professional  Interactions  (3) 

he  Final  Block  is  offered  during  fall  and  spring  semester. 

II.  Teaching  Fields.  Each  student  will  complete  a  minimum  of  24  semester  hours  in  two 
ields  of  study.  The  Kentucky  Department  of  Education  has  established  a  new  single  subject, 
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major  or  area  option.  Please  see  your  advisor  for  details.  Minimum  GPA  of  2.5  required  in 
each  teaching  field. 

A.  English  and  Communication: 
ENCO  221,  ENCO  222  ,  ENCO  311,  ENCO  321  ,  ENCO  352  .  Choose  one  of  the 
following:   ENCO  341,  ENCO  342,  ENCO  421,  and  ENCO  432 

B.  Science: 

BIOL  111,  233,  and  232  or  330;  PHYS  111  and  113,  or  211  and  213;  and  an  appropriate 
earth  science  course.  One  of  the  following  sequences  of  courses:  Physics  112  and  114  or 
CHEM  111  and  131. 

C.  Social  Studies: 

HIST  311  and  312,  INSS  103,  PLSC  101,  ECON  203  or  204,  SOCI  131  or  ANTH  221, 
one  non-U.S.  History  course,  a  300+  level  elective  from  Economics,  History,  or  Sociology. 

D.  Mathematics: 

MATH  110,  131,  203,  204,  241,  301,  BHSC  245  and  one  mathematics 
elective  (241  or  above) 

E.  Special  Education:  Learning  and  Behavior  Disorders  K-12  (27) 

SPED  321,  323,  325,  327,  328,  329,  401,  403,  plus  MATH  203,  204,  and  EDUC 
271  or  MUSC  373 

Secondary  Education  Curriculum 

Union  College  offers  a  variety  of  certification  areas  for  secondary  students.  The 
Commonwealth  of  Kentucky  does  not  define  academic  "major."  In  accordance  with  state 
certification  regulations,  students  wishing  to  teach  at  the  secondary  level  must  complete 
preparation  in  a  standards-based  format  that  is  equivalent  to  a  major  (e.g.,  teaching  fields, 
specializations).  Further,  the  student  must  have  a  minimum  grade  point  average  for 
certification  of  a  cumulative  2.50  on  a  4.00  scale  on  the  last  60  hours  of  credit  completed. 
Union  College  offers  programs  that  lead  to  secondary  certification  (grades  8  —  12)  in  the 
following:  Biology,  Chemistry,  ,  English/Communication,  Mathematics,  and  Social  Studies. 
Multi-grade  certification  is  available  in  Physical  Education  (P-12),  Health  (P-12).  See 
appropriate  sections  of  catalog  for  details.  Appropriate  PRAXIS  test(s)  must  be  successfully 
completed  for  certification.  Also  see  Requirements  for  Admission  to  Student  Teaching. 

I.  Pre-professional  Courses  for  students  preparing  to  teach  Secondary  Education  (8-12). 
These  courses  cannot  be  satisfied  by  CLEP  or  pass/fail  options.  Minimum  GPA  of  2.50 
required. 

A.  Union  College  Liberal  Education  Core  (OR  General  Education  transfer  equivalency). 

B.  PSYH  200  -  Introduction  to  Psychology 

C.  COMP  1 51  -Technology  Processes 

II.  Professional  Preparation  for  Secondary  Grade  Teachers  (9-12).  The  following 
requirements  cannot  be  satisfied  by  CLEP,  independent  study  or  the  Pass/Fail  option.  A 
grade  point  average  of  2.50  is  required,  and  no  grade  below  "C"  is  acceptable.  .  All  courses 
ending  with  a  "7"  or  "8"  are  restricted  to  students  who  have  been  admitted  to  Teacher 
Education.  To  be  eligible  for  Student  Teaching  (EDUC  498)  all  courses  excluding  EDUC 
488  must  be  completed. 
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Courses  in  Each  Semester  Are  Co-requisites  and  Must  Be  Taken  Together 
Courses  Listed  by  Semester  Block 

NOVICE 

HDl'C  231  -  Schooling  in  American  Culture  (3) 

EDUC  211  -  Early  Involvement  Seminar  (2) 

EDUC  210  -  Early  Involvement  Practicum  (1) 
The  Novice  Block  is  offered  in  the  fall  and  spring  semester  of  each  academic  year 

INTERMEDIATE 

PSYH  2 1 2  -  Adolescent  Psychology  (3) 

EDUC  310  -  Intermediate  Involvement  Practicum  (1) 

SPED  321  -  Survey  of  Exceptionalities  (3) 

EDUC  376  -  Inst.  Design  and  Del.  in  the  Sec.  School  (3) 

PSYH  470  -  Theories  of  Learning  (3) 

The  Intermediate  Block  is  offered  in  the  fall  and  spring  semester  of  each  academic  year 

ADVANCED 

EDUC  338  -  Teaching  Reading  in  the  Content  Subjects  (3) 

EDUC  447  -   Methods  and  Materials  in  the  Sec.  Grades  (3) 

EDUC  410  -  Advanced  Involvement  Practicum  (1) 

The  Advanced  Block  for  secondary  majors  is  offered  only  during  the  spring  semester  of 
;ach  academic  year.   All  classes  are  restricted. 

FINAL 
EDUC  498  -  -  Student  Teaching  in  the  Sec.  School  (12) 

EDUC  488  -  -  Professional  Interacdons  (3) 

The  Final  Block  is  offered  during  fall  and  spring  semester. 

English  Certification: 

Students  preparing  to  teach  high  school  English  must  complete  the  English/Communicadon 
Tiajor  which  must  include  ENCO  352.  In  addition,  they  take  Education  338  and  complete 
:he  requirements  for  secondary  teacher  cerdficadon  outlined  in  the  Education  Department 
section.  Experiences  in  theatre  or  journalism  (for  example,  THTR  180  Theatre  Pracdcum  or 
Darticipadon  in  Express  Online)  are  also  valuable  to  prospective  high  school  English  teachers 
ind  are  strongly  recommended.  Note:  To  meet  the  major  and  cerdficadon  requirements  in 
:our  years,  some  summer  courses  will  be  necessary. 

Social  Studies  Certification: 

The  requirements  leading  to  certification  in  social  studies  are  a  minimum  of  48  semester 
lours  to  include  21  semester  hours  in  history,  including  HIST  211,  212,  311,  312  and  one  of 
-IIST  301  or  302.  Twenty-one  credit  hours  must  come  from  the  following:  six  hours  economics 
ECON  203  &  204),  three  hours  anthropology  (ANTH  221  or  ANTH  251),  three  hours 
geography,  six  hours  political  science,  and  three  hours  sociology  (SOCI  131).  An  additional 
iix  hours  of  300+  electives  are  required. 

Biology  Certification: 

See  Biology  Major 
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Chemistry  Certification: 

See  Chemistry  Major 

Mathematics  Certification: 

See  Mathematics  Major 

Health  Certification: 

See  Health  Major 

Physical  Education  Certification: 

See  Physical  Education  Major 

Special  Education  Curriculum 

Union  College  offers  a  major  in  Special  Education  leading  to  certification  in  Learnin 
and  Behavior  Disorders  (P-12).  Appropriate  PRAXIS  tests  must  be  successfully  complete 
for  certification.  Majors  are  required  to  take  both  a  biological  and  physical  science  coursi 
one  must  include  a  lab.  Also,  see  requirements  for  admission  to  student  teaching. 

General  Requirements 

Union  College  Liberal  Education  Core  (OR  General  Education  transfer  equivalency 
Carefully  read  the  Core  requirements  given  in  this  catalog.  Students  should  meet  with  the 
advisors  at  least  once  a  semester  to  check  if  all  Core  requirements  are  being  met. 

I.  Pre-professional  Courses  for  students  preparing  to  teach  Special  Education  (P-12 
These  courses  cannot  be  satisfied  by  CLEP,  independent  study,  or  pass/fail  options.  Minimut 
GPA  of  2.50  required. 

MATH  203  -  Mathematics  for  Elementary  School  Teachers  I  (3) 

MATH  204  -  Mathematics  for  Elementary  School  Teachers  II  (3) 

PSYH  200  -  Introduction  to  Psychology  (3) 

Choose  one  of  the  following: 

EDUC  271-  Teaching  Art  in  the  Elementary  School,  or  (3) 

MUSC  373  -  Elementary  School  Music 

COMP  151  Technology  Processes  (2) 

II.  Professional  Preparation  for  Special  Education  Teachers  (P-12).  A  grade  poir 
average  of  2.50  is  required  and  no  grade  below  a  "C"  is  acceptable.  All  courses  ending  wit 
a  "7"  or  "8"  are  restricted  to  students  who  have  been  admitted  to  Teacher  Education.  To  b 
eligible  for  Student  Teaching  (EDUC  458,  478  or  498)  all  course  excluding  EDUC  48 
must  be  completed. 

A.  EDUC  231  -Schooling  in  American  Culture  (3) 

B.  EDUC  21 1  -  Early  Involvement  Seminar  (2) 

C.  EDUC  210  —  Early  Involvement  Practicum  (1) 

D.  EDUC  318  -  Teaching  Mathematics  in  the  Elementary  Grades  (3) 

E.  PSYH  210  -  Child  Psychology  (3) 

F.  EDUC  388  -  Literacy  in  the  Elementary  School  (3) 
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I.   EDUC  488  -  Professional  Interaction  in  the  Schools  (3) 

Choose  one  of  the  following: 
J.    EDUC  348  —  Teaching  Science  in  the  Elementary  Grades.  Or  (3) 

K.  EDUC  358  -  Teaching  Social  Studies  in  the  Pdementary  Schools  (3) 

L.  EDIC  458/478/498  Student  Teaching  in  the  Special  Education  Setting  (1 2) 

I.  Special  Education  Professional  Preparation.  These  requirements  may  not  be 
dsfied  by  CLEP,  Independent  Study,  or  the  pass/fail  option.  A  minimum  2.5  GPA  is 
quired,  and  no  grade  below  "C"  is  acceptable.  To  be  eligible  for  student  teaching,  six  of  the 
dowing  eight  courses  must  be  completed. 

A.  SPED  321  Survey  of  Exceptionalities  (3) 

B.  SPED  323  Managing  Behavior  Problems  (3) 

C.  SPED  325  Assessing  Children  with  Learning  and  Behavior  Problems  (3) 

D.  SPED  327  Individualized  Educational  Programming  (3) 

E.  SPED  328  Teaching  Students  with  Learning  and  Behavior  Problems  (3) 

F.  SPED  329     Field  Experience  in  Special  Education  (3) 

G.  SPED  401  Early  Childhood  Education  for  Exceptional  Learners  (3) 
H.  SPED  403  Transition  Education  For  Students  With  Disabilities  (3) 


ducational  Studies  (non-teaching)  Curriculum 

lion  College  offers  a  major  in  Educational  Studies  (non-teaching)  that  does  not  lead  to 
.te  certification.  The  student  is  required  to    complete  the  following: 

(a)  Successfully  enter  the  Teacher  Education  program. 

(b)  Complete  all  education  coursework  in  a  specified  area  above  (excluding  Student 
Teaching  )  with  a  2.0  GPA. 

(c)  A  total  of  128  hours  of  acceptable  credit. 
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Department  of 

English,  Communication.  &  Languages 

Christine  Marley -Frederick,  Department  Chair 

Major:  English/Communication 

Literature  Track 

Mass  Communication  Track 
Minor:  English/Communication 

Goals  and  Objectives 

"Make  connections;  let  rip;  and  dance  where  you  can"  (Annie  Dillard). 

This  statement  by  Annie  Dillard  sums  up  the  goals  of  study  in  English  and  Communicatior 
Through  study  of  texts,  ranging  from  poetry  to  television  commercials,  and  practice 
thinking,  writing,  speaking,  and  listening,  students  become  better  prepared  for  the  demand 
of  a  changing  world.  Graduates  find  careers  in  a  variety  of  fields,  including  teaching 
business  and  industry,  public  relations,  and  journalism.  In  addition,  this  major  and  mine 
provide  excellent  preparation  for  graduate  study. 
Upon  graduation  from  Union  College  with  a  major  in  English/Communication,  student 
should  be  able  to: 

1 .  Produce  texts,  including  written,  oral,  and  media,  that  follow  the  conventions 
standard  English  usage  where  appropriate,  that  are  clear,  organized,  developed,  an 
thoughtful,  and  that  demonstrate  awareness  of  audience. 

2.  Interpret  texts  with  understanding,  appreciation,  and  judgment. 

3.  Discuss  texts  in  their  historical  and  cultural  contexts. 

4.  Demonstrate  knowledge  of  the  nature  and  functions  of  language  and  communicatior 

5.  Demonstrate  knowledge  of  the  history  of  communication  and  of  the  English  languag 

6.  Demonstrate  knowledge  of  the  major  traditions  of  literature  in  English  and  their 
interdisciplinary  connections. 

7.  Continue  to  learn  through  reading,  speaking,  and  writing. 

Assessment  Procedures 

Each  senior  in  this  program  will  be  asked  to  compile  a  portfolio  of  work  he  or  she  hi 
done  in  courses  in  the  liberal  education  core  and  in  the  major  and  to  write  a  short  analysis 
his  or  her  work.  This  analysis  should  include  a  statement  explaining  why  the  chosen  piece 
were  included  in  the  portfolio  and  what  they  show  about  the  student's  improvement  as  he  < 
she  has  progressed  through  the  program.  The  portfolio  is  due  two  weeks  before  the  sprir 
Assessment  Day,  when  each  graduating  senior  will  be  interviewed  by  a  departmental  team  ; 
part  of  the  process  of  assessing  whether  departmental  goals  are  being  met. 
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Bachelor  of  Science  with  a  Major  in 
English/Communication 

Students  may  choose  either  the  Literature  track  recommended  for  further  degrees  in  English 
and  required  as  preparation  for  teaching  or  the  Mass  Communication  track  designed  for 
students  interested  in  entering  the  mass  media  fields. 

Literature  Track 

ENCO  221                 Introduction  to  Mass  Communication  (3) 

ENCO  222                Introduction  to  Critical  Studies  (3) 

ENCO  311                Intermediate  Composition  (3) 

ENCO  321                Advanced  Public  Speaking  (3) 

ENCO  322                Persuasion  (3) 

ENCO  341                Literary  Types  (3) 

ENCO  342                Texts  in  History,  1800-present  (3) 

Two  "cultural  group"  courses,  to  be  chosen  from  (6) 

ENCO  351  Critical  Study  of  Children's  Literature 

ENCO  352  Literature  for  Adolescents  and  Young  Adults 

ENCO  451  World  Cultures  in  Literature 

ENCO  452  American  Cultures  in  Literature 

Two  "readings"  courses: 

ENCO  371-372   Texts  and  Themes  (2) 

One  advanced  "production"  course  from  (3) 

ENCO  402  Advanced  Composition 

or 

ENCO  412  Composition  for  Teachers 

ENCO  421                History  of  the  English  Language  (3) 

ENCO  432                Public  Discourse  (3) 

ENCO  442                Texts  in  History,  before  1800  (3) 

ENCO  471                Shakespeare  (3) 

ENCO  472                Capstone  Seminar  (3) 

Mass  Communication  Track 

ENCO  221                Introduction  to  Mass  Communication  (3) 

ENCO  222                Introduction  to  Critical  Studies  (3) 

ENCO  311                Intermediate  Composition  (3) 

ENCO  321                Advanced  Public  Speaking  (3) 

ENCO  322                Persuasion  (3) 

ENCO  331                TV  Production  (3) 

ENCO  362                Interpersonal  Communication  (3) 
Two  "readings"  courses: 

ENCO  371-372   Texts  and  Themes  (2) 

ENCO  402           Advanced  Composition  (3) 

ENCO  432           Public  Discourse  (3) 

ENCO  461            Media  Literacy  (3) 

ENCO  462           Media  Law  (3) 

ENCO  472           Capstone  Seminar  (3) 
7our  TV  Production  or  PR  Practicum  courses: 

ENCO  380           Practicum  (2) 

ENCO  480           Practicum  (2) 
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Choose  one  of  the  following  from:  (3) 

ENCO  351  Critical  Study  of  Children's  Literature 

ENCO  352  Literature  for  Adolescents  and  Young  Adults 

ENCO  451  World  Cultures  in  Literature 

ENCO  452  American  Cultures  in  Literature 

ENCO  485  Internship 

Students  have  the  option  in  both  tracks  for  a  Bachelor  of  Arts  with  a  major  in  English/ 
Communication.  In  addition  to  the  above  courses,  students  complete  the  B.A.  language 
requirement,  which  may  be  fulfilled  by  completing  the  equivalent  of  four  semesters  of  a 
single  foreign  language  (not  native  to  the  student)  or  two  semesters  of  each  of  two  foreign 
languages. 

Requirements  for  a  Minor  in 
English/Communication 

The  minor  in  English/Communication  consists  of  24  hours,  which  must  include  ENCO 
221,  ENCO  222,  and  six  more  three-hour  courses  with  the  ENCO  designation. 

Degree  in  Secondary  Education  with  a 
Major  in  English/Communication 

Students  preparing  to  teach  high  school  English  must  complete  the  Literature  track  of  the 
ENCO  major,  which  must  include  ENCO  352.  In  addition,  they  take  Education  362  and 
complete  the  requirements  for  secondary  teacher  certification  outlined  in  the  Education 
Department  section.  Experiences  in  theatre  or  journalism  (for  example,  THTR  180  Theatre 
Practicum  or  the  ENCO  Practicum)  are  also  valuable  to  prospective  high  school  English 
teachers  and  are  strongly  recommended.  Note:  To  meet  the  major  and  certification 
requirements  in  four  years,  some  summer  courses  will  be  necessary. 

Ancient  Languages 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

Spanish 

The  program  offers  the  opportunity  to  gain  understanding  of  Spanish  culture  as  well  as  a 
basic  knowledge  of  the  Spanish  language.  Students  offering  more  than  one  entrance  unit  in 
Spanish  and  students  transferring  from  other  colleges  should  consult  with  the  instructor 
before  registering  for  any  course  in  Spanish. 
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Department  of  History, 

Ieligious  Studies,  Fine  &  Performing  Arts 

ussell  B.  Sisson,  Department  Cbair 

lajors:  Christian  Ministries,  History,  History  and  Political  Science,  Religious  Studies,  and 

heatre 

[inors:  History,  Political  Science,  Religious  Studies,  Music  and  Theatre 

ther  Studies:  Area  in  Social  Studies  (see  Department  of  Education  secdon) 

krt 

either  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

listory 

quirements  of  a  History  Major  (B.A.):  Thirty-one  semester  hours.  Students  must  also 
Ifill  the  B.A.  language  requirement  (12  hours). 

quired  courses:  HIST  211,  212,  301  and  302,  HIST  475  or  476,  HUMN  477. 
ecdve  hours:  9  hours  in  U.S.  History  and  9  hours  in  non-U.S.  History. 
quirements  for  a  History  Major  (B.S.):  Thirty-one  semester  hours. 
quired  courses:  HIST  211,  212,  301,  and  302 

ective  hours:  12  hours  in  U.S.  History  and  12  hours  in  non-U.S.  History.  One  of  the 
cdve  courses  must  be  either  HIST  475  or  476. 

quirements  for  a  History/Political  Science  Major:  Thirty-one  semester  hours, 
quired  courses:  PLSC  101,  HIST  211,  HIST  212,  HIST  301,  and  HIST  302 
ecdves:  12  additional  hours  in  History,  including  HIST  475  or  476,  and  9  additional  hours 
Polidcal  Science 

quirements  for  a  Minor:  Twenty-one  semester  hours  in  history  including  History  211. 
inguage  Recommendation:  All  history  majors  and  minors  are  strongly  encouraged  to 
dertake  the  study  of  a  foreign  language  in  conjunction  with  their  history  program.  For 
3se  intending  to  go  to  graduate  school,  it  is  recommended  that  a  course  of  study  leading  to 
bachelor  of  Arts  Degree  be  completed. 

usic 

minor  in  music  consists  of  the  following  21  hours: 

MUSC  101-202  Applied  Music  (4) 

MUSC  121  Introducdon  to  Music  (3) 

VIUSC  165-166  Theory/Musicianship  I,  II  (6) 

MUSC  322  Music  History  since  1750  (3) 

vlUSC  Ensemble  (4  semesters/2  yrs)  (4) 

vtUSC  1  semester  hr.  of  music  elective  (1) 
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Political  Science 

The  Political  Science  minor  allows  students  to  sample  a  range  of  courses  from  the  various 
sub-fields  of  the  discipline.  Students  will  take  the  basic  course  in  American  government,  as 
well  as  courses  selected  from  the  areas  of  American  Institutions,  Comparative  Politics  & 
International  Relations,  Political  Theory,  and  Public  Law.  The  development  of  reading, 
writing,  and  analytical  skills  are  emphasized  in  this  program,  and  as  indispensable  foundation 
for  the  mastery  of  broader  matters  as  well:  excellence  in  the  use  and  comprehension  of 
language;  broad  knowledge  and  appreciation  of  legal,  political,  and  social  institutions; 
familiarity  with  both  western  and  non-western  traditions  and  value  systems;  and  a  thoroughly 
developed  capacity  for  both  linear  and  non-linear  problem  solving.  Students  accomplished  in 
these  regards  will  possess  significant  advantages  in  whatever  endeavors  they  may  elect  to 
undertake.  The  Political  Science  minor  is  thus  an  excellent  complement  to  any  major,  and  is 
of  particular  interest  to  students  contemplating  careers  in  law,  government,  criminal  justice, 
or  other  public  service. 

Requirements  for  a  Minor: 

Required:  (21  hours) 

PLSC  101  —  American  Government  (3) 

Sub  Fields:  (12  hours) 

Include  at  least  one  selection  from  each  of  the  following  areas: 

American  Institutions:  (3) 

PLSC  305  American  parties  and  Politics 

PLSC  308  The  American  Presidency 

PLSC/CRJU  209  American  Courts  and  Judicial  process 

Comparative  politics  &  International  Relations:  (3  hours) 
PLSC  231  International  Politics 
PLSC/CRJU  470  Political  Violence 

Political  Theory:  (3  hours) 

PLSC  360  Political  Philosophy 

PLSC/CRJU  382  Legal  Political  Thought  -  Classical 

PLSC/CRJU  383  Legal  Political  Thought  -  Modern 

Public  Law:  (3  hours) 

PLSC  486  Constitutional  Law  I:  Civil  Liberties 
PLSC  483  Constitutional  law  II:  National  Powers 
CRJU  201  Constitutional  Criminal  Procedure 

Electives:  (6  hours)  Six  additional  hours  of  courses  bearing  a  PLSC  prefix  including  specia 

topics  (e.g.,  Religion  and  Politics,  American  Political  Thought,  Literature  and  Politics 

NOTE:  This  minor  requires  the  completion  of  fifteen  (15)  unduplicated  credit  hours  (hour; 

not  also  applying  to  another  degree. 

Religion 

Requirements  for  a  Bachelor  of  Arts  in  Religious  Studies:  Thirty  semester  hour 
Students  must  also  fulfill  the  BA.  language  requirement  (12  hours). 
Required  courses  (21  hours):  RLGN  211,  RLGN  231,  PHIL  261,  RLGN  301  or  PHI! 
301,  RLGN  302  or  PHIL  302,  RLGN  401  or  PHIL  402,  RLGN  331,  RLGN  356,  HUM> 

477. 
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lective  courses  (any  3  of  the  following  totaling  9  hours):  RLGN  354,  RLGN 

J2,  RLGN  461,  RLGN  479,  RLGN  495,  PHIL  352,  PHIL  360,  or  a  second  sequence  of 

LGN/PHIL  301-302-401. 

equirements  for  a  Minor  in  Religious  Studies:  Twenty-one  semester  hours,  at  least 

ne  of  which  must  be  in  courses  numbered  above  300. 

equirements  for  Bachelor  of  Science  in  Christian  Ministries:  Forty-three 

mester  hours. 

squired  courses  for  both  tracks  (11  hours):  RLGN  211,  RLGN  361,  RLGN  301,  RLGN 

)2,  RLGN  479. 

squired  courses  for  Counseling  and  Education  track  (14  hours):  RLGN  231,  PHIL  261, 

>YC  200,  PSYC  290,  APST  102,  and  RLGN  401. 

lective  courses  for  Counseling  and  Education  track  (any  6  of  the  following  courses,  1 8 

>urs):  RLGN  331,  RLGN  352,  RLGN  354,  RLGN  356,  RLGN  495,  PHIL  352,  HIST 

il,  PSYC  402,  or  any  PSYC  course  at  300-level  or  higher. 

squired  courses  for  Church  Music  track  (26  hours):  MUSC  101  and  102,  MUSC  201  and 

)2,  MUSC  165  and  166,  MUSC  121,  MUSC  322,  MUSC  331,  MUSC  317,  MUSC  437, 

USC  152  or  159. 

lective  courses  for  Church  Music  track  (any  2  of  the  following  courses,  6  hours):  RLGN 

il,  RLGN  352,  RLGN  354,  PHIL  261. 

heatre 

major  in  Theatre  consists  of  the  following  thirty-two  hours.  In  addition,  a  Theatre 
ajor  must  submit  a  portfolio  before  registering  for  THTR  462.  This  portfolio  will  reflect 
e  classroom  and  production  activities  of  the  student  as  a  Theatre  major. 

HTR  131  Introduction  to  Theatre  (3) 

HTR  251  Fundamentals  of  Acting  (3) 

HTR  331  Scene  and  Light  Design  (3) 

HTR  365  History  of  Theatre  to  1642  (3) 

HTR  366  History  of  Theatre  since  1642  (3) 

HTR  375  Readings  in  Drama  I  (1) 

HTR  376  Readings  in  Drama  II  (1) 

HTR  451  Directing  (3) 

HTR  461  Senior  Project  I  (3) 

TTR  462  Senior  Project  II  (3) 
x  hours  from  the  following: 
hieatre  Practicums  (all  three) 

TTR  280  Theatre  Practicum  (1) 

TTR  380  Theatre  Practicum  (1) 

TTR  480  Theatre  Practicum  (1) 

TTR  332  Costume  &  Make-up  (3) 

TTR  421  Non-Western  T  &  D  (3) 
minor  in  Theatre  consists  of  the  following  24  hours: 

TTR  131  Introduction  to  Theatre  (3) 

TTR  25 1  Fundamentals  of  Acting  (3) 

TTR  331  Scene  and  Light  Design  (3) 

1TR  365  History  of  the  Theatre  to  1642  (3) 

1TR  366  History  of  the  Theatre  since  1642  (3) 

1TR  451  Directing  (3) 
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Six  hours  from  the  following: 

Theatre  Practicums  (all  three) 

THTR  280  Theatre  Practicum  (1) 

THTR  380  Theatre  Practicum  (1) 

THTR  480  Theatre  Practicum  (1) 

THTR  332  Costume  &  Make-up  (3) 

THTR  421  Non-Western  T  &  D  (3) 
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Department  of  Natural  Sciences 

'aniel  Covington,  Department  Chair 


[ajors:  Biology,  Chemistry,  Mathematics 

[inors:  Biology,  Chemistry,  Mathematics 

'ther  Curricula:  Pre-Dentistry,  Pre-Medicine,  Pre-Optometry,  Pre-Pharmacy,  Pre-Physical 

herapy,  Pre- Veterinary  Medicine 

iology 

equirements  for  a  Major:  Thirty  semester  hours  in  biology  including: 


IOL  1 1 1 
IOL  232 
IOL  233 
IOL  361 
IOL  431 
or 
HEM  421 
IOL  441 

Biology  Electives 
HEM  121-122 
NSC  471 


General  Biology 
General  Zoology 
General  Botany 
Genetics 
Cell  Biology 

Biochemistry 

Ecology 

(300  or  400  level) 

General  Chemistry 

Science  Seminar 


(4) 
(4) 
(4) 

(4) 

(3) 

(3) 
(4) 

(7  or  I 
(4)  (4) 
(1) 


•ne  of  the  following  groups: 

PHYS  111-112  College  Physics 

PHYS  113-114  College  Physics  Laboratory 


(3)  (3) 
COCO 


PHYS  211-212  General  Physics 

PHYS  213-214  General  Physics  Laboratory 


(4)  (4) 
(1)0) 


ology  331  and  334  are  highly  recommended  as  electives  for  those  seeking  secondary  certification. 


equirements  for  a  Minor:  Twenty-four  semester  hours  in  Biology  are  required.  Biology 
1,  232  and  233  must  be  included. 

hemistry 

equirements  for  a  Major:  Thirty-two  semester  hours  of  Chemistry  including: 
fffiM  121  &  122  General  Chemistry  (4)  (4) 

HEM  212  Analytical  Chemistry  (4) 

HEM  311  &  312  Organic  Chemistry  (5)  (5) 
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CHEM  314  Physical  Chemistry  Laboratory  (1) 

CHEM  332  Physical  Chemistry  (3) 

GNSC  471  Science  Seminar  (1) 

MATH  241  Introduction  to  Calculus  and  Analytic  Geometry  (4) 

MATH  242  Intermediate  Calculus  and  Analydc  Geometry  (4) 

PHYS  211-212  General  Physics  (4)  (4) 

PHYS  213-214  General  Physics  Laboratory  (1)(1) 

PHYS  331  Heat  and  Thermodynamics  (3) 

Chemistry  Elecdves  (6) 

Requirements  for  a  Minor:  Twenty-one  semester  hours  including  Chemistry  121,  122, 
311,  312  and  either  212  or  411. 

General  Science 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

Mathematics 

Requirements  for  a  Major:  Thirty  semester  hours  numbered  241  and  above  including: 

MATH  241  Introduction  to  Calculus  and  Analytic  Geometry  (4) 

MATH  242  Intermediate  Calculus  and  Analytic  Geometry  (4) 

MATH  243  Advanced  Calculus  and  Analytic  Geometry  (4) 

Two  of  the  following  courses: 

MATH  333  Modern  Algebra  (3) 

MATH  402  Functions  of  a  Complex  Variable  (3) 

MATH  403  Introduction  to  Analysis  (3) 

COMP  350  A  mathematically-relevant  programming  course  such  as  C++  (3) 

PHYS  211  &  212     General  Physics  (8) 

PHYS  213  &  214     General  Physics  Laboratory  (2) 

Those  seeking  secondary  certification  must  include  Mathematics  301  and  333.  Mathematic 
321,  331,  332,  372  are  recommended. 

Requirements  for  a  Minor:  COMP  350  (a  mathematically-relevant  programming  coursi 
such  as  C++)  plus  twenty-one  semester  hours  numbered  241  and  above  to  include  Mathematic 
241  and  242. 

Physics 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

Science  Education  Majors 

(Specialization  Component  for  Certification) 
Students  who  wish  to  teach  secondary  science  may  choose  one  of  the  following  certificatio 
areas:  Biology,  Chemistry,  or  Mathematics.  Certification  to  teach  requires  satisfying  th 
requirements  for  a  major  in  that  area. 
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're-Professional  Curricula 

Dentistry 

Medicine 
Optometry 
Pharmacy 
Physical  Therapy 
Veterinary  Medicine 

'hile  these  are  not  majors,  students  who  have  interest  in  professional  programs  or  allied 
:alth  fields  may  fulfill  entrance  requirements  for  these  schools  while  pursuing  a  bachelor's 
:gree  at  Union.  Since  admission  requirements  to  professional  schools  vary  considerably, 
udents  having  interest  in  these  fields  work  with  their  advisor,  who  assists  with  the  admission 
:ocess  into  professional  school  and  helps  select  an  appropriate  program  of  study.  Students 
e  advised  to  inform  their  advisors  of  interest  in  professional  schools  as  early  as  possible. 
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Department  of 

Social  and  Behavioral  Sciences 

font  Caldwell,  Department  Chair 

Majors:  Criminal  Justice,  Psychology,  Sociology 

Minors:  Criminal  Justice,  Pre-Law,  Psychology,  Sociology 

Other  Programs:  Area  in  Social  Studies  (please  refer  to  Department  of  Educational  Studies) 

Anthropology 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

Behavioral  Sciences 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

Criminal  Justice 

The  Criminal  Justice  major  and  minor  at  Union  College  are  dynamic  interdisciplinary  program 
drawing  from  a  wide  variety  of  academic  fields  including  Sociology,  Psychology,  Politica. 
Science  and  Law.  Criminal  Justice's  broad  scope  encompasses  both  the  question  of  wh} 
behaviors  inconsistent  with  normative  expectations  and  the  requirements  of  the  law  occur 
and  how  society  anticipates  and  reacts  to  those  behaviors.  Students  in  the  programs  gain  at 
appreciation  for  the  full  complexity  of  the  relation  between  the  citizen  and  the  state,  as  wel 
as  societal  structures  and  institutions  which  exist  for  the  resolution  of  disputes  between  th 
two.  They  also  have  the  opportunity  to  develop  skills  that  will  prepare  them  to  play  integra 
roles  in  the  advancement  of  the  criminal  justice  system  in  the  future.  Among  these  are  th 
ability  to  listen  and  read  critically,  to  think  analytically,  and  to  express  themselves  cogent! 
both  verbally  and  in  writing.  In  the  course  of  acquiring  those  skills,  students  will  engage  i 
close  analysis  of  key  issues  such  as  the  death  penalty,  drug  abuse,  political  violence,  insanitj 
and  other  crucial  questions  relating  to  the  nature  and  scope  of  the  freedoms  and  obligation 
citizens  have  under  our  system  of  government  generally,  and  our  system  of  justice  specificallj 
Students  of  Criminal  Justice  gain  a  broad  and  solid  foundation  in  preparation  for  career 
in  a  wide  range  of  governmental  and  private  sector  environments  related  to  criminal  justic 
as  well  as  for  graduate  study  in  the  behavioral  sciences,  government,  and  law. 
Requirements  for  a  Major:  Thirty-five  (35)  semester  hours:  Required  hours  =  Twenty-si 
(26)  including  Criminal  Justice  101,  201,  205,  390,  391,  and  401;  Political  Science  101 
Psychology  202;  Sociology  363  and  464.  Elective  hours  =  Nine  (9)  to  be  selected  from  BSCI 
246,  CRJU  209,  CRJU  382  or  CRJU  383,  CRJU  387,  CRJU  470,  CRJU  483  or  486,  PSCI 
352,  SOCI  231. 

Requirements  for  a  Minor:  Twenty-one  (21)  semester  hours:  Required  hours  =  Fiftee 
(15)  including  CRJU  101,  201,  205,  and  401;  and  Political  Science  101.  Elective  hours  =  Si 
(6)  to  be  selected  from  CRJU  209,  CRJU  387,  CRJU  483  or  486;  PSYH  202;  SOCI  231,  36: 
464. 
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ieography 

cither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

re-Law 

The  optimal  Pre-Law  preparation  demands  development  of  very  specific  skills.  Reading 
•ideally,  writing  clearly,  thinking  analytically,  and  speaking  persuasively  are  all  essendal  to 
iccess  in  the  study  of  law.  These  are  precisely  the  same  sorts  of  abilides  Union's  Pre-Law 
inor  is  designed  to  foster  and  develop  as  an  integral  part  of  the  college's  broader  liberal  arts 
adition.  The  Pre-Law  minor  permits  the  development  and  master}7  of  these  skills  in  the 
nntext  of  a  thorough  examination  of  the  field  ot  public  law.  The  program  serves  as 
dispensable  foundation  for  the  master}'  of  broader  matters  as  well:  excellence  in  the  use 
id  comprehension  of  language;  broad  knowledge  and  appreciation  of  legal,  political,  and 
>cial  institutions;  familiarity  with  both  western  and  non-western  traditions  and  value 
stems;  and  a  thoroughly  developed  capacity  for  both  linear  and  non-linear  problem  solving. 
:udents  accomplished  in  these  regards  will  possess  significant  advantages  not  only  in  the 
tense  and  competidve  law  school  environment,  but  in  whatever  endeavors  they  may  elect 
i  undertake.  The  Pre-Law  minor  is  thus  an  excellent  complement  to  any  major,  and  is  of 
irticular  interest  to  students    contemplating  careers  in  law. 

equirements  for  a  Minor: 
[INOR:  21  Hours 

LSC  101  -  American  Government  (3  hours) 

LSC  209/CRJU  209  American  Courts  and  Judicial  Process  (3  hours) 

LSC  382/CRJU  382  Legal  Polidcal  Thought  -Classical  (3  hours)(new  course) 

LSC  383/CRJU  383  Legal  Political  Thought  -Modern  (3  hours) (new  course) 

LSC  360  Political  Philosophy  (3  hours)  OR  PLSC  308  The  American  Presidency(3 

3urs) 

RJU  201  Criminal  Procedure  (3  hours)    OR   CRJU  205  Criminal  Law  (3  hours) 

LSC/CRJU  486  Constitutional  Law  I:  Civil  Liberties  (3  hours)    OR 

LSC/CRJU  483  Constitutional  Law  II:  National  Powers  (3  hours) 

ote:  The  minor  degree  will  require  completion  of  a  minimum  of  fifteen  (15) 

^duplicated  credit  hours  (hours  not  also  applying  to  another  degree) 

'sychology 

The  Psychology  Major  and  Minor  at  LTnion  College  offers  students  broad  exposure  to 
iverse  knowledge  domains  within  the  discipline  of  psychology.  Psychology  students  are 
cpected  to  take  a  range  of  courses  in  clinical,  cognitive,  and  experimental  psychology,  and 
ive  the  opportunity  as  well  to  pursue  their  own  area  of  specialization.  The  Psychology 
iajor  intends  to  offer  rigorous  preparation  for  the  variety  of  career  goals  that  the  student 
iay  be  seeking,  whether  these  involve  graduate  education,  positions  in  the  helping  professions, 
:  simply  the  desire  to  increase  her  or  his  knowledge  of  human  behavior. 
In  addition  to  the  opportunity  to  major  or  minor  in  psychology,  students  preparing  for 
aduate  study  may  also  undertake  concentrated  study  in  two  primary  areas:  School  and 
linical/Counseling  Psychology.  Students  desiring  to  specialize  in  these  areas  are  encouraged 
i  consult  with  their  assigned  faculty  advisor  as  early  as  possible  in  their  studies.  Recommended 
)ursework  for  each  area  of  concentration  is  identified  below. 
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Requirements  for  a  Major:  Forty-one  semester  hours,  including  Behavioral  Sciences 
245,  246,  Psychology  200,  215,  290,  352,  372,  390,  391,  461,  and  490. 
Requirements  for  a  Minor:  Twenty-one  semester  hours,  including:  Behavioral  Sciences 
245,  246,  and  Psychology  200. 

Specialization  in  School  Psychology: 

Major  Requirements  plus  the  following  suggested  elecdves: 

PSYH  210  Child  Development 

PSYH  225  Adolescent  Psychology 

PSYH  350  Cognidon 

PSYH  361  Psychology  of  Learning 

EDUC  231  Schooling  in  American  Culture 

EDUC  488  Professional  Interaction  in  the  Schools 

SPED  321  Survey  of  Exceptionalides 

SPED  323  Managing  Behavior  Problems 

SPED  325  Assessing  Children  with  Learning  and  Behavior  Problems 
Specialization  in  Clinical/Counseling  Psychology 
Major  Requirements  plus  the  following  suggested  elecdves: 

PSYH  202  Psychology  of  Personal  Adjustment 

PSYH  275  Cross-Cultural  Psychology 

PSYH  336  Diversity  Issues  in  Psychology 

PSYH  402  Counseling  Theories 

PSYH  410  Psychology  of  Addictions 

PSYH  460  Theories  of  Personality 

SOCI  231  Juvenile  Delinquency 

SOCI   271  Marriage  &  the  Family 

SOCI   355  Small  Group  Dynamics 

Social  and  Behavioral  Sciences 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

Sociology 

Sociology  is  the  sciendfic  study  of  human  behavior  and  society.  Sociology  students  are 
introduced  to  the  concepts,  theories,  and  research  methods  used  by  sociological  practitioners 
to  understand  a  broad  range  of  human  acdvides:  from  those  that  connect  humankind  across 
the  globe,  to  acdvides  that  sustain  meaning  in  a  small  group.  The  sociology  major  prepares 
students  for  graduate  study  or  for  entry-level  employment  in  the  criminal  jusdce  system, 
helping  professions,  and  business  community,  as  well  as  in  a  variety  of  other  professions. 
Also,  the  sociology  major  was  developed  in  a  manner  that  will  allow  students  to  complete 
concentrations  in  related  areas  such  as  psychology  or  criminal  jusdce. 
Requirements  for  the  Major:  Thirty  semester  hours,  including  Behavioral  Sciences  245, 
Behavioral  Sciences  246,  Sociology  131,  Sociology  460.  Psychology  330  is  strongly 
recommended  and  will  be  credited  toward  the  thirty-two  semester  hour  requirement. 
Requirements  for  the  Minor:  Twenty-one  semester  hours,  including  Behavioral  Sciences 
245,  Behavioral  Sciences  246,  Sociology  131.  Psychology  330  is  strongly  recommended  and 
will  be  credited  toward  the  twenty-one  semester  hour  requirement. 
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irry  Inkster,  Department  Chair 

ajors:  Health,  Human  Performance,  Physical  Education  (teaching),  Recreation  Management 

d  Sports  Management 

inor:  Health,  Human  Performance,  Recreation  Management 

ilitary  Science  program  is  overseen  by  this  department 

lealth  (Wellness) 

udents  preparing  to  teach  in  Kentucky  will  receive  both  elementary  and  secondary 

rdfication  by  fulfilling  the  requirements  of  this  program  and  passing  the  Praxis  II.  It  is 

"ongly  recommended  that  those  students  pursuing  teaching  cerfificadon  in  physical  education 

;o  pursue  a  health  major. 

WELL275  Foundadons  of  Health  Science  (3) 

WELL  278  Life  Choices  I  (3) 

WELL  311  Health  Education  EC- 12  (3) 

WELL  340  Physiology  and  Anatomy  (3) 

WELL  350  Administradon  of  Public  Health  (3) 

WELL  361  Principles  of  Nutrition  (3) 

ealth  Elecdves:  12  hours 

WELL  252  Mental  Health  (3) 

WELL  272  Drugs  and  Society  (3) 

WELL  451  School  and  Community  Workshop  (3) 

WELL  461  Nutrition  for  Special  Needs  (3) 

WELL  475  Critical  Areas  of  Health  (3) 

WELL  485  Field  Experience  in  Health  (3-6) 

WELL  495  Independent  Study  (3-4) 

udents  not  majoring  in  Human  Performance  or  Physical  Educadon  must  also  take: 

LED  351  Test  and  Measurements 

equirements  for  a  Minor  in  Health  Education:  Twenty-one  semester  hours,  which 
list  include  WELL  278,  311,  340,  361  or  461,  475  and  PHED  351. 

hysical  Education/Human  Performance 

udents  preparing  to  teach  in  Kentucky  will  receive  both  elementary  and  secondary 
rdficadon  by  fulfilling  the  requirements  of  this  program  and  passing  the  Praxis  II. 
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Physical  Education  -  with  teaching  certification  (40  hours) 

PHED  241  History  and  Philosophy  of  Physical  Education 

HMPF  435  Social  Psychology  of  Sport  and  Human  Performance 

PHED  261  Physical  Education  in  the  Elementary  School 

PHED  275  Principles  of  Elementary  Movement  Forms 

PHED  340  Motor  Development 

PHED  351  Tests  and  Measurements  in  Health  and  Physical  Education 

PHED  361  Organization  &  Administration  of  Physical  Education  and  Athletics 

PHED  410  Exercise  Physiology 

PHED  420  Physical  Education  for  the  Exceptional  Child 

PHED  421  Kinesiology 

PHED  46 1  Physical  Education  in  the  Secondary  School 

Four  Physical  Education  Service  Courses 

WELL  340  Physiology  and  Anatomy 

Human  Performance  -  non-teaching  (37  hours) 

PHED  241  History  and  Philosophy  of  Physical  Education 

PHED  275  Elementary  Movement  Forms 

HMPF  435  Social  Psychology  of  Sport  and  Human  Performance 

HMPF  441  Exercise  Prescription  and  Assessment 

PHED  340  Motor  Development 

PHED  351  Tests  and  Measurements  in  Health  and  Physical  Education 

PHED  361  Organization  &  Administration  of  Physical  Education  and  Athletics 

PHED  410  Exercise  Physiology 

PHED  421  Kinesiology 

RECM  350  Recreation  Administration  and  Leadership 

WELL  340  Physiology  and  Anatomy 

Four  Physical  Education  Activity  Classes 


(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(4) 
(3) 

(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(4) 


Requirements  for  a  Minor  in  Human  Performance 

Twenty-one  semester  hours  which  must  include:  HMPF  441:  Exercise  Prescription  anc 
Assessment;  PHED  351:  Tests  and  Measurements  in  Health  and  physical  Education;  PHEE 
410:  Exercise  Physiology;  PHED  421:  Kinesiology;  and  WELL  340:  Physiology  and  Anatomy 

Activity  Classes 

A  maximum  of  eight  semester  hours  of  activity  classes  may  be  credited  toward  graduation 
Physical  Education/Human  Performance  majors  must  take  four  activity  classes.  This  is  th< 
maximum  that  can  be  applied  to  a  major,  but  others  may  be  taken  as  electives. 

Recreation  Management 

This  curriculum  provides  men  and  women  with  the  knowledge,  skills,  and  confidence  tc 
handle  a  wide  array  of  professional  opportunities  available  in  public  and  non-profit  recreatioi 
program  management,  natural  resource  based  outdoor  recreation,  outdoor  experientia 
education,  and  park  management  as  well  as  the  preparation  for  life-long  involvement  it 
leisure  activities. 

The  Recreation  Management  Degree  program  requires  that  students  complete  a  con 
program  and  select  an  area  of  concentration  in  Leisure  Service  Management,  Outdoo 
Experiential  Education,  or  Natural  Resources  Recreation  Management.  Students  will  alsc 
be  required  to  complete  an  internship  in  their  concentration. 
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jquirements  for  a  Recreation  Management  Minor 

/enty-one  semester  hours  including:  RECM  111:  Introduction  to  Recreation  and  Leisure; 
iCM  250:  Recreation  Programming;  RF-iCM  322:  Administration  of  Recreation  Services; 
iCM  370:  Park  Planning  and  Design;  and  RECM  475:  Philosophy  of  Recreation.  In 
dition,  students  must  take  two  of  the  following  courses:  RECM  350:  Recreational 
adership;  RECM  333:  Recreadon  Visitor  Behavior;  RECM  410:  Wilderness  Management; 
iCM  411:  Interpretive  Methods;  REXM  425:  Recreadon  Resource  Planning;  RECM  459: 
rk  Maintenance;  and  RECM  465:  Environmental  Education. 


iisure 

RECM 
RECM 
RECM 
RECM 
RECM 
RECM 
RECM 
RECM 
RECM 
RECM 
RECM 
RECM 
RECM 
RECM 


Service  Management 

1 1 1  Introducdon  to  Recreadon  and  Leisure  (3) 

201  Principals  of  Outdoor  Recreation  (3) 

250  Recreadonal  Programming  (3) 

322  Administration  of  Recreation  Services  (3) 

333  Recreadon  Visitor  Behavior  (3) 

370  Park  Planning  and  Design  (3) 

410  Wilderness  Management  (3) 

425  Recreation  Resource  Planning  (3) 

444  Recreadon  Research  Methods  (3) 

450  Senior  Seminar  (3) 

459  Park  Maintenance  (3) 

475  Philosophy  of  Recreation  Management  (3) 

480  Environmental  Ethics  (3) 

485  Recreation  Management  Internship  (6-12) 


itural  Resources 

RECM  111 
RECM  201 
RECM  250 
RECM  322 
RECM  333 
RECM  370 
RECM  410 
RECM  425 
RECM  444 
RECM  450 
RECM  459 
RECM  475 
RECM  480 
RECM  485 


Recreation  Management 

Introduction  to  Recreadon  and  Leisure  (3) 

Principles  of  Outdoor  Recreation  (3) 

Recreational  Programming  (3) 

Administration  of  Recreation  Services  (3) 

Recreadon  Visitor  Behavior  (3) 

Park  Planning  and  Design  (3) 

Wilderness  Management  (3) 

Recreation  Resource  Planning  (3) 

Recreation  Research  Methods  (3) 

Senior  Seminar  (3) 

Park  Maintenance  (3) 

Philosophy  of  Recreadon  Management  (3) 

Environmental  Ethics  (3) 

Recreation  Management  Internship  (6-12) 


quired  Electives:  BIOL  111  (General  Biology),  BIOL  232  (General  Zoology),  BIOL  233 
atany),  and  BIOL  441  (Ecology). 


itdoor  Experiential  Education 


RECM  111 
RECM  130 
RECM  201 
RECM  235 


Introduction  to  Recreadon  and  Leisure 
Wilderness  Survival 
Principles  of  Outdoor  Recreadon 
Wilderness  Adventure  and  Education 


(3) 
(3) 
(3) 
(3) 
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RECM  237  Expedition  Planning 

RECM  333  Recreation  Visitor  Behavior 

RECM  350  Recreation  Administration  and  Leadership 

RECM  411  Interpretive  Methods 

RECM  444  Recreation  Research  Methods 

RECM  450  Senior  Seminar 

RECM  465  Environmental  Education 

RECM  475  Philosophy  of  Recreation  Management 

RECM  480  Environmental  Ethics 

RECM  485  Internship 
Electives 

RECM  190  Special  Topics 


(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(6-12) 

(1) 


The  total  number  of  hours  for  the  major  is  45-51  depending  on  how  many  semester  hours  the 
student  takes  beyond  the  minimum  required  for  the  internship. 

Sports  Management 

The  Sports  Management  Program  is  designed  for  individuals  interested  in  pursuing  a  career  ir 
a  sports  management  related  field.  Opportunities  for  careers  exist  with  professional  sports 
teams,  YMCA's,  health  clubs,  sporting  goods  sales  and  athletic  management.  Two  options 
within  the  program  are  available. 

Sports  Management-  Health/Fitness  Option  (64hours) 

This  is  for  the  individual  who  desires  to  become  involved  as  an  instructor  in  a  YMCA,  health 
or  fitness  club. 

ACTG  271 

ACTG  272 

BUAD  151 

BUAD  351 

BUAD  352 

BUAD  376 

HMPF  435 

HMPF  441 

MKTG  272 

MKTG  321 

PHED  111/112 

PHED  134 

PHED  241 

PHED  340 

PHED  351 

PHED  361 

PHED  410 

PHED  420 

PHED  421 

PHED  471 

WELL  340 

PHED 


Managerial  Accounting 

Financial  Accounting 

Business  Processes 

Principles  of  Finance 

Principles  of  Management 

Small  Business  Management 

Social  Psychology  of  Sport  and  Human  Performance 

Exercise  Prescription  and  Assessment 

Personal  Selling 

Principles  of  Marketing 

Beginning  or  Intermediate  Swimming 

Personal  Fitness  and  Aerobic  Activities 

History  and  Philosophy  or  Physical  Education 

Motor  Development 

Tests  and  Measurements  in  Healthand  Physical  Education 

Organization  &  Administration  of  Physical  Education  and  Athletics 

Exercise  Physiology 

Physical  Education  for  the  Exceptional  Child 

Kinesiology 

Sports  Management  Internship 

Physiology  &  Anatomy 

Two  additional  Physical  Education  Activity  Classes 


(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(1) 
(1) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(6) 
(3) 
(2) 
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sorts  Management  -  Business  Operations  Option  (64  hours) 


lis  is  designed  for 
;a  of  sport. 
ACTG271 
ACTG  272 
BUAD  151 
BUAD  310 
BUAD  351 
BUAD  352 
BUAD  451 
ICON  204 
HMPF  435 
PHED  241 
PHED  351 
PHED  361 
PHED  420 
PHED  421 
PHED  471 
WELL  340 

PHED 

MKTG  321 

MKTG 

RECM  350 


the  individual  who  desires  to  become  involved  in  the  management/sales 

Managerial  Accounting  (3) 

Financial  Accounting  (3) 

Business  Processes  (3) 

Legal  Environment  of  Business  (3) 

Principles  of  Finance  (3) 

Principles  of  Management  (3) 

Strategic  Decisions  (3) 

Principles  of  Microeconomics  (3) 

Social  Psychology  of  Sport  and  Human  Performance  (3) 

History  and  Philosophy  or  Physical  Education  (3) 
Tests  and  Measurements  in  Health  and  Physical  Education  (3) 
Organization  &  Administration  of  Physical  Education  and  Athletics    (3) 

Physical  Education  for  the  Exceptional  Child  (3) 

Kinesiology  (3) 

Sports  Management  Internship  (6) 

Physiology  &  Anatomy  (3) 

Four  Physical  Education  Activity  Classes  (4) 

Principles  of  Marketing  (3) 

Any  300-400  level  Marketing  Course  (3) 

Recreation  Administration  and  Leadership  (3) 


lilitary  Science  (ROTC) 

lion  College  participates  in  a  partnership  program  with  Eastern  Kentucky  University 
feting  Army  ROTC  opportunities  to  students  who  may  wish  to  pursue  an  Army  commission 
a  second  lieutenant  upon  graduation.  The  first  two  years  (MLSC  100-200  level  courses)  of 
;  program  are  offered  without  military  obligation  on  our  campus.  The  remaining  courses 
[LSC  300-400  level  courses)  are  completed  either  by  distant  learning,  or  by  travel  to  EKU 
npus.  Further  information  is  available  from  the  Military  Science  instructor. 
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Accounting 

ACTG  271.  Managerial  Accounting.  (S)(3) 

Introduction  to  analysis  and  interpretation  of  accounting  data  with  emphasis  on  its  use 
by  managers  in  planning  operations,  controlling  activities,  and  decision  making. 

ACTG  272.  Financial  Accounting.  (F)(3) 

An  introduction  to  accounting  concepts  and  principles  with  emphasis  on  preparations  and 
reporting  of  financial  information. 

ACTG  331.  Cost  Accounting.  (F)(3) 

Concepts  of  cost  and  methods  in  developing  information  for  use  by  management  in 
decision  making  process.  The  course  is  an  analysis  of  costing  from  products,  projects,  and 
management  control.  Prerequisite:  ACTG  271,  272. 

ACTG  371.  Intermediate  Accounting  I.  (F)(3) 

Accounting  topics  include  the  income  statement,  balance  sheet  and  change  in  owners' 
equity  statements.  Cash,  receivables,  inventories,  plant,  investments  and  intangible  assets  are 
also  covered.  Prerequisites:  ACTG  271  &  272. 

ACTG  372.  Intermediate  Accounting  II.  (S)(3) 

Continuation  of  Accounting  371  covering  current  liabilities,  contingent  liabilities,  long- 
term  liabilities,  accounting  for  income  taxes,  and  owners'  equity.  State  of  Change  in 
Financial  Position,  financial  statement  analysis  and  the  impact  of  changing  prices  are  also 
covered.  Prerequisites:  ACTG  271  &  272. 

ACTG  374.  International  Accounting  &  Finance.  (On  Demand) (3) 

This  is  a  comprehensive  course  that  focuses  on  the  international  forces  and  constraints  on 
the  financial  function  of  the  multinational  entity  and  is  organized  to  provide  a  background 
in  the  international  environment.  Focus  is  on  comparative  accounting,  reporting  and 
disclosure,  international  accounting  harmonization,  planning  and  control,  risk  management, 
and  taxation.     Emphasis  on  current  issues  will  provide  the  student  with  a  familiarity  of 
emerging  issues  in  international  accounting  and  taxation  and  in  the  international  financial 
system.  Prerequisites:  ACTG  271  &  272,  BUAD  351. 

ACTG  376.  Tax  Accounting.  (S)(3) 

This  course  is  a  fundamental  study  of  the  federal  income  tax  structure  with  emphasis  upor 
the  taxation  of  individuals.  Included  is  an  introduction  to  taxation  of  corporations  and 
partnerships  as  well  as  administrative  procedures  and  research.  This  course  is  relevant  for 
anv  student  in  any  major.     Prerequisite:  Sophomore  status. 

ACTG  430.  Accounting  Theory.  (F)(3) 

This  course  covers  the  historical  background  of  current  accounting  theory,  its  relationship 
to  accounting  standard  setting,  and  its  application  to  contemporary  accounting  issues. 
Discussions  will  include  current  accounting  literature,  including  publications  of  the 
American  Institute  of  Certified  Public  Accountants  (AICPA),  the  Financial  Accounting 
Standards  Board  (FASB),  and  the  Securities  and  Exchange  Commission  (SEC).  Prerequisites: 
ACTG  271  and  272. 

ACTG  433.  Auditing.  (S)(3) 

This  course  serves  as  a  capstone  course  for  Accounting  majors.  Topics  covered  include 
discussion  of  the  ethics  and  liability  of  the  verification,  analysis,  interpretation  of 
accounting  records,  issuance  of  audit  reports  and  other  reports  by  CPAs.  Prerequisite: 
Accounting  372,  Business  Administration  351..  This  course  must  be  taken  at  Union  College. 
Students  must  earn  a  grade  of  "C"  or  higher  in  this  course. 

ACTG  471.  Advanced  Accounting.  (F)(3) 

This  course  is  an  advanced  in-depth  discussion  of  accounting  for  joint  ventures, 
consolidated  statements,  and  inter-company  transactions.  Prerequisite:  ACTG  372. 

ACTG  472.  Not-for-Profit  &  Fund  Accounting.  (S)(3) 

This  course  covers  governmental  and  not-for-profit  accounting,  interim  and  segmental 
reporting,  multi-national  accounting,  and  insolvency.  Prerequisite:  ACTG  372. 

ACTG    485.  Accounting  Internship,  (on  demand)(E6) 

Supervised  practical  field  experience  at  approved  business  site  is  combined  with  an 
academic  component  to  strengthen  the  student's  theoretical  background.  To  be  considered 
for  a  placement  the  student  has  attained  Junior  or  Senior  status  with  15  hours  of  Union 
College  Department  of  Business  courses  completed  and  a  Department  of  Business  GPA  ol 
3.0,  and  approval  of  Department  Chair.  Students  may  earn  up  to  a  maximum  of  6  credit 
hours  for  successful  performance.  Course  will  be  taken  on  a  credit/fail  basis  only. 

ACTG  488.     Special  Topics  in  Accounting  (on  demand)(3) 

This  is  an  advanced  course  on  selected  topics  of  interest  in  the  field  of  Accounting.  Titles 
may  include  Accounting  Ethics,  Advanced  Taxes,  and  other  current  topics.  Prerequisites: 
Business  Department  major/minor  with  Junior  or  Senior  standing  and  21  credit  hours  in 
business  courses  or  permission  of  the  instructor. 
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icient  Languages 

SEK  I  11-112.  Elementary  Greek.  (F,  S)(3) 

A  study  of  Classical  and  Koine  Greek  to  prepare  students  for  advanced  study  of  Greek 

philosophy,  New  Testament,  and  early  Christian  theology. 

IEK  113-114.  Morphology  and  Syntax  of  Classical  Languages.  (F,  S)  (1) 

A  study  of  basic  principles  of  word  formation  and  grammar  in  Greek  and  Latin.     Each 

course  may  taken  as  with  GREK  111  or  112,  or  separately. 

IEK  211.  Intermediate  Greek — Grammar  (F)(3) 

A  continuation  of  Greek  112  designed  to  review  grammar  through  translations  of  primary 

texts.  Prerequisite:  GREK  112. 

IEK  213.    Intermediate  Greek  Readings  (F,  S)  (1) 

A  reading  and  translation  course  which  may  be  taken  with  GREK  211  or  separately. 

IEK  300.    Greek  Readings  (S)(3) 

Translation  of  classical  and  Hellenistic  Greek  texts.  Prerequisite:  GREK  211. 

3RW"  111-112.  Elementary  Hebrew,  (on  demand)  (3) 

A  study  of  biblical  Hebrew  to  prepare  students  for  advanced  study  in  Old  Testament. 

ithropology 

JTH  221.  Introduction  to  Cultural  Anthropology.  (F)(3) 

A  survey  of  the  archaeological  and  biological  history  of  mankind  as  it  relates  to  the 

development  of  man  and  his  culture,  with  comparisons  drawn  between  the  cultures  of 

primitive  people  and  Western  Civilizations. 

JTH  251.  North  American  Indian  Cultures,  (on  demand)  (3) 

The  historical  development  of  North  American  Indian  technology,  and  the  cross-cultural 

study  of  four  diverse  Indian  cultures  at  the  time  of  White  contact,  will  be  the  main  focus 

of  this  course.  Economics,  ecology,  technology,  role  relations,  medicine,  politics  and 

conflict  will  be  the  focus  of  study  in  each  culture. 

JTH  360.  Introduction  to  Physical  Anthropology,  (on  demand)  (3) 

This  course  will  focus  on  the  diversity  of  human  life  in  the  present  and  the  past.    It  will 

delve  into  such  topics  as  humanity  as  a  biological  organism,  and  the  behavioral  and  social 

life  of  primates  and  human  ancestors.    This  course  will  consider  ethnographic, 

physiological  and  archaeological  evidence. 

Dpalachian  Studies 

'ST  102.  Service-Learning    (F,S)(1) 

This  course  is  designed  to  provide  students  with  experience  and  reflection  during  a  mid- 
term break  or  during  a  semester  project  concerning  the  nature  of  community  and  social 
problems,  and  to  prepare  students  for  civic  engagement  and  social  responsibility.  The 
course  will  include  a  supervised  service-learning  component  through  which  students  will 
develop  skills  and  knowledge  to  meet  community  needs  and  better  understand  societal 
problems.  (See  Service  Learning  in  the  Academic  Program  section). 
'ST  103.  Appalachian  Wilderness  Experience.  (S)(l) 

A  field  experience  course  in  wilderness  recreation  and  related  land-use  issues  in 
Appalachia,  to  take  place  during  spring  break.  Students  will  keep  a  reflective  journal  and 
write  a  research  paper  on  a  topic  directly  related  to  their  field  experience.  Since  the 
specific  content  of  the  course  and  the  locales  visited  will  vary  each  time  the  course  is 
offered,  the  course  may  be  repeated  twice  for  credit.  Prerequisites:  Permission  of  the 
instructor.  This  course  may  not  be  taken  concurrently  with  APST  203. 
ST  104.  Introduction  to  Appalachian  Studies.  (F)(1) 

Beginning  with  the  landmark  contributions  of  Cratis  Williams,  this  course  will  introduce 
students  to  the  theories,  methods,  and  understandings  of  Appalachian  experiences.  A 
Droadly  interdisciplinary  course,  it  will  incorporate  the  contributions  of  sociologists, 
inthropologists,  historians,  cultural  geographers,  psychologists,  folklorists,  and  others. 
ST  202.  Service-Learning,  (on  demand) (3) 

ITie  course  has  as  its  major  objective  the  encouragement  of  critical  thinking  and  practical 
experience  with  respect  to  the  concepts  of  citizenship  and  social  responsibility.  To 
ichieve  this  objective  the  course  will  examine  Service-Learning  from  historical  and 
:ontemporary  perspectives,  and  provide  students  with  a  guided  community-based 
earning  experience. 

ST  203.  Wilderness  in  Appalachia.  (S)(3) 

\n  introduction  to  wilderness  in  Appalachia  as  seen  from  ecological,  social,  political, 
md  economic  perspectives.  Lectures,  class  discussion,  readings,  and  writing  assignments 
vill  lead  up  to,  reflect  upon,  and  complement  a  sustained  and  intensive  wilderness  field 
:xperience,  which  will  occur  during  the  spring  break.  Prerequisites:  Permission  of 
nstructor.  This  course  may  not  be  taken  concurrently  with  APST  103. 
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APST  204.  Appalachian  Culture.  (S)  (3) 

This  course  will  introduce  the  culture  of  the  Appalachian  Region,  from  its  earliest 
inhabitants,  through  the  various  immigrant  groups,  to  the  current  situation  of 
multicultural  mixture. 

Art 

ART  132.  Introduction  to  Art.  (on  demand) (3) 

An  introduction  to  Art  outlining  basic  approaches,  principles,  techniques  and  media  as  well 

as  styles  of  expression,  both  past  and  present. 
ART  371.  Art  History  Survey  I.  (F)(3) 

A  survey  of  major  movements,  personalities,  and  styles  of  architecture,  painting  and 

sculpture  from  prehistoric  times  through  the  Middle  Ages.  Prerequisite:    HUMN  112  or 

permission  of  the  instructor. 
ART  372.  Art  History  Survey  II.  (S)(3) 

A  survey  of  major  movements,  personalities,  and  styles  of  architecture,  painting  and 

sculpture  from  the  Italian  Renaissance  through  the  Modern  Era.  Prerequisite:  HUMN112  or 

permission  of  the  instructor. 
ART  495.  Independent  Study,  (on  demand) (3) 

Independent  study  or  research  on  approved  topics.  May  be  repeated  for  credit. 

Behavioral  Sciences 

BHSC  245.  Basic  Statistics:  Theory  and  Application.  (F,S)(3) 

Basic  concepts  of  descriptive  and  inferential  statistics,  illustrations  of  applications  in  the 
fields  of  sociology,  psychology,  business,  education,  and  natural  science. 

BHSC  246.  Methods  of  Behavioral  Science  Research.  (S)(3) 

Techniques  and  philosophies  of  behavioral  science  research  including  experimental,  quasi 
experimental,  survey,  evaluation,  field,  and  unobtrusive  designs  for  the  collection  and 
interpretation  of  information. 

BHSC  495.  Independent  Study,  (on  demand)  (1-3) 

Biology 

BIOL  109.  Elements  of  Biology.  (F,S)(3) 

An  introduction  to  the  principles  of  modern  biology  including:  biological  chemistry,  cell 
biology,  modern  and  classical  genetics,  cellular  energetics,  ecology,  and  evolution. 

BIOL  110.  Elements  of  Biology  Lab.  (F,S)(1) 

Optional  laboratory  to  accompany  Biology  109  which  is  a  pre-  or  co-requisite  to  this  lab. 
No  credit  will  be  given  for  this  course  without  simultaneous  or  prior  completion  of  BIOI 
109. 

BIOL  111.  General  Biology.  (F,S)(4) 

A  course  emphasizing  general  concepts  of  modern  biology  for  majors  and  non-majors. 
Topics  surveyed  include  cell  biology,  bioenergetics,  molecular  and  Mendelian  genetics, 
reproduction,  development,  evolution  and  ecology.  Laboratory  work  is  included.  This 
course  is  a  prerequisite  to  all  other  courses  in  biology.  Prerequisites:  High  school  biology 
and  chemistry;  ACT  Natural  Science  score  of  25  or  higher  recommended  for  freshmen. 

BIOL  151.  Medical  Terminology,  (on  demand) (2) 

The  study  of  the  specialized  terminology  of  medical  science.  Recommended  for  pre- 
professional  students,  allied  health  students,  and  students  in  other  health-related  fields. 
Those  seeking  secondary  certification  cannot  count  this  course  toward  certification 
requirements.  This  course  does  not  meet  the  biological  science  requirement  for  teacher 
education. 

BIOL  232.  General  Zoology.  (S)(4) 

A  survey  of  the  animal  kingdom  with  emphasis  on  physiological  systems  and  diversity. 
Prerequisite:  Biology  111. 

BIOL  233.  General  Botany.  (F)(4) 

A  survey  of  the  organisms  which  possess  cell  walls  including:  Protoctista,  Fungi,  and 
especially  the  Plants.  Emphasis  is  given  to  ecological  and  economic  importances, 
morphology,  and  evolutionary  relationships.  The  course  also  involves  a  brief  review  of  ce 
structure  and  cell  energetics.  Prerequisite:  Biology  111. 

BIOL  330.  Vertebrate  Anatomy  and  Histology.  (S)(4) 

An  anatomical  study  of  the  tissues,  organs,  and  organ  systems  of  vertebrates  with  emphasis 
on  human  anatomy.  Laboratory  work  primarily  involves  detailed  dissection  of  a  vertebrate 
such  as  the  cat,  study  of  the  human  skeleton,  and  microscopic  examination  of  vertebrate  t 
issues.  (Even  years  only.) 

BIOL  331.  Human  Physiology.  (F)(4) 

A  study  of  the  functioning  of  the  human  organ  systems  with  normal  and  clinical 
considerations.  Prerequisites:  CHEM  121  and  122.  (Odd  years  only.) 
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DX  334.  Microbiology.  (S)(4) 

An  introduction  to  the  classification,  morphology,  physiology,  and  genetics  of  the  bacteria, 

fungi,  viruses,  and  micrometazoans,  as  well  as  their  roles  in  nature,  health,  and  industry. 

Laboratory  work  stresses  techniques  for  the  culture  and  identification  of  micro-organisms. 

A  portion  of  the  course  is  devoted  to  immunology.  Prerequisites:  BIOL  111,  CHEM     121  and 

122.  BIOL  361  is  highly  recommended.  (Even  years  only.) 

DL  361.  Genetics.  (S)(4)' 

This  course  stresses  the  principles  of  inheritance  from  both  the  classical  and  the  modern 

molecular  perspectives,  and  includes  an  introduction  to  population  genetics.  Laboratory 

work  emphasizes  classical  and  molecular  methods  of  genetic  analysis.  Prerequisites:  BIOL  111 

and  MATH  131. 

DL  421.  Biochemistry.  (S)(3) 

A  survey  of  major  topics  of  biochemistry  including  thermodynamics,  enzyme  kinetics,  and 

photosynthesis;  and  the  structure,  synthesis  and  metabolism  of  lipids,  carbohydrates, 

proteins  and  nucleic  acids.  Prerequisites  BIOL  111  and  CHEM  312.  (Odd  years  only.) 

DL  431.  Cell  Biology.  (F)(3) 

An  in-depth  survey  of  the  structure  and  function  of  a  wide  range  of  living  cells  with 

consideration  of  biochemical  and  biophysical  bases  of  this  structure  and  function.  Certain 

characteristics  of  viruses  are  also  considered.  Prerequisite:  BIOL  232  and  233,  CHEM  121  and 

122.  BIOL  361  is  highly  recommended. 

3L  436.  Evolution.  (S)(3) 

An  introduction  to  the  theory  and  processes  of  evolutionary  biology.  Topics  include  the 

historical  development  of  the  discipline,  the  principle  mechanisms  by  which  it  occurs, 

tempo  and  mode  of  speciation,  both  biological  and  geological  sources  of  evidence,  and 

the  impact  of  evoludonary  thought  on  biology  and  society.  Prerequisites:  BIOL  232  and  233. 

BIOL  361  is  highly  recommended..  (Odd  years  only.) 

DL  441.  Ecology.  (F)(4) 

A  study  of  the  relationships  between  organisms  and  their  abiotic  and  biotic  environment 

including  biogeochemical  cycles,  population  dynamics,  diversity,  and  community 

organization  and  structure.  Prerequisites:  BIOL  232  and  233. 

isiness  Administration 

AD  151.  Business  Processes.  (F,  S)(3) 

Business  processes,  forms  of  business  ownership,  marketing,  human  resource  management, 
finance,  and  government  regulations  are  discussed  in  an  overview  of  organizations.  Basic 
business  skills  of  communication,  business  behavior  and  professionalism,  group  processes, 
business  math  and  personal  finance  are  emphasized. 
AD  302.    Business  Communications  (S)(3) 

Methods  of  mastering  writing,  research,  and  presentation  skills  needed  in  business.     The 
:ourse  emphasizes  preparing,  organizing,  and  communicating  business  information.    Also 
enhances  speaking,  reading,  and  listening  skills.  Prerequisite:  BUAD  151. 
AD  310.  Legal  Environment  of  Business.  (F)(3) 

This  course  provides  a  theoretical  legal  framework  within  which  responsible  decisions  can 
ae  made.  The  course  relates  legal  principles  of  the  firm's  responsibility  to  society.  The 
:raditional  legal  environment  topics,  such  as  judicial  reasoning,  administrative  law,  antitrust 
aw,  contracts,  torts,  agencies,  real  and  personal  property,  leases,  bankruptcy,  and  business- 
'elated  laws  are  discussed.  Prerequisite/ Co-requisite:  BUAD  151. 
A.D  320.  Industry  Analysis,  (on  demand)  (3) 

This  course  explores  the  tools  and  resources  necessary  to  complete  industry  analyses  for 
ublic  and  private  organizations.     Identification,  classification,  and  resource  access  are 
tudied.    Prerequisite:    BLTAD  151 
\D  351.  Principles  of  Finance.  (F)(3) 

This  course  introduces  managerial  finance  as  a  functional  area  of  business,  including 
inancial  analysis,  working  capital  practices,  capital  budgeting,  corporate  valuation,  cost  of 
apital  and  capital  structure  while  building  upon  the  quantitative  analysis  associated  with  the 
nanagerial  financial  activities  of  an  organization  in  global  and  ethical  environments, 
inancial  analysis  will  be  presented  in  written  and  oral  communication  mediums  along 
ith  the  expanded  use  of  computer  application  packages.  Prerequisite/ Co-requisite:  BUAD  151, 
^CTG  271. 

\D  376.  Small  Business  Management.  (S)(3) 

his  course  provides  the  tools  for  establishing  a  successful  small  business  venture.  As  an 
pplied  course,  students  will  actually  begin  and  implement  a  small  business  bv  developing 
business  plan  that  includes  the  business  purpose,  competitive  advantage,  marketing  plan, 
lanagement  team,  facility  location,  and  financial  requirements.  Prerequisite:  MGMT  352. 
\D  402.  Business  Protocol,  (on  demand)(3) 
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This  is  a  study  of  domestic  and  international  protocol  procedures  for  conducting  business 
in  a  global  society.  This  course  will  examine  customs,  courtesies,  lifestyle,  the  people,  and  a 
nation's  history  and  government.  Prerequisite:  BUAD  151 

BUAD  404.  Investments.  (S)(3) 

Intermediate  discussion  of  stocks,  bonds,  and  other  investments,  analysis  of  the  theories  o 
investing,  return  and  risk  valuation  of  stock.  The  course  will  culminate  in  the  management 
of  a  portfolio  for  various  investment  alternatives.  Prerequisite:  BUAD  351  or  permission  of 
professor.  (Even  years  onlv). 

BUAD  420.  Training  and  Development  (S)  (3) 

This  course  examines  the  theories,  issues,  trends,  and  methods  involved  in  providing 
training  and  development  for  adult  learners  in  a  business  organization.  The  course  will 
cover  training/development  program  design,  needs  and  task  analysis,  presentation  methods 
and  program  evaluation.  (Students  cannot  receive  credit  for  both  BUAD  420  and  COMP 
420)    Prerequisite:   BUAD  1 51,  MGMT  352 

BUAD  440.  Business  Ethics  &  Social  Responsibility  (F)  (3) 

This  course  sensitizes  students  to  the  ethical  implications  of  business  activity  and  provides 
a  theoretical  framework  within  which  responsible  decisions  can  be  made.    It  relates  the 
ethical  considerations  and  legal  principles  to  the  corporations'  responsibility  to  society. 
Prerequisite:  BUAD  151 

BUAD  445.  Global  Business  (S)  (3) 

A  study  of  the  global  business  practices  commonly  used  throughout  the  world.    This 
course  will  focus  on  functional  areas  of  business  and  their  various  applications  in  a  global 
setting.    Prerequisite:    BUAD  151.     (Odd  years  only) 

BUAD  451.  Strategic  Decisions.  (S)(3) 

A  capstone  course  for  Business  Administration  majors  which  attempts  to  bring  together 
knowledge  acquired  in  all  of  the  functional  areas  of  business  (accounting,  economics, 
finance,  management^  marketing  and  technology).  Strategic  decision  making  models  will  be 
introduced  to  develop  the  implementation  of  functional  knowledge  to  life  situations. 
Prerequisites:  Senior  status  in  the  Business  Administration  or  Sports  Management  program 
and  the  successful  completion  of  ACTG  272,  BUAD  310,  352,  ECON  204,  MKTG  321, 
MGMT  352.    Students  must  earn  a  grade  of  "C"  or  higher  in  this  course. 

BUAD  485.  Business  Administration  Internship  (on  demand)(l-6) 

Supervised  practical  field  experience  at  approved  business  site  is  combined  with  an 
academic  component  to  strengthen  the  student's  theoretical  background.  To  be  considered 
for  a  placement  the  student  has  attained  Junior  or  Senior  status  with  15  hours  of  Union 
College  Department  of  Business  courses  completed  and  a  Department  of  Business  GPA  o 
3.0,  and  approval  of  Department  Chair.  Students  may  earn  up  to  a  maximum  of  6  credit 
hours  for  successful  performance.  Course  will  be  taken  on  a  credit/fail  basis  only. 

BUAD  488.  Special  Topics  in  Business,  (on  demand) (3) 

An  advanced  course  of  selected  topics  of  interest  in  the  field  of  Business  Administration. 
Prerequisite:  Business  Department  major  or  minor  with  junior  or  senior  standing  and  21 
credit  hours  in  business  courses. 

Chemistry 

CHEM  121-122  General  Chemistry  I,  II.  (F,S)(4,4) 

A  2  semester  sequence.  A  systematic  study  of  the  fundamentals  and  applications  of  the 
experimental  and  theoretical  laws  of  chemistry.  Major  topics  include  nomenclature, 
stoichiometry,  chemical  thermodynamics,  equilibrium,  acid-base  reactions,  atomic  and 
molecular  theory  and  structure,  chemical  kinetics  and  nuclear  chemistry.  Examples  and 
problems  are  drawn  from  all  areas  of  chemistry.  Laboratory  experiments  in  general 
chemistry  illustrate  basic  principles  and  develop  laboratory  skills.  Experiments  are 
coordinated  with  the  General  Chemistry  topics.  Inorganic  qualitative  analysis  is  included  i 
CHEM  122.  Three  hours  of  laboratory  per  week.  Prerequisite:  A  working  knowledge  of 
algebra  such  as  is  acquired  in  two  years  of  high  school  algebra,  or  MATH  131  (which  may 
be  taken  concurrently),  or  a  composite  ACT  score  of  21. CHEM  121  and  122  are 
prerequisites  to  all  other  chemistry  courses. 

CHEM  212.  Analytical  Chemistry.  (F)(4) 

A  study  of  important  volumetric  and  gravimetric  analyses  presented  from  a  modern 
theoretical  standpoint.  Also  an  introduction  to  the  study  of  advanced  methods  of  analysis 
including  some  newer  instrumentation  techniques.  Prerequisites:  CHEM  121   and  122. 

CHEM  311-312.  Organic  Chemistry.  (F,S)(5,5) 

A  2  semester  sequence.  A  course  in  the  chemistry  of  organic  compounds.  Unitized 
laboratory  work  is  designed  to  illustrate  the  basic  principles  of  organic  chemistry. 
Prerequisites:  CHEM  121  and  122. 
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HEM  314.  Physical  Chemistry  Laboratory,  (on  demand)(l) 
A  laboratory  course  designed  to  accompany  CHEM  332  and  PHYS  331. 

HEM  332.  Physical  Chemistry,  (on  demand)(3) 
A  study  of  atomic  structures  and  chemical  bonding  in  terms  of  modern  quantum  theory. 
Topics  include:     quantum  mechanics,  molecular  spectra,  and  chemical  kinetics.  Prerequisites: 
MATH  242  and  PHYS  212  and  PHYS  331  (Odd  years  only.) 

HEM  381,  Special  Topics  In  Chemistry  (on  demand,  F  or  S)  (3) 

An  in-depth  study  of  selected  chemistry  topics  presented  under  formal  classroom 
organization     Prerequisites:  Chem  311  or  312  and  permission  or    consent  of  instructor 

HEM  411.  Inorganic  Chemistry.  (S)(4) 

A  systematic  study  of  the  structure,  properties  and  reactions  of  non-carbon  elements,  with 
emphasis  on  the  non-metals  and  the  transition  metals.  Topics  include  atomic-molecular 
structure  and  bonding,  physical  methods  of  investigation,  organometallic  chemistry  and 
bioinorganic  chemistry.  Prerequisite:  CHEM  312.  (Odd  years  only.) 

HEM  413.  Organic  Spectroscopy.  (F)(3) 
Organic  spectroscopy  is  a  one  semester  course  that  will  provide  the  student  with  an     in- 
depth  understanding  of  the  instrumentation  and  techniques  of  modern  spectroscopic 
methods  and  their  application  to  structural  elucidation.  Interpretation  of  spectral  data 
obtained  from  techniques  such  as  MS,  UV-VIS,  IR,  Hl-NMR,  C13-NMR.  COSY,  and  NOESY 
will  be  stressed  during  the  semester.  Prerequisite:    CHEM  311  and  312. 

omputer  Information  Technology 

OMP  151.  Technology  Processes  (F,S)  (2) 

This  course  develops  conceptual  tools  for  solving  problems  with  technology  and  explores 
roles  of  technology  in  organizations.  Reasoning  skills  such  as  those  required  to  solve 
problems  through  system  design  and  to  write  computer  programs  will  be  developed  and 
enhanced  through  the  readings,  discussions,  and  projects.  This  course  is  divided  into 
several  modules.     Prerequisite:     None 

OMP  152.    Technology  Applications  (F.S)  (1) 

A  study  of  the  fundamental  applications  of  technology  and  information  allows  students  to 
expand  their  working  knowledge  of  computer  applications  with  hands-on  experiences. 
Prerequisite:    None. 

DMP  241.  Intermediate  Technology  Applications.  (F,S)  (3) 

A  study  of  the  advanced  microcomputer  applications,  including  a  spreadsheet,  database  and 
web-page  design.  An  advanced  examination  of  applications  for  microcomputers  and  the 
role  these  applications  play  in  meeting  information  needs  will  be  covered.     Prerequisite: 
None 

DMP  250.  Introductory  Programming.  (F)(3) 

A  study  of  the  most  prominent  programming  languages  including  how  to  address  problem 
definition,  flowcharting,  and  solving  problems  that  are  adaptable  to  business  and/or 
science  applications.  This  course  will  provide  hands-on  experience  on  microcomputers. 
Prerequisite:  MATH  110  or  higher.  Computer  proficiency/BUAD51   151   recommended. 

DMP  312.    Computer  Architecture  (S)  3 

A  study  of  the  fundamental  concepts  and  terminology  of  computer  architecture  (including 
assembly  languages)  with  emphasis  on  the  relationships  among  hardware,  architecture, 
systems  software,  and  applications  software.     Prerequisites:     COMP  241  and  Math  110  or 
higher. 

DMP  350.  Intermediate  Programming.  (S)(3) 

An  examination  and  study  of  fundamental  principles  and  structured  programming  used  to 
solve  problems  in  business  and  the  mathematics/science  fields.  Major  topics  include 
problem  definition,  flowcharting  and  design/implementation  documentation.  Specific 
programming  languages  may  vary  to  meet  current  needs  and  trends,  but  may  include 
Advanced  COBOL,  C,  C+  +  ,  Java  or  other  structured  programming  languages.  Prerequisite: 
Computer  proficiency,  a  programming  language,  and  Math   131. 

DMP  420.  Training  and  Development  (S)  (3) 

This  course  examines  the  theories,  issues,  trends,  and  methods  involved  in  providing 

training  and  development  for  adult  learners  in  a  business  organization.  The  course  will 

cover  training/development  program  design,  needs  and  task  analysis,  presentation  methods, 

and  program  evaluation.  (Odd  years  only.)  (Students  cannot  receive  credit  for  both  COMP 

420  and  BEAD  420.) 

DMP  425.  Network  &  Data  Communications.  (F)(3) 

An  in-depth  study  of  data  communications  and  networking  requirements,  including 

technologies,  hardware,  and  software.  Emphasis  is  upon  the  analysis  and  design  of 

networking  applications  in  organizations  and  the  management  of  telecommunications 

networks.  Prerequisite:  COMP  350. 
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COMP  440.    Database 

This  course  is  designed  to  familiarize  students  with  fundamental  database  concepts  and 
their  application.  Databases  provide  powerful  systems  and  methods  for  transforming  data 
into  valuable  information.  Professionals  from  anv  discipline,  from  arts  and  sciences  to 
business  alike,  benefit  from  learning  how  to  manage  information  in  databases,  whether  for 
their  independent  practice  or  within  a  company.  Students  in  this  course  learn  how  to 
transform  data  into  information  through  a  database  management  system,  how  to  query  it 
interactively,  how  to  visualize  it  in  a  meaningful  way,  how  to  share  it  on  the  Internet,  and 
how  to  analyze  it. 

COMP  450.  Advanced  Programming.  (S)(3) 

An  advanced  study  of  programming  software  used  in  society.  Focus  will  be  centered  on 
current  or  leading    programs  that  will  better  prepare  students  for  employment  in  the 
technology  fields.  Languages  may  include  Visual  C  ++,  Java,  and  others.  Prerequisite:  COMP 
350  in  the  specific  language  used. 

COMP  451.  Systems  Analysis  &  Logical  Design.  (S)(3) 

A  capstone  course  for  the  CIT  Major,  it  will  provide  students  with  information  technology 
skills,  and  they  will  also  analyze  and  design  information  systems.  This  course  will  study  a 
range  of  methodologies  used  in  analysis  and  design.  Prerequisites:  Senior  status,  COMP  241, 
and  425. 

COMP  481.    Special  Topics  in  Computers,  (on  demand)(3) 

An  advanced  course  of  selected  topics  of  interest  in  the  field  of  Computer  Information 
Systems.  Prerequisite:  Credit  hours  in  business  courses,  with  other  prerequisites  determined 
by  specific  topics. 

COMP  485.  Computer  Internship,  (on  demand)(l-6) 

Supervised  practical  field  experience  at  approved  business  site  is  combined  with  an 
academic  component  to  strengthen  the  student's  theoretical  background.  To  be  considered 
for  a  placement  the  student  has  attained  Junior  or  Senior  status  with  15  hours  of  Union 
College  Department  of  Business  courses  completed  and  a  Department  of  Business  GPA  of 
3.0,  and  approval  of  Department  Chair.  Students  may  earn  up  to  a  maximum  of  6  credit 
hours  for  successful  performance.     Course  will  be  taken  on  a  credit/ fail  basis  only. 

Criminal  Justice 

Note:  CRJU  101  and  American  Government  101  are  pre-requisites  to  all  CRJU  courses  numbered  200  or  greater. 

CRJU  101.  Introduction  to  Criminal  Justice.  (F,S)(3) 

An  introduction  to  the  system  and  process  of  criminal  justice  encompassing  the  history 
and  development  of  both,  as  well  as  an  examination  of  their  contemporary  characteristics. 

CRJU  201.  Criminal  Procedure.  (F)(3) 

Substantive  law  course  examining  prevailing  legal  standards  for  arrest,  search  and  seizure, 
self-incrimination  and  confessions,  the  exclusionary  rule,  and  other  matters  pertaining  to 
suspect  rights  and  governmental  prerogatives  in  the  context  of  criminal  proceedings. 

CRJU  205.  Criminal  Law.  (S)(3) 

Substantive  law  course  providing  an  introduction  to  criminal  law  including  the  origins  and 
principles  of  criminal  law,  criminal  liability,  criminal  defenses,  and  crimes  against  persons 
and  property. 

CRJU  209.  American  Courts  and  Judicial  Processes.  (S)(3) 

This  course  presents  an  overview  of  the  development  of  federal  and  state  court  systems 
examining  structure,  administration,  case  flow,  and  interaction  with  other  portions  of  the 
criminal  justice  and  governmental  systems.  Cross-listed  as  PLSC  209. 

CRJU  382.  Legal  Political  Thought  -  Classical  (F)(3) 

This  course  examines  ancient  understandings  of  law,  statesmanship,  and  the  good  society. 
Problems  relating  to  these  interwoven  components  of  the  political  arena  are  considered  on 
both  theoretical  and  practical  levels,  the  first  concerning  what  the  relationship  of  citizen 
and  state  should  be,  the  latter  involving  review  of  practices  as  seen  through  the  lives  of 
actual  rulers  from  ancient  Greece  and  Rome.  Cross  listed  as  PLSC  382. 

CRJU  383.  Legal  Political  Thought  -  Modern  (S)(3) 

This  course  examines  the  way  in  which  seminal  questions  with  relation  to  the  proper 
foundations  and  structures  of  society  have  been  approached  in  the  modern  era.  Analysis 
includes  examination  of  founders,  religion,  and  the  military,  especially  in  connection  to  the 
concepts  of  fortune  and  necessity.  Cross  listed  as  PLSC  383. 

CRJU  387.  Criminal  Justice  Practicum.  (on  demand)(3) 

Criminal  justice  practicum  consists  of  an  eighty  hour  field  placement  in  a  law 
enforcement,  legal/judicial,  or  corrections  environment.  Pre-requisite:  CRJU  200  or 
permission  of  instructor.  Upper  division  standing. 

CRJU  390.  Comparative  Justice  Systems  I.  (F)(1) 

CRJU  391.  Comparative  Justice  Systems  II.  (S)(l) 
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These  two  one-hours  courses  examine  and  compare  structural  and  policy  attributes  of 

non-American  systems  of  justice.  Specific  systems  considered  vary  continuously  by 

semester  and  academic  year,  and  include  those  outside  the  Anglo-American  and  Western 

traditions.  These  courses  may  be  used  interchangeably  for  satisfaction  of  degree 

requirements  for  the  Criminal  Justice  major  (requires  completion  of  two  semester  hours) 

LJU  401.  Public  Policy  and  Criminal  Justice  (F)(3) 

This  course  involves  close  examination  of  fundamental  policy  questions  arising  within  the 

system  of  criminal  justice,  and  involves  consideration  of  the  linkages  between  crime; 

electoral  politics;  policies  of  executive,  judicial,  legislative,  and  administrative  structures; 

and  the  substantive  law.  This  course  is  an  integrative  capstone  for  undergraduate  study 

within  the  Liberal  Education  Core  and  the  Criminal  |ustice  programs.  Available  for  upper 

division  elective  credit  in  Political  Science.  Cross-listed  as  PLSC  401.  Upper  division 

standing. 

LJU  4_T0.  Political  Violence  (S)(3) 

The  purpose  of  this  course  is  to  introduce  the  student  to  the  issues  relating  to  violence  as 

a  component  of  politics.  Topics  such  as  terrorism,  warfare,  and  arms  proliferation  will  be 

analyzed,  as  will  regional  flashpoints  such  as  the  Middle  East.  Cross-listed  as  PLSC  470. 

(Odd  years  only). 

JU  483.  Consutudonal  Law  II:  National  Powers  (S)(3) 

An  overview  of  the  United  States  Supreme  Court's  interpretadon  of  Articles  I,  II,  and  III  of 

the  federal  constitution.  These  articles  divide  the  powers  of  the  federal  government 

between  three  ostensibly  co-equal  branches.  The  respective  branches  may  only  exercise 

those  powers  granted  to  them  by  the  respective  Articles.  Powers  not  delegated  to  one  of 

the  branches  are  reserved  to  the  states.  These  two  constitudonal  principles  -  separation  of 

powers  and  federalism  -  invariably  generate  conflicts  between  the  three  branches  and 

between  the  branches  and  the  various  states.  The  Supreme  Court's  efforts  to  arbitrate  such 

conflicts  are  examined  through  analysis  of  its    decisions  and  its  efforts  to  interpret  the 

"plain  meaning"  of  the  Constitution's  language,  and  to  discern  the  "intent  of  the 

founders."    Cross  listed  as  PLSC  483.  (Even  years) 

JL"  486.  Constitutional  Law  I:  Civil  Liberties  (S)(3) 

The  development  and  interpretation  of  the  Constitution  examined  through  analysis  of  the 

decisions  of  the  Supreme  Court  and  secondary  sources,  focusing  on  the  bill  of  Rights  and 

the  Fourteenth  Amendment.  The  course  serves  as  an  introduction  to  how  our  national 

heritage  of  civil  liberties  has  been  articulated  by  the  Court  to  form  law  and  legal  doctrine 

over  the  course  of  two  centuries,  including  consideration  of  the  areas  of  privacy,  public 

morality,  defendant's  rights,  and  the  death  penalty.  Pre-requisites:  CRJU  201   and  205  or 

permission  of  the  instructor.  Cross-listed  as  PLSC  486.  (Odd  years  only). 

JU  495.  Independent  Study,  (on  demand) (1-3) 

:onomics 

ION  203.  Principles  of  Macroeconomics.  (F)(3) 

This  course  will  introduce  the  student  to  macroeconomic  theory  including  a  study  of  the 

sconomizing  problem,  pure  and  mixed  economics  systems,  demand  and  supply,  the 

economic  functions  of  government,  national  income  accounting,  the  business  cycle, 

employment  theory,  money  and  banking,  and  fiscal  policy. 

ON  204.  Principles  of  Microeconomics.  (S)(3) 

This  course  will  introduce  the  student  to  microeconomic  theory,  including  demand  and 

supply  analysis,  elasticity,  the  production  function,  price  and  output  determination,  costs  of 

Droduction,  pricing  and  employment  of  resources,  and  market  structures. 

ON  303.  Intermediate  Macroeconomics.  (F)(3) 

This  course  examines  in  greater  detail  the  theoretical  foundations  of  fiscal  and  monetary 

aolicy,  and  allows  students  to  experience  macrocomputer  models  and  modeling  of 

Tiacroeconomic  issues  including  indexing,  forecasting  and  analyzing  GDP  and  other 

nacroeconomic  data,  and  use  of  key  economic  indicators  in  determining  Federal  Reserve 

policy.  Prerequisite:    ECON  203  and  BHSC  245.  (Even  years  only) 

ON  304.  Intermediate  Microeconomics.  (S)(3) 

This  course  examines  in  greater  detail  the  theoretical  foundations  of  consumer  demand 

ind  production  theory.  It  further  enhances  understanding  of  microeconomic  concepts  by 

ising  computer  models  and  empirical  analysis  of  relevant  data.  Prerequisites:  ECON  204, 

iHSC  245,  and  COMP  112,  or  permission  of  the  instructor.  (Even  years  only) 

ON  354.  Managerial  Economics.  (S)(3) 

This  course  is  designed  to  illustrate  how  business  managers  can  utilize  knowledge  of 

xonomic  principles  to  help  make  managerial  decisions.  Topics  covered  will  include: 

narket  demand,  empirical  estimation  of  demand  and/or  supply,  production  and  costs, 

lecision  under  uncertainty,  organizational  decisions  and  production  decisions.  Prerequisites: 

ICON  204  and  BHSC  245.  (Odd  years  only) 
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ECON  363.  Money  &  Banking.  (F)(3) 

Objectives  of  this  course  include  introducing  the  student  to  the  development  of  the 
commercial  banking  system,  the  Federal  Reserve  System  and  further  exploration  of  fiscal 
and  monetary  policy.  Prerequisite:  ECON  203.  (Odd  years  only) 

ECON  410.  Current  Topics  in  Economics.  (S)(3) 

This  course  examines  topics  in  economics  that  are  controversial  and  noteworthy  in  analysis 
and  conclusions  for  policy  makers.  It  requires  application  of  economic  theory  in  both 
micro-  and  macroeconomics  to  selected  topics.  Prerequisites:  ECON  203,  204,  BHSC  245  and 
junior  standing.  (Odd  years  only) 

ECON  451.  Environmental  Economics.  (F)(3) 

This  course  studies  the  societal  choice  in  the  use  of  scarce  resources  and  how  it  is  related 
to  ecosystem  survival,  environmental  quality,  and  human  welfare.  Prerequisite:  ECON  204  or 
permission  of    professor  (Even  years  only). 

ECON  457.  International  Economics.  (S)(3) 

This  course  is  designed  to  familiarize  the  student  with  the  principles  and  techniques 
necessary  to  understand  economics  in  an  international  setting.  Topics  covered  will  include: 
absolute  and  comparative  advantage,  protectionism  in  various  forms,  economic  decision- 
making in  a  global  setting,  applications  of  economic  theory  to  multi-national  firms,  and 
numerous  other  international  economics  topics.  Prerequisites:  ECON  203,204,  BHSC  245,  and 
junior  standing.  (Even  years  only) 

ECON  481.  Special  Topics  in  Economics,  (on  demand)  (3) 

An  advanced  course  of  selected  topics  of  interest  in  the  field  of  Economics.  Prerequisite: 
Business  major/minor  with  junior  or  senior  standing  and  21  credit  hours  in  business 
courses  or  permission  of  the  professor. 

Education 

EDUC  210.  Early  Involvement  Practicum.  (F,S)(1)  (Formerly  EDUC  233) 

To  be  taken  concurrently  with  Education  210.  Students  are  assigned  to  a  school  classroom 
and  meet  periodically  to  discuss  and  generalize  their  experiences.  Thirty  hours  of  field 
experience  are  required.  Novice  Block.  To  be  taken  concurrently  with  EDUC  211. 

EDUC  211.  Early  Involvement  Seminar.  (F,S)(2)  (Formerly  EDUC  232) 

A  practical  course  in  which  students  are  introduced  to  the  culture  of  teaching.  The  course 
focuses  specifically  on  dispositions  and  the  key  aspects  of  the  Kentucky  Education 
Reform  Act  of  1990  and  the  Kentucky  Curriculum  Frameworks.  Students  set-up  their  web 
based  Electronic  Student  Portfolios.  Novice  Block.  To  be  taken  concurrently  with  EDUC 
210.  A  545  fee  is  charged. 

EDUC  231.  Schooling  in  American  Culture  (F,S)(3) 

This  course  will  expose  students  to  the  many  facets  of  education,  especially  teaching.  It  is 
designed  to  help  the  students  make  the  important  decision  about  a  professional  career. 
Students  will  be  guided  through  the  history  and  philosophy  of  education,  the 
requirements  and  responsibilities  of  the  teacher,  the  nature  of  the  curriculum,  an 
introduction  to  behavioral  theory,  and  social  issues  that  impact  schooling.  Novice  Block.  Ti 
be  taken  concurrently  with  EDUC  211.  Early  Involvement  Seminar 

EDUC  271  Teaching  Art  in  the  Elementary  School  (F,S)(3) 

A  studio  course  involving  many  kinds  of  art  projects  in  media  suitable  to  and  practicable 
for  elementary  grades. 

EDUC  310  Intermediate  Involvement  Practicum  (F,S)(1) 

The  second  of  three  public  school  field  experiences  during  which  students  spend  thirty 
hours  observing  and  participating  in  developmentally  appropriate  classroom  teaching 
activities.  Course  is  to  be  taken  by  (a)  elementary  majors  concurrently  with  EDUC  374, 
EDUC  470  and  SPED  321;  (b)  m'iddle  school  major  concurrently  with  EDUC  375  and  SPEI 
321;  or  secondary  majors  concurrently  with  EDUC  376  and    SPED  321.  Intermediate  Block. 
Prerequisites:  Completion  of  Novice  Block. 

EDUC  318.  Methods  of  Teaching  Mathematics  in  Elementary  School.  (Fall  only)(3)  (Formerly 
EDUC  341) 

Focuses  upon  the  development  of  the  understanding  of  the  content  and  professional 
issues  associated  with  the  teaching  and  learning  of  mathematics  in  the  elementary  school 
setting.     Emphasized  are  the  content  of  elementary  mathematics,  developing  an 
understanding  of  how  children  learn  and  how  to  promote  that  learning  by  teaching 
through  problem  solving,  and  how  to  plan  for  and  assess  learning  on  a  daily  basis.    Also    I 
included  are  strategies  for  incorporating  children's  literature,  technology,  and 
differentiation  of  instruction  to  the  meet  the  needs  of  the  diverse  learners  in  today's 
classrooms..  Advanced  Block.     Prerequisites:  Admission  to  Teacher  Education,  Completion  of 
Intermediate  Block,  and  MATH  203-204. 
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DUG  325.  Early  Childhood  Education.  (3)  (Formerly  EDUC  440) 

Survey  of  the  physical,  emotional,  mental,  and  psychological  development  of  the  child 
under  six  and  the  role  of  the  kindergarten  teachers  in  working  with  such  a  child.  Prerequisite: 
Admission  to  Teacher  Education. 

DUC  328.    Elementary  School  Social  Studies.     (Fall  only) (3)  (Formerly  EDUC  441) 
This  course  focuses  on  the  methods  and  materials,  and  the  principles  and  practices  needed 
to  foster  intellectual  and  social  growth  in  primary  and  elementary  school  students  in  the 
area  of  social  studies.  Emphasis  will  be  placed  on  appropriate  and  broad  social  studies 
content  review,  highlighting  the  instructional  practices  related  to  geography  and  history,  and 
other  social  science  disciplines.  Discussion  of  philosophies  and  terminology,  evaluation  of 
methods  and  materials,  and  development  of  a  thematic  unit  will  be  included.  Advanced 
Block.     Prerequisites:  Admission  to  Teacher  Education,  and  Completion  of  Intermediate  Block. 

DUC  338.  Teaching  Reading  in  the  Content  Subjects.  (Fall  only)  (3)  (Formerly  EDUC  362) 
This  course  focuses  on  the  design,  planning,  and  implementation  of  instruction  while 
recognizing  the  unique  literacy  demands  of  content-area  coursework.  Emphasis  is  placed 
upon  comprehension  and  study  strategies,  the  reading  and  writing  connection,  the  role  of 
technology  in  today's'  classrooms,  and  the  importance  of  differentiated  instruction  that 
respects  cultural  differences  and  the  needs  of  the  diverse  learner.  Students  participate  in 
in-class  microteaching  demonstrations,  develop  a  content-area  instructional  unit,  and 
submit  an  electronic  portfolio  entry  as  a  result  of  off-site  visits  to  minority  classrooms. 
Advanced  Block.     Prerequisites:  Admission  to  Teacher  Education,  Completion  of  Intermediate  Semester 
Classes 

DUC  348.  Teaching  Science  in  the  Elementary  Grades.  (Fall  only) (3)  (Formerly  EDUC  342) 
The  student  will  examine  science  curriculum  materials  and  activities  in  terms  of  Piaget's 
developmental  stages.  Topics  will  be  identified  that  could  be  taught  using  experimental, 
inquiry,  or  discovery  methods.  Lesson  plans  will  be  developed  using  each  of  the  three 
methods  and  activities  constructed.  Advanced  Block  Prerequisites:  Admission  to  Teacher 
Education,  Completion  of  Intermediate  Block  Classes,  and  science  core  courses. 

DUC  374.  Instructional  Design  and  Delivery  in  the  Elementary  School.  (F,S)(3)  (Fotmerly  EDUC  432) 
This  course  focuses  on  the  design  elements  and  delivery  mechanisms  of  curriculum  in  the 
classroom.  Students  will  develop  competencies  in  instructional  focus  and  assessment  and 
the  relationship  between  these  concepts.  The  student  will  produce  a  Standards  Based  Unit  of 
Study.  Intermediate  Block.    Prerequisite:  Completion  of  Novice  Block. 

DUC  375.  Instructional  Design  and  Delivery  in  the  Middle  School  (F,S)(3)  (Formerly  EDUC  370) 
This  course  focuses  on  the  design  elements  and  delivery  mechanisms  of  curriculum  in  the 
classroom.  Students  will  develop  competencies  in  instructional  focus  and  assessment  and 
the  relationship  between  these  concepts.  The  student  will  produce  a  Standards  Based  Unit  of 
Study.  Intermediate  Block.    Prerequisite:  Novice  Block 

DUC  376.  Instructional  Design  and  Delivery  in  the  Secondary  School  (F,S)(3) 
Required  for  all  secondary  majors  who  plan  to  student  teach  after  spring,  2006 
This  course  focuses  on  the  design  elements  and  delivery  mechanisms  of  curriculum  in  the 
classroom.  Students  will  develop  competencies  in  instructional  focus  and  assessment  and 
the  relationship  between  these  concepts.  The  student  will  produce  a  Standards  Based  Unit  of 
Study.    .Intermediate  Block.    Prerequisite:  Novice  Block 

)UC  ,388.    Literacy  in  the  Elementary  School  (Fall  only) (3)  (Formerly  EDUC  361) 
Education  388  focuses  on  the  principles,  techniques,  and  materials  for  the  teaching  of 
reading  in  the  primary  grades,  with  an  emphasis  on  the  methods  and  materials  which 
provide  for  developmental  and  differentiated  instruction.  Also  included  will  be  discussion 
of  various  reading  philosophies,  practices,  and  terminology;  evaluation  of  instructional 
methods  and  materials;  independent  completion  of  a  word  attack  tutorial  for  teachers, 
development  of  a  literature  focus  unit;  reading  and  discussion  of  children's  literature 
selections;. Advanced  Block    Prerequisites:  Admission  to  Teacher  Education,  and  completion  of 
Intermediate  Block. 

>UC  410.  Advanced  Involvement  Practicum  (F,S)(1)  (Formerly  the  fourth  hour  in  EDUC  432,  436,  452) 
To  be  taken  concurrently  with  courses  in  the  Advanced  Block.  Specific  assignments  to  be 
completed  in  the  field  will  come  from  co-requisite  courses.    Thirty  hours  of  field 
xperience  are  required.  Prerequisites:  Admission  to  Teacher  Education.  And  completion  of  Intermediate  block. 
>UC  437.  Methods  and  Materials  for  the  Middle  Grades.  (Spring  only)(3)  (Formerly  EDUC  436) 
This  course  focuses  on  instructional  strategies  and  materials  needed  for  releasing  the 
aotential  for  the  middle  grade  student  leading  from  concrete  to  abstract  learning.  The 
:ourse  will  include  curriculum  concepts  and  designs,  innovative  activities  using  hands-on- 
:xperiences,  techniques  of  writing  lesson  plans,  the  development  of  a  unit  of  work, 
naterials  for  journal  writing,  class  demonstrations  and  evaluation.  Prerequisite:  Completion  of 
Intermediate  Block  and  Admission  to  Teacher  Education. 
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EDUC  447.  Methods  and  Materials  in  the  Secondary  School.  (Spring  only) (3)  (Formerly  EDUC  452) 
Current  teaching  methods,  materials,  and  innovations  in  the  secondary  school  with  directec 
observations,  micro-teaching,  and  curriculum  design.  Internet,  Power  Point,  and  Web-pagec 
design  will  also  be  covered.  Prerequisite:  Completion  of  Intermediate  Block  and  Admission  to  Teacher 
Ed/i  cation. 

EDUC  458.  Supervised  Student  Teaching  in  the  Elementary  School.  (F,S)(12)  (Formerly  EDUC  433) 
Supervised  student  teaching  in  the  elementary  school  for  a  period  of  12  weeks.  Students 
will  work  closely  with  a  classroom  teacher,  a  college  supervisor,  and  the  school  principal 
a  team  approach  to  apply  knowledge  and  skills  acquired  in  their  coursework.  Application 
must  be  made  by  second  week  of  the  semester  preceding  student  teaching.  Co-requisite 
EDUC  488.    Prerequisites:  Passing  Score  on  PR.4XIS  II  (0014)  See  Requirements  for  Admission  to 
Student  Teaching.  A  fee  of  $125  is  charged. 

EDUC  478.  Supervised  Student  Teaching  in  the  Middle  Grades.  (F,S)(12)  (Formerly  EDUC  443 
Supervised  student  teaching  in  the  middle  school  for  a  period  of  12  weeks.  Students  will 
work  closely  with  two  classroom  teachers,  a  college  supervisor,  and  the  school  principal 
a  team  approach  to  apply  knowledge  and  skills  acquired  in  their  coursework.  Application 
must  be  made  by  second  week  of  the  semester  preceding  student  teaching.     Co-requisite 
EDUC  488.    Prerequisites:  Passing  Score  on  specific  PRAXIS  II  Content  Area  Test(s)  See  requirements  foi 
Admission  to  Student  Teaching.  A  fee  of  $125  is  charged.. 

EDUC  488.  Professional  Interaction  in  the  Schools.  (F,  S)(3) 

This  is  a  senior  level  course  designed  to  help  students  understand  the  predicaments  of 
teaching.  Understanding  the  dynamics  of  interaction  between  students  and  teachers  is  a 
particular  focus.  Professional  relationships  between  teachers,  parents,  and  administrators  at 
also  investigated.  Classroom  management  and  discipline  and  how  teachers  establish  positiv 
control  of  the  learning  environment  are  particular  concerns.  Co-requisite  EDUC  458,  478, 
or  498.    Prerequisite:  Admission  to  Teacher  Education. 

EDUC  495.  Independent  Study.  (F,S)(3) 

Open  only  to  advanced  students  in  the  field  of  Education  who  wish  to  do  intensive 
reading  in  a  specific  interest  area.  Prerequisites:  Admission  to  Teacher  Education,  Twelve  semester 
hours  of  Education  and  permission  of  the  Department  Chair. 

EDUC  498.  Supervised  Student  Teaching  in  the  Secondary  School.  (F,S)(12)  (Formerly  EDUC  453) 
Supervised  student  teaching  in  the  secondary  school  for  a  period  of  12  weeks.  Students 
will  work  closely  with  a  classroom  teacher,  a  college  supervisor,  and  the  school  principal 
in  a  team  approach  to  apply  knowledge  and  skills  acquired  in  their  class  work.  Application 
must  be  made  by  the  second  week  of  the  semester  preceding  student  teaching.  Co- 
requisite  EDUC  488.  Prerequisites:  Passing  Score  on  specific  PR.4XIS  II  Content  Area  Test(s)  See 
Requirements  for  Admission  to  Student  Teaching.  A  fee  of  $125  is  charged. 

English/Communication 

ENCO  099.  Transitional  English.  (F)  (3) 

Students  selected  for  ENCO  099  will  develop  the  writing  skills  required  in  college.  They 
will  participate  in  class  meetings,  attend  tutorials,  and  assemble  a  portfolio  that  will  includ 
a  final  writing  sample  of  academic  writing.  The  three  hours  credit  for  this  transitional 
course  count  for  fulltime  status  but  not  toward  graduation  requirements.  Students  selectei 
for  the  course  must  complete  ENCO  099  before  taking  other  ENCO  courses  and  are 
strongly  recommended  to  complete  it  before  taking  other  writing-intensive  classes  at 
Union  College. 

ENCO  101.  Composition  and  Ancient  Literature  (F,S)(3) 

Examines  various  forms  of  academic  writing  and  speaking;  students  will  practice  and 
develop  their  composition  skills  in  response  to  selections  from  the  literature  of  ancient 
civilizations,  as  well  as  the  art,  history,  and  culture  addressed  in  both  ENCO  101  and  HIST 
110.  In  addition,  students  will  study  the  major  principles  of  documentation.  Corequisite: 
HIST  110. 

E.NCO  102.  Composition  and  Medieval  and  Renaissance  Literature  (F,S)(3) 

As  part  of  the  Humanities  sequence,  this  course  works  with  HUMN  112  to  examine 
Western  culture  from  the  rise  of  Christianity  to  the  scientific  revolution  of  the  17th 
century.  Student  papers  and  presentations  focus  on  literature,  art,  and  music  of  the  Middli 
Ages  and  Renaissance,  with  attention  to  such  non-western  influences  as  Islam.  Prerequisite: 
ENCO  101  and  HIST  110.  Corequisite:  HUMN  112. 

ENCO  112.  Freshman  Composition  and  Literature.  (S)  (3) 

For  students  transferring  in  one  freshman  writing  course  and  pursuing  the  Liberal 
liducation  Core  for  Transfer  students,  this  course  focuses  on  writing  skills  (including 
appropriate  use  of  secondary  sources  and  documentation)  and  their  application  to  major 
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texts  in  Western  literature  from  the  ancient  world  through  the  Renaissance.  Prerequisite: 
Freshman  Composition  I  or  Writing  I. 
iNCO  211.  Public  Speaking.  (F)(3) 

Examines  the  principles  and  process  of  speech  communication  through  applied  oral 
presentations  in  a  small  group  public  speaking  setting.  Discussion  and  application  of  basic 
theories  of  human  communication  and  role  of  audience  in  the  communication  process. 
The  course  does  not  count  toward  the  ENCO  major  or  minor. 
iNCO  221.  Introduction  to  Mass  Communication.  (F)(3) 

Examines  the  history  and  significant  theories  of  mass  communication.     This  course 
enhances  media  literacy  and  oral  and  written  communication  skills  through  exercises  and 
oral  and  written  activities  applied  to  the  mass  media. 

sNCO  222.  Introduction  to  Critical  Studies.  (S)(3) 
An  introduction  to  the  theories,  practices,  and  habits  of  literary  and  cultural  criticism,  with 
specific  texts  drawn  from  such  traditional  areas  of  inquiry  as  literature,  film,  and  rhetoric 
and  from  such  emerging  areas  as  consumer  culture  and  folktale.  Prerequisite:  ENCO  101  and 
102  or  transfer  equivalents.  Recommended  corequisite:  HUMN  214. 

NCO  232.  Appalachian  Literature.  (S)(3) 
An  interdisciplinary  study  of  the  literature(s)  of  Appalachia,  focusing  on  the  region's 
cultural  richness  and  diversity,  exploring  such  texts  as  novels,  poems,  films,  and  recorded 
song  from  the  perspectives  of  literary  critic  and  cultural  historian.  This  course  does  not 
count  towards  the  ENCO  major.  Prerequisite:  ENCO  101   and  102  or  transfer  equivalents. 

NCO  311.  Intermediate  Composition.  (F)(3) 
A  writing  course  designed  to  reinforce  and  expand  expository  writing  skills  with  an 
emphasis  on  writing  as  process.  Prerequisite:  junior  standing. 

NCO  321.  Advanced  Public  Speaking.  (F)(3) 
This  course  provides  advanced  practice  in  oral  presentations.  Speaking  assignments  and 
discussions  focus  on  context  and  audience  driven  elements  of  speaking  and  the 
comparison  and  contrast  of  these  elements  in  different  situations.  Assignments  will 
nclude  business/professional  speaking,  teaching/ training,  policy/political  speaking,  and 
debate.  Prerequisite:  junior  standing. 

NCO  322.  Persuasion.  (S)(3) 
Examines  classical  and  contemporary  theories  of  rhetoric,  persuasion,  propaganda,  and  the 
processes  involved  in  attitudinal  change.  Texts  from  a  variety  of  media  (novels,  newspapers, 
television,  film,  etc.)  addressing  a  variety  of  topics  (politics,  religion,  social  causes,  etc.)  will 
be  explored.  Prerequisite:  ENCO  221  and  222  or  instructor's  permission. 

NCO  331.  TV  Production.  (F)(3) 

This  course  will  emphasize  studio  and  field  production  for  broadcast  TV;  however, 
information  is  applicable  to  a  variety  of  audio-  and  video-based  media.  Specific  topics 
covered  include  pre  production  planning,  writing,  and  strategy,  production  skills  involving 
camera,  lenses,  lighting,  and  directing,  and  related  post  production  activities  including 
editing. 

MCO  341.  Literary  Types.  (F)(3) 

Readings  in  one  literary  type  such  as  poetry,  drama,  the  novel,  short  story,  or  essay  promote 
understanding  and  interpretation  of  texts  through  genre  characteristics.  May  be  repeated 
for  credit  for  focus  on  a  different  genre.  Prerequisite:  ENCO  222  or  instructor's  permission. 
(Even  years  only.) 

S1CO  342.  Texts  'in  History,  1800-present.  (S)(3) 

Focus  on  a  specific  time  period  since  1800  promotes  the  understanding  of  texts  in  their 
historical,  social,  and  cultural  contexts.  Prerequisite:  ENCO  222  or  instructor's  permission. 
SlCO  351.  Critical  Study  of  Children's  Literature.  (F)(3) 

The  course  focuses  on  texts  intended  for  children  (up  to  about  age  12)  in  their  literary, 
historical,  and  cultural  contexts.  Prerequisite:  ENCO  222  or  instructor's  permission. 
<ICO  352.  Literature  for  Adolescents  and  Young  Adults.  (S)  (3) 

The  course  focuses  on  texts  intended  for  adolescents  and  young  adults  (ages  about  11-18) 
in  their  literary,  historical,  and  cultural  contexts.  Prerequisite:  ENCO  222  or  instructor's 
permission.  (Odd  years  only.) 
>JCO  362.  Interpersonal  Communication.  (S)(3) 

Instructs  students  in  developing  interpersonal  skills  and  multicultural  understanding  in 
order  to  enhance  professional,  educational,  and  personal  relationships.  Through  readings, 
research,  and  group  processes,  we  explore  the  various  ways  in  which  humans  perceive, 
experience,  and  communicate  in  different  cultures.  Prerequisites:  ENCO  101  and  102,  transfer 
equivalents,  or  permission  of  instructor. 
nICO  371-372.  Texts  and  Themes.  (F-S)(l-1) 

Students  will  help  choose  texts  for  discussion,  related  to  an  announced  topic  or  figure 
studied  in  the  core  courses.  Prerequisite:  ENCO  222  or  instructor's  permission. 
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ENCO  380.  TV  Production  or  PR  Practicum.  (F-S)  (1) 

Supervised  on  campus  field  work  in  English/Communication,  either  in  Television 
Production  or  Public  Relations.  TV  Production  practicum  provides  experience  in 
developmental,  creative  work,  concepts  and  storyboards,  production  (including  camera 
work,  lighting,  talent...)  and  post  production  (particularly  as  it  involves  editing).  PR 
practicum  provides  experience  in  writing,  reporting,  editing,  photojournalism,  advertising, 
and  desktop  publishing.  May  be  repeated  for  credit. 

ENCO  390.  Yearbook  Practicum.  (F-S)  (0-1) 

Operation  of  campus  yearbook.  Provides  experience  in  desktop  publishing,  writing  and 
photojournalism.  May  be  repeated  for  credit. 

ENCO  402.  Advanced  Composition.  (S)(3) 

Writing  competency  is  reinforced  by  further  developing  what  has  been  learned  in 
previous  writing  courses.  The  instructor  will  assign  factual  narratives,  autobiographies,  or 
other  significant  writing  projects.  Prerequisite:  ENCO  311   or  instructor's  permission.  (Odd 
years  only) 

ENCO  412.  Composition  for  Teachers.  (S)(3) 

Discussion  and  practice  of  the  writing  process;  the  writing  portfolio;  technology  in  the 
writing  classroom;  and  other  issues  of  concern  to  class  members,  such  as  evaluation  of 
student  writing,  research  and  documentation,  grammatical  correctness,  and  writing  for 
various  media.  Prerequisite:  ENCO  311  or  instructor's  permission.  (Even  years  only) 

ENCO  421.  History  of  the  English  Language.  (F)(3) 

A  study  of  the  origins  and  development  of  the  English  language  and  its  grammar  from 
Anglo-Saxon  times  to  the  present.  Prerequisite:  ENCO  222  or  instructor's  permission.  (Odd 
years  only.) 

ENCO  432.  Public  Discourse.  (S)(3) 

This  course  is  designed  to  encourage  appreciation  of  the  rhetorical  legacy,  nature  of  the 
audience,  ethics  of  persuasion,  and  power  of  public  advocacy.  Students  will  examine 
ancient  and  modern  theories  of  rhetoric  and  significant  speakers  and  speeches  of  the 
Modern  Era  (the  1960s  to  present).  Prerequisite:  ENCO  321  or  instructor's  permission. 

ENCO  442.  Texts  in  History,  pre- 1800.  (S)(3) 

Focus  on  a  specific  time  period  before  1800  promotes  the  understanding  of  texts  in  their 
historical,  social,  and  cultural  contexts.  Prerequisite:  ENCO  222  or  instructor's  permission. 

ENCO  451.  World  Cultures  in  Literature.  (F)  (3) 

Exploring  a  world  culture  through  the  stories  it  tells  about  itself  and  its  relationship  with 
other  cultures,  including  fiction,  drama,  poetry,  film,  popular  music,  and  oral  tradition. 
Cultures  may  include  Asia;  Africa;  the  Middle  East;  Latin  America;  the  Classical  World;  and 
national  literature  underrepresented  in  the  Core.  Prerequisite:  ENCO  222  or  instructor's 
permission.  (Even  years  only) 

ENCO  452.  American  Cultures  in  Literature.  (S)  (3) 

Exploring  an  American  culture  through  the  stories  it  tells  about  itself  and  its  relationships 
with  other  cultures,  including  fiction,  drama,  poetry,  film,  popular  music,  and  the  oral 
tradition.  Cultures  may  include  African  America;  Native  America;  Hispanic  America;  urba: 
America;  Southern  America;  and  Appalachia.  Prerequisite:  ENCO  222  or  instructor's 
permission.  (Even  years  only) 

ENCO  461.  Media  Literacy.  (F)(3) 

Students  will  become  more  informed  and  discerning  consumers  and  producers  of  media 
We  will  analyze  and  produce  media  as  electronic  delivery  systems  for  visual  and  aural  sigr 
This  course  will  address  media  issues  such  as  content  and  form,  and  analysis  and 
production  within  social,  economic,  and  political  contexts.  Criticism  and  production 
exercises  will  play  a  prominent  role  in  this  course.  Prerequisites:  ENCO  221,  222,  322. 

ENCO  462.  Media  Law.  (S)(3) 

Examines  segments  of  the  U.S.  laws  which  govern  mass  media  including  freedom  of   the 
press  (First  Amendment,  libel,  invasion  of  privacy,  pornography/obscenity).  This  course 
will  address  laws  and  regulations  pertaining  to  print,  radio,  broadcast,  and  web  media,  witl 
an  emphasis  on  broadcast  media. 

ENCO  471.  Shakespeare.  (F)(3) 

A  critical  approach  to  selected  histories,  comedies,  and  tragedies,  focusing  on  historical 
context,  the  plays  as  cultural  phenomena,  and  timeless  human,  literary  and  dramatic 
qualities.  Prerequisite:  ENCO  222  or  instructor's  permission.  (Odd  years  only,  starting  in  2001 

ENCO  472.  Capstone  Seminar.  (S)(3) 

Intensive  study  of  a  topic  arising  out  of  the  four  years  of  study  in  the  core  and  the  majoij 
In  this  course,  each  student  will  complete  the  portfolio  and  the  "life  philosophy 
document"  that  sums  up  his  or  her  ideas  of  learning.  Students  read  a  variety  of  literature  I 
English  and  make  interdisciplinary  connections. 

ENCO  480.  TV  Production  or  PR  Practicum.  (F-S)  (1) 
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Supervised  on  campus  field  work  in  English/Communication,  either  in  Television 
Production  or  Public  Relations.  TV  Production  practicum  provides  experience  in 
developmental,  creative  work,  concepts  and  storyboards,  production  (including  camera 
work,  lighting,  talent...)  and  post  production  (particularly  as  it  involves  editing).  PR 
practicum  provides  experience  in  writing,  reporting,  editing,  photojournalism,  advertising, 
and  desktop  publishing.  Prerequisite:  ENCO  380.  May  be  repeated  for  credit. 
iNCO  485.  Internship,  (on  demand)(up  to  4) 

Professional  experience  with  focus  on  gaining  experience  in  writing,  editing,  design, 
advertising,  or  photography.  Prerequisites:  Fourteen  credit  hours  in  ENCO  courses,  junior  or 
senior  status,  and  permission  of  English  department  chair. 

NCO  490.  Yearbook  Practicum.  (F-S)  (0-1) 
Operation  of  campus  yearbook.  Provides  experience  in  desktop  publishing,  writing  and 
photojournalism.  To  be  taken  in  sequence.  Prerequisite:  ENCO  390.  May  be  repeated  for 
credit. 

NCO  495.  Independent  Study,  (on  demand)  (3) 
Intensive  individual  work  under  supervision,  in  some  phase  of  English,  American,  or 
world  literature,  communication,  or  composition  not  otherwise  covered  in  the 
curriculum.  Prerequisites:  Twenty-four  credit  hours  in  ENCO  courses  and  permission  of 
Englishdepartment  chair.  May  be  repeated  for  credit. 

Environmental  Studies 

vNVS  101.  People  and  the  Environment  (on  demand)  (3) 
A  multi-disciplinary  course  in  which  basic  ecological  principles  are  developed  and  used  to 
show  human  impact  on  natural  ecosystems.  Topics  include  endangered  species,  impact  of 
population  growth,  land  use  and  management  problems,  and  food  production  and 
demands. 

iNVS  110.  Physical  Systems  of  the  Environment  (on  demand)  (4) 
A  study  of  the  physical  environment  as  it  relates  to  human  activities.  The  emphasis  is  on 
the  distribution  and  interaction  of  environmental  variables  (weather,  land  forms,  vegetation, 
soils,  and  climate).  Laboratory  activities  are  an  integral  part  of  the  course. 

ieneral  Science 

^NSC  105.  Physical  Science.  (F,S)(3) 
An  introduction  to  the  physical  sciences:  physics,  chemistry,  and  earth  sciences.  The 
emphasis  will  be  on  inquiry-based,  hands-on  activities  which  are  integrated  into  both  lab 
and  lecture  components  of  the  course.  Science  processing  such  as  question  formulation, 
experimental  design,  and  data  acquisition,  manipulation,  and  presentation  are  integrated  into 
the  course. 

rNSC  106.  Physical  Science  Laboratory.  (F,S)(1) 
Optional  laboratory  to  accompany  GNSC  105  which  is  a  pre-  or  co-requisite  to  this  lab.  No 

"edit  will  be  given  for  this  course  without  simultaneous  or  prior  completion  of  GNSC 
105. 

NSC  124.  Introduction  to  Physical  Therapy,  (on  demand)  (2) 

A  general  orientation  to  the  historical  background,  philosophy  and  professional  ethics  of 
physical  therapy,  interprofessional  relationships  between  members  of  the  health  care  team; 
concepts  of  health  and  disease;  overview  of  the  total  medical  spectrum,  medical 
technology,  modalities  used  in  physical  therapy,  and  orientation  to  clinical  service 
departments  and  their  administration. 

NSC  471.  Science  Seminar.  (S)(l) 

A  lecture/discussion  of  selected  topics  of  interest,  lead  by  faculty  members  of  the 
Department  of  Natural  Sciences,  invited  speakers,  and  student  participants.  May  be  repeated 
once;  a  student  can  earn  a  maximum  of  two  credit  hours  through  this  course.  All  natural 
science  majors  must  take  this  course  at  least  once.  Prerequisite:  Natural  science  major  with 
junior  or  senior  standing,  or  permission  of  the  instructor. 

eneral  Studies 

NST  100.  Freshman  Seminar.  (F)(1) 

The  goal  of  this  course  is  to  maximize  the  student's  potential  to  achieve  academic  success 
and  to  adjust  responsibly  to  the  individual  and  interpersonal  challenges  presented  by 
collegiate  life.  Each  course  will  cover  a  variety  of  topics  considered  essential  to  meeting 
this  goal. 
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History 

HIST  110.  Civilizations  and  Religions  of  the  Ancient  World.  (F,S)(3) 

A  study  of  the  great  civilizations  of  the  ancient  world  designed  to  introduce  students  to 
the  study  of  history  and  the  historical  study  of  religion.  The  civilizations  studied  are  those 
of  the  Fertile  Crescent,  India,  China,  and  the  Mediterranean  (Greece  and  Rome).  The 
course  focuses  on  the  origins  and  foundations  of  the  first  great  civilizations,  with  special 
attention  to  the  function  of  religion  in  the  maintenance  of  civilization.  Particular  attention 
is  given  to  the  factors  occasioning  the  transition  from  polytheism  to  monotheism  in  the 
mid-1  st  millennium  BCE,  a  period  commonly  referred  to  as  the  Axial  Age.  Fall  offerings 
of  the  course  are  for  incoming  freshmen  only.  Corequisite:  ENCO  101.  Transfer  students 
wanting  to  take  an  introductory  level,  non-U.S.  history  course  in  the  fall  semester  are 
advised  to  take  HIST  211. 

HIST  113.  Religion  and  Empire.  (F,  S)  (3) 
Same  as  HUMN  112. 

HIST  211.  Topics  in  Global  History.  (F,  S)(3) 

A  study  of  such  topics  in  global  history  as  the  building  and  maintenance  of  empire, 
colonization  and  de-colonization,  impact  of  industrialization  and  secularization  on 
societies  around  the  world,  nationalisms  and  revolutionary  movements,  and  religious  and 
ideological  antagonisms  (e.g.,  Islam  and  the  West).  The  reading  and  interpretation  of 
primary  sources  of  historical  information  receives  special  attention.  Course  may  be  taken 
for  credit  more  than  once  provided  that  the  topic  of  the  course  is  different  each  time  it  is 
taken. 

HIST  212.  Historical  Research  and  Methods.  (S)(2) 

Gathering  and  criticism  of  data;  bibliographies  and  aids;  problems  in  historiography, 
composition  analysis,  and  the  final  monograph.  Regardless  of  the  monograph  topic  chosen 
by  the  student,  this  course  does  not  count  toward  either  the  United  States  or  non-United 
States  requirement  within  the  major.  This  course  must  be  taken  in  conjunction  with  another  history  course. 

HIST  213.  Roots  of  Modernity:  Revolutions  in  Politics,  Society,  and  Thought.  (F,  S)  (3) 
Same  as  HUMN  213. 

HIST    233.  History  of  Appalachia.  (on  demand)  (3) 

A  survey  of  the  region-  from  settlement  to  the  present,  with  emphasis  on  the  period  since 
the  Civil  War.  The  course  examines  the  diversity  of  historical  development  within  the 
region,  and  the  paradox  of  relative  isolation  along  with  integrating  aspects  of 
industrialization  and  modernization,  (on  demand) 

HIST  301.  Readings  in  U.S.  History  (S)(l) 

A  course  allowing  students  (History,  History/Political  Science  Majors  and  History  Minors) 
to  explore  subjects  in  History  not  covered  in  the  regular  courses  in  preparation  for  the 
senior  capstone  seminar  (HIST  475  or  HIST  476)  in  which  they  write  a  "life  philosophy" 
paper.  Prerequisites:  HIST  211. 

HIST  302.  Readings  in  Non-U.S.  History  (F)(1) 

A  course  allowing  students  (History,  History/Political  Science  Majors  and  History  Minors) 
to  explore  subjects  in  History  not  covered  in  the  regular  courses  in  preparation  for  the 
senior  capstone  seminar  (HIST  475  or  HIST  476)  in  which  they  write  a  "life  philosophy" 
paper.  Prerequisites:  HIST  211. 

HIST  311.  American  History  to  1848.  (S)(3) 

An  examination  of  colonial  society  and  culture,  the  Revolution,  the  Constitution,  the  early 
national  period,  Jacksonian  Democracy,  and  historiography.  Prerequisites:  A  previous  200-level 
course  in  history  or  permission  of  the  instructor.  (Odd  years  only.) 

HIST  312.  American  History  from  1848  to  1919.(F)(3) 

A  consideration  of  the  Civil  War,  Reconstruction,  industrialization,  Populism, 
Progressivism,  World  War  I,  and  historiography.  Prerequisites:  A  previous  200-level  course  in 
history  or  permission  of  the  instructor.  (Even  years  only.) 

HIST  341.  History  of  Britain  to  1688.  (F)(3) 

British  history  from  the  Roman  occupation  to  the  Glorious  Revolution  with  emphasis  on 
the  development  of  the  English  people  and  state.  Prerequisite:  A  previous  200-level  course  in 
history  or  permission  of  the  instructor.  (Odd  years  only.) 

HIST  342.  History  of  Britain  since  1688.  (S)(3) 

A  study  of  British  history  from  the  Glorious  Revolution  to  the  present  with  emphasis  on 
political  and  institutional  development  and  the  role  of  Britain  in  the  world,  including  the 
rise  and  decline  of  the  British  empire.  Prerequisites:  A  previous  200-level  course  in  history  or 
permission  of  the  instructor.  (Even  years  only.) 

HIST  408.  The  American  Presidency.  (F)(3) 

Analysis  of  the  institution  of  the  presidency,  its  functions,  formal  and  informal 
relationships,  and  its  limitations  within  the  American  political  system.    Same  as  PLSC  408. 
(Odd  years  only.) 

HIST  413.  Twentieth  Century  America.  (S)(3) 
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Selected  topics  on  the  nation's  history  since  1919,  including  the  1920s,  the  Great  Depression 
and  New  Deal,  World  War  II,  the  Cold  War,  the  Civil  Rights  Revolution,  and  political  and 
social  developments  since   1945.  Prerequisites:  A  previous  200-level  course  in  history  or 
permission  of  the  instructor.  (Even  years  only.) 

HIST  431.  American  Revolutionary  Era,  1763-1789  (S)(3) 

A  study  of  the  causes,  events,  and  consequences  of  the  American  Revolution  from  the  end 
of  the  Seven  Years  War  through  the  ratification  of  the  Constitution.  Historiographical 
controversies  will  be  emphasized.  Prerequisites:  HIST  311   or  the  permission  of  the 
instructor.  (Odd  years  only) 

HIST  441.  Civil  War  and  Reconstruction,  1848-1877  (S)(3) 

A  study  of  the  events,  causes,  and  consequences  of  the  American  Civil  War.  Attention  is 
paid  to  primary  sources,  and  especially  the  analysis  of  conflicting  scholarly  interpretations. 
Prerequisites:  History  312  or  permission  of  the  instructor.  (Even  years  only) 

-IIST  443.    Twentieth  Century  Britain  (on  demand)  (3) 

A  study  of  modern  British  history  from  the  death  of  Queen  Victoria  to  the  era  of  New 
Labor.  Emphasis  will  be  given  to  the  impact  of  the  world  wars,  the  decline  of  British 
power,  the  rise  of  the  welfare  state,  and  the  role  of  Britain  in  Europe.  Prerequisites:  A 
previous  200-level  course  in  history  or  permission  of  the  instructor. 

-IIST  446.  History  of  Russia,  (on  demand) (3) 

Russian  history  since  1689.  Survey  of  the  political  and  social  changes  in  Russia  from  the 
time  of  Peter  the  Great  to  the  present,  including  an  extensive  review  of  the  origins  and 
development  of  the  modern  Soviet  state.  Prerequisites:  A  previous  200-level  course  in  history 
or  permission  of  the  instructor. 

-IIST  451.  Renaissance  and  Reformation.  (S)(3) 
A  study  of  the  medieval  roots  of  the  Renaissance  and  the  Protestant  Reformation  and  their 
development  in  the  early  modern  period  of  European  history.     Particular  attention  is  given 
to  the  complex  relationship  between  Renaissance  humanism  and  Reformation  religious 
thought  and  the  enduring  social  and  cultural  influence  of  the  two  movements  on  western 
civilization.  Prerequisites:  A  previous  200-level  course  in  history  or  permission  of  the 
instructor.     Same  as  RLGN  452,  Renaissance  and  Reformation.     (Even  years  only) 

IIST  452.  Europe  from  1815  to  the  Present.  (S)(3) 
A  study  of  the  political,  cultural,  and  social  history  of  Europe  from  the  Congress  of 
Vienna  to  the  contemporary  era  of  European  integration.  Special  focus  will  be  given  to  the 
process  of  modernization,  the  world  wars,  and  the  course  of  European  history  since  1945. 
Prerequisites:  A  previous  200-level  course  in  history  or  permission  of  the  instructor.  (Odd 
years  only.) 

IIST  461.  Islam  and  the  Middle  East.  (F)(3) 
An  introduction  to  the  history  of  the  Middle  East  from  the  beginnings  of  Islam  to  the 
present  day.  Focus  will  be  on  Islamic  institutions  and  culture,  the  modernization  of  Middle 
Eastern  governments,  the  struggle  by  various  people  for  political  independence,  the  course 
of  the  Arab-Israeli  conflict,  and  contemporary  developments  in  the  region.  Prerequisites:  A 
previous  200-level  course  in  history  or  permission  of  the  instructor.  Same  as  RLGN  462. 
(Odd  years.) 

IIST  475.  Special  Topics  in  American  History.  (S)(3) 
Topics  that  might  be  covered  include,  but  are  not  limited  to,  such  titles  as  Colonial 
America,  the  Early  National  Period,  Industrial  America  in  the  Gilded  Age,  the  Progressive 
Era  and  World  War  I,  the  Period  between  the  World  Wars,  World  War  II,  the  United  States 
since  1945,  the  Vietnam  War,  American  Economic  History,  American  Constitutional 
History,  African  American  History,  and  the  American  South.  Prerequisite:  A  previous  200  level 
history  course  or  permission  of  the  instructor. 
IIST  476.  Special  Topics  in  World  History.  (F)(3) 
Aii  intense,  analytic  study  of  a  major  problem  or  topic  in  world  history.  May  be  repeated 
for  credit  as  long  as  the  topic  is  different.  Prerequisite:  A  previous  200-level  history  course 
or  permission  of  the  instructor. 
[1ST  495.  Independent  Study.  (F,S,Sum)(l-3) 

luman  Performance 

MPF  435.  Social  Psychology  of  Sports  &  Human  Performance  (F)(3) 

An  introduction  to  the  social  and  psychological  realm  of  sport  and  physical  activity.  Use 
of  the  information  learned  in  this  class  should  make  sport  and  physical  activity  a  more 
beneficial  experience  for  participants  and  spectators  alike. 

MPF  441.  Exercise  Prescription  and  Assessment  (S)(3) 

Students  will  learn  the  rationale  behind  and  the  techniques  required  for  various  fitness  and 
physiological  tests  performed  in  fitness  and  clinical  settings,  and  the  facets  of  safe  and 
effective  exercise  programs  for  improving  health  and  fitness. 
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HMPF  485.  Internship  for  Human  Performance  (F,S,Sum)(3) 

Supervised  experience  in  fitness  and  wellness  promotion  in  a  related  setting.  Students  will 
have  the  opportunity  to  put  into  practice  the  knowledge  and  practical  skills  they  have 
learned  in  their  class  work.  Students  should  take  this  course  in  the  final  year  of  their 
studies. 

Humanities 

HUMN  112.  Religion  and  Empire  (14  CE-1648  CE)  (F,S)(3) 

As  part  of  the  Humanities  sequence,  this  course  examines  the  role  of  religion  in  the  maintenance 
of  Roman,  Christian,  and  Islamic  empires,  with  particular  attention  to  religiously  inspired  art 
and  architecture.  The  course  begins  with  an  examination  of  the  Roman  Empire  after  Augustus 
and  proceeds  to  examine  the  Christian  transformation  of  the  Roman  Empire  from  Constantine 
through  the  Middle  Ages  (Byzantine  Empire  and  "Christendom"  in  Western  Europe).  Attention 
is  also  given  to  the  origin  and  spread  of  Islam,  the  rise  of  Islamic  Empires  (Arab,  Turk,  Persian, 
and  Mughal),  and  conflicts  between  Christian  and  Muslim  empires.  The  course  ends  with  e 
xamination  of  forces  that  challenge  the  medieval  religious  establishment  in  Western  Europe 
(Renaissance  and  Reformation),  culminating  in  the  Thirty  Years  War.  Prerequisite:  ENCO  101 
and  HIST  110.  Corequisite:  ENCO  102. 

HUMN  211.  Roots  of  Modernity:  Revolutions  in  Literature,  Arts,  and  Society  (F,S)(3) 

As  part  of  the  Humanities  sequence,  this  course  works  with  INLA  213  to  examine  Western 
Culture  from  the  Enlightenment  to  the  20th  Century.  This  course  will  examine  the 
development  of  literature  and  the  major  trends  in  art,  music,  and  architecture.  This  course 
includes  student  papers  and  presentations.  Prerequisite:  ENCO  102  and  INLA  112.  Corequisite: 
INLA  213. 

HUMN  213.  Roots  of  Modernity:  Revolutions  in  Politics,  Society,  and  Thought  (1648-1890)  (F,S)(3) 

As  part  of  the  Humanities  sequence,  this  course  begins  with  an  examination  of  the  impact  of 
the  religious  wars  in  the  17th  Century  and  the  Scientific  Revolution  on  society  and  culture  in 
Western  Europe.  Attention  then  shifts  to  the  political,  economic,  and  ideological  causes  of 
revolutions  in  America  and  France.  The  course  then  examines  the  Industrial  Revolution,  the 
rise  of  mass  society,  and  their  impact  on  society  and  culture  in  Europe  and  the  United  States 
The  course  ends  with  an  examination  of  significant  developments  in  politics  and  science  in 
the  last  half  of  the  19th  Century;  namely,  imperialism,  nationalism,  and  Darwinism.  Throughout 
the  course,  attention  is  given  to  developments  in  philosophy  (particularly  political  philosophy) 
and  religion  during  these  pivotal  periods  of  history.  Requirements  include  papers  and 
presentations.  Prerequisite:  ENCO  102  and  INLA.  112.  Corequisite:  INL.4  211. 

HUMN  214.    The  Modern  World  in  Crisis  (F,S)(3) 

As  the  final  part  of  the  Humanities  sequence,  this  interdisciplinary  course  focuses  on  significant 
developments  in  western  society  and  culture  in  the  20th  Century.  Prerequisite:  INLA  211  and 
213  or  27  hours  of  transfer  credit  in  the  humanities,  including  courses  in  composition, 
speech,  modern  history,  modern  literature,  fine  arts,  and  modern  religion  or  philosophy. 

HUMN  477.    Philosophy  of  Life  (S)(3) 

The  senior  "capstone"  seminar  for  History  and  Religious  Studies  majors  (but  any  students 
may  take  the  course). 

Interdisciplinary  Social  Sciences 

INSS  101.  Introduction  to  Social  Sciences  (F,S)  (3) 

This  course  is  designed  to  familiarize  students  with  the  questions  asked  by  disciplines  of 
the  Social  Sciences.  Thematic  in  approach,  this  course  will  examine  common  questions  as 
well  as  the  requisite  theories  and  approaches  employed  by  sociologists,  anthropologists, 
political  scientists,  cultural  geographers,  psychologists,  Appalachian  Studies  scholars, 
criminal  justice  specialists,  and  economists. 

INSS  103.  Cultural  Geography  (S)  (3) 

Emphasis  on  the  concepts  of  place,  region,  spatial  interaction,  landscape  interpretation  and 
landscape  evolution.  Deals  with  the  graphic  media  of  geography  -  maps,  graphs,  scale 
models.  Case  studies  illustrate  geographic  principles  to  familiarize  students  with  various 
parts  of  the  world.  For  future  teachers  as  well  as  students  of  the  natural  and  social 
sciences. 

Management 

MGMT  352.  Principles  of  Management  (S)(3) 

This  course  introduces  management  and  leadership  as  a  functional  area  of  business, 
including  the  development  of  organizational  plans,  policies,  and  procedures  and  provides 
exposure  to  basic  theoretical  developments  in  management  and  leadership  thought. 
Research  and  theoretical  analysis  associated  with  management  activities  of  an  organization 
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in  the  global  and  ethical  environments  will  be  studied.  Management  and  leadership  analysis 
will  be  presented  in  written  and  oral  communication  media.  Prerequisite:  BUAD   151  or 
permission  of  professor. 

vlGMT  372.  Human  Resource  Management.  (F)(3) 
Using  a  system-process  model,  this  course  discusses  the  various  subsystems  (recruitment, 
selection,  compensation,  task  specification,  etc.)  which  fall  under  the  responsibility  of  the 
HRM  function.  The  subsystems  are  designed  to  provide  for  the  efficient  and  effective 
utilization  of  human  resources  in  business  concerns.  Prerequisite:  MGMT  352. 

vlGMT  374.  Operations  Management.  (S)(3) 
This  course  utilizes  the  operations  management  decision  making  wheel  components  of 
quality,  process,  capacity,  inventory,  and  workforce  to  analyze  and  solve  both  production 
and  service  enterprise  problems.  Topics  include  product  management  and  control,  process 
flow  analysis,  environment  layout,  forecasting,  materials  requirements  planning,  and 
performance  improvement.  Prerequisite:  MGMT  352. 

VIGMT  400.  Organizational  Behavior  &  Teamwork  Dynamics.  (F)(3) 

This  course  responds  to  the  increasing  need  for  cooperative  skills  in  projects,  concurrent 
design  and  engineering,  interdepartmental  committees,  quality  circles,  self-managed  work 
teams,  and  relationship  selling.  Areas  to  be  covered  include:     small  group  dynamics;  team 
building;  cohesiveness;  trust;  power;  role  constraints;  facilitative  communication;  and 
conflict  resolution.  Teams  will  perform  in  simulated  work  environments  and  analyze  cases. 
Prerequisites:  MGMT  352. 

Marketing 

VIKTG  272.  Personal  Selling.  (F)(3) 

The  interpretation  of  sales  techniques  and  methods,  prospecting  customers,  interviews, 
sales  presentations,  demonstrations,  and  closing  the  sale  are  presented. 

VIKTG  321.    Principles  of  Marketing  (F)(3) 

This  course  introduces  marketing  as  a  functional  area  of  business.    It  discusses  the 
movement  of  goods  and  services  from  producer  to  consumer  while  examining  the 
elements  of  the  marketing  mix  (product,  price,  place,  and  promotion).    The  global,  ethical, 
and  legal  issues  found  in  the  marketing  environment  will  also  be  studied.     Prerequisite: 
BUAD  151,  ACTG  271 

MKTG  322.  Consumer  Behavior.  (S)(3) 

A  study  of  the  factors  and  principles  that  govern  behavior  and  decision  making  patterns  in 
the  consumer  marketplace.  Students  will  study  behavior  that  consumers  display  in 
searching  for,  purchasing,  using,  evaluating,  and  disposing  of  products,  services  and  ideas. 
Prerequisite:  MKTG  321.  (Even  years  only) 

MKTG  370.  Advertising.  (S)(3) 

This  course  provides  an  overview  of  the  social,  economic,  and  marketing  environment  in 
which  advertising  functions.  This  course  will  provide  an  in-depth  coverage  of  advertising 
activities  as  they  relate  to  consumer-driven  mass  media  marketing  activities.  The  course  will 
focus  on  advertising  planning  and  management  as  well  as  media  strategies  available  to 
organizations.  Prerequisite:  MKTG  321  or  permission  of  professor. 

MKTG  372.  Public  Relations.  (F)(3) 

This  course  provides  a  broad  understanding  of  the  various  elements  of  an  integrated 
marketing  communications  program,  with  a  concentration  on  the  role  of  public  relations. 
Prerequisite:  MKTG  321  or  permission  of  professor. 

MKTG  400.  Marketing  Management.  (S)(3) 

This  course  examines  the  marketing  management  process  and  the  role  it  plays  as  a  bridge 
between  buyers  and  sellers.  The  role  of  marketing  managers  as  they  develop,  price, 
distribute,  and  promote  goods  and  services  is  discussed.  The  use  of  marketing  to  solve 
business  problems  and  achieve  strategic  goals  is  emphasized.  Prerequisite:  MKTG  321,  MGMT 
352. 

MKTG  421.  Business  Logistics.  (F)(3) 

A  study  of  the  broad  field  of  logistics.  A  major  emphasis  will  be  the  nature  of  distribution 
and  handling  of  materials  in  domestic  and  international  markets.  A  systems  approach  to 
transportation,  warehousing,  material  handling,  packaging,  customer  service,  and 
procurement  will  be  studied,  as  it  impacts  the  basic  functions  of  business.     Prerequisites: 
BUAD  151,  MKTG  321. 

MKTG  481.  Special  Topics  in  Marketing,  (on  demand)(3) 

An  advanced  course  of  selected  topics  of  interest  in  the  field  of  Marketing.  Prerequisite: 
Business  major/minor  with  junior  or  senior  standing  and  21   credit  hours  in  business. 

MKTG  485.  Marketing  Internship,  (on  demand) (1-6) 

Supervised  practical  field  experience  at  approved  business  site  is  combined  with  an 
academic  component  to  strengthen  the  student's  theoretical  background.  To  be  considered 
for  a  placement  the  student  has  attained  Junior  or  Senior  status  with   15  hours  of  Union 
College  Department  of  Business  courses  completed  and  a  Department  of  Business  GPA  of 
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3.0,  and  approval  of  Department  Chair.  Students  may  earn  up  to  a  maximum  of  6  credit 
hours  for  successful  performance.  Course  will  be  taken  on  a  credit/fail  basis  only. 

Math 

MATH  099.    Introduction  to  College  Algebra.  (F,S)(3  insitutional) 

The  purpose  of  this  course  is  to  enhance  basic  mathematical  skills  and  to  prepare  students 
for  subsequent  mathematics  courses.  This  course  is  a  prerequisite  for  those  who  do  not 
qualify  for  enrollment  in  Math  110,  Math  131,  or  Math  133.  Students  entering  Union  College 
(any  freshman  or  those  transfer  students  without  a  transferable  mathematics  course)  with  a 
Math  ACT  score  of  18  or  less  will  be  placed  in  this  course.  The  topics  of  the  course  will 
include,  but  are  not  limited  to:  fractions,  decimals,  and  percents;  operations  with  real 
numbers,  including  hierarchy  of  operations;  exponents,  roots,  and  radicals;  polynomial 
arithmetic  with  emphasis  on  factoring;  solving  linear  equations  and  linear  inequalities; 
formula  manipulation;  and  word  problems  involving  any  of  these  topics.  This  course  does 
not  satisfy  General  Education  Requirements  in  mathematics.  This  course  may  not  be  used 
to  satisfy  distributional  requirements  for  any  other  major  program,  or  area.      The  three 
hours  credit  for  this  transitional  course  counts  for  fulltime  status  but  not  toward 
graduation  requirements. 

MATH  110.  Topics  in  Contemporary  Mathematics.  (F,S)(3) 

Selected  topics  from  consumer  mathematics,  set  theory,  counting  methods,  probability, 
statistics,  systems  of  linear  equations,  graphs  and  solutions  of  linear  and  quadratic  equations 
using  graphical  methods.  Modeling  and  problem  solving  techniques  will  be  illustrated  to 
give  students  an  understanding  of  the  nature  and  applications  of  mathematics.  Designed  as 
a  terminal  course  for  the  non-major. 

MATH  131.  College  Algebra.  (F,S,Sum)(3) 

Material  from  Math  101   is  assumed.  This  course  contains  topics  selected  from:  applications 
of  linear  and  quadratic  equations;  solving  inequalities,  including  quadratic  inequalities; 
graphing  equations;  graphs  of  functions;  combining  functions  and  finding  inverse  f 
unctions;  exponential  and  logarithmic  functions;  polynomial  functions;  and  systems  of 
equations. 

MATH  133.  Trigonometry- and  Analytic  Geometry.  (F)(3) 

Right  triangle  ratios,  trigonometric  functions,  graphing  trigonometric  functions,  identities, 
inverse  trigonometric  functions,  laws  of  Sines  and  Cosines,  polar  coordinates  and  complex 
numbers,  analytic  geometry. 

MATH  203.  Mathematics  for  Elementary  Teachers  I.  (F)(3) 

The  purpose  is  to  develop  understanding  by  emphasizing  mathematical  concepts  and 
connections.  The  course  is  based  on  NCTM  standards.  Students  use  manipulatives  in  the 
study  of  concepts  and  procedures  for  whole  numbers,  fractions,  ratios,  integers  and  real 
numbers.  Problem  solving,  math  journals,  alternative  assessment,  structure,  calculators.  This 
course  no  longer  fulfills  the  Math  requirement  in  the  General  Education  Math 
requirement  in  the  General  Education  Core.     Prerequisite:     fulfillment  of  the  General 
Education  Math  requirement. 

MATH  204.  Mathematics  for  Elementary  Teachers  II.  (S)(3) 

The  purpose  is  to  develop  understanding  by  emphasizing  mathematical  concepts  and 
connections.  The  course  is  based  on  NCTM  standards.  Students  use  manipulatives  in  the 
study  of  concepts  and  procedures  for  statistics,  probability,  measurement,  and  geometry 
and  algebraic  concepts.  Classification,  change,  symmetry,  transformations,  tessellation,  math 
portfolios,  computers.  Prerequisite:    MATH  203 

MATH  241.  Introduction  to  Calculus  and  Analytic  Geometry.  (F,S)(4) 

Review  of  algebra,  limits,  the  derivative,  differentiation  of  algebraic  and  trigonometric 
functions,  applications  of  the  derivative,  extrema,  and  the  antiderivative.  Prerequisite:  MATH 
131,  133  or  study  of  trigonometry  in  high  school. 

MATH  242.  Intermediate  Calculus  and  Analytic  Geometry.  (F,S)(4) 

The  integral,  applications  of  the  integral,  logarithmic  and  exponential  functions, 
trigonometric  functions,  hyperbolic  functions,  techniques  of  integration,  L'Hospital's  Rule 
and  indeterminate  forms,  and  improper  integrals.  Prerequisite:  MATH  241. 

MATH  243.  Advanced  Calculus  and  Analytic  Geometry.  (S)(4) 

Topics  selected  from  polar  coordinates,  vectors,  solid  analytic  geometry,  partial 
differentiation,  multiple  integration,  infinite  series,  and  differential  equations.  Prerequisite: 
MATH  242. 

MATH  301.  Principles  of  Geometry.  (F)(3) 

Mathematical  Proof:  conjunctions,  disjunction,  implications,  truth  tables.  Proofs  using 
triangles,  polygons,  and  circles.  Transformations,  area,  space  geometry,  and  non-Euclidean 
geometries.  Prerequisite:  MATH  131,  133  or  204. 

MATH  321.  Discrete  Mathematics.  (F)(3) 

Logic,  methods  of  proof,  sets,  relations,  functions,  equivalences,  combinatorics,  induction, 
recursion,  elementary  number  theory,  linear  programming,  and  an  introduction  to 
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mathematical  modeling.  Prerequisite:  MATH  131   or  permission  of  the  instructor.  (Even  years 

only.) 
[ATH  331.  Introduction  to  Linear  Algebra.  (F)(3) 

Vector  algebra  in  Euclidean  spaces,  lines  and  planes  in  space,  matrices  and  linear  equations, 

abstract  vector  spaces.  Prerequisites:  Math   131   or  permission  of  the  instructor.  (Odd  years 

only.) 
[ATH  332.  Linear  Algebra.  (S)(3) 

Vector  spaces,  subspaces,  linear  independence,  linear  transformations,  determinants,  inner 

product  spaces,  orthogonality,  and  unitary  transformations.  Prerequisite:  MATH  331.  (Odd 

years  only.) 
[ATH  333.  Modern  Algebra.  (S)(3) 

An  introduction  to  abstract  algebra  including  groups,  subgroups,  quotient  groups, 

isomorphism  theorems,  rings,  and  ideals.  Prerequisite:  MATH  241   or  permission  of  the 

instructor. 
LATH  372.  Probability  and  Mathematical  Statistics.  (F)(3) 

Theoretical  probability  using  point  set  approach,  probability  as  a  frequency  ratio; 

probability  for  finite  sample  spaces;  conditional  probability;  joint  and  continuous 

distributions,  binomial  distribution;  Baye's  theorem;  statistical  applications  of  probability; 

theory  of  sampling  and  variance.  Prerequisites:  MATH  242,  which  may  be  taken  concurrently, 

and  permission  of  the  instructor.  (Even  years  only.) 
LATH  402.  Functions  of  a  Complex  Variable.  (F)(3) 

Complex  numbers,  analytic  functions,  elementary  functions  of  a  complex  variable. 

Cauchy's  formula,  Liouville's  theorem,  Laurent's  series,  residues,  contour  integration, 

conformal  mapping,  physical  applications.  (Even  years  only.) 
ATH  403.  Introduction  to  Analysis.    Prerequisite    MATH  243  (F)(3) 

Sets  and  functions,  topological  ideas,  LUB  property,  real  sequences,  continuity,  mean  value 

theorems,  integration,  definite  integrals,  Taylor's  theorems,  improper  integrals, 

convergence  of  infinite  series,  power  series,  improper  integrals  with  parameter.     Prerequisite 

MATH  24  (Odd  years  only.) 
LATH  471.  Differential  Equations.  (S)(3) 

Differential  equations  of  first  order  and  first  degree,  differential  equations  of  first  order 

and  higher  degree,  differential  operators  and  linear  differential  equations,  reduction  of 

order.  Prerequisite:  MATH  242.  (Even  years  only.) 

lilitary  Science  (Basic  Courses) 

LLSC  101.  Introduction  to  Military  Skills.  (F)  (2) 
Development  of  leadership  and  problem  solving  abilities;  examination  of  leadership     style, 
counseling,  and  team  building;  comparison  of  civilian  and  military  leadership;  analysis  of 
the  constitutional  and  historical  basis  for  the  U.S.  Army. 

[LSC  102.  Dynamics  of  Military  Leadership.  (S)  (2) 
Study  theories,  principles,  techniques,  and  fundamentals  of  map  reading  and  their 
application.  Classes  are  systematically  arranged  to  promote  student  participation  in  group 
leadership  development  and  problem  solving  techniques. 

[LSC  201.  Intermediate  Leadership  I.  (F)  (2) 
Introduction  to  intermediate  leadership  and  management,  emphasizing  individual  leader 
techniques  and  basic  soldier  skills  such  as  first  aid,  map  reading,  and  drill  and  ceremony. 
Prerequisites:  MLSC  101  and  MLSC  102. 

[LSC  202.  Intermediate  Leadership  II.  (S)  (3) 
Develops  intermediate  leadership  abilities  by  introduction  to  small  unit  and  squad 
operations  and  tactics.  Individual  military  skill  areas  include  training  in  advanced  map 
reading,  communication  equipment  and  tasks,  enhanced  drill  and  ceremonies,  and 
individual  weapon  fundamentals.  This  course  is  designed  to  prepare  the  motivated  and 
dedicated  student  for  the  challenges  of  the  ROTC  Advanced  Course.  Prerequisite:  MLSC  201 

[LSC  210.  Military  Science  Practicum  (Basic)  (Sum.  Only)  (3) 
Introduces  Military  Science  in  a  comprehensive  summer  field  course  designed  to  be  taken 
in  lieu  of  MLSC  101,  102,  201,  203.  This  course  emphasizes  practical  field  application  and 
leadership  development.  The  camp  is  held  at  Fort  Knox.  No  military  obligation. 

lilitary  Science  (Advanced  Courses) 

[LSC  301.  Advanced  Leadership  and  Management  I  (F)  (3) 
Introduction  of  advanced  leadership  and  management,  emphasizing  the  branches  of  the 
Army,  communications  systems,  and  equipment.  Defines  principles  of  leadership  and 
develops  leadership  through  practical  application  as  a  leader  in  field  training  and  physical 
conditioning.  Prerequisite:  completion  of  all  basic  courses  100-200  level. 

[LSC  302.  Advanced  Leadership  and  Management  II  (S)  (3) 
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Develops  leadership  and  management  ability  and  military  skills  in  military  communications 
weapons,  and  tactics.  Develops  leadership  and  command  presence  through  student 
presentations  and  practical  application  as  a  leader  in  field  training  and  physical 
conditioning.  Prerequisite:  completion  of  all  basic  courses  100-200  level. 

MLSC  304.  American  Military  history  (S)  (3) 

Examines  U.S.  military  history  from  pre-Revolutionary  times  to  post- Vietnam;  defines  the 
principles  of  war;  discusses  political-military  interactions;  develops  leadership  through 
group  contribution  in  case  studies  which  apply  the  principles  of  war  to  historical  periods. 
Prerequisite:  completion  of  all  basic  courses  100-200  level. 

MLSC  401.  Fundamentals  and  Dynamics  of  the  Military  Team  I  (F)  (3) 

Study  of  the  military  justice  system,  battalion  staff  organization,  administrative/logistical 
management,  army  training  management,  and  financial  readiness.  Hands-on  application  of 
army  writing  style,  military  briefing  techniques,  time  management,  and  the  problem  solving 
process.  Prerequisite:  completion  of  all  basic  courses  100-200  level. 

MLSC  402.  Fundamentals  and  Dynamics  of  the  Military  Team  II  (S)  (3) 

Study  of  officer  customs/traditions,  law  of  war,  suicide  prevention,  environmental  laws, 
defense  against  terrorism,  operations  security,  soldier  counseling,  and  army  family  team 
building.  Examines  creating  an  ethical  climate,  resolving  ethical  dilemmas,  and  motivating 
subordinates.  Prerequisite:  completion  of  all  basic  courses  100-200  level. 

MLSC  410.  Military  Science  practicum  (Advanced)  (Sum.  Only)  (3) 

Develops  leadership  through  an  intensive  summer  field  course  of  rotating  leader/ 
command  experience  in  problem  analysis,  decision-making  and  group  leading  while 
providing  in-depth  coverage  of  technical  and  tactical  subjects.  Prerequisite:  completion  of 
all  basic  courses  100-200  level. 

MLSC  411.  Military  Science  Internship  in  Leadership  (Sum.  Only)  (3) 

Students  are  assigned  leadership  positions  with  active  army  units  for  3-4  weeks,  receive 
written  evaluation  of  their  leadership  performance  and  potential,  and  must  complete  an 
after  action  report  upon  returning.  May  only  be  taken  once  for  credit  Prequisites:  Advanced 
course  status,  completion  of  MLSC  301  and  302,  and  completion  of  MLSC  410  prior  to 
accepting  position. 

Music 

MUSC  101-102.  Applied  Music.  (F,S)  (1-2) 

Freshman  minor  level  applied  music  study. 
MUSC  201-202.  Applied  Music.  (F,S)  (1-2) 

Sophomore  minor  level  applied  music  study. 
MUSC  121.  Introduction  to  Music.  (F,S)  (3) 

An  historical  approach  to  music  appreciation  focusing  on  period  and  style.  Extensive 

listening  to  music  literature. 
MUSC  151.  Pep  Band.  (F,  S)  (0-1) 

Open  by  audition.  A  performance  group  which  provides  support  and  entertainment  at 

home  football  games  and  selected  home  men's  and  women's  basketball  games.  One 

rehearsal  per  week.  May  be  repeated  for  credit. 
MUSC  152.  Union  College  Singers.  (F,S)(0-1) 

A  concert    choir  performing  a  varied  repertory.  May  be  repeated  for  credit. 
MUSC  155.  Brass  Chamber  Ensemble,  (on  demand)  (0-1) 

Open  by  audition  only.  Size  and  make-up  will  vary  with  the  needs  and  interests  of  the 

students  enrolled.  One  rehearsal  per  week.  May  be  repeated  for  credit. 
MUSC   157.  Woodwind  Chamber  Ensembles,  (on  demand)(0-l) 

Open  by  audition  only.  Size  and  make-up  will  vary  with  the  needs  and  interests  of  the 

students  enrolled.  One  rehearsal  per  week.  May  be  repeated  for  credit. 
MUSC  159.  Union  College  Chamber  Singers.  (F,S)'(0-1) 

A  select  vocal  ensemble  composed  of  a  small  number  of  singers  whose  repertory  consists 

of  vocal  chamber  music.  Open  by  audition.  May  be  repeated  for  credit. 
MUSC  165.  Theory/Musicianship  I.  (F)(3) 

A  combined  course  including  the  areas  of  theory  and  basic  musicianship  skills. 
MUSC  166.  Theory/Musicianship  II.  (S)(3) 

A  continuation  of  Music  165. 
MUSC  317.  Junior  Recital,  (on  demand)(l) 
MUSC  321.  Music  History  to  1750.  (on  demand)(3) 

A  study  of  representative  music  both  written  and  recorded  and  readings  coordinating  and 

integrating  music  skills.  Antiquity  through  1750. 
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fUSC  322.  Music  History  since  175(1.  (on  demand) (3) 

A  study  of  representative  music  both  written  and  recorded  and  readings  coordinating  and 

integrating  music  skills.  Classic  period  to  the  present. 
tlUSC  331.  Choral  Literature/Conducting.  (F)(3) 

Sacred  choral  literature  will  be  studied  for  use  in  worship  and  will  include  score  analysis 

and  conducting/rehearsal  techniques.  Prerequisite:    MUSC  165,  MUSC  166,  and  MUSC  322  or 

permission  of  the  instructor. 
^USC  373.  Elementary  School  Music.  (F)(3) 

Teaching  vocal  music  in  the  elementary  school:     procedures,  techniques,  evaluation, 

materials,  and  equipment.  Includes  directed  observation  of  and  participation  in  public 

school  classroom  activities.  Prerequisite:     MUSC  121  or  permission  of  instructor. 
AUSC  437.  Church  Music  Practicum.  (on  demand) (2) 

One  semester  or  one  summer  of  supervised  field  work  in  an  approved  church.  Prerequisite: 

Consent  of  the  Music  faculty. 
tlUSC  495.  Independent  Study,  (on  demand)(2-3) 

Independent  study  and/or  research  on  approved  topics.  Prerequisite:     Permission  of  the 

student's  major  professor.  May  be  repeated  for  credit. 

•hilosophy 

HIL  261.  Topics  in  the  Philosophy  of  Religion.  (F)(3) 
An  introduction  to  philosophy  through  the  examination  of  philosophical  issues  related  to 
religious  faith  such  as  arguments  for    the  existence  of  God,  the  problem  of  evil,  religious 
language,  mysticism  and  religious  experience,  revelation  and  reason,     natural  law,  miracles, 
life  after  death,  relativism  and  pluralism,  particularism  and  universalism.  Course  will 
include  traditional  and  contemporarv  approaches.  (Odd  years  only.) 

HIL  301.  Readings  in  Philosophy.  (F)(1) 
Reading  courses  for  Religious  Studies  majors  and  minors,  taken  in  the  junior  year. 

HIL  302.  Readings  in  Philosophy.  (S)(l) 
Reading  courses  for  Religious  Studies  majors  and  minors,  taken  in  the  junior  year. 

HIL  352.  Ethics  and  Political  Philosophy.  (S)(3) 
An  introduction  to  the  aims,  methods  and  history  of  philosophy  with  special  attention  to 
questions  related  to  the  nature  of  moral  value,  skepticism  and  relativism,  the  individual  and 
society,  concepts  of  justice,  and  contemporary  moral  issues.  Emphasis  is  placed  upon 
helping  students  to  develop  skills  in  critical  thinking.  Prerequisite:  One  course  in  philosophy 
and  one  course  in  religion  or  permission  of  the  instructor.    This  course  may  substitute  for 
PLSC  360,  Political  Philosophy.  (Odd  years  only) 

HIL  360.  Knowledge  and  Reality.  (S)(3)  ' 
Selected  topics  in  epistemology  and  metaphysics.  Course  may  be  listed  under  an 
appropriate  subtitle  such  as:  philosophy  of  science,  philosophy  of  mind,  philosophy  of 
language,  reason  and  relativism,  religion  and  science,  etc.  May  be  repeated  for  credit  when 
listed  under  a  different  subtitle.  Prerequisite:  One  course  in  philosophy  and  one  course  in 
religion  or  permission  of  the  instructor.  (Even  years  only.) 

gglL  401.  Readings  in  Philosophy.  (F)(1) 
Reading  courses  for  Religion/Philosophy  majors  and  Philosophy  minors,  taken  in  the 
senior  year. 
3HIL  479.  Seminar  in  Philosophy,  (on  demand)(3) 

Intensive  study  of  a  special  topic,  historical  period  or  philosopher.  May  be  repeated  for 
credit.  Prerequisite:  Permission  of  the  instructor. 
3HIL  495.  Independent  Study,  (on  demand) (3) 

Independent  study  or  research  on  approved  topics.  May  be  repeated  for  credit.  Prerequisite: 
Permission  of  the  instructor. 

hysical  Education  (Activity  Classes) 

3HED  111.  Beginning  Swimming  (Non-swimmers  only).  (F,S,Sum)(l) 

3HED  112.  Intermediate  Swimming.  (F,S,Sum)(l) 

3HED  113.  Lifeguard  Training.  (S)(l) 

Advanced  techniques  of  water  safety  and  rescue.  American  Red  Cross  certification  awarded 
to  those  who  qualify.  Cardiopulmonary  resuscitation  certification  also  awarded  to  those 
who  qualify.  Prerequisite:  Successful  completion  of  a  swimming  skills  pre-test  or  permission 
of  the  instructor. 

>HED  121.  Team  Sports.  (F)(1) 

5HED  122.  Volleyball.  (F,S)(1) 

3HED  132.  Golf.  (F,S)(1) 

3HED  133.  Tennis  and  Badminton.  (F,S,Sum)(l) 

DHED  134.  Personal  Fitness  and  Aerobic  Activities.  (F,S)(1) 
HED  136.  Weight  Training.  (F)(1) 
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Physical  Education  (Professional  Cources) 

PHED  201.  Theories  of  Coaching  Football.  (F,Sum)(3) 

The  practical  study  of  the  game  of  football,  as  it  applies  to  the  coach  and  player.  A  study  o| 
the  fundamental  skills,  principles  and  concepts.  (Odd  years  only.) 

PHED  202.  Coaching  Men's  and  Women's  Basketball.  (F,Sum)(3)  (Even  years  only.) 

PHED  204.  Coaching  Baseball  and  Softball.  (S,Sum)(3) 

PHED  241.  History  and  Philosophy  of  Physical  Education.  (S)(3) 

From  primitive  man  through  the  present,  with  particular  emphasis  on  Greek  physical 
education,  European  systems  and  development  of  physical  education  in  North  America. 
Some  research  into  the  history  of  various  sports. 

PHED  261.  Physical  Education  in  the  Elementary  School.  (F,M,Sum)(3) 

The  role  of  the  classroom  teacher  in  physical  education.  Emphasis  is  placed  on  the 
application  of  game,  movements,  exploration,  rhythms  and  self  testing.  Included  are 
screening  procedures  for  the  assessment  of  motor  development.  Five  hours  of  elementary 
school  observation  is  required. 

PHED  275.  Principles  of  Elementary  Movement  Forms.  (F)(3) 

An  experience  in  discovering  the  principles  behind  basic  movement  forms  at  the 
elementary  physical  education  level.  Various  movement  theories  and  concepts  will  be 
explored  and  examined  on  the  cognitive  and  kinesthetic  bases. 

PHED  340.  Motor  Development.  (F)(3) 

An  examination  of  an  individual's  motor  development  across  the  lifespan.  Particular 
emphasis  will  be  placed  on  the  effect  physical  activity  has  on  growth  and  development. 

PHED  351.  Tests  and  Measurements  in  Health  and  Physical  Education.  (S)(3) 

Evaluating  health  and  physical  education  by  the  construction  and  administration  of  tests 
Emphasizes  reliability,  objectivity,  validity  of  tests  and  grading  systems. 

PHED  361.  Organization  and  Administration  of  Physical  Education  and  Athletics.  (S)(3) 
Administration  of  physical  education  and  athletic  programs  in  schools,  with  special 
emphasis  on  philosophy  and  leadership  styles.  Includes  budget  and  finance,  office 
management,  curriculum  development,  facilities,  legal  factors  and  public  relations. 

PHED  410.  Exercise  Physiology.  (F)(3) 

The  effects  of  exercise  and  physical  activity  on  various  systems  of  the  human  body. 
Laboratory  activities  included.  Prerequisite:  WELL  340  or  permission  of  the  instructor. 

PHED  420.  Physical  Education  for  the  Exceptional  Child.  (F)(3) 

Health  conditions,  which  require  the  physical  education  program  to  be  adapted  to  meet  the 
needs  of  individuals  with  disabling  conditions,  will  be  studied.  Additional  emphasis  on 
national,  state  and  local  agencies  designed  to  help  meet  the  needs  of  these  individuals.  Five 
hours  of  observation  of  exceptional  children  in  a  school  setting  is  required. 

PHED  421.  Kinesiology.  (S)(3) 

An  analysis  of  human  motion  and  its  relation  to  athletic  and  gymnastic  activities;  practical 
application  of  these  principles.  Prerequisite:  WELL  340  or  permission  of  the  instructor. 

PHED  461.  Physical  Education  in  the  Secondary  School.  (F)(3) 

Topical  areas  such  as  philosophy,  teacher  certification,  competencies,  and  professional 
activities  will  be  covered.  Curriculum  construction,  instructional  methods,  class 
management  and  techniques  for  teaching  specific  activities  will  be  considered  as  they  relate 
to  the  secondary  level. 

PHED  471.  Sports  Management  Internship.  (F,S,Sum)(6) 

Supervised  sports  management  experience  in  a  related  setting. 

PHED  495.  Independent  Study.  (F,S,Sum)(3) 

Independent  work  for  advanced  students  only. 

Physics 

PHYS  111-112.  College  Physics.  (F,S)(3) 

A  2-semester  sequence,  these  courses  are  intended  for  life  science  and  non-science 
students.  They  must  be  taken  sequentially.  PHYS  111  topics  include  mechanics  of  motion; 
the  properties  of  solids,  liquids,  and  gases;  and  thermal  phenomena.  PHYS  112  topics 
include  wave  motion  and  vibrations;  electricity  and  magnetism;  optics;  and  selected  topics 
in  modern  physics.  Does  not  count  toward  a  minor.  Co-requisite:  MATH  131  or  permission 
of  the  instructor. 

PHYS  113-114.  College  Physics  Laboratory.  (F,S)(1) 

Laboratory  experiments  accompanying  Physics  111   and  112  respectively  to  illustrate  basic 
principles  and  develop  laboratory  skills.  No  credit  may  be  received  for  these  laboratory 
courses  without  concurrent  or  prior  completion  of  the  corresponding  lecture  course. 

PHYS  211-212.  General  Physics.  (F,S)(4) 

Mechanics  of  solids,  liquids  and  gases;  laws  of  thermodynamics;  kinetic-molecular  theory, 
vibrating  bodies;  wave  physics;  laws  of  Coulomb,  Faraday,  Ampere,  Ohm,  Joule,  and  Lenz; 
electromagnetism;  optics.  Pre-  or  Corequisite:  MATH  242. 
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HYS  213-214.  General  Physics  Laboratory.  (F,S)(1) 
A  general  physics  laboratory  course  involving  experiments  in  mechanics,  heat,  sound, 
electricity,  magnetism,  and  optics.  Experiments  are  coordinated  with  PHYS  211-212. 

HYS  331.  Heat  and  Thermodynamics,  (on  demand) (3) 
Thermodynamic  systems  and  processes,  equations  of  state,  PVT  surfaces  and  real 
substances,  laws  of  thermodynamics,  energy  equations,  enthalpy,  entropy,  thermodynamic 
potentials,  application  of  thermodynamics  to  simple  systems.  Prerequisites:  PhYS  212  and 
MATH  243. 

olitical  Science 

LSC  101.  American  National  Government.  (F)(3) 
A  survey  of  the  principal  characteristics  of  the  American  National  Government; 
examination  of  constitutional  principles,  federalism,  political  participation,  institutions  of 
government,  and  the  politics  of  public  policy.  See  the  History  section  of  the  catalog  for 
information  on  the  History  and  Political  Science  area  major. 

LSC  209.  American  Courts  and  Judicial  Process.  (S)(3) 
This  course  presents  an  overview  of  the  development  of  federal  and  state  court  systems 
examining  structure,  administration,  case  flow,  and  interaction  with  other  portions  of  the 
criminal  justice  and  governmental  systems.  Cross-listed  as  CRJU  209. 

LSC  231.  International  Polidcs.  (F)(3) 
Basic  historical,  economic,  and  cultural  factors  in  the  international  political  system.  The  rise 
and  development  of    Western  nation-state  systems;  the  foundations  of  national  power; 
sovereignty,  nationalism  and  imperialism;  the  development  of  international  organizations 
and  cooperation. 

LSC  305.  American  Political  Parties  and  Politics.  (F)(3) 
The  organization,  functions,  and  practices  of  political  parties  in  the  United  States,  their 
methods  of  influencing  public  opinion,  their  role  in  nominations  and  elections,  and  their 
impact  on  popular  government.  (Odd  years  only.) 

LSC  360.  Political  Philosophy.  (S)(3) 
The  chronological  and  thematic  examination  of  perennial  issues  in  political  science 
including  liberty,  justice,  equality,  political  obligation,  and  political  authority  as  developed 
over  time  by  the  political  philosophy  of  Greek  and  Latin  philosophers,  Medieval  thinkers, 
and  modern  theorists  representing  various  world-wide  perspectives.  (Odd  years  only.) 

LSC  382.  Legal  Political  Thought  -  Classical  (3) 
This  course  examines  ancient  understandings  of  law,  statesmanship,  and  the  good  society. 
Problems  relating  to  these  interwoven  components  of  the  political  arena  are  considered  on 
both  theoretical  and  practical  levels,  the  first  concerning  what  the  relationship  of  citizen 
and  state  should  be,  the  latter  involving  review  of  practices  as  seen  through  the  lives  of 
actual  rulers  from  ancient  Greece  and  Rome.  Cross  listed  as  CR|U  382. 

LSC  383.  Legal  Political  Thought  -  Modern  (3) 
This  course  examines  the  way  in  which  seminal  questions  with  relation  to  the  proper 
foundations  and  structures  of  society  have  been  approached  in  the  modern  era.  Analysis 
includes  examination  of  founders,  religion,  and  the  military,  especially  in  connection  to  the 
concepts  of  fortune  and  necessity.  Cross  listed  as  CRJU  383. 

LSC  401.  Public  Policy  and  Criminal  Justice.  (F)(3) 
The  study  of  policy  questions  in  the  criminal  justice  system.  Particular  emphasis  is  placed 
on  a  detailed  examination  of  the  major  policy  issues  that  link  crime,  politics, 
administration,  and  the  law.  Pre-requisite:     Upper  division  standing. 

LSC  408.  The  American  Presidency.  (S)(3) 
Analysis  of  the  institution  of  the  presidency,  its  functions,  formal  and  informal 
relationships,  and  its  limitations  within  the  American  political  system.    Same  as  HIST  408. 
(Odd  years  only.) 

LSC  470.  Political  Violence.  (S)(3) 
The  purpose  of  this  course  is  to  introduce  the  student  to  the  issues  relating  to  violence  as 
a  component  of  politics.  Topics  such  as  terrorism,  warfare,  and  arms  proliferation  will  be 
analyzed.  In  addition  the  course  will  familiarize  the  student  with  several  regional  conflicts, 
i.e.,  Northern  Ireland.  (Odd  years  only.)  Cross-listed  as  CRJU  470. 

LSC  483.  Constitutional  Law  II:  National  Powers  (S)(3) 
An  overview  of  the  United  States  Supreme  Court's  interpretation  of  Articles  I,  II,  and  III  of 
the  federal  constitution.  These  articles  divide  the  powers  of  the  federal  government 
between  three  ostensibly  co-equal  branches.  The  respective  branches  may  only  exercise 
those  powers  granted  to  them  by  the  respective  Articles.  Powers  not  delegated  to  one  of 
the  branches  are  reserved  to  the  states.  These  two  constitutional  principles  -  separation  of 
powers  and  federalism  -  invariably  generate  conflicts  between  the  three  branches  and 
between  the  branches  and  the  various  states.  The  Supreme  Court's  efforts  to  arbitrate  such 
conflicts  are  examined  through  analysis  of  its     decisions  and  its  efforts  to  interpret  the 


86  Course  Descriptions 

"plain  meaning"  of  the  Constitution's  language,  and  to  discern  the  "intent  of  the 
founders."  Cross  listed  as  CRJU  483.  (Even  years) 
PLSC  486.  Constitutional  Law  I:  Civil  Liberties.  (F)(3) 

The  development  and  interpretation  of  the  Constitution  examined  through  analysis  of  the 
decisions  of  the  Supreme  Court  and  secondary  sources,  focusing  on  the  Bill  of  Rights  am 
the  Fourteenth  Amendment.  The  course  serves  as  an  introduction  to  how  our  national 
heritage  of  civil  liberties  has  been  articulated  by  the  Court  to  form  law  and  legal  doctrine 
over  the  course  of  two  centuries,  including  consideration  of  the  areas  of  privacy,  public 
morality,  defendant's  rights,  and  the  death  penalty.  This  dual  registration  course  is  also 
available  for  upper  division  elective  credit  in  Criminal  Justice.  F 're-requisites:  CRJU  201   and 
205  or  permission  of  instructor.  Cross-listed  as  CRJU  486.  (Even  years  only) 

Psychology 

PSYH  200.  Introduction  to  Psychology.  (F,S)(3) 

Emphasis  on  the  study  of  human  behavior  and  the  ability  of  the  individual  to  make 
adjustments  to  his  environment. 

PSYH  201.  Psychology  of  Personal  Adjustment,  (on  demand)(3) 

Factors  determining  the  development  of  personality,  principles  of  mental  health,  and 
problems  involved  in  the  dynamics  of  human  adjustment. 

PSYH  202.  Forensic  Psychology.  (F)(3) 

An  application  of  psychological  principles  to  the  criminal  justice  system.  Topics  include: 
the  relationship  between  the  legal  and  mental  health  systems,  the  assessment  of  criminal 
responsibility,  the  psvchodynamics  of  criminal  behavior,  and  intervention  strategies.  (Odd 
years  only). 

PSYH  210.  Child  Development.  (F,S)(3) 

Emphasis  on  recent  child  development  theories  with  laboratory  experiences  with  childrer 
on  a  one-to-one  basis. 

PSYh  215.  Physiological  Psychology.  (F)(3) 

This  course  examines  the  biochemical,  neuroanatomical,  and  physiological  bases  of  humar 
and  animal  behaviors,  such  as  sensory  perception,  motor  function,  language,  learning, 
memory,  and  emotion.  Prerequisite:  PSYH  200,  or  permission  from  instructor. 

PSYH  225.  Adolescent  Psychology.  (S)(3) 

This  course  focuses  on  the  physical,  intellectual,  personal,  social  and  moral  development 
of  middle  grades  student.  Influences  of  families,  peers,  school  and  mass  media  on  the 
adolescent  is  highlighted. 

PSYH  250.    Practicum  in  Counseling  Psychology.  (F,S)(3) 

Supervised  practical  field  experience  at  approved  practicum  sites.  Sites  will  involve 
working  in  the  area  of  counseling  and  psychotherapy,  or  related  psychological  service 
opportunities.  The  practicum  is  intended  to  integrate  classroom  theory  and  learning  with 
formal  work  experience.  Practicum  sites  are  selected  by  the  student  on  an  individualized 
basis  and  in  consultation  with  the  instructor.  Only  those  sites  with  adequate  supervision 
and  educational  experience  for  the  student  will  be  approved  for  the  practicum  experience 
The  course  is  repeatable,  and  may  be  taken  for  up  to  3  credits.  Prerequisite:  PSYH  200  or 
permission  of  instructor. 

PSYH  275.  Cross-Cultural  Psychology,  (on  demand)  (3) 

This  course  examines  human  behavior  from  a  cross-cultural  perspective.  This  course  will 
evaluate  psychological  theories  that  make  assumptions  from  a  limited  cultural  perspective 
through  exploring  recent  research  and  topics  that  challenge  these  commonly  accepted 
psychological  theories.  The  goal  of  this  course  is  to  provide  a  broader  knowledge  and 
understanding  of  the  field  of  psychology  outside  of  the  U.  S.  culture.  Prerequisite:  PSYH 
200  or  permission  from  instructor. 

PSYH  290.  Clinical  Psychology.  (F)(3) 

An  introduction  to  the  basics  of  clinical  psychology.  This  course  stresses  the  importance 
of  theory,  quality  research,  prevention,  assessment  skills,  and  clinical  abilities  in 
interventions.  Reviews  and  examines  three  theoretical  perspectives  —  psychoanalytic, 
behavioral,  and  phenomenological  —  and  makes  use  of  case  material  and  real-world 
applications  to  illustrate  each  theoretical  approach.  There  will  be  an  emphasis  on  the 
advantages  of  the  scientist-practitioner  model  of  preparation  for  the  multitude  of 
functions  available  to  clinical  psychologists.  Prerequisite:  PSYH  200,  or  permission  from 
instructor. 

PSYH  330.  Social  Psychology,  (on  demand)(3) 

Major  emphasis  is  on  problems  involved  in  human  relations.  Designed  to  help  the 
individual  to  understand  and  adjust  to  group  thought  and  action.  Attention  is  given  to 
recent  psychological  and  sociological  research  in  human  relations.  Prerequisite:  PSYH  200  or 
permission  from  instructor. 

PSYH  332.  Lifespan  Development,  (on  demand) (3) 
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This  course  examines  the  theories  and  research  on  psychological  development  from  birth 
to  death.  This  course  will  focus  on  the  topical  areas  of  physical,  cognitive,  and  social 
changes  that  occur  throughout  life.  Prerequisite:  PSYH  200,  or  permission  from  instructor. 

SYH  336.  Diversity  Issues  in  Psychology,  (on  demand)(3) 
This  course  exposes  students  to  the  psychological  literature  relevant  to  cultural  awareness 
and  sensitivity  to  diverse  populations.     By  developing  an  understanding  of  the  complexity 
of  the  various  issues  of  diversity  -  race/ethnicity,  gender,  sexual  orientation,  disability,  and 
age  —  the  course  creates  the  opportunity  for  students  to  discuss  and  expand  their 
understanding  of  value  systems  and  human  behavior. 

SYH  350.  Cognition,  (on  demand)(3) 
An  introduction  to  the  study  of  human  information  processing.  Topics  include  attention, 
thinking,  pattern  recognition,  short  and  long-  term  memory,  semantic  memory,  mental 
imagery,  problem  solving,  creativity,  and  language  acquisition.  Prerequisite:  PSYH  200  or 
permission  from  instructor. 

SYH  352.  Abnormal  Psychology.  (S)(3) 
Mental  disorder,  changing  conceptions  of  normality,  the  more  common  forms  of  mental 
disorders,  their  psychological  interpretation,  principles  of  effective  mental  hygiene,  and 
contemporary  approaches  to  psychotherapy.  Prerequisite:  PSYH  200  or  permission  from 
instructor. 

SYH  360.  Sensation  and  Perception.  (S)(3) 
An  introduction  to  the  principles  and  theories  of  human  perception.  The  anatomy  and 
physiology  of  different  sensory  modalities  are  examined.  Topics  include  vision,  hearing, 
touch,  taste,  and  smell.  Psychophysics  is  covered.  Prerequisite:  PSYH  200  or  permission  from 
instructor. 

SYH  361.  Psychology  of  Learning,  (on  demand)(3) 
This  course  examines  the  fundamental  principles  of  learning  theories  and  the  factors  that 
influence  behavior  such  as  motivation,  memory,  and  attention.  The  relationship  of  animal 
to  human  behavior  will  be  emphasized.  Topics  include  learning  through  modeling  and 
associations;  classical  and  operant  conditioning;  choice  and  self-control;  and  voluntary 
action  and  free  will.  Language  acquisition  will  also  be  analyzed.  Prerequisite:  PSYH  200,  and 
permission  from  instructor. 

SYH  372.  Experimental  Psychology.  (S)(3) 
This  course  will  build  on  the  concepts  and  principles  learned  in  BHSC  245  and  246.  Topics 
include  ethics  in  research,  writing  research  proposals  and  reports,  selecting  the  appropriate 
research  design  and  statistical  analyses,  performing  literature  researches,  and  critically 
reviewing  published  research  reports.  Students  will  be  introduced  to  frequently  used 
statistical  and  graphic  computer  packages  in  psychology.  Students  will  be  required  to  write  a 
research  proposal  that  includes  a  hypothesis,  literature  review,  and  experimental  plan.  If 
approved  by  the  professor,  students  may  choose  to  implement  the  research  proposal  in 
PSYH  492.  Prerequisites:  PSYH  200,  BHSC  245  and  246. 

SYH  390.  Classics  in  Psychology  I.  (F)(1) 
Students  will  read  and  discuss  classics  in  the  history  of  psychology;  includes  Ancient, 
Medieval,  and  Renaissance  authors.      Prerequisite:  PSYH  200  or  permission  from  instructor. 

SYH  391.  Classics  in  Psychology  II.  (S)(l) 
Students  will  read  and  discuss  classics  in  the  history  of  psychology;  field  of  experimental 
and  scientific  psychology;  includes  contemporary  authors  in  the  field  of  experimental  and 
scientific  psychology.    Prerequisite:  PSYH  200  or  permission  from  instructor. 

SYH  392.  Industrial/Organizational  Psychology.  (S)(3) 
The  study  of  the  application  of  psychological  principles,  theory,  and  research  to  the  work 
setting.  Prerequisite:  PSYH  200  or  permission  from  instructor. 

SYH  402.  Counseling  Theories  and  Techniques,  (on  demand)(3) 
Basic  theories,  types,  and  techniques  of  counseling.  Practice  in  individual  and  group 
techniques  of  interviewing.  Prerequisite:  PSYH  290  or  permission  from  instructor. 

SYH  410.  Psychology  of  Addictions,  (on  demand)  (3) 
Major  emphasis  is  on  factors  determining  the  development  of  addictions,  including 
physiological,  emotional,  cognitive,  and  behavioral  dimensions  of  the  addictive  process. 
Also  emphasizes  intervention  and  treatment  strategies  for  the  various  types  of  chemical 
dependency  and  substance  abuse.  Prerequisite:  PSYH  200  or  permission  from  instructor. 

SYH  450.    Practicum  in  Counseling  Psychology.  (F,S)(3) 
Supervised  practical  field  experience  in  approved  practicum  sites,  with  an  academic 
component  designed  to  strengthen  the  student's  theoretical  background  with  regard  to  the 
work  of  the  practicum.  Sites  will  involve  working  in  the  area  of  counseling  and 
psychotherapy,  or  related  psychological  service  opportunities.  The  practicum  is  intended  to 
integrate  classroom  theory  and  learning  with  formal  work  experience.  Practicum  sites  are 
selected  by  the  student  on  an  individualized  basis  and  in  consultation  with  the  instructor. 
Only  those  sites  which  provide  adequate  supervision  and  educational  value  for  the  student 
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will  be  approved  for  the  practicum  experience.  The  course  is  repeatable,  and  may  be  taker 
for  up  to  3  credits.  Prerequisites:  PSYH  250,  and  permission  from  instructor. 

PSYH  460.  Theories  of  Personality,  (on  demand) (3) 

Nature  of  personality  structure  and  dynamics.  Classical  psychoanalysis,  social  psychologica 
and  stimulus-response  theories  included.  Prerequisite:  PSYH  200  or  permission  from 
instructor. 

PSYH  461.  History  and  Systems  of  Psychology.  (F)(3) 

Origins  of  psychological  thought  within  science  and  philosophy,  tracing  the  development 
of  svstems  and  theories  beginning  with  classical  Greek  thinkers.    Prerequisite:  PSYH  200  or 
permission  from  instructor. 

PSYH  470.  Theories  of  Learning.  (F,S)(3) 

The  major  focus  of  this  course  is  an  exploration  of  how  individuals  learn,  including 
specific  learning  theories  and  their  relation  to  classroom  teaching.  Prerequisites:  PSYH  200  o 
permission  from  instructor. 

PSYH  475.  Advanced  Behavioral  Neuroscience.  (on  demand) (3) 

This  course  will  cover  advanced  topics  in  the  field  of  behavioral  neuroscience  with  greate 
emphasize  on  the  areas  examined  in  Physiological  Psychology.  Through  class  lecture  and 
laboratory  exercises,  students  will  explore  the  theories  and  experimental  methods  used  in 
the  field  of  behavioral  neuroscience.  Prerequisite:  PSYH  215. 

PSYH  480.  Special  Topics  in  Psychology,  (on  demand)  (3) 

An  intensive  study  of  selected  topics  of  interest  within  the  discipline  of  psychology.  May 
be  repeated  for  credit  as  the  topic  varies.  Prerequisite:  PSYH  200  or  permission  from 
instructor. 

PSYH  490.  Contemporary  Issues  in  Psychology.  (S)(3) 

Building  on  the  classical  and  historical  background  provided  in  the  liberal  education  core, 
this  senior  seminar  course  provides  students  the  opportunity  for  intensive  study  in  the 
contemporary  issues  and  future  directions  within  the  discipline  of  psychology.  In  this 
capstone  course,  the  student  will  complete  a  Senior  Project  under  the  direction  of  an 
advisor  in  either  clinical  or  experimental  psychology.  Prerequisite:  PSYH  461,  and  senior 
classification. 

PSYH  492.  Research  Practicum  in  Psychology.  (F,S)(3) 

Students  will  apply  the  principles  and  concepts  learned  in  PSYH  372  by  developing  and 
implementing  a  research  project  of  their  interest  approved  by  the  instructor.  Research 
activities  could  range  from  refining  existing  experimental  procedures  to  identifying 
interesting  new  research  questions  and  developing  new  experimental  manipulation  to 
examine  them.  Students  are  required  to  submit  a  written  report  and  orally  present  their 
research  project.  Such  experiences,  particularly  if  they  are  extended  over  several  semesters 
will  further  advance  the  student's  ability  to  obtain  graduate  training  for  a  career  in  any  area 
of  psychology,  whether  counseling  and  therapy,  government,  industry,  science,  or  academh 
May  be  repeated  up  to  2  times.  Prerequisite:  PSYH  472. 

PSYH  495.  Independent  Study,  (on  demand)(l-3) 

Recreation  Management 

RECM   111.  Introduction  to  Recreation  and  Leisure.  (F)(3) 

An  introduction  into  leisure  in  our  society.  The  course  explores:  leisure  service  concepts; 

examines  the  differences  among  play,  sport,  leisure,  recreation  and  work;  modern  and 

historic  patterns  of  leisure,  delivery  systems;  and  the  premise  on  which  the  public 

provision  of  recreation  services  is  founded.  (Even  years  onlv.) 
RECM  130.  Wilderness  Survival.  (F,S)(3) 

Explores  the  skills  required  for  survival  in  the  wild.  Land  navigation,  survival  (air,  shelter, 

water  and  food)  and  wilderness  first  aid  skills  will  be  covered.  This  course  will  include  of 

campus  class  sessions. 
RECM  131.  Mountain  Biking.  (S) (F)(1) 

Introduce  students  to  the  specific  skills  required  to  explore  the  back  country  by  mountain 

bike.  Topics  covered  will  include:  bike  fit,  trail  riding,  environmental  issues,  bike  design 

and  repair,  and  route  planning. 

Prerequisite:  RECM  130  Wilderness  Survival  or  permission  of  instructor 
RECM  132.  Fly  Fishing.  (S)(M)(1) 

This  course  is  designed  to  provide  a  foundation  in  basic  casting  skills,  fish  habitat,  basic 

entomology,  fly  tying  and  rod  construction. 
RECM  135.  Canoe  and  Kayaking.  (S)(l) 

Introduction  to  the  basic  skills  and  techniques  required  for  safe  and  enjoyable  river  and 

lake  travel  by  canoe  and  kayak.     Prerequisite:  RECM  130  or  permission  of  instructor. 
RECM  190.  Special  Topics.  (F,S)(1) 

This  course  is  designed  to  offer  different  activity  courses  in  Recreation.  Examples: 

mountain  biking,  canoe,  rock  climbing,  etc. 
RECM  201.  Principles  of  Outdoor  Recreation.  (S)(3) 
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RECM  201  is  designed  to  deliver  a  comprehensive  overview  of  Outdoor  Recreation  in  t he- 
United  States.  It  explores  the  full  range  of  the  outdoor  recreation  movement,  from  its 
underlying  philosophical  and  social  underpinnings  to  its  rich  history  to  the  current 
providers  of  the  diverse  outdoor  recreation  opportunities  which  exist.  (Even  years  only.) 
IECM  235.  Wilderness  Adventure  and  Education.  (F,S,Sum)(3) 
This  course  introduces  the  student  to  ropes  and  challenge  courses,  rappelling,  rock 
climbing,  cave  exploration  and  backcountry  recreation  both  in  theory  and  practical 
application.  Students  will  learn  to  plan,  organize  and  lead  various  exercises.  Prerequisite. 
RECM  130  or  permission  of  instructor. 

IECM  237.  Expedition  Planning.  (F)(3) 
This  course  explores  backcountry  travel  and  living,  particularly  in  the  context  of  extended 
expeditions.  Topics  covered  include  hiking,  backpacking,  backcountry  nutrition,  trip 
planning  and  low  impact/leave  no  trace  camping.  Of  necessity,  the  course  will  also  deal  to 
varying  degrees  with  wilderness  leadership,  ethics  and  land-use  policies.  Depending  upon 
the  interests  and  preferences  of  the  members  of  the  class,  the  course  may  delve  into 
specific  skills  needed  for  multi-day  backcountry  excursions  involving  water  travel,  bicycle 
touring,  horse  packing  and  extreme-environment  travel.  (Odd  years  only.) 

ECM  250.  Recreational  Programming.  (S)(3) 
The  program  is  what  recreation  is  about.  This  course  will  cover  the  program  planning  and 
delivery  process  as  a  logical  problem  solving  system  covering  needs  analysis,  population 
identification,  design,  implementation  and  program  evaluation.  (Odd  years  only.) 

ECM  322.  Administration  of  Recreation  Services.  (F)(3) 
This  course  provides  the  basis  for  the  understanding  of  the  administrative  process 
required  for  the  delivery  of  physical  education,  athletic  and  recreation  services.  The  course 
explores  the  legal  foundations  of  administration;  reviews  appropriate  management  systems 
and  principles;  dissects  organizational  and  political  system  behavior  and  examines  the 
methodologies  for,  and  the  importance  of,  the  evaluation  process.  (Even  years  only,) 

ECM  333.  Recreation  Visitor  Behavior.  (F)(3) 
Examining  the  social-psychological  principles  at  work  when  people  recreate  in  the 
outdoors.  This  course  is  essentially  the  study  of  recreation  and  leisure  behavior  as  it 
impacts  the  planning,  design  and  management  of  natural  resource-based  recreation 
opportunities.  Special  consideration  will  be  given  to  the  effect  of  human  behavior  on 
natural  environments.  Prerequisite:  PSYH  200.  (Odd  years  only.) 

ECM  350.  Recreation  Administration  and  Leadership.  (S)(3) 
RECM  350  is  the  study  of  leadership  techniques  and  applications  necessary  for  the  delivery 
of  recreation  programs  in  a  variety  of  leisure  settings.  Prerequisite:  Average  of  C  in  RECM 
courses.  (Odd  years  only.) 

ECM  370.  Park  Planning  and  Design.  (F)(3) 
This  course  covers  a  number  of  basic  park  planning  and  landscape  design  principles. 
Attention  will  be  given  to  the  interaction  between  the  visitor  and  the  park;  program 
delivery,  design  practicality  including  maintenance  implications  and  the  client/user  group- 
dependent  design  process.  (Odd  years  only.) 

ECM  410.  Wilderness  Conservation,  Policy  and  Management.  (S)(3) 
Study  of  the  historical,  philosophical  and  legislative  background  for  the  development  and 
management  of  our  national  system  of  wilderness  and  other  protected  lands.  Inherent  in 
this  study  is  knowledge  of  ecosystems,  basic  wilderness  management  principles  and  visitor 
behavior.  Prerequisite:  RECM  333  Recreation  Visitor  Behavior  and  a  C  average  in  RECM 
classes  or  permission  or  instructor.  (Odd  years  only.) 

ECM  411.  Interpretive  Methods.  (F)(3) 
This  course  covers  the  basic  principles  of  interpretation/education  in  the  natural  setting 
that  contribute  to  the  leisure  experience  and  as  part  of  natural  and  cultural  resource 
management.  Communication,  educational  and  media  skills  will  be  demonstrated  through 
instructor  and  student  organized  applications.  Prerequisite:  C  average  in  RECM  classes  or 
permission  of  instructor.  (Even  years  only.) 

ECM  425.  Recreation  Resource  Planning.  (S)(3) 
A  comprehensive  introduction  to  the  process  of  planning  natural  resource  areas  for 
recreation  use.  Special  attention  will  be  given  to  the  decision-making  process  involved  in 
managing  lands  held  in  the  public  domain.  Techniques  used  to  handle  the  concerns  of 
multiple  constituencies  will  be  addressed  through  selected  case  studies.  (Even  years  only.) 

ECM  444.  Recreation  Research  Methods.  (S)(3) 
A  survey  of  the  techniques  and  procedures  for  conducting  various  from  of  recreation 
survey  research.  This  course  will  examine  both  qualitative  and  quantitative  data  collection 
techniques.  Additionally,  students  will  be  expected  to  illustrate  their  understanding  of 
assorted  statistical  methods.  (Odd  years  only.) 

ECM  450.  Senior  Seminar.  (F)(3) 
A  discussion-based  course,  in  which  a  thorough  review  of  past  and  present  issues  relevant 
to  the  field  or  recreation  management  is  covered.  May  be  repeated  for  credit  as  long  as  the 
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topics  are  different.  Prerequisite:  12  credit  hours  in  RECM  and  a  C  average  in  the  classes  or 
permission  of  instructor.  (Odd  years  only.) 

RECM  459.  Park  Maintenance.  (F)(3) 

The  course  explores  the  procedures  and  problems  of  recreation  area  and  park  operation 
with  an  emphasis  on  planning  and  management  using  NRPA  best  maintenance  practices  anc 
standards  to  achieve  operational  efficiency.  Students  will:  know  how  to  develop  an  efficien 
and  comprehensive  maintenance  management  program  in  a  park  system;  know  how  to 
organize  and  implement  weekly,  monthly  and  annual  maintenance  schedules;  and  become 
familiar  with  specialized  maintenance  equipment  and  maintenance  tracking  and  scheduling 
software.  (Even  years  only.) 

RECM  465.  Environmental  Education.  (S)(3) 

As  environmental  education  becomes  more  prevalent  in  public  recreation  management, 
professionals  in  the  field  must  be  prepared  to  integrate  a  new  bundle  of  learning 
objectives  into  their  recreation  plans.  This  course  combines  theory  and  application,  from 
discussing  the  origins  of  environmental  education  to  putting  into  practice  assorted 
techniques,  strategies  and  lesson  plans  for  multiple  environmental  education  programs. 
(Even  years  onlv.) 

RECM  475.  Philosophy  of  Recreation  Management.  (S)(3) 

A  career  in  recreation  management  is  one  of  magnificent  responsibilities  and  rewards. 
Developing  a  professional  philosophy  is  a  necessity  for  a  fulfilling  career.  At  the  heart  of 
recreation  management  are  the  philosophical  ideals  of  excellence,  care,  equity  and  respect 
for  self  and  to  others.  Prerequisite:  12  credit  hours  of  RECM  classes  and  C  average  in  the 
courses  or  permission  of  the  instructor.  (Even  years  only.) 

RECM  480.  Environmental  Ethics.  (S)(3) 

Environmental  ethics  is  a  principled  attempt  to  redefine  the  boundaries  of  ethical 
obligation.  This  class  will  introduce  the  student  to  a  wide  range  of  environmental  ethical 
theories  and  philosophies.  Designed  as  a  "Taking  Sides"  course,  discussions  will  center  on 
current  major  environmental  issues  emphasizing  an  examination  of  all  relevant  positions. 
Prerequisite:  PHIL  252  or  permission  of  instructor.  (Even  years  onlv.) 

RECM  485.  Recreation  Management  Internship.  (F)(S)(SU)(6-12) 

Supervised  recreational  internship  in  an  outdoor/park  setting  for  either  180  or  360  hours 
of  practical  and  related  work  experience  which  occurs  no  sooner  than  two  semesters  prioi 
to  graduation.  Application  shall  be  made  by  mid-term  of  the  preceding  semester.  Prerequisite 
Minimum  2.5  grade  point  average  in  RECM  coursework. 

Religion 

RLGN  211.  History  and  Faith  of  Ancient  Israel.  (S)(3) 

A  study  of  selected  writings  of  the  Hebrew  Bible,  Apocrypha,  and  New  Testament  with 
particular  attention  to  the  historical  development  of  religious  faith  and  practice  in  ancient 
Israel  from  earliest  times  to  the  rise  of  Christianity.      Students  are  introduced  to  various 
scholarly  methods  of  biblical  interpretation.  (Even  years  only) 

RLGN  231.  Topics  in  World  Religions.  (S)(3) 

An  introduction  to  religious  studies  through  an  examination  of  the  relationship  between 
religion  and  culture  in  the  world's  major  religious  traditions:  Hinduism,  Buddhism, 
Confucianism,  Taoism,  Judaism,  Christianity,  and  Islam.    Topics  of  focus  may  be  religious 
law  and  ethics  or  philosophy  of  religion. 

RLGN  301.  Readings  in  Religion.  (F)(1) 

Reading  courses  for  Religious  Studies  majors  and  minors,  taken  in  the  junior  year. 

RLGN  302.  Readings  in  Religion.  (S)(l) 

Reading  courses  for  Religious  Studies  majors  and  minors,  taken  in  the  junior  year. 

RLGN  331.  The  Christian  Tradition  I.  (S)(3) 

A  study  of  the  Christian  religious  tradition  from  the  New  Testament  period  until  the  Late 
Middles  Ages,  with  particular  attention  to  the  interpretation  of  Jesus'  life  and  teachings  in 
cultural  context.  Prerequisite:  RLGN  211  or  231,  or  permission  of  instructor.  (Odd  years  only 

RLGN  354.  Religion  in  the  United  States.  (F)(3) 

A  phenomenological  and  historical  study  of  the  varieties  of  religious  practice  in  the 
United  States.  Prerequisite:  RLGN  211  or  231,  or  permission  of  instructor.     (Odd  years  only) 

RLGN  356.  The  Christian  Tradition  II.  (F)(3) 

A  study  of  the  Christian  religious  tradition  from  the  Late  Middle  Ages  to  the  present  day, 
with  particular  attention  to  issues  in  theology,  ethics  and  hermeneutics.  Prerequisite:  RLGN 
211  or  231,  or  permission  of  instructor.  (Even  years  only) 

RI.GN  361.  Education  in  the  Local  Church,  (on  demand)  (3) 

Theory  and  practice  of  Christian  Education  with  special  attention  on  planning  a  program 
in  the  local  church.     Prerequisite:  RLGN  211  or  231,  or  permission  of  instructor 

RLGN  401.  Readings  in  Religion.  (F)(1) 

Reading  course  for  Religion  majors,  taken  in  the  senior  year. 
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LLGN  452.  Renaissance  and  Reformation.  (F)(3) 
A  study  of  the  medieval  roots  of  the  Renaissance  and  the  Protestant  Reformation  and  their 
development  in  the  early  modern  period  of  European  history.    The  principle  focus  is  the 
complex  relationship  between  Renaissance  humanism  and  Reformation  religious  thought 
and  the  enduring  social  and  cultural  influence  of  the  two  movements  on  western 
civilization.    Prerequisite:  RLGN  211  or  231,  or  permission  of  instructor.    Same  as  HIST  451 
(Even  years  only) 

LLGN  461.  History  of  Islam.    (F)  (3) 
A  history  of  Islam  from  its  beginning  to  the  present  day,  with  particular  attention  to  the 
impact  of  Islam  on  politics  and  culture  in  the  Middle  East.    Topics  include  Islamic 
institutions  and  culture,  the  modernization  of  Middle  Eastern  governments,  the  struggle  by 
various  people  for  political  independence,  the  course  of  the  Arab-Israeli  conflict,  and 
contemporary  developments  in  the  region.  Prerequisite:  RLGN  211  or  231,  or  permission  of 
instructor.    Same  as  HlST  461  (Odd  years  only) 

LLGN  479.  Seminar  in  Religion.  (S)(3) 
Intensive  study  of  special  topics  in  religion.  Prerequisites:  Advanced  standing  and  permission 
of  the  instructor. 

LGN  495.  Independent  Study.  (F,S)(3) 
Independent  study  or  research  on  approved  topics.  May  be  repeated  for  credit. 

Service  Learning 

LRN   102.  Service  Learning  (on  demand)  (1) 
This  course  is  designed  to  provide  students  with  experience  and  reflection  during  a  mid- 
term break  or  during  a  semester  project  concerning  the  nature  of  community  and  social 
problems,  and  to  prepare  students  for  civic  engagement  and  social  responsibility.  The 
course  will  include  a  supervised  service-learning  component  through  which  students  will 
develop  skills  and  knowledge  to  meet  community  needs  and  better  understand  societal 
problems.  (See  Service  Learning  in  the  Academic  Program  section). 

Sociology 

OCI  131.  Introduction  to  Sociology.  (F)(3) 

The  social  interaction  of  persons  and  groups;  man's  cultural  heritage  and  social  nature; 

analysis  and  principles  of  group  life;  forms  of  collective  behavior;  the  process  of 

socialization;  social  structure,  interaction  and  reorganization,  including  race  relations  and 

social  class;  a  variety  of  social  institutions;  the  family,  education,  religion;  the  economy  and 

politics;  social  change. 
OCI  231.  Juvenile  Delinquency.  (F)(3) 

An  introduction  to  the  study  of  juvenile  delinquency  and  the  juvenile  justice  system.  The 

course  investigates  the  topics  of  juvenile  law,  theories  of  causation  procedural  issues,  and 

their  interrelationships. 
OCI  241.  Sociology  of  Appalachia.  (F,S)(3) 

Uses  the  basic  principles  and  concepts  of  sociology  to  study  life  in  the  Appalachian  region. 

The  areas  of  study  include  socio-economic  class,  culture,  folklore,  social  institutions,  the  f 

amily,  religion,  schooling,  poverty,  and  development. 
OCI  251.  Current  Socio-Economic  Problems.  (F)(3) 

Scientific  understanding  of  social  problems;  problem  areas  in  contemporary  American 

society;  and  world-wide  problems  such  as,  hunger,  desertification,  pollution,  violence  and 

slavery. 
OCI  255.  Selected  Topics  in  Political  Sociology,  (on  demand) (3) 

A  series  of  seminars  and  small  group  discussions  organized  around  a  set  of  case  readings 

in  the  area. 
OCI  271.  Marriage  and  the  Family.  (F,S)(3) 

Background  experiences  in  the  lives  of  young  people  leading  up  to  courtship  and 

marriage;  the  establishment  and  functioning  of  the  home,  with  related  biological  and  social 

factors.  Emphasis  upon  changing  attitudes  toward  family  relationships,  some  of  the 

problems  involved  and  suggested  solutions. 
DCI  311.  Human  Ecology.  (S)(3) 

Population  distribution,  growth,  composition,  and  its  relevance  to  current  economic, 

social,  and  political  problems.  Prerequisites:  SOCI  131  or  permission  of  the  instructor.  (Even 

years  only) 
DCI  353.  Minority  Groups.  (F)(3) 

A  social  scientific  study  of  the  origin  and  organization  of  minorities  and  their  effect  on 

society,  with  particular  emphasis  on  minorities  in  the  United  States.  Prerequisites:  SOCI  131  or 

permission  of  the  instructor. 
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SOCI  355.  Small  Group  Dynamics.  (May;  on  demand) (3) 

An  interdisciplinary  approach  will  be  used  to  analyze  the  social  interaction  that  generates 
interdependence  among  the  members  of  a  small  group.  Particular  emphasis  will  be  given 
to  theories  and  activities  which  focus  on  the  properties  and  dynamics  that  are  common  to 
all  small  groups:  structure,  interaction,  self  identity,  and  common  goals.  Prerequisites:  PSYH 
200  or  SOCI  131  or  permission  of  the  instructor. 

SOCI  363.  Sociology  of  Corrections.  (F)(3) 

The  study  of  the  origins  and  organization  of  corrections  in  the  United  States.  Topics 
include  correctional  ideologies,  the  social  structure  of  various  types  of  correctional 
facilities,  probation,  and  parole.  Prerequisites:  SOCI  131  or  permission  of  the  instructor. 

SOCI  371.  Social  Institutions,  (on  demand)(3) 

An  examination  of  the  structure  and  function  of  social  institutions,  with  primary 
orientation  within  the  American  milieu.  Particular  emphasis  on  socialization,  stratification, 
social  change,  and  relations  among  institutions.  Prerequisites:  SOCI  131  or  permission  of  the 
instructor. 

SOCI  372.  Social  Stratification  and  Inequality,  (on  demand)  (3) 

An  analysis  of  the  social  stratification  system  including  the  concepts  of  class,  status, 
prestige,  income,  and  wealth;  and,  the  impact  of  social  stratification  on  American  society. 
Prerequisites:  SOCI  131  or  permission  of  the  instructor. 

SOCI  387.  Field  Practicum  in  Sociology,  (on  demand)  (3) 

The  field  practicum  in  sociology  is  designed  to  give  social  science  majors  practical 
experience  in  a  professional  field  related  to  sociology.  Field  placements  will  include  such 
diverse  experiences  as  working  in  the  county  clerk's  office,  pre-trial  services,  social  services 
and  other  programs.  Prerequisites:  BHSC  245,  and  either  ANTH  221,  PSYH  200  or  SOCI  131, 
and  permission  of  the  instructor. 

SOCI  421.  Rural  and  Urban  Sociology.  (S)(3) 

Comparative  and  interrelated  study  of  urban  and  rural  life  considering  physical, 
institutional,  social  and  economic  factors  of  modern  life  in  cities  and  in  the  countryside. 
Prerequisites:  SOCI  131  or  permission  of  the  instructor.  (Odd  years  only.) 

SOCI  433.  Social  Change,  (on  demand) (3) 

This  course  introduces  students  to  the  problems  of  development  and  change.  Examples 
will  be  drawn  from  Third  World  models  of  development,  nationalism,  imperialism, 
environmentalism,  and  human  rights.  The  course  is  interdisciplinary,  with  emphasis  on 
historical,  economic,  environmental  and  sociological  aspects.  Prerequisites:  SOCI   131   or 
permission  of  instructor. 

SOCI  460.  Sociological  Theory.  (F)(3) 

The  major  theories  which  have  proved  useful  in  investigating  the  nature  of  society  are 
examined  as  cultural  products,  ideologies,  and  scientific  models.  Special  attention  is  given 
to  major  figures  such  as  Comte,  Durkheim,  Weber,  Merton,  C.  Wright  Mills,  White  and 
Sorokin  in  the  emergence  and  convergence  of  their  theoretical  development.  Lecture  and 
discussion  in  a  seminar  setting.  Prerequisites:  SOCI   131   or  permission  of  the  instructor. 

SOCI  464.  Sociology  of  Deviance  and  Criminology.  (S)(3) 

This  course  will  develop  an  understanding  of  the  social  definitions  and  implications  of 
deviance.  Major  theories  related  to  crime  and  deviance  will  be  analyzed.  Various  types  of 
deviant  behavior  and  relevant  theories  of  society  will  be  addressed.  Prerequisites:  SOCI  131  oi 
permission  of  the  instructor. 

SOCI  470.  Collective  Behavior  and  Social  Movements.  (S)(3) 

An  analysis  of  the  theoretical  interpretations  made  by  social  and  behavioral  scientists  of 
individual  and  collective  behavior  in  crowds,  demonstrations,  disasters,  social  movements, 
riots,  and  political  revolutions  in  Western  Culture  focusing  on  the  United  States  from  1870 
to  the  present.  Prerequisites:  SOCI  131  or  permission  of  the  instructor. 

SOCI  495.  Independent  Study,  (on  demand) (1-3) 

Spanish 

SPAN  111.  Elementary  Spanish  I.  (F)(3) 

Basic  Spanish  grammar;  simple  reading,  practice  in  the  oral  and  written  language.  Not  open 

to  students  with  two  or  more  years  of  Spanish  study  or  experience. 
SPAN  112.  Elementary  Spanish  II.  (S)(3) 

Continuation  of  Spanish  111.  Prerequisite:  SPAN  111  or  equivalent. 
SPAN  211.  Intermediate  Spanish  I.  (F)(3) 

More  detailed  study  of  grammatical  structure;  study  of  important  literary  works;  individual 

collateral  reading  tailored  to  the  student's  interests.  Prerequisite:  SPAN  112  or  equivalent. 
SPAN  212.  Intermediate  Spanish  II.  (S)(3) 

Continuation  of  SPAN  211.  Prerequisite:  SPAN  211  or  equivalent. 
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pecial  Education 

PED  321.  Survey  of  Exceptionalities?  (F,S)(3) 
An  introductory  course  examining  characteristics,  identification  criteria,  and  teaching 
modifications  related  to  the  education  of  exceptional  learners 

PED  323.  Managing  Behavior  Problems  (3) 
This  course  examines  a  variety  of  motivational  and  classroom  management  theories  and 
strategies  as  they  relate  to  the  exceptional  learner.    Prerequisites:  Admission  to  Teacher  Education, 
SPED  321. 

PED  325.  Assessing  Children  With  Learning  And  Behavior  Problems  (3) 
Students  in  this  course  will  learn  and  understand  measurement  theories,  learn  to  conduct 
informal  and  formal  assessment,  and  learn  the  informed  use  of  assessment  data  for 
educational  decision  making.  This  course  aims  at  helping  students  acquire  the  knowledge 
on  basic  uses  of  tests,  important  attributes  of  good  tests,  issues  on  misuses  of  testing  data, 
and  multi-cultural  issues  in  assessment. 

PED  327.  Individualized  Educational  Programming  (3) 
This  course  provides  students  an  extensive  training  in  the  development  and 
implementation  of  the  curriculum  and  adaptation  of  materials  used  in  the  academic 
instruction  of  students  with  learning  and  behavioral  disabilities.     Students  in  this  course 
learn  to  use  the  current  commonly  used  best  practices  for  teaching  students  with  learning 
and  behavioral  problems 

PED  328.  Teaching  Students  With  Learning  and  Behavior  Problems  (3) 
In  this  course  students  learn  how  to  modify/adapt  general  curriculum,  study  and  learn  to 
apply  effective  teaching  methods  to  specifically  meet  the  needs  of  students  with  learning 
and  behavior  disorders. 

ED  329.  Field  Experience  in  Special  Education  (3) 

This  course  is  designed  to  provide  students  with  special  education  classroom  experiences, 
such  as  working  with  children  with  learning  and  behavioral  problems,  working 
with  experienced  special  education  teachers,  learning  about  the  duties  and  activities  of  a 
special  education  program,  routines  of  the  school  and  so  forth.     In  this  training  program, 
students  will,  under  the  supervision  of  a  special  education  teacher,  apply  the  learned 
teaching  methods  and  knowledge  of  adaptive  curriculum  in  an  effort  to  help  children  with 
disabilities  to  learn  effectively  and  efficiently.  Prerequisite:   12  hours  special  education). 

DFLD  401.  Early  Childhood  Education  for  Exceptional  Learners  (3) 

This  course  examines  current  service  delivery  models  of  educating  young  children  (age  3- 
5)  with  disabilities  in  various  settings.  It  is  designed  to  acquaint  students  with  laws, 
strategies,  curriculum  materials,  assessment  and  methods  used  in  meeting  the  particular 
needs  of  preschoolers  with  disabilities. 

ED  403.  Transition  Education  For  Students  With  Disabilities  (3) 

This  course  is  designed  to  provide  special  education  teacher  candidates  an  extensive  study 
of  the  components  of  effective  transitional  education  curriculum.  Candidates  also  learn  to 
develop  individualized  transitional  curriculum  relevant  to  vocational  training,  life  skills  and 
functional  skills  domain.  The  course  emphasizes  techniques  for  fostering  motivation  to 
acquire  basic  academic  and  social/personal  skills  as  well  as  meeting  the  long  term  goals  of 
career  education  in  the  special  education  program. 

heatre 

HTR  131.  Introduction  to  Theatre.  (F,S)(3) 

A  broad  overview  of  the  history  of  theatre  and  dramatic  literature  as  well  as  an 
introductory  study  of  acting,  designing,  and  directing.  (Students  do  not  participate  in  the  productions.) 

TTR  180,  280,  380,  480.  Theatre  Practicum.  (F,S)(1) 

Actual  practical  experience  in  preparing  productions  for  Union  College  Theatre.  Students 
must  take  the  practicum  levels  in  numerical  sequence;  each  level  is  for  one  credit  hour. 

4TR  251.    Fundamentals  of  Acting,    (on  demand)(3) 

Stanislavski  approach  to  acting.     The  course  will  consist  of  exercises  and  the  analysis  and 
performance  of  scenes  from  contemporary  drama  and  Shakespeare.     Prerequisite:    Thtr   131 
_  or  permission  of  the  instructor. 

-ITR  331.  Scene  and  Light  Design,  (on  demand)  (3) 

Fundamentals  of  set  and  light  design  for  the  stage.  Practical  study  of  set  construction  and 
lighting  equipment  as  well  as  designing  the  set  and  lights  for  a  play  selected  by  the  student. 
Prerequisite:    Thtr  131  or  permission  of  the  instructor. 

-ITR  332.    Costume  and  Make-up  Design,    (on  demand) (3) 

Fundamentals  of  costume  and  make-up  design.     Practical  study  of  sewing  techniques  as 
well  as  designing  costumes  for  a  period  play  selected  by  the  student.     Prerequisite:    Thtr  131 
or  permission  of  the  instructor. 

rlTR  365.  History  of  the  Theatre  to  1642.  (F)(3) 

A  study  of  theatrical  practices,  dramatic  literature  (approximately  ten  plays),  and  theory/ 
criticism  from  the  Greeks  to  1642. 
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THTR  366.  History  of  the  Theatre  since  1642.  (S)(3) 

A  study  of  theatrical  practices,  dramatic  literature  (approximately  ten  plays),  and  theory/ 
criticism  from  1642  to  1950. 

THTR  375.    Readings  in  Drama  I.    (on  demand)(l) 

During  this  course  the  student  will  read  and  write  a  summary  of  half  of  the  plays  included 
on  the  Reading  List  required  of  a  Theatre  Major:     approximately  twenty-five  plays.    This 
course  is  open  only  to  Theatre  Majors. 

THTR  376.    Readings  in  Drama  II.    (on  demand) (1) 

During  this  course  the  student  will  read  and  write  a  summary  of  half  of  the  plays  included 
on  the  Reading  List  required  of  a  Theatre  Major:     approximately  twenty-five  plays.    This 
course  is  open  only  to  Theatre  Majors. 

THTR  421.  Non-Western  Theatre  and  Drama,  (on  demand) (3) 

A  study  of  the  traditional  forms  of  theatre  and  drama  in  India,  Southeast  Asia,  China,  and 
Japan  within  a  cultural  context.  Approximately  ten  plays  will  be  covered. 

THTR  451.  Directing,  (on  demand)(3) 

Study  of  directing  techniques  and  script  analysis  culminating  in  the  staging  of  a  one-act 
play.  Prerequisite:     permission  of  the  instructor. 

THTR  461.    Senior  Project  in  Theatre  I.     (on  demand)(3) 

Advanced  work  in  the  theatre  arts  that  consists  of  selecting,  analyzing,  and  designing  a  full- 
length  play  for  production  (or  a  project  of  comparable  magnitude  to  be  chosen  in 
consultation  with  the  instructor).    Open  to  Theatre  Majors  only. 

THTR  462.    Senior  Project  in  Theatre  II.    (on  demand)  (3) 

Continuation  of  Thtr  461:     will  consist  of  mounting  the  production  of  the  full-length  play 
(selected,  analyzed,  and  designed  in  Thtr  461)  as  part  of  the  Union  College  Theatre  season 
(or  completion  of  alternative  project).     Prerequisites:    Successful  completion  of  Thtr  375/ 
376,  Thtr  461,  and  approval  of  Portfolio. 

THTR  495.  Independent  Study  (on  demand)(3) 

Independent  study  or  research  on  approved  topics. 

Wellness 

WELL  131.  First  Aid  and  Safety.  (F)  (S)  (3)  Designed  to  aid  the  student  in  developing  an 

understanding  of  the  basic  principles  of  accident  prevention  as  applicable  to  the  home,  the 
highway  and  the  school.  First  aid  measures  for  various  injuries  and  illnesses  are  discussed 
and  practiced. 

WELL  252.  Mental  Health.  (F)(3) 

Basic  needs  for  mental  and  emotional  health.  Emphasis  on  curriculum  content  and 
teaching  aspects  of  mental  health,  and  a  more  thorough  understanding  by  the  prospective 
teacher  of  mental  health  issues  including  stress  and  lifestyle,  gender  differences,  life/death 
decisions,  suicide  and  child  abuse.  (Even  years  only.) 

WELL  272.  Drugs  and  Society.  (S)(3) 

The  effect  of  drug  use  and  abuse  on  the  individual  and  society.  Strategies  for  making 
intelligent  decisions  regarding  drugs  will  be  discussed.  Drugs  and  the  sporting  society  w 
also  be  included.  (Odd  years  only.) 

WELL  275.  Foundations  of  Health  Science.  (F)(3) 

This  course  involves  a  study  of  the  history,  foundational  disciplines,  and  principles  that  led 
to  the  establishment  of  health  education.  The  role  of  health  education  in  the  present 
health  care  system  is  also  studied.   This  course  involves  a  study  of  the  history,  foundational 
disciplines,  and  principles  that  led  to  the  establishment  of  health  education.  The  role  of 
health  education  in  the  present  health  care  system  is  also  studied. 

WELL  278.  Life  Choices.  (F,S,Sum)(3) 

The  study  of  health  related  factors  enabling  intelligent  decisions  as  they  relate  to  the 
physical,  mental,  and  social  health  of  self,  family,  and  community  at  present  and  for  the 
future. 

WELL  311.  Health  Education  — K-12.  (S)(3) 

The  experiences,  activities,  and  instruction  of  elementary  and  secondary  students  that  lead 
to  intelligent  self-direction  of  health  behavior. 

WELL  340.  Physiology  and  Anatomy.  (F)(3) 

A  study  of  cellular  construction,  tissues,  organs,  and  systems  of  the  human  body.  A  study 
of  the  functions  of  these  organs  and  systems  as  it  deals  with  health  and  physical  education 
discipline. 

WELL  350.  Administration  of  Public  Health.  (S)(3) 

This  course  involves  a  study  of  the  leadership  qualities  and  the  basic  guidelines  for 
administrating  a  public  health  program.  It  includes  basic  concepts,  administrative 
guidelines,  and  roles  of  public  health  officials,  public  health  laws,  and  developing  a  master 
plan. 
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'ELL  361.  Principles  of  Nutrition.  (F,Sum)(3) 

A  study  of  the  composition,  nutritive  value,  and  utilization  of  food. 
'ELL  451.  School  and  Community  Health  Workshop.  (Sum) (3) 

Reveals  the  relationship  needed  between  the  school  and  community  to  promote  the  total 

health  of  the  population.  Speakers  are  secured  from  official  agencies,  voluntary  agencies, 

professional  agencies,  sponsored  agencies,  and  other  colleges.  Small  groups  are  utilized  for 

discussion,  field  trips,  and  study  through  audio-visual  aids. 
ELL  461.  Nutrition  for  Special  Needs.  (S)(3) 

A  course  focusing  on  the  nutrition  needs  through  the  life  cycle,  energy  metabolism,  and 

therapeutic  applications  of  nutrition. 
ELL  475.  Critical  Areas  in  Health.  (F)(3) 

Specific  health  problems  confronting  society  today  with  particular  reference  to  secondary 

age  students. 
ELL  485.  Field  Experiences  in  Health.  (F,Sum)(3-6) 

A  directed  field  experience  in  some  phase  of  health,  with  consideration  given  to  both  the 

needs  and  interests  of  the  student.  Opportunities  will  be  available  for  practical  experiences 

in  the  school  situation,  official  health  agencies,  and  voluntary  agencies. 
7ELL  495.  Independent  Study.  (F,S,Sum)(l-3) 

Independent  study  for  advanced  students  only. 
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The  Student  Development  Program 

The  mission  of  the  student  development  program  is  to  build  a  learning  environment  that 
empowers,  encourages  and  challenges  students.  The  student  development  team  is  committed 
to  providing  outstanding  services  to  its  campus  and  broader  communities  and  focuses  its 
energies  and  resources  on  student  learning  initiatives  such  as  leadership,  service,  teamwork, 
and  personal  and  community  development. 

Below  is  a  short  listing  of  services  and  opportunities  available  on  the  Union  College 
campus.  A  comprehensive  student  handbook  serves  as  companion  to  this  catalog.  The 
handbook  is  available  on  the  College's  web  site  in  an  electronic  form. 

Student  Organizations 

The  College  has  more  than  30  student  organizations  that  provide  interesting  leadership 
and  learning  opportunities.  Organizational  interests  include  academic  support  and  recognition 
(honor  societies),  community  service,  campus  programming  and  activities,  residence  life, 
student  community  government,  spiritual  development,  wellness,  wilderness/environmental, 
vocal,  theatrical  etc. 

Intercollegiate  Athletics 

Union  College  is  a  member  of  the  Appalachian  Athletic  and  Mid-South  Conferences  and 
the  National  Association  of  Intercollegiate  Athletics  (NAIA).  The  college  promotes  athletics 
for  physical  development  and  as  a  vibrant  part  of  the  program  of  extra-curricular  activities. 
Union  teams  are  noted  for  "clean"  sport  and  competitive  spirit.  Sport  for  fun  and  character 
building  is  fundamental.  In  intercollegiate  competition  for  women,  varsity  teams  in  basketball, 
cross  country,  golf,  mountain  biking,  soccer,  softball,  tennis  and  volleyball  represent  the 
College. 

Men's  varsity  teams  compete  in  basketball,  baseball,  cross  country,  football,  golf,  mountain 
biking,  tennis  and  soccer. 

Additionally,  Union  sponsors  a  varsity  cheerleading  squad,  which  is  open  to  both  men  and 
women,  and  junior  varsity  teams  for  men's  and  women's  basketball  and  men's  soccer. 

Intramural  Activities 

The  College  strives  to  maintain  a  "sports  for  all"  intramural  program.  Activities  include 
flag  football,  basketball,  outdoor  floor  hockey,  mud-ball,  softball,  and  volleyball.  The  intramural 
organization  is,  in  general,  made-up  of  men's,  women's,  and  co-ed  independent  teams.  The 
program  includes  both  team  and  individual  sports.  Everyone  is  urged  to  take  part  -  it's  great 
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in  and  really  keeps  one  in  shape!  Union  College  is  a  member  of  the  National  Intramural-Recreational 
•)orts  Association  (NIRSA). 

tudenf  Conduct 

The  opportunity  to  become  a  member  of  the  Union  College  community  is  not  afforded  to 
st  anyone.  The  expectations  are  high,  and  it  is  important  that  each  member  of  the 
jmmunity  strive  toward  maintaining  that  tradition  by  modeling  and  empowering  others  to 
i  honest  and  respectful,  and  to  commit  personal  responsibility  in  all  relationships. 
The  complete  texts  for  the  College's  social  and  academic  conduct  codes  are  printed  in  the 
udent  handbook.  The  Vice  President  for  Academic  Affairs  is  the  chief  academic  discipline 
fficer  for  the  College  while  the  Director  of  Educational  Programming  and  Student  Conduct 
:rves  as  chief  judicial  coordinator  for  social  and  community  discipline. 

octal  Life 

Students  are  encouraged  to  consider  the  many  options  for  intellectual,  spiritual,  social, 
;rvice  and  physical  activity  as  vital  opportunities  for  developing  range  in  personal 
svelopment.  Students  are  also  urged  to  seek  a  healthy  balance  in  their  campus  involvement 

order  to  maintain  high  performance  and  success  levels.  Student  Development,  in  partnership 
ith  campus-wide  organizations,  is  responsible  for  planning,  initiating  and  producing  a 
3mprehensive  program  of  student  social,  educational  and  recreational  activities. 

lealth  Services 

The  College,  by  special  arrangement  with  the  Knox  County  Health  Department,  maintains 
Student  Health  Center  on  campus.  Students  with  special  needs  should  contact  the  Vice 
resident  for  Student  Life  for  information  on  available  services.  Special  physical  challenges, 
IDS,  TB,  or  special  psychiatric  history  are  examples  of  circumstances  that  may  require 
fecial  management  response  and  support  from  the  College.  Confidentiality  will  be  strictly 
bserved.  This  requirement  is  created  in  the  interest  of  assuring  clear  access,  safety,  and 
joyment  of  the  campus  by  each  member  of  the  campus  community. 

Campus  Housing 

Double-occupancy  traditional  housing  and  private  room  apartment-style  housing  is  available 
)r  full-time  undergraduate  students.  Additionally,  a  small  number  of  apartments  are  available 
)r  married  students. 

lousing  Policy 

The  College  requires  that  all  unmarried  (those  with  no  dependent  children)  full-time 
ndergraduates  live  on  campus.  One  exception  to  this  rule  includes  students  living  with 
arents  or  legal  guardians  in  or  around  Knox  County.  A  student  wishing  to  request  special 
ermission  to  secure  off-campus  housing  should  refer  to  the  Union  College  student  handbook 
:>r  specific  application  details.  Note:  Institutionally  funded  financial  aid,  grants  and  scholarships  are 
vailable  only  to  those  who  adhere  to  the  college's  housing  policy. 
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E-Mail  Policy 

All  official  electronic  communications  with  Union  College  students  will  be  sent  througl 
the  unionky.edu  e-mail  address  system.  All  official  information,  including  but  not  limited  td 
faculty-student  communications,  student  billing,  registration/advising,  academic] 
administrative,  financial  aid,  student  development,  and  student  support  services  information 
sent  to  each  student's  assigned  Union  College  e-mail  address,  will  constitute  official  notice 
The  college  accepts  no  responsibility  for  any  forwarding  of  e-mail  that  students  may  choosi 
to  undertake  from  their  official  Union  College  e-mail  accounts.  Union  College  is  responsibL 
only  for  ensuring  that  official  e-mail  is  sent  out  to  those  student  e-mail  accounts  that  an 
maintained  by  the  college.  All  students  are  responsible  for  monitoring  their  Union  College  e 
mail  accounts  frequently  (preferable  daily). 

I.D.  and  Address  Requirements 

Every  Union  College  student  must  maintain  a  current  address  listing  with  the  Studen 
Development  Office  for  emergency  purposes  and  must  be  prepared  to  show  a  current  Unior 
College  ID  card  on  request.  ID  cards  are  issued  during  Fall  and  Spring  Confirmation. 

Counseling  Services 

Union  College  takes  seriously  its  responsibility  to  provide  for  the  diverse  needs  of  its 
students.  For  this  reason,  the  college  has  established  a  network  of  counseling  services  in  the 
following  areas:  academic  advising,  career  planning  and  placement,  spirituality,  personal  anc 
psychological  counseling.  Additionally,  members  of  the  student  life  staff  are  prepared  to 
assist  students  with  special  problems  that  may  arise  and  to  connect  them  with  the  besl 
available  source  of  assistance  in  the  college  and  local  communities. 
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nion  College  evaluates  applicants  for  admission  on  an  individual  basis.  Decisions  are  made 
ased  on  the  total  potential  of  the  student  to  profit  from  and  contribute  to  the  Union 
ollege  academic  community.  Acceptance  decisions  are  based  on  the  quality  of  academic 
:hievement,  which  includes  an  evaluation  of  the  student's  high  school  grade  point  average 
d  pre-college  curriculum  courses,  class  rank,  and  ACT  and/or  SAT  I  scores. 
The  Union  College  Web  application  for  admission  may  be  found  at  www.unionky.edu. 
lternadvely,  you  may  request  an  application  by  writing  or  calling: 

Office  of  Admission 

Union  College 

310  College  Street 

CPO  D-5 

Barbourville,  KY  40906 

1-800-489-8646 

Fax:  606-546-1667 

E-mail:  enrollme@unionky.edu 

Web  site:  www.unionky.edu 
Union  College  processes  applications  on  a  rolling  admission  basis.  An  applicadon  is  con- 
dered  for  admission  once  all  required  items  have  been  submitted. 

Applying  as  a  First- Year  Student: 

Students  who  have  graduated  from  high  school  or  received  a  GED  certificate  but  have  not 
tended  any  college  or  university  are  considered  to  be  First- Year  Students.  The  following 
ems  must  be  submitted  directly  to  the  Office  of  Admission: 

•  The  completed  application  for  admission; 

•  A  non-refundable  $10  application  fee; 

•  An  official,  sealed  high  school  transcript  or  official  GED  score  report  form; 

•  An  official  ACT  or  SAT  I  score.  (Standardized  test  scores  are  not  required  for  students 
25  or  older.) 

Applicants  must  authorize  the  release  of  their  high  school  transcripts  by  signing  the 
^plication  form.  It  is  the  student's  responsibility  to  contact  his/her  high  school  to  request 
lat  an  official  final  transcript  be  sent  to  the  Union  College  Office  of  Admission. 

All  first-year  students'  transcripts  should  include  a  completed  pre-college  curriculum, 
rhich  consists  of  the  following  courses: 

Inglish  (4  units);  Mathematics  (3  units);  laboratory  Science  (2  units);  Social  Science  (2  units) 
1  addition,  the  study  of  a  foreign  language  is  recommended. 
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Applying  as  a  Home-School  Applicant 

Union  College  welcomes  applications  for  admission  from  students  who  have  completed  th( 
secondary  school  education  in  a  home-schooled  environment.  The  following  credentia 
need  to  be  submitted  for  evaluation  by  these  applicants: 

•  The  application  for  undergraduate  admission; 

•  The  $10  non-refundable  application  fee; 

•  Official  ACT  or  SAT  score  report  forms,  submitted  directly  from  the  testing  agency; 

•  Complete  secondary  school  record  and  transcripts  (including  a  grading  scale); 

•  The  academic  calendar  (August/September,  May /June,  or  other)  outlining  studen 
attendance; 

•  One  letter  of  recommendation  speaking  to  the  student's  academic  promise; 
The  student  may  (but  is  not  required  to)  submit  a  writing  sample,  a  summary  of  trave 
related  experiences  or  work-related  experiences. 

Applying  as  a  Transfer  Student: 

Students  applying  for  admission  to  Union  College  who  have  received  college  credit  froi 
other  colleges  or  universities  are  considered  to  be  Transfer  Students.  The  following  iten 
must  be  submitted  directly  to  the  Office  of  Admission: 

•  The  completed  application  for  admission; 

•  A  non-refundable  $10  application  fee; 

•  Official,  sealed  transcripts  from  all  colleges/universities  attended; 

•  An  official,  sealed  high  school  transcript  if  the  student  has  completed  less  than 
semester  hours  from  a  regionally  accredited  institution; 

•  An  official  ACT  or  SAT  I  score  if  the  student  has  completed  less  than  31  semester  hou 
from  a  regionally  accredited  institution. 

Transfer  students  applying  to  Union  College  must  be  in  good  standing  with  their  previoi 
college,  and  must  be  eligible  to  return  to  that  school. 

Union  College  will  record  a  summary  of  transfer  credits,  indicating  the  total  number 
hours  accepted  and  the  quality  point  average  at  the  sending  institution.  Union  accepts  on 
transfer  work  in  courses  with  a  grade  of  "C"  or  above. 

Sixty-seven  semester  hours  is  the  maximum  number  of  hours  that  will  be  accepted  froi 
a  two-year  institution.  Transfer  students  must  satisfactorily  complete  32  semester  hours 
Union  College. 

Transfer  credits  will  be  accepted  at  the  level  of  the  initiating  institution.  Therefore, 
student  transferring  from  a  two-year  institution  must  accumulate  39  semester  hours 
upper  division  credit  while  a  student  at  Union  College  before  they  are  eligible  for  graduatioi 

Applying  as  an  International  Student: 

Students  applying  for  admission  to  Union  College  who  are  not  citizens  of  the  United  State 
and  who  are  not  classified  by  the  Immigration  and  Naturalization  Service  (INS)  as  residem 
of  the  United  States,  are  considered  to  be  International  Students.  The  following  items  mu: 
be  submitted  directly  to  the  Office  of  Admission: 

•  The  completed  international  application  for  admission; 

•  A  non-refundable  $20  application  fee; 

•  Official,  sealed  transcripts  from  all  high  schools  and  colleges/universities  attended  trans 
lated  into  English; 

•  Official  copies  of  ACT  and/or  SAT  I  scores; 
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•  Official  English  translation  of  all  transcripts  in  other  languages; 

•  Official  statement  of  financial  support  form  (provided  by  Union  College),  serving  as 
evidence  that  the  student  will  have  the  necessary  financial  support  throughout  his/her 
studies  at  Union  College; 

•  Completed  International  Financial  Aid  form; 

•  English  language  proficiency  is  required  for  all  international  students.  All  international 
applicants  whose  home  country  does  not  have  English  as  an  official  language  must 
submit  one  of  the  following: 

1.  Official  TOEFL 

2.  Official  Michigan  Test  score; 

3.  Completion  of  approved  ELS  English  language  program. 

English  language  proficiency  is  subject  to  review  by  the  Admission  and  Academic  Stand- 
ing Committee 

•  Letters  of  recommendation,  with  the  necessary  English  translations,  are  strongly  encouraged. 
It  is  the  applicant's  responsibility  to  provide  official  English  translations  of  all  documents 
bmitted  in  other  languages.  These  translations  must  be  original  documents  bearing  the 
^nature  and  seal  of  the  translator  or  agency,  and  they  must  be  literal  translations,  not 
mmaries  or  interpretations  of  the  original  documents. 

When  an  international  applicant  has  been  admitted,  the  College  will  file  form  1-20.  If  a 
udent  uses  this  form  1-20  to  enter  the  United  States,  he/she  is  obligated  to  attend  Union 
ollege.  Once  the  student  enrolls  at  Union  College,  he/she  is  obligated  to  stay  for  at  least  one 
:ar.  The  student  must  also  maintain  a  full  course  of  study  (at  least  12  semester  hours  per 
rm). 

•  Deadline  for  applying  for  fall  semester — May  15;  spring  semester — October  15 

tandardized  Tests 

iformation  about  the  ACT  and  SAT  I  is  available  in  the  Office  of  Admission,  including  a 
hedule  of  test  dates  and  locations.  All  applicants  requiring  a  test  score  for  admission  should 
tve  their  test  results  forwarded  to  Union  College.  The  Union  College  ACT  code  is  1552, 
A  the  SAT  I  code  is  1825.  We  currently  do  not  require  or  consider  the  writing  assessment 
r  either  the  SAT  or  ACT. 

nrollment  Deposit 

fter  official  notification  of  acceptance  to  the  College  is  received,  all  new  students  are 
quired  to  submit  a  non-refundable  enrollment  deposit  of  $100.  The  deposit  must  be 
bmitted  by  the  assigned  deadline  in  order  to  ensure  placement  in  the  term  for  which  the 
udent  applied.  A  separate  housing  deposit  of  $50  is  required  for  those  who  wish  to  live  on 
mpus.  Students  who  do  not  submit  an  enrollment  deposit  will  not  be  allowed  to  register 
r  classes. 

ummer  Registration 

one-day  summer  registration  program  is  required  for  all  new  students.  The  registration 
ssion  is  designed  to  help  students  make  a  successful  transition  to  Union  College,  and 
eludes  academic  advising,  class  registration  and  financial  aid  counseling. 
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Admission  Information  for  Other  Programs 

Visiting  Students 

A  student  attending  another  college  or  university  may  apply  as  a  visiting  student  to  Unk 
College  for  a  specific  period  of  time.  Visiting  students  are  required  to  complete  an  applic 
tion  for  admission  and  provide  a  letter  from  the  registrar  or  dean  of  the  home  institutk 
indicating  the  student  is  in  good  standing  at  the  home  institution  and  that  course  work  take 
while  at  Union  is  transferable.  Since  visiting  students  are  not  pursuing  a  degree  from  Unio 
they  are  not  eligible  to  receive  financial  aid  through  Union  College. 

High  School  Special  Program 

Juniors  in  high  school  may  attend  classes  at  Union  College  the  summer  before  and/or  durir 
their  senior  year  in  high  school.  The  student  must  have  a  "B"  average  and  must  have  score 
at  least  a  15  on  both  the  English  and  Reading  sections,  and  at  least  a  9  on  the  Elementa 
Algebra/Pre-Algebra  sections  of  the  ACT.  Students  may  enroll  for  a  maximum  of  six  hou 
in  any  one  term. 

GED  Acceptance 

An  applicant  may  be  admitted  with  a  GED  high  school  equivalency  score  report  form,  base 
on  the  minimum  requirements  recommended  by  the  American  Council  on  Education.  Se 
guidelines  above  for  applying  as  a  first-year  student. 

Advanced  Placement 

Students  who  have  scored  at  least  a  three  on  one  or  more  of  the  AP  tests  may  receive  crec 
and/or  advanced  placement  for  their  test  scores.  The  Office  of  the  Registrar  will  determir 
the  credit  and/or  placement  to  be  awarded. 

International  Baccalaureate 

Union  College  recognizes  International  Baccalaureate  (IB)  level  work  in  the  admission  pre 
cess  and  will  grant  credit  for  examination  scores  of  4  or  better  on  higher  level  courses  onl 
IB  Certificate  recipients  will  receive  one  course  credit  (3  semester  hours)  for  each  hight 
level  score  of  4  or  better.  No  credit  is  given  for  Subsidiary  level  examinations. 

Early  Start 

First-year  students  may  enroll  for  classes  the  summer  before  their  first  full-time  fall  semest< 
at  Union  College.  Students  must  not  have  attended  any  other  college,  must  graduate  in  tl 
top  half  of  their  high  school  class,  and  must  have  at  least  a  21  on  the  ACT  or  a  980  on  tl 
SAT  I.  Students  must  also  have  applied,  be  admitted  and  plan  to  attend  Union  for  the  fi 
semester  following  their  Early  Start  summer  program. 
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College  Expenses 

he  academic  year  is  divided  into  two  regular  semesters,  Fall  and  Spring.  In  addition,  a  May 
terim  and  two  summer  sessions  are  offered,  convening  in  the  months  of  May,  June  and  July 
spectively.  Applicable  tuition  and  fees  are  as  follows. 

ndergraduate  Expenses 

er  regular  semester) 

oition  (12  to  18  semester  hours) 

$7,475.00 
Dmmunity  Government  Fee 
er  semester  —  required  for  all  full-time  undergraduates)  $60.00 

;lecommunications  Fee 

er  semester  —  required  for  all  full-time  undergraduates)  $1 10.00 

)om  and  Board  Traditional  Housing*  (19-meal  week)  $2,300.00 

ivate  Room  Residence  Hall  (Additional)  $250.00 
)tal  for  Traditional  Student  Housing 

ouble  Room  $9,945.00 

ivate  Room  $10,195.00 

3om  and  Board  Apartment-style  Housing*  (10-meal  week)  $2,075.00 

)tal  for  Apartment-style  Student  Housing  $9,720.00 

3om  and  Board  College  Court  Apartment  *  (10-meal  week)  $2,275.00 

tal  for  College  Court  Student  Housing  $9,920.00 

udent  Health  Insurance  (per  academic  year  -  required 

r  all  full-time  undergraduates  unless  proof  of  other  health  insurance 

»verage  is  provided.  See  Student  Insurance  section.)  $210.00 

irt-time  tuition  for  registering  less  than  12  or  more  than  18 

mester  hours,  per  semester  hour  (effective  Fall  2006)  $260.00 

raduate  Expenses 

irt-time  tuition  (per  semester  hour)  $275.00 

rt-time  tuition  (online  courses-per  semester  hour)  $300.00 
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May  Interim  Term  Expenses  (2007) 

Tuition,  Undergraduate  (per  semester  hour)  $260.00 

Tuition,  Graduate  (per  semester  hour)  $275.00 

Tuition,  Graduate  (online  courses-per  semester  hour)  $300.00 

Summer  Sessions  Expenses  (2007) 

Tuition,  Undergraduate  (per  semester  hour)  $260.00 

Tuition,  Graduate  (per  semester  hour)  $275.00 

Tuition,  Graduate  (online  courses-per  semester  hour)  $300.00 


Other  Expenses 

The  fees  listed  below  are  not  a  part  of  the  traditional  tuition  and  board  and  room  charge 

Audit  Fee  (per  semester  hour)  $30.00 

Late  registration/confirmation    fee***  $100.00 

CLEP  (per  test)  $35.00 
CLEP  Credit  Recording  fee  (per  course  equivalent  for  Subject  Tests  only)       $30.00 

Portfolio  Fee  (per  semester  hour)  $50.00 
Examinations: 

Late  final  examination  fee  $15.00 

Credit  by  examination  (Institutional,  per  credit  hour)  $60.00 

Transcript  after  first  copy  $5.00 

Student  Teaching  Fee  -  $125.00 

Special  Lab  or  Studio  Course  $25.00 

College  Court  Rental,  per  month  (all  utilities  furnished)****  $280.00 
Electronic  Portfolio  Fee 

First  year  $60.00 

Second  year  $30.00 

Part-time  Telecommunication  Fee  (per  semester)  $20.00 

Withdrawal  Administration  Fee  $25.00 

Graduation  Fees: 

Degree  or  Certificate  $25.00 

Academic  Regalia  $25.00 

Absentia  $50.00 

Renewal  Fee  $5.00 

*Vacation  periods  are  not  included  in  the  above  quotations.  Food  service  and  tradition; 
college  housing  are  closed  during  some  vacations  and  other  periods  as  noted  in  th 
undergraduate  calendar.  Student  apartment-style  housing  is  closed  during  summer  vacatio 
only.  The  College  reserves  the  right  to  entertain  delegates  to  conventions  and  other  relate 
groups  in  all  College  housing  during  summer  vacation  periods. 
**A11  board  charges  are  subject  to  change  without  notice,  pending  contract  agreement  wit 
the  food  service  provider. 
**Late  registration  fee  can  be  waived  by  the  Registrar  for  sufficient  reason  if  permission 
requested  in  advance. 

**Plus  one  month's  rent  rental  deposit  (payable  through  3  equal  payments) 
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tudent  Insurance 

All  full-time  students  who  do  not  have  health  insurance  coverage  through  parents  and/or 
private  plan  will  be  enrolled  in  a  Student  Health  Insurance  program  provided  by  the 
ollege.  Participation  in  the  insurance  plan  is  mandatory  unless  the  student  can  provide 
oof  that  other  insurance  is  in  force.  The  premium  will  automatically  be  charged  to  the 
udent's  account.  The  insurance  is  designed  to  complement  normal  services  provided  through 
e  Student  Health  Center.  Students  are  required  to  return  either  a  completed  Student 
ealth  Insurance  waiver  form  indicating  proof  of  insurance  by  September  9tn  (Fall)  or 
nuary  16tn  (Spring),  or  payment  to  the  College  for  the  insurance  plan.  Information  will  be 
ovided  to  students  prior  to  the  beginning  of  the  fall  term. 

ayment  Policy 

nancial  Clearance 

Any  student  who  owes  a  balance  on  his  or  her  account  after  August  29th  (fall)  or  Januarv 
th  (spring)  may  be  subject  to  withdrawal  procedures.  Full  payment  of  an  account  or 
tisfactory  financial  arrangements  of  an  account  for  all  charges  are  due  on  or  before 
gistration.  Any  student  having  an  unpaid  account  will  not  be  cleared  for  a  transcript  of 
edits  or  a  diploma.  Should  collection  efforts  become  necessary  to  collect  an  unpaid  balance, 
e  student  will  be  responsible  for  all  costs  of  collection  including  collection  agency  and 
torney  fees. 

May  and  summer  sessions  must  be  paid  in  full  at  the  date  of  registration  —  no  payment 
an  is  available  for  May  or  summer  sessions. 

inance  Charge 

A  monthly  finance  charge  of  one  and  one-half  percent  (18%  APR)  will  be  added  to 
e  unpaid  balance  on  student  accounts  at  noon  on  the  last  working  day  of  each  month. 

ayment  Plan 

An  affordable  payment  alternative  is  the  Interest-Free  Monthly  Payment  Plan,  administered 
Educational  Computer  Systems  Incorporated  (ECSI).  The  ECSI  plan  allows  you  to  pay 
ition,  room,  and  board  on  a  monthly  basis  throughout  the  year  with  no  interest  charges.  By 
rolling  in  the  ECSI  plan,  you  can  keep  borrowing  to  a  minimum  and  spread  education  costs 
rer  a  period  of  10  months.  With  the  ECSI  plan,  you  pay  as  you  earn  -  one  month  at  a  time 
;ht  out  of  your  current  income  or  savings.  The  ECSI  Interest-Free  Monthly  Payment  Plan 
not  a  loan  program.  There  is  no  credit  check,  with  the  exception  of  a  small  fee  to  set  up  the 
an. 

A  five-payment  deferred  Interest-free  Monthly  Payment  Plan  administered  by  ECSI  is  also 
ailable. 

The  ECSI  Interest-Free  Monthly  Payment  Plan  is  available  to  all  students  and  families. 
>r  more  information  and  an  application,  call  ECSI  at  (888)  549-3274.  You  can  also  visit 
]SI  on  the  Web  at  http://www.ecsi.net. 

efund  Policy 

A  student  is  considered  to  be  enrolled  until  he  or  she  completes  drop /withdrawal  procedures. 

scessary  forms  must  be  obtained  from  the  Office  of  the  Registrar.  All  refunds  will  be  based 

the  date  these  drop/withdrawal  forms  are  completed  and  returned  to  the  Office  of  the 
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Registrar.  A  full  refund  may  be  obtained  for  a  class  only  if  a  student  has  not  attended  beyon 
the  first  session  and  completes  drop /withdrawal  procedures  with  the  Office  of  the  Registra 
Tuition  and  room  refunds  are  based  on  the  period  of  time  a  student  is  enrolled  in  a  cours 
expressed  as  a  percentage  of  the  total  length  of  the  course  schedule.  Board  charges  will  b 
refunded  on  a  pro-rata  basis. 

Federal  Refund  Calculation 

The  1998  amendments  to  the  Higher  Education  Act  (HEA)  of  1965  (Section 
and  subsequent  regulations  issued  by  the  United  States  Department  of  Education  (34 
CFR  668.22),  establish  a  policy  for  the  return  of  Tide  IV,  HEA  Program  grant  and  loan 
funds  for  a  recipient  who  withdraws.    Union  College  does  not  have  a  leave  of  absence 
policy  that  would  exempt  any  student  from  the  requirements  of  the  Return  of  Title  IV 
Funds  Policy. 

Tide  IV  Funds  include  the  following  aid  programs:  Federal  Pell  Grant,  Federal 
Supplemental  Educational  Opportunity  Grant  (FSEOG),  Federal  Perkins  Loan,  Federal 
Work-Study  (FWS),  Federal  Stafford  Loan  (subsidized  and  unsubsidized),  Federal  PLUS 
Loan,  and  Leveraging  Assistance  Partnership  Grant  (LEAP).     The  percentage  of  the  tern 
completed  is  determined  by  dividing  the  total  number  of  calendar  days  comprising  the 
term  (excluding  breaks  of  five  or  more  consecutive  days)  into  the  number  of  calendar 
days  completed.   The  percentage  of  Title  IV  grant  and  loan  funds  earned  is:  (1)  up 
through  the  60%  point  in  time,  the  percentage  of  the  term  completed,  (2)  after  the  60% 
point  in  time,  100%. 

The  amount  of  Title  IV  grant  and  loan  funds  unearned  is  a  complement  ot  the 
percentage  of  earned  Title  IV  funds  applied  to  the  total  amount  of  the  Tide  IV  funds 
disbursed  (including  funds  that  were  not  disbursed  but  could  have  been  disbursed,  i.e., 
post-withdrawal  disbursements).  If  the  amount  earned  is  less  than  the  amount  disbursec 
the  difference  is  returned  to  the  Title  IV  programs.  If  the  amount  earned  is  greater  than 
the  amount  disbursed,  the  difference  is  treated  as  a  late  disbursement  in  accordance  with 
the  federal  rules  for  late  disbursements.  Unearned  funds,  up  to  the  total  institutional 
charges  multiplied  by  the  unearned  percentage  of  funds,  are  returned  by  the  College. 
Institudonal  charges  (costs)  include  tuition,  room  and  board.  The  federal  Return  of  Tid 
IV  Funds  policy  requires  that  the  federal  aid  be  considered  as  first  applied  toward 
institutional  charges,  regardless  of  other  non-federal  aid  received.  Funds  returned  are 
credited  in  the  following  order:  Unsubsidized  FFEL  (Stafford)  Loans,  Subsidized  FFEL 
(Stafford)  Loans,  Federal  Perkins  Loan,  Federal  Plus  Loans,  Federal  Pell  Grants,  Federal 
Supplemental  Educational  Opportunity  (SEOG)  Grants,  and  other  Tide  IV  funds  for 
which  a  return  of  funds  is  required. 

Institutional  Refund  Calculation 
for  Regular  Semesters 

Tuition  refunds  are  based  on  the  date  on  the  official  withdrawal  form  when  signed  by  fht 
Registrar.  The  following  schedule  applies  to  all  students: 

Withdrawal  Week  1  90%  less  Adm.  Ft 

Withdrawal  Week  2-3  80%  less  Adm.  Fe< 

Withdrawal  Week  4-5  70%  less  Adm.  Fe< 

Withdrawal  Week  6  60%  less  Adm.  Fe< 

Withdrawal  Week  7  50%  less  Adm.  Fe( 

Withdrawal  Week  8  40%   less  Adm.  Fe 
No  refund  will  be  made  after  week  8. 
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lousing  Deposit 

Newly  admitted  undergraduate  students  who  choose  not  to  attend  Union  College  may 
:ceive  a  refund  of  their  housing  deposit  provided  their  request  is  made  in  writing  to  the 
ssociate  Dean  of  Students  by  August  1  for  the  fall  semester  and  December  1  for  the  spring 
imester.  Graduating  students  and  continuing  undergraduate  students  who  are  approved  for 
ff-campus  housing  may  apply  for  a  refund  of  their  housing  deposit,  provided  all  financial 
Dligations  are  met  with  the  College,  through  the  office  of  the  Associate  Dean  of  Students, 
ifher  students  who  have  been  housed  and  choose  not  to  meet  that  housing  obligation  or 
quirement  forfeit  their  deposit. 

inrollment  Deposit 

This  $100  deposit  is  non-refundable  and  must  be  submitted  by  May  3,  2006  for  students 
itering  for  the  Fall  2006  semester;  by  December  10,  2006  for  students  entering  for  the 
sring  2007  semester;  and  by  May  6,  2007  for  students  entering  for  the  Fall  2007  semester. 

rants 

he  following  grants  are  dependent  upon  availability  of  funds) 

Federal  Pell  Grant  —  A  program  providing  direct  grants  from  the  federal  government, 
he  student  receives  an  eligibility  report  (as  a  result  of  his  or  her  FAFSA  application),  which 
in  be  submitted  to  Union  College  for  payment. 

Federal  Supplemental  Educational  Opportunity  Grant  (FSEOG)  —  A  program 
^signed  by  the  federal  government  to  assist  undergraduate  students  with  exceptional  financial 
:ed  (with  priority  given  to  Pell  Grant  recipients). 

Kentucky  Tuition  Grants,  combined  with  the  CAP  Grant  —  Provide  grants  to 
udents  who  are  residents  of  the  Commonwealth  of  Kentucky  and  who  demonstrate  a  need 
rough  the  analysis  of  the  Financial  Aid  Form  application. 

imployment 

Federal  Work-Study  Program  —  If  a  student  still  requires  financial  support  to  meet 
allege  costs  after  the  federal  and  state  grants  are  awarded,  the  student  may  be  given  the 

portunity  to  earn  an  amount  on  an  hourly  basis  in  a  campus  department.  This  employment 
rogram  is  campus-based  support  from  the  federal  government.  Undergraduate  students  can 
lalify  if  the  Financial  Aid  Form  results  indicate  a  need. 

oans 

Federal  Perkins  Loan  —  Federal  loan  funds  are  made  available  to  students  who  have 
nancial  need  and  who  maintain  satisfactory  progress  towards  graduation.  Repayment  at  a 
Vo  interest  rate  begins  nine  months  after  graduation  or  withdrawal  from  school. 

Federal  Stafford  Loan  —  This  loan  program  exists  in  Kentucky  and  other  states  as  a 
ay  to  borrow  from  private  commercial  lenders  to  finance  college  education  on  the 
idergraduate  and  graduate  levels.  Repayment  at  a  variable  interest  rate  not  to  exceed 
25%  interest  begins  six  months  after  graduation  or  withdrawal  from  school.  Eligibility 

pends  upon  at  least  half-time  enrollment  status,  making  satisfactory  academic  progress, 
id  a  reporting  of  family  income  by  filing  the  FAFSA. 

United  Methodist  Student  Loan  Fund  —  Students  who  are  members  of  the  United 
[ethodist  Church  and  maintain  a  "C"  average  may  apply  through  Union  College  for  a  loan  at 
Vo  interest  from  the  Board  of  Education  of  the  United  Methodist  Church. 
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Charles  M.  and  Mary  D.  Grant  Loan  Fund  —  Provided  through  the  generosity  o 
the  Charles  M.  and  Mary  D.  Grant  Foundation  of  New  York  City,  N.Y. 

Hensley  Emergency  Loan  Fund  —  Established  by  Mr.  and  Mrs.  Burton  F.  Hensley  o 
St.  Cloud,  Fla. 

The  Russell  and  Alice  M.  Hicks  Student  Loan  Fund  —  The  late  Russell  and  Alic 
Hicks  of  New  Albany,  Ind.,  have  established  an  endowed  student  loan  fund  at  Union  Colleg 
through  an  estate  gift. 

Mattie  Hyams  Loan  Fund  —  Established  through  the  estate  of  Mattie  Hyams.  Thi 
endowed  fund  provides  interest-free  student  loans  for  young  men  or  women  studying  for  th 
ministry. 

The  Rev.  and  Mrs.  Erwin  King  Loan  Fund  —  The  Reverend  and  Mrs.  Erwin  Kin 
have  established  a  loan  fund  at  Union  College. 

The  Charles  Henry  and  Glennora  Rominger  Krieger  Student  Loan  Fund  —  Thi 
loan  fund  was  established  by  the  late  Glennora  R.  Krieger  of  Ft.  Thomas,  Ky. 

Charles  E.  Schell  Foundation  Student  Loan  Fund  —  Established  in  1993  by  Th 
Charles  E.  Schell  Foundation.  Recipients  of  these  interest-free  student  loans  are  selected  b 
Union  College  based  on  a  prescribed  criteria  established  by  the  Foundation. 

The  Bryan  W.  Whitfield  -  Kentucky  Jellico  Coal  Company  Memorial  Fund  — 
This  endowed  student  loan  fund  was  established  by  Bryan  W  Whitfield,  Jr.,  of  Harlan,  Ky 
in  memory  of  his  father,  Bryan  W.  Whitfield,  founder  of  the  Kentucky  Jellico  Coal  Compam 

Guy  H.  Williams  Loan  Fund  —  Dr.  Guy  H.  Williams  of  Cleveland,  Ohio,  has  establishe 
a  loan  fund  in  memory  of  his  wife,  Anna  Williams. 

The  Beverly  P.  and  Mossie  B.  Wilson  Loan  Fund  —  This  loan  fund  has  been  establishe* 
by  Dr.  and  Mrs.  O.  }.  Wilson  of  Louisville,  Ky.,  in  memory  of  Dr.  Wilson's  mother  anj 
father. 

Other  Loan  Funds  —  Student  loans  are  available  from  a  number  of  funds  not  specificall 
designated  for  Union  College  students,  but  for  which  Union  College  students  are  eligible 
Specific  information  may  be  obtained  from  the  Office  of  Student  Financial  Aid. 

Institutional  Grants  and  Awards 

Awards 

Alpha  Psi  Omega  Award  -  given  by  the  Zeta  Chi  chapter  of  the  National  Dramatic 

Honorary  Fraternity. 

Bjornstad  Freshman  Composition  Award  -  given  by  the  late  Dr.  &  Mrs.  William  Bjornstac 

Governor  James  D.  Black  Senior  Award  -  Established  by  the  late  Mr.  Pitzer  D.  Black  o 

Barbourville  to  the  senior  with  the  highest  scholastic  average  for  the  year. 

Blackwell  Political  Science  Memorial  Award  -  Established  by  the  late  Dr.  Robert  Le 

Blackwell  to  a  senior  majoring  in  history  and/or  political  science  showing  the  highest  academi 

excellence  in  the  field  of  political  science. 

Dr.  Erwin  S.  Bradley  History  Award  -  given  to  an  upper  class  student  with  a  major  ii 

history  who  has  the  highest  scholastic  average  in  overall  grades  in  history  earned  at  Unioi 

College. 

Melva  and  Kathy  Brick  Award  -  given  by  Mr.  Theodore  F.  Brick,  family  and  friends  to  th> 

student  showing  the  highest  proficiency  in  competitive  swimming. 

Calculus  Award  -  given  to  the  student  with  the  highest  cumulative  average  in  all  thre 

calculus  courses  offered  at  Union. 

Campus  Activities  Board  Award  -  given  by  the  Campus  Activities  Board  to  the  junior  o 

senior  member  who  has  contributed  the  most. 
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lemical  Rubber  Co.  Freshman  Chemistry  Award  -  given  by  the  Chemical  Rubber 
mpany  Press  of  Boca  Raton,  Florida,  to  an  outstanding  freshman  student  in  recognition 
scholastic  achievement  in  chemistry. 

innie  Danner  Book  Fund  -  The  Department  of  English,  Communication,  and  Modern 
nguages  established  a  fund,  the  interest  from  which  will  pay  for  course  textbooks  for  one 
serving  student  for  one  year. 

!  Theodore  R.  Davies  Senior  Biology  Award  -  given  in  memory  of  the  late  Dr. 
eodore  R.  Davies  to  the  senior  student  showing  the  highest  academic  excellence  in  the 
Id  of  biology. 

iniel  Drinkard  Memorial  Award  -  Fstablished  by  students  of  Union  College  and 
;nds,  through  the  Alumni  Association  of  Union  College,  to  the  runner-up  for  the  Athlete 
the  Year,  the  athlete  who  exemplifies  the  characteristics  of  desire,  kindness,  honesty,  and 
:sonal  integrity,  as  embodied  in  his  personality  and  attitude. 

stern  Kentucky  Essay  Award  -  given  by  the  late  Dr.  Kenneth  H.  Tuggle,  a  former 
stee  of  Union  College,  to  the  student  writing  the  best  essay  on  eastern  Kentucky  history. 
igineering  Award  -  given  by  a  friend  of  the  College  to  the  student  with  the  highest 
nulative  average  in  pre-engineering  courses  taught  at  Union  College. 
ans,  Mills,  and  Warriner  Scholarship  Award  -  given  by  Evans,  Mills,  &  Warriner 
3.A.'s  of  Barbourville. 

.mma  Beta  Phi  Award  -  given  bv  Gamma  Beta  Phi  to  the  full-time  student  with  the 
best  cumulative  average  in  hours  earned  at  Union  College. 

.  L.A.  Geiss  Computer  Award  -  given  by  the  late  Dr.  &  Mrs.  L.A.  Geiss,  (Dr.  Geiss  was 
brmer  Union  College  trustee),  to  the  graduating  senior  majoring  in  business  with  the 
best  cumulative  standing  in  that  field. 

.  L.A.  Geiss  Junior  Award  -  given  by  the  late  Dr.  &  Mrs.  L.A.  Geiss,  to  the  junior 
joring  in  accounting  with  the  highest  cumulative  standing  in  that  field. 
.  L.A.  Geiss  Senior  Award  -  given  by  the  late  Dr.  &  Mrs.  L.A.  Geiss,  to  the  graduating 
dor  majoring  in  business  with  the  highest  cumulative  standing  in  that  field. 
.  Albert  D.  Graham,  Jr.  Social  Studies  Award  -  given  by  Dr.  Albert  D.  Graham,  Jr.,  to 
:  senior  education  major  who  shows  the  greatest  teaching  potential  in  Social  Studies. 
]  C.  Hacker  Computer  Award  -  given  by  a  friend  of  Union  College  in  honor  of  Mr.  Joe 
Hacker  who  was  a  member  of  the  Union  College  faculty  for  over  thirty  years. 
:a  Sigma  Nu  Freshman  Award  -  given  by  the  Iota  Sigma  Nu  Honor  Society  to  the 
shman  with  the  highest  scholastic  average  for  the  year. 

:a  Sigma  Nu  Sophomore  Award  -  given  by  the  Iota  Sigma  Nu  Honor  Society  to  the 
)homore  with  the  highest  scholastic  average  for  the  year. 

B.  Jones  Enterprise  Award  -  given  in  memory  of  Mr.  H.B.  Jones  to  the  student  who 
>  shown  initiative  and  enterprise  in  the  field  of  business. 

:ve  Jones  Memorial  Award  -  given  in  memory  of  Steve  Jones,  a  former  Union  College 
dent,  to  the  senior  varsity  letterperson  with  the  highest  cumulative  average. 
arnalism  Award  -  given  by  the  English,  Journalism,  and  Foreign  Languages  Department 
Union  College. 

.  Jean  Letch  Education  Award  -  given  in  memory  of  Dr.  Jean  Letch,  Professor 
leritus  of  Education  and  Adjunct  Professor  of  Graduate  Education. 
terature  Award  -  given  by  the  Barbourville  Tuesday  Club  to  a  student  majoring  in 
glish  who  shows  the  greatest  excellence  in  the  field  of  literature. 

irigold  Microcomputer  Award  -  given  by  the  Union  College  Business  Department  in 
nor  of  Mrs.  Connie  Marigold. 

ithematics  Award  -  given  by  a  friend  of  the  College  to  the  graduating  math  major  who 
;  the  highest  cumulative  average  in  math  courses  at  Union  College. 

.  Mahlon  A.  Miller  President  Emeritus  Award  -  given  by  Dr.  &  Mrs.  Mahlon  A. 
ller,  (Dr.  Miller  was  a  former  president  of  Union  College),  to  the  senior  with  the  highest 
Tiulative  average  earned  at  Union  College. 
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Rena  Milliken  Award  -  given  in  honor  of  Miss  Rena  Milliken,  Professor  Emeritus  c 

Business  at  Union  College,  by  the  Union  College  Business  Department. 

Dr.  Paul  S.  Moore  Health  &  P.E.  Faculty  Award  -  given  by  the  Union  College  Health  < 

Physical  Education  Department  to  the  senior  Health  or  Physical  Education  major  with  tr. 

highest  cumulative  academic  standing. 

Dr.  Paul  Muncy  Memorial  Award  -  given  in  memory  of  Dr.  Paul  Muncy  to  the  senk 

pre-medical  student  with  the  highest  cumulative  academic  standing. 

Music  Faculty  Award  -  given  by  the  Union  College  Department  of  Music  and  Fine  Ar 

to  a  music  major  for  his  or  her  interest,  initiative,  cooperation,  musical  ability,  academics  an 

service  to  the  Music  Department. 

Outstanding  Psychology  Award  -  given  by  the  Social  Science  Division  faculty 

Outstanding  Sociology  Award  -  given  by  the  Social  Science  Division  faculty  to  tr 

graduating  sociology  major  with  the  highest  cumulative  grade  point  average. 

Outstanding  Student  in  Criminal  Justice  Award  -  given  by  the  Social  Science  Divisic 

faculty. 

H.H.  Owens  History  Award  -  given  by  the  late  Mrs.  H.H.  Owens  to  the  student  showir 

the  greatest  excellence  in  the  field  of  history. 

Laws  and  Esten  Parks  Award  -  given  by  Dr.  S.  Laws  Parks,  former  Vice  President  f( 

Business  Affairs  at  Union  College,  and  Mrs.  Parks,  to  the  senior  religion  major  with  ft 

highest  cumulative  academic  standing. 

Physics  Award  -  given  by  a  friend  of  the  College  to  the  student  showing  the  greate 

excellence  in  the  general  physics  course  taught  at  Union  College. 

Dr.  Ron  Rosenstiel  Native  American  Award  —  given  in  memory  of  Dr.  Ron  Rosenstk 

a  former  faculty  member  of  Union  College.  This  award  was  established  by  friends  in  hone 

of  his  memory. 

William  Faulkner  Rushton  Award  for  Appalachian  Literature  -  given  in  memory  ( 

William  Faulkner  Rushton.  This  award  has  been  established  by  parents  and  friends  in  hon( 

ot  Airs.  Lura  Faulkner  Rose,  the  late  Mr.  Rushton's  grandmother. 

Sampson  Political  Science  Award  -  given  by  the  late  Governor  Flem  D  Sampson  to  tr 

junior  showing  the  highest  academic  excellence  in  the  field  of  political  science. 

Stephen  C  Skidmore  Memorial  Award,  Excellence  in  Economics  -  given  by  Jar 

Skidmore,  the  widow  of  Stephen  C.  Skidmore,  and  her  family  to  establish  a  memorial  awai 

in  memory  of  Stephen  C.  Skidmore. 

William  Hugh  Smith  Memorial  Award  -  given  in  memory  of  Reverend  William  Hug 

Smith. 

Hattie  Stanberry  Ecology  Award  -  given  in  memory  of  Hattie  Stanberry,  an  alumna  an 

former  faculty  member. 

William  Hugh  Smith  Memorial  Award  -  given  in  memory  of  the  Reverend  Williai 

Hugh  Smith  to  a  pre-ministerial  or  Christian-service  student. 

Arthur  E.  Spurlock  Business  Award  &  Scholarship  -  given  by  Mr.  &  Mrs.  Mik 

Spurlock  of  Appleton,  Wisconsin,  in  memory  his  father,  Arthur  E.  Spurlock,  who  served  J 

Union  College's  Business  Manager  for  several  years. 

Thomas  Storrar  Memorial  Award  -  given  in  memory  of  Thomas  Storrar,  former  directc 

of  Union  College's  food  services,  by  the  Circle  K  Fraternity 

Student  Life  Division  Service  Award  -  given  in  recognition  of  exceptional  service  b 

students  for  students  through  innovative,  imaginative,  consistent,  and  effective  progran 

and  services.  This  award  is  given  to  juniors  or  seniors  who  have  served  on  the  Student  Li: 

Staff  for  two  years. 

Katherine  V.  Sutphen  Memorial  Award  -  given  in  memory  of  Katherine  V.  Sutphen, 

former  faculty  member  of  Union  College. 

Judge  W.W.  Tinsley  Family  Memorial  Award  -  given  by  the  late  Mrs.  Mayo  Tinsk 

Rathfon  to  the  junior  or  senior  preparing  for  a  legal  career  showing  the  greatest  promise  fc 

future  success. 


Financial  Inf<  >rmati<  in  111 

CCG  Distinguished  Professor  Award  -  given  by  Union  College  Community  Government 
a  member  of  the  Union  College  faculty. 

CCG  President's  Award  -  given  to  the  newly  elected  Student  Leadership  Team  President. 
everly  P.  &  Mossie  B.  Wilson  Memorial  Award  -  given  by  Dr.  &  Mrs.  O.J.  Wilson  in 
emory  of  Dr.  Wilson's  parents. 

r.  Cecil  H.  Wilson  Junior  Award  -  given  by  Dr.  Cecil  H.  Wilson,  an  alumnus  and  trustee 
neritus  of  Union  College,  to  the  junior  with  the  highest  scholastic  average  for  the  year. 
>hn  Henry  Wilson  Sophomore  Award  -  given  by  Mrs.  Guy  D.  Atkisson,  Jr.  of  St. 
:tersburg,  Florida,  the  granddaugher  of  the  late  John  Henry  Wilson  of  Barbourville. 
'immer  Chemistry  Award  -  given  by  Mrs.  Connie  Wimmer  in  memory  of  her  husband, 
r.  C.R.  Wimmer,  head  of  the  Chemistry  Department  at  Union  College  from  1932  to  1946. 

cholarships 

lumni  Association  Scholarship  Fund  -  The  Alumni  Association  of  Union  College 
/ards  scholarships  annually  up  to  the  amount  of  $4,000.  The  amount  and  number  of 
/ards  is  based  on  funds  available  and  student  needs.  Those  receiving  the  scholarship  must 
aintain  a  2.8  average  and  comply  with  all  Union  College  regulations. 
•eshman  Scholarships  -  For  new,  full-time  freshmen  are  based  on  academic  achievement 
id  the  results  of  the  ACT  or  SAT.  Scholarships  are  awarded  at  the  time  the  student  is 
anted  admission  to  the  College. 

;nior  Assistantship  Scholarship  -  Senior  Assistantships  are  available  annually.  Students 
ust  be  enrolled  full  time,  have  completed  96  hours  with  a  3.0  minimum  grade  point  average 
rerall  and  in  their  major.  The  duties  of  the  Senior  Assistants  include  occasional  classroom 
ctures,  research,  remedial  work  with  beginning  students,  assisting  in  laboratories,  etc.  The 
sistantships  are  not  intended  to  cover  clerical  duties.  The  assistants  are  expected  to  spend 
)  to  8  hours  per  week  on  the  work  assigned  with  the  awards  ranging  up  to  $1,000  per  year. 
ie  awards  are  made  by  the  Admissions  and  Academic  Standing  Committee.  Candidates  are 
be  recommended  by  the  division  chairperson  by  April  1 . 

ransfer  Scholarships  -  Are  available  for  new,  full-time  students  who  are  transferring 
am  a  regionally  accredited  college  or  university.  Individuals  must  have  completed  at  least 
!  semester  hours  at  the  transferring  institution  to  be  considered  for  a  transfer  scholarship, 
bich  is  based  on  the  student's  grade  point  average. 

II  institutional  grants  and  scholarships  are  based  on  the  availability  of  funds  with  priority  being  given  to 
ose  individuals  who  apply  before  May  1  of  each  year. 

nnual  Scholarships 

he  following  scholarships  are  funded  by  yearly  contributions.    In  years  where  no  gift  is 

ade,  the  scholarship  is  not  awarded. 

sbury-Warren  Scholarships  -  Funded  by  the  Asbury- Warren  Foundation  SunTrust 

irected  Funds  for  worthy  Union  students  based  on  financial  need. 

shland  Inc.  Foundation  Scholarship  -  Provided  as  part  of  the  Association  of 

tdependent  Kentucky  Colleges  and  Universities  named  scholars  group. 

he  Bank  of  Harlan  Scholarships  -  Funded  by  the  Bank  of  Harlan  for  qualified  students 

om  Harlan  County,  Kentucky.  The  grants  are  determined  according  to  financial  need  and 

:ademic  excellence. 

arbourville  United  Methodist  Church  Music  Scholarships  -  Funded  by  the  First 

nited  Methodist  Church  of  Barbourville,  Kentucky. 

he  Bonner  Scholars  Program  -  Established  by  the  Corella  and  Bertram  F.  Bonner 

oundation  to  provide  high  quality  services  to  its  community  through  developing  well 

ained,  committed  volunteer  leaders. 

=ott  Butler  Annual  Scholarship  Award  -  Established  by  Kentucky  Physical  Therapy 

CPT)  in  memory  of  Scott  Butler  to  be  awarded  to  a  Knox  County  student  who  is  in  good 

rademic  standing  and  demonstrates  financial  need. 
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Chatlos  Foundation  Scholarship  -  Provided  by  the  Chatlos  Foundation  of  Longwood 

FL  for  worthy  Union  students  based  on  financial  need. 

CLICO   Retired   Employees  Association   Scholarship  -   Established  by   th< 

Commonwealth  Life  Insurance  Company  Retired  Persons  Association. 

DeRoy  Testamentary  Foundation  —  Established  by  the  DeRoy  Testamentary  Foundatior 

of  Southfield,  Michigan. 

The  Doan-Woody  Scholarship  -  Otis  Doan,  Jr.  of  Harlan,  Kentucky,  has  established  ; 

scholarship  that  provides  annual  support  to  students  from  Harlan  County  and  Southeaster! 

Kentucky  who  have  a  3.00  grade  point  average.  The  grants  are  a  memorial  to  Otis  Doan,  Sr. 

father  of  Otis  Doan,  Jr.;  and  to  Dr.  Lester  G.  Woody,  Professor  Emeritus  of  English  a 

Union  College.    The  grants  may  be  renewed  if  the  recipient  maintains  an  overall  GPA  o: 

2.50  or  better. 

Evans,  Mills,  &  Warriner  Scholarship  -  Evans,  Mills,  &  Warriner,  certified  public 

accountants,  Barbourville,  Kentucky,  has  established  an  annual  $500  scholarship  to  be  awardec 

to  the  most  promising  sophomore  accounting  major. 

Gheens  Foundation  -  Provided  by  the  Gheens  Foundation  as  part  of  the  Association  01 

Independent  Colleges  and  Universities  named  scholars  program. 

Margarget  V.  Haggin  Trust  Scholarship  -  Established  by  the  Margaret  V.  Haggin  Trusi 

of  New  York,  NY. 

Jephson  Educational  Trust  Scholarship  -  The  Board  of  Directors  of  this  trust  annually 

fund  scholarships  for  worthy  Union  students  based  on  financial  need. 

James  M.  Johnston  Trust  Scholarship  -  Provided  by  the  James  M.  Johnston  Trust  ol 

Chevy  Chase,  MD,  for  worthy  Union  students  based  on  financial  need. 

Junior  Study  Club  Scholarship  -  The  Junior  Study  Club  of  Barbourville,  Kentucky 

provides  a  scholarship  to  aid  a  worthy  student  from  Knox  County,  Kentucky.  The  scholarship 

is  awarded  to  a  young  woman  who  graduated  from  a  high  school  in  Knox  County. 

Keeneland  Association  Scholarship  -  As  a  representative  of  Kentucky's  signature  industry 

the  Association  funds  an  annual  scholarship  for  students  from  Central  Kentucky  through 

support  of  the  Association  of  Independent  Colleges  and  Universities. 

Kentucky  Utilities  Scholarship  -  Provided  by  Kentucky  Utilities  as  part  of  the  Association 

of  Independent  Kentucky  Colleges  and  Universities  named  scholars  program. 

Lowes  Community  Scholarship  -  Established  as  a  partnership  between  Lowes  Home 

Improvement  of  Corbin  and  the  College  to  provide  funds  for  scholarships  and  employment 

opportunities  for  qualifying  students. 

Mellam  Family  Scholarship  -  Funded  through  the  generosity  of  the  Mellam  Family 

Foundation  of  New  York  City.    Recipients  must  be  Kentucky  residents. 

Harry  C.  Moores  Foundation  Scholarship  —  Funded  by  the  Harry  C.  Moores  Foundation 

of  Columbus,  OH  for  worthy  Union  students  based  on  financial  need. 

National  City  Bank  Scholarship  -  Funded  by  the  National  City  Bank  for  worthy  Union 

students  based  on  financial  need. 

National  United  Methodist  Scholarships  -  The  Board  of  Education  of  the  United 

Methodist  Church  awards  are  made  on  the  basis  of  character,  need,  and  scholastic  ability. 

Only  students  having  at  least  a  "B"  average  are  eligible. 

Pepsi-Cola  Scholarship  -  Established  by  Pepsi-Cola  of  Corbin,  Kentucky  for  a  worthy 

incoming  freshman  that  has  a  g.p.a.  of  3.0  or  higher,  demonstrates  financial  need  and  is  from 

southeastern  Kentucky  with  first  preference  being  from  the  counties  of  Knox,  Laurel,  or 

Whitley 

Ann  E.  Rea  Memorial  Scholarship  -  Established  by  the  Rea  Family  to  help  a  Union 

College  undergraduate  student  with  tuition  who  has  a  distinguishing  record  of  public  service 

to  the  Union  College  community  and/or  Knox  County  community.   The  student  must  also 

demonstrate  financial  need. 

E.O.  Robinson  Mountain  Fund  Scholarship  -  The  E.O  Robinson  Mountain  Fund  has 

established  an  annual  scholarship  program  to  assist  needy  students  who  reside  in  the  Appalachian 
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gion  of  eastern  Kentucky.   Students  receiving  these  scholarships  should  give  promise  of 

ing  able  to  complete  their  academic  work  successfully. 

:.  Scholl  Foundation  Scholarships  -  Funded  by  the  Dr.  Scholl  Foundation  of 

>rthbrook,  IL  for  worthy  Union  students  based  on  financial  need. 

utheastern  Kentucky  Rehabilitation  Industries,  Inc.  Scholarships  (SEKRI)  - 

tablished  by  Southeastern  Kentucky  Rehabilitation  Industries,  Inc.  of  Corbin,  Kentucky. 

itherine  V.  Sutphen  Annual  Scholarship  -  Fstablished  by  David  L.  Jones  '53  from 

uisville,  Kentucky  in  memory  of  Katherine  V.  Sutphen,  a  former  faculty  member  of 

lion  College. 

yota  Motor  Manufacturing,  Inc.  Scholarship  -  Provided  as  part  of  the  Association 

Independent  Kentucky  Colleges  and  Universities  named  scholars  group. 

uSeal  Technologies  Scholarships  -  Scholarships  are  awarded  annually  by  TruSeal 

chnologies,  a  division  of  B.F.  Goodrich  Company,  to  science  or  chemistry  students  with 

;ference  being  given  to  students  from  southeastern  Kentucky. 

lion  National  Bank  Scholarship  -  The  Union  National  Bank  of  Barbourville,  Kentucky, 

3  established  a  scholarship  to  aid  worthy  students  from  Knox  County,  Kentucky.    It  is 

arded  to  a  student  graduating  from  a  high  school  in  Knox  County,  for  the  freshman  year 

Union  College. 

JS  Scholarship  -  United  Parcel  Service  provides  this  scholarship  as  part  of  its  annual 

3port  of  the  Association  of  Independent  Kentucky  Colleges  and  Universities. 

idowed  Scholarships 

nerican  Legion,  Deaton  Smith  Post  69  Scholarship  -  F.stablished  by  the  officers  of 
!  organization  for  scholarships  for  students  from  Knox  County  with  first  preference  being 
en  to  dependents  of  veterans. 

.  Edward  &  Annie  Velma  Amis  Endowed  Scholarship  -  Dr.  &  Mrs.  Edward  S.  Amis 
Fayetteville,  Arkansas,  endowed  this  scholarship  fund. 

le  Ashland  First  United  Methodist  Church  Scholarship  -  The  members  of  the  First 
uted  Methodist  Church  of  Ashland,  Kentucky  endowed  this  scholarship. 
anita  Bain  Memorial  Scholarship  -  An  annual  scholarship  program  to  assist  a  needy 
ident  residing  in  the  Appalachian  Region  of  Eastern  Kentucky.  The  student  selected 
auld  have  a  particular  interest  in  a  career  of  service  to  people  in  the  region. 
ina  Bruce  Baechle  Memorial  Scholarship  Fund  -  Katrinka  Baechle  Stone  endowed 
s  scholarship  in  memory  of  her  mother,  Anna  Bruce  Baechle. 

le  George  L.  Bagby  Scholarship/Loan  Fund  -  The  late  Mr.  George  L.  Bagby  of 
jodford  County,  Kentucky,  established  this  student  financial  aid  endowment. 
lpha  Baker  Memorial  Scholarship  Endowment  -  This  scholarship  endowment  was 
ablished  from  the  estate  of  Zelpha  Baker. 

illiam  H.  and  Louella  M.  Ball  Endowed  Scholarship  -  This  scholarship  was  established 
their  sons,  William  H.  Ball  and  Robert  C.  Ball,  and  other  family  members  and  friends. 
trbourville  Woman's  Study  Club  Scholarship  Endowment  -  Established  by  the 
rbourville  Woman's  Study  Club. 

:1k  Simpson  Foundation  Endowed  Scholarship  -  Established  by  the  Belk  Simpson 
undation  for  students  who  demonstrate  financial  need  with  preference  given  to  a  resident 
Harlan,  Middlesboro,  Somerset,  or  Corbin,  Kentucky. 

rron  B.  Berry  Appalachian  Scholarship  Endowment  -  Byron  B.  Berry,  a  1935  alumnus, 
ablished  this  scholarship  endowment. 

2nry  C.  Black  Memorial  Scholarship  -  This  scholarship  is  given  as  a  memorial  to  Dr. 
:nry  C.  Black,  a  graduate  of  Union  College. 

hn  A.  and  Hannah  B.  Black  Memorial  Scholarships  -  The  late  Dr.  &  Mrs.  Henry  C. 
ick,  of  Johnson  City,  Tennessee,  endowed  this  scholarship. 

anley  Shaffer  Black  Memorial  Scholarship  -  This  endowed  scholarship  was  established 
rough  a  bequest  by  the  late  Annabel  Scott  Black  of  Johnson  City,  Tennessee. 
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James  R,  Flora  B.  Blair  &  William  E.  Nau  Scholarship  -  Originally  established  by  D 

&  Mrs.  lames  Blair  of  Barbourville  and  augmented  by  the  family  and  friends  of  Mr.  Williai 

E.  Nau  in  memory  of  all  of  their  many  contributions  to  the  College. 

Thelma  Morehead  Blair  &  Robert  A.  Blair  Endowed  Scholarship  -  Their  daughtf 

and  son-in-law,  Jeanette  Blair  Ladenburger  (a  Union  College  trustee)  and  John  L.  Ladenburg< 

established  a  scholarship  endowment  in  memory  of  Mr.  &  Mrs.  Robert  A.  Blair.    Tr 

earnings  are  to  provide  scholarships  for  Southeastern  Kentucky  students.  Both  Mr.  &  Mr 

Blair  were  graduates  of  Union  College. 

Dr.  John  Boyd  Memorial  Endowment  -  This  scholarship  was  established  in  memory  ( 

Dr.  John  Boyd.    The  criteria  for  the  selection  of  a  recipient  is  financial  need,  easter 

Kentucky  resident,  and  an  education  major. 

Mr.  &  Mrs.  Milton  R.  Bradley  Scholarship  Endowment  -  Mr.  &  Mrs.  Milton  F 

Bradley  of  Ashland,  Kentucky  established  this  scholarship  endowment. 

James  Graham  Brown  Scholarship  Endowment  -  Established  by  the  James  Grahat 

Brown  Foundation  of  Louisville,  Kentucky,  to  support  scholarships  based  on  economi 

need  for  qualified  students. 

R.L.  Brown  Family  Endowment  Scholarship  -  Mr.  R.L.  Brown,  Jr.,  a  former  Unio 

College  trustee  from  Corbin,  Kentucky,  established  this  endowed  scholarship. 

Emma  E.  Buckley  Trust  Endowment  -  Established  from  the  estate  of  Emma  E.  Buckle 

the  income  from  the  residue  of  the  estate  is  to  be  used  for  scholarships  for  students  frot 

Fayette  and  Woodford  Counties. 

Annette  &  Berry  Burnaw  Scholarship  Endowment  -  Given  by  James  Burnaw,  a 

alumnus  and  Union  College  trustee,  in  honor  of  his  parents. 

Herman  Bush  Endowment  —  Established  by  friends  and  family  in  memory  of  Dr.  Herma 

Bush,  a  former  faculty'member  of  Union  College. 

Dr.  &  Mrs.  Carlo  B.  Cawood  Memorial  Scholarship  -  The  late  Dr.  &  Mrs.  Carlo  I 

Cawood  of  Harlan,  Kentucky,  endowed  this  scholarship  to  be  awarded  to  a  Harlan  Counl 

student. 

Mamie  D.  Chambers  Endowment  Fund  -  The  late  Mrs.  Mamie  D.  Chambers  of  MaysvilL 

Kentucky,  established  an  endowment  fund,  the  income  from  which  is  used  to  help  suppo: 

grants  to  needy  and  deserving  students. 

Buford  T.  and  Eleanor  O.  Clark  Endowed  Scholarship  -  Established  by  their  soi 

Thomas  C.  Clark  (a  Union  College  trustee),  and  family  members  in  memory  of  the  Clark 

dedication  to  the  College  and  the  Knox  County  community. 

William  Glenn  Clark  Endowed  Scholarship  -  Established  in  1993  through  a  gift  frot 

the  estate  of  Dr.  W.  Glenn  Clark,  a  1936  Union  graduate. 

Class  Of  1948  Scholarship  Endowment  -  The  alumni  of  the  class  of  1948  have  establishe 

a  scholarship  for  a  worthy  and  deserving  student  who  wants  to  pursue  his/her  education! 

goals. 

Class  of  1964  Scholarship  Endowment  -  The  alumni  of  the  class  of  1964  have  establishe 

a  student  financial  aid  endowment. 

Mary  Clement  Memorial  Scholarship  Fund  -  Earl  Clement,  son  of  Mrs.  Clement,  hs 

established  a  student  financial  aid  endowment  in  her  memory. 

Dr.  Emerson  G.  &  Edith  Cobb  Chemistry  Endowment  Fund  -  Dr.  &  Mrs.  Emerson  C 

Cobb  of  Burson,  California,  have  established  an  endowment  for  the  support  ot  the  College 

Chemistry  Department.   This  fund  may  evolve  into  a  chemistry  chair  or  into  a  scholarshi 

fund  as  per  the  wishes  of  the  donor. 

The  Robert  H.  Cole  Memorial  Scholarship  -  Mrs.  Monica  M.  Cole  established  this  i 

memory  of  her  late  husband  Robert  H.  Cole,  a  native  of  Barbourville  and  former  student  2 

Union  College.    . 

Roger  &  Gwendolyn  Collins  Endowment  -  This  endowment  was  established  by  Roge 

&  Gwendolyn  Collins,  former  trustees  of  Union  College.   The  yield  from  this  endowmer 

will  be  used  for  students  with  need  who  hold  at  least  a  2.0  grade  point  average. 
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:verend  Howard  &  Kathryn  Coop  Scholarship  Fund  -  Established  in  honor  of  the 
tops  by  friends  in  churches  where  they  have  served. 

>rbin  Camp  Meeting  Endowed  Scholarship  -  Established  by  officers  of  the 
^anization  for  worthy  individuals  from  the  tri-county  area  who  are  committed  to  service 
d  ministry. 

ven  Cottrell  Scholarship  Fund  -  A  memorial  fund  designated  for  scholarships  to  be 
arded  to  Knox  County  students. 

imberland  Valley  Regional  Housing  Authority  Scholarship  Endowment  -  The 
Id  from  this  fund  will  be  used  to  help  underwrite  the  cost  of  education  of  persons  living 
Section  8  housing. 

len  Davies  and  Dr.  T.  R.  Davies  Memorial  Scholarship  -  The  family  and  friends  of 
ss  Ellen  Davies  and  her  father,  the  late  Dr.  T.R.  Davies  endowed  this  scholarship. 
bn  A.  Dotson  Memorial  Fund  -  Established  by  friends  in  memory  of  Dr.  John  A. 
)tson. 

|  Robert  E.  Drew  Endowment  Fund  -  The  Commission  of  Missions  of  the  Hyde  Park 
immunity  United  Methodist  Church,  of  Cincinnati,  Ohio,  has  established  an  endowment 
id  in  honor  of  the  Rev.  Dr.  Robert  E.  Drew. 

•.  Franklin  Duncombe  Memorial  Fund  -  Mrs.  Helen  Duncombe  of  Haverford, 
nnsylvania,  has  established  an  endowment  fund  in  memory  of  her  late  husband,  an  honorary 
mnus  of  Union  College. 

Bred  I.  Dupont  Scholarship  Fund  -  The  late  Mrs.  Alfred  I.  DuPont  of  Wilmington, 
daware,  established  scholarships  for  needy  students  having  high  academic  potential. 
maid  Durham  Scholarship  Fund  -  Established  in  August  2003,  by  Trinity-Cokesbury 
)le  Class  of  Centenary  United  Methodist  Church,  Lexington,  Ky.,  in  honor  of  Rev.  Dr. 
maid  Durham,  a  1943  alumnus,  and  a  trustee  of  Union  College. 

m  Coone  Early  Endowment  Scholarship  -  The  family  of  Sam  Coone  Early  has 
iowed  a  scholarship  to  be  awarded  annually  to  a  needy  student.  Mr.  Early  was  a  student 
Union  College  in  the  late  1920's. 

Nettie  Edinger  Memorial  Scholarship  -  The  late  Mr.  Joseph  Edinger  endowed  this 
lolarship  in  memory  of  his  sister.  The  scholarship  is  awarded  annually  to  a  deserving  and 
>rthy  student  enrolled  at  Union  College. 

.  &  Mrs.  J.  Edward  Faulkner  Memorial  Scholarship  -  This  §500  scholarship  is 
arded  to  a  student  who  plans  a  life  of  service  in  the  healing  arts,  with  preference  being 
en  to  a  pre-dental  student  or  to  a  worthy  Knox  Co.  Kentucky  student. 
Stanley  Faulkner  Memorial  Endowment  -  In  accordance  with  the  Faulkner  family's 
ihes,  the  scholarship  is  to  be  awarded  to  a  student  with  an  established  need  and  showing 
idemic  promise  to  attend  Union  College. 

in  D.  Feather  Scholarships  -  The  late  John  D.  Feather  of  Corbin,  Kentucky,  and  a 
.duate  of  Union  College  in  the  class  of  1940,  has  endowed  scholarships  to  Union  College 
■  students  from  Corbin  High  School. 

B.  Fenley  Scholarship  -  Mr.  R.  B.  Fenley  of  Louisville,  Kentucky,  has  endowed  a 
lolarship  for  needy  Kentucky  youth  that  show  promise  of  future  usefulness.  Mr.  Fenley  is 
ormer  trustee  of  Union  College. 

esident  E.  T.  Franklin  Endowed  Scholarship  -  Mrs.  Grace  I.  Franklin,  widow  of 
mer  Union  College  President,  E.  T.  Franklin,  and  the  immediate  family  established  this 
Jowed  scholarship. 

te  Harry  L.  Frey  Scholarship  Fund  -  Harry  L.  Frey,  formerly  of  Lexington,  Kentucky, 
i  a  member  of  the  First  United  Methodist  Church  of  that  city,  established  this  endowment 
'  scholarships. 

le  GAR  Foundation  Endowed  Scholarships  -  The  GAR  Foundation  has  endowed 
lolarships  for  Appalachian  students  with  priority  being  given  to  those  from  the  Fifth 
■ngressional  District. 
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Reverend  Floyd  E.  George,  Jr.  Scholarship  Fund  -  Established  in  memory  of  the  la 

Reverend  Floyd  E.  George,  Jr.  through  the  generous  contributions  of  family  and  friends. 

Leo  and  Elsie  Geiss  Award  Endowment  -  Established  by  the  late  Dr.  &  Mrs.  Leo  Gei; 

for  needy  students,  preferably  in  Appalachia.    Dr.  Geiss  was  a  former  trustee  of  Unio 

College. 

W.  Glover  Giles  Memorial  Fund  -  The  late  Mr.  W.  Glover  Giles  of  Louisville,  Kentuck 

a  former  trustee  of  Union  College,  established  an  endowment  fund  by  gifts  during  h 

lifetime  and  by  a  bequest. 

Dr.  Harry  Gillham  Memorial  Scholarship  Endowment  -  Established  from  the  esta 

of  Mrs.  Virginia  C.  Russack,  in  memory  of  her  father,  Dr.  Harry  Gillham. 

The  Charles  M.  and  Mary  D.  Grant  Loan  Fund  -  The  Charles  M.  and  Mary  D.  Grai 

Foundation  has  provided  an  endowed  loan  fund  for  Appalachian  students  who  demonstrat 

a  real  need  and  who  are  in  good  standing  at  the  College. 

John  O.  and  Harriet  B.  Gross  Memorial  Scholarship  -  Family  and  friends  have  endowe 

this  scholarship.   Dr.  Gross  was  president  of  Union  College  during  the  years  1929-1938. 

David  F.  Gunter  and  Mary  I.  Gunter  Scholarship  Award  -  Established  from  the  estat 

of  Garnet  Anne  Gunter  Starkey,  to  assist  students  preparing  for  a  career  in  teaching  or  soci: 

work  or  related  community  work  in  Appalachia. 

Charles  S.  Guthrie  Scholarship  Fund  -  Established  from  the  estate  of  Mr.  Charles  J 

Guthrie,  a  long-time  friend  of  the  College. 

Hugh  &  Joyce  Haggard  Memorial  Scholarship  -  A  scholarship  fund  memorializing  D 

Hugh  E.  &  Joyce  A.  Haggard,  and  their  children,  Walter  M.  and  Stephanie  L.,  has  bee 

established  by  the  parents  and  brother  of  Dr.  Hugh  E.  Haggard. 

Gerald  B.  Halter  Scholarship  Endowment  -  Established  by  Sheila  Halter,  Jerry's  wif( 

in  honor  of  Jerry's  many  happy  years  at  Union  College  and  teaching  at  Barbourville  Cit 

School. 

Charles  L.  and  Stacy  B.  Hammons  Scholarship  Fund  -  This  scholarship  was  establishei 

by  Charles  &  Stacy  Hammons  (Mrs.  Hammons  was  a  1935  alumna  of  Union  College). 

Hauser  and  Sanslow  Scholarship  -  This  scholarship  was  established  by  Elizabeth  Hause 

Sanslow  in  memory  of  her  parents,  Gus  A.  &  Mary  H.  Hauser,  and  her  late  husband,  Jame 

H.  Sanslow.    Gus  Hauser  was  a  former  Superintendent  of  Buildings  &  Grounds  at  Unioi 

College. 

William  Randolph  Hearst  Endowed  Scholarship  Fund  -  Established  by  a  grant  fron 

the  William  Randolph  Hearst  Foundation  of  New  York,  N.  Y,  this  scholarship  is  for  deservin 

students  from  Central  Appalachia. 

Dewey  and  Rachel  B.  Hendrix  Memorial  Endowment  -  Dwight  M.  Hendrix,  ai 

alumnus  of  Union  College  and  his  sister,  Mrs.  Mary  Katherine  Hendrix  Brashear  of  Hyder 

Leslie  County,  Kentucky,  have  established  an  endowment  to  memorialize  their  parents. 

Hensley  Scholarship  Endowment  -  The  qualifications  for  recipients  of  this  scholarshi] 

are  1)  Business  major,  2)  Junior  or  Senior  status,  3)  Minimum  GPA  of  3.0. 

Walter  S.  and  Ida  Cole  Hudson  Scholarship  Fund  -  The  late  Ida  Cole  Hudson  o 

Barbourville,  an  alumna  of  Union  College,  endowed  through  a  bequest  a  fund  to  provid> 

scholarships  in  memory  of  her  son,  John  Randall  Hudson,  a  first  lieutenant  in  the  Air  Fore 

and  a  casualty  of  World  War  II. 

The  Professor  Daniel  M.  Humfleet  Scholarship  Endowment  -  Mrs.  Bernice  Humflee 

Aguilera  of  Natchitoches,  Louisiana,  has  established  a  $25,000  endowment  at  Union  Colleg* 

in  memory  of  her  father,  Professor  Daniel  M.  Humfleet,  a  former  faculty  member  of  th 

College.   The  scholarship  will  begin  following  the  lifetime  of  Mrs.  Aguilera. 

President  David  C.  &  Lynne  C.  Joyce  Legacy  Endowed  Scholarship  -  Established  ii 

C  )ctober  2003  in  honor  of  former  Union  College  President  &  Mrs.  David  Joyce's  service  an( 

contributions  to  Union  College  and  in  honor  of  their  place  in  the  history  of  the  college. 
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ory  P.  Jenkins  Scholarship  -  This  endowment  was  established  by  Edna  Jenkins  Mann  in 

106,  in  memory  of  her  mother,  Ivory  P.  Jenkins,  who  was  a  former  employee  of  Union 

allege. 

r.  W.  A.  E.  Johnson  Memorial  Scholarship  -  Mrs.  W.  A.  E.  Johnson  of  Lawrenceburg, 

entucky,  and  friends  have  endowed  a  scholarship  in  memory  of  her  late  husband,  a  Union 

aduate  and  long-time  friend  of  the  College. 

Hie  Cole  Jones  Scholarship  Endowment  -  Mrs.  Ollie  Cole  Jones,  a  native  of  Barbourville 

d  a  1913  Union  College  alumna,  has  established  a  scholarship  endowment  in  memory  of 

rs.  Ida  Cole  Hudson's  son,  John  Randall  Hudson,  a  first  lieutenant  in  the  Air  Force  and  a 

sualty  of  World  War  II. 

ofessor  and  Mrs.  Millard  L.  Jordan  Scholarship  -  Professor  &  Mrs.  Millard  L. 

rdan  of  Lakewood,  Ohio,  have  established  a  scholarship  fund  at  Union  College  to  aid 

:>rthy  Appalachian  students. 

Dger  and  Sudie  Karrick  Endowed  Scholarship  Fund  -  Established  by  Mrs.  Sudie 

arrick  in  memory  of  her  husband,  Roger.  Worthy  individuals  from  Bath  County,  Kentucky 

11  be  given  first  preference  to  this  scholarship  and  students  from  the  region  surrounding 

ith  would  be  given  next  preference. 

anTenVa  Boat  Club  Scholarship  -  Established  through  a  gift  from  the  KenTenVa  Boat 

ub  to  support  needy  and  deserving  students  from  the  state  of  Kentucky.    Organized  in 

59  the  club  had  members  from  Kentucky,  Tennessee,  and  Virginia,  hence  the  name. 

;ntucky  River  Coal  Corporation  Scholarship  -  A  scholarship  endowment  has  been 

tablished  by  the  Kentucky  River  Coal  Corporation,  Lexington,  Kentucky,  for  needy  students 

)m  Knott,  Leslie,  Letcher,  and  Perry  counties,  Kentucky. 

lgore  Endowed  Scholarship  -  The  endowment  has  been  funded  by  Dr.  Shirley  Kilgore 

eber,  a  native  of  Corbin,  Kentucky,  and  professor  at  Rutgers  University  for  many  years. 

le  yield  from  this  endowed  scholarship  is  designated  for  the  scholarship. 

wanis  Scholarship  -  The  Kiwanis  Club  of  Knox  County,  Kentucky,  has  supplemented 

educational  fund  originated  by  Mr.  C.  F.  Heidrick  and  established  a  scholarship  fund  at 
lion  College  for  promising  students  from  Knox  County,  Kentucky. 

ffrey  W.  Kronk  Memorial  Scholarship  -  Mr.  &  Mrs.  Walter  F  Kronk  of  Huntsburg, 
hio,  have  endowed  a  scholarship  in  memory  of  their  son,  Jeffrey,  who  was  enrolled  at 
lion  College  from  1963  through  1967. 

:rna  Noe  Landrum  Memorial  Scholarship  -  Mr.  John  W  Landrum  of  Harrodsburg, 
;ntucky,  has  established  an  annual  scholarship  at  Union  College  in  memory  of  his  mother, 
rs.  Verna  Noe  Landrum. 

.  B.  Landrum  Memorial  Scholarship  -  Mr.  John  W  Landrum  of  Harrodsburg,  Kentucky, 
ovides  annually  a  scholarship  in  memory  of  his  father  for  a  promising  United  Methodist 
inisterial  student. 

sse  D.  and  Nancy  C.  Lay  Scholarship  Endowment  -  Established  by  the  family  and 
ends  of  Jesse  D.  &  Nancy  C.  Lay  as  a  tribute  to  the  couple's  lifelong  commitment  to 
ucation.  This  scholarship  is  for  a  Knox  County  student. 

r.  Jean  Letch  Education  Scholarship  Endowment  Fund  -  Established  by  an 
onymous  donor  in  honor  of  Dr.  Jean  Letch,  Professor  Emeritus  of  Education  at  Union. 
rthur  Logue  Memorial  Scholarship  -  The  yield  from  this  scholarship  will  go  toward  a 
adent  or  students  who  are  intending  to  go  into  full-time  Christian  service.  He  or  she  must 
:  a  student  in  good  academic  as  well  as  moral  standing  at  Union  College  of  Kentucky. 
orothy  Lucas  Memorial  Fund  -  An  endowment  fund  has  been  established  in  memory 

Miss  Dorothy  Lucas,  registrar  of  Union  College  for  many  years  and  beloved  friend  of 
adents. 
lie  M.  Mays  Endowed  Scholarship  Fund  -  Established  by  Harold  G.  Mays  in  memory 

his  mother  for  students  from  Knox  County  and  the  surrounding  area. 


118  Financial  Information 

John  and  Minnie  B.  McGaffee  Trust  Fund  -  Dr.  &  Mrs.  O.J.  Wilson  of  Louisvil 

Kentucky,  have  established  the  John  &  Minnie  B.  McGaffee  Trust  Fund  to  provide  financ 

assistance  to  worthy  and  needy  preministerial  students. 

Drs.  Robert  and  Gertrude  McGuire  Endowed  Scholarship  -  Drs.  Robert  and  Gertrui 

McGuire,  graduates  of  Union  College,  have  established  this  endowed  scholarship.    E 

Gertrude  McGuire  is  a  Union  College  trustee. 

Robert  and  Tilitha  Meade  Memorial  Scholarship  Fund  -  This  fund  has  been  endow* 

by  Mrs.  Nancy  Meade  Ford  of  Naples,  Florida.   Mrs.  Ford  attended  Union  College  and  is 

native  of  Letcher  County,  Kentucky. 

L.  Ruel  Merckens  &  Grace  E.  Merckens  Scholarship  -  Established  from  the  estate  i 

Grace  E.  Merckens  to  provide  scholarships  for  academically  worthy  students  who  could  n 

otherwise  afford  a  college  education. 

Gayle  Miles  Scholarship  -  An  endowed  scholarship  has  been  established  by  friends  at 

former  students  of  the  late  Gayle  Miles  for  students  from  Barbourville  High  School. 

Milliken/Presley  Scholarship  Endowment  -  Established  by  Mr.  &  Mrs.  Carlton  Presk 

in  memory  of  Rena  Milliken,  a  former  faculty  member  at  Union  College. 

Lois  G.  Montgomery  Memorial  Scholarship  -  F^stablished  from  the  estate  of  Lois  < 

Montgomery  to  provide  scholarships  for  a  deserving  student  from  Kentucky. 

Moore  Family  Scholarship  -  Established  by  Dr.  &  Mrs.  Paul  (Pete)  S.  Moore.   Dr.  Moo 

is  a  former  faculty  member  at  Union  College. 

Vertie  Ruth  Norsworthy  Endowed  Scholarship  -  This  scholarship  fund  was  establish* 

through  a  bequest  by  the  late  Vertie  Ruth  Norsworthy. 

Mr.  and  Mrs.  Hiram  H.  Owens  Memorial  Scholarship  -  Mrs.  Sampson  B.  Knuckl 

(Jean)  and  the  late  Mrs.  Buford  T  Clark  (Eleanor)  have  endowed  this  scholarship  in  memo 

of  their  parents,  Mr.  &  Mrs.  Hiram  H.  Owens.  Mr.  Owens  was  a  well-known  lawyer  at 

Mrs.  Owens  (Georgia  Black)  was  the  daughter  of  James  D.  Black,  a  governor  of  Kentucl 

and  a  president  of  Union  College.   Mrs.  Knuckles  is  a  former  Union  College  trustee. 

Dr.  Frances  L.  Patridge  Scholarship  -  Friends  have  endowed  a  scholarship  in  honor  ! 

the  late  Dr.  Frances  Patridge,  a  friend  and  employee  of  the  College  longer  than  any  oth 

faculty  member,  with  over  40  years  of  service. 

Emory  Evan  Peter  Memorial  Endowment  -  The  late  Mrs.  Laura  P.  Dickey  of  Louisvil] 

Kentucky,  established  an  endowment  fund  in  memory  of  her  brother,  Emory  Evan  Pete 

Ivan  Pettys  Scholarship  Fund  -  Friends  and  family  of  the  late  Dr.  Robert  V.  Pett5 

Professor  Emeritus  of  Business,  have  established  this  scholarship  fund  in  honor  of  E 

Pettys'  father. 

Jack  and  Juanita  Phillips  Scholarship  Endowment  -  Established  by  President  Emeriti 

&  Mrs.  Jack  Phillips.   The  criteria  for  receiving  this  award  is  need,  and  if  the  student  is  n 

an  entering  freshman,  he  or  she  must  have  a  minimum  g.p.a.  of  2.5. 

Wilma  P.  Poynter  Trust  -  Established  through  a  bequest  from  the  estate  of  the  late  Wiln 

Pigg  Poynter,  a  life-long  Laurel  County,  Kentucky  resident  and  teacher  who  devoted  her  li 

to  educational  and  musical  pursuits. 

Roy  L.  Pulliam  Family  Scholarship  Fund  -  This  scholarship  endowment  was  establish* 

by  the  Pulliam  Family.  Roy  L.  Pulliam,  Jr.  is  on  the  Board  of  Trustees  at  Union  College. 

Donald  Rankin  Memorial  Scholarship  -  Friends  of  Donald  Rankin,  a  Union  Collej 

student  killed  in  Vietnam,  established  this  scholarship  endowment. 

Milton  M.  Ratner  Foundation  Scholarship  and/or  Student  Loan  Endowment  -  Tl 

Milton  M.  Ratner  Foundation  has  established  a  scholarship  and/or  student  loan  endowmei 

with  the  yield  designated  for  needy,  deserving  Appalachian  students. 

Marvin  and  Sadie  Robbins  Endowed  Memorial  Scholarship  -  An  endowed  scholarsh 

has  been  established  in  memory  of  Mr.  Marvin  Robbins  and  in  honor  of  Sadie  Robbins,  boi 

graduates  of  Union  College 

Dr.  H.  Warren  Robbins  Scholarship  -  Mrs.  Ruth  Ann  Payne  Hicks,  a  1972  Unic 

graduate  and  vice-president  of  the  Dual  Machine  &  Tool  Corporation  of  Indianapoli 
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diana,  has  established  this  scholarship.  Dr.  Robbins  served  Union  College  for  35  years  and 
s  Dean  of  Graduate  Academic  Affairs  for  fifteen  years. 

tin  Robsion  Scholarships  -  This  scholarship  was  established  byjohn  Robsion.  The  usual 
monstration  of  financial  need  and  the  meeting  of  minimum  academic  standards  for 
:eiving  scholarships  at  Union  College  will  be  required.  There  are  no  restrictions  as  to 
idemic  discipline  or  origin  of  the  recipients. 

e  P.  Rosenbalm  Scholarship  -  Mrs.  Sue  P.  Rosenbalm  of  Ewing,  Virginia,  has  established 
cholarship  to  be  awarded  to  a  qualifying  student  from  Lee  County,  Virginia.  Mrs.  Rosenbalm 
i  1949  graduate  of  Union  College. 

tlonel  Harland  Sanders  Honor  Scholarship  -  The  late  Colonel  Harland  Sanders  of 
elbyville,  Kentucky,  provided  a  number  of  honor  scholarships  annually.  The  Sanders 
>nor  Scholarships  are  limited  to  students  who  do  not  use  tobacco  and  alcoholic  beverages. 
.  and  Mrs.  Phillip  A.  Sharp  Endowed  Scholarship  -  Dr.  &  Mrs.  Phillip  A.  Sharp, 
th  Union  College  graduates  who  now  reside  in  Newton,  Massachusetts,  have  established 
endowed  scholarship  with  the  yield  designated  for  financially  needy  students.  Dr.  Sharp, 
io  is  head  of  the  Department  of  Biology  at  Massachusetts  Institute  of  Technology  in 
mbridge,  Massachusetts,  was  the  co-recipient  of  the  Nobel  Prize  in  Medicine  in  1993. 
ns  Scholarship  Fund  -  Reverend  &  Mrs.  Harry  C.  Sims  of  West  View,  Kentucky,  have 
ablished  a  scholarship  fund  at  Union  College  to  aid  worthy  students  preparing  for  the 
lited  Methodist  ministry. 

itherine  Faulkner  Singer  Memorial  Scholarship  -  This  scholarship  has  been 
ablished  by  friends,  alumni,  and  her  daughter  and  son  -  Marcia  and  Donald  -  for  the  son 
daughter  of  an  alumnus  of  Union  College.  The  honoree  was  Director  of  Alumni  Affairs 
.m  1961  to  1978. 

iwood  Smith  Harlan  County  Scholarship  -  Dr.  Cawood  Smith,  a  Harlan  County 
orney,  has  established  an  endowment  for  scholarships  to  be  awarded  to  the  son  or  daughter 
miners  from  Harlan  County,  Kentucky. 

'.  and  Mrs.  Charles  B.  Stacy  Memorial  Scholarship  Fund  -  A  scholarship  fund  has 
en  endowed  in  memory  of  Dr.  &  Mrs.  Charles  B.  Stacy  of  Pineville,  Kentucky,  for 
idents  from  southeastern  Kentucky 

argaret  Carter  Stacy  Scholarship  Fund  -  The  late  Margaret  Carter  (Mrs.  Cortis  K.) 
icy  of  West  Liberty,  Kentucky,  endowed  a  scholarship  fund  for  the  support  of  students 
>m  Morgan  County,  Kentucky,  or  for  Appalachian  students. 

tarles  R.  Steele  Memorial  Scholarship  Fund  -  Martha  Brittain  Steele  has  established 
s  scholarship  as  a  memorial  to  her  late  husband,  Charles  R.  Steele,  a  1933  graduate  of 
lion  College. 

;ele-Reese  Foundation  Endowed  Scholarships  -  The  Steele-Reese  Foundation  of 
:w  York  City  has  established  a  $100,000  endowment  with  the  yield  being  designed  for 
lolarships  for  qualified  Appalachian  students. 

;vens  Family  Scholarship  Fund  -  Dr.  Erland  P.  Stevens,  Chairman  Emeritus  of  the 
don  College  Board  of  Trustees  of  Ashland,  Kentucky,  and  Mrs.  Stevens  established  this 
lolarship  fund. 

ed  R.  Stevens  Scholarship  and  Loan  Fund  -  Funds  from  the  family  of  Fred  R. 
wens,  a  former  Union  College  trustee,  were  used  to  establish  this  scholarship  to  support 
serving  students. 

illiam  S.  Stewart  and  Lou  Lyttle  Stewart  Endowed  Scholarship  Fund  -  Established 
1993  by  William  S.  and  Lou  Lytde  Stewart  of  Pineville,  Kentucky. 
wis  Ogden  Stiles  Endowment  Fund  -  The  late  Mrs.  Lewis  Ogden  Stiles  of  Waco, 
xas,  established  this  fund  to  memorialize  her  late  husband,  Lewis  Ogden  Stiles,  and  his 
;t  wife  Pearl  Long  Stiles,  both  faithful  United  Methodists  of  Irvington,  Kentucky. 
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Walter  B.  and  Geraldine  G.  Sutton  Memorial  Scholarship  -  The  endowment  is  provide 

bv  Carla  Sutton  Combs  and  Lynn  Sutton  Prichard,  in  memory  of  their  parents  Walter  B.  an 

Geraldine  G.  Sutton. 

Lytle  and  Dorothy  Swope  Scholarship  -  Dr.  Samuel  G.  Swope  of  Louisville,  Kentuck 

a  trustee  of  Union  College,  and  F.  William  Swope  of  Elizabethtown,  Kentucky,  hav 

established  a  scholarship  endowment  as  a  memorial  to  their  parents. 

Hulbert  Taft,  Jr.  Memorial  Scholarships  -  Mrs.  Thomas  C.  Haydock,  Sr.,  of  Cincinnat 

Ohio,  has  provided  a  scholarship  endowment  as  a  memorial  to  her  late  husband,  Hulbei 

Taft,  Jr. 

Dot  Tatman  Endowed  Scholarships  -  Established  by  the  Reverend  Dr.  Harold  W  Tatmai 

jr.,  (a  Union  College  trustee),  in  honor  of  his  wife,  Dot. 

Teagle  Foundation  Appalachian  Scholarships  -  The  Teagle  Foundation  of  New  Yor 

City  has  established  a  number  of  scholarships  for  qualified  Appalachian  students.    Th 

foundation  was  established  by  Walter  Clark  Teagle,  Rowena  Lee  Teagle,  and  Walter  ( 

Teagle,  ]r. 

Edward  Townsend  Memorial  Scholarship  -  The  late  Dr.  Milton  H.  Townsend,  forme 

Vice  President  of  Union  College  and  Assistant  to  the  President  for  External  Affairs,  endowe 

this  scholarship  in  memory  of  Dr.  Townsend's  late  father. 

Milton  H.  Townsend  Memorial  Scholarship  -  This  scholarship  was  established  by  Mr 

Betty  Townsend  and  family  and  friends  of  Dr.  Milton  H.  Townsend.    At  the  time  of  h 

death,  Dr.  Townsend  had  served  Union  College  for  42  years  in  various  capacities. 

Ernie  Trosper  Endowed  Scholarship  Fund  -  Established  by  Ernie  and  Jan  Trosper,  thi 

scholarship  will  be  given  to  a  male  basketball  player  who  is  enrolled  as  a  full-time  student : 

Union  College.    Eligible  recipients  will  include  an  incoming  freshman.    To  qualify  for  th 

scholarship,  an  applicant  must  have  displayed  the  academic  ability  to  successfully  atten 

Union  College. 

Trustee  Scholarship  Endowment  -  Presented  to  first-time  freshmen  and  based  on  academi 

achievement  and  performance  on  the  ACT  or  SAT.  Worth  up  to  $12,000  over  four  consecutiv 

academic  years.   (Worth  up  to  $3,000  per  year  by  maintaining  a  cumulative  3.4  GPA).  A  ca 

of  five  (5)  awards  per  year  would  be  placed  on  the  Trustee  Scholarships  with  furthe 

approval  required  from  the  President  of  the  College.   ACT  range:  27-29.   SAT  range:  110( 

1240. 

Allan  Tuggle  Scholarships  -  Allan  Tuggle,  M.D,  of  Charlotte,  North  Carolina,  an  alumnu 

of  Union  College,  has  established  a  number  of  scholarships  in  mathematics  and  physics. 

Roy  Twombly  Endowed  Scholarship  -  This  scholarship  was  established  in  memory  c 

Mr.  Roy  Twombly  to  support  students  in  music  and/or  ministry. 

Harry  C.  and  Hazel  B.  Viall  and  Memorial  Scholarship  -  Mrs.  Harry  C.  Viall  o 

Barbourville,  Kentucky,  has  endowed  a  scholarship  in  memory  of  her  late  husband,  Harr 

who  was  a  prominent  local  businessman. 

Mr.  and  Mrs.  O.  H.  Viall  Memorial  Scholarships  -  The  family  of  Mr.  &  Mrs.  O.H.  Via 

of  Barbourville,  Kentucky,  has  established  a  memorial  scholarship  fund  at  Union  College  t 

aid  worthy  students. 

Robert  E.  and  Ann  Viall  Endowed  Scholarships  -  Mr.  &  Mrs.  Robert  E.  Viall  c 

Barbourville,  Kentucky,  have  established  endowed  scholarships  that  provide  aid  for  worth 

students  from  either  Knox  or  Bell  County.    Mr.  Viall  was  a  Trustee  Emeritus  of  Unio 

College. 

Rue  &  Genevieve  Wesley  Scholarship  Endowment  -  Friends,  family,  and  forme 

associates  of  Rue  &  Genevieve  Wesley  have  established  a  scholarship  in  memory  of  Ru 

Wesley  and  in  honor  of  Genevieve  Wesley,  both  graduates  of  Union  College,  to  aid  worth 

students. 

Nevil  and  Ethel  White  Memorial  Endowed  Music  Scholarship  -  This  scholarship 

given  by  family  and  friends  in  memory  of  Nevil  and  Ethel  White.  Mrs.  White  was  a  forme 
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mber  of  the  music  faculty  at  Union  College  and  Dr.  White,  was  a  graduate  of  Union 
[lege  and  served  as  secretary  of  the  Union  College  Board  of  Trustees  for  many  years. 
lliam  M.  Wilson  Memorial  Scholarship  -  The  late  Mrs.  Eva  Oldfield  Wilson  of 
•bourville,  Kentucky,  established  a  scholarship  fund  in  memory  of  her  late  husband, 
liam  M.  Wilson. 

.  C.R.  Wimmer  Endowed  Chemistry  Scholarship  Fund  -  This  scholarship  was 
iblished  by  Mrs.  C.R.  Wimmer  and  friends  in  memory  of  Dr.  C.R.  Wimmer.  Dr.  Wimmer 
;  a  Professor  of  Chemistry,  Head  of  the  Chemistry  Department,  and  Director  of  the 
partment  of  Physical  Sciences  from  1932  to  1946.  He  was  also  Academic  Dean  at  the 
[lege  from  1934  to  1946. 

drew  G.  Yankey  Scholarship  Fund  -  This  fund  was  established  by  the  Reverend  Glenn 
;  Evans,  former  administrator  of  the  Henderson  Settlement  School,  in  honor  of  Mr. 
drew  G.  Yankey,  a  native  Kentuckian,  and  is  meant  to  be  a  symbol  of  Mr.  Yankey's 
:ction  for  and  interest  in  the  youth  of  Kentucky. 

Henry  M.  Zimmerman  Scholarship  -  The  late  Dr.  Henry  M.  Zimmerman  of  Pompano 
ich,  Florida,  established  a  scholarship  endowment  for  needy  students  of  exemplary 
meter  who  show  promise  of  being  able  to  contribute  to  the  well-being  of  their  country 
1  their  fellow  man. 

her  Endowments 

k  Ballard  Fund  -  One  share  of  stock  in  the  Industrial  Development  Corporation  was 

;n  by  Mr.  Jack  Ballard  on  April  24,  1963,  which  began  maturing  in  1969.    Following 

turity,  the  entire  amount  will  then  be  a  part  of  the  unrestricted  endowment  of  the 

lege. 

e  Russell  M.  Bennett  Memorial  Professor  of  Sociology  Chair  -  Mrs.  Helen  Hunt 

inett  gave  $75,000  to  Union  in  1946  for  the  endowment  of  this  professorship.    An 

litional  $2,000  was  given  for  equipment  for  the  Business  Department. 

Eva  Bennett  Endowment  -  A  library  endowment  established  from  the  S.  Eva  Bennett 

ate  to  benefit  the  library  and  be  restricted  for  that  purpose. 

irma  O.  Blake  Memorial  Endowment  (The  Cumberland  Gap  Genealogical 

llection)  -  This  collection  has  been  endowed  by  Dr.  Robert  M.  Blake  of  Maysville, 

ntucky,  in  memory  of  his  late  wife,  Mr.  Norma  Osborne  Blake,  who  was  a  Barbourville 

ive  and  a  proponent  of  preserving  the  heritage  of  the  mountain  families  of  the  tri-state 

a  of  Eastern  Kentucky,  Eastern  Tennessee,  and  Southwestern  Virginia. 

ry  and  Melva  Carey  Endowment  -  Established  by  Jerry  and  Melva  Carey  of 

bourville,  Kentucky.   Mr.  Carey  is  on  the  board  of  trustees  at  Union  College. 

T.  Corey  Fund  -  Established  by  Mr.  AT.  Corey  of  Barbourville,  KY 

*>J.  Cornett  Fund  -  Established  by  a  pledge  from  R.  N.  Cornett  in  1939,  there  were  no 

lor  designations  for  the  income  of  the  fund.  In  1992,  the  current  president  of  the  college 

horized  the  earnings  of  the  fund  to  be  applied  as  income  of  the  unrestricted  current  fund. 

drew  and  Emma  Elizabeth  Edinger  Memorial  Fund  -  This  fund  was  established 

the  late  Mr.  Joseph  Edinger  in  memory  of  his  mother  and  father.    The  fund  has  been 

reased  by  other  members  of  the  family  and  the  income  designated  for  use  in  the  maintenance 

campus  buildings. 

glish  Computer  Laboratory  Endowment  -  The  interest  from  this  endowment  is 

ignated  for  the  support  of  the  English  Computer  Laboratory. 

nes  P.  Faulkner  Memorial  Endowment  -  James  P.  Faulkner  of  Barbourville,  Union 

liege  president  from  1897  to  1905,  gave  property  to  the  College,  the  sale  of  which 

iduced  $57,500.  The  income  from  this  investment  is  used  for  salary  support  for  a  faculty 

mber  in  philosophy. 

oth  Ferris  Faculty  Endowment  -  The  Booth  Ferris  Foundation  of  New  York  City  has 

iblished  an  endowment  to  support  Union  College's  faculty  enrichment  program.    The 

d  from  the  endowment  will  support  professional  growth  opportunities  for  faculty  members 

1  increased  faculty  salaries. 
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The  Raymond  W.  Gibson,  Sr.,  Chapel  Endowment  -  Mr.  Raymond  W  "Deacon"  Gibsc 

Senior,  of  Danville,  Kentucky,  established  a  $50,000  endowment  at  Union  College  in  19" 

for  the  upkeep  and  maintenance  of  the  Conway  Boatman  Chapel. 

Dr.  Frank  A.  &  Mrs.  Eleanor  Gilbert  Biology  Faculty  Endowment  -  The  late  Dr.  an 

Mrs.  Frank  A.  Gilbert  established  a  Biology  Department  Endowment  to  augment  the  salark 

of  the  biology  faculty.   Dr.  Gilbert  was  professor  emeritus  of  biology  at  Union  College. 

I.  H.  &  Anis  Goelman  Faculty  Development  Endowment  -  Mrs.  I.  H.  (Anis  E 

Goelman  of  Barbourville,  has  established  a  faculty  endowment  in  memory  of  her  la 

husband,  Colonel  Irving  Henry  Goelman.  The  late  Mr.  Goelman  was  a  prominent  businessma 

in  the  Barbourville  area. 

The  Charles  M.  and  Mary  D.  Grant  Faulty  Endowment  -  The  Charles  M.  and  Mary  I 

Grant  Foundation  of  New  York  City  has  provided  an  endowment  for  faulty  development 

Union  College.  The  yield  from  this  fund  will  support  increased  faculty  salaries  and  profession 

advancement  for  the  faculty  members.  The  endowment  was  established  in  1989. 

Margaret  V.  Haggin  Faculty  Development  Endowment  -  Established  by  the  Margar 

Voorhies  Haggin  Trust  of  New  York  City  in  1989.   The  yield  from  this  fund  will  suppc 

increased  faculty  salaries  and  professional  advancement  for  the  faculty  members.  The  tru 

contribution  is  in  memory  of  the  late  James  B.  Haggin  of  Lexington,  Kentucky. 

Anna  E.  and  John  William  Harris  Memorial  Fund  -  The  late  Dr.  J.  William  Harr 

established  a  lectureship  fund  containing  the  sum  of  $30,000  in  memory  of  his  sister,  Am 

E.  Harris,  and  his  father,  John  William  Harris. 

The  William  Randolph  Hearst  Foundation  Faculty  Development  Endowment 

The  William  Randolph  Hearst  Foundation  of  New  York  City  established  an  endowment  f( 

facultv  development  at  Union  College  in  1987.    The  yield  from  this  fund  will  be  used 

support  increased  faculty  salaries  and  professional  advancement  for  the  faculty  members. 

Ray  C.  Hensley  Business  Simulation  Center  Endowment  -  This  endowment  w; 

established  by  Cavalier  Construction,  Inc.,  of  Springfield,  Ohio,  as  a  memorial  to  Ray  ( 

Hensley,  the  father  of  Pamela  K.  Hensley  Shay,  an  alumna  and  faculty  member  at  Unic 

College.   This  endowment  was  established  in  1 990. 

The  Kenneth  G.  Herrick  Faculty  Endowment  -  Kenneth  G.  Herrick  of  Tecumse 

Michigan,  has  established  a  Faculty  Development  Endowment  at  Union  College.  The  yie 

from  this  fund  will  support  increased  faculty  salaries  and  professional  advancement  for  tl 

faculty.    This  endowment  was  established  in  1986. 

Mattie  Hyams  Loan  Endowment  -  Established  from  the  estate  of  Mattie  Hyams,  to  1 

used  to  provide  interest-free  loans  to  students  who  are  studying  for  the  ministry. 

Charles  and  Leona  Jennings  Memorial  Funds  -  Dr.  Charles  M.  Jennings  of  Mariett 

Georgia,  has  established  an  endowment  fund  in  memory  his  parents,  Charles  and  Leor 

Jennings,  the  income  from  which  is  to  be  used  to  provide  an  annual  bonus  to  the  head  oft! 

Department  of  Biology  at  Union  College. 

Christian  A.  Johnson  Endeavor  Foundation  Faculty  Endowment  -  The  Christian  1 

Johnson  Endeavor  Foundation  of  New  York  City  has  established  an  endowment  to  suppo 

Union  College's  faculty  enrichment  program.   The  yield  from  the  endowment  will  suppo 

professional  growth  opportunities  for  faculty  members  and  increased  faculty  salaries.   Tl 

endowment  was  established  in  1992. 

William  Jones  Endowment  Fund  -  The  late  Mr.  William  Jones  of  Barbourville,  Kentuck 

established  a  fund,  the  income  from  which  is  designated  for  use  by  the  music  department 

purchase  recordings  and  musical  scores. 

Jeffrey  Kronk  Memorial  Fund  -  This  endowment  was  established  by  the  Senior  Class  ( 

1967,  in  memory  of  Jeffrey  Kronk,  a  member  of  that  class,  will  assist  in  purchasing  bool 

for  Union  College's  Lincoln-Civil  War  Collection. 

Francis  Landrum  Memorial  Professor  of  Religion  and  Philosophy  -  The  late  Mr 

ObedJ.  Wilson  established  the  Francis  Landrum  memorial  professorship  through  a  beque 

of  $50,000  in   1927. 
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nnie  Lawson  Memorial  Endowment  -  Established  by  family  and  friends  in  memory 

Donnie  Lawson,  son  of  Don  and  Myrlyn  Lawson  (both  are  alumni  of  Union  College). 

ginia  Ruth  Bowman  Logenecker  Endowment      Established  by  the  estate  of  Dr. 

arles  R.  Logenecker  in  memory  of  his  wife,  Virginia  Ruth  Bowman  Logenecker,  BA,  Class 

1925  and  her  uncle  and  aunt,  Abner  and  Ottie  Hopper. 

ilanie  Jean  Martin  Trust  Fund  -  Dr.  &  Mrs.  O.J.  Wilson,  of  Bowling  Green,  Kentucky, 

re  established  a  memorial  fund  in  memory  of  their  granddaugher.  The  income  from  this 

id  is  used  to  purchase  library  books  to  support  the  work  of  the  English  department. 

arl  Sinnett  Meyer  Memorial  Fund  -  The  Rev.  Dr.  Jesse  I.  Meyer  has  established  an 

lowment  fund  in  memory  of  his  wife,  Mrs.  Pearl  Sinnett  Meyer.  The  income  of  this  fund 

lesigned  for  the  purchase  of  books  for  the  Union  College  library. 

ihlon  A.  and  Laura  J.  Miller  Lectures  -  President  Emeritus  and  Mrs.  Mahlon  A. 

ler  have  established  a  lectureship  endowment  to  bring  to  the  campus  from  time  to  dme 

anguished  persons  to  lecture  on  the  general  theme,  science  and/or  technology,  Chrisdan 

:trine  and/or  values. 

na  Moss  General  Endowment  —  Established  from  the  estate  of  Edna  Moss  this 

lowment  is  for  the  unrestricted  endowment  fund. 

:o  Mullins  Memorial  Fund  -  Established  by  friends  of  Cleo  Mullins. 

rents'  Association  Endowment  -  This  endowment  was  established  by  the  Parent's 

sociation.    Established  for  dorms  (reinvest  until  yield  is  sufficient). 

.  Warren  &  Lucille  Robbins  Faculty/ Staff  Salary  Endowment  -  This  endowment 

lesignated  for  faculty/staff  salary  enhancement. 

ob  G.  Schmidlapp  Faculty  Development  Endowment  -  Established  by  the  Jacob  G. 

imidlapp  Trust  for  faculty  development. 

'g  Sergent  Endowment  Fund  —  This  fund  was  established  through  an  insurance  policy 

en  to  Union  College  by  Mr.  Birg  Sergent.   The  proceeds  of  the  policy  at  maturity  will  be 

d  to  fund  an  endowed  chair  in  history.   Mr.  Sergent  is  from  Pennington  Gap,  Virginia,  a 

>7  graduate  of  Union,  and  is  a  member  of  the  College's  Board  of  Trustees. 

ley  Lectures  -  The  Thomas  F.  Staley  Foundation  established  The  Christian  Scholar 

:ture  Program,  to  bring  to  college  and  university  campuses  of  America  distinguished 

olars  who  truly  believe  and  who  can  clearly  communicate  to  students. 

e  Teagle  Foundation  Faculty  Development  Endowment  -  The  Teagle  Foundation 

New  York  City  has  established  an  endowment  to  support  Union  College's  faculty 

ichment  program.  The  yield  from  this  fund  will  be  used  to  support  faculty  salary  increases 

1  professional  development  opportunities  for  faculty  members.    The  foundation  was 

iblished  by  Walter  Clarke  Teagle,  Rowena  Lee  Teagle  and  Walter  C.  Teagle,  Jr. 

nnis  Facilities  Endowment  -  Established  for  tennis  facilities  (reinvest  until  yield  is 

ficient). 

don  College  Faculty  Endowment  -  This  endowment  is  for  unrestricted  faculty 

relopment. 

lson-Gross  Lectures  -  The  late  Dr.  &  Mrs.  James  Wilson  of  Floydada,  Texas,  established 

ictureship  endowment  in  memory  of  Dr.  &  Mrs.  John  Owen  Gross. 

lutha  J.  Taylor  Wright  Memorial  Fund  -  The  late  Mr.  J.S.  Wright  of  Whitley  City, 

ntucky,  established  an  endowment  fund  in  memory  of  his  wife,  Mrs.  Colutha  J.  Taylor 

ight. 

lil  &  Gladys  Young  Endowment  Fund  -  Established  by  the  late  Gladys  Young,  the 

>ceeds  of  this  fund  is  to  be  used  at  the  discretion  of  Dr.  J.  Ellsworth  Kalas,  a  former 

ulty  member,  to  give  books  of  his  authorship  to  persons  he  considers  worth}'.  Upon  Dr. 

las'  death,  the  fund  is  to  become  an  unrestricted  scholarship  fund. 
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Fidelis  Achenjang,  Associate  Professor  of 
Chemistry  (2003) 

M.Sc,  The  University  of  London;  Ph.D.,  University 

of  Wyoming 
Kenneth  N.  Alford,  Associate  Professor  of 
Mathematics  (1984) 

B.S.,  Texas  A  <&M  University;  M.S.,  New  Mexico 

Highlands  University 
Paula  J.  Allen,  Professor  of  Business  (1975) 

B.S.,  Cumber/and  College;  M.A.,  Union  College; 

D.B.A.,  University  of  Sarasota 
Karen  Armour,  Instructor  of  Political  Science 
(2005) 

B.A.;  M.A.;  University  of  Memphis 
Robert  T.  Armour,  Assistant  Professor  of 
Criminal  Justice  (2003) 

B.S.,  University  of  Texas;  M.A.,  University  of 

Memphis;  J.D..  Southern  Methodist  University 
Maria  K.  Banks,  Associate  Professor  and  Dean 
of  Education  (2006) 

B.A.  Eastern  Kentucky  University;  M.S.,  Ph.D., 

Miami  University 
Martin  R.  Botkin,  Professor  of  Recreation 
Management  (2003) 

B.S.,  MS.,  Ph.D.,  North  Carolina  State  University 
Joni  L.  Caldwell,  Professor  of  Psychology; 
Chair,  Department  of  Social  and  Behavioral 
Sciences  (1990) 

B.A.,  Constantin  College  of  Liberal  Arts;  M.A., 

Ph.D.,  University  of  Dallas 
Robert  E.  Chandler,  Jr.,  Professor  of  Biology 
(1989) 

A.B.,  Ripon  College;  Ph.D.,  Johns  Hopkins 

University 
Jon  Cooley,  Assistant  Professor  of  Religion 
and  Humanities  (2005) 

B.A.,  Centre  College;  M.A.,  Yale  University 
Tara  L.  Cooper,  Associate  Professor  of  Library 
Science  and  Director  of  Library  Services  (1987) 

B.S.,  M.S.,  Eastern  Kentucky  University;  M.S.L.S., 

University  of  Kentucky 
Daniel  J.  Covington,  Professor  of  Biology; 
Chair,  Department  of  Natural  Sciences  (1989) 

B.S.,  M.S.,  Tulane  University;  Ph.D.,  Texas  A&M 

University 
L.  James  Cox,  Associate  Professor  of  Sociology 
(1974) 

B- -).,  Cumberland  College;  M.S. S.W.,  Kent  School 

of  Social  Work,  University  of  Louisville 
Mark  G.  Cullum,  Assistant  Professor  of  Health 
and  Physical  Education  (2002) 

B.A.,  I  lard///!'  University;  M.S.,  University  of 

Kentucky 


M.   Susan  Deaton,  Assistant  Professor 
Education  (2006) 

B.A.,  Morehead  State  University;  M.S., 

Georgetown  College;  M.S.,  Eastern  Kentucky 

University;  Ed.D,  Spalding  University 
Stacey  L.  Elsasser,  Assistant  Professor  c 
Education  (2006) 

B.S.,  North  Central  University;  M.S.;  Ed.D. 

Oklahoma  State  University 
Kathleen  Flynn,  Assistant  Professor  Health  an 
Wellness  (2006) 

B.S.,  Douglass  College/ Rj/tgers  University;  B.A.H 

University  of  Kentucky;  M.S.,  Ed.S.,  Western 

Kentucky  University 
Hugo  A.  Freund,  Associate  Professor  of  Socii 
and  Behavioral  Sciences  (2001) 

B.A.,  Skidmore  College;  Ph.D.,  University  of 

Pennsylvania 
V.  Gay  Gandy,  Assistant  Professor  of  Musi 
(2002) 

B.M.,  M.M.,  Mississippi  College,  DMA.,  Universh 

of  South  Carolina 
James  R.  Garrett,  Jr.,  Professor  of  Englis 
(1989) 

B.S.,  University  of  Alabama;  B.S.,  ALA.,  Universh 

of  Montevallo;  Ph.D.,  Auburn  University 
Melissa  M.  Garrett,  Assistant  Professor  d 
Library  Science  (2001) 

B.S.,  University  of  Montevallo;  M.L.S.,  Universh 

of  Alabama;  M.A.,  Union  College 
John  A.  Gould,  Associate  Professor  of  Busines 
(1999) 

B.S.,  Louisiana  State  University;  M.A.,  Caliform 

State  University;  D.A.,  George  Mason  University 
Ella  Kay  Hensley,  Professor  of  Economics 
Chair,  Department  of  Business  (1984) 

B.A.,  M.A.,  M.A.M.KD,  Ph.D.,  University  of 

Florida 

Lou  Ann  Hopper,  Assistant  Professor  o 
Education  and  Dean  of  Graduate  Program 
(2003) 

B.A.,  Lincoln  Memorial  University;  M.A.,  Easter 

Kentucky  University;  Ed.D.,  East  Tennessee  Stat 

University 

G.  Wesley  Houp,  Assistant  Professor  o 
f^nglish;  Director,  Writing  Center  (2006) 

B.A.  Asbury  College;  M.A.,  Eastern  Kentucky 

University;  Ph.D.,  Indiana  University  of 

Pennsylvania 

John  L.  Inkster,  Professor  of  Health  &  Physica 
Education;  Chair  Dept.  of  Wellness,  Humat 
Perf.  &  Rec.  Mgmt.;  Faculty  Athletii 
Representative  (1973) 

B.S.,  M.A.,  Union  College;  M.S.,  Eastern  Kentuck 

University;  Ed.D.,  University  of  Kentucky 
Susan  L.F.  Isaacs,  Associate  Professor  o 
English  (2001) 
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B.A.,  Wilmington  College;  M.A.,  University  of  Iowa; 

Ph.D.,  University  of  Pennsylvania 
harles    Jones,     Associate    Professor    of 
ychology  (1998) 

B.S.,  M.S.,  University  of  Akron;  Ph.D.,  Kent  State 

University 

i  Kang,  Assistant  Professor  of  Chemistry 
004) 

B.S.,  Xiamen  University;  M.S.,  Chinese  Academy 

of  Sciences;  Ph.D.,  Weselyan  University. 
sse  Kidd,  Assistant  Professor  Mathematics/ 
ansitional  Math  (2006) 

B.S.,  Cumberland  College;  M.A.,  Miami  University; 

M.S.,  Wright  State  University;  M.S.,  Eastern 

Kentucky  University 

ngji      Kong,      Assistant      Professor     of 
athematics  (2005) 

B.S.,  M.S.,  Xi'an  Jiantong  University;  Ph.D., 

Central  Michigan  University 

ary   Alice    Lay,    Associate    Professor   of 

lucation  (1961) 

B.S.,  M.A.,  University  of  Kentucky 
even  Lynch,  Assistant  Professor  of  Education 
002) 

.S.,  Illinois  State  University;  M.Ed.,   University 

ttsburgh;  Ed.D.,  Candidate,  Northern  Illinois 

liversity. 

iristine  A.  Marley-Frederick,    Professor  of 

)mmunication;  Chair,  Department  of  English, 

jmmunication  and  Languages  (1994) 

B.S.,  M.A.,  Ball  State  University;  Ph.D.,  University 

of  Oklahoma 

avid  Miller,  College  Minister,  Instructor  of 
tegrated  Humanities 

M.Div.,  Eexington  Theological  Seminary 

:uce  W.  Miracle,  Assistant  Professor  of 

brary  Science  (2002) 

B.A.,    M.A.,  Eastern  Kentucky  University; 

M.S. U.S.,  University  of  Kentucky 

mda  K.   Moore,   Assistant  Professor  of 

isiness  (2001) 

B.B.A.,  Eastern  Kentucky  University;  M. A.,  Union 

College;  Ph.D.  Candidate,  Argosy  University 
\ty  E.  Moss,  Assistant  Professor  of  Business 
304) 

B.A.,  Columbia  College;  M.A.,  Webster  University; 

Ph.D.,  Cape  I  la  University. 

Dnald  R.  Musselman,  Associate  Professor 

Graduate  Education  (2000) 

A.A.,  Monterey  Peninsula  College;  B.S.,  East 

Tennessee  State  University;  M.Ed.,  Ed.D,  Virginia 

Tech. 

irolyn  S.  Payne,  Assistant  Professor  of 
xounting  (2000) 


B.S.,  Union  College;  M.B.A.,  Morehead  State 

University;  C.P.A.;  N.H.A.;  D.B.A.  Candidate, 

Nova  Southeastern  University 
Rebecca  Ansary  Pettys,  Professor  of  Theatre 
(1984) 

B.A.,  Berea  College;  M.A.,  North  western  University; 

Ph.D.,  Indiana  University 
Michael  G.  L.  Ramsey,  Associate  Professor 
of  History  (2004) 

B.A.,  University  of  Tennessee,  M.A.,  Ph.D., 

University  of  Virginia 
James  C.  Raymondo,  Professor  of  Sociology 
(1988) 

B.A.,  M.A.,  Ph.D.,  University  of  Tennessee 
Cheryl  A.  Robbins,  Assistant  Professor  of 
Accounting  (2000) 

B.S.,  Union  College;  M.B.A.,  University  of 

Kentucky;  C.M.A. 
Russell   B.   Sisson,   Professor  of  Religion; 
Chair,  Department  of  History,  Religious  Studies, 
Fine  &  Performing  Arts  (1997) 

B.A.,  Rhodes  College; M.Div.,  Yale  University;  Ph.D., 

Emory  University 
Bernadine  Skowronski,  Assistant  Professor  of 
Education/Transitional  Reading  (2006) 

B.A.,  Alma  College;  M.A.,  Middlebury  College 
Jimmy  D.    Smith,  Professor  of  English,  (2000) 

B.A.,  University  of  South  Carolina  at  Spartanburg; 

M.A.,  Hollins  College;  Ph.D.,  University  of  South 

Carolina 
John  C.  Taylor,  Professor  of  History  (1980) 

B.A.,  Juniata  College;  J.D.,  Duke  University;  M.A., 

Ph.D.,  Pennsylvania  State  University 
Andelys  Wood,  Professor  of  English  (1977) 

A.B.,  Middlebury  College;  Ph.D.,  Indiana  University 
Shifeng  Zhang,  Assistant  Professor  of 
Computer  Information  Technology  (2005) 

B.S.,  Fudan  University;  M.S.,  East-China 

Institute  of  Computer  Technology;  Ph.D., 

University  of  Nebraska 
Bryan     Zwack,     Instructor    of    Spanish/ 
Humanities  (2006) 

B.A.,   Wheeling  Jesuit  University;  M.L.A., 

West  Virginia  University 

Faculty  Emeriti 

Erwin  S.  Bradley,  Professor  Emeritus  of 
History  and  Political  Science 

B.S.,  Juniata  College;  MA. ,  University  of  Michigan; 

Ph.D.,  Pennsylvania  State  University 
Clevis  D.  Carter,  Associate  Professor  Emeritus 
of  Physical  Science 

B.A.,  Union  College;  M.A.,  Geoige  Peabody  College; 

University  of  Tennessee;  University  of  Kentucky; 

Ohio  State  University 
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Constance  S.  Danner,  Professor  Emeritus  of 
English 

BA.,  M.A.,  Ph.D.,  University  of  Nebraska 
Dianne  R.   Ferris,  Professor  Emeritus  of 
English 

BA.,  University  of  Minnesota;  M.A.,  Ph.D., 

University  of  Washington 
Allan  E.  Green,  Associate  Professor  Emeritus 
of  Music 

A.A.M..  Grand  Rapids  Junior  College;  B.M.E.,  W. 

Michigan  University;  M.M.,  Indiana  University; 

D.H.L.,  Union  College 
Arthur  H.  Hafner,  Professor  Emeritus  of 
Education 

A. A.,  Green  Mountain  College;  Ph.B.,  Muhlenberg 

College; M A.,  Lehigh  Univ.;  Ed.D,  Teachers  College, 

Columbia  University 
W.  Gordon  Marigold,  Professor  Emeritus  of 
Languages 

BA.,  University  of  Toronto;  M.A.,  Ohio  State 

University;  Ph.D.,  University  of  Toronto 
Deril    K.    Mays,    Professor    Emeritus    of 
Psychology 

B.S.,  Union  College;  M.A.,  University  of  Kentucky; 

Ed.D.,  University  of  Tennessee 
Paul  S.  Moore,  Professor  Emeritus  of  Health 
and  Physical  Education 

BA.,  Union  College;  M.S.,  University  of  Tennessee; 

Ed.D.,  University  of  Alabama 
Betty  Stroud,  Professor  Emeritus  of  Music 

B.S.,  Northeast  Louisiana  State  University;  M.M., 

Louisiana  State  University;  Ed.D.,   University  of 

Illinois 

Administration  and  Staff 

Edward  de  Rosset,  President  of  the  College 
(1985) 

B.A.,  Berea  College;  ALA.,  Eastern 

Kentucky  University 
Debbie  D'Anna,  Dean  of  Student 
Development  (1992) 

BA.,  Berea  College;  M.A.,  Eastern  Kentucky 

University 
Steve  Hoskins,  Budget  Director  (1990) 

B.S.,  Union  College;  M.B.A.,  Eastern  Kentucky 

University 
Jamirae  Hammons,  Interim  Dean  for 
Enrollment  Management  (2004) 

U.S.,  Union  College;  M.A.,  Eastern  Kentucky 
t      University 
Bradley  D.  Jones,  Director,  Information 
Technology  Services(2004) 

U.S.,  Union  College 
Thomas  J.  McFarland,  Vice  President  for 
Academic  Affairs  (1985) 

B.M.,  Union  College;  MM.,  University  of  Akron; 

Ph.D.,  Kent  Stale  University 


Denise  Wainscott,  Vice  President  for 
Advancement  (1999) 

B.S.,  M.A.,  Union  College 
Darin  Wilson,  Athletic  Director  (1998) 

B.S.,  M.A.,  Union 


Office  of  the  President 

Edward  de  Rosset,    President  (1985) 
Julie  Iliff,  Administrative  Assistant  (2002) 
Margaret  Senters,  Executive  Assistant  (1981) 

Office  of  Academic  Affairs 

Thomas  J.  McFarland,  Vice  President  for 

Academic  Affairs  and  Dean  of  the  Faculty 

(1985) 

Kathleen  Crossen,  Administrative  Assistant 

(1999) 

BA.,  Alverno  College 

Educational  Studies 

Maria  K.  Banks,  Dean 

Zelma  Collins,  Administrative  Assistant 

(2001) 

Graduate  Studies 

Lou  Ann  Hopper,  Assistant  Professor  of 
Education  and  Dean  of  Graduate  Program 
Melinda  Brock,  Administrative  Assistant  t 
Graduate  Studies,  (2005) 
Elizabeth  Lambdin,  Graduate  Enrollment 
Counselor  (2002) 

B.S.,  Union  College 
Paula  Parker,  Graduate  Studies  Specialist, 
(2005) 

Missy  K.  Perkins,  Associate  Dean  for 
Graduate  Enrollment,  (2003) 

B.S.,  M.A.,  Union  College 

Information  Technology  Services 

Bradley  D.  Jones,  Director  for 
Information  Technology  Services 

Administrative  Systems 

Ellen  Hensley,  Coordinator  of 
Administrative  Systems  (1995) 

B.S.,  Union  College 
Dennis  Liford,  Applications  Specialist 
(1999) 

B.A.,  Eastern  Kentucky  University 

Integrated  Technologies 

Perkins,  Jeffrey,  Coordinator  for 
Integrated  Technologies  (2001) 

B.S.,  M.A.,  Union  College;  M.S.,  Universi, 

of  Phoenix,  MCP 
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Brandon  Lambdin,  Coordinator  of 
Networking  and  Communications 
(2000) 

B.A.,  Union  College 
Brian  Lambdin,  Network  Administrator 
(2003) 

A.S.,  Kentucky  Tech,  CCNA,  MCSE, 

Novell   CNA 
Dennis  Liford,  Electronic  Media 
Coordinator  (1999) 
Evan  Sparkman,  User  Support 
Technician  (2005) 

A.S.,  Spencerian  College 

Library  Services 

Tara  Cooper,  Director  of  Library  Services 
Quetha  Boles,  Coordinator  of  Library 
Technical  Services  (1988) 
Billie  Daniels,  Coordinator  of  Library 

irculation  (1999) 
Melissa  Garrett,  Reference  and 
Instruction  Librarian 

Bobbie  Hamilton,  Library  Assistant  (1989) 
Kevin  Sean  Jump,  Library  Circulation 
Assistant  (2004) 

B.S.,  Union  College 
Vmy  Jo  Linn,  Library  Circulation  Assistant 
§001) 

3..4.,  Union  College 
Bruce  Miracle,  Serials  and  Electronic 
Resources  Librarian 

Registrar 

Kathy  Webb,  Registrar  (1998) 

BA..,  Hastern  Kentucky  University;  M.A., 

Union  College 
\my  Jenkins,  Administrative  Assistant 
[2005) 
Daphine  Keith,  Assistant  Registrar  (1981) 

I.S.,  M.A.,  Union  College 

Special  Programs 

f-Ieather  Hines,  Director  of  Special 
Programs  (2004) 

B.S.,  Indiana  University  Southeast;  M.A., 

Murray  State  University 

Student  Support  Services 

Etodney  Durham,  Education  Specialist 
2005) 

3.S./M.A.  Cumberland  College 
Beverly  Isom,  Administrative  Assistant 
2005) 

Vmanda  Spencer,  Director  of  Career 
lanning  (2004) 

B.S.  /B.A.,  Ohio  University;  M.S., 

University  of  Dayton 


Upward  Bound 

Leetta  Angel,  Coordinator  Upward  Bound 

(2005) 

B.S.  Union  College;  MBA  More  head  State 

University 
Kirstie  Warren,  Project  Tutor,  Advisor 
(2005) 

B.S.  Union  College 

Union  College  at  the 
Bennett  Center  of  London 

Gary  Moss,  Director 

Mona  Powell,  Coordinator  of  Programs 

(1998) 

Whitney  Powell,  Administrative  Assistant 

(2003) 

Enrollment  Management 

Jamirae  Hammons,  Interim  Dean  for 
Enrollment  Management  (2004) 

B.S.  I  MA  Union  College 
Jessica  Cook,  Interim  Associate  Dean  for 
Admission  (2005) 

B.S.,  Eastern  Kentucky  University 
Dan  McCabe,  Admission  Counselor  (2006) 

B.B. A.,  University  of  Cincinnati 
Debbie  Ross,  Admission  Office  Manager 
(2000) 

B.S.,  Union  College 
Kim  McGranner,  Admission  Counselor 
(2004) 

B.S.j  Union  College 
Tim  Sizemore  Admission  Counselor  (2005) 

B.S.,  Alice  Uloyd  College 
Robin  Snider,  Admission  Counselor  (2005) 

B.S.,  Union  College 

Financial  Aid 

Sue  Buttery,  Associate  Dean  for  Financial 
Aid  (1989) 

B.S.}  Union  College 
Betty  Gray,  Administrative  Assistant  & 
Coordinator  of  Student 
Employment^  994) 
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Lee  Ann  Luxenburger,  Director, 
Common  Partners  Program;  Coordinator 
}f  Bonner  Scholars  Program 

Spiritual  Life 

Rev.  David  Miller,  Campus  Minister 
;2004) 

Community  and  Wilderness 
Experience 
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Iatalogue  Disclaimer  Statement 

While  this  catalogue  was  prepared  on  the  basis  of  the  best  information  available  at  the 
le  of  publication,  all  information—including  statements  of  fees,  course  offerings,  admis- 
n  and  graduation  requirements— is  subject  to  change  without  notice  or  obligation. 
Full-time  students  continuously  enrolled  at  Union  College  ordinarily  may  expect  to  gradu- 
under  the  requirements  stipulated  in  the  catalogue  under  which  they  entered.  Students 
ling  to  enroll  for  a  period  longer  than  two  years  will  fall  under  the  catalogue  in  effect  when 
:y  return  to  full-time  status.  Students  may  appeal  to  the  Vice  President  for  Academic 
fairs  for  exceptions  to  this  policy. 

Failure  to  read  this  bulletin  does  not  excuse  the  student  from  the  requirements 
d  regulations  described  herein. 

Union  College  is  accredited  by  the  Commission  on  Colleges  of  the  Southern  Association 
Colleges  and  Schools  to  award  Associate,  Bachelor  and  Master  level  degrees,  bv  the 
ntucky  State  Department  of  Education,  and  is  approved  by  the  University  Senate  of  the 
dted  Methodist  Church.  Union's  Department  of  Business  has  been  accredited  for  all  of  its 
ree  programs  by  the  international  Assembly  for  collegiate  Business  Education, 
inquiries  regarding  the  accreditation  status  of  Union  College  may  be  made  directly  to  the 
mmission  on  Colleges  of  the  Southern  Association  of  Colleges  and  Schools  by  mail, 
:phone,  or  e-mail  as  follows:  1866  Southern  Lane,  Decatur,  GA  30033-4097;  1-404-679- 
31;  www.sacscoc.org.  All  other  inquiries  should  be  made  directly  to  Union  College:  310 
liege  Street,  Barbourville,  KY  40906,  1-606-546-4151,  www.unionky.edu,  (Toll  free  line 
Admissions  Office:    1-800-489-8646.) 

It  is  the  policy  of  Union  College  not  to  discriminate  on  the  basis  of  sex,  race,  color, 
ability,  age,  or  national  or  ethnic  origin  in  the  admission  of  students,  in  its  administration 
educational  or  national  programs,  scholarships,  loan  programs,  or  other  school-adminis- 
ed  programs,  or  in  athletic  participation.  Inquiries  should  be  directed  to  the  Business 
.•vice  Office. 
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UNION  COLLEGE 


A  Message 

From  the  President 


Welcome  to  the  2006-2007  academic  year.  The  Unio 
College  faculty  and  staff  look  forward  to  havin 
conversations  with  you  and  getting  to  know  yo 
better;  we  look  forward  to  presenting  lectures  an 
involving  you  in  campus  activities  and  servi 
projects;  we  look  forward  to  applauding  your  presentations  in  classrooms,  your  big  momen 
in  theatre,  athletics,  music,  special  events,  and  finally  to  applauding  your  success  on  Hono 
Day,  at  athletic  awards  ceremonies,  and,  for  many  of  you,  at  Commencement  ceremonies  2 
the  class  of  2007. 

Although  each  of  vou  is  finally  responsible  for  choosing  a  major,  courses  of  study,  and  th 
sequence  of  these  events,  Union  College  provides  advisors,  Student  Support  Services,  th 
catalog  and  related  literature  are  to  assist  you  in  finding  your  way  accurately.  Please  be  sui 
to  ask  for  assistance  early  and  often  in  order  keep  your  college  career  tracking  well. 

At  Union  you  will  find  faculty,  staff,  peers,  advisors,  Trustees,  the  President  and  others  wh 
will  take  interest  in  you  and  be  available  to  help.  We  come  together  on  the  threshold 
what  promises  to  be  a  very  distinctive  year,  from  the  Circles  Ceremony  in  August  through  t 
graduation  week  in  May.  College  enrollments  have  been  growing  nicely  and  we  expect  on 
of  the  largest  new  student  classes  in  many  years.  A  great  deal  of  work  has  been  done  o 
campus  facilities,  and  visitors  to  the  campus  remark  on  the  beauty  of  the  campus.  Across  th 
summer  there  have  been  discussions  about  offering  new  programs  of  study  which  will  b 
attractive  to  students.  Some  of  these  will  be  available  this  year.  Work  is  being  done  o 
internship  opportunities.  You  may  wish  to  be  part  of  these  discussions  as  they  continu 
through  the  school  year.  Across  the  coming  year  the  college  will  undertake  a  major  energ 
conservation  project,  including  heating  systems  in  most  buildings,  the  addition  of  ai 
conditioning  to  most  buildings,  and  the  installation  of  many  new  windows  and  lightin 
systems  across  campus.  There  will  be  some  tear-up  and  limited  inconvenience  as  25 
geothermal  wells  are  drilled  and  new  equipment  is  installed  in  buildings. 

Thanks  for  joining  us.  We  have  prepared  the  canvas  and  now  eagerly  look  to  the  color; 
imaginings,  and  stories  you  will  brush  on.  We  look  forward  to  hearing  about  your  summe 
experiences.  I  encourage  you  to  make  study,  involvement,  service,  and  reflection  cor 
elements  of  your  year.  May  you  fill  this  year  with  the  best  of  collegiate  memories  an< 
friendships. 

Edward  de  Rosset 

President 


his  is  the  Graduate  Catalogue  for  Graduate  Studies  at  Union  College.  All  students  should 
ave  access  to  diis  catalogue  in  bodi  an  online  and  hard  copy  format.  It  is  die  responsibility 
f  all  graduate  students  to  read  and  comply  with  all  rules  and  regulations  contained  widiin 
lis  publication.  Once  a  student  applies  tor  graduate  studies  at  Union  College,  this  binds 
lem  to  all  rules  and  regulations  provided  widiin. 

nion  College  is  accredited  by  die  Commission  on  Colleges  of  the  Southern  Association  ol 
olleges  and  Schools  to  award  Associate,  Bachelor  and  Master  level  degrees,  by  die  Kentucky 
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)ffice. 
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ssion  and  Vision 


ie  Union  College  Mission 


11011  College  is  a  learning  community  dedicated  to  creating  personal,  intellecUial  and  social 
nsformation  tlirougli  die  pursuit  ol  knowledge,  wisdom,  service  and  spiritual  growdi. 


-E  Union  College  Vision 


lion  College  identifies  lour  components  of  a  learning  community  necessary  to  effect 
rsonal,  intellecUial,  and  social,  transformation—  knowledge,  wisdom,  service,  and  spiritual 
>wtli.  As  a  private,  academically  rigorous,  liberal  arts  college  of  die  United  Methodist 
lurch,  we  believe  that  spiritual  growth  is  not  only  essential,  it  is  also  integrally  related  to 
odier  components  of  the  transformation  process.  Based  on  die  Wesleyan  vision  that 
ucation  is  a  union  of  "knowledge  and  vital  piety,"  the  College  provides  students  an 
demic  program  and  co-curricular  activities  diat  nurture  a  strong  and  active  faidi  and  lead 
:m  to  see  how  a  historically  grounded  religion  is  viable  in  contemporary  cultures  bodi  at 
me  and  around  die  world.  The  College  sees  a  special  connection  between  service  and 
iritual  growdi;  redemption  is  a  social  as  well  as  an  inner,  personal  experience.  Wliile  diese 
;sleyan  emphases  define  die  tradition  in  which  die  College  stands,  die  College  also  recognizes 
it  Christian  and  odier  religious  tradifions  see  die  same  or  similar  connections  between 
ellectual  development  and  spiritual  growth.  Union  College  thus  seeks  to  cultivate  a 
rning  community  in  which  students,  faculty,  and  staff  explore  togedier  die  intellectual 
d  social  dimensions  of  Christian  faith. 

The  College  is  selective,  student  centered,  values  driven  and  is  successful  because  of  its 
ration.  The  College  is  located  in  Barbourville,  Kentucky,  near  die  center  of  die  Soudiern 
ghlands  of  Appalachia  and  is  readily  accessible  to  a  variety  of  die  Region's  provinces  widi 
:ir  great  diversity  of  landscapes  and  historical  experiences.  The  Region  is  visually  appealing 
d  has  abundant  opportunities  for  wilderness  learning.  The  problems  of  die  mountains, 
DUgh  sometimes  grim  and  tragic  historically,  are  also  fascinating  and  relevant  to  many 
estions  of  modern  life  and  provide  die  opportunity  to  investigate  and  understand  universal 
plications  dirough  study  and  service. 

The  College  challenges  die  mind,  heart,  and  spirit  by  embodying  and  promoting  die  love 
learning,  integrity  of  character,  die  spiritual  quest,  and  civic  responsibility  as  embraced  by 
£  non-sectarian  traditions  of  the  United  Methodist  Church.  The  traits  of  character 
quired  for  individuals  to  be  successful  at  worthwhile  endeavors  are  encouraged,  nurtured, 
ached,  and  modeled  at  Union  College.  Union  College  Core  Values  are  created  from  die 
its  of  judgment,  character,  moderation,  justice,  faith,  hope,  love,  and  civic  responsibility. 
Derating  principles  founded  on  die  core  values  model  and  guide  die  College,  its  students, 
:ulty,  and  staff  in  day-to-day  activities,  learning,  and  work. 

Union  College  helps  students  make  learning  connections.  Students  are  provided 
portunities  to  master  key  competencies  and  given  opportunities  for  practical  applications 
rough  an  academically  rigorous  liberal  arts  curriculum  The  learning  environment  of  Union 
>llege  is  supported  by  a  well- qualified  faculty  that  collaborate  and  cooperate  across 
iditionally  separate  disciplinary  lines.  Diversity  of  perspectives  and  die  application  of 
owledge  are  valued  equally  widi  disciplinary  experdse  and  dieoretical  knowledge.  The 
>re  Curriculum  reflects  diis  vision  and  understanding  of  learning.  Intellectual  and  ediical 
velopment,  plus  die  ability  to  make  meaningful  choices  and  informed  decisions  are  nurUired 
rough  a  variety  of  on-  and  off-campus  learning  experiences.  Integrated  learning 
portuiiities,  technology,  internships,  service-learning,  and  interdisciplinary  seminars  are 
:ans  used  to  shift  die  emphasis  from  just  providing  instruction  to  significandy  improving 
dent  learning. 


Mission  and  Visk 


At  Union  College,  tecliiiology  is  mission  driven,  outcomes  oriented,  and  consistent  wit 
die  core  values  of  die  College.  The  College  library,  academic  computing,  administratis 
computing,  and  network  are  a  single  operating  unit  which  focuses  on  different  modes  < 
learning  and  creating  a  learning  community.  Union  College  actively  uses  tecliiiology  t 
improve  teacliing  and  learning  and  provides  convenient  access  to  information  resources.  Tl 
College  nurtures  an  informed  and  self-sufficient  user  community  through  training  ar 
instruction. 

Union  College  is  a  clean,  safe,  aesthetically  pleasing  and  environmentally  responsib 
campus  which  promotes  social  and  communal  interaction  and  supports  the  education 
process.  The  purpose,  vision,  needs  assessment,  and  evaluation  of  existing  facilities  an 
campus  spaces  are  addressed  in  the  College's  facilities  master  plan.  Based  on  an  optim 
enrollment  of  800  hill-time  undergraduate  students  and  a  total  of  1,000  hill-time  equivale 
students,  die  College  is  a  residential  student-centered  campus  diat  fosters  community  at 
intimacy.  Student,  academic,  and  administrative  spaces  are  modern,  embrace  teclinoloc 
meet  accessibility  requirements  and  include  as  much  flexibility,  adaptability,  and  expandabili 
as  possible  to  accommodate  die  rapid  rate  of  change  in  higher  education.  Campus  landscapir 
and  special  campus  areas  help  create  a  learning  community.  Immediate  and  future  buildit 
sites  have  been  identified  and  die  architectural  integrity  of  die  campus  will  be  maintaine 

An  active  student  life  program  takes  advantage  of  die  area's  unique  natural  resource 
promotes  social,  physical,  and  intellectual  development;  encourages  personal  responsibilit 
and  represents  the  needs  and  voices  of  students  on  die  campus.  Students  are  provide 
numerous  opportunities  to  participate  in  campus  and  off-campus  activities  which  focus  c 
academic  and  religious  issues,  wilderness  experiences,  service  learning,  governance,  as  well ; 
literary,  music,  and  professional  clubs  and  organizations.  Leadersliip  development  is  nurture 
dixoughout  die  College,  and  students  are  encouraged  to  learn  and  to  exercise  leadersliip  : 
dieir  daily  lives  diiough  such  opportunities  and  forums:  die  Board  of  Trustees  as  studei 
associate  trustees,  Union  College  Community  Government,  residence  hall  councils,  in  d 
classroom,  and  in  die  adiletic  program  of  die  College  on  and  off  die  fields  and  floors  c 
competition.  The  adiletic  program  supports  die  mission  and  core  values  of  Union  College  I 
creating  an  atmosphere  where  participants  are  viewed  and  treated  as  students  first  an 
athletes  second.  Student  behavior  is  guided  by  the  College's  core  values  and  operatir 
principles,  wliich  promote  personal  responsibility  and  accountability. 

Union  College  encourages  the  development  of  mutually-respectful  and  benefici 
relationsliips  with  local,  regional  and  broader  communities  dirough  die  sharing  of  cultui 
and  recreational  resources,  educational  opportunities,  and  economic  developmer 
opportunities.  Community  relations  efforts  produce  a  strong  and  positive  environment  betwee 
die  College  and  local  and  broader  communities. 

Union  College  is  a  financially  sound  college  capable  of  funding  die  growth  and  developmei 
of  programs,  facilities,  and  scholarships.  The  College  uses  a  financial  planning  model  wliic 
defines  die  operational  premises  guiding  the  financial  planning;  identifies  benclimarks  t 
measure  programmatic  and  financial  strategies;  and  identifies  financial  ratios  and  iiormati\ 
data  to  measure  die  College's  financial  healdi.  The  College  has  a  comprehensive  advancemei 
strategy  designed  to  obtain  the  needed  external  financial  resources  in  die  fonn  of  endowmen 
gifts,  and  grants  required  to  meet  or  exceed  die  College's  needs. 

The  College's  employees  are  its  greatest  resource.  Individuals  are  respected  and  recognize 
for  dieir  contributions,  provided  fair  and  consistent  treatment,  and  offered  opportunities  f( 
personal  and  professional  development.  The  College  attracts  gifted  and  talented  persons  t 
the  community,  provides  a  climate  of  support  and  encouragement,  recognize 
accomplishments,  provides  incentives  for  continued  improvement,  and  holds  thei 
accountable  for  their  work  and  contributions.  A  formal  plan  for  setting  and  maiiitaink 
salary  equity,  keyed  to  benchmark  institutions,  is  in  place  and  is  functioning. 


,E  Values  3 

Jnion  College  has  an  open,  responsive,  collegial,  and  efficient  organizational  structure 
t  provides  the  means  to  achieve  die  institution's  vision  and  fulfill  its  purpose.  The 
nmittee  structure  and  die  composition  of  die  Board  ol  Trustees  is  responsive  to  the  needs 
1  vision  of  the  College.  An  effective  and  efficient  management  organizational  structure 
clearly  defined  lines  of  responsibility  and  authority.  The  management  organizational 
icture  is  responsive  and  communicates  well.  The  standing  committee  structure  and  its 
imposition  facilitates  the  governance  needs  of  die  College. 

Jnion  College  graduates  are  principled  and  productive  citizens  capable  of  creative  diinking 
1  problem  solving  They  are  able  to  commuiiicate  effectively  and  are  life-long  learners 
d  see  being  educated  as  a  quality  of  mind,  not  simply  an  accumulation  of  facts  and 
fessional  skills.  They  have  developed  habits  of  diought  diat  value  logic,  open-miiidedness, 
ireness  of  historic  change  and  acliievements,  and  sensitivity  to  cultural  diversity.  Union 
lege  graduates  are  prepared  to  assess  new  situations,  to  handle  career  changes,  to  deal 
h.  adversity,  and  to  recognize  and  seize  opportunities.  They  have  been  provided  the 
>ortunity  for  an  education  of  high  academic  quality  in  a  nurturing  and  challenging 
ironment  wliich  bodi  embodies  and  inculcates  a  tradition  of  intellectual,  moral,  spiritual, 
I  civic  virtue  wliich  effectively  prepares  diem  to  be  citizens  of  the  world  in  the  21st 
tury. 


dreValues 

:amble 

ion  College  challenges  the  mind,  heart,  and  spirit  by  promoting  the  love  of  learning, 
:grity  of  character,  the  spiritual  quest,  die  need  for  civility  in  all  transactions,  and  die 
>ortance  of  civic  responsibility. 

e-Long  Learning 

embrace  die  love  of  learning  and  support  each  other's  desire  for  life-long  learning.  We 
ter  collaborative,  connected,  and  active  learning. 

ritual  Quest 

espouse  die  spiritual  quest.  We  challenge  each  odier  to  discover,  intellectually  articulate 
[  claim  a  life-affirming  spiritual  faidi  and/or  philosophy  of  life. 

ric  Responsibility 

advance  civic  responsibility.  We  promote  leadersliip  and  service  as  a  means  of  achieving 
c  responsibility.  We  strive  to  become  servant-leaders. 

jple 

advocate  civility  in  all  communications.  We  promote  integrity  of  character  by  actively 
:ning  to  each  odier,  openly  sharing  information  diat  may  prove  helpful  to  die  situation, 
tig  what  is  right,  and  being  honest.  We  accept  personal  responsibility  for  our  actions.  We 
d  each  odier  and  ourselves  accountable. 

lebrate  Successes 

celebrate  our  people  and  dieir  successes.  We  show  respect  for  each  other  and  die  diings 
t  make  our  individual  roles  and  contributions  unique.  We  value  opportunities  and 
lingness  to  "get  outside  yourself." 


Graduate  Program  Miss 


Vision  Of  The  Teacher  Education  Programs 

"Educators  model  what  it  means  to  be  an  educated  person." 

The  organizing  program  theme,  "Educators  model  what  it  means  to  be  an  educated  persor 
embodies  Union  College's  vision  and  that  of  die  Department  of  Educational  Studies.  T 
Department  consists  of  a  community  of  learners  committed  to  promoting  life-long  learni 
in  dieir  own  lives,  as  well  as  fostering  a  spirit  of  inquiry  in  die  lives  of  odiers.  We  belie 
diat  our  graduates  should  be  well  grounded  in  die  liberal  arts,  widi  a  sure  pedagogical  tal< 
and  a  passion  for  working  widi  students,  and  a  commitment  to  ongoing  study 
The  mission/dieme  also  implies  diat  die  teacher  education  programs  (and  all  odier  iustmctioi 
programs  of  die  College)  prepare  educators  who  are  able  to  perform  effectively  in  audien 
school-based  situations.  It  implies  dioughtful  design  and  implementation  of  the  vario 
programs  in  order  to  provide  comprehensive  and  coordinated  experiences  for  all  studen 
The  unit  has  developed  a  vision  diat  serves  as  criteria  for  die  quality  and  conditions  for 
undergraduate  and  graduate  programs.  It  is  in  compliance  widi  the  Experienced  Teacl 
Standards  adopted  by  die  Kentucky  Education  Professional  Standards  Board.  The  professio: 
education  programs  have  been  designed  to  meet  the  following  criteria: 

Rich  and  rigorous  content  based  on  die  liberal  arts,  teaching  and  learning, 

A  qualified  and  diverse  faculty  diat  models  the  merits  of  education,  presenting  ] 

only  expertise  in  dieir  areas  but  also  broad-based  cultural  knowledge  that  educat 

men  and  women  should  display, 

High  standards  and  expectations  built  on  current  best  practices  as  defined 

Kentucky  Performance  Indicators  (Experienced Teacher  Standards,  or  die  Interst 

School  Leaders  Licensure  Standards), 

Current,  research-based  approaches  to  teaching  and  learning, 

Application  of  current  teclmology  to  develop  students'  knowledge,  understaiidin 

and  skills, 

Attention  to  building  a  learning  community  for  students  that  supports  dieir  ongoi 

development  prior  to  certification  and  sustains  it  in  dieir  work, 

Strong  links  widi  area  schools,  including  professional  development,  to  acliie 

mutual  goals  and  interests, 

A  variety  of  meaningful  field  experiences;  including  action  research  projects, 

Continuous  assessment  for  improvement  and  for  judging  the  impact  of  die  progri 

on  pre-service  and  practicing  teachers  and  dieir  students, 

Recognition  of  the  importance  of  diversity  in  education,  helping  students 

appreciate  the  importance  of  diverse  classrooms  and  faculty, 

Professional  attitudes  and  dispositions  that  encourage  reflective  dunking,  effect 

decision  making,  and  collaboration  diat  prepare  teachers  for  a  variety  of  leadersl 

roles, 

Faculty  professional  development  dirough  conference  attendance,  publisliing  ; 

presentations 

Teacher  Education  Program  Goals  And  Criteria 

The  Kentucky  Professional  Standards  Board  was  established  as  part  of  die  1990  Kentuc 
Education  Reform  Act  as  the  standards  and  accreditation  agency  for  programs  of  educati 
at  Kentucky  colleges  and  universities.  The  Board  has  adopted  the  Experienced  Teacl 
Standards  as  performance  indicators  that  guide  the  development  of  all  certification  prograr 
These  Standards  describe  what  experienced  teachers  do  in  authentic  teaching  situations 
well  as  teaching  behaviors  and  processes  that  are  most  critical  to  student  learning.  They  h; 


3Aduate  Program  Mission 


:come  critical  components  witliin  the  curricular  framework  of  the  graduate  program.  The 
xperienced  Teacher  Standards  are: 

ETS  #1:  Demonstrates  Professional  Leadersliip 

Demonstrates  Knowledge  of  Content 

Designs/Plans  Instruction 

Creates/Maintains  Learning  Climate 

Implements/Manages  Instruction 

Assesses  and  Communicates  Learning  Results 

Reflects/Evaluates  Te a cliing/ Learning 

Collaborates  widi  Colleagues/Parents/Odiers 

Engages  in  Professional  Development 


ETS  #2 
ETS  #3 
ETS  #4 
ETS  #5 
ETS  #6 
ETS  #7 
ETS  #8 
ETS  #9 
ETS  #10:  Demonstrates  Implementation  of  Technology 

ie  focus  of  die  program  of  preparation  of  school  leadersliip  is  to  prepare  educational 
aders  and  managers  (Principals  and  Supervisors  of  Instruction)  for  any  P-12  school.  The 
ogram  is  designed  to  build  a  professional  knowledge  base,  leadersliip  and  management 
ills,  and  positive  attitudes.  The  courses  and  experiences  address  die  Interstate  Leaders 
censure  Consortium  Standards  that  have  been  adopted  by  the  Kentucky  Education 
ofessional  Standards  Board  in  partnership  with  die  National  Council  for  the  Accreditation 
Teacher  Education. 

Standard  1:  A  school  administrator  is  an  educational  leader  who  promotes  die 

success  of  all  students  by  facilitating  die  development;  articulation,  implementation, 

and  stewardship  of  a  vision  of  learning  that  is  shared  and  supported  by  die  school 

community. 

Standard  2:  A  school  administrator  is  an  educational  leader  who  promotes  the 

success  of  all  students  by  advocating,  nurturing,  and  sustaining  a  school  culture  and 

instructional  program  conducive  to  student  learning  and  staff  professional  growdi. 

Standard  3:  A  school  administrator  is  an  educational  leader  who  promotes  the 

success  of  all  students  by  ensuring  management  of  die  organization,  operations, 

and  resources  for  a  safe,  efficient,  and  effective  learning  environment. 

Standard  4:  A  school  administrator  is  an  educational  leader  who  promotes  die 

success  of  all  students  by  collaborating  with  families  and  community  members, 

responding  to  diverse  community  interests  and  needs,  and  mobilizing  community 

resources. 

Standard  5:  A  school  administrator  is  an  educational  leader  who  promotes  die 

success  of  all  students  by  acting  widi  integrity,  fairness,  and  in  an  etliical  manner. 

Standard  6:  A  school  administrator  is  an  educational  leader  who  promotes  die 

success  of  all  students  by  understanding,  responding  to,  and  influencing  die  larger 

political,  social,  economic,  legal,  and  cultural  context. 

School  Administrators  also  hare  technology  standards  that  they  must  meet  and  that  are  part  of 
the  administrative  course  syllabi  objectives. 

lrough  die  Graduate  Council,  die  Union  College  community  has  developed  a  set  of  goals 
r  die  program  diat  include  die  professional  standards.  These  goals  take  the  form  of 
mpetency  descriptors  in  die  categories  of  content  knowledge,  professional  knowledge, 
ofessional  abilities,  and  professional  dispositions.  They  imply  more  than  the  mere 
xnonstration  of  teaching  competencies.  They  imply  consistent  quality  for  effective 
truction,  administration  and  supervision.  The  goals  are  a  direct  extension  of  die  College's 
irent  vision  and  mission  statements: 


Graduate  Program  Mi 


General  studies  and  content  knowledge  (ETS  #1,  2,  9) 

Demonstrates  a  current  and  sufficient  academic  knowledge  of  certified 
content  areas  to  develop  student  knowledge  and  performance  in  diose 
areas 

■  Connects  knowledge  ol  die  certified  academic  areas  to  real  life  situations 

Professional  knowledge  (ETS  #3,  5,  6,  8,  9,  10) 

•  Develops  a  historical  perspective  of  die  purposes,  functions,  and  aims 
ot  American  education 

■  Applies  principles  of  human  growdi  and  development  to  instruction 
Possesses  knowledge  ol  educational  psychology/dieories  of  learning 

•  Uses  various  instructional  strategies  diat  can  challenge,  motivate,  and  actively  uivol 
learners. 

•  Has  knowledge  of  special  needs  students 

■  Understands  die  professional/ediical  role  of  die  teacher 
Develops  a  personal  teaching  pliilosophy 

Professional  abilities  (ETS  #3,  4,  5,  6,  7,  8,10) 

•  Designs/plans  instruction  diat  develops  die  student's  ability  to  apply  knowledge, 
skills,  and  flunking  processes. 

■  Creates /maintains  learning  climates  diat  promotes  the  success  of  all  students  by 
advocating,  nurturing,  and  sustaining  an  environment  conducive  to  student  learnir 

■  Implements/manages  instruction  diat  promotes  die  success  of  all  students 
Assesses  learning  and  communicates  results  to  students  and  odiers  in  order  to  increa 
student  learning. 

•  Reflects  on  and  evaluates  specific  teacliing/leamiiig  situations  and/or  programs 

•  Collaborates  widi  colleagues/parents/odiers  to  design,  implement,  and  support 
learning  programs  diat  develop  student  abilities. 

■  Evaluates  dieir  own  overall  performance  in  relation  to  die  unit's  dieme/vision  t( 
expand  dieir  teacliing  repertoire  to  facilitate  student  achievement. 

•  Uses  technology  to  support  instruction. 

Professional  dispositions  (ETS  #1,  2,  3,  8,  9,  10) 

•  Displays  appropriate  personal/professional  behavior. 

■  Shows  consistent  sensitivity  to  individual  academic,  physical,  social,  and  cultural 
differences  and  respond  to  all  students  in  a  caring  manner. 
Is  receptive  to  change/new  ideas  and  committed  to  reflection,  assessment,  and  leami 
as  an  ongoing  process. 
Is  committed  to  die  proposition  diat  all  students  can  learn  at  high  levels  and  persi: 
in  helping  all  children  achieve  success. 

•  Communicates  a  high  level  of  standards,  expectations,  and  performances.  The  teacr 
is  committed  to  using  assessment  to  identify  student  strengths  and  promote  stude 
growdi  rather  dian  to  deny  students  access  to  learning  opportunities. 
Demonstrates  a  positive  attitude  toward  learning  as  a  life  long  process,  including 
professional  growdi. 

■  Incorporates  teacliing  strategies  diat  address  physical,  social  and  cultural  diversit; 

•  Values  die  use  of  educational  technology  in  the  teacliing  and  learning  process. 


lOLLABORATION  AND  GENERAL  INFORMATION 


"OLLABORATIVE  INITIATIVES  WITH  LOCAL  SCHOOL  DISTRICTS 

'enter  for  Economic  Education 

taion  College  is  one  of  eight  colleges  and  universities  in  Kentucky  that  belongs  to  the 
Kentucky  Council  on  Economic  Education  (KCEE)  and  its  national  counterpart,  the  Joint 
Council  on  Education  (JCEE).  As  a  member  of  diis  organization,  die  Union  College  Center, 
nder  the  direction  of  Dr.  Ella  Hensley,  offers  economic  education  graduate  courses  on  a 
ide  variety  of  subjects,  provides  materials  and  assistance  to  area  school  personnel,  and 
resents  Professional  Development  workshops.  In  association  widi  the  Center,  local  advisory 
oards  provide  additional  support. 

lountain  Science  Teachers  Alliance 

:i  1990,  Union  College  professors  and  science  teachers  from  six  neighboring  counties  formed 
le  Mountain  Science  Teachers  Alliance  (MSTA).  The  alliance  was  originally  funded  by  a 
rant  from  die  American  Association  for  Higher  Education.  Now,  partially  funded  by  a  grant 
:om  die  Council  on  Higher  Education,  it  serves  18  school  districts  in  the  region. 

i  seven-member  steering  committee  plans  the  meetings,  which  are  hosted  by  different 
:hools  in  die  region.  The  alliance  attempts  to  keep  teachers  current  widi  researcli,  mediodology, 
ad  educational  technology.  Meetings  locus  on  topics  such  as  instructional  use  ol  technology, 
lquiry-based  science  lessons,  or  specific  statewide  refomi  initiatives.  Members  also  bring 
idi  diem  examples  of  lessons,  assessment  measures,  portfolio  activities,  and  interdisciplinary 
ctivities  that  are  duplicated  and  distributed  to  all  attending  A  newsletter  is  mailed  to 
articipants. 

'ersonal  Responsibility  In  a  Desirable  Environment  (PRIDE) 

RIDE  is  die  first  comprehensive,  region-wide,  local/state/lederal  cooperative  effort  designed 
3  address  the  serious  challenge  ol  cleaning  up  the  region's  rivers  and  streams  and  promoting 
nvironmental  awareness  and  education  in  southeastern  Kentucky  Graduate  professors  and 
tudents  have  been  involved  widi  a  number  of  PRIDE  initiatives,  including  Project  Clean 
treams,  the  Upper  Cumberland  Watershed  Watch,  and  PRIDE  Spring  Cleanup.  In  addition, 
le  College  has  hosted  a  number  of  professional  development  workshops  for  local  teachers 
lat  are  sponsored  by  PRIDE. 


General  Information 


ocation  of  the  College 

nion  College  is  located  in  Barbourville,  on  U.S.  Highway  25E,  midway  between  Lexington, 

Y,  and  Knoxville,  TN.  The  historic  Wilderness  Road  runs  along  the  eastern  edge  of  the 

impus.  The  Dr.  Thomas  Walker  State  Park  is  four  miles  from  die  campus  and  Cumberland 

alls  State  Park,  Levi  Jackson  State  Park,  and  Pine  Mountain  State  Park  are  in  adjoining 

aunties. 

earning  and  Information  Services 

he  Learning  and  Information  Services  faculty  and  staff  are  dedicated  to  providing  members 
f  die  Union  College  community  die  information  resources  needed  to  meet  dieir  educational 
Dais.  This  is  accomplished  dirough  four  individual  units  working  as  a  team  to  provide  access 
>  print  and  non-print  materials,  data  and  voice  communication,  institutional  data,  and  die 
iucation  needed  to  use  the  information. 


General  Informatic 


Weeks-Townsend  Memorial  Library 

The  Weeks-Townsend  Memorial  Library  provides  a  variety  of  resources  and  services  t 
support  and  enrich  die  College's  academic  programs.  The  library,  located  in  die  center  c 
campus,  houses  a  collection  of  more  dian  120,000  books,  periodicals,  government  document! 
media  materials,  and  on-line  reference  and  full-text  databases.  Library  functions,  lncludin 
die  Online  Public  Access  Catalog  (OPAC),  circulation,  and  reserves  are  hilly  automate 
dirough  die  Sirsi  Unicorn  Collection  Management  System  The  OPAC  is  accessible  diroug 
die  campus  network  and  die  Wodd  Wide  Web.  The  library  can  accommodate  over  30 
persons  in  a  variety  of  seating  arrangements,  including  study  carrels,  tables,  and  a  compute 
lab.  The  library  is  wired  for  laptop  access  to  die  campus  network.  The  library  participates  i 
state,  regional,  and  national  networks,  including  the  Kentucky  Library  Network,  an 
Soudieastern  Library  Network. 

Access  to  media,  equipment,  and  die  Internet  is  provided  in  die  library.  The  21-seat  compute 
lab  is  die  center  of  campus  access  to  die  Internet  including  e-mail  and  the  Wodd  Wide  Wei 
The  lab  also  provides  access  to  word-processing,  spreadsheets,  and  course  specific  softwar< 
The  Learning  Resource  Center  provides  educational  media  materials  for  classroom  use  an 
individualized  study.  The  Curriculum  Collection  supports  die  Education  Program  by  providin 
a  specialized  collection  including  elementary,  middle,  and  high  school  curriculum  matetia] 
and  a  juvenile  collection. 

The  Library  contains  several  odier  special  collections  including  die  Cumbedand  Gap  Genealog 
Collection,  and  die  Lincoln- Civil  War  Collection.  The  library  also  serves  as  die  repository  fc 
die  College  Archives.  The  library  staff  offers  individual  and  group  bibliograpliic  instructio 
and  instruction  in  die  use  of  equipment,  computer  resources,  and  special  collections. 

Academic  Computing 
The  College  has  a  variety  of  computers  accessible  to  students.  The  Library  and  Centenni 
computer  labs  each  contain  21  workstations  and  a  laser  printer  connected  to  die  campi 
network.  The  labs  provide  access  to  the  Internet,  Wodd  Wide  Web,  and  e-mail.  A  diird  lal 
die  Hensley  Lab,  is  also  located  in  Centennial  Hall  and  provides  the  same  type  of  access  wit 
15  computers.  The  labs  are  open  a  variety  of  hours  each  week  to  support  die  academ 
programs  and  provide  student  access  to  die  campus  network. 

Books 

Textbooks  and  apparel  are  available  on-line  thru  e-campus.  For  more  information  visit  ti 
Union  College  website  at  www.unionky.edu  or  contact  die  Graduate  Studies  or  Busine; 
Office  at  Union  College  for  more  information. 

Campus  Activities 

Student  activity  fees  are  not  required  of  graduate  students;  however,  graduate  assistant 
graduate  students  living  on  campus,  and  diose  residing  near  the  campus  are  encouraged 
take  part  in  social  and  cultural  functions  of  the  college. 

Automobiles  -  Parking 
The  college  maintains  paved  parking  lots  for  the  use  of  commuting  and  resident  student 
Cars  parked  on  campus  should  be  registered  in  the  Safety  Office  and  display  an  official  Unic 
College  parking  permit.  Permits  may  be  obtained  free  of  charge  in  die  Safety  Office.  Ca 
must  be  parked  in  designated  areas  only  Violation  of  campus  parking  regulations  may  rest 
in  fines  charged  against  the  student's  account  or  in  towing  at  the  owner's  expense. 


dmission  Requirements 


lousing  and  Food  Service 

ull-time  graduate  students  may  elect  to  live  on  campus.  Residence  hall  rooms  may  be 
btained  through  contact  widi  the  Dean  of  Students.  A  limited  number  ol  one-bedroom 
jartments  are  available  for  students  widi  not  more  dian  one  cliild.  Pets  are  not  allowed. 

11  students  living  in  die  residence  halls  are  required  to  obtain  a  boarding  ticket  and  eat  in  die 
ining  hall.  The  Myrde  Cole  Minton  Cafeteria  is  located  on  die  lower  level  of  die  Frances 
atridge  Campus  Center.  Commuting  students  are  welcome  in  the  dining  room  and  may 
urchase  individual  meal  tickets  at  die  door. 

nion  College  Policy  ADA 

rudents  widi  disabilities  who  require  accommodation  (academic  adjustments  and/or  auxiliary 
ds  or  services)  should  contact  Student  Support  Services,  Room  105,  Centennial  Hall.  The 
lione  number  is  606-546-1259.  Students  with  disabilities  should  request  accommodations 
dor  to  or  eady  in  die  semester.  Each  request  for  accommodations  will  be  examined  on  a 
ise  by  case  basis  to  determine  eligibility.  DO  NOT  request  accommodations  direcdy  from 
le  prolessor  or  instructor.  Professors  and/or  instructors  are  NOT  audiorized  to  make 
:asonable  accommodations. 

Admission  Requirement^ 

pplicants  for  admission  to  die  Graduate  Studies  Program  may  enter  at  die  beginning  ol 
ich  academic  semester,  interim,  or  summer  session.  Admission  to  graduate  study  does  not 
nply  admission  to  candidacy  lor  die  Master's  Degree  (see  section  on  Continuous  Assessment), 
rraduate  students  may  be  admitted  under  three  categories: 

Unconditional  Admission 

All  requirements  are  met. 

Conditional  Admission 

Those  students  who  do  not  qualify  lor  unconditional  admission  because: 

A.  Not  all  credentials  have  been  received,  including  test  scores  and  transcripts. 
All  materials  necessary  to  remove  conditional  status  must  be  submitted  by  die 
end  of  the  semester  (or  summer  term)  in  which  die  student  is  first  enrolled 

B.  Seniors  taking  graduate  courses  (see  information  below). 

C.  Grade  point  averages  below  die  miiiimum  specified  for  these  programs  may 
be  approved  as  "conditional  admissions."  In  such  cases,  die  students  must 
prove  dieir  ability  to  earn  at  least  a  3.0  grade  point  average  (GPA)  upon 
completion  of  die  first  12  semester  hours  of  graduate  credit.  Failure  to 
achieve  die  3.0  GPA  level  widiin  die  allowable  12  hours  shall  result  in  die 
recommendation  diat  die  student  wididraw  from  die  program. 

Visiting  Student 

Students  who  are  pursuing  a  degree  at  anodier  institution  may  wish  to  take  courses 
at  Union  College.  These  students  must  submit  a  letter  from  the  graduate  dean  oi 
die  home  institution  indicating  diat  die  student  is  in  good  standing  and  has  approval 
to  take  die  specified  courses  for  transfer.  Visiting  students  must  submit  an 
application  for  admission  but  no  odier  transcripts  or  credentials  are  required 
Application  as  a  visiting  student  is  not  to  be  considered  application  for  admission 
to  a  graduate  program. 
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4.       Uncertified  Admission 

A  limited  number  of  students  who  do  not  possess  teaching  certificates  may  be 
admitted  to  die  Graduate  program  tor  die  primary  purpose  of  improving  dieir 
academic  background  Ultimately,  diese  applicants  may  obtain  certification, 
provided  diey  complete  all  requirements  specified  for  die  desired  teacliing  certificate 
See  section  on  Alternative  Certification  below. 

Seniors  Taking  Graduate  Courses 

Conditional  admission  to  enroll  in  graduate  courses  (500  level)  is  open  to  seniors  lacking  n 
more  dian  six  credit  hours  lor  graduation  and  satisfying  die  following: 

A.  The  student's  grade  point  average  must  be  at  least  3.0  on  all  work  attempted. 

B.  The  student  is  required  to  file  a  petition  listing  die  courses  necessary  to  complet 
undergraduate  requirements  as  well  as  courses  taken  for  graduate  credit.  The 
approvals  of  die  Dean  of  Graduate  Studies,  die  student's  advisor,  and  die  Registra 
must  be  obtained 

C.  The  total  of  die  student's  academic  load  may  not  exceed  12  credit  hours  for  di< 
semester. 

D.  All  requirements  lor  die  undergraduate  degree  must  be  completed  during  the 
semester  or  summer  in  which  the  student  is  allowed  to  register  lor  part-time 
graduate  work. 

Graduate  credit  will  be  allowed  only  for  diose  courses  completed  beyond  die  requirement 
for  die  undergraduate  degree.    The  student  must  complete  an  application  for  admission 
die  Graduate  Studies  Program. 

Graduate  Application  and  Admission  Process 

Tlie  following  are  general  requirements  lor  admission  into  the  graduate  education  progran 
In  addition  to  diese  general  requirements,  specific  programs  may  be  found  in  the  appropria 
section  of  diis  catalog.  An  applicant  must  have  completed  the  requirements  for  a  bacheloi 
degree  at  an  accredited  institution.  In  addition  to  completing  die  general  application  ar 
paying  die  non- re  fundable  $25  application  lee,  die  applicant  must  arrange  for  the  gradua 
office  to  receive  die  following: 

1 .  Transcripts 

One  official  transcript  of  all  undergraduate  and  all  graduate  work  completed  must  1 
sent  directly  to  the  Graduate  Office  by  die  institutions  where  die  credits  and  degre 
were  earned 

2.  Recommendations 
Two  letters  of  recommendation  are  required  from  individuals  who  can  attest  to  d 
applicant's  academic  and/or  professional  capabilities.  Forms  may  be  obtained  in  tl 
Graduate  Office. 

3.  Teacliing  Certificate 

Candidates  must  furnish  evidence  of  teacliing  certification  in  their  chosen  field 
study  Note:  Candidates  for  Educational  Leadership  Programs  must  have  completed  t 
Kentucky  Teacher  Internship  Program  prior  to  admission  to  die  program 
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Entrance  Examination 

Scores  from  the  Praxis  II  Content  Specialty  exam  or  a  score  of  800  (Verbal,  Quantitative) 
or  the  Graduate  Record  Exam  (GRE).  Candidates  lor  Educational  Leadersliip  Programs 
must  have  a  minimum  score  of  400  on  each  area  (Verbal,  Quantitative)  on  the  Graduate 
Record  Exam 

Planned  Program  ot  Study 

A  curriculum  contract  signed  by  die  student,  Director  for  Graduate  Enrollment/Advisor/ 

Graduate  Dean. 

Graduate  Rules  and  Regulations 

A  signed  statement  diat  die  student  has  access  to  die  graduate  catalogue  which  contains 

all  rules  and  regulations  lor  graduate  study  and  will  abide  by  diose. 


ote:  Schedules  are  available  to  students  online  and  in  die  Office  of  Graduate  Studies, 
ichedules  and  Instructors  are  subject  to  change.  The  Office  of  Graduate  Studies  reserves 
le  right  to  change  instructor(s)  widiout  notification  to  die  student.  All  information  about 
ourse(s)  you  are  enrolled  in  may  be  obtained  through  campus  web  by  logging  in  widi  your 
tudent  identification  number  and  pin  issued  to  you  by  die  Office  of  Graduate  Studies.  It  is 
le  student's  responsibility  to  make  sure  diey  are  enrolled  in  die  correct  course(s)  and  begin 
trending  on  die  first  day  of  classes.    Failure  to  check  schedule  and  wididraw  will  result  in 

charge  and  a  grade  of  E 

Admission  into  Candidacy  for  the  Master  of  Arts  Degree 

dmission  to  a  program  leading  to  the  Master's  degree  does  not  imply  admission  to  candidacy 
Dr  a  degree.  Students  must  file  an  application  for  admission  to  candidacy  lor  die  MA  degree 
ad  complete  die  candidacy  requirements  before  registering  for  courses  beyond  twelve 
anester  hours.  The  candidate's  advisor  shall  recommend  an  applicant's  admission  to  candidacy 
llowing  positive  appraisal  of  die  student's  academic  proficiency  and  odier  factors  deemed 
nportant  for  the  completion  of  die  particular  curriculum  in  wliich  the  student  is  working, 
dmission  to  candidacy  for  die  Master's  Degree  includes  an  application,  completion  of 
^rtain  requirements,  including  GRST  500,  and  approval  of  the  Graduate  Council, 
ee  section  on  Continuous  Assessment. 

Vdmssion  to  Rank  I  Program 

moil  College  oilers  Rank  I  programs  lor  teachers  and  school  administrators.  Program 
uidelines  are  liighly  flexible.  Generally,  most  have  completed  requirements  lor  die  M.A.  in 
ducation  Degree  or  die  Fifth  Year  Certificate.  A  GPA  of  3.0  is  necessary  for  unconditional 
imission  to  die  program. 

he  student's  program  shall  be  planned  in  consultation  widi  an  advisor  prior  to  completion 
f  nine  hours  of  course  work  applicable  to  the  program  Teachers  who  do  not  possess  a 
[aster's  Degree  in  Education  are  eligible  lor  a  general  Rank  I  program,  but  are  not  eligible 
r  admission  to  certification  programs  in  Educational  Leadersliip.  Rank  I  students  will 
•mplete  GRST  500  if  diey  did  not  as  a  Master's  student  and  they  will  also  have  to  complete 
id  e-portfolio  for  dieir  program 
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Payment  Pouc  y,  Tuition  and  Fees 


Financial  Information 

The  academic  year  is  divided  into  sessions.  There  are  diree  fall  and  diree  spring  sessions.  Ii 
addition,  diree  four-week  summer  sessions  are  offered,  convening  in  die  months  of  Ma\ 
June  and  July  respectively.  Also,  diere  are  fall  intersession  and  winter  term  Fall  intersessio 
occurs  die  first  3  weeks  of  August  and  Winter  occurs  alter  school  is  out  for  Fall  wliich  is  mi 
December  until  spring  semester  resumes  wliich  in  mid  January.  Tuition,  fees  and  odie 
expenses  are  subject  to  change.  See  Tuition  Costs.  Contact  the  Business  Office  or  Financij 
Aid  Office  lor  all  current  financial  information. 

Financial  Clearance 

A  student  will  be  cleared  for  registration  only  if  any  previous  balance  has  been  paid.  Fu 
payment  of  an  account  for  all  charges  is  due  on  or  before  registration.  Any  student  having 
unpaid  balance  will  not  be  cleared  for  die  release  of  a  transcript  or  a  diploma.  Shoul 
collection  efforts  become  necessary  to  collect  an  unpaid  balance,  die  student  will  be  responsibl 
for  all  costs  of  collection  including  collection  agency  and  attorney  tees.  Summer  sessior 
must  be  paid  in  full  at  the  date  of  registration — no  payment  plan  is  available  for  May  an 
summer  sessions.  If  a  student  registers  for  a  class  dien  diey  are  responsible  for  dropping  di: 
course  widiin  die  mandated  refund  period.  If  the  course  is  not  dropped  widiin  the  give 
time  period,  then  the  student  is  responsible  for  paying  for  the  class  whedier  they  attended  c 
not.  If  die  class  is  not  dropped,  and  die  student  remains  on  the  faculty  roster,  then  a  grad 
of  F  will  be  recorded  and  die  student  will  have  to  retake  and  repay  for  the  course.  It  is  m 
the  faculty  or  administration's  responsibility  to  drop  a  student  from  a  class  that  they  have  n< 
attended.    It  is  die  sole  responsibility  of  the  student.  See  Refund  Policy  below. 

Payment  Plan 

An  affordable  payment  alternative  is  the  Interest-Free  Monthly  Payment  Plan,  admiiiistere 
by  Educational  Computer  Systems  Incorporated  (ECSI).  The  ECSI  plan  allows  you  to  pa 
tuition,  room,  and  board  on  a  monthly  basis  throughout  the  year  with  no  interest  charges.  B 
enrolling  in  the  ECSI  plan,  you  can  keep  borrowing  to  a  minimum  and  spread  education  cost 
over  a  period  of  10  months.  Widi  die  ECSI  plan,  you  pay  as  you  earn  —  one  mondi  at  a  tim 
right  out  of  your  current  income  or  savings.  The  ECSI  Interest-Free  Mondily  Payment  Pla 
is  not  a  loan  program.  There  is  no  credit  check,  widi  die  exception  of  a  small  fee  to  set  up  tr 
plan. 

A  five-payment  deferred  Interest-free  Monthly  Payment  Plan  administered  by  ECSI  is  als 
available. 

The  ECSI  Interest-Free  Monthly  Payment  Plan  is  available  to  all  students  and  families.  F( 
more  information  and  an  application,  call  ECSI  at  (888)  549-3274.  You  can  also  visit  ECS 
on  the  Web  at  http://www.ecsi.net. 

Refund  Policy 

Union  College  considers  a  student  is  enrolled  until  he  or  she  completes  drop/withdraw 
procedures.  Students  who  remain  registered  for  a  class  that  they  are  not  attending  will  t 
responsible  for  all  charges  and  will  receive  an  automatic  grade  of  "F"  A  $50.00  administrate 
fee  will  be  assessed  for  adjustments  to  a  sftident's  transcnpt  and  other  records  when  necessitate 
by  not  following  proper  withdrawal  procedures.  Witlidrawal  procedures  must  be  complete 
in  person,  by  fax,  or  by  U.S.  mail.  The  student  must  contact  the  college  to  verify  tlieir  f; 
and/or  U.S.  mail  communications  have  been  received  by  die  college. 
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\iition/room  refunds  are  based  on  die  date  diese  drop/wididrawal  forms  are  completed  and 
eturned  to  die  Office  of  the  Registrar.  A  full  refund  may  be  obtained  for  a  class  only  if  a 
tudent  lias  not  attended  beyond  die  first  session  and  completes  drop/withdrawal  procedures 
/idi  die  Office  of  die  Registrar.  Board  charges  will  be  refunded  on  a  pro-rata  basis. 

inancial  Assistance 

ligibility  for  die  Stafford  Loan  is  determined  by  filing  the  Free  Application  for  Federal 
tudent  Aid  (FAFSA)  widi  die  Financial  Aid  Office  30  days  prior  to  enrollment.  Stafford 
xDans  are  dien  processed  dirough  die  student's  home  bank  or  state  agency  The  interest  rate 

ill  be  variable  but  not  to  exceed  8.25%.  Repayment  begins  six  mondis  after  die  student 

aduates  or  drops  below  die  eligibility  requirement  of  six  hours  enrollment.  Students 
iterested  in  a  Stafford  Loan  should  contact  die  Financial  Aid  Office. 

tudents  who  are  eligible  for  Veterans  Benefits  should  contact  die  Registrar  for  information 
onceriiing  procedures  required  to  receive  diose  benefits. 

limited  number  of  minority  scholarships  are  available.  Interested  students  should  contact 
le  Graduate  Office. 

uition  and  Fees  (subject  to  change  and  will  be  in  each  session's  schedule) 
urrendy,  students  can  take  no  more  dian  9  hours  over  the  entire  term  for  Fall  and  Spring, 
uriiig  die  summer  terms,  students  can  take  no  more  than  15  hours.    Students  can  take  no 
lore  dian  3  hours  during  May,  August,  or  Winter  terms. 

art-time  on  campus  or  on-site  tuition  (per  semester  hour)  $275.00 

art-time  on-line  tuidon  (per  online  hour)  $300.00 

oom  and  Board  (purchase  as  required/contact  Business  Office)* 

ther  Expenses 

lie  fees  listed  below  are  not  a  part  of  die  traditional  tuition  and  board  and  room  charges, 

udit  Fee  (per  semester  hour)  $25.00 

ite  registration  fee**  $15.00 

LEP  (per  test)  $35.00 

LEP  Credit  Recording  fee  (per  course  equivalent  for  Subject  Tests  only)  $30.00 
.ectronic  Portfolio  Fee 

First  year  $60.00 

Second  year  $30.00 

Each  Additional  year  $30.00 
laminations: 

Late  final  examination  fee  $15.00 

Credit  by  examination  (Institutional,  per  credit  hour)                                          $50.00 

anscnpt— after  first  copy  $5.00 

udent  Teaching  Fee  $125.00 

ecial  Lab  or  Studio  Course  $25.00 

Dilege  Court  Rental,  per  mondi  (all  utilities  furnished)***  $300.00 

_    ecial  Lab  or  Studio  Course  $25.00 

taduation  Fees: 

Degree  or  Certificate  $25.00 

Academic  Regalia  $55.00 

Absentia  $50.00 
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Renewal  Fee  $5.00 

Withdrawal  Administration  Fee  $25.00 

*  Vacation  periods  are  not  included  in  die  above  quotations.  Food  service  and  traditiona 
college  housmg  are  closed  during  some  vacations  and  other  periods  as  noted  in  the 
undergraduate  calendar.  Student  apartment-style  housing  is  closed  during  summer  vacatioi 
only.  The  College  reserves  die  right  to  entertain  delegates  to  conventions  and  odier  relate< 
groups  in  all  College  housing  during  summer  vacation  periods.  All  board  cbarges  are  subjec 
to  change  without  notice,  pending  contract  agreement  widi  die  food  service  provider. 
**Late  registration  fee  can  be  waived  by  die  Registrar  for  sufficient  reason  if  permission 
requested  in  advance. 
1  *  Plus  one  month's  rent  rental  deposit  (payable  tlirough  3  equal  payments) 
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toGRAM  Descriptions 


>egree  and  Certificate  Requirements 

nion  College  lias  adopted  die  following  duee  plans  whereby  students  may  earn  Rank  II 

lassificatioii: 

(1)  Completion  of  die  Masters  of  Arts  in  Education  degree  (non-diesis). 

(2)  Completion  of  die  Masters  of  Arts  in  Education  degree  (diesis). 

[aster  of  Arts  in  Education  Degree 

:quirements  for  die  Master's  degree  include: 

1.  Completion  of  one  of  die  degree  programs  described  in  die  Graduate  Programs 
section  of  diis  catalog,  including  GRST  500  totaling  a  minimum  of  31  hours  of 
graduate  coursework. 

2.  A  minimum  grade  point  average  of  3.0; 

3.  Completion  of  a  Master  of  Arts  electronic  portfolio,  and 

4.  Completion  at  Union  College  of  at  least  21  of  die  required  31  semester  hours. 
Students  may  elect  to  write  a  Master's  diesis  for  six  semester  hours  of  credit. 

ank  I  Certificate,  the  Sixth  Year  Program 

tiion  College  also  has  a  preparation  program  for  Kentucky's  Rank  I  classification.  Rank  I 
issification  requires  die  completion  of  a  planned  program  of  31  semester  hours  beyond 
ik  II  classification  (or  sixty  one  including  the  master's  degree),  completion  of  an  e- 

tfolio  and  completion  oi  GRST  500  (one  hour  included  in  31/61  program).  The  student 
list  design  a  Professional  Development  Plan  focusing  on  eidier  Kentucky's  Experienced 
achers  Standards  or  Administrative  Standards.  The  Plan  is  used  by  die  student,  an  advisor, 
d  die  Dean  of  Education  to  plan  a  sequence  of  courses  diat  will  meet  die  following  goals: 

To  improve  die  professional  competency  for  die  position  covered  by  die  initial  teaching 
rtificate,  or  (b)  To  obtain  preparation  /  certification  required  in  additional  areas. 

nk  I  certification  requires  a  grade  point  of  at  least  3.0.  Up  to  15  hours  credit  may  be 
nsferred  from  odier  graduate  institutions  if  appropriate  to  die  smdent's  planned  program 
d  if  die  final  grade  achieved  is  at  least  a  "B."   Course  credit  specified  for  Rank  I  cannot  be 

re  dian  10  years  old  at  the  completion  of  die  program.  No  comprehensive  examination  is 
quired;  however,  each  student  will  complete  an  electronic  portfolio.  A  Professional 
:velopment  Plan  is  included  in  die  smdent's  program  portfolio  and  provides  direction  for 

smdent's  selection  of  entries  for  die  portfolio.  Aldiough  each  program  is  individualized, 
:  guidelines  below  will  prevail  in  die  planning  of  die  program  Some  courses  may  have 
en  taken  at  die  Master's  level,  and  appropriate  courses  may  be  substituted  with  prior 
rmission. 
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University-based  Alternative  Route  to  Certification 

In  the  2000  session,  the  Kentucky  General  Assembly  provided  potential  educators  a  ne\j 
route  to  certification  that  allows  completion  of  the  preparation  program  widi  concurren 
employment  in  a  school  district.  The  alternative  certification  program  designed  for  individual 
who  have  a  bachelor's  degree  111  a  certification  area  and  who  wish  to  earn  a  teaching  certificat* 
for  secondary  or  middle  grades.  Upon  successful  completion  of  die  program,  candidates  wil 
earn  recommendation  for  Kentucky  certification  in  one  of  die  following  certification  areas 

Grades  P-5  Grades  P-12  Middle  Grades  (5-9)  Grades  8-12 

Elementary  Education    Physical  Education        English  &  Communications    Biology 

Healdi  Education  Social  Studies  Chemistry 

Special  Education  Mathematics  English 

Science  Mathematics 

Physics 
Social  Studie 

Students  interested  in  the  Alternative  Certification  Program  first  have  their  transcript 
evaluated  by  the  Program  Director.  Tliis  initial  evaluation  is  made  to  ensure  diat  the  studer 
can  finish  widiin  die  required  two  years.  Union  College  then  submits  a  letter  to  die  studer 
showing  provisional  acceptance  into  die  program.  Upon  receiving  verification  of  employmer 
by  die  distnct  supervisor,  Union  submits  an  official  letter  of  acceptance  and  recommends 
Educational  Professional  Standards  Board  diat  die  candidate  be  given  a  Temporary  Provision; 
Certificate. 

Progress  tlirough  die  Alternative  Certification  Program  will  vary  widi  the  circumstances  an 
experiential  background  of  die  candidates.  There  is,  however  a  sequence  diat  all  candidate 
must  follow.  During  die  first  semester,  sUidents  must  complete  all  requirements  for  admissio 
into  the  Teacher  Education  Program  (including  the  appropriate  PRAXIS  tests).  During  di 
semester,  the  student  will  work  widi  a  content  professor  to  assess  dieir  content  abilities  an 
prepare  a  Professional  Development  Plan  to  strengdien  or  augment  die  student's  backgroun 
in  die  content  area.  The  student  must  also  enroll  in  an  education  seminar  each  semeste 
Here,  die  student  works  widi  dieir  Teacher  Education  advisor  to  engage  in  an  ongoiii 
assessment  of  dieir  progress  including  fieldwork.  During  die  second  year,  die  Candida 
participates  in  the  Kentucky  Teacher  Internship  Program 

Alternative  Certification  Seminars  do  not  count  toward  a  Master's  degree  or  Rank  I.  Whe 
a  student  takes  EDUC  591  as  an  alternative  certification  student  diis  will  replace  GRST  5( 
on  dieir  curnculum  contract  for  dieir  Master's  degree  or  Rank  I. 

Curriculum  Contract 

Prior  to  completion  of  two  graduate  courses,  students  will  design  a  Professional  Developme 
Plan  (PDP)  focusing  on  Kentucky's  Experienced  Teacher  Standards  (ETS),  die  Administrati' 
Standards  (ISLLC),  die  Teclinology  Standards  (TSSA),  or  professional  growdi  the  individi: 
student  wishes  to  acliieve  dirough  graduate  study.  A  copy  of  the  individual  student's  PE 
becomes  part  of  the  student's  portfolio. 
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^he  Grading  System  and  Quality  Points 

f  a  course  is  repeated  at  Union  College,  only  the  second  grade  is  used  in  computing  the 
fudent's  grade  point  average.  Grades  lor  graduate  courses  at  Union  College  are  defined  as 
allows: 

A       Excellent — Outstanding  acliievement 
Four  quality  points 

B        Good — Acceptable  acliievement 
Tliree  quality  points 

C       Fair  acliievement — Only  minimally  acceptable 
Two  quality  points. 

D       Very  low  performance — No  academic  credit  toward  MA  degree 
One  quality  point. 
Can  be  credited  towards  a  Rank  I  or  Fifdi  Year  Certificate. 

F        Failure — No  academic  credit  and  no  quality  points. 

W      Wididrawal  from  a  course  during  the  first  12  weeks  ol  die  semester. 

Failure  to  officially  wididraw  from  a  course  before  die  wididrawal  deadline  indicated 
in  die  academic  calendar  may  result  in  an  automatic  grade  of  F. 

I         Incomplete  -  An  incomplete  may  be  used  when  attendance  requirements  have 

been  met,  but  granting  a  grade  has  been  postponed  because,  for  reasons  satisfactory 
to  die  instructor,  certain  course  assignments  have  not  been  completed.  An  "I" 
must  be  removed  before  the  end  of  the  following  regular  semester.  It  is  die  sole 
responsibility  of  die  student  to  periodically  check  their  transcript  to  ensure  diey 
have  been  awarded  die  correct  grade.  It  is  die  sole  responsibility  of  the  student  to 
complete  all  work,  follow  up  with  the  instructor  and  registrar  to  ensure  diat  a 
grade  is  recorded  for  classes  in  wliich  an  I  was  issued. 

ourse  Numbering  System 

Durses  available  to  graduate  students  are  offered  on  two  levels,  numbered  500  and  600. 
ourses  on  the  500-level  are  limited  to  graduate  students.  Those  on  the  600  level  are 
tended  primarily  for  Rank  I        students. 

>me  course  numbers  are  reserved  for  specific  types  of  courses,  and  are  not  included  in 
Durse  Descriptions  section  of  diis  catalog. 

581,  681  "Special  Topic"  courses  developed  on  a  one-time  basis,  or  a  special 

innovative  course. 
583,  683  Courses  offered  dirough  the  Kentucky  Education  Television 

Network  (KET). 
595  Independent  study — courses  offered  for  individual  study  outside 

regular  course  offerings 
599  Thesis. 

>£  ademic  Policies 

tendance 

idents  are  expected  to  attend  all  classes  for  wliich  diey  are  registered  and  are  responsible 
absences  incurred  by  late  enrollment.  Students  should  avoid  registering  for  courses  diat 
:et  at  times  diat  conflict  with  anticipated  teaching,  administrative,  coaching,  or  other 
ties  at  their  respective  schools  or  places  of  employment. 

:gistration 

idents  seeking  course  credit  must  be  admitted  to  die  graduate  program  or  have  a  Visiting 
dent  Permit.  For  details,  please  refer  to  die  section  on  Admission.  Former  Union  College 
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graduate  students  who  have  not  been  in  attendance  during  die  past  two  years  must  apply  fo: 
re-admission  and  update  their  records  in  the  Graduate  office. 

Course  registration  enrollment  may  be  complete  on  line  during  the  advance  registrator 
period  Students  are  advised  to  register  early.  After  this  period,  or  if  a  section  is  hill  or 
schedule  conflict  exists  registration  must  be  completed  in  person.  There  is  no  registration  o: 
change  of  program  by  phone.     If  not  completed  by  the  student  on-line,  then  die  studen 
must  enroll  with  the  registrar  and  sign  die  appropriate  paperwork. 

Drop/Add  or  Withdrawal 

Students  must  complete  die  registration  process  in  order  to  remain  in  a  class  and  receive  i 
grade.  Attending  die  class  does  not  register  a  student  for  diat  class.  A  $50.00  administrative 
tee  will  be  assessed  to  students  who  attend  class  without  completing  proper  registration 
Grades  will  not  be  posted  until  proper  registration  has  been  completed  and  all  tuition,  fee 
and  appropriate  finance  charges  have  been  paid. 

It  is  die  responsibility  of  die  student  to  wididraw  from  a  class  in  a  timely  manner.  Failure  t< 
attend  a  class  for  which  you  are  registered  does  not  automatically  wididraw  you  from  ths 
class.  Students  must  drop  a  class  by  die  first  class  meeting  in  order  to  receive  a  hill  refunc 
Students  who  remain  registered  for  a  class  diat  diey  are  not  attending  will  be  responsible  fo 
all  charges  and  will  receive  a  grade  of  "F"  A  $50.00  administrative  fee  will  be  assessed  fc 
adjustments  to  a  student's  transcript  and  odier  records  when  necessitated  by  not  followin 
proper  withdrawal  procedures.  It  is  neither  the  faculty  members  nor  administratio 
responsibility  to  drop  a  student  from  a  course  diey  did  not  or  are  not  attending.  It  is  di 
student's  sole  responsibility.  If  diey  do  not  wididrawal  witliin  die  given  amount  of  timi 
diey  will  be  charged,  receive  and  F,  and  have  to  take  and  pay  for  die  class  again. 

Transcripts 

The  college  regards  die  student's  transcript  as  a  personal  and  private  document;  it  is  release 
only  on  the  written  authori2atioii  of  die  student  and  payment  of  die  required  fee.  Reques 
for  transcripts  should  be  made  directly  to  die  Office  of  die  Registrar,  and  should  include  tl 
full  name,  social  security  number,  and  dates  of  attendance.  When  official  transcripts  are  sei 
direcdy  to  die  student,  they  are  stamped  "Issued  to  Student."  Financial  obligations  to  d 
college  must  be  cleared  before  a  transcript  is  issued.  A  $5.00  fee  is  charged  for  each  transcrip 
Only  classes  from  accredited  institutions  that  carry  a  grade  of  A  or  B  can  be  transferred 

Academic  Record's  Family  Education  Rights  and  Privacy  Act 

The  Family  Educational  Rights  and  Privacy  Act  (FERP  A)  affords  parents  and  students  ov< 
18  years  of  age  (eligible  smdents)  certain  rights  with  respect  to  the  student's  educatic 
records.  They  are: 

1.  The  right  to  inspect  and  review  the  student's  education  records  widiin  45  days  of  the  d 
the  Registrar  receives  a  request  for  access. 
Parents  or  eligible  students  should  submit  to  the  Registrar  a  written  request  that  identifi 
the  record(s)  they  wish  to  inspect.  The  Registrar  will  make  arrangements  for  access  an 
notify  the  parent  or  eligible  student  of  die  time  and  place  where  die  records  may  be 
inspected. 

2.  The  right  to  request  the  amendment  of  the  student's  education  records  that  die  parent 
eligible  snident  believes  is  inaccurate  or  misleading 

Parents  or  eligible  students  may  ask  the  College  to  amend  a  record  that  they  believe  is 
inaccurate  or  misleading.  They  should  write  the  college  Registrar,  clearly  identify  die  p; 
of  the  record  they  want  changed,  and  specify  why  it  is  inaccurate  or  misleading. 
If  the  College  decides  not  to  amend  the  record  as  requested  by  the  parent  or  eligible 
snident,  the  College  will  notify  the  parent  or  eligible  student  of  the  decision  and  advi 
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themol  tlieii  right  to  a  hearing  regarding  the  request  for  amendment.  Additional  uitonnation 
regarding  the  hearing  procedures  will  be  provided  to  the  parent  or  eligible  student  when 
notified  of  the  right  to  a  hearing. 
.  The  right  to  consent  to  disclosures  of  personally  identifiable  information  contained  in  the 
student's  education  records,  except  to  die  extent  diat  FERPA  authorizes  disclosure  without 
consent.  A  school  official  has  a  legitimate  educational  interest  if  the  official  needs  to 
review  an  education  record  in  order  to  fulfill  his  or  her  professional  responsibility. 
.  The  College  will  release  directory  information  to  the  general  public  in  response  to  a 
legitimate  request  unless  die  student  concerned  files  a  written  request  with  the  Registrar 
witliin  diree  weeks  of  the  beginning  of  die  term  diat  such  information  is  to  be  widiheld 
from  die  public.  Directory  information  is  defined  as  student  name,  address,  and  dates  of 
attendance,  date  of  birdi,  degree  earned,  and  previous  educational  institutions  attended. 
Union  College  will,  however,  release  records  and  accounts  pertaining  to  veterans,  as  well 
as  to  odier  students,  to  appropriate  U.S.  Government  representatives.  This  exception  to 
all  odier  federal  laws  is  found  in  Tide  38  of  the  U.S.  code,  Section  1790(c). 
The  right  to  file  a  complaint  widi  die  U.S.  Department  of  Education  concerning  alleged 
failures  by  die  College  to  comply  widi  die  requirements  of  FERPA.  The  name  and  address 
of  die  office  diat  administers  FERP  A  are: 

Family  Policy  Compliance  Office 

U.S.  Department  of  Education 

600  Independence  A  venue,  SW 

Washington,  DC  20202-4605 

uditing 

%h  die  consent  of  die  instructor  a  person  may  audit  a  course,  provided  he/she  meets  die 
aduate  admission  requirements.  An  auditor  is  one  who  wishes  to  attend  a  class  regulady, 
it  who  does  not  wish  to  meet  the  assignment  or  evaluation  requirements  of  students 
irolled  for  credit.  Courses  widi  limited  enrollment,  laboratory  courses,  and  seminars  are  not 
jen  to  auditors.  Audited  courses  will  appear  on  die  transcript  and  may  not  later  be  applied 
>r  credit.  A  fee  of  $25  per  semester  hour  is  charged. 

iclement  Weather  Policy 

lienever  weadier  conditions  necessitate  die  cancellation  of  evening  classes,  a  decision  will 
made  by  2  p.m.  Students  are  advised  to  listen  to  local  media  or  call  the  Union  College 
otline,  (606)  546-1600,  tor  die  latest  information.  Notification  may  also  be  made  using  die 
raduate  Student  Distribution  Group  via  email. 

dependent  Studies 

le  chief  purpose  of  die  independent  study  is  to  afford  die  student  an  opportunity  to  obtain 
edit  for  study  outside  the  regular  course  offerings  of  die  graduate  program  Permission  may 
granted  under  special  conditions  for  a  student  to  take  a  regularly  scheduled  course  as  an 
dependent  study. 

le  faculty  member  and  proper  members  of  administration  (as  listed  on  independent  studies 
ntract)  must  approve  proposals  for  independent  study.  It  is  die  student's  responsibility  to 
rk  widi  a  professor  in  planning  die  course  of  study  and  to  present  die  proposal  tor 
proval.  Forms  for  independent  study  must  be  obtained  from  the  Office  ot  Graduate 
rademic  Affairs. 

student  must  have  successfully  completed  nine  semester  hours  of  graduate  credit  at  Union 
)llege  in  order  to  qualify  for  independent  study.  Visiting  students  are  not  permitted  to  take 
ourse  on  an  independent  study  basis.  Credit  tor  independent  studies  done  at  odier  accredited 
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institutions  will  be  accepted  provided  such  credit  meets  die  Union  College  transfer  credi 
requirements. 

Maximum  Course  Loads 
Students  can  take  no  more  dian  9  hours  over  die  entire  term  for  Fall  and  Spring.  During  di 
summer  terms,  students  can  take  no  more  than  15  hours.  Students  can  take  no  more  than  . 
hours  during  May,  August,  or  Winter  terms.  Credit  may  not  be  earned  concurrendy  a 
anodier  institution  without  the  permission  of  die  Dean  of  Graduate  Studies  and  dien  onl 
within  die  total  limits  indicated  above. 

Time  Limits 

A  graduate  student  is  expected  to  complete  requirements  for  the  Master's  degree  or  Rank 
no  later  dian  five  years  after  beginning  course  work.  The  Dean  of  Graduate  Studies  and  di 
Graduate  Council  may  grant  an  extension  for  an  additional  diree  years  for  sufficient  reaso: 
upon  written  petition  from  die  student.  If  die  course  work  is  deemed  reasonable  widiin  di 
framework  of  current  knowledge  and  findings,  or  if  tor  some  physical  reason  die  student  ha 
not  been  able  to  complete  his/her  work  on  schedule,  consideration  will  be  given  for  th 
extension  of  time. 

Transfer  Credit 

A  maximum  of  nine  semester  hours  from  a  recognized  and  regionally  accredited  graduat 
school  may  be  transferred  toward  die  M.A.  degree  in  Education.  Fifteen  semester  hours  ma 
be  transferred  toward  die  Rank  I  program.  Requests  for  transfer  credit  must  be  appropriat 
to  the  student's  planned  program,  carry  a  grade  of  at  least  "B",  and  be  approved  by  the  Dea 
of  Graduate  Studies  when  die  curriculum  contract  is  signed  or  prior  to  taking  the  course. 

Acceptance  of  transfer  credit  does  not  infer  completion  of  the  portfolio  task  associate 
widi  that  course.  Students  are  to  consult  widi  dieir  advisor  concerning  portfolio  deficiencic 
diat  may  result  in  die  transfer  process. 

Continuous  Assessment  Process 
All  students  entering  Union  College's  graduate  program  will  be  assessed  under  a  coiitinuot 
assessment  format.  This  system  requires  students  to  maintain  a  Professional  Developmer 
Portfolio  that  documents  their  professional  growdi  during  graduate  studies. 

Professional  Development  Plan  (PDP) 

Graduate  students  will  design  a  Professional  Development  Plan  (PDP)  around  the  neec 
relating  to  dieir  job  description  and  dieir  school's  overall  transformation  plan.  This  pla 
should  include  goals  and  expectations  for  improvement  related  to  each  of  die  standarc 
appropriate  to  dieir  program  The  student's  progress  is  based  on  die  professional  judgment  < 
liis/her  advisor.  It  is  the  student's  responsibility  to  inquire  about  die  PDP  from  their  advise 
and  to  make  sure  it  is  propedy  documented  in  their  electronic  portfolio. 

Electronic   Portfolio 

All  Union  College  graduate  students  seeking  a  degree,  certificate  or  endorsement  are  require 
to  develop  and  maintain  an  electronic  portfolio.  Portfolio  tasks  are  samples  of  work  fro: 
the  courses  comprising  the  professional  component  of  the  student's  program  and  are 
support  of  the  appropriate  standards.  Guidelines  for  the  portfolio  are  provided  to  studen 
upon  entry  into  the  program  Trainings  are  provided  to  students  either  during  the  GRST  5( 
—  Introduction  to  Graduate  Studies  or  during  EDUC  591  —  Seminar  in  Alternative  Educatio 
More  information  is  also  listed  on  the  Graduate  Studies  website. 
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lie  creation  of  the  portfolio  represents  a  form  of  professional  development.  As  graduate 
tudents  assemble  their  portfolios,  diey  are  prompted  to  assess  programs  and  determine  a 
lirection  for  professional  development.  Students  are  encouraged  to  consult  with  their  advisor 
egarding  portfolio  development  tliroughout  their  program. 

Tie  portfolio  will  he  reviewed  by  the  student's  advisor  twice  prior  to  completion  of  the 
tudent's  program  of  studies  (1)  at  a  mid-program  conference  with  the  advisor  prior  to 
dmission  into  candidacy;  and  (2)  at  die  student's  Exit  Portfolio  Assessment  conference.  At 
ach  of  these  conferences,  die  student  will  give  the  advisor  a  link  to  dieir  portfolio  for 
eview  and  explain  and  give  a  rationale  for  die  inclusion  of  each  item.  In  addition,  a  scoring 
aiide  (rubric)  will  be  used  to  holistically  evaluate  die  contents  of  the  portfolio.  If  die 
dvisor  perceives  a  portfolio  to  be  inadequately  developed  or  poorly  presented,  the  student 
;  asked  to  address  these  concerns  and  resubmit  die  portfolio. 

Ldmission  into  Candidacy  for  the  Master  of  Arts  Degree 

dmission  to  any  program  leading  to  a  Master's  degree  is  not  equivalent  to  admission  to 
andidacy  Students  must  tile  an  application  for  admission  to  candidacy  for  die  M.A.  degree 
nd  complete  die  candidacy  requirements  during  die  term  in  wliich  12  hours  of  graduate 

ork  (including  transfer  work)  are  completed. 

dmission  to  candidacy  for  die  Master's  Degree  includes  an  application,  completion  of  die 

quirements  below,  and  approval  by  die  Graduate  Council. 

1.  Show  an  aptitude  for  graduate  study  by  die  completion  of  12  semester  hours  of 
graduate  work  widi  a  grade  point  average  of  at  least  3.0. 

2.  Successfully  complete  the  written  exercise  and  include  it  for  review  in  e-portfolio. 

3.  Submit  electronic  portfolio  artifacts  reflective  of  course  work  taken  toward  degree 
(iiicluding  transfer  work)  and/or  professional  development  products  that  relate  to 
the  Experienced  Teacher  or  Administrator  Standards.  Students  are  responsible  for 
scheduling  a  Candidacy  Review  at  a  time  mutually  convenient  for  the  student  and 
their  advisor.  The  application  for  Admission  to  Candidacy  must  be  on  file  in  die 
Office  of  Graduate  Academic  Affairs  prior  to  the  Candidacy  Review. 

4.  Successful  completion  of  EDUC  500  and  GRST  500. 

aster  of  Arts  Thesis 

udents  may  opt  to  write  a  diesis  in  partial  fulfillment  of  die  requirements  for  die  M.A. 
gree.  The  diesis  is  a  systematic,  written  presentation  of  die  results  of  a  study,  investigation 
research.  Thesis  credit  will  fulfill  six  hours  in  the  elective  component  of  the  M.A. 
ogram. 

Union  College  Graduate  Council  views  the  Master's  Thesis  as  a  completed  document 
ft  demonstrates  a  high  degree  of  competence  in  originality  and  creativity.  Before  registering 
die  diesis,  die  student  must  complete  a  total  of  15  semester  hours  of  graduate  work, 
rludiiig  EDUC  500  -Educational  Research 

idents  choosing  die  diesis  route  must  have  an  advisory  committee  of  at  least  diree  faculty 
:mbers  who  regularly  teach  graduate  courses.  The  chairman  shall  be  from  die  student's 
jor  area  of  interest.  At  least  one  member  shall  be  from  die  area  of  education,  and  at  least 
e  member  shall  be  from  outside  die  field  of  education.  The  Dean  of  Graduate  Studies 
ill  serve  as  ex  officio  member.  The  names  of  die  committee/members  shall  be  submitted 
die  Dean  for  approval.  The  committee  shall  review  the  student's  proposal  to  ensure  that 
problem  to  be  investigated  is  a  significant  one,  diat  a  diorough  review  of  die  literature 
;  been  conducted,  and  diat  die  student  is  planning  to  use  proper  mediodology. 
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The  completed  draft  ot  die  diesis  is  to  be  presented  to  die  chairman  of  die  student's  advisor' 
committee  at  least  30  days  before  graduation.  A  filial  oral  examination  on  die  diesis  is  to  b< 
successfully  completed  10  days  before  graduation.  Two  copies  of  die  completed  thesis  an< 
an  abstract  (150-350  words)  are  to  be  presented  to  die  Dean  of  Graduate  Studies  one  wee] 
before  graduation. 

It  die  thesis  is  not  completed  widiin  two  semesters  after  die  student  registers  for  EDU( 
599,  die  candidate  must  continue  to  register  each  semester  until  die  diesis  is  completed.  Th 
student  shall  pay  a  continuous  registration  tee  of  one  credit  hour  tuition  each  semester  unt 
die  thesis  is  completed  unless  the  diesis  committee  odierwise  waives  die  charge.  Exception 
must  be  recommended  by  die  diesis  committee  and  approved  by  the  Graduate  Council. 

Detailed  information  concerning  die  thesis  may  be  obtained  in  die  Graduate  Office. 

Application  for  Graduation,  Change  in  Rank,  and  added  Certification 

It  is  die  student's  responsibility  to  apply  for  graduation,  change  in  rank,  and  added  certificatio 
dirough  die  Office  of  die  Registrar.  Applications  can  be  picked  up  at  die  Registrar's  Offic 
or  in  die  Office  of  Graduate  Studies.  Please  contact  die  registrar's  office  at  Union  Collej 
for  more  information. 


Braduate  Programs  of  Study 


23 


Graduate  Programs  of  Study 


tudents  who  complete  all  requirements  111  the  spring  or  summer  term  will  participate  in  the 
[ay  commencement.  Those  completing  all  degree  requirements  during  die  fall  semester  may 
anticipate  in  die  following  May  commencement.  Those  failing  to  participate  are  required  to 
y  an  absenda  fee  (see  fee  under  Financial  Informadon). 


laster  of  Arts  in  Education 
ankll 

lementary  School  Education 
iiddle  School  Educadon 
condary  School  Educadon 

Language  Arts 

Science 

Social  Studies 
12  Educadon 

Health/Physical  Educadon 

Reading  and  Writing  Endorsement 

Special  Education 

Educational  Leadership/Principalsliip 

ank  I  Programs 

irticulum  and  Instrucdon  Rank 

Elementary  School  Education 

Middle  School  Education 

Secondary  School  Education 
12  Education 

Reading  and  Writing  Endorsement 

Special  Education 

Educational  Leadersliip/Principalsliip 

Supervisor  of  Instruction 

niversity-based  Route  to  Alternative  Certification 
iddle  Grade  Education  (5-9) 

ofessional  Education: 
EDUC  501 
EDUC  504 
EDUC  513 
EDUC  520 
EDUC  525 
EDUC  591 


31 
32 
33 
33 
33 
33 
14 
34 
35 
36 
36 


37 
37 
37 
37 
37 
38 
38 
38 
39 


History  and  Philosophy  of  Education 

Middle  School  Curriculum  Design 

Advanced  Instructional  Strategies 

Techniques  and  Matetials  for  Classroom  Reading 

Content  Area  Literacy 

Seminar  in  Alternative  Education 
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EDUC  592  Seminar  in  Alternative  Education 

EDUC  593  Seminar  in  Alternative  Education 

EDUC  594  Seminar  in  Alternative  Education 

EDUC  601  Advance  Study  of  die  Middle  Grade  Child 

PSYH  570  Learning  Theories  lor  Educators 

SPED  501  Survey  of  Exceptionalities 

Content  Area  Requirements:  Middle  Grades  candidates  either  select  two  emphases  an 
complete  24  semester  hours  in  each  area  or  complete  an  academic  major  in  one  selected  are; 
A  minimum  of  six  credit  hours  of  content  coursework  is  required. 


Secondary  Education 

Professional  Education: 
EDUC  501 
EDUC  513 
EDUC  525 
EDUC  591 
EDUC  592 
EDUC  593 
EDUC  594 
PSYH  570 
SPED  501 
PSYH  600  " 


(8-12) 


History  and  Philosophy  of  Education 

Advanced  Instructional  Strategies 

Content  Area  Literacy 

Seminar  in  Alternative  Education 

Seminar  in  Alternative  Education 

Seminar  in  Alternative  Education 

Seminar  in  Alternative  Education 

Learning  Theories  ior  Educators 

Survey  of  Exceptionalities 

Advanced  Human  Growth  and  Development 


Content  Area  Requirements:  A  minimum  of  six  credit  hours  of  content  coursework 
required. 

M.A.  Degree 

Elementary  Education  Curriculum  (P-5) 

Master  of  Arts  Degree  and  Rank  II 


16  semester  hours 


1.  Professional  Education  Component 

GRST  500  Introduction  to  Graduate  Studies 

EDUC  500  Mediods  of  Education  Research 

EDUC  503  Elementary  School  Curriculum  Design 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  520  Techniques  and  Materials  for  Classroom  Reading  Instructio 

PSYH  600  Advanced  Human  Development 

2.  Specialization  Component  12  semester  hours 
Select  four  courses  to  enhance  content  knowledge  in  the  area  ol  certification. 

3.  Elective  3  semester  hours 

Middle  School  Curriculum  (5-8) 
Master  of  Arts  Degree  and  Rank  II 

1.  Professional  Education  Component  16  semester  hours 

GRST  500  Introduction  to  Graduate  Studies 

EDUC  500  Methods  of  Education  Research 

EDUC  504  Middle  School  Curriculum  Design 
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EDUC  513  Advanced  Instructional  Strategies 

EDUC  520  Teclmiques  and  Materials  for  Classroom  Reading  Instruction 

EDUC  601  Advanced  Study  of  die  Middle  Grade  Child 

.  Specialization  Component  12  semester  hours 

elect  four  courses  to  enhance  content  knowledge  in  the  area  ot  certification. 

.  Electives  3  semester  hours 


econdary  School  Curricula  (8-12) 
faster  of  Arts  Degree  and  Rank  II 

econdary  Curriculum 

le  Master  of  Arts  Degree  for  teaching  in  die  Secondary  (8-12)  is  based  on  the  program 
teme,  "Educators  model  what  it  means  to  be  an  educated  person."  The  student  must 

mplete  diirty  hours  of  coursework  including  two  components:  a  twelve  hour  Professional 
udies  Component  and  a  twelve  hour  Specialization  Component.  In  addition,  students  can 
loose  six  hours  of  electives.     Developed  by  die  education  faculty  and  approved  by  die 

raduate  Council,  these  courses  address  what  experienced  teachers  do  in  audientic  teacliing 
tuations  and  die  knowledge  and  skills  most  critical  to  student  learning 

Professional  Education  13  semester  hours 

GRST  500  Introduction  to  Graduate  Studies 

EDUC  500  Mediods  of  Educational  Research 

EDUC  505  Secondary  School  Curriculum  Design 

EDUC  513  Advanced  Instructional  Strategies 

PSYH  600  Advanced  Human  Development 

Specialization  Component  12  semester  hours 

lect  four  courses  to  enhance  professional  knowledge  in  the  area  of  concentration. 

Elective  6  semester  hours 


•12  Curricula 

aster  of  Arts  Degree  and  Rank  II 

zalth  and  Physical  Education  Curriculum 

Professional  Education  13  semester  hours 

GRST  500  Introduction  to  Graduate  Studies 

EDUC  500  Mediods  of  Educational  Research 

PHED  501  Healdi,  Nutrition  and  Physical  Education 

PSYH  600  Advanced  Human  Development 

Choose  one  of  the  following  courses: 

EDUC  502  Curriculum  Design 

PHED  503  Physical  Education  Curriculum  Design 

Specialization  Component  12  semester  hours 

Select  six  (6)  hours  from: 
WELL  551  School  and  Community  Workshop 
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WELL  575  Critical  Areas  in  Health 

WELL  552  Readings  in  Health 

WELL  582  Safety  Education 

Select  six  (6)  hours  from: 

PHED  525  Motor  Learning  in  Physical  Education 

PHED  550  Seminar  in  Physical  Education 

PHED  560  Psychological  Foundations  of  Sport 

3.  Electives  6  semester  hours 

Reading  and  Writing  Endorsement  Curriculum* 

1.  Professional  Education  10  semester  hours 

GRST  500  Introduction  to  Graduate  Studies 

EDUC  500  Research  in  Education 

EDUC  502  Curriculum  Design 

EDUC  511  Tests  and  Measurements 

2.  Specialization  Component  21  semester  hours 

EDUC  520  Balanced  Literacy:  Techniques  and  Materials  for  Classroom 

Reading  Instruction 
EDUC  525  Content  Area  Literacy  Development 

EDUC  532  Techniques  and  Materials  of  Remedial  Reading 

EDUC  535  Practicum  in  Remedial  Reading 

EDUC  610"  Literacy  and  Language  Development 

EDUC  625  Seminar  in  Reading 

ENCO  519  Composition  for  Teachers,  or 

ENCO  578  Approaches  to  Literature 

Certification  requires  a  masters  degree  and  three  years  teaching  experience 

Special  Education 

1.  Professional  Education  16  semester  hours 

GRST  500  Introduction  to  Graduate  Studies 

EDUC  500  Mediods  of  Education  Research 

EDUC  502  Curriculum  Design 

EDUC  530  Diagnosis  and  Correction  of  Reading  Difficulties 

ED  AD  565  Special  Education  Laws  and  Procedures 

PSYH  600  Advanced  Human  Development 

2.  Specialization  Component  15  semester  hours 

SPED  501  Survey  of  Exceptional  Learners 

SPED  503  Behavior  Management  for  Exceptional  Learners 

SPED  511  Assessment  Procedures  of  Exceptional  Learners 

SPED  513  Diagnostic  and  Prescriptive  Teacliing 

SPED  515  Instructional  Procedures  for  Exceptional  Learners 

Educa  tional  Leadership  /Principalship 

1.   Professional  Courses  16  semester  hours 

GRST  500  Introduction  to  Graduate  Studies 

EDUC  500  Mediods  of  Educational  Research 

EDUC  502  Curriculum  Design 

EDUC  511  Tests  and  Measurements 
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EDUC  513  Advanced  Instructional  Strategies 

EDUC  573  Teclmology  for  Educators 

Administrative  Courses  Level  I  15  semester  hours 

EDAD  530  School  Law 

EDAD  545  Introduction  to  Educational  Administration 

EDAD  554  Human  Resource  Development 

EDAD  555  Educational  Leadersliip  Practicum 

EDAD  576  Seminar  and  Practicum,  The  Principalship 

Administrative  Courses  Level  II  6  semester  hours 

EDAD  540  School  Finance  and  Business  Management 

EDAD  560  School  and  Community  Relations 


ink  I  Certificates 

preparation  program  for  Kentucky's  Rank  I  classification  under  die  Foundation  Law 
11  be  planned  in  advance  by  die  candidate  and  the  graduate  advisor  in  terms  of  one  (I)  or 
Dre  ol  die  following  purposes: 

(a)  To  improve  die  professional  competency  for  die  position  covered  by  die  initial  teacliing 
certificate; 

(b)  To  extend  die  scope  of  professional  competency  to  some  certification  area  not  covered 
by  die  initial  certificate; 

(c)  To  obtain  preparation  -certification  required  for  professional  advancement  to  a  higher 
position. 

lk  I  classification  requires  the  completion  of  a  planned  program  of  31  semester  hours 
rand  the  Master's  Degree.  EDUC/EDAD  670,  Directed  Field  Project,  is  required  of  all 
dents  seeking  a  Rank  I  Certificate. 

:h  program  is  especially  planned  for  die  student.  Appropriate  courses  may  be  substituted 
diose  taken  at  die  Master's  Degree  level  only  widi  die  permission  of  die  advisor. 

rade  point  of  at  least  3.0  is  required  for  the  Rank  I  Certificate.  No  comprehensive 
mination  is  required.  Up  to  15  hours  credit  may  be  transferred  from  odier  graduate 
titutions  if  appropriate  to  die  student's  planned  program  and  the  final  grade  is  at  least  a 
Students  may  not  transfer  correspondence  courses  into  die  program  Students  must 
nplete  GRST  500  —  Introduction  to  Graduate  Studies  and  an  Electronic  Portfolio 

nk  I — Curriculum  and  Instruction 

mentary,  Middle  or  Secondary  School  Teacher 

ough  die  General  Rank  I  program  Union  graduate  students  can  enhance  dieir  skills  as  a 
sroom  teacher.  This  program  is  guided  by  die  Experienced  Teacher  Standards  adopted  by 
Kentucky  Professional  Standards  Board  Some  courses  listed  as  required  may  have  been 
:n  at  die  M.A.  or  Fifth-year  level.  Appropnate  courses  may  be  substituted  by  consulting 
:i  advisory  committee  or  Dean  of  Education. 

'rofessional  Education  13  semester  hours 

GRST  500  Orientation  to  Graduate  Studies 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  525  Content  Area  Literacy 

EDAD    530  School  Law 

EDUC  670  Directed  Field  Project 
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2.  Specialization  Component 

3.  Electives 


12  semester  hours 
6  semester  hours 


Reading  and  Writing  Endorsement  Curriculum 
1.   Professional  Education 

GRST  500 
EDAD  530 
EDUC  513 
EDUC  525 
EDUC  670 


13      semester  hours 


Introduction  to  Graduate  Studies 

School  Law 

Advanced  Instructional  Strategies 

Content  Area  Literacy 

Directed  Field  Project  (pre-requisite  EDUC  500) 


2.  Specialization  Component 


18  semester  hours 


EDUC  511  Tests  and  Measurements 

EDUC  520  Balanced  Literacy:  Techniques  and  Materials  for  Classroom 

Reading 

EDUC  532  Techniques  and  Materials  of  Remedial  Reading 

EDUC  535  Practicum  in  Remedial  Reading 

EDUC  610  Literacy  and  Language  Development 

EDUC  625  Seminar  in  Reading 

Certification  requires  a  masters  degree  and  three  years  teaching  experience. 

Educational  Leadership 

Tlirough  the  Rank  I  Program  at  Union  College  students  can  obtain  certification  as  a  Princip 
(P-12)  or  Supervisor  of  Instruction  (K-12). 


Principalship  (P-12) 
Educational  Leadership 
1.  Professional  Courses 

GRST  500 
EDAD  530 
EDUC  502 
EDUC  511 
EDUC  513 
EDUC  573 


16  semester  hours 


Introduction  to  Graduate  Studies 
School  Law 
Curriculum  Design 
Tests  and  Measurements 
Advanced  Instructional  Strategies 
Technology  for  Educators 


2.  Administrative  Courses  Level  I 


15  semester  hours 


EDAD  545  Introduction  to  Educational  Administration 

EDAD  554  Human  Resource  Development 

EDAD  555  Educational  Leadership  Practicum 

EDAD  576  Seminar  and  Practicum,  The  Principalship 

EDAD  670  Directed  Field  Project 


3.  Administrative  Courses  Level  II 


6  semester  hours 


EDAD  540  School  Finance  and  Business  Management 

EDAD  560  School  and  Community  Relations 


Supervisor  of  Instruction  Certification  Program  (K-12) 

1.  Professional  Courses 

GRST  500  Introduction  to  Graduate  Studies 

EDUC  500  Methods  of  Educational  Research 

EDUC  511  Tests  and  Measurements 


13  semester  hours 
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PSYH  600  Advanced  Human  Development 
Choose  one  of  the  following: 

EDUC  503  Elementary  School  Curriculum  Design 

EDUC  504  Middle  School  Curriculum  Design 

EDUC  505  Secondary  School  Curriculum  Design 

Administrative  Courses  Level  I  18    semester  hours 

EDUC  501  History  and  Pliilosophy  of  Education 

EDUC  502  Curriculum  Design 

ED  AD  530  School  Law 

EDAD  545  Introduction  to  Educational  Administration 

EDAD  670  Directed  Field  Project 

EDAD  680  Research  and  Seminar  in  Siipervision 

Administrative  Courses  Level  II  12  semester  hours 

EDAD  540  School  Finance  and  Business  Management 

EDAD  554  Human  Resource  Development 

EDAD  560  School  and  Community  Relations 

EDUC  573  Technology  for  Educators 

%nk  I  Special  Education  Certification  Program  (K-12) 

tecial  Education 

Professional  Education  16  semester  hours 

GRST  500  Introduction  to  Graduate  Studies 

EDAD  530  School  Law 

EDAD  565  Special  Education  Laws  and  Procedures 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  525  Content  Area  Literacy 

EDUC  670  Directed  Field  Project  (pre- requisite  EDUC  500) 

Specialization  Component  15  semester  hours 

SPED  501  Survey  of  Exceptional  Learners 

SPED  503  Behavior  Management  for  Exceptional  Learners 

SPED  511  Assessment  Procedures  of  Exceptional  Learners 

SPED  513  Diagnostic  and  Prescriptive  Teaching 

SPED  515  Instructional  Procedures  for  Exceptional  Learner 

nk  I  (non-certification)  Programs  of  Study  ON-LINE 

ucational  Leadership 

'rofessional  Courses  16  semester  hours 

GRST  500  Introduction  to  Graduate  Studies 

EDAD  530  School  Law 

EDUC  502  Curriculum  Design 

EDUC  511  Tests  and  Measurements 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  573  Technology  for  Educators 

Administrative  Courses  15  semester  hours 

EDAD  540  School  Finance  and  Business  Management 

EDAD  545  Introduction  to  Educational  Administration 

EDAD  554  Human  Resource  Development 

EDAD  560  School  and  Community  Relations 

EDAD  670  Directed  Field  Project 
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Special  Education 

1.  Professional  Education  16  semester  hours 

GRST  500  Introduction  to  Graduate  Suidies 

EDAD  530  School  Law 

EDAD  565  Special  Education  Laws  and  Procedures 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  525  Content  Area  Literacy 

EDUC  670  Directed  Field  Project  (pre-requisite  EDUC  500) 

2.  Specialization  Component  15  semester  hours 

SPED  501  Survey  ol  Exceptional  Learners 

SPED  503  Behavior  Management  lor  Exceptional  Learners 

SPED  511  Assessment  Procedures  of  Exceptional  Learners 

SPED  513  Diagnostic  and  Prescriptive  Teacliing 

SPED  515  Instructional  Procedures  for  Exceptional  Learner 

To  learn  more  about  on-line  study  go  to  the  graduate  web  site  at  www.unionky.edu/grai 
Students  pursuing  an  on-line  Rank  I  (non-certification)  can  take  all  courses  on-line  with  tr 
exception  of  die  Introduction  to  Graduate  Studies.  If  a  student  is  pursuing  a  Master 
degree  or  a  Rank  I  widi  a  certification  area  at  die  graduate  level  diey  are  limited  to  taking 
classes  on-line  for  diat  program  of  study  providing  you  have  taken  GRST  500.  If  you  haA 
not  had  GRST  500  you  are  only  allowed  to  take  4  online  classes  towards  a  degree 
certification. 
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ich  course  is  offered  for  tliree  semester  hours  of  credit  unless  odierwise  noted. 

iology 

OL  561.  Topics  in  Biological  Science  (3) 

A  lecture  and  discussion  approach  to  topics  and  issues  of  contemporary  importance  and 
erest  in  die  biological  science.  Students  extensively  explore  a  single  topic  each  term  or 
nester.  Students  may  repeat  die  course  when  an  alternate  topic  is  emphasized.  Possible 
aics  include:  Cancer,  Human  Evolution,  Human  Reproduction  and  Development,  Human 
netics,  Plants  and  People,  etc. 
OL  600.  Research  Investigations  (3) 

An  independent  research  problem  in  which  die  student  must  demonstrate  liis  or  her  ability 
employ  die  scientific  mediod  in  carrying  out  an  otiginal  scientific  investigation.  A  typewdtten 
bound  manuscript  will  be  required.  An  examination  mayor  may  not  be  given,  depending 
die  nature  of  die  problem  selected.  Prerequisite:  Need  Instructor's  Approval. 

lemistry 

IEM  531.  Organic  Spectroscopy.  (3) 

An  in-depdi  understanding  of  die  instrumentation  and  techniques  of  modern  spectroscopic 

diods  and  dieir  applicadon  to  structural  elucidation.  Interpretation  from  techniques  such 

MS,  UV  -VIS,  IR.  NMR  and  NOESY  will  be  stressed. 

IEM  561.  Selected  Topics  in  Chemistry  (3) 

Topics   from  current  and/or  specialized  areas  of  chemistry  such  as  industrial  or 

dronmental  chemistry.  Will  vary  according  to  students'  needs.  May  be  repeated  for  a 

ximumof  6  credit  hours  if  topics  differ.  For  secondary  teachers  of  chemistry,  physics  and 

y-. 

[EM  600.  Research  Investigadons  (3) 

\n  introduction  to  research  in  wliich  die  student  must  demonstrate  an  ability  to  use  die 
ntific  mediod  by  conducting  an  odginal  scientific  investigation.  A  typewdtten  report 
be  required.  An  examination  may  or  may  not  be  given,  depending  on  the  nature  of  the 
blem  selected.  Prerequisite:  Need  Instructor's  Approval. 

onomics 

ON  510.  Current  Topics  in  Economics  (3) 

I  survey  of  economic  theory,  including  examples  of  how  it  can  be  taught  to  K  -12 
lents  dirough  examination  of  current  events  from  die  news. 
ON  551.  Environmental  Economics  for  Teachers  (3) 

lediods  and  materials  for  integrating  economics  into  die  curriculum,  focusing  on  societal 
ices  in  die  use  of  scarce  resources  related  to  ecosystem  survival,  environmental  quality, 
human  welfare. 
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ECON  601.  Economics  tor  Teachers  (3) 

Opportunities  to  include  economic  education  in  any  subject  area,  at  any  grade  level 
Teachers  in  diis  course  discover  diat  diey  already  know  and  teach  economics  widiout  realizin 
it,  and  leam  oi  ways  to  expand  diis  instruction,  or  to  develop  dieir  own  plans  lor  teachin 
economics  to  dieir  students.  This  course  is  designed  for  teachers  and  assumes  no  backgroun 
in  economics. 
ECON  605.  Consumer  Economics  lor  Teachers  (3) 

An  introduction  to  areas  ol  consumer  economics  diat  can  be  applied  at  any  level,  K-1J 
The  course  will  also  provide  education  in  consumer  economics  issues,  which  will  be 
personal  interest  and  use  to  teachers  as  consumers. 

Education 

EDUC  500.  Mediods  of  Educational  Research  (3) 

Covers  types  of  research,  selection  of  problems,  collection  and  classification  of  dat; 
organization,  presentation,  and  interpretation  of  materials.  Includes  computer  applicatio: 
Tliis  course  should  be  taken  during  the  first  half  of  die  Master  of  Arts  program.  Studen 
must  take  diis  course  before  die  term  in  wliich  die  comprehensive  examination  is  schedule 
EDUC  501.  History  and  Pliilosophy  of  Education  (3) 

Explores  die  liistorical  antecedents  of  American  education  and  die  influence  of  varioi 
educational  pliilosopliies.  Particular  attention  is  given  to  die  main  pliilosopliical  approach 
to  teaching,  widi  emphasis  on  students  developing  a  rationale  and  strategy  for  incorporatir 
diese  ideas  in  die  classroom  setting 
EDUC  502.  Curriculum  Design  (3) 

Introduces  curricula  organization,  materials,  and  methods.  Teclmiques  lor  evaluating  ar 
constructing  curricula  in  accordance  with  Traiislormations:  Kentucky's  Curriculu 
Framework  and  Kentucky's  Plan  of  Studies. 
EDUC  503.  Elementary  Curriculum  Design  (3) 

Examines  die  fundamentals  of  curriculum  dieory  and  design  and  die  research  diat  iiiforn 
and  shapes  reform  efforts.  Current  trends  will  be  discussed  in  relation  to  liistorical  preceden 
and  future  needs. 
EDUC  504.  Middle  School  Curriculum  Design  (3) 

Introduces  and  explains  the  organization  and  components  specific  to  middle  scho 
education  and  presents  current  inlormafion  gadiered  from  studies  and  research  to  provi 
contemporary  and  realistic  examples.  The  activities  will  prepare  teachers  to  evaluate 
effectiveness  of  a  middle  school  curriculum  and  its  congruence  with  Trans formatioi 
Kentucky's  Curriculum  Framework  and  the  Plan  of  Studies  as  well  as  its  effectiveness 
promoting  student  learning 
EDUC  505.  Secondary  School  Curriculum  Design  (3) 

Introduces  and  explains  die  various  foundations  and  components  of  secondary  educati 
and  presents  current  information  gadiered  from  studies  and  research  to  provide  contempor; 
and  realistic  examples.  The  acfivities  will  prepare  teachers  to  identify  important  componei 
and  features  of  die  secondary  school  curriculum,  evaluate  die  congruence  of  a  curricuh 
with  Transformations:  Kentucky's  Curriculum  Framework  and  evaluate  its  effectiveness 
promoting  student  learning. 
EDUC  510.  Basic  Statistics  (3) 

Designed  to  aid  teachers  and  administrators  and  dieir  understanding  in  use  of  element: 
statistical  terminology  and  procedures,  statistical  concepts,  useful  in  analyzing  and  interpret 
data  from  published  research  are  emphasized. 
EDUC  511Tests  and  Measurements  (3) 

Instruments  and  techniques  for  evaluating  abilifies,  aptitudes,  personality  traits,  and  intere 
examined,  and  teacher-made  evaluative  instruments  given  special  emphasis.  Application 
test  results  to  vocational  and  educational  guidance  stressed.  Special  attenfion  is  given  to  I 
exceptional  cliild  in  the  evaluative  process. 
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DUC  513.  Advanced  Instructional  Strategies  (3) 

A  study  ol  models  ol  instruction,  wliich  locus  on  information  processing  models  employing 
ductive  and  deductive  reasoning  and  social  models  such  as  cooperative  learning  and  role 
aying.  Students  will  develop  an  instructional  unit  using  the  Curriculum  Planning  Map. 
DUC  520.    Balanced  Literacy:   Techniques   and  Materials    for   Classroom  Reading 
struction  (3) 

A  survey  course  that  briefly  examines  competing  theories  of  reading/language  arts 
struction  and  proposes  an  approach  that  emphasizes  consistency  and  structure  in 
iplementing  whole  language  principles.  For  teachers  of  early  childhood  through  older 
:mentary  grades. 

DUC  525.  Content  Area  Literacy  Development  (3) 

Introduces  students  to  die  unique  literacy  demands  ol  different  disciplines,  die  instructional 
study  strategies  that  enhance  content  coursework,  and  the  unique  needs  of  the  non-reader 
tlie  content  classroom  For  middle  or  high  school  teachers,  as  well  as  those  seeking  die 
ading  and  writing  endorsement. 
DUC  528.  Teaching  Social  Studies  (3) 

Mediods  and  materials  lor  the  teaching  ol  elementary  school  social  studies  including 
idergarten  through  eight  curricula.  The  pliilosopliies,  terminology,  and  evaluation  mediods 
d  materials  will  be  included. 

DUC  530.  Diagnosis  and  Correction  of  Reading  Difficulties  (3) 

A  classroom  teacher's  guide  for  identifying,  planning,  implementing,  and  assessing  reading 
Acuities  within  die  regular  classroom.  Topics  covered  include  collaboration,  grouping, 
iding,  standardized  testing,  informal/ongoing  assessment,  and  direct  instruction  of  skills, 
r  classroom  and  collaborating  teachers. 

)UC  532.  Techniques  and  Materials  of  Remedial  Reading  (3) 

Examines  basic  characteristics  and  needs  of  the  remedial  student,  the  principles  wliich 
derlie  all  successful  remedial  instruction,  the  diagnostic  cycle  of  instruction,  and  die 
lniques  and  materials  useful  in  tutorial/resource  setting.  For  diose  seeking  die  reading 
writing  endorsement  as  well  as  collaborating,  Tide  I,  and  special  education  teachers. 
)UC  535.  Practicum  in  Remedial  Reading  (3) 

supervised  experience  in  a  tutorial  situation.  Students  will  be  responsible  for  testing, 
lining  the  instructional  cycle,  and  writing  a  case  study  report.  Enrollment  is  open  only  to 
se  seeking  die  reading  and  writing  endorsement.  Prerequisite:  EDUC  532 
)UC  550.  Foundations  of  Gifted  Education  (3) 

study  on  gifted  education  that  will  enable  teachers  to  identify  and  work  widi  die  gifted 
dent.  Includes  discussion  of  die  various  categories  of  giftedness  other  dian  I.Q.  The 
irse  will  also  include  screening  and  evaluating,  needs  assessment,  and  counseling  teclmiques. 
►UC  560.  Supervision  of  Student  Teaching  (1-3) 
esigned  for  classroom  teachers  who  assume  die  responsibility  of  supervising  student 
hers.  Experiences  deemed  necessary  for  developing  students  into  effective  teachers  are 
sidered.  Prerequisite:  One  year  of  teaching  experience  or  consent  of  die  instructor. 
UC  573.  Technology  for  Educators  (3) 

designed  for  teachers,  supervisors,  and  administrators.  A  hands-on  experience  with 
ikstatioii  operation,  introduction  to  applications,  use  of  software,  and  information  about 
ructional  and  management  uses  in  schools.  No  previous  experience  with  computers 
Liired. 

UC  591.  Seminar  in  Alternative  Education  (3) 

nis  is  die  first  of  four  seminars  for  students  in  die  Alternative  Education  Program  at 
on  College.  Seminar  content  is  tailored  to  meet  the  specific  needs  of  the  students 
lied. 

UC  592.    Seminar  in  Alternative  Education  (1) 

his  seminar  course  includes  miscellaneous  topics  relating  to  areas  of  teacher  concerns, 
school  law,  pupil  accounting,  professional  organizations,  principles  of  classroom 
inization  and  management  and  human  interaction  skills. 
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EDUC  593.    Seminar  in  Alternative  Education  (1) 

This  seminar  course  is  an  orientation  to  the  intemsliip  experience.  It  includes  miscellaneou 
topics  relating  to  areas  of  teacher  concerns,  i.e.,  school  law,  pupil  accounting,  professions 
organizations,  principles  ot  classroom  organization  and  management  and  human  interactio 
skills.  Associated  widi  die  KTIP  program. 
EDUC  594.     Seminar  in  Alternative  Education  (1) 

This  seminar  course  for  students  in  Alternative  Education  is  designed  to  help  sruden 
understand  the  dynamics  of  interaction  between  students  and  teachers.  Profession 
relationships  between  teachers,  parents,  and  administrators  are  also  investigated.  Classrooi 
management  and  discipline  and  how  teachers  establish  positive  control  of  the  learnir 
environment  are  particular  concerns.  Associated  with  the  KTIP  program. 
EDUC  610.  Literacy  and  Language  Development  (3) 

For  persons  working  toward  an  endorsement  in  reading  and  writing,  psychology  major 
special  educators,  and  odier  individuals  interested  in  die  neuropsychological  processes  involve 
in  die  acquisition  and  development  of  language  skills.  Emphasis  will  be  placed  on  researc 
that  illuminates  the  way  people  learn  to  read,  the  interrelationship  of  motivation,  ar 
attention,  and  the  origins  of  disability. 
EDUC  625.  Seminar  in  Reading  (3) 

Examines  advanced  models  and  theories  of  reading,  as  well  as  die  role  and  responsibiliti 
of  die  reading  specialist.  For  diose  seeking  reading  and  writing  endorsement. 

Educational  Administration 
EDAD  530.  School  Law  (3) 

History  ol  legal  provisions  for  public  education  in  the  United  States,  interpretation  ai 
application  of  present  school  law,  federal  and  state. 
EDAD  540.  School  Finance  and  Business  Management  (3) 

Federal,  state  and  local  financing  of  schools,  equalization  of  educational  opportuiiitii 
sources  of  school  revenue,  school  budgets,  and  business  mediods  ot  accounting 
EDAD  545.  Introduction  to  Educational  Administration  (3) 

Organization  of  die  modem  public  school,  staff-teacher  relationships,  programs  of  studi 
teacher  records  and  reports,  personal  and  public  relations,  utilization  of  teacher  time  a 
physical  facilities,  and  the  impact  of  judicial  policy  making 
EDAD  554.  Human  Resource  Development  (3) 

A  study  of  the  purposes,  principles,  and  techniques  ot  educational  supervision.  Empha 
on  die  instructional  aspects  of  school  administration. 
EDAD  555.  Educational  Leadership  and  Practicum 

Examination  of  the  roles  of  die  school  principal. 
EDAD  560.  School  and  Community  Relations  (3) 

Examination  of  school-community  relationsliips.  Special  emphasis  on  leadersliip  rol 
operational  modes,  communication  concerning  public  school  relations. 
EDAD  565.  Special  Education  Law  and  Procedures  (3) 

This  course  is  designed  to  give  students  a  practical  understanding  of  current  polici 
procedures  and  regulations  concerning  special  education  in  Kentucky  A  review  of  coi 
cases  regarding  special  education  will  play  a  major  part  ot  die  course. 
EDAD  576.  Seminar  and  Practicum  in  die  Principalsliip  (3) 

Analysis  of  the  educational  leader  in  practice.  Provides  the  student  with  100  clock  ho 
ot  practicum  experience  of  under  the  direction  of  one  or  more  P-12  principals. 
EDAD  670.  Directed  Field  Project  (3) 

Required  in  all  Rank  I  programs.  Following  prescribed  guidelines,  die  student  works  o 
problem  of  practical  significance  in  the  school,  or  school  district  and  prepares  a  fori 
project  report.  A  written  project  proposal  is  prepared  during  the  first  month  of  the  com 
Students  must  complete  course  requirements  by  the  end  of  the  term  in  which  they 
registered.  Regular  consultation  with  the  instructor  is  expected. 
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iDAD  680.  Research  and  Seminar  in  Supervision  (3) 

Designed  to  acquaint  the  Student  with  recent  research  and  to  identify  trends,  innovations, 
[id  problems  in  supervision.  The  student  works  in  a  practicum  setting  tor  100  clock  hours 
nder  a  qualihed  administrator,  reports  on  recognized  research  Studies,  keeps  a  log  of 
racticum  experiences,  and  participates  in  scheduled  seminars. 

English /Communications 

!NCO  501.  Advanced  Composition  (3) 

Writing  competency  is  reinforced  by  developing  what  has  been  learned  in  previous  writing 
Durses.  The  instructor  will  assign  tactual  narratives,  autobiographies,  or  other  significant 
riting  projects. 
iNCO  511.  Composition  for  Teachers  (3) 

Discussion  and  practice  of  die  writing  process;  die  writing  portfolio,  technology  in  die 
riting  classroom,  and  other  issues  of  concern,  such  as  student  writing,  research,  and 
ocumentation,  and  writing  tor  various  media. 
NCO  521.  History  of  die  English  Language  (3) 

A  study  of  the  origins  and  development  of  die  English  language  from  Anglo-Saxon  times 
>  die  present.   Supplementary  readings  in  early  and  medieval  English/Communications 
story  with  emphasis  on  die  effects  of  histoncal  events  on  language  change.  Offered  in  odd 
ombered  years  only 
NCO  551.  Wodd  Cultures  in  Literature  (3) 

Exploring  a  world  culture  durough  die  stories  it  tells  about  itself  and  its  relationsliips  widi 
her  cultures,  including  fiction,  drama,  poetry,  film,  popular  music,  and  the  oral  tradition. 
Jtures  may  include:  Asia;  Africa,  die  Middle  East;  Latin  America;  die  Classical  Wodd;  and 
itional  literatures  underrepresented  in  die  Core.    Offered  in  Fall  of  even  years  only. 
NCO  552.  American  Cultures  in  Literature  (3) 

Exploring  an  American  culture  dxrough  die  stories  it  tells  about  itself  and  its  relationsliips 

di  other  cultures,  including  fiction,  drama,  poetry,  film,  popular  music,  and  die  oral 

idifion.  Cultures  may  include:  African  America;  Native  America;  Hispanic  Amedca;  urban 

nerica;  Soudiern  America,  and  Appalachia.  Offered  in  Spring  of  even  years  only 

^JCO  571.  Advanced  Study  of  Literature  (3) 

Intensive  study  of  a  literary  period.  This  course  may  be  taken  more  dian  once  providing 

it  die  course  content  is  different. 

**ICO  572.  Special  Topics  in  Literature  (3) 

Intensive  study  of  a  literary  topic,  audior  or  dieme.  This  course  may  be  taken  more  dian 

ce  providing  diat  die  course  content  is  different.  The  class  schedule  will  designate  die 

:cific  content  covered. 

^JCO  578.  Approaches  to  Literature  (3) 

Intensive  study  of  approaches  to  poetry,  short  stories,  or  drama.  This  course  may  be  taken 

>re  dian  once,  providing  diat  die  course  content  is  different. 

ivironmental  Studies 

"TVS  550.  Environmental  Education  Strategies  (3) 

Iliis  two-week  workshop  is  designed  to  foster  a  greater  understanding  of  our  environment 

ough  a  combination  of  classroom  and  direct  first-hand  expenences. 

tie  Arts 

(AT  501.  Fine  Arts  in  die  Elementary  School  (3) 

7ine  Arts  in  die  Elementary  School  is  designed  to  enhance  die  teacliing  of  Music,  Art,  and 

una  in  die  Elementary  School. 
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General  Science 

GNSC  561.  Topics  in  Physical  Science  (3) 

Enricliment  and  updating  elementary  and  middle  grade  teachers  on  selected  topics  it 
astronomy,  physical  science  and  modem  physics.  Selected  science  journal  off-prints  will  b< 
reviewed  The  course  will  include  several  lecture  demonstrations  and  hands-on  experience 
widi  laboratory  equipment. 
GNSC  570.  Eardi  Science  for  Teachers  (3) 

A  course  for  middle  school  and  elementary  teachers  presenting  eardi  science  concept 
outlined  in  Kentucky's  Program  of  Studies. 
GNSC  571.  Literary  Approach  to  Life  Science  (3) 

This  course  for  elementary  school  teachers  presents  an  integrated  approach  to  scientific 
instruction  using  fictional  children's  literature  and  laboratory  activities  as  its  foundation 
Students  will  study  die  life  cycle  of  organisms,  using  terraria  and  aquaria  to  model  habitat 
and  ecosystems.  Offered  Spring  odd  years. 
GNSC  575.  Topics  in  Physical  Science:  Energy  and  Motion  (3) 

A  course  for  primary/intermediate  teachers  of  science  presenting  physical  science  concept 
outlined  in  Kentucky's  Program  of  Studies  and  Core  Content  for  Assessment. 
GNSC  584.  Plate  Tectonics  (3) 

A  dieory  which  professional  geologists  once  scoffed  at  has  revolutionized  eardi  science  k 
the  last  decades.  In  this  combination  lecture/laboratory  course,  students  will  construe 
models  and  analyze  actual  data  to  reconstruct  the  historical  development  of  diis  importan 
dieory. 

History 

HIST  513.  Twentieth  Century  America  (3) 

Selected  topics  on  die  Nation's  liistory  since  1919,  including  die  1920s,  die  great  Depressioi 
and  new  Deal,  Wodd  War  II,  the  Cold  War,  die  Civil  Rights  Revolution,  and  political  anc 
social  developments  since  1945. 
HIST  521.  History  and  Culture  of  Appalacliia  (3) 

This  course  focuses  primarily  on  die  impact  of  industrialization  and  modernization  ii 
Soudiern  Appalacliia  since  die  Civil  War.  It  emphasizes  die  great  diversity  of  historical  aii( 
cultural  experience  widiin  die  Region. 
HIST  531.  The  American  Revolutionary  Era  (3) 

The  background  of  die  revolution.  The  Continental  Congress  and  die  Confederation  a 
work,  internal  problems  and  strife;  military  and  naval  events,  foreign  relations;  die  road  tc 
final  independence  and  peace. 
HIST  551.  Civil  War  and  Reconstruction  (3) 

A  study  of  die  Civil  War  and  Reconstruction  period  in  American  liistory. 
HIST  581.  Special  Topics  in  History  (3) 

Designed  for  teachers  in  special  areas  of  interest. 

Human  Performance 

HMPF  535.  Psychological  Foundations  of  Sport  and  Human  Performance  (3) 

A  combination  undergraduate/graduate  level  course  exploring  die  field  of  Applied  Spor 
Psychology  .The  objective  of  die  course  is  to  enable  students  to  comprehend  and  appl} 
available  information  in  order  to  enhance  dieir  effectiveness  as  coaches  and  teachers. 

Mathematics 

MATH  531.  Topics  in  Modern  Madi  for  Elementary  Teachers  (3) 

A  study  from  a  historical  and  dieoretical  viewpoint  of  topics  in  madiematics  taught  if 
elementary  grades.  Number  systems,  number  dieory,  real  numbers,  logic,  geometry,  probability 
and  statistics.  Credit  not  granted  to  students  who  have  completed  both  MATH  203  and  204 
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MATH  532.  Modem  Math  Laboratory  (3) 

An  active  involvement  in  laboratory/hands-on  experiences  witb  multibase  blocks, 
Cuisenaire  rods,  traction  squares  and  bars,  geoboards,  Power  Solids,  etc.  All  topics  are  tauglit 
using  concrete  material  to  develop  concepts.  Topics:  probability,  space  and  dimensionality, 
measurement,  structure,  procedures,  cbange,  number  and  technology. 
MATH  581.  Special  Topics  in  Madiematics  (3) 

Designed  lor  teachers  widi  a  special  interest  in  Mathematics. 

Physical  Education 

PHED  501.  Health,  Nutrition,  and  Physical  Education  (3) 

A  comprehensive  course  involving  issues,  concerns,  and  program  design  in  health,  nutrition, 
md  physical  education  at  die  elementary  school  level. 
PHED  503.  Curriculum  Design  in  Physical  Education  (3) 

A  comprehensive  course  intended  to  equip  die  Student  widi  die  necessary  information  to 
design  a  curriculum  plan  in  Physical  Education  at  any  level.  Past,  present  and  future  trends 
vill  be  analyzed  along  widi  various  influences  diat  impact  die  field.  Creative  mediods  of 
nstmction  will  be  emphasized  as  well  as  interdisciplinary  considerations. 
PHED  525.  Motor  Learning  in  Physical  Education  (3) 

An  in-depdi  Study  ol  motor  learning  theories,  principles,  and  application  in  physical 
ducation  programs. 
PHED  550.  Seminar  in  Physical  Education  (3) 

An  advanced  course  of  selected  topics  of  interest  in  die  field  of  Physical  Education. 

Physics 

>HYS  501.  Principles  of  Modem  Physics  (3) 

Elementary  concepts  of  quantum  mechanics.  Selected  topics  in  atomic  and  nuclear  physics, 
rerequisite:  Need  Instructor's  Approval 
'HYS  511.  Classical  Mechanics  (3) 

For  secondary  teachers  of  physics.  Motion  of  a  particle;  systems  of  particles  and  ngid 
)odies,  moving  coordinate  systems;  Lagrange's  equations;  small  oscillations.    Prerequisite: 
vfeed  Instructor's  Approval. 
HYS  600.  Research  Investigations  (3) 

An  introduction  to  research  in  which  die  Student  must  demonstrate  an  ability  to  use  die 
cientific  mediod  by  conducting  an  original  scientific  investigation.  A  typewritten  report 
vill  be  required.  An  examination  mayor  may  not  be  given  depending  on  die  nature  of  the 
>roblem  selected.  Prerequisite:  Need  Instructor's  Approval. 

'sychology 

SYH  502.  Counseling  Theories  and  Teclmiques  (3) 

Basic  theories,  types,  and  techniques  of  counseling.  Practice  in  individual  and  group 
:clmiques  of  interviewing. 
SYH  510.  Psychology  of  Addiction  (3) 

Major  emphasis  on  factors  determining  the  development  of  addictions,  including 
hysiological,  emotional,  cognitive,  and  behavioral  dimensions  of  the  addictive  process, 
dso  emphasizes  intervention  and  treatment  strategies  for  die  various  types  of  chemical 
ependency  and  substance  abuse. 
'SYH  560.  Theories  of  Personality  (3) 

Nature  of  penalty  structure  and  dynamics.  Classical  psychoanalysis,  social  psychological, 
nd  stimulus-response  dieories  included. 
'SYH  561.  History  and  Systems  of  Psychology  (3) 

Origins  of  psychological  diought  widiin  science  and  philosophy,  tracing  die  development 
f  systems  and  theories  widi  German,  British  and  American  psychology. 
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PSYH  570.    Learning  Theories  for  Educators  (3) 

The  major  iocus  ot  this  course  is  an  exploration  ot  how  individuals  learn,  includiiij 
specific  learning  dieories  and  dieir  relation  to  classroom  teaching 
PSYH  600.  Advanced  Human  Development  (3) 

Psychological  development  from  birth  to  maturity.  Emphasis  upon  die  principal  concepts 
and  problems  in  the  development  of  the  individual.  Exceptionality  and  multicultura 
differences  are  considered 
PSYH  640.  Group  Processes  (3) 

A  study  ol  theory  and  practice  in  group  dynamics.  The  process  and  implications  of  grour 
process,  group  counseling,  and  die  human  potentiality  are  explored. 

Sociology 

SOCI  521.  Rural  and  Urban  Sociology  (3) 

Comparative  and  interrelated  Study  of  urban  and  rural  life  considering  die  physical 
institutional,  social  and  economic  factors  of  modern  life  in  cities  and  in  the  countryside 
Ottered  Spring  of  add  years  only 
SOCI  533.  Social  Change  (3) 

Introduces  students  to  the  problems  ot  development  and  change.  Examples  will  be  drawn 
from  Tlurd  World  models  ol  development,  nationalism,  imperialism,  eiiviroiimentalism,  an 
human  rights.  The  course  is  interdisciplinary,  with  emphasis  on  historical,  economic 
environmental  and  sociological  aspects. 
SOCI  560.  Sociological  Theory  (3) 

The  major  dieories  which  have  proved  useful  in  investigating  die  nature  of  society  art 
examined  as  cultural  products,  ideologies,  and  scientific  models.  Special  attention  is  given  tc 
major  figures  such  as  Comte,  Durklieim,  Weber,  Merton,  C.  Wright  Mills,  Wliite,  and  Sorokin 
in  the  emergency  and  convergence  of  dieir  theoretical  development.  Lecture  and  discussior 
in  a  seminar  setting 
SOCI  564.  Sociology  of  Deviance  and  Criminology  (3) 

Tins  course  will  develop  an  understanding  of  die  social  definitions  and  implications  o: 
deviance.  Various  types  of  deviant  behavior  and  relevant  theories  of  society  will  be  addressed 

Special  Education 

SPED  501.  Survey  of  Exceptional  Learners  (3) 

This  survey  course  is  designed  to  acquaint  students  widi  all  types  of  exceptional  cliildrer 
including  die  physically  and  mentally  disabled,  socially  and  emotionally  disturbed,  and  th 
gifted  and  talented  as  well  as  mediods  of  adapting  education  to  meet  die  needs  of  these 
children 
SPED  502.  Early  Childhood  Education  for  Exceptional  Learners  (3) 

Tliis  course  is  designed  to  provide  a  general  overview  of  current  models  ot  education  foi 
disabled  infants  and  preschoolers  in  self-contained,  mainstreamed  or  home  setting. 
SPED  503.  Behavior  Management  tor  Exceptional  Learners  (3) 

Tliis  course  will  help  students  study  and  apply  dieories  and  procedures  currently  utilizec 
in  the  field  of  special  education  for  die  educational  management  of  students  widi  emotional/ 
behavioral  disabilities.  Prerequisite:  SPED  501. 
SPED  504.  Career  Education  for  Exceptional  Learners  (3) 

Tliis  course  provides  smdents  widi  methods  and  materials  for  infusing  career  education 
for  the  mildly  disabled  (K-12). 
SPED  505.  Characteristics  and  Educational  Programming  ol  Exceptional  Learners  (3) 

Tliis  course  is  an  in-depth,  cross-categorical  snidy  of  exceptional  learners.  It  will  include 
identification  of  specific  characteristics  and  the  development  of  curricula  tor  each  disability 
with  emphasis  on  cliildren/youth  with  learning,  emotional,  or  behavioral  disabilities. 
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PED  511.  Assessment  Procedures  for  Exceptional  Learners  (3) 

Tliis  course  will  help  students  learn  and  apply  assessment  procedures  tor  cliildren  with 
earning  disorders  in  academic  and  social  behavior  areas.  Emphasis  will  be  placed  on  the  use 
>f  various  informal  and  formal  assessment  methods.  Prerequisites:  SPED  501  and  SPED 
03. 
PED  513.  Diagnosis  and  Prescriptive  Teacliing  (3) 

This  course  is  designed  to  help  students  study  educational  procedures  designed  to  develop 
kills  in  diagnosing  and  prescribing  educational  strategies  for  cliildren  with  learning  and 
>ehavioral  problems.  Prerequisites:  SPED  511. 
PED  515.  Instructional  Procedures  for  LBD  Learners  (3) 

This  course  will  present  an  overview  of  instructional  strategies  and  teacliing  methods  in 
ddition  to  providing  experiences  in  planning  and  implementing  individualized  programs  for 
hildren  who  exhibit  learning  and  behavioral  problems. 
PED  516.  Applied  Practice  in  Special  Education  (3) 

This  course  is  designed  to  provide  students  with  a  practical  application  of  instructional 
trategies  and  theoretical  constructs  pertaining  to  exceptional  learners.  Requirements  will 
iclude  a  portfolio  reflecting  the  implementation  of  accumulated  knowledge  from  the 
tudent's  plan  of  study  and  a  comprehensive  research  project  relevant  to  special  education 
PED  521.  Advanced  Practicum  (6) 

Practical  experiences  in  working  directly  with  exceptional  cliildren,  special  education 

achers  and  supportive  personnel  in  school  and  service  centers  under  die  supervision  of  an 
xperienced  special  education  teacher.  Application  for  tliis  course  is  to  be  made  a  semester  in 
dvance.  Tliis  course  is  to  be  taken  during  the  last  six  hours  of  the  program  Tliis  course  is 
squired  for  all  candidates  for  LBD  certification  but  do  not  have  three  years  full  time 

aching  experience  widi  LBD  students.  Prerequisites:  SPED  501,503,511,  and  513. 
PED  590.  Seminar  in  Special  Education  (3) 

Tliis  course  is  devoted  to  field  experiences  in  which  students  will  develop  skills  in  providing 
^sources  help  to  exceptional  learners  in  resource  rooms  or  integrated  classrooms.  Tliis 
ourse  is  open  only  to  smdents  in  die  alternative  route  to  certification.  Prerequisites:  SPED 
01,503. 

Wellness 

7ELL  551.  School  and  Community  Health  (3) 

Reveals  die  relationship  needed  between  the  school  and  community  to  promote  die  total 

akh  of  die  population.  Speakers  are  secured  from  official  agencies,  voluntary  agencies, 
rofessional  agencies,  sponsored  agencies,  and  other  colleges.  Small  groups  instruction  is 

ed  for  discussion,  field  trips,  and  study  durough  audio-visual  aids"  A  variety  of  health  areas 
e  covered,  including  nutrition,  physical  fitness,  drugs,  alcohol,  tobacco,  human  sexuality, 
id  emotional  health. 
/ELL  575.  Critical  Areas  in  Healdi  (3) 

Specific  healdi  problems  confronting  society  today,  widi  particular  reference  to  secondary- 

e  students. 
7ELL  552.  Readings  in  Healdi  (3) 

A  course  enabling  die  students  to  research  die  kterature  in  die  area  of  healdi,  not  only  to 
crease  basic  knowledge,  but  to  become  acquainted  widi  current  trends  and  issues. 
7ELL  582.  Safety  Education  (3) 

Accident  problems  in  die  home,  in  die  school,  at  work,  and  on  die  liighways  are  discussed 
idi  the  purpose  of  being  able  to  influence  diose  who  teach  by  preparing  diem  in  die  various 
:eas  of  safety.  Groups  specialized  in  a  variety  of  safety  areas,  such  as  National  Safety 
ouncil,  American  Red  Cross,  Bureau  of  Mines,  and  Kentucky  State  Pokce  will  be  utikzed. 
'ELL  595.    Independent  Study  (3) 

Independent  suidy  in  die  field  of  healdi.  May  include  practical  field  experiences. 
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Catalogue  Disclaimer  Statement 

While  this  catalogue  was  prepared  on  the  basis  of  the  best  information  available  at  the 
me  of  publication,  all  information— including  statements  of  fees,  course  offerings,  admis- 
on  and  graduation  requirements—is  subject  to  change  without  notice  or  obligation. 

Full-time  students  continuously  enrolled  at  Union  College  ordinarily  may  expect  to  gradu- 
e  under  the  requirements  stipulated  in  the  catalogue  under  which  they  entered.  Students 
iling  to  enroll  for  a  period  longer  than  two  years  will  fall  under  the  catalogue  in  effect  when 

ey  return  to  full-time  status.  Students  may  appeal  to  the  Vice  President  for  Academic 
ffairs  for  exceptions  to  this  policy. 

Failure  to  read  this  bulletin  does  not  excuse  the  student  from  the  requirements 
id  regulations  described  herein. 

Union  College  is  accredited  by  the  Commission  on  Colleges  of  the  Southern  Association 
Colleges  and  Schools  to  award  Associate,  Bachelor  and  Master  level  degrees,  by  the 
entucky  State  Department  of  Education,  and  is  approved  by  the  University  Senate  of  the 
nited  Methodist  Church.  Union's  Department  of  Business  has  been  accredited  for  all  of  its 
gree  programs  by  the  international  Assembly  for  collegiate  Business  Education. 
Inquiries  regarding  the  accreditation  status  of  Union  College  may  be  made  directly  to  the 
ammission  on  Colleges  of  the  Southern  Association  of  Colleges  and  Schools  by  mail, 
lephone,  or  e-mail  as  follows:  1866  Southern  Lane,  Decatur,  GA  30033-4097;  1-404-679- 
01;  www.sacscoc.org.  All  other  inquiries  should  be  made  directly  to  Union  College:  310 
allege  Street,  Barbourville,  KY  40906,  1-606-546-4151,  www.unionky.edu,  (Toll  free  line 
Admissions  Office:     1-800-489-8646.) 

It  is  the  policy  of  Union  College  not  to  discriminate  on  the  basis  of  sex,  race,  color, 
sability,  age,  or  nadonal  or  ethnic  origin  in  the  admission  of  students,  in  its  administration 
educadonal  or  nadonal  programs,  scholarships,  loan  programs,  or  other  school-adminis- 
ed  programs,  or  in  athledc  participation.  Inquiries  should  be  directed  to  the  Business 
rvice  Office. 
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The  Union  College  Vision 


Union  College  identifies  four  components  of  a  learning  community  necessary  to  effect 
>ersonal,  intellectual,  and  social,  transformation -knowledge,  wisdom,  service,  and  spiritual 
,rowth.  As  a  private,  academically  rigorous,  liberal  arts  college  of  the  United  Methodist 
:hurch,  we  believe  that  spiritual  growth  is  not  only  essential,  it  is  also  integrally  related 
o  the  other  components  of  the  transformation  process.  Based  on  the  Wesleyan  vision 
lat  education  is  a  union  of  "knowledge  and  vital  piety,"  the  College  provides  students  an 
cademic  program  and  co-curricular  activities  that  nurture  a  strong  and  active  faith  and 
;ad  them  to  see  how  a  historically  grounded  religion  is  viable  in  contemporary  cultures 
oth  at  home  and  around  the  world.  The  College  sees  a  special  connection  between  service 
nd  spiritual  growth;  redemption  is  a  social  as  well  as  an  inner,  personal  experience.  While 

these  Wesleyan  emphases  define 

CTP     O  I  C/l   /)/)  is  the  tradition  in  which  the  College 

jyne  uilnion  xjoiieqe  JYiission     stands' the  CoIIe§e  also  recognizes 

— &■ that  Christian  and  other  religious 

Union  College  is  a  learning  community  dedicated  to       traditions  see  the  same  or  similar 

connections  between  intellectual 

creating  personal,  intellectual  and  social  development  and  spiritual  growth. 

.        ,        ,  Union    College    thus    seeks    to 

transformation  through  the  pursuit  of  cultivate  a  learning  community  in 

knowledge,  wisdom,  service,  and  spiritual  growth         Whi,Ch  Stf^  facuulty'  a"d  staff 

K  y  WWUI-        explore  together  the  intellectual 

and  social  dimensions  of  Christian 

faith. 
The  College  is  selective,  student  centered,  values  driven  and  is  successful  because  of  its 
cation.  The  College  is  located  in  Barbourville,  Kentucky,  near  the  center  of  the  Southern 
lghlands  of  Appalachia  and  is  readily  accessible  to  a  variety  of  the  Region's  provinces 
ith  their  great  diversity  of  landscapes  and  historical  experiences.  The  Region  is  visually 
ipeahng  and  has  abundant  opportunities  for  wilderness  learning.  The  problems  of  the 
ountains,  though  sometimes  grim  and  tragic  historically,  are  also  fascinating  and  relevant 
many  questions  of  modern  life  and  provide  the  opportunity  to  investigate  and  understand 
liversal  applications  through  study  and  service. 

The  College  challenges  the  mind,  heart,  and  spirit  by  embodying  and  promoting  the  love 
learning,  integrity  of  character,  the  spiritual  quest,  and  civic  responsibility  as  embraced 
the  non-sectarian  traditions  of  the  United  Methodist  Church.  The  traits  of  character 
quired  for  individuals  to  be  successful  at  worthwhile  endeavors  are  encouraged  nurtured 
ached,  and  modeled  at  Union  College.  Union  College  Core  Values  are  created  from  the 
its  of  judgment,  character,  moderation,  justice,  faith,  hope,  love,  and  civic  responsibility 
>erating  principles  founded  on  the  core  values  model  and  guide  the  College,  its  students 
:ulty,  and  staff  in  day-to-day  activities,  learning,  and  work. 

Union  College  helps  students  make  learning  connections.  Students  are  provided 
portunities  to  master  key  competencies  and  given  opportunities  for  practical  applications 
ough  an  academically  rigorous  liberal  arts  curriculum.  The  learning  environment  of 


Union  College  Vision 


Union  College  is  supported  by  a  well-qualified 
faculty  that  collaborate  and  cooperate  across 
traditionally  separate  disciplinary  lines. 
Diversity  of  perspectives  and  the  application  of 
knowledge  are  valued  equally  with  disciplinary 
expertise  and  theoretical  knowledge.  The 
Core  Curriculum  reflects  this  vision  and 
understanding  of  learning.  Intellectual  and 
ethical  development,  plus  the  ability  to  make 
meaningful  choices  and  informed  decisions 
are  nurtured  through  a  variety  of  on-  and  off- 
campus  learning  experiences.  Integrated 
learning  opportunities,  technology,  internships, 
service-learning,  and  interdisciplinary  seminars 
are  means  used  to  shift  the  emphasis  from  just 
providing  instruction  to  significantly  improving 
student  learning. 

At  Union  College,  technology  is  mission 
driven,  outcomes  oriented,  and  consistent  with 
the  core  values  of  the  College.  The  College 
library,  academic  computing,  administrative 
computing,  and  network  are  a  single  operating 
unit  which  focuses  on  different  modes  of 
learning  and  creating  a  learning  community. 
Union  College  actively  uses  technology  to 
improve  teaching  and  learning  and  provides 
convenient  access  to  information  resources. 
The  College  nurtures  an  informed  and  self- 
sufficient  user  community  through  training  and 
instruction. 

Union  College  is  a  clean,  safe,  aesthetically 
pleasing  and  environmentally  responsible 
campus  which  promotes  social  and  communal 
interaction  and  supports  the  educational  process. 
The  purpose,  vision,  needs  assessment,  and 
evaluation  of  existing  facilities  and  campus 
spaces  are  addressed  in  the  College's  facilities 
master  plan.  Based  on  an  optimal  enrollment 
of  800  full-time  undergraduate  students  and  a 
total  of  1,000  full-time  equivalent  students,  the 
College  is  a  residential  student-centered  campus 
that  fosters  community  and  intimacy.  Student, 
academic,  and  administrative  spaces  are 
modern,  embrace  technology,  meet  accessibility 
requirements  and  include  as  much  flexibility, 
adaptability,  and  expandability  as  possible  to 
accommodate  the  rapid  rate  of  change  in  higher 
education.  Campus  landscaping  and  special 
campus  areas  help  create  a  learning  community. 
Immediate  and  future  building  sites  have  been 
identified  and  the  architectural  integrity  of  the 
campus  will  be  maintained. 


^Sore  "Values 

^rreamdte 

Union  College  challenges  the  mind, 

heart,  and  spirit  by  promoting  the  love 

of  learning,  integrity  of  character,  the 

spiritual  quest,  the  need  for  civility  in  all 

transactions,  and  the  importance  of  civic 

responsibility. 

SBfe  ^£ong  learning 

We  embrace  the  love  of  learning  and  sup- 
port each  other's  desire  for  life-long  learn- 
ing. We  foster  collaborative,  connected, 
and  active  learning. 

zfpirituai  Quest 

We  espouse  the  spiritual  quest.  We  chal- 
lenge each  other  to  discover,  intellectu- 
ally articulate  and  claim  a  life-affirming 
spiritual  faith  and/or  philosophy  of  life. 

Tsiivic  {Responsikdity 

We  advance  civic  responsibility.  We  pro- 
mote leadership  and  service  as  a  means 
of  achieving  civic  responsibility.  We  strive 
to  become  servant-leaders. 


,% 


^eopce 

We  advocate  civility  in  all 

communications.  We  promote  integrity 

of  character  by  actively  listening  to  each 

other,  openly  sharing  information  that  may 

prove  helpful  to  the  situation,  doing  what 

is  right,  and  being  honest.  We  accept 

personal  responsibility  for  our  actions. 

We  hold  each  other  and 

ourselves  accountable. 

^SeieSrate  Successes 

We  celebrate  our  people  and  their 

successes.  We  show  respect  for  each 

other  and  the  things  that  make  our 

individual  roles  and  contributions  unique. 

We  value  opportunities  and  willingness  to 

"get  outside  yourself." 


Union  College  Vision  J 

An  active  student  life  program  takes  advantage  of  the  area's  unique  natural  resources; 
promotes  social,  physical,  and  intellectual  development;  encourages  personal  responsibility; 
and  represents  the  needs  and  voices  of  students  on  the  campus.  Students  are  provided 
numerous  opportunities  to  participate  in  campus  and  off-campus  activities  which  focus  on 
academic  and  religious  issues,  wilderness  experiences,  service  learning,  governance,  as 
well  as  literary,  music,  and  professional  clubs  and  organizations.  Leadership  development 
is  nurtured  throughout  the  College,  and  students  are  encouraged  to  learn  and  to  exercise 
leadership  in  their  daily  lives  through  such  opportunities  and  forums:  the  Board  of  Trustees 
as  student  associate  trustees,  Union  College  Community  Government,  residence  hall 
councils,  in  the  classroom,  and  in  the  athletic  program  of  the  College  on  and  off  the  fields 
ind  floors  of  competition.  The  athletic  program  supports  the  mission  and  core  values  of 
Jnion  College  by  creating  an  atmosphere  where  participants  are  viewed  and  treated  as 
tudents  first  and  athletes  second.  Student  behavior  is  guided  by  the  College's  core  values 
ind  operating  principles,  which  promote  personal  responsibility  and  accountability. 

Union  College  encourages  the  development  of  mutually-respectful  and  beneficial 
elationships  with  local,  regional  and  broader  communities  through  the  sharing  of 
ultural  and  recreational  resources,  educational  opportunities,  and  economic  development 
>pportunities.  Community  relations  efforts  produce  a  strong  and  positive  environment 
>etween  the  College  and  local  and  broader  communities. 

Union  College  is  a  financially  sound  college  capable  of  funding  the  growth  and 
levelopment  of  programs,  facilities,  and  scholarships.  The  College  uses  a  financial 
ilanning  model  which  defines  the  operational  premises  guiding  the  financial  planning; 
dentifies  benchmarks  to  measure  programmatic  and  financial  strategies;  and  identifies 
inancial  ratios  and  normative  data  to  measure  the  College's  financial  health.  The  College 
as  a  comprehensive  advancement  strategy  designed  to  obtain  the  needed  external  financial 
sources  in  the  form  of  endowment,  gifts,  and  grants  required  to  meet  or  exceed  the 
ollege's  needs. 

The  College's  employees  are  its  greatest  resource.  Individuals  are  respected  and 
cognized  for  their  contributions,  provided  fair  and  consistent  treatment,  and  offered 
pportunities  for  personal  and  professional  development.  The  College  attracts  gifted  and 
dented  persons  to  the  community,  provides  a  climate  of  support  and  encouragement, 
cognizes  accomplishments,  provides  incentives  for  continued  improvement,  and 
olds  them  accountable  for  their  work  and  contributions.  A  formal  plan  for  setting  and 
laintaining  salary  equity,  keyed  to  benchmark  institutions,  is  in  place  and  is  functioning. 
Union  College  has  an  open,  responsive,  collegial,  and  efficient  organizational  structure 
lat  provides  the  means  to  achieve  the  institution's  vision  and  fulfill  its  purpose.  The 
jmmittee  structure  and  the  composition  of  the  Board  of  Trustees  is  responsive  to  the  needs 
id  vision  of  the  College.  An  effective  and  efficient  management  organizational  structure 
s  clearly  defined  lines  of  responsibility  and  authority.  The  management  organizational 
ructure  is  responsive  and  communicates  well.  The  standing  committee  structure  and  its 
)mposition  facilitates  the  governance  needs  of  the  College. 

Union  College  graduates  are  principled  and  productive  citizens  capable  of  creative 
inking  and  problem  solving.  They  are  able  to  communicate  effectively  and  are  life-long 
arners  who  see  being  educated  as  a  quality  of  mind,  not  simply  an  accumulation  of  facts 
id  professional  skills.  They  have  developed  habits  of  thought  that  value  logic,  open- 
indedness,  awareness  of  historic  change  and  achievements,  and  sensitivity  to  cultural 
versity.  Union  College  graduates  are  prepared  to  assess  new  situations,  to  handle  career 
anges,  to  deal  with  adversity,  and  to  recognize  and  seize  opportunities.  They  have  been 
ovided  the  opportunity  for  an  education  of  high  academic  quality  in  a  nurturing  and 
allenging  environment  which  both  embodies  and  inculcates  a  tradition  of  intellectual, 
oral,  spiritual,  and  civic  virtue  which  effectively  prepares  them  to  be  citizens  of  the  world 
the  2 1 st  century. 


Liberal  Education  Outcomes 
for  the  Union  College  Student 


Liberal  Learning  Goal  1: 
Communication  Skills 


A  primary  goal  of  Union  College's  academic  program  is  to  help  students  develop  and 
improve  their  communication  skills.  This  includes  expression  (the  ability  to  convey 
information  and  ideas  to  others),  comprehension  (the  ability  to  receive  and  understand 
information  and  ideas  conveyed  by  others)  and  information  literacy  (the  ability  to  use 
and  manage  a  wide  range  of  resources  for  a  variety  of  research  purposes).  An  acceptable 
level  of  expression  includes  the  ability  to  write  and  speak  in  a  clear  and  cogent  fashion; 
comprehension  requires  the  ability  to  read  college  level  material,  listen  to  lectures  and  retair 
and  understand  the  content  of  the  material  presented;  successful  use  of  technological,  multi- 
media, data-base  and  archival  resources  requires  the  ability  to  identify  specific  researcr 
needs  and  types  of  information.  Therefore,  a  Union  student  should,  by  graduation,  be  able 
to: 

•  write  a  clear  and  cogent  essay  based  on  his  or  her  own  ideas,  which  obeys  the 
basic  rules  of  grammar,  spelling  and  punctuation; 

•  prepare  and  deliver  a  logical  and  organized  oral  presentation; 

•  comprehend  language  in  both  oral  and  written  forms  at  a  level  which  permits  the 
meaningful  integration  of  information  acquired  with  previously  developed 
knowledge;  and 

•  locate,  evaluate  (for  authenticity,  validity  and  reliability)  and  use  effective 
graphical,  aural  and  textual  information  available  through  libraries,  community 
resources,  special  interest  organizations,  media,  and  the  internet. 


Liberal  Learning  Goal  2: 
Moral  and  Ethical  Reasoning 

As  an  institution  related  to  the  United  Methodist  Church  and  one  fostering  Christiai 
values,  Union  College  does  attempt  to  develop  ethical  standards  as  an  important  part  o 
every  student's  education.  Students  should  learn  to  examine  and  discuss  ethical  issues  an< 
become  aware  of  the  major  religious  and  ethical  perspectives  of  humankind.  The  Colleg 
encourages  a  critical  understanding  of  historical  Christianity  and  other  moral  and  religiou 
traditions.  Upon  graduation,  the  Union  student  should  be  able  to: 

•  demonstrate  familiarity  with  religious  and  ethical  ideas  of  various  cultures; 

•  critically  analyze  and  articulate  ethical  problems  and  issues;  and 

•  articulate  his  or  her  own  personal  moral  philosophy  and  apply  to  particular  ethica 
situations. 
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Liberal  Learning  Goal  3: 

Knowledge  of  Human  Culture  &  the  Natural  World 

It  is  through  a  deep  understanding  of  the  general  knowledge  of  the  curriculum  that  students 
secure  the  means  to  think  and  reason  through  the  personal  and  global  issues  they  will  face 
as  graduates  of  Union  College.  Within  the  context  of  a  changing  world  our  students  are 
provided  with  the  conceptual  foundations  that  will  enable  them  effectively  to 
exchange  ideas,  thoughts  and  feeling  with  others.  By  graduation,  the  Union  College  student 
will: 

•  articulate  an  understanding  of  the  traditions  of  human  expression  (literature  and 
the  arts)  that  inform  their  thinking  and  responsiveness  to  their  own  experiences; 

•  demonstrate  knowledge  of  the  natural  and  social  sciences  and  technology,  and  a 
general  awareness  of  their  continuing  impact  and  development  through  the  ages; 
and 

•  demonstrate  general  mathematical  and  quantitative  skills. 


Liberal  Learning  Goal  4: 

Critical  Thinking,  Problem  Solving,  and  Creativity 

The  ability  to  think  critically  and  to  analyze  and  solve  problems  is  an  absolutely  essential 
skill.  In  an  increasingly  complex  world  characterized  by  a  constantly  expanding  flow  of 
information,  it  becomes  more  and  more  necessary  for  educated  persons  in  every  field  to  be 
able  to  arrive  at  responsible  and  considered  decisions.  A  college  graduate  who  lacks  these 
abilities  is  unlikely  to  succeed  in  any  area  of  endeavor.  Thinking  and  analysis  develop 
over  many  years  and  cannot  become  fully  developed  during  an  undergraduate  career. 
Union  desires  that  its  students  make  progress  in  this  direction,  however,  by  developing  or 
improving  upon  their  ability  to: 

•  understand  abstract  ideas; 

•  analyze  problems  that  involve  complex  sets  of  facts  and  relationships; 

•  think  and  reason  in  a  critical,  logical,  and  objective  fashion;  and 

•  think  creatively  and  innovatively. 


Liberal  Learning  Goal  5: 

Personal  Development  and  Social  Responsibility 

Personal  development  and  social  responsibility  are  important  goals  of  all  programs  at  Union 
College.  To  these  ends,  Union  is  committed  to  a  liberal  arts  education  that  will  promote  a 
strong  respect  for  the  free  expression  of  opinions  and  ideas,  inter-cultural  knowledge  and 
competency,  development  of  intelligent  self-criticism,  and  transcendence  of  prejudice  and 
narrow  self-  interest.  Of  special  importance  is  Union's  mission  to  serve  the  Appalachian 
community  by  making  the  liberal  arts  the  centerpiece  of  its  educational  experience. 
Students  graduating  from  such  a  program  are  more  likely  to  have  the  confidence  and 
skills  to  achieve  genuine  happiness  in  their  lives  and  success  in  their  chosen  endeavors. 
Appalachian  as  well  as  all  students  will  also  develop  an  increased  appreciation  of  their  own 
culture,  place,  and  importance  in  the  world.  Upon  graduation,  students  will: 

•  demonstrate  personal  growth  and  development; 

•  demonstrate  intercultural  knowledge  and  competency;  and 

•  demonstrate  a  respect  for  the  free  expression  of  opinions  and  ideas. 


The  Academic  Program 


Thomas  McFarland.  \  ice  President  for  Academic  Affairs 
hathleen  Crossen,  Administrative  Assistant  for  Academic  Affairs 

Academic  Calendar 

Union  College  operates  on  an  early  semester  system.  The  Fall  semester  begins  in  late 
August  and  ends  before  Christmas.  The  Spring  semester  runs  from  January  to  early  May. 
The  College  has  a  four-week  May  interim  session  as  well  as  two,  four-week  summer 
terms. 

Confirmation 

All  students  are  required  to  confirm  their  registration  at  the  beginning  of  the  Fall  and 
Spring  semesters.  As  an  added  convenience  during  Confirmations,  students  are  provided 
the  opportunity  to  pick  up  their  meal  ticket,  identification  card,  parking  sticker,  email 
address,  campus  mail  box  location,  book  charges,  etc.  Several  days  are  made  available 
at  the  beginning  of  the  Fall  and  Spring  terms  to  confirm  registration.  If  a  student  cannot 
confirm  during  this  time,  he/she  must  report  such  to  the  Office  of  Academic  Affairs.  Any 
student  who  fails  to  confirm  his/her  registration  within  the  specified  time  frame  will  be 
withdrawn  from  classes. 

Freshman  Seminar 

Union  College  requires  all  full-time  incoming  freshmen  and  transfer  students  with  less 
than  1 2  credit  hours  to  take  the  Freshman  Seminar  course  (GNST  1 00).  Classes  for  this 
one-hour  course  meet  twice  per  week.  The  goal  of  this  course  is  to  maximize  the  student's 
potential  to  achieve  academic  success  and  to  adjust  responsibly  to  the  individual  and 
interpersonal  challenges  presented  by  collegiate  life.  Each  course  will  cover  a  variety  of 
topics  considered  essential  to  meeting  this  goal. 

Disability  Accommodations 

The  Office  of  Special  Programs  provides  reasonable  accommodations  to  students  with 
documented  disabilities.  It  is  the  student's  responsibility  to  notify  the  Director  of  Special 
Programs  in  the  Special  Programs  Office,  Centennial  Hall  Room  104,  and  to  provide 
documentation  of  the  disability.  Union  College  recommends  and  encourages  students  to 
provide  documentation  either  prior  to  or  as  early  as  possible  in  the  semester.  This  will 
enable  the  Director  of  Special  Programs  to  confer  with  the  student  as  soon  as  possible  to 
discuss  the  options  available  to  provide  reasonable  accommodation  of  the  disability. 

Course  Load 

The  normal  undergraduate  student  load  is  sixteen  semester  hours  per  semester.  Students 
who  have  an  average  academic  standing  may  register  for  a  maximum  of  eighteen  semester 
hours  credit  per  semester.  Students  who  attain  a  "B"  average  are  permitted  to  earn  up  to 
twenty-one  semester  hours  per  semester.  Any  exceptions  must  be  approved  by  the  Vice 
President  for  Academic  Affairs.  The  maximum  load  in  the  May  interim  and  Summer  I  and 
II  terms  is  seven  semester  hours. 
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Class  Attendance 

1.  Class  attendance  is  required.  Students  are  responsible  for  all  work  from  the  first 
day  of  class  and  are  expected  to  attend  all  meetings  of  all  classes  for  which  they  are 
registered. 

2.  All  faculty  members  are  expected  to  keep  accurate  records  of  class  attendance. 

3.  Class  absences  due  to  circumstances  beyond  the  control  of  the  students  will  be  excused 
by  the  instructor  involved  if  the  request  is  made  within  one  week  of  return  to  campus. 
Class  work  or  tests  in  these  classes  must  be  made  up. 

4.  Class  work  and  tests  missed  by  the  student  while  participating  in  an  activity  sponsored 
by  Union  College  may  be  made  up  only  when  the  faculty  sponsor  of  such  an  activity 
submits  the  official  absence  list  of  students  through  the  Office  of  Academic  Affairs. 

5.  Military  Service  Policy:  Union  College  will  make  every  accommodation  possible  for 
our  students  who  are  called  to  active  military  duty.  Every  effort  is  made  so  that  these 
students  may  re-enter  without  prejudice  and  with  minimal  financial  difficulties,  if  any 
at  all.  (Established  November  30,  2003.) 

Withdrawal  from  Courses  /  the  College 

Withdrawal  does  not  happen  automatically  when  a  student  stops  attending  a  class. 

Official  withdrawals  are  made  only  on  forms  provided  by  the  Registrar's  office.  It  is  the 
.tudent's  responsibility  to  complete  this  form,  obtain  the  signatures  needed,  and  return  it  to 
he  Registrar's  office.  Failure  on  the  part  of  a  student  to  complete  the  withdrawal  procedure 
vill  result  in  a  grade  of  "F"  for  the  term. 

Note:  The  last  day  to  withdraw  from  the  college  or  from  all  courses  for  a  given 
emester  is  also  the  last  day  to  withdraw  from  a  course  with  a  grade  of  "W."  The 
ate  for  such  withdrawals  varies  from  year  to  year,  but  is  noted  in  the  Academic  Calendar 
osted  on  the  Union  College  web-site:  www.unionky.edu. 

bourse  Numbering  System 

Courses  numbered  100  or  200  are  intended  primarily  for  lower  division  students, 
diile  300-  and  400-level  courses  are  generally  reserved  for  upperclassmen.  Freshmen  or 
ophomores  wanting  to  enter  300-  or  400-level  courses  should  confer  with  the  department 
hair  involved  for  permission  to  enroll.  500-  and  600-level  courses  are  restricted  to  graduate 
tudents.  Courses  with  hyphenated  numbers  (101-102)  are  used  when  the  first  semester  is 

prerequisite  to  the  second. 

Reserved  Course  Numbers 

Some  special  numbers  are  reserved  for  specific  types  of  courses  or  studies.  They  may 
s  used  in  any  department  although  they  are  not  shown  in  the  following  pages  under  the 
?ecific  listings. 

)  1-099  Non-credit  special  interest  courses  and  Transitional  Courses 

31,  281,  j       "Special  Topics"  courses  —  classes  developed  on  a  one-time  or 

3 1 ,  48 1 ,  581  experimental    basis,  or  a  special  innovative  class 

32,  482,  582  Special  workshops,  credit  or  non-credit 

33,  283,  483,  583       Television  courses  through  Kentucky  Education  Television  Network 

34,  284,  384,  484       May  interim  courses  not  listed  under  a  regular  catalog  number 

15,  485  Experiential  Education  -  study  abroad,  internships,  cooperative  work, 

experience  and  vocational  work  experience 
M,  487  Field  Practicum  in  specialized  areas 

'5,  495  Independent  Study  -  individual  research  on  approved  topics  not  found  in 

traditional  courses.  May  be  repeated  on  different  topics. 
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Transitional  Courses 

Any  required  transitional  courses  (099)  will  be  counted  towards  full-time  academic 
status  and  for  athletic  eligibility  purposes.  However,  hours  earned  will  not  count  toward 
the  required  128  hours  for  graduation.  In  addition,  grades  in  these  classes  will  not  be  used 
when  calculating  semester  or  final  grade  point  averages. 

Special  Notations 

Each  course  description  indicates  the  semester  the  course  will  be  offered  — (F)  for  Fall 
Semester,  (S)  for  Spring  Semester  and  (Sum)  for  Summer  Session. 

Many  regular  year  courses  are  offered  in  summer  sessions  but  are  not  guaranteed 
offerings. 

Courses  indicated  as  being  offered  in  "Even  Years  Only"  are  offered  on  an  alternate 
year  basis  in  academic  years  beginning  with  even  numbers,  such  as  2000-01.  "Odd  Years 
Only"  courses  are  offered  on  an  alternate  year  basis  in  academic  years  beginning  with  odd 
numbers,  such  as  1999-2000. 

Students  should  consult  regularly  with  their  advisors  to  ensure  proper  progress  towarc 
their  degree.  In  the  junior  year,  a  curriculum  plan  is  completed  by  the  Registrar.  This 
indicates  the  courses  the  student  has  already  completed  toward  the  degree  major  on  file  ir 
the  Registrar's  office.  Each  student  is  responsible  for  completing  all  requirements. 

The  Grading  System  and  Quality  Points 

Grades  are  reported  in  letters  as  follows: 

A  —     Represents  distinctly  superior  work,  valued  at  four  quality  points  for  each 

semester  hour 
B  —     Represents  above-average  work,  valued  at  three  quality  points  for  each 

semester  hour 
C  —     Represents  average  work,  valued  at  two  quality  points  for  each  semester  hour 
D  —     Represents  inferior  but  passing  work,  valued  at  one  quality  point  for  each 

semester  hour 
F  —      Indicates  failure  with  0  credits  and  0  quality  points  for  each  semester  hour  or 

failure  to  officially  withdraw  from  a  course 
Cr  —  Indicates  that  a  course  has  been  passed  satisfactorily 
I  —  Indicates  that  in  the  opinion  of  the  instructor,  the  student  has  not  been  able  t( 
complete  the  required  work  of  the  course  on  time  due  to  unavoidable  circumstances.  Thii 
grade  is  issued  solely  at  the  discretion  of  the  instructor.  A  grade  of  "I"  submitted  to  th< 
Registrar  must  be  accompanied  by  a  written  statement  from  the  course  instructor  whicl 
includes:  1)  why  the  "I"  was  given;  2)  the  requirements  that  must  be  met  by  the  studen 
to  remove  the  "I";  3)  the  deadline  the  student  has  for  meeting  these  requirements,  and  4 
the  consequences  to  the  student  for  failing  to  meet  these  requirements  by  the  deadline.  Th( 
Registrar  will  send  a  copy  of  this  statement  to  the  student.  An  "I"  received  at  the  end  o 
any  semester  must  be  removed  before  the  end  of  the  six-month  period  following  the  dat< 
on  which  the  "I"  was  issued.  Any  extension  to  the  six-month  time  limit  must  be  made  b] 
agreement  of  the  Instructor,  Department  Chair,  Registrar  and  Vice  President  for  Academic 
Affairs. 
W  —  •    Indicates  that  a  student  withdrew  during  the  first  1 2  weeks  of  the  semester 

Beginning  with  the  1995-96  academic  year,  plus  or  minus  may  be  added  to  the  fina 
grades  and  appear  on  the  transcript;  however,  they  will  not  affect  the  grade  poin 
average. 
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Quality  Point  Standing 

The  quality  point  standing  of  a  student  is  determined  by  dividing  the  total  quality  points 
earned  by  the  total  number  of  semester  hours  registered  minus  the  number  of  hours  of 
Credit  and  Incomplete  recorded. 
Classification  of  Students 
Freshman  less  than  32  semester  hours 

Sophomore  32  semester  hours 

Junior  64  semester  hours 

Senior  96  semester  hours 

Note:  Failure  or  quality  point  deficiencies  in  any  course  work  done  in  residence  cannot 
be  removed  by  transfer  credit,  correspondence  work  or  independent  study. 

Credit/Fail  Option 

The  purpose  of  the  Credit/Fail  option  is  to  provide  the  opportunity  for  students  to  explore 
elective  courses  outside  their  area,  major,  or  minor  without  engaging  in  competition  with 
students  specializing  in  those  subjects  and  without  jeopardizing  their  grade  point  average. 

This  option  excludes  all  courses  in  the  Liberal  Education  Core  and  any  area,  major  or 
minor.  It  is  available  only  to  those  students  with  at  least  sophomore  classification  and  those 
maintaining  a  2.0  grade  point  average.  This  option  is  also  available  to  transfer  students 
of  sophomore  classification  and  who  have  completed  at  least  twelve  hours  of  satisfactory 
work  at  Union  College. 

This  option  allows  that  no  more  than  fifteen  semester  hours  may  be  applied  toward 
graduation  with  a  Bachelor's  degree,  no  more  than  two  courses  per  academic  year  (July 
through  June),  and  only  two  courses  in  any  single  discipline. 

A  student  must  apply  in  the  Registrar's  office  for  the  Credit/Fail  option  by  the  last  date 
identified  in  the  current  academic  calendar  to  withdraw  from  a  course  with  a  grade  of  "W." 
It  is  a  matter  between  the  Office  of  the  Registrar  and  the  student.  The  information  is  not 
available  to  instructors  except  when  the  student  communicates  the  same  to  the  instructor.  A 
grade  of  "D"  or  above  will  be  recorded  as  CR  and  an  "F"  will  be  recorded  as  such,  but  will 
not  affect  the  grade  point  average. 

Examinations  and  Reports  of  Grades 

Examinations  are  held  at  the  close  of  each  semester.  Tests  are  held  at  such  times  during 
each  semester  as  the  instructors  may  determine.  Mid-semester  and  semester  grades  are 
reported  by  the  instructors  to  the  Registrar.  Mid-semester  grades  are  sent  to  the  students' 
advisors  as  soon  as  possible.  Mid-term  and  final  semester  grades  are  posted  electronically 
on  Campus  Web.  Students  may  access  their  grades  by  logging  on  under  their  identification 
number  and  password.  Only  final  grades  become  a  part  of  the  student's  permanent  record. 

Grade  Appeal 

Students  are  entitled  to  redress  any  grievances  relative  to  grades.  Students  have  one  year 
in  which  to  question  any  grade  on  their  transcript.  After  that  time  the  grade  is  permanent. 
Please  refer  to  the  student  handbook  or  contact  the  Office  of  Academic  Affairs. 

Honor  Students 

Union  College  recognizes  excellent  scholarship  in  three  ways:  the  Dean's  List,  the 
Presidential  Laureates  and  graduation  with  distinction. 

The  Dean's  List  is  comprised  of  those  students  who  have  completed  at  least  15  hours 
of  graded  work  with  a  3.33  grade  point  average  and  no  grades  of  "I"  for  the  semester,  and 
no  grades  of  "C"  or  below  for  the  semester.  This  list  is  published  after  the  fall  and  spring 
semesters. 
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Presidential  Laureates  are  those  students  who  meet  all  requirements  for  the  Dean's 
List  and  achieve  at  least  a  3.75  grade  point  average  for  two  successive  semesters,  with  at 
least  1 5  hours  of  graded  work,  no  grades  of  "I,"  and  no  grades  of  "C"  or  below  in  either 
semester.  The  list  of  students  designated  as  Presidential  Laureates  is  published  after  the  fall 
and  spring  semester. 

See  the  section  below,  Degrees  with  Distinction,  for  information  on  graduation  with 
distinction. 

Academic  Probation  and  Suspension 

Students  falling  below  the  following  grade  point  average  and  corresponding  minimum 
semester  hours  will  be  placed  on  academic  probation: 

Freshmen  1.80 

Sophomores  (32  hours)  1.90 

Juniors  (64  hours)  2.00 

Seniors  (96  hours)  2.00 

Probationary  students  are  closely  monitored  by  the  Admission  and  Academic  Standing 
Committee  of  the  College.  Students  who  are  admitted,  placed,  or  continued  on  academic 
probation  may  be  restricted  as  to  courses  taken,  credit  hour  limitations  (12-13  hours), 
required  to  repeat  courses  in  which  low  grades  have  been  earned,  lose  College  financial 
aid,  or  be  suspended  from  the  College  after  an  established  period  of  time. 

A  student  admitted  to  the  College  on  academic  probation  may  have  either  one  or  two 
semesters  in  which  to  meet  the  minimum  academic  standards.  Failure  to  attain  the  required 
GPA  at  the  end  of  any  said  semester  may  result  in  suspension  from  the  College. 

A  student  admitted  to  the  College  in  good  standing  will  receive  notification  of  academic 
probation  if  the  GPA  is  below  the  minimum  required  after  the  first  semester.  Notification 
of  academic  suspension  may  be  sent  to  the  student  at  the  end  of  the  second  consecutive 
semester  in  which  the  cumulative  GPA  falls  below  the  required  minimum  standard. 

A  student  under  academic  suspension  from  Union  College  must  sit  out  one  semester 
before  being  considered  for  readmission.  At  the  discretion  of  the  Admission  and  Academic 
Standing  Committee,  a  student  may  be  suspended  for  one  full  academic  year.  The  student 
must  reapply  through  the  Office  of  Admission  in  order  to  be  readmitted  to  Union  College. 
Readmitted  students  may  be  subject  to  restrictions  as  established  by  the  Committee  relative 
to  number  of  hours  allowed  and  the  repeating  of  courses.  Any  student  readmitted  after 
suspension  from  Union  will  be  readmitted  on  academic  probation.  Failure  to  attain  the 
required  cumulative  GPA  at  the  end  of  the  readmitted  semester,  following  suspension,  may 
result  in  permanent  dismissal  from  the  college. 

Academic  Amnesty  and  Academic  Failure 

Academic  amnesty  may  be  granted  for  one  term  only.  Students  having  received  a  GPA 
of  less  than  2.0  in  a  semester  may  apply  in  writing  to  the  Registrar  after  having  completed 
two  consecutive  full-time  semesters  or  twenty-four  hours  of  part-time  work  with  a  GPA 
of  2.0  or  better.  Twelve  semester  hours  earned  during  the  summer  terms  may  be  counted 
as  one  semester.  Course  titles  and  grades  remain  as  previously  recorded  on  the  transcript 
and  credit  will  be  given  for  courses  with  grades  of  "C"  or  better.  None  of  the  grades  in 
the  semester  for  which  academic  amnesty  is  granted  will  be  used  in  calculating  the  GPA. 
Transfer  students  bringing  less  than  a  2.0  GPA  or  having  received  any  form  of  academic 
amnesty  at  another  institution  do  not  qualify  for  any  amnesty  option  at  Union.  Students 
who  receive  amnesty  will  not  be  eligible  for  academic  honors  based  on  cumulative  GPA. 

Academic  Honesty 

Union  College  expects  a  high  standard  of  academic  integrity.  Academic  dishonesty,  such 
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as  plagiarism,  unauthorized  collaboration,  or  cheating,  undermine  the  academic  integrity 
of  each  student  and  of  the  institution  by  violating  the  spirit  of  a  true  learning  community 
and,  therefore,  will  not  be  tolerated.  Examples  of  academic  dishonesty  may  include: 

1 .  Plagiarism  -  taking  words,  sentences,  ideas,  and  so  on,  from  another  and  presenting 
them  as  one's  own.  This  includes  any  improperly  documented  sources,  including 
electronic  or  on-line  papers,  presentations  and  the  like. 

2.  Writing  papers  for  other  students 

3.  Cheating  (using  illegal  notes,  copying,  text  messaging,  etc.)  on  examinations 

4.  Unauthorized  collaboration  -  unauthorized  assistance  with  written  or  oral  material. 

Incidents  of  academic  dishonesty  will  be  dealt  with  by  the  individual  professor  in 
collaboration  with  the  appropriate  department  chair  and  the  Vice  President  for  Academic 
Affairs.  All  incidents  of  academic  dishonesty  will  be  reported  in  writing  to  the  Office  of 
Academic  Affairs.  The  professor  may  impose  any  number  and  degree  of  penalties,  including 
administering  another  assignment  or  assigning  an  "F"  for  the  course.  The  Vice  President 
for  Academic  Affairs  may  suspend  any  student  from  the  College  for  academic  dishonesty. 

Students  have  a  right  of  appeal  and  of  due  process.  Procedures  may  be  found  in  the 
student  handbook. 

Challenge  Credit 

1 .  If  a  student  wishes  to  receive  a  challenge  credit  by  examination,  he/she  should  first 
discuss  the  possibility  with  the  appropriate  instructor  and  department  chairperson. 
Upon  consent,  the  instructor  and  department  chairperson  will  issue  and  sign  an 
Application  For  Challenge  Credit  Form. 

2.  The  student  will  take  the  signed  form  to  the  Business  Office  to  pay  the  $60.00  fee  per 
credit  hour  for  the  Challenge  Credit. 

3.  The  student  will  take  the  form,  complete  with  all  three  signatures  and  the  receipt 
showing  payment  was  made,  to  the  Vice  President  for  Academic  Affairs  for 
approval. 

4.  The  instructor  will  prepare  and  administer  the  Challenge  Credit  Examination  and 
maintain  the  results  on  file  in  his/her  office. 

5.  The  recommendation  of  the  instructor,  with  supporting  documentation,  will  be 
forwarded  to  the  department  chair  for  review.  If  the  department  chair  does  not  agree 
with  the  evaluation,  a  meeting  will  be  scheduled  with  the  Vice  President  for  Academic 
Affairs. 

6.  If  the  department  chair  approves  the  evaluation,  the  instructor  will  return  the  completed 
form  and  a  copy  of  the  documentation  to  the  Registrar's  Office.  Successful  completion 
of  the  Challenge  Credit  will  be  recorded  as  "CR"  on  the  transcript.  An  unsuccessful 
challenge  will  not  be  recorded.  The  Registrar's  Office  will  keep  the  copies  on  file. 

7.  Students  enrolled  in  a  course  may  request  a  Challenge  Credit  only  within  the  period 
when  a  new  course  may  be  added. 

8.  Challenge  Credits  may  not  be  used  to  repeat  a  course  or  remove  an  "F"  from  the 
transcript. 

Individualized  Major 

An  individualized  major  is  available  for  students  whose  special  interests  cannot  be 
accommodated  within  the  established  majors  at  the  college.  This  self-designed  major  must 
meet  the  following  criteria: 

K  A  self-designed  major  cannot  duplicate  existing  majors  offered  by  the  college  and 

must  be  interdisciplinary  in  its  composition. 
15  A  student  must  have  a  minimum  GPA  of  3.0  to  apply  for  the  individualized  major 
and  a  sophomore  standing. 
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*  Individualized  majors  must  include  no  less  than  39  semester  credit  hours  at  the  300 
or  above  level.    No  more  than  9  hours  can  be  earned  by  independent  study.  Under 
normal  circumstances  no  more  than  6  hours  can  be  earned  by  transfer  credit. 

*  A  senior  project  must  be  completed  in  the  major  and  can  count  up  to  3  credit  hours 
of  independent  study. 

Procedures  for  the  individualized  major: 

*  Students  seeking  an  individualized  major  must  have  an  advisor  selected  from 
the  teaching  faculty  from  a  discipline  related  to  the  self-designed  major  plan. 
In  some  cases,  two  advisors  may  be  selected  from  different  departments  to 
oversee  the  work. 

*  In  consultation  with  the  advisor  or  advisors,  students  seeking  an  individualized 
major  must  offer  a  detailed  plan  of  study,  a  rationale  for  undertaking  a 
self-designed  major,  and  a  curriculum  plan  for  the  degree.  The  application 
should  be  submitted  and  approved  before  beginning  the  program  of  study.  The 
chairs  of  the  departments  involved  must  approve  the  plan  of  study  One  of  the 
chairs  will  take  the  plan  to  the  APC  (Academic  Policy  Committee)  for  final  approval 
by  October  1  for  programs  commencing  in  the  spring  semester  and  March  1  for 
programs  commencing  in  the  fall  semester. 

*  Students  graduating  with  the  individualized  major  will  receive  either  a  B.A.  or  B.S. 
degree  in  the  field  of  study  with  an  individualized  major  notation. 

Independent  Study  and  Experiential  Education 

Union  offers  to  qualified  students  the  opportunity  to  work  independently  to  earn  credit 
toward  graduation.  This  option  is  reserved  primarily  for  junior  and  senior  students  who  have 
demonstrated  the  academic  maturity  to  be  able  to  accomplish  the  rigorous  requirements 
of  independent  inquiry  and  study.  For  this  reason,  except  in  very  unusual  circumstances, 
independent  studies  are  reserved  for  students  who  wish  to  pursue  special  areas  of  inquiry 
not  normally  examined  by  the  curriculum  in  which  they  are  enrolled.  These  can  be  in-depth 
studies  of  a  particular  topic  or  a  broader  examination  of  a  topic  only  touched  upon  in  the 
major. 

Registration  for  either  of  these  options  is  during  the  designated  time  period  for  registration 
of  other  courses.  Deadlines  for  adding  courses  should  be  adhered  to  for  Independent 
Study  and  Experiential  Education.  Students  are  expected  to  engage  in  the  independent 
study  project  or  experiential  education  experience  during  the  semester  for  which  they  are 
officially  enrolled  for  the  project  or  experience,  rather  than  in  the  preceding  or  following 
semesters.  Forms  can  be  obtained  from  the  Registrar's  office. 

Because  of  the  nature  of  independent  study  and  experiential  education,  neither  should 
be  used  to  satisfy  Liberal  Education  Core  requirements  or  to  replace  required  courses  in 
the  major.  Moreover,  failure  or  quality  point  deficiencies  in  any  course  work  done  at  Union 
cannot  be  removed  by  Independent  Study  or  Experiential  Education. 

Transfer  Credit  for  Union  College  Students 

A  student  at  Union  College  who  wishes  to  take  course  work  at  another  accredited  college 
or  university  must  obtain  written  permission  from  the  Registrar  before  enrolling  in  the 
course.  Union  College  students  cannot  register  for  more  than  a  total  of  18  semester  hours 
per  term,  including  all  off-campus  courses,  without  the  consent  of  the  Vice  President  for 
Academic  Affairs. 

Failure  or  quality  point  deficiencies  in  any  course  work  done  at  Union  College  cannot  be 
removed  by  transfer  credit,  or  independent  study.  Transfer  work  does  not  affect  a  student's 
Union  College  grade  point  average. 

Students  who  have  earned  as  many  as  61  semester  hours  at  Union  College  may  transfer  a 
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naximum  of  six  semester  hours  during  their  final  24  hours  of  baccalaureate  work.  Students 
vho  have  earned  fewer  than  60  hours  credit  at  Union  College  may  transfer  a  maximum  of 
ix  semester  hours  to  Union  during  their  final  38  hours. 
Transfer  credits  will  be  considered  based  on  the  following  policy: 

1 .  Transfer  credits  from  other  institutions  will  be  evaluated  on  how  closely  they  match 
the  intent  of  a  particular  section  of  the  Union  College  Liberal  Education  Core,  a  major, 
minor,  or  area.  The  initial  review  will  be  conducted  by  the  Office  of  the  Registrar  based 
on  generally  accepted  practices,  and  in  consultation  with  the  appropriate  department 
chair  when  questions  arise. 

2.  Students  who  are  denied  equivalency  credit  for  a  course  in  the  Union  College  Liberal 
Education  Core,  or  a  course  required  in  a  major,  area  of  concentration,  or  minor  will 
have  the  right  to  petition  for  approval.  The  petition  will  be  made  to  the  Registrar,  who 
will  consult  with  the  appropriate  department  chair.  Department  chairs  will  consult 
with  the  appropriate  professor  before  making  a  recommendation  to  the  Registrar. 

3.  The  student  will  have  the  right  to  appeal  the  decision  to  the  Vice  President  for 
Academic  Affairs  in  the  event  that  the  initial  petition  is  denied.  The  decision  of  the 
Vice  President  for  Academic  Affairs  shall  be  binding,  and  may  be  made  on  the  basis 
as  an  exception  to  a  general  rule  due  to  special  circumstances,  or  may  be  issued  as  a 
precedent  to  guide  future  transfer  credit  evaluations. 

\ssessment  Day  Activities 

Union  College  has  developed  a  plan  of  action  related  to  ongoing  assessment  of  its 
cademic  programs  as  well  as  other  aspects  of  the  college  community.  This  is  a  continuous 
rogram  throughout  the  school  year,  but  much  of  the  data  collection  will  center  around  an 
assessment  Day,  identified  in  the  school  calendar,  when  students  are  required  to  participate, 
assessment  is  not  only  required  by  the  Southern  Association  of  Colleges  and  Schools,  but 

is  also  extremely  important  in  improving  the  quality  of  Union  College's  academic  and 
on-academic  programs.  Questions  related  to  Program  Assessment  should  be  directed  to 
le  Director  of  Assessment  or  the  Vice  President  for  Academic  Affairs. 

Convocations 

Union  College  provides  a  convocation  program  to  gather  its  community  together  for 

flection,  for  challenging  faith  and  for  promoting  dialogue.  This  is  in  keeping  with  Union's 
lission  statement:  "Union  College  is  a  learning  community  dedicated  to  creating  personal, 
itellectual,  and  social  transformation  through  the  pursuit  of  knowledge,  wisdom,  service 
id  spiritual  growth." 

The  program  includes  a  limited  selection  of  required  events  and  a  flexible  menu  of 
;tivities  from  which  students  can  choose  throughout  the  year  including:  college  assemblies, 

ctures,  theatre  productions,  worship  services,  fine  arts  concerts  and  special  gatherings. 

Clean,  neat  and  modest  attire  is  the  basic  dress  code. 

raduation  Requirements 

Students  must  apply  for  graduation  the  semester  before  they  plan  to  complete  graduation 
quirements. 
he  candidates  must  satisfy  the  following  requirements: 

1.  Minimum  of  128  semester  hours,  of  which  at  least  25  percent  (32  semester  hours) 
must  be  earned  at  Union  College.  Thirty  two  of  the  last  38  hours  must  be  earned  in 
residence  at  Union  College.  Students  who  have  earned  as  many  as  61  semester  hours 
at  Union  College  may  graduate  with  18  of  the  last  24  hours  earned  in  residence.  (At 
least  39  semester  hours  must  be  in  courses  numbers  300  or  above.) 

2.  Quality  point  standing  of  2.00  overall  and  at  Union,  and  a  2.00  average  in  the  major  or 
minor  fields  unless  a  specific  department  requires  a  higher  grade  point  average. 
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3.  Completion  of  the  Liberal  Education  Core. 

4.  Choice  of  either  the  Bachelor  of  Arts  or  Bachelor  of  Science  degree  as  appropriate 
to  the  major  or  area.  For  the  Bachelor  of  Arts  degree,  the  equivalent  of  12  semester 
hours  in  a  single  foreign  language  not  native  to  the  student  (or  for  some  majors  the 
equivalent  of  six  hours  in  each  of  two  foreign  languages  not  native  to  the  student) 
is  required.  Equivalency  shall  be  determined  by  the  successful  completion  of  the 
second  year  of  the  language  (or  second  semester  of  two).  Students  with  prior  training 
in  the  language  at  the  high  school  level  may  be  eligible  for  advanced  placement  in 
the  sequence  of  courses  and  meet  the  requirement  with  fewer  credit  hours.  For  the 
Bachelor  of  Science  degree,  see  descriptions  of  individual  major  or  area  for  any 
additional  requirements. 

5.  Completion  of  either: 

a.  A  major  as  determined  by  the  faculty  of  the  individual  discipline.  Majors  are  offered 
in:  Accounting,  Biology,  Business  Administration,  Chemistry,  Christian  Ministries, 
Computer  Information  Technology,  Criminal  Justice,  Educational  Studies  (non- 
teaching)  Elementary  Education,  English/Communication,  Health,  History,  History 
and  Political  Science,  Human  Performance,  Management,  Marketing,  Mathematics, 
Middle  Grades  Education,  Physical  Education  (teaching),  Psychology,  Recreation 
Management,  Religious  Studies,  Secondary  Education,  Sociology,  Special  Education, 
Sports  Management  and  Theatre. 
Minors  are  offered  in:  Accounting/Finance,  Biology,  Chemistry,  Computer  Information 
Technology,  Criminal  Justice,  Economics,  English/Communication,  General  Business, 
Health,  History,  Human  Performance,  Management,  Marketing,  Mathematics,  Music, 
Political  Science,  Psychology,  Recreation  Management,  Religious  Studies,  Sociology, 
Spanish,  and  Theatre. 

b.  An  area,  the  structure  of  which  is  determined  by  the  faculty  of  the  department  in  which 
the  area  requirements  are  met.  An  area  is  offered  in  Social  Studies. 

6.  At  least  39  semester  hours  offered  for  graduation  must  be  earned  in  courses  numbered 
300  or  above. 

7.  Full  participation  in  all  college  assessment  activities  including  (but  not  limited  to} 
departmental  assessments  and  Assessment  Day(s). 

Advice  in  arranging  schedules  and  choosing  courses  is  always  given  gladly;  however, 
each  student  is  responsible  for  completing  all  requirements. 

Combined  Degrees 

The  bachelor's  degree  may  be  granted  to  students  who  have  completed  three  years  ol 
work  at  Union  College  and  one  year  of  work  in  an  accredited  professional  school  with  the 
following  provisions: 

1 .  The  work  in  the  professional  school  must  continue  the  curriculum  in  which  the  studen 
has  been  enrolled  at  Union  College  (pre-law,  pre-dentistry,  pre-medicine,  etc.). 

2.  The  student  must  have  completed  satisfactorily  the  minimum  requirements  for  three 
years  of  pre-professional  work  at  Union  College  (96  semester  hours  with  a  quality 
point  standing  of  at  least  2.00)  and  also  the  Liberal  Education  Core  for  graduation 
including  the  foreign  language  requirement  if  a  B.A.  is  desired. 

3.  The  student  must  have  completed  satisfactorily  the  minimum  requirements  for  one 
year  of  study  at  the  accredited  professional  school.  The  number  of  credits  at  the  enc 
of  the  four  years  of  study  must  total  at  least  128  semester  hours. 

Academic  Records 

family  Educational  Rights  and  Privacy  Act 

The  Family  Educational  Rights  and  Privacy  Act  (FERPA)  affords  parents  and  student: 
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over  18  years  of  age  (eligible  students)  certain  rights  with  respect  to  the  student's  education 
records.  They  are: 

1 .  The  right  to  inspect  and  review  the  student's  education  records  within  45  days  of  the 
day  the  Registrar  receives  a  request  for  access.  Parents  or  eligible  students  should 
submit  to  the  Registrar  a  written  request  that  identifies  the  record(s)  they  wish  to 
inspect.  The  Registrar  will  make  arrangements  for  access  and  notify  the  parent  or 
eligible  student  of  the  time  and  place  where  the  records  may  be  inspected. 

2.  The  right  to  request  the  amendment  of  the  student's  education  records  that  the  parent 
or  eligible  student  believes  are  inaccurate  or  misleading.  Parents  or  eligible  students 
may  ask  the  College  to  amend  a  record  that  they  believe  is  inaccurate  or  misleading. 
They  should  write  the  College  Registrar,  clearly  identify  the  part  of  the  record  they 
want  changed,  and  specify  why  it  is  inaccurate  or  misleading.  If  the  College  decides 
not  to  amend  the  record  as  requested  by  the  parent  or  eligible  student,  the  College  will 
notify  the  parent  or  eligible  student  of  the  decision  and  advise  them  of  their  right  to 
a  hearing  regarding  the  request  for  amendment.  Additional  information  regarding  the 
hearing  procedures  will  be  provided  to  the  parent  or  eligible  student  when  notified  of 
the  right  to  a  hearing. 

3.  The  right  to  consent  to  disclosures  of  personally  identifiable  information  contained  in 
the  student's  education  records,  except  to  the  extent  that  FERPA  authorizes  disclosure 
without  consent. 

One  exception  which  permits  disclosure  without  consent  is  disclosure  to  school 
officials  with  legitimate  educational  interests.  A  school  official  is  a  person  employed 
by  the  College  as  an  administrator,  supervisor,  instructor,  or  support  staff  person 
(including  health  or  medical  staff  and  law  enforcement  personnel);  a  person  serving 
on  the  school  board;  a  person  or  company  with  whom  the  College  has  contracted  to 
perform  a  special  task  (such  as  an  attorney,  auditor,  medical  consultant,  or  therapist); 
or  a  parent  or  student  serving  on  an  official  committee,  such  as  a  disciplinary  or 
grievance  committee,  or  assisting  another  school  official  in  performing  his  or  her 
tasks. 

A  school  official  has  a  legitimate  educational  interest  if  the  official  needs  to  review 
an  education  record  in  order  to  fulfill  his  or  her  professional  responsibility. 

4.  The  College  will  release  directory  information  to  the  general  public  in  response  to 
a  legitimate  request  unless  the  student  concerned  files  a  written  request  with  the 
Registrar  within  three  weeks  of  the  beginning  of  the  term  that  such  information  is 
to  be  withheld  from  the  public.  Directory  information  is  defined  as  student  name, 
address,  dates  of  attendance,  date  of  birth,  degree(s)  earned,  and  previous  educational 
institutions  attended. 

5.  Union  College  will,  however,  release  records  and  accounts  pertaining  to  veterans, 
as  well  as  to  other  students,  to  appropriate  U.S.  Government  representatives.  This 
exception  to  all  other  federal  laws  is  found  in  Title  38  of  the  U.S.  code,  Section 
1790(c). 

6.  The  right  to  file  a  complaint  with  the  U.S.  Department  of  Education  concerning 
alleged  failures  by  the  College  to  comply  with  the  requirements  of  FERPA.  The  name 
and  address  of  the  office  that  administers  FERPA  are: 

Family  Policy  Compliance  Office 
U.S.  Department  of  Education 
600  Independence  Avenue,  SW 
Washington,  DC  20202-4605 

7.  Although  the  Family  Rights  and  Privacy  Act  (FERPA)  affords  parents  of  students 
under  the  Internal  Revenue  Code  to  have  access  to  the  student's  education  record,  it  is 
the  policy  of  the  College  to  require  all  students  to  sign  a  waiver  for  the  release  of  such 
information. 
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Degrees  with  Distinction 

There  are  three  grades  of  distinction  designated  respectively:  cum  laude,  magna  cum 
laude,  and  summa  cum  laude.  These  distinctions  are  conferred  at  graduation  upon  students 
who  satisfy  the  following  conditions  of  scholarship: 

The  distinction  of  cum  laude  is  awarded  to  those  students  who  have  earned  an  average 
standing  of  3.5  overall  and  at  Union. 

The  distinction  of  magna  cum  laude  is  awarded  to  those  students  who  have  earned  an 
average  standing  of  3.75  overall  and  at  Union. 

The  distinction  of  summa  cum  laude  is  awarded  to  those  students  who  have  earned  an 
average  standing  of  3.9  overall  and  at  Union. 

Students  coming  from  other  colleges  may  receive  distinction  on  completing  64  semester 
hours  of  resident  study  and  satisfying  the  conditions  of  scholarship  prescribed  by  the 
faculty,  provided  they  also  furnish  such  evidence  of  high  scholarship  in  the  institution  from 
which  they  come  as  may,  in  the  judgment  of  the  faculty,  entitle  them  to  become  candidates 
for  distinction  under  the  regulations. 

The  Union  College  Honors  Community 

The  Honors  Community  comprises  scholars,  including  students  and  faculty,  who  live, 
work,  and  play  together  in  an  atmosphere  of  intellectual  engagement.  Representing  the 
many  majors  Union  College  offers.  Honors  Students  complete  their  individual  courses  of 
study  while  developing  and  maintaining  a  community  that  stretches  across  the  disciplines. 
Honors  Community  students  complete  the  Liberal  Education  Core  in  courses  that  are  either 
designed  especially  for  them  ("dedicated  courses")  or  that  allow  them  to  submit  alternative 
assignments  to  regularly-scheduled  classes  ("contract  courses").  They  study  a  language, 
readying  themselves  for  travel  abroad  and  for  the  challenges  of  a  new  America.  They 
serve  the  campus  and  local  communities  during  their  three  years  and  serve  the  Honors 
Community  in  their  fourth  year  as  they  assume  governance  of  the  Community.  And  Honors 
Community  members  participate  in  an  ongoing  series  of  activities  (including  housing  and 
special  meals,  day  trips,  weekends  away,  and  an  annual  Honors  Conference)  through  which 
they  examine  themselves  and  their  world. 

For  incoming  freshmen,  eligibility  is  based  on  a  combination  of  factors,  which  may 
include  ACT  or  SAT  score,  high  school  GPA  and  class  rank,  and  extracurricular  activities. 
Qualifications  for  nontraditional  students  may  include  these  as  well  as  life  experiences 
with  a  qualifying  score  of  2750  on  the  GED  (when  applicable).  Current  Union  College 
students  and  transfer  students  with  fewer  than  24  credit  hours  and  a  minimum  GPA  of  3.3 
(3.8  in  Liberal  Education  Core  courses)  may  apply  for  membership  as  second-semester 
freshmen  or  first-semester  sophomores.  Transfer  students  with  either  an  Associate's  degree 
and  a  cumulative  GPA  of  3.3  and  transfers  with  significant  honors  coursework  at  their 
transferring  institutions  are  also  eligible  for  membership.  Continuing  membership  is  based 
on  cumulative  GPA,  Honors  GPA,  and  participation  in  the  Honors  Community. 

For  more  information,  contact  the  Director,  Union  College  Honors  Community. 

Academic  Services 

The  Office  of  Special  Programs 

The  Office  of  Special  Programs  consists  of  Student  Support  Services  and  Upward  Bound 
which  are  two  federally  funded  TRIO  Programs,.  The  Office  of  Student  Support  Services  is 
a  grant  funded  program  that  serves  175,  first  generation,  low-income  and  disabled  college 
students.  It  is  a  retention  program  aimed  to  help  college  students  successfully  complete  their 
college  education  by  offering  services  such  as  tutoring,  supplemental  instruction,  personal 
and  career  counseling  and  academic  advising  free  of  charge  via  the  Academic  Resource 
Center  and  the  Office  of  Career  Planning  and  Placement.  The  Upward  Bound  Office  is 
a  grant  funded  program  that  services  first  generation,  low-income  high  school  students 
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d  help  prepare  them  for  higher  education.  These  students  receive  academic  assistance 
iroughout  the  school  year  as  well  as  participate  in  a  six-week  summer  component  on  the 
ampus  of  Union  College.  During  the  summer  component  juniors  and  seniors  take  college 
redit  courses  and  sophomores  and  freshmen  take  enrichment  courses. 

Academic  Advising 

Academic  advising  is  considered  to  be  one  of  the  two  most  important  tasks  of  the  faculty 
-  teaching  being  first.  Each  student  will  meet  with  an  academic  advisor  on  an  individual 
asis  to  select  courses  for  each  semester.  The  advisor  is  also  available  to  help  each  student 
jarn  how  to  use  the  resources  at  Union  College,  and  to  find  solutions  to  problems  that  the 
tudent  might  have. 

Each  student  is  assigned  an  academic  advisor  in  the  chosen  field  of  study.  Students 
/ho  have  not  made  a  vocational  or  professional  choice  will  also  be  assigned  an  academic 
dvisor.  Upon  declaring  a  major,  an  advisor  in  that  field  will  be  assigned. 

Students  who  wish  to  change  advisors/majors  must  register  these  changes  with  the 
)ffice  of  Special  Programs. 

Career  Planning  and  Placement  Services 

Upon  admission  to  Union  College,  students  will  begin  a  process  whereby  the  Director 
f  Career  Planning  and  Placement  and  faculty  advisors  assist  them  to  articulate  their  career 
oals,  to  select  academic  courses  of  study  appropriate  to  those  goals,  and  to  achieve  suitable 
lacement  upon  completion  of  their  studies. 

A  career  counselor  is  available  for  all  students.  It  is  highly  recommended  for  those  who 
re  undecided  in  their  major  to  visit  the  career  counselor.  Career  interests  and  life  goals 
lay  be  defined  through  the  use  of  career  interest  inventories,  computer  guidance  programs, 
rid  workshops  designed  to  help  students  clarify  their  direction  in  life. 

urriculum  Plans 

During  the  junior  year,  a  curriculum  plan  will  be  completed  by  the  Registrar.  This 
idicates  the  courses  the  student  has  already  completed  toward  the  major  on  file  in  the 
egistrar's  office.  This  is  an  agreement  between  the  College  and  the  student.  Once  the 
arriculum  plan  has  been  completed,  only  changes  approved  by  the  Registrar  are  binding 

the  College. 

cademic  Resource  Center 

The  Academic  Resource  Center  (ARC)  provides  free  services  to  Union  College  students 
several  academic  support  areas.  The  ARC  serves  the  needs  of  Union  College  students 

ith  day  hours  Monday  through  Friday  and  evening  hours  Sunday  through  Thursday. 

ontact  the  Education  Specialist  with  Special  Programs  for  more  information. 

Individual  tutoring  is  available  in  a  variety  of  subject  areas  in  both  upper  and  lower 
vision  classes.  Students  may  work  with  a  tutor  to  review  for  classes,  refresh  study  skills, 
prepare  for  professional  examinations. 

omputer  Assisted  Instruction 

Students  may  also  work  independently,  using  one  of  the  many  computer  programs  to 
epare  for  the  pre-professional  exams,  such  as  GMAT,  LSAT,  MCAT,  GRE,  and  Praxis. 

jpplemental  Instruction 

Union  College  provides  an  academic  assistance  program  known  as  Supplemental 
struction  (SI)  that  has  proven  to  increase  student  academic  performance. 
Each  semester,  courses  that  have  been  deemed  academically  challenging  are  selected 
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for  SI.  Student  leaders  who  have  previously  excelled  in  the  designated  courses  are  selected 
by  the  instructors  of  the  courses  to  attend  each  class  session,  take  notes  and  participate  in 
class  discussions,  and  hold  three  study  sessions  each  week  outside  of  class.  SI  is  introduced 
to  the  students  the  first  day  of  class,  and  the  sessions  are  composed  of  students  with 
varying  academic  abilities  which  provide  a  support  system  within  the  group.  The  concept 
of  collaborative  learning  in  a  relaxed  atmosphere  helps  students  develop  and  integrate 
effective  learning  and  study  strategies  while  mastering  course  content. 

The  David  and  Donna  Jones 
Learning  Resource  Center 

The  David  and  Donna  Jones  Learning  Resource  Center  is  located  in  the  center  of  campus 
and  is  comprised  of  the  Weeks-Townsend  Memorial  Library  and  the  Black  Technology 
Center.  The  faculty  and  staff  of  the  departments  housed  in  these  facilities  are  dedicated  to 
providing  members  of  the  Union  College  community  the  information  resources  and  services 
needed  to  meet  their  education  goals.  The  Jones  Learning  Resource  Center  provides  access 
to  print  and  non-print  materials,  data  and  voice  communication,  institutional  data,  and  the 
education  needed  to  utilize  the  materials  and  information. 

Abigail  E.  Weeks  /  Milton  H.  Townsend 
Memorial  Library 

The  newly  renovated  Weeks-Townsend  Memorial  Library  provides  a  variety  of 
resources  and  services  to  support  and  enrich  the  College's  academic  programs.  The  library 
houses  a  collection  of  more  than  160,000  books,  periodicals,  government  documents,  and 
multi-media  materials.  The  library  subscribes  to  numerous  on-line  reference  and  full-text 
databases.  The  library's  Online  Public  Access  Catalog  (OPAC),  circulation,  and  reserves, 
are  fully  automated  and  available  on  the  web.  The  library  can  accommodate  300  persons 
in  a  variety  of  seating  arrangements,  including  study  carrels,  tables,  private  study  rooms, 
computer  stations,  and  lounge  areas.  The  library  provides  wireless  access  to  the  campus 
network  and  laptop  computers  for  student  use.  Library  participation  in  various  state, 
regional,  and  national  consortia  and  networks  provides  the  college  community  with  a  wide 
array  of  traditional  and  electronic  resources. 

The  20-seat  computer  lab  is  the  center  of  campus  access  to  the  Internet.  The  Curriculum 
Collection  supports  the  Education  Program  through  provision  of  specialized  curriculum 
and  juvenile  materials.  The  library  houses  several  other  special  collections  including  the 
Cumberland  Cap  Genealogy  Collection,  the  Lincoln-Civil  War  Collection,  and  the  College 
Archives.  The  library  staff  offers  individual  and  group  bibliographic  instruction  and 
instruction  in  the  use  of  equipment,  computer  resources,  and  special  collections. 

Edward  H.  Black  Technology  Center 

Attached  via  bridge  to  the  library,  the  Black  Technology  Center  offers  meeting  facilities 
and  a  studio  for  the  use  of  the  college  and  local  communities.  It  also  houses  staff  offices, 
training  areas,  workspaces,  and  the  server  room.  The  technology  staff  is  responsible  for  all 
of  the  campus  voice  and  data  communications,  the  ERP,  networking,  website  maintenance, 
software,  audio/visual,  and  computers.  They  manage  the  computer  labs  and  provide  usei 
and  technical  support  for  all  college  computers. 

Service-Learning 

Academic  credit  for  Service-Learning  is  provided  through  two  academic  courses.  Tht 
one-hour  credit  course  (APST/SLRN  102)  is  centered  around  service  trips  taken  during 
the  fall  or  spring  break  periods.  Students  may  take  the  class  up  to  three  times  for  credit. 
All  students  who  participate  in  the  trips  must  attend  the  class  sessions  whether  or  not 
the  individual  opts  to  enroll  in  the  class  for  credit  or  no  credit.  The  three-hour  course 
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APST  202)  examines  service-learning  from  historical  and  contemporary  perspectives, 
ind  provides  students  with  a  guided  community-based  learning  experience.  (See  full 
lescriptions  under  Course  Descriptions  section.) 

Community  Education 

Life-long  learning  is  provided  at  Union  College  through  courses,  workshops,  seminars, 
ravel,  service  learning,  and  outdoor  adventure  programming.  Programming  addresses  a 
vide  range  of  adult-learning  and  continuing  educational,  avocational,  and  leisure  interests 
ind  needs.  Through  partnerships  with  community  agencies,  schools,  business,  and  industry, 
Jnion  is  able  to  emphasize  the  importance  of  life-long  learning  while  meeting  specific 
leeds  of  different  segments  of  the  community.  Adults  study  for  personal  enrichment,  to 
icquire  new  skills  for  career  advancement  and  leadership  training,  or  to  enjoy  cultural, 
eisure,  and  outdoor  adventure  activities.  The  close  student-to-instructor  rapport  that 
:haracterizes  Union  College  adds  an  exciting  dimension  to  these  learning  experiences. 

rhe  Bennett  Center  of  London,  Inc. 

In  1998,  Union  College,  the  Red  Bird  Missionary  Conference  and  the  General  Board  of 
jlobal  Ministries  of  The  United  Methodist  Church  did  extensive  exploration  of  ways  to 
:reate  a  501c3  multi-use,  multi-agency  ecumenical  service  entity  to  efficiently  coordinate 
he  delivery  of  post  secondary  educational  services  with  other  human  services.  From  this 
>eginning  emerged  a  three-way  partnership  to  establish  The  Bennett  Center  of  London  that 
las  as  its  mission  to  offer  to  all  persons  opportunities  for  wholeness  through  programs 
hat  address  their  spiritual  educational,  physical,  social,  and  cultural  needs.  The  Bennett 
Center  is  a  resource  available  to  the  entire  community.  It  is  a  place  where  people  can  come 
or  learning,  fellowship,  personal  growth  opportunities,  and  help  in  time  of  need. 

The  Bennett  Center  of  London,  Inc.,  also  offers  programs  of  its  own  and  provides  space 
or  multiple  uses  each  consistent  with  the  mission  statement  of  the  Center.  Each  use  is 
esigned  to  be  a  part  of  a  whole  thus  adding  synergy  to  the  total  work  of  the  Center.  Each 
se  meets  the  test  of  community  need  and  relevance  to  the  mission  of  the  Center  through  a 
sview  process  heavily  dependent  on  community  input.  Several  other  organizations  that  are 
lvolved  in  activities  at  The  Bennett  Center  include:  London  Early  Childhood  Education 
'enter;  Laurel  County  Literacy  Council;  London-Laurel  County  YMCA;  Kentucky  Baptist 
lomes  for  Children;  Christ  Presbyterian  Church,  OPC;  New  Life  Center;  The  United  Way 
f  Laurel  County,  The  Service  Corps  of  Retired  Executives,  The  London  Community 
>rchestra  and  Laurel  County  Head  Start;  and  the  Laurel  County  Public  Library — Children's 
ranch. 

Inion  College  at  The  Bennett  Center 

Union  College  mission  to  be  a  "...learning  community  dedicated  to  creating  personal, 
itellectual  and  social  transformation  through  the  pursuit  of  knowledge,  wisdom,  service 
id  spiritual  growth"  provides  the  basis  for  Union's  outreach  at  the  Bennett  Center  of 
ondon. 

This  vision  is  supported  through  a  variety  of  programs  offered  on  the  campus  of  The 
ennett  Center  of  London.  The  initial  programming  included  a  Degree  Completion 
'ogram  and  courses  in  Graduate  Education.  The  Degree  Completion  program  targets 
udents  who  have  completed  sixty  hours  of  undergraduate  course  work  and  desire  to  earn 
eir  Bachelor's  degree  with  a  major  in  Business  Administration.  Degree  Completion 
udents  are  in  an  accelerated  program  of  study  that  allows  them  to  combine  course  work 
id  employment.  Students  enrolled  in  this  program  may  register  for  no  more  than  18 
edit  hours  per  semester,  and  no  more  than  6  credit  hours  in  any  short  term  within  a 
mester.  Graduate  Education  offerings  include  coursework  in  Curriculum  and  Educational 
;adership. 
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In  addition  Union  College  has  training  programs  through  the  Workforce  Investment 
Act,  NAFTA,  and  Adult  Education.  These  programs  are  designed  to  assist  dislocated 
workers  reenter  the  job  market.  Two  programs  are  currently  offered:  General  Business 
and  Technology  with  a  Computer  Specialty  and  General  Medical  Office  Administration 
with  a  Pharmacy  Technician  Specialty.  Workshops,  seminars  and  customized  training  are 
available  upon  request. 
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A  college  major  is  actually  a  means  to  an  end  —  the  means  by  which  a  student  prepares  for 
a  future  career,  entrance  into  graduate  school,  or  some  change  in  lifestyle.  Union  College 

offers  a  wide  range  of  majors  and  minors  as  part  of  the  Bachelor's  degree  program. 

Majors  and  Minors 

Degree  Area  Major                  Minor 
Department  of  Business 

Accounting  x 

Accounting  and  Finance  x 

Business  Administration  x 

Computer  Information  Technology  x                        x 

Economics  x 

General  Business  x 

Management  x                         x 

Marketing  x                         x 

Department  of  Educational  Studies 

Elementary  (P-5)  Education  x 

Middle  Grades  Education  x 

Secondary  Education  x 

Special  Education  x 

Educational  Studies  (non-teaching)  x 

Department  of  English,  Communication  and  Languages 

English  x                         x 

Mass  Communication  x                         x 

Spanish  and  Latin  American  Studies  x 

Department  of  History,  Religious  Studies,  Fine  &  Performing  Arts 

Christian  Ministries  x 

History  x                         x 

History  &  Political  Science  x 

Music  x 

Philosophy  x 

Political  Science  x 

Religious  Studies  x                        x 

Theatre  x                         x 

Department  of  Natural  Sciences 

Biology  x                         x 


24  The  Curriculi  \i 

Chemistry  x  x 

Mathematics  x  x 

Department  of  Psychology 

Psychology  x  x 

Department  of  Social  and  Behavioral  Sciences 

Criminal  Justice  x  x 

Pre-Law  x 

Social  Work  x 

Sociology  x  x 

Department  of  Wellness,  Human  Performance  and  Recreation 

Health  x  x 

Human  Performance  x  x 

Physical  Education  (teaching)  x 

Recreation  Management  x  x 

Sports  Management  x 

Pre-Professional  Preparation 

Students  who  have  an  interest  in  professional  programs  or  allied  health  fields,  such 
as,  Dentistry,  Forensics,.  Law,  Medical  Technology,  Medicine,  Optometry,  Pharmacy, 
Physical  Therapy,  or  Veterinary  Medicine,  may  fulfill  entrance  requirements  for  these 
schools  while  pursuing  a  bachelor's  degree  at  Union.  Since  admission  requirements  to 
professional  schools  vary  considerably,  students  having  interest  in  these  fields  work  with 
their  advisor,  who  assists  with  the  admission  process  into  professional  school  and  helps 
select  an  appropriate  program  of  study.  Students  are  advised  to  inform  their  advisors  of 
interest  in  professional  schools  as  early  as  possible. 

Pre-Forensic  Preparation  at  Union  College 

Forensics,  or  Forensic  Science,  is  an  area  which  may  best  be  thought  of  as  three 
interrelated  spheres.  The  first  of  these  is  the  province  of  the  natural  sciences,  which  provide 
a  baseline  and  body  of  unproblematic  background  knowledge  serving  to  sustain  inquiries 
specifically  forensic  in  their  character.  The  second  sphere  is  the  province  of  Law  and 
Government,  which  provides  the  context  and  structure  within  which  the  fruits  of  those 
inquires  are  actually  applied.  The  third  sphere  may  be  thought  of  as  the  sphere  of  Forensics 
per  se  which  links  the  other  two,  making  use  of  the  learning  and  methods  of  the  disciplines 
within  the  natural  sciences  to  produce  information  which  can  be  brought  to  bear  within 
the  Law  and  Government  sphere  to  facilitate  the  resolution  of  disputes.  Success  in  the 
Forensics  sphere  thus  necessitates  a  close  acquaintance  with  the  fundamental  tenets  of  the 
other  two. 

Graduate  programs  in  the  forensic,  natural,  and  life  sciences  are  quite  particular  with 
respect  to  the  specific  academic  credentials  candidates  must  present  for  admission. 
Therefore,  Forensic  studies  at  Union  College  provide  a  springboard  to  more  advanced 
study.  Particularly  with  respect  to  the  forensic  sciences,  such  programs  demand  a  solid 
grounding  in  the  basic  tenets  of  both  the  natural  and  social  sciences  which  constitute  the 
foundations  of  the  discipline,  as  well  as  critical  thinking  and  basic  scientific  and  laboratory 
problem  solving  skills.  Specific  curricular  requirements  for  the  area  would  include 
substantial  undertakings  in  biology,  chemistry,  physics,  and  mathematics. 

Students  selecting  the  Pre-Forensics  program  of  study  are  therefore  encouraged  to 
complete  their  studies  with  a  Criminal  Justice  major  /  Chemistry  minor.  Suggested 
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ilectives  to  complement  the  requirements  of  the  Chemistry  minor  are  BIOL  111,  CHEM 
!12,  MATH  131,  PHYS  111-112. 

Pre-Law  Preparation  at  Union  College 

Graduate  schools  of  legal  education  seek  applicants  from  a  wide  variety  of  academic 
mckgrounds,  and  while  no  particular  course  or  area  of  study  is  pre-requisite  to  law  school 
idmission,  law  schools  expect  members  of  their  first  year  classes  to  exhibit  mastery  of 
i  particular  skill  set.  The  optimal  Pre-Law  preparation  demands  development  of  those 
'ery  specific  skills,  and  institutions  offering  graduate  study  in  Law  seek  to  recruit  students 
vho  possess  them.  Reading  critically,  writing  clearly,  thinking  analytically,  and  speaking 
tersuasively  are  all  essential  to  success  in  the  study  of  law.  These  are  precisely  the  same 
orts  of  abilities  Union's  Political  Science  and  Pre-Law  minors  are  designed  to  foster  and 
levelop  as  an  integral  part  of  the  college's  broader  liberal  arts  tradition.  The  Political 
Science  minor  allows  students  to  sample  a  range  of  courses  from  the  various  sub-fields  of 
he  discipline,  while  the  Pre-Law  minor  permits  a  more  comprehensive  examination  of  the 
ub-field  of  public  law.  The  development  of  the  skills  emphasized  in  these  programs  serves 
is  indispensable  foundation  for  the  mastery  of  broader  matters  as  well:  excellence  in  the 
ise  and  comprehension  of  language;  broad  knowledge  and  appreciation  of  legal,  political, 
ind  social  institutions;  familiarity  with  both  western  and  non-western  traditions  and  value 
ystems;  and  a  thoroughly  developed  capacity  for  both  linear  and  non-linear  problem 
olving.  Students  accomplished  in  these  regards  will  possess  significant  advantages  not 
>nly  in  the  intense  and  competitive  law  school  environment,  but  in  whatever  endeavors 
hey  may  elect  to  undertake.  The  Political  Science  and  Pre-Law  minors  are  thus  excellent 
omplements  to  any  major,  and  are  of  particular  interest  to  students  contemplating  careers 
n  law,  government,  criminal  justice,  or  other  public  service. 

As  an  integral  element  of  Pre-Law,  the  faculty  Pre-Law  advisor  serves  as  a  principal 
esource  for  counseling  students  preparing  for  post-graduate  study  in  Law.  The  primary 
ocus  of  Pre-Law  advising  is  assisting  students  in  making  successful  application  to  post- 
;raduate  institutions  of  legal  education.  Students  are  encouraged  to  meet  with  the  Pre- 
aw  advisor,  Dr.  Robert  Armour,  at  any  time,  but  preferably  no  later  than  the  end  of  their 
ophomore  year. 

baccalaureate  Degrees 

o  earn  a  Bachelor  of  Arts  or  Bachelor  of  Science,  the  following  requirements  must  be 

let: 

.  Completion  of  the  Liberal  Education  Core 

.  Completion  of  foreign  language  (non-native)  requirements  for  a  B.A.  degree 

.  Completion  of  the  academic  major  requirements 

.  Completion  of  a  minimum  of  128  semester  hours 

.  Completion  of  a  minimum  of  39  semester  hours  of  upper  division  courses 

.  Required  GPA  in  each  major,  minor  or  area 

.  Required  minimum  GPA  overall  or  2.0  unless  a  specific  major  requires  a  higher  GPA 

feterans  Administration  Educational  Assistance 

Union  College  is  approved  by  the  Kentucky  Approving  Agency  for  Veterans  Education 
)r  the  education  of  veterans  and  their  dependents.  To  receive  benefits  more  quickly, 

ospective  students  should  present  a  copy  of  their  certificate  of  eligibility  to  the  Registrar's 
ffice  prior  to  their  registration  for  classes. 
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Concurrent  Admission  Program  (ConAP) 

ConAP  is  a  joint  program  of  the  Army  and  other  service  members  Opportunity  Colleges 
to  admit  new  soldiers  into  a  college  or  university  at  the  same  time  as  they  enlist  in  the 
Army.  Eligible  soldiers  are  admitted,  either  on  a  full  or  provisional  basis,  with  enrollment 
deferred  until  completion  of  active  military  service.  Provisional  admission  means  that  the 
student  may  be  required  to  take  a  reduced  course  load,  to  enroll  in  foundation  courses,  or  to 
undergo  other  academic  preparation.  The  student  is  subject  to  the  College's  requirements, 
as  published  in  this  catalog,  at  the  time  of  enrollment  in  classes.  The  admission  agreement 
is  in  effect  for  two  years  following  the  completion  of  active  military  service. 

Kentucky  Institute  for  International  Studies  (KIIS) 

Union  College  is  a  cooperating  member  of  the  Kentucky  Institute  for  International 
Studies  (KIIS).  The  College  joins  with  other  Kentucky  colleges  and  universities  to  provide 
fall,  spring,  and  summer  opportunities  for  study  abroad  in  Germany,  Austria,  Denmark, 
France,  Greece,  Italy,  Spain,  Costa  Rica,  Mexico,  Ecuador,  Brazil,  Japan,  China,  and 
Cameroon.  These  programs  are  open  to  all  Union  College  students,  who  may  earn  credits 
toward  degrees  at  Union.  For  more  information,  contact  the  campus  KIIS  coordinator  or 
the  Office  of  Academic  Affairs. 

Community  Outreach 

Founded  over  one  hundred  years  ago,  Union  College  has  always  had  a  strong  interest 
in  serving  the  immediate  and  broader  community,  as  evidenced  by  the  development  oi 
a  community  outreach  center  and  service  learning  opportunities.  The  Common  Partners 
Office  plans  a  variety  of  events  throughout  the  year  in  which  students,  staff  and  faculty 
members  can  become  involved,  using  their  talents  and  energy  to  help  others  and  to  learn 
more  about  themselves  and  the  world. 


The  Liberal  Education  Core  45-45  Hours 

Union's  vision  for  the  academic  experience  states  that  "Union  College  helps  students 
make  learning  connections,  with  a  well-qualified  faculty  that  collaborate  and  cooperate 
across  traditionally  separate  disciplinary  lines.  Intellectual  and  ethical  development,  plus 
the  ability  to  make  meaningful  choices  and  informed  decisions,  is  nurtured  through  a 
variety  of  on-  and  off-campus  learning  experiences." 

This  vision  guided  the  careful  crafting  of  Union's  core  curriculum  -  a  curriculum  thai 
challenges  each  student  to  develop  a  life  philosophy,  that  enables  members  of  the  faculty 
to  significantly  improve  student  learning,  and  that  intentionally  seeks  to  produce  graduates 
who  see  being  educated  as  a  quality  of  mind,  not  simply  an  accumulation  of  facts. 

Union's  core  contributes  toward  the  nurturing  of  a  graduate  whose  personal  integrity 
intellectual  aptitude  and  responsible  citizenship  mark  him  or  her  as  a  Union  graduate. 

Humanities  21  hours 

Western  Cultures  in  a  World  Context  I 

ENCO  101        Composition  and  Ancient  Literature  3 

HIST  1 1 0  Civilization  and  Religions  of  the  Ancient  World  3 

Western  Cultures  in  World  Contexts  II 

ENCO  102       ( Composition  and  Medieval  and  Renaissance  Literature  3 

HUMN  1 1 2      Religion  and  Empire  (1 4  CE-1 648CE)  3 
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Western  Cultures  in  World  Contexts  III 

HUMN  21 1       Roots  of  Modernity:  Revolutions  in  Literature,  Arts  and  Society 
HUMN  213      Roots  of  Modernity:  Revolutions  in  Politics, 
Society  and  Thought  (1648-1890) 

Western  Cultures  in  World  Contexts  IV 

HUMN  214      The  Modern  World  in  Crisis 

(See  course  descriptions  below) 


Cultural  Studies 

ANTH  25 1  North  American  Indian  Cultures 

APST  202  Service  Learning 

APST  204  Appalachian  Cultures 

ENCO  232  Appalachian  Literature 

HIST  2 1 1  *Topics  in  Global  History 

PSYH  275  Cross  Cultural  Psychology 

RLGN  23 1  *Topics  in  World  Religion 

SRLN  102  Service  Learning  (1  credit-may  be  taken  3  times) 

SOCI  241  Sociology  of  Appalachia 

SOCI271  Marriage  and  the  Family 

SPAN  211  Intermediate  Spanish  I 

*may  be  taken  more  than  once  if  topic  is  different 


3  hours 


Social  &  Behavioral  Sciences 

The  Power  of  Paradigms 

INSS  101  Introduction  to  the  Social  Sciences 


6  hours 


Paradigms  and  Individual  Disciplines 

Choose  one  3-hour  course  from  the  following: 

ANTH  221       Introduction  to  Cultural  Anthropology 
APST  104        Introduction  to  Appalachian  Studies 
CRJU  101         Introduction  to  Criminal  Justice 
ECON  203       Principles  of  Macroeconomics 
ECON  204       Principles  of  Microeconomics 
INSS  103         Cultural  Geography 
PSYH  200       Introduction  to  Psychology 
SOCI  131         Introduction  to  Sociology 


Wellness 

RECM  1 1 1  Introduction  to  Recreation  and  Leisure 

WELL  1 3 1  First  Aid  and  Safety 

WELL  278  Life  Choices  I 


3  hours 


General  Sciences  Sequence  7-8  hours 

Students  must  take  two  science  courses  from  different  areas,  one  of  which  must  include  a 

lab. 

Biological  Science: 

BIOL  109        Elements  of  Biology  3 

BIOL  1 1 1         General  Biology  (includes  lab)  4 

Environmental  Science: 

ENVS  101        People  and  the  Environment  3 

ENVS  110       Physical  Systems  of  the  Environment  (includes  lab)  4 
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GNSC  105  Physical  Science  3 

PHYS  1 1 1  College  Physics  3 

PHYS  2 1 1  General  Physics  4 

CHEM  121  General  Chemistry  (includes  lab)  4 
Lab  Experience: 

BIOL  110  Elements  of  Biology  Lab  1 

GNSC  106  Physical  Science  Lab  1 

PHYS  113  College  Physics  Lab  1 

PHYS  213  General  Physics  Lab  1 

Mathematics  Competency  3-4  hours 

General  College  Mathematics:  A  revised  MATH  110  course,  which  includes  some  basic 
statistics  and  probability.  Or,  MATH  131  (College  Algebra)  or  MATH  241  (Calculus  I). 

Integrated  Courses  in  Major 

In  completion  of  each  major  at  Union  College,  students  will  take  a  course(s)  in  that  major 
which  is/are  designed  to  build  upon  the  learning  in  the  Liberal  Education  Core  curriculum 
and  connect  it  to  that  major.  Examples  of  such  courses  would  include  designated  300- 
level  or  above  courses  within  the  major,  one-hour  Service  Learning  courses  in  supplement 
of  appropriate  major  courses,  or  one-hour  readings  courses  attached  to  the  major  as  a 
requirement. 

Capstone  Course  &  Life  Philosophy 

In  the  senior  year,  each  Union  College  student  will  also  participate  in  a  capstone  course 
in  the  major,  a  course  that  brings  together  all  of  the  learning  experiences  at  the  College 
in  context,  and  that  asks  each  student  to  form  and  write  a  life  philosophy  document.  This 
document,  which  builds  on  the  portfolio  already  begun  in  core  classes  and  continued 
throughout  his  or  her  major  area  of  study,  will  be  the  student's  final  assessment  of  what 
learning  (past,  present,  and  future)  means.  The  portfolio  will,  thus,  be  used  in  College  and 
program  outcomes  assessment. 

Humanities  Sequence 

The  Humanities  Sequence  is  a  series  of  seven  three-hour  courses  that  chronologically  and 
thematically  examine  the  literature,  history,  philosophy,  religion,  and  fine  arts  of  western 
culture  in  their  world  context.  Six  of  the  courses  are  "conjoined";  that  is,  students  will  take 
two  closely  related  courses  during  each  of  three  semesters.  Upon  completing  the  sequence 
or  designated  portions  of  the  sequence,  students  will: 

( 1 )  understand  the  basics  of  such  academic  discourse  as  speeches,  written 
argumentation,  and  documented  research  papers  (first  year); 

(2)  comprehend  the  major  topics  and  historical  development  of  philosophy; 

(3)  understand  the  beliefs  and  historical  development  of  such  major  religions  as 
Judaism,  Christianity,  Islam,  Hinduism,  and  Buddhism,  and  how  each  relates  to 
the  others; 

(4)  be  familiar  with  the  tools  of  literary  analysis  (first  year); 

(5)  understand  the  development  of  canonical  literature  from  its  beginnings  through 
the  late  Renaissance  (first  year); 

(6)  and  from  the  Enlightenment  to  the  present  (second  year); 

(7)  be  familiar  with  major  trends  in  art  (including  architecture) 

(8)  and  music; 

(9)  and  understand  the  historical  contexts  of  Western  culture,  from  its  prehistoric 
beginnings  to  the  late  Renaissance  (first  year) 

(10)  and  from  the  Enlightenment  to  the  present  day  (second  year). 
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ENCO  101.  Composition  and  Ancient  Literature  (F,S)(3) 

Examines  various  forms  of  academic  writing  and  speaking,  students  will  practice  and 
develop  their  composition  skills  in  response  to  selections  from  the  literature  of  ancient 
civilizations,  as  well  as  the  art,  history,  and  culture  addressed  in  both  ENCO  101  and 
HIST  HO.  In  addition,  students  will  study  the  major  principles  of  documentation. 
Corequisite:  HIST  110. 

ENCO  102.  Composition  and  Medieval  and  Renaissance  Literature  (F,S)(3) 
As  part  of  the  Humanities  sequence,  this  course  works  with  HUMN  112  to  examine 
Western  culture  from  the  rise  of  Christianity  to  the  scientific  revolution  of  the  1 7th 
century.  Student  papers  and  presentations  focus  on  literature,  art,  and  music  of  the 
Middle  Ages  and  Renaissance,  with  attention  to  such  non-western  influences  as  Islam. 
Prerequisite:  ENCO  101  and  HIST  110.  Corequisite:  HUMN  112. 

HIST  110.  Civilizations  and  Religions  of  the  Ancient  World  (F,S)(3) 

Introduces  students  to  the  study  of  history  through  the  study  of  the  great  civilizations 
of  the  ancient  world.  The  civilizations  studied  are  those  of  the  Fertile  Crescent,  India, 
China,  and  the  Mediterranean  (Greece  and  Rome).  The  course  focuses  on  the  origins 
and  foundations  of  the  first  great  civilizations,  with  special  attention  to  the  function  of 
religion  in  the  maintenance  of  civilization.  Particular  attention  is  given  to  the  factors 
occasioning  the  transition  from  polytheism  to  monotheism  in  the  mid- 1st  millennium 
BCE,  a  period  commonly  referred  to  as  the  Axial  Age.  Fall  offerings  of  the  course  are 
for  incoming  freshmen  only.  Corequisite:  ENCO  101.  Transfer  students  wanting  to  take 
an  introductory  level  history  in  the  fall  are  advised  to  take  HIST  211. 

HUMN  112.  Religion  and  Empire  (14  CE-1648  CE)  (F,S)(3) 
As  part  of  the  Humanities  sequence,  this  course  examines  the  role  of  religion  in  the 
maintenance  of  Roman,  Christian,  and  Islamic  empires,  with  particular  attention  to 
religiously  inspired  art  and  architecture.  The  course  begins  with  an  examination  of  the 
Roman  Empire  after  Augustus  and  proceeds  to  examine  the  Christian  transformation 
of  the  Roman  Empire  from  Constantine  through  the  Middle  Ages  (Byzantine  Empire 
and  "Christendom"  in  Western  Europe).  Attention  is  also  given  to  the  origin  and  spread 
of  Islam,  the  rise  of  Islamic  Empires  (Arab,  Turk,  Persian,  and  Mughal),  and  conflicts 
between  Christian  and  Muslim  empires.  The  course  ends  with  examination  of  forces 
that  challenge  the  medieval  religious  establishment  in  Western  Europe  (Renaissance  and 
Reformation),  culminating  in  the  Thirty  Years  War.  Prerequisite:  ENCO  101  and  HIST 
110.  Corequisite:  ENCO  102. 

HUMN  211.  Roots  of  Modernity:  Revolutions  in  Literature,  Arts,  and  Society 

(F,S)(3) 

As  part  of  the  Humanities  sequence,  this  course  works  with  HUMN  2 13  to  examine 
Western  Culture  from  the  Enlightenment  to  the  20th  Century.  This  course  will  examine 
the  development  of  literature  and  the  major  trends  in  art,  music,  and  architecture. 
This  course  includes  student  papers  and  presentations.  Prerequisite:  ENCO  102  and 
HUMN  112.  Corequisite:  HUMN  213. 

HUMN    213.    Roots   of    Modernity:    Revolutions    in    Politics,    Society,    and 

Thought  (1648-1890)  (F,S)(3) 
As  part  of  the  Humanities  sequence,  this  course  begins  with  an  examination  of  the 
impact  of  the  religious  wars  in  the  I7th  Century  and  the  Scientific  Revolution  on  society 
and  culture  in  Western  Europe.  Attention  then  shifts  to  the  political,  economic,  and 
ideological  causes  of  revolutions  in  America  and  France.  The  course  then  examines  the 
Industrial  Revolution,  the  rise  of  mass  society,  and  their  impact  on  society  and  culture 
in  Europe  and  the  United  States.  The  course  ends  with  an  examination  of  significant 
developments  in  politics  and  science  in  the  last  half  of  the  1 9th  Century;  namely. 
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imperialism,  nationalism,  and  Darwinism.  Throughout  the  course,  attention  is  given  to 
developments  in  philosophy  (particularly  political  philosophy)  and  religion  during  these 
pivotal  periods  of  history.  Requirements  include  papers  and  presentations.  Prerequisite: 
ENCO  102  andHUMN  112.  Corequisite:  HUMN  211. 
HUMN  214.  The  Modern  World  in  Crisis  (F,S)(3) 

As  the  final  part  of  the  Humanities  sequence,  this  interdisciplinary  course  focuses  on  significant 
developments  in  western  society  and  culture  in  the  20th  Century.  Prerequisite:  HUMN  21 1  and  213 
or  27  hours  of  transfer  credit  in  the  humanities,  including  courses  in  composition,  speech,  modern 
history,  modern  literature,  fine  arts,  and  modern  religion  or  philosophy. 
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'.11a  I\.  Hensley,  Department  Chair 

lajors:  Accounting,  Business  Administration,  Computer  Information  Technology, 
Management,  and  Marketing.  There  is  also  a  Sports  Management  Major.  (See  Department 
f  Wellness,  Human  Performance  and  Recreation  Management.) 

Minors:  Accounting/Finance,  Computer  Information  Technology,  Economics,  General 
tusiness,  Management,  and  Marketing 

riajors  in  Business  Disciplines 

The  Department  of  Business  offers  majors  in  business  and  business-related  disciplines, 
wading  to  acceptance  in  graduate  school,  beginning  a  career  ladder  in  business  immediately 
pon  graduation,  or  entrance  into  other  professions,  such  as  law.  Union's  Department  of 
tusiness  has  been  accredited  in  its  majors  in  accounting  and  business  administration  by  the 
iternational  Assembly  for  Collegiate  Business  Education  (IACBE). 

In  addition  to  the  general  college  requirements,  all  candidates  for  a  Bachelor  of  Science 
/ith  a  major  in  the  Business  Department  must  complete  one  of  the  following  majors  listed 
elow.  Students  with  a  major  or  minor  in  Business  must  have  a  2.0  GPA  average  for  all 
ourses  in  each  major  or  minor.  (Students  who  choose  to  complete  the  foreign  language 

quirement  may  elect  to  receive  a  Bachelor  of  Arts  degree.) 

Union  offers  an  accelerated  degree  completion  program  for  non-traditional  students  who 
ave  completed  two  years  toward  a  bachelor's  degree.  This  program  will  allow  students  to 
arn  a  bachelor's  degree  in  business. 

Required  Courses  for  Accounting,  Business  Administration, 
lanagement  and  Marketing  Majors:   (18  hours) 

CTG271  Managerial  Accounting  (3) 

UAD  I5l  Business  Processes  (3) 

UAD  302  Business  Communications  (3) 

UAD  310  The  Legal  Environment  of  Business  (3) 

OMP241  Intermediate  Technical  Applications  (3) 

CON  204  Principles  of  Microeconomics  (3) 

accounting  Major  (33  Hours) 

CTG  272  Financial  Accounting  (3) 

CTG  331  Cost  Accounting  (3) 

CTG  371  Intermediate  Accounting  I  (3) 

CTG  372  Intermediate  Accounting  II  (3) 

CTG  376  Tax  Accounting  (3) 

CTG  433  Auditing  (3) 

CTG  471  Advanced  Accounting  I  (3) 

CTG  472  Not-for-Profit  Accounting  (3) 

HSC  245  Basic  Statistics  (3) 
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BUAD351  Principles  of  Finance  (3) 

ECON  203  Principles  of  Macroeconomics  (3) 

It  is  recommended  that  in  addition  to  the  major  in  Accounting,  you  also  elect  to  complete  a  minor  in  CIT. 

Business  Administration  Major  (33  Hours) 

ACTG  272  Financial  Accounting  (3) 

BUAD351  Principles  of  Finance  (3) 

BUAD451  Strategic  Decisions  (3) 

ECON  203  Principles  of  Macroeconomics  (3) 

MGMT352  Principles  of  Management  (3) 

MKTG321  Principles  of  Marketing  (3) 

Electives  in  Department  of  Business  (300+  level) 

BHSC  245  and  PSYH  392  will  also  count  as  electives  (15) 

Management  Major  (33  Hours) 

BUAD  420  Training  and  Development  (3) 

BUAD  451  Strategic  Decisions  (3) 

MGMT  352  Principles  of  Management  (3) 

MGMT  400  Organizational  Behavior  &  Teamwork  Dynamics  (3) 

MKTG  321  Principles  of  Marketing  (3) 

PSYH  392  Industrial/Organizational  Psychology  (3) 

Elecdves  in  Department-of  Business   (300+  level) 

BHSC  245  will  also  count  as  an  elecdve  (15) 


Marketing  Major  (33  Hours) 

MKTG  272  Personal  Selling  (3) 

MKTG  321  Principles  of  Marketing  (3) 

MKTG  322  Consumer  Behavior  (3) 

MKTG  370  Advertising  (3) 

MKTG  372  Public  Relations  (3) 

MKTG  400  Marketing  Management  (3) 

MKTG  421  Logistics  (3) 

MKTG  elective  MKTG  48 1 ,  488  or  MKTG  485  (3) 

MGMT  352  Principles  of  Management  (3) 

BUAD  445  Global  Business  (3) 

BHSC  245  Basic  Statistics  (3) 

CIT  Major  (30  Hours) 

COMP  151  Technology  Processes  (2) 

COMP152  Technology  Applications  (1) 

COMP  241  Intermediate  Technology  Applications  (3) 

COMP  250  Introductory  Programming  (3) 

COMP  350  Intermediate  Programming  (3) 

COMP  425  Network  and  Telecommunications  (3) 

COMP  440  Database  (3) 

COMP  451  Systems  Analysis  and  Logical  Design  (3) 

COMP  electives,  300+  (9) 
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Accounting  and  Finance  (21    Hours) 

ACTG  33 1  Cost  Accounting 

ACTG  37 1  Intermediate  Accounting  I 

ACTG  372  Intermediate  Accounting  II 

ACTG  376  Tax  Accounting 

BUAD351  Principles  of  Finance 

Select  6  hours  from  the  following: 

ACTG  374  International  Accounting  &  Finance 

ACTG  47 1  Advanced  Accounting 

ACTG  472  Not-for-Profit  Accounting 

ACTG  48 1  Special  Topics  in  Accounting 

ACTG  elective  (300+  level  or  above) 

BUAD  404  Investments 

ACTG/BUAD  485  Internship  (3  hours  maximum) 


(3) 
(3) 
(3) 
(3) 
(3) 


(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 


Computer  Information  Technology  (21  Hours) 

COMP  I5l  Technology  Processes 

COMP  152  Technology  Applications 

COMP  24 1  Intermediate  Technology  Applications 

COMP  250  Introductory  Programming 

COMP  350  Intermediate  Programming 

COMP  425  Network  and  Telecommunications 

hours  of  COMP  electives  (300+  level) 


(2) 
(I) 
(3) 
(3) 
(3) 
(3) 
(6) 


Economics  (21  Hours) 

BHSC  245  Basic  Statistics  (3) 

ECON  203  Principles  of  Macroeconomics  (3) 

5CON  204  Principles  of  Microeconomics  (3) 

iCON  303  Intermediate  Macroeconomics  (3) 

iCON  304  OR  322       Intermediate  Microeconomics  Or  Consumer  Demand      (3) 
5  hours  of  300+  level  electives  from  ECON .    MATH  24 1 , 

SYH  392  or  MKTG  322  may  also  be  used  as  electives  (6) 

Management  (21  Semester  Hours) 

3UAD  376  Small  Business  Management  (3) 

<4GMT  372  Human  Resource  Management  (3) 

y/IGMT  374  Operations  Management  (3) 

vlGMT400  Organizational  Behavior  &  Teamwork  Dynamics  (3) 

\nd  select  9  hours  of  Department  of  Business  Electives 
300+  level  or  above)  BHSC  245  and  PSYH  392  will  also  count  as  electives       (9) 


Marketing  (21  Hours) 

4KTG  272  Personal  Selling 

4KTG  322  Consumer  Behavior 

4KTG  370  Advertising 

4KTG421  Logistics 

^nd  select  9  hours  of  Marketing  electives  (300+  level  or  above) 

JHSC  245  will  also  count  as  an  elective) 


(3) 
(3) 
(3) 

(3) 

(9) 
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General  Business  Minor  (21  Hours) 

(for  non-business  related  majors) 

ACTG271  Managerial  Accounting  (3) 

ACTG  272  Financial  Accounting  (3) 

BUAD  I5l  Business  Processes  (3) 

ECON  204  Principles  of  Microeconomics  (3) 

BUAD310  Legal  Environment  of  Business  (3) 

MGMT  352  Principles  of  Management  (3) 

MKTG321  Principles  of  Marketing  (3) 
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Maria  It  Banks.  Ph.D..  Dean 

Zarol  C louse.  Director  of  Student  Teaching 

Zelma  Collins.  Administrative  Assistant 

Majors:  Elementary  Education,  Middle  Grades  Education,  Secondary  Education,  Special 
Education,  and  Educational  Studies  (non-teaching) 

The  Educational  Studies  unit  at  Union  College  offers  undergraduate  certification 
>rograms  at  the  elementary,  middle  grades,  secondary  levels  and  special  education  and 
i  non  teaching  degree  in  educational  studies.  Graduate  work  in  education,  leading  to  a 
naster's  degree  or  Rank  I  is  described  in  the  graduate  catalog. 

The  undergraduate  teaching  programs  in  educational  studies  have  as  their  primary 
)bjective  the  preparation  of  well-educated  teachers  for  public  and  private  schools  in 
Centucky  and  the  nation.  The  teacher  education  programs  described  on  the  following 
>ages  prepare  students  to  receive  baccalaureate  degrees  and,  upon  recommendation  of  the 
rollege,  a  Kentucky  teacher's  certificate.  A  student  who  wishes  to  teach  in  a  state  other  than 
Centucky  should  determine  certification  requirements  in  that  state  and  plan  accordingly, 
nformation  on  certification  requirements  in  other  states  is  available  in  the  Career  Planning 
nd  Placement  Office. 

The  educational  studies  undergraduate,  non-teaching  degree's  primary  objective  is  to 
roduce  a  well-educated  citizen  with  an  extensive  background  in  the  issues  and  skills  of 
ontemporary  educational  theory. 

Attention:  the  Teacher  Education  program  is  subject  to  regulations  established  by  the 
entucky  Department  of  Education  and  the  Education  Professional  Standards  Board.  Those 
tandards  may  supersede  what  is  printed  in  this  catalog.  Students  are  strongly  advised  to 
xeet  with  their  teacher  education  advisors  before  registration  each  semester  and  to  check 
zquirements  frequently  at  www.kyepsb.net. 


Mission  of  the  Teacher  Education  Program 

The  Educational  Studies  Unit  is  a  specialized  learning  community  dedicated  to  refining 
ersonal,  intellectual,  and  social  transformations  for  educators  who  will  assume  leadership 
)les  in  their  schools  and  service  areas. 

fision  of  the  Teacher  Education  Program 

The  Educational  Studies  Unit  believes  that  educators  are  school  and  community  leaders 
ho  become  agents  of  social  change  through  the  pursuit  of  personal,  intellectual,  and  social 
ansformations;  therefore,  the  theme  of  the  unit  is  "Educators  as  Leaders." 

The  unit  further  believes  that  educators  must  be  transformative  leaders  in  order  to 
icilitate  the  change  necessary  to  create  quality  schools  that  influence  the  individual  lives 
f  children.  In  order  to  attain  this  vision, 
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Personal  transformation  should  include 

A.  professional  attitudes  and  dispositions  that  encourage  reflective  thinking, 
effective  decision  making,  and  collaboration  that  prepares  candidates  for  a 
variety  of  leadership  roles. 

B.  the  ability  to  think  critically  about  the  issues  that  face  educators  in  the  21st 
century. 

C.  the  ability  to  utilize  authentic  assessments  to  enhance  the  teaching  and  learning 
process. 

D.  the  understanding  that  all  people  possess  unique  points  of  view  that  are 
imbedded  in  their  environments  and  personal  histories. 

Intellectual  transformation  should  provide 

A.  a  rich  and  rigorous  content,  based  on  the  liberal  arts,  teaching,  and  learning. 

B.  high  standards  and  expectations  built  on  current  best  practices  as  defined  by  the 
Kentucky  teacher  standards. 

C.  current,  research-based  approaches  to  teaching  and  learning. 

D.  applications  of  current  technology  for  developing  candidates'  knowledge, 
comprehension,  and  skills. 

Social  transformation  should 

A.  provide  a  variety  of  meaningful  field  experiences  that  develop  critical  analyses 
of  social  and  institutional  environments. 

B.  recognize  the  importance  of  diversity  in  education  and  assist  candidates  in  their 
abilities  to  be  responsive  to  the  diverse  needs  of  students. 

C.  include  attention  to  building  a  learning  community  for  candidates  that  supports 
an  ongoing  development  prior  to  certification  and  is  sustained  through  their 
working  lives. 

D.  include  the  ability  to  collaborate  with  others  in  the  attainment  of  a  goal. 

As  members  of  an  educational  unit,  we  are  growing  to  meet  the  needs  of  the  future.  Our 
students  should  find  personal  meaning  within  the  context  of  their  environments,  which  will 
enable  them  to  problem-solve  the  issues  of  diversity  and  facilitate  the  changes  needed  for 
all  students  to  discover  meaningful  lives. 

Teacher  Education  Program  Goals 

The  purpose  of  the  Educational  Studies  unit  is  to  prepare  students  to  be  dedicated, 
knowledgeable,  and  responsive  educators  who  will  influence  the  transformations  needed 
to  create  quality  schools  that  will  support  the  productive  values  of  our  culture  and  society. 
The  following  goals  have  been  established. 

Personal 

Students  become  professionals  through  the  ability  to  respond  to  challenges  based  on 
reflective  habits  of  mind. 

A.  Students  will  possess  the  ability  to  reflect  on  their  social  biases  and  ethical 
dispositions,  enabling  them  to  be  flexible  in  their  responses  to  diversity. 

B.  Students  will  acquire  and  develop  ethical  and  professional  dispositions  in 
accordance  with  state,  regional,  and  national  educational  standards. 

Intellectual 

Students  will  be  knowledgeable  in  their  respective  teaching  areas  and  possess  the  intellectual 
abilities  to  problem-solve  the  diverse  issues  they  will  encounter  as  educational  leaders. 
A.     Students  will  model  what  it  means  to  be  intellectually  curious  in  order  to 
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motivate  the  interests  and  passions  that  inspire  students  to  become  life  long 
learners. 
B.     In  response  to  students'  varied  learning  styles,  candidates  will  incorporate 
diverse  instructional  strategies,  using  technology  and  other  resources. 

Social 

Students  will  acquire  competencies  to  be  socially  responsible  and  responsive  to  the  diverse 
needs  of  students  in  a  rapidly  changing  world. 

A.  Students  will  possess  the  ability  to  interpret  and  use  data  to  make  informed 
decisions  about  instructional  practice. 

B.  Students  will  explore  and  critically  analyze  the  role  of  technology  and  its 
influence  on  society. 

Kentucky  Professional  Education  Standards 

The  Kentucky  Professional  Standards  Board  was  established  as  part  of  the  1990 
Kentucky  Education  Reform  Act  as  the  standards  and  accreditation  agency  for  Kentucky 
teachers  and  administrators  as  well  as  for  the  program  of  education  at  Kentucky  colleges 
and  universities.  The  Board  has  adopted  nine  standards  for  beginning  teachers.  The  goals 
of  the  Union  College  Teacher  Education  Program  support  and  expand  upon  these  New 
Teacher  Standards: 

1 .  The  teacher  designs/plans  instruction  and  learning  climates  that  develop 
student  abilities  to  use  communication  skills,  apply  core  concepts,  become 
self-sufficient  individuals,  become  responsible  team  members,  think  and  solve 
problems,  and  integrate  knowledge. 

2.  The  teacher  creates  a  learning  climate  that  supports  the  development  of 
student  abilities  to  use  communication  skills,  apply  core  concepts,  become  self- 
sufficient  individuals,  become  responsible  team  members,  think  and  solve 
problems,  and  integrate  knowledge. 

3.  The  teacher  introduces/implements/manages  instruction  that  develops  student 
abilities  to  use  communication  skills,  apply  core  concepts,  become 
self-sufficient  individuals,  become  responsible  team  members,  think  and  solve 
problems,  and  integrate  knowledge. 

4.  The  teacher  assesses  learning  and  communicates  results  to  students  and  others 
with  respect  to  student  abilities  to  use  communication  skills,  apply  core 
concepts,  become  self-sufficient  individuals,  become  responsible 
team  members,  think  and  solve  problems,  and  integrate  knowledge. 

5.  The  teacher  reflects  on  and  evaluates  specific  teaching/learning  situations  and/ 
or  programs. 

6.  The  teacher  collaborates  with  colleagues,  parents,  and  other  agencies  to 
design,  implement,  and  support  learning  programs  that  develop  student  abilities 
to  use  communication  skills,  apply  core  concepts,  become  self-sufficient 
individuals,  become  responsible  team  members,  think  and  solve  problems,  and 
integrate  knowledge. 

7.  The  teacher  evaluates  his/her  overall  performance  with  respect  to  modeling 
and  teaching  Kentucky's  learning  goals,  refines  the  skills  and  processes 
necessary,  and  implements  a  professional  development  plan. 

8.  The  teacher  demonstrates  a  current  and  sufficient  academic  knowledge  of 
certified  content  areas  to  develop  student  knowledge  and  performance 
in  those  areas. 
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9.      The  teacher  uses  technology  to  support  instruction,  access  and  manipulate  data, 
enhance  professional  growth  and  productivity,  communicate  and  collaborate 
with  colleagues,  parents,  and  the  community,  and  conduct  research. 

Professional  Dispositions 

Professional  dispositions  reflect  our  personal,  intellectual,  and  social  goals  and  are 
encountered  by  students  throughout  their  programs.  Assessments  of  these  dispositions 
are  ongoing  and  formally  observed  and  evaluated  at  specific  intervals.  Furthermore,  those 
teaching  the  various  courses  model  the  elements  of  the  professional  dispositions  which 
follow.  The  students 

Display  appropriate  personal  and  professional  behavior. 

Are  receptive  to  change  and  new  ideas. 

Are  resolved  to  reflection  in  relations  to  teaching  and  learning. 

Demonstrate  a  positive  attitude  and  love  of  learning  as  a  life  long  process, 

including  relevant  professional  growth. 

Show  consistent  sensitivity  to  individual  academic,  physical,  social,  and 

cultural  differences  and  respond  to  all  students  in  a  caring  manner. 

Exhibit  a  caring  and  concerned  attitude  toward  individual  students  with  special 

needs  and  implement  appropriate  strategies  to  meet  those  needs. 

Communicate  a  high  level  of  standards,  expectations,  and  performances. 

Committed  to  the  proposition  that  all  students  can  learn  at  high  levels  and 

persist  in  helping  all  children  achieve  success. 

Are  dedicated  to  using  assessment  to  identify  student  strengths  and  promote 

students  growth  and  access  to  challenging  learning  opportunities. 

Display  a  willingness  and  aptitude  for  communication  and  collaboration  with 

parents  and  other  professionals. 

Believe  in  incorporating  teaching  strategies  that  address  physical,  social,  and 

cultural  diversity. 

Value  the  use  of  educational  technology  in  the  teaching  and  learning  process. 

Requirements  for  Admission  to 
Teacher  Education  Program 

1 .  Student  has  been  admitted  to  Union  College. 

2.  Student  has  filed  an  application  for  admission  to  the  Program 

3.  Student  has  signed  a  statement  indicating  his/her  adherence  to  the  Kentucky 
Education  Professional  Standards  Board  Code  of  Ethics. 

4.  Student  has  completed  ENCO  101,  HIST  110,  and  ENCO  102(or  equivalent) 
with  a  semester  grade  of  C  or  better. 

5.  Student  has  completed  EDUC  2 1 0/2 1 1  Early  Involvement  Practicam/Early 
Involvement  Seminar  and  EDUC  231  Schooling  in  American  Culture  with  a 
grade  of  C  or  better. 

6.  Student  has  demonstrated  General  Education  Proficiency  in  one  of  the 
following  ways: 

a)  A  minimum  composite  score  on  the  Enhanced  American  College  Test 
(ACT)  of  21 

b)  A  minimum  score  of  970  on  the  Scholastic  Aptitude  Test  (SAT) 

c)  The  state  approved  minimum  scores  on  the  PRAXIS  I  (PPST) 

7.  Student  has  completed  a  minimum  of  30  credit  hours  with  a  grade  point  of  2.5 
or  better  (Note:    A  transfer  student  must  have  (a)  a  2.50  cumulative  GPA  for  all 
work  completed  at  Union  College;  (b)  an  overall  academic  standing  of  2.5.) 

8.  Student  has  passed  the  Teacher  Education  Interview  that  evaluates  the 
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individual's  dispositions  and  ability  to  communicate  orally. 

9.  Student  has  successfully  completed  an  essay  based  on  the  theme  of  the 
Educational  Studies  Unit  to  validate  writing  proficiency. 

10.  Student  has  submitted  a  current  criminal  records  check. 

1 1 .  Student  has  been  approved  for  admission  to  the  program  by  the  Teacher 
Education  Committee. 

Requirements  for  Admission  to  Student  Teaching 

Students  requesting  admission  to  student  teaching  must  meet  all  eligibility 
requirements  (full  listing  obtained  from  the  Department)  and  must  be  approved  by  the 
Director  of  Student  Teaching  and  the  Teacher  Education  Committee.  Requirements  for 
student  teaching  are 

1 .  Admittance  to  the  Teacher  Education  Program. 

2.  Completed  application  for  student  teaching  by  mid-term  of  the  semester 
immediately  preceding  the  term  in  which  student  teaching  will  occur. 

3.  Validation  of  writing  proficiency. 

4.  Senior  standing  with  at  least  96  semester  hours  of  credit  with  a  minimum 
cumulative  GPA  of  2.50  at  Union  College  (UC  coursework  only),  and  a 
minimum  cumulative  GPA  of  2.5,  including  all  UC  coursework  and  all 
accepted  transfer  work,  if  applicable.  In  addition,  a  minimum  GPA  of  2.50 
in  each  subsection  (pre-professional,  professional,  emphasis  area,  teaching 
fields)  of  the  appropriate  education  curriculum  plan,  and  a  minimum  GPA  of 
2.50  in  the  teaching  area  or  major  are  also  required. 

5.  All  coursework  successfully  completed  in  each  subsection  (pre-professional, 
professional,  emphasis  area,  teaching  fields)  of  the  appropriate  education 
curriculum  plan,  and  75%  of  all  courses  successfully  completed  in  the  teaching 
area  or  major.  The  appropriate  Methods  and  Materials  course  (Education  388, 
437,  447)  must  also  be  completed  with  a  grade  of  "C"  or  better. 

6.  Moral,  social  and  ethical  behavior  that  meets  requirements  of  the  College  and 
the  Kentucky  Education  Professional  Standards  Board,  and  a  signed  Kentucky 
Teachers'  Code  of  Ethics  statement  to  support  such  behavior. 

7.  Submission  of  a  current  medical  examination  (within  the  preceding  12  months) 
and  a  current  tuberculosis  test  within  the  preceding  twelve  months. 

8.  Submission  of  a  current  criminal  record  check  within  the  preceding  twelve 
months  and  documentation  of  tort  liability  insurance  coverage  or  waiver  (it 
should  be  noted  that  some  school  systems  require  crime  checks  for  the 
preceding  6  months). 

9.  Completion  of  institution  prerequisites  for  time  in  residence  and  pre-student 
teaching  field  experiences  (minimum  of  90  hours  of  field-based  observation  and 
participation). 

10.  Submission  of  passing  Praxis  II  scores  in  the  content  area. 

1 1 .  Submission  of  a  preliminary  student  teaching  agreement  (contract)  with  all 
necessary  signatures. 

Elementary  Education  Curriculum 

Elementary  Education  (P-5)  majors  need  both  a  biological  and  a  physical  science 
course;  each  must  include  a  laboratory.  Appropriate  PRAXIS  test(s)  must  be  successfully 
completed  for  certification.  Also  see  Requirements  for  Admission  to  Student  Teaching. 

I.  Pre-professional  Courses  for  students  preparing  to  teach  Elementary  Education 
(P-5).  Minimum  GPA  of  2.50  required. 
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A.  Union  College  Liberal  Education  Core  (OR  General  Education  transfer 
equivalency).  Carefully  read  the  Core  requirements  given  in  this  catalog. 
Students  should  meet  with  their  advisors  to  check  if  all  Core  requirements  are 
being  met. 

B.  Psychology  200  -  Introduction  to  Psychology  (3) 

C.  Physical  Education  261  -  Physical  Education  In  the  Elementary  School  (3) 

D.  Education  271  -Teaching  Art  in  the  Elementary  School  (3) 

E.  Mathematics  203  -  Math  for  Elementary  School  Teachers  I  (3) 

F.  Mathematics  204  -  Math  for  Elementary  School  Teachers  II  (3) 

G.  English/Communication  351  -Critical  Study  of  Children's  Literature  (3) 
H.  Music  373  -  Elementary  School  Music  (3) 
I.  Computer  1 5 1  -  Technology  Processes  (3) 
J.  Multicultural  Studies  (3) 

II.  Professional  Preparation  for  students  preparing  to  teach  Elementary  Education  (P- 
5).  The  following  requirements  cannot  be  met  by  CLEP,  independent  study,  or  pass/fail 
options.  A  grade  point  average  of  2.50  is  required,  and  no  grade  below  "C"  is  acceptable. 
All  courses  ending  with  a  "7"  or  "8"  are  restricted  to  students  who  have  been  admitted  to 
Teacher  Education.  To  be  eligible  for  Student  Teaching  (EDUC  458)  all  courses  excluding 
EDUC  488  must  be  completed. 

Note:  Teacher  certification  requirements  are  subject  to  change.  Before  registering 
for  certification  tests,  refer  to  the  Education  Professional  Standards  Board  website 
at  www.kyepsb.net  for  current  requirements  or  call  502-564-4606  or  toil  free  at  888- 
598-7667. 

Courses  in  Each  Semester  Are  Co-requisites  and  Must  Be  Taken  Together 
Courses  Listed  by  Semester  Block 

NOVICE 

EDUC  23 1  -  Schooling  in  American  Culture  (3) 

EDUC  2 1 0  -  Early  Involvement  Practicum  (2) 

EDUC  21 1  -  Early  Involvement  Seminar  (1) 
The  Novice  Block  is  offered  in  the  fall  and  spring  semester  of  each  academic  year 

INTERMEDIATE 

PSYH210-  Child  Development  (3) 

EDUC  310  -  Intermediate  Involvement  Practicum  (1) 

SPED  321  -  Survey  of  Exceptionalities  (3) 

EDUC  374  -  Inst.  Design  and  Del.  in  the  Elem.  School  (3) 

PSYH  470  -  Theories  of  Learning  (3) 
The  Intermediate  Block  is  offered  in  the  fall  and  spring  semester  of  each  academic 
year 

ADVANCED 

EDUC  3 1 8  -  Teaching  Math  in  the  Elementary  School  (3) 

EDUC  328  -  Teaching  Social  St.  in  the  Elem.  School  (3) 

EDUC  338  -  Teaching  Reading  in  the  Content  Subjects  (3) 

EDUC  348  -  Teaching  Science  in  the  Elem.  School  (3) 

EDUC  388  -  Literacy  in  the  Elementary  School  (3) 

EDUC  4 1 0  -  Advanced  Involvement  Practicum  ( 1 ) 
The  Advanced  Block  for  elementary  majors  is  offered  mainly  during  the  fall 
semester  of  each  academic  year.  All  classes  are  restricted. 
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FINAL 

EDUC  458  -  -  Student  Teaching  in  the  Elem.  School 

EDUC  488  -  -  Professional  Interactions 

The  Final  Block  is  offered  during  fall  and  spring  semester. 


(12) 
(3) 


[II.  Academic  Emphasis.  The  academic  emphasis  component  must  include  21  semester 
lours  in  one  of  the  following  five  options.  Minimum  GPA  of  2.50  required. 


English/Communications: 

ENCO  221  -  Introduction  to  Mass  Communication 

ENCO  222  -  Introduction  to  Critical  Studies 

ENCO  3 1 1  -  Intermediate  Composition 

ENCO  321  -Advanced  Public  Speaking 

ENCO  351  -  Critical  Study  of  Children's  Literature 

ENCO  421  -  History  of  the  English  Language 

ENCO  -  Elective 


(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 


B.  Fine  Arts/Humanities: 

EDUC  271  -  Elementary  School  Art 

MUSC  121  -  Intro  to  Music 

THTR  131  Intro  to  Theatre 

PHED  275  Elementary  Movement  Forms 

Experiences  in  theater  or  music  to  equal  3  credit  hours 

One  Elective  at  the  300+  level 

•  Music 
•Art 

•  Theatre 

Select  one  of  the  following: 

•  THTR  365  History  of  Theatre  to  1642 

•  THTR  366  History  of  Theatre  since  1642 

•  HIST  351  Reformation  and  Its  Legacy 

•  HIST  352  Enlightenment  and  Its  Legacy 


(3) 
(3) 
(3) 
(3) 
(3) 
(3) 


(3) 


C.  Mathematics  Studies: 

MATH  1 1 0  -  Topics  in  Contemporary  Mathematics 

MATH  1 3 1  -  College  Algebra 

MATH  203  -  Math  for  Elementary  School  Teachers 

MATH  204  -  Math  for  Elementary  School  Teachers 

MATH  301  -  Principles  of  Geometry 

BHSC  245  -Basic  Statistics 

MATH  Elective  (200  level  or  above) 


(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 


D.  Sciences: 

BIOL  1 1 1  -General  Biology 

Select  one  course: 

BIOL  232  -  General  Zoology  or 

BIOL  233  -  General  Botany 

GNSC  471  -  Science  Seminar 

An  appropriate  Earth  Science 

(Must  be  approved  by  Education  Department) 

PHYS  1 1 1  and  1 13  -  College  Physics  and  Lab 

Select  one  of  the  following  groups: 


(4) 
(4) 
(4) 
(4) 
(1) 
(4) 

(4) 
(4) 
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PHYS  112-114-  College  Physics  and  Lab  or  (4) 

CHEM  1 1 1  - 1 3 1  -  General  Chemistry  and  Lab  (4) 

E.  Social  and  Behavioral  Sciences 

INSS  103  -  Cultural  Geography  (3) 

HIST  2 1 1  Topics  in  World  History  (3) 

HIST  311 -U.S.  History  to  1840,  or  (3) 

HIST  3 1 2  -  U.S.  History  Since  1 840- 1919 

ANTH  22 1  -  Introduction  to  Cultural  Anthropology,  or  (3) 

SOCI  131  -  Introduction  to  Sociology 

PLSC  101  -American  National  Government,  or  (3) 

PLSC  231  International  Politics 

ECON  203  -  Macroeconomics,  or  (3) 

ECON  204  -  Microeconomics 

Select  one  300-1-  level  elective  from  History,  Political  Science,  or  Sociology(3) 

Middle  Grades  Education  Curriculum 

Appropriate  PRAXIS  test(s)  must  be  successfully  completed  for  certification.  Also  see 
Requirements  for  Admission  to  Student  Teaching. 

I.  Pre-professional  Courses  for  students  preparing  to  teach  in  the  Middle  Grades  (5-9).  A 
grade  Minimum  GPA  of  2.50  required. 

A.  Union  College  Liberal  Educations  Core  (OR  General  Education  transfer 
equivalency).  Carefully  read  the  Core  requirements  given  in  this  catalog. 
Students  should  meet  with  their  advisors  at  least  once  a  semester  to  check  if  all 
Core  requirements  are  being  met. 

B.  Multicultural  Studies  (3):  further  multicultural  options  are  available  each  semester. 

C.  PSYH  200  -  Introduction  to  Psychology 

D.  COMP  15 1 -Technology  Processes 

II.  Professional  Preparation  for  Middle  Grades  Teachers  (5-9).  The  following  requirements 
cannot  be  satisfied  by  CLEP,  independent  study  or  the  Pass/Fail  option.  A  grade  point 
average  of  2.50  is  required,  and  no  grade  below  "C"  is  acceptable.  .  All  courses  ending 
with  a  "7"  or  "8"  are  restricted  to  students  who  have  been  admitted  to  Teacher  Education. 
To  be  eligible  for  Student  Teaching  (EDUC  478)  all  courses  excluding  EDUC  488  must 
be  completed. 

Note:  Teacher  certification  requirements  are  subject  to  change.  Before  registering 
for  certification  tests,  refer  to  the  Education  Professional  Standards  Board  website 
at  www.kyepsb.net  for  current  requirements  or  call  502-564-4606  or  toll  free  at  888- 
598-7667. 

Courses  in  Each  Semester  Are  Co-requisites  and  Must  Be  Taken  Together 
Courses  Listed  by  Semester  Block 

NOVICE 

EDUC  231  -  Schooling  in  American  Culture  (3) 

EDUC  21 1  -  Early  Involvement  Seminar  (2) 

EDUC  2 1 0  -  Early  Involvement  Practicum  ( 1 ) 

The  Novice  Block  is  offered  in  the  fall  and  spring  semester  of  each  academic  year 
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INTERMEDIATE 

PSYH  225  -  Adolescent  Psychology  (3 ) 

EDUC310  -  Intermediate  Involvement  Practicum  (1) 

SPED  321  -  Survey  of  Exceptionalities  (3) 

EDUC  375  -  Inst.  Design  and  Del.  in  the  Mid.  Sch.  (3) 

PSYH  470  -  Theories  of  Learning  (3 ) 
The  Intermediate  Block  is  offered  in  the  fall  and  spring  semester  of  each  academic 
year 

ADVANCED 

EDUC  338  -  Teaching  Reading  in  the  Content  Subj.  (3) 

EDUC  388  -  Literacy  in  the  Elementary  School  (3) 

EDUC  437  -  Methods  and  Mat.  in  the  Middle  Grades  (3) 

EDUC  4 1 0  -  Advanced  Involvement  Practicum  ( 1 ) 
The  Advanced  Block  for  middle  school  majors  is  offered  only  during  the  spring 
semester  of  each  academic  year.  All  classes  are  restricted. 

FINAL 

EDUC  478  -  -  Student  Teaching  in  the  Mid.  School  (12) 

EDUC  488  -  -  Professional  Interactions  (3) 
The  Final  Block  is  offered  during  fall  and  spring  semester. 

HI.  Teaching  Fields.  Each  student  will  complete  a  minimum  of  24  semester  hours  in  two 
fields  of  study.  Minimum  GPA  of  2.5  required  in  each  teaching  field. 

A.  English  and  Communication: 

ENCO  221,  ENCO  222  ,  ENCO  31 1,  ENCO  321  ,  ENCO  352  .  Choose  one  of  the 
following:  ENCO  341,  ENCO  342,  ENCO  421,  and  ENCO  432. 

B.  Science: 

BIOL  111,  233,  and  232  or  330;  PHYS  111  and  113,  or  211  and  213;  and  an 
appropriate  earth  science  course.  One  of  the  following  sequences  of  courses: 
Physics  112andll4orCHEM  111  and  131. 

C.  Social  Studies: 

HIST  311  and  312,  INSS  103,  PLSC  101,  ECON  203  or  204,  SOCI  131  orANTH 
221,  one  non-U. S.  History  course,  a  300+  level  elective  from  Economics, 
History,  or  Sociology. 

D.  Mathematics: 

MATH  110,  131,  203,  204,  241,  301,  BHSC  245  and  one  mathematics 
elective  (241  or  above). 

E.  Special  Education:  Learning  and  Behavior  Disorders  K-12  (27) 

SPED  321,  323,  325,  327,  328,  329,  401,  403,  plus  MATH  203,  204,  and  EDUC 
271  orMUSC373. 

Secondary  Education  Curriculum 

Union  College  offers  a  variety  of  certification  areas  for  secondary  students.  The 
ommonwealth  of  Kentucky  does  not  define  academic  "major."  In  accordance  with  state 
ertification  regulations,  students  wishing  to  teach  at  the  secondary  level  must  complete 
ireparation  in  a  standards-based  format  that  is  equivalent  to  a  major  (e.g.,  teaching  fields, 
pecializations).  Further,  the  student  must  have  a  minimum  grade  point  average  for 
ertification  of  a  cumulative  2.50  on  a  4.00  scale  on  the  last  60  hours  of  credit  completed. 
Jnion  College  offers  programs  that  lead  to  secondary  certification  (grades  8  -  12)  in  the 
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following:  Biology,  Chemistry,  English/Communication,  Mathematics,  and  Social  Studies. 
Multi-grade  certification  is  available  in  Physical  Education  (P-12)  and  Health  (P-12).  See 
appropriate  sections  of  catalog  for  details.  Appropriate  PRAXIS  test(s)  must  be  successfully 
completed  for  certification.  Also  see  Requirements  for  Admission  to  Student  Teaching. 

Note:  Teacher  certification  requirements  are  subject  to  change.  Before  registering 
for  certification  tests,  refer  to  the  Education  Professional  Standards  Board  website 
at  www.kyepsb.net  for  current  requirements  or  call  502-564-4606  or  toll  free  at  888- 
598-7667. 

I.  Pre-professional  Courses  for  students  preparing  to  teach  Secondary  Education  (8-12). 
Minimum  GPA  of  2.50  required. 

A.  Union  College  Liberal  Education  Core  (OR  General  Education  transfer 
equivalency). 

B.  PSYH  200  -  Introduction  to  Psychology 

C.  COMP  15 1 -Technology  Processes 

II.  Professional  Preparation  for  Secondary  Grade  Teachers  (9-12).  The  following 
requirements  cannot  be  satisfied  by  CLEP,  independent  study  or  the  Pass/Fail  option.  A 
grade  point  average  of  2.50  is  required,  and  no  grade  below  "C"  is  acceptable.  All  courses 
ending  with  a  "7"  or  "8"  are  restricted  to  students  who  have  been  admitted  to  Teacher 
Education.  To  be  eligible  for  Student  Teaching  (EDUC  498)  all  courses  excluding  EDUC 
488  must  be  completed. - 

Courses  in  Each  Semester  Are  Co-requisites  and  Must  Be  Taken  Together 
Courses  Listed  by  Semester  Block 

NOVICE 

EDUC  23 1  -  Schooling  in  American  Culture  (3) 

EDUC  21 1  -  Early  Involvement  Seminar  (2) 

EDUC  2 1 0  -  Early  Involvement  Practicum  ( 1 ) 
The  Novice  Block  is  offered  in  the  fall  and  spring  semester  of  each  academic  year 

INTERMEDIATE 

PSYH  225  -  Adolescent  Psychology  (3) 

EDUC  310  -  Intermediate  Involvement  Practicum  (1) 

SPED  321  -  Survey  of  Exceptionalities  (3) 

EDUC  376  -  Inst.  Design  and  Del.  in  the  Sec.  School  (3) 

PSYH  470  -  Theories  of  Learning  (3) 
The  Intermediate  Block  is  offered  in  the  fall  and  spring  semester  of  each  academic 
year 

ADVANCED 

EDUC  338  -  Teaching  Reading  in  the  Content  Subjects  (3) 

EDUC  447  -  Methods  and  Materials  in  the  Sec.  Grades  (3) 

EDUC  4 1 0  -  Advanced  Involvement  Practicum  ( 1 ) 
The  Advanced  Block  for  secondary  majors  is  offered  during  the  fall  and  spring 
semesters  of  each  academic  year.  All  classes  are  restricted. 

FINAL 

EDUC  498  -  -  Student  Teaching  in  the  Sec.  School  (12) 

EDUC  488  -  -  Professional  Interactions  (3) 
The  Final  Block  is  offered  during  fall  and  spring  semester. 
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English  Certification: 

Content  Preparation  consists  of  an  academic  major  in  English. 


Class  Name 

Introduction  to  Mass  Communications 
Introduction  to  Critical  Studies 
Intermediate  Composition 
Advanced  Public  Speaking 
Persuasion 
Literary  Types 
Texts  in  History 
Literature  for  Adolescents 

Children's  Literature 
World  Cultures  in  Literature 
Am  Cultures  in  Literature 
Texts  and  Themes 
Texts  and  Themes 

Advanced  Composition 
Composition  for  Teachers 
History  of  English  Language 
Public  Discourse  in  History 
Texts  Before  1800 
Shakespeare 


Class 

1. 

ENC0  221 

2. 

ENCO  222 

3. 

ENC0  311 

4. 

ENCO  321 

5. 

ENCO  322 

6. 

ENCO  341 

7. 

ENCO  342 

8. 

ENCO  352 

9. 

One 

ENCO  351 

ENCO  451 

ENCO  452 

10. 

ENCO  371 

11. 

ENCO  372 

12. 

One 

ENCO  402 

ENCO  412 

13 

ENCO  421 

14. 

ENCO  432 

15. 

ENCO  442 

16. 

ENCO  471 

(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 

(3) 
(3) 
(3) 
(1) 
(1) 

(3) 
(3) 
(3) 
(3) 
(3) 
(3) 


Students  preparing  to  teach  high  school  English  must  complete  the  English/ 
Communication  major  which  must  include  ENCO  352.  In  addition,  they  take  Education 
338  and  complete  the  requirements  for  secondary  teacher  certification  outlined  in  the 
Education  Department  section.  Experiences  in  theatre  or  journalism  (for  example,  THTR 
180  Theatre  Practicum  or  participation  in  Express  Online)  are  also  valuable  to  prospective 
high  school  English  teachers  and  are  strongly  recommended.  Note:  To  meet  the  major  and 
certification  requirements  in  four  years,  some  summer  courses  will  be  necessary. 

Social  Studies  Certification: 


Class 

1. 

HIST  211 

2. 

HIST  212 

3. 

HIST  311 

4. 

HIST  312 

5. 

HIS  475 

6. 

One 

HIST  301 

HIST  302 

7. 

One 

HIST  413 

HIST  43 1 

HIST  441 

8. 

One 

HIST  341 

HIST  342 

Class  Name 

Topics  in  Global  History 
History  Research  &  Methods 
US  History  to  1840 
US  History  1840- 1990 
Special  Topics 

Read  in  U.S.  History 
Read  in  Non  US  History 

Twentieth  CenturyAm 
American  Revolutionary  Era 
Civil  War  &  Reconstruction 

History  of  Britain  to  1688 
History  of  Britain  since  1688 


(3) 
(2) 
(3) 
(3) 
(3) 

(1) 
(1) 

(3) 
(3) 
(3) 

(3) 
(3) 
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HIST  351 

Renaissance  and  Reformation 

(3) 

HIST  352 

Modern  Europe 

(3) 

9. 

ECON  203 

Principles  of  Macro 

(3) 

10. 

11. 

ECON  204 
One 

Principles  of  Micro 

(3) 

ANTH221 

Intro.  To  Cultural  Anthropology 

(3) 

ANTH251 

N  Am  Indian  Cultures 

(3) 

12. 

INSS  101 

Cultural  Geog 

(3) 

13. 

PLSC  101 

Am  Nat'l  Government 

(3) 

14. 

PLSC231 

International  Politics 

(3) 

15. 

SOCI  131 

Intro  to  Sociology 

(3) 

16. 

SOCI  470 

Col  Beh  and  Soc  Movements 

(3) 

17. 

300+  HIST  Elective 

Total  Hours:  48 

Biology  Certification: 


Class 

Class  Name 

1. 

BIOL  111 

Gen  Biology 

2. 

One  Sequence 

PHYS  111 

College  Phy  I 

PHYS  112 

College  Phy  II 

PHYS  113 

"Col  Phy  Lab  I 

PHSY114 

Col  Phy  Lab  II 

PHSY211 

Gen  Phy  I 

PHSY212 

Gen  Phy  II 

PHSY213 

Gen  Phy  Lab  I 

PHSY214 

Gen  Phy  Lab  II 

3. 

CHEM  121 

Gen  Chem  I 

4. 

CHEM  122 

Gen  Chem  II 

5. 

BIOL  232 

General  Zoology 

6. 

BIOL  233 

General  Botany 

7. 

BIOL  361 

Genetics 

8. 

BIOL  441 

Ecology 

9. 

BIOL  431 

Cell  Biology(or) 

CHEM  421 

Biochemistry 

10. 

GNSC471 

Science  Seminar 

11. 

BIOL 

Elective5 

12. 

BIOL 

Elective5 

(4) 

(3) 
(3) 
(1) 
(1) 
(4) 
(4) 
(1) 
(1) 
(4) 
(4) 
(4) 
(4) 
(4) 
(4) 
(3) 

(1) 
(3) 
(3) 


5  Biology  331  and  334  are  recommended  as  electives  for  those  seeking  secondary 
certification. 


Chemistry  Certification: 


Class 

Class  Name 

1. 

CHEM  121 

Gen  Chem  I 

2. 

CHEM  122 

Gen  Chem  II 

3. 

MATH  241 

Intro,  to  Calculus 

4. 

MATH  242 

Intermediate  Cal 

5. 

PHYS  211 

Gen.  Phys.  I 

(4) 
(4) 
(4) 
(4) 
(4) 
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6. 

PHYS213 

Gen.  Phys.  Lab  I 

7. 

PHYS212 

Gen.  Phys.  11 

8. 

PHSY214 

Gen.  Phys.  Lab  II 

9. 

CHEM212 

Analytical  Chem. 

10. 

CHEM311 

Organic  Chem.  I 

11. 

CHEM312 

Organic  Chem.  II 

12. 

CHEM314 

Phy.  Chem.  Lab 

13. 

CHEM  332 

Phy.  Chem. 

14. 
15. 
16. 

PHYS331 

Heat  &  Thermo 

GNSC471 

Chemistry  Scienc 

(1) 

(4) 
(1) 
(4) 
(5) 
(5) 
(1) 
(3) 
(3) 

(16) 
Total  Hours:  54 


Mathematics  Certification: 


Class 

Class  Name 

1. 

MATH  241 

Intro  to  Calculus 

2. 

MATH  242 

Inter  Calculus 

3. 

MATH  243 

Adv.  Calc. 

4. 

MATH  333 

Modern  Algebra 

5. 

MATH  301 

Prin  of  Geometry 

6. 

One 

MATH  402 

Func  of  Complex  Var 

MATH  403 

Intro  to  Analysis 

8. 

Electives 

Minimum  10  hrs 

(4) 
(4) 
(4) 
(3) 
(3) 

(3) 
(3) 


13. 

PHYS  211 

14. 

PHYS  212 

15. 

PHYS  213 

16. 

PHYS  214 

Total  Minimum  Required  MATH  Prefix  Courses  31  Hours 
12.        COMP350       Comp  Prog 

General  Physics  I 

General  Physics  II 

Gen  Physics  Lab  I 

Gen  Physics  Lab  II 

"Check  catalog  for  required  prerequisites  in  all  courses 

Recommended  Elective  Courses  (See  Requirements  8  through 

1.  MATH  321       Discrete  Math 

2.  MATH  33 1       Intro  to  Lin  Algebra 

3.  MATH  332       Linear  Algebra 

4.  MATH  372       Prob  &  Math  Stats 


(3) 
(4) 
(4) 
(1) 
(1) 
Total  Hours:  44 


above) 


(3) 
(3) 
(3) 
(3) 


■flealth  Certification: 

Content  Preparation  consists  of  an  academic  major  in  Health  Education. 


Class 

1. 

WELL  275 

2. 

WELL  278 

3. 

WELL  311 

4. 

WELL  340 

5. 

WELL  350 

Class  Name 

Foundations    of  Health  Science 
Life  Choices 
Health  Education  K-12 
Physiology  and  Anatomy 
Administration  of  Public  Health 


6. 

WELL  361 

7. 

WELL  131 

8. 

WELL  252 

9. 

WELL  272 

10. 

WELL  451 

11. 

WELL  461 

12. 

WELL  475 

13 

WELL  485 
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Principles  of  Nutrition 

First  Aid  and  Safety  Education 

Mental  Health 

Drugs  and  Society 

School  and  Community  Workshop 

Nutrition  for  Special  Needs 

Critical  Areas  in  Health 

Field  Experience  in  Health 

Physical  Education  Certification: 

Content  Preparation  consists  of  an  academic  major  in  Physical  Education. 

Class  Class  Name 

1.  HMPF/ 
PHED  24 1  History  &  Philosophy  of  PE 

2.  HMPF  435  Social  Psychology  of  Sport 

3.  PHED  261  PE  in  Elementary  Schools 

4.  PHED  275  Principles  of  Elementary  Movement  Forms 

5.  PHED  340  Motor  Development 

6.  PHED  351  Tests  &  Measurement  in  Health  &  Physical  Education 

7.  PHED  361  Organization  &  Administration  of  PE 

8.  PHED  410  Exercise  Physiology 

9.  PHED  420     -  PE  for  the  Exceptional  Child 

10.  PHED  421  Kinesiology 

1 1 .  PHED  46 1  PE  in  the  Secondary  School 

12.  WELL  340  Physiology  and  Anatomy 

13.  ANY  Four  (4)  PE  Service  Courses 

Special  Education  Curriculum 

Union  College  offers  a  major  in  Special  Education  leading  to  certification  in  Learning 
and  Behavior  Disorders  (P-12).  Appropriate  PRAXIS  tests  must  be  successfully  completed 
for  certification.  Majors  are  required  to  take  both  a  biological  and  physical  science  course; 
one  must  include  a  lab.  Also,  see  requirements  for  admission  to  student  teaching. 

General  Requirements 

Union  College  Liberal  Education  Core  (OR  General  Education  transfer  equivalency). 
Carefully  read  the  Core  requirements  given  in  this  catalog.  Students  should  meet  with  their 
advisors  at  least  once  a  semester  to  check  if  all  Core  requirements  are  being  met. 

I.  Pre-professional  Courses  for  students  preparing  to  teach  Special  Education  (P-12). 
Minimum  GPA  of  2.50  required. 

MATH  203  -  Mathematics  for  Elementary  School  Teachers  I  (3) 

MATH  204  -  Mathematics  for  Elementary  School  Teachers  II  (3) 

PSYH  200  -  Introduction  to  Psychology  (3) 

COMP  1 5 1  Technology  Processes  (2) 
Choose  one  of  the  following: 

EDUC  271- Teaching  Art  in  the  Elementary  School,  or  (3) 
MUSC  373  -  Elementary  School  Music 

II.  Professional  Preparation  for  Special  Education  Teachers  (P- 1 2).  A  grade  point  average 
of  2.50  is  required  and  no  grade  below  a  "C"  is  acceptable.    All  courses  ending  with 
"7"  or  "8"  are  restricted  to  students  who  have  been  admitted  to  Teacher  Education.  To  be 
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eligible  for  Student  Teaching  (EDUC  458,  478  or  498)  all  course  excluding  EDUC  488 
must  be  completed. 

Schooling  in  American  Culture  (3) 

Early  Involvement  Seminar  (2) 

Early  Involvement  Practicum  ( 1 ) 

Teaching  Mathematics  in  the  Elementary  Grades  (3) 

Child  Psychology  (3) 

Literacy  in  the  Elementary  School  (3) 

Teaching  Reading  in  the  Content  Subjects  (3) 

Theories  of  Learning  (3) 

Professional  Interaction  in  the  Schools  (3) 

Choose  one  of  the  following: 

J.           EDUC  348       Teaching  Science  in  the  Elementary  Grades.  Or  (3) 

K.          EDUC  328       Teaching  Social  Studies  in  the  Elementary  Schools  (3) 

L.  EDUC  458/ 

478/498           Student  Teaching  in  the  Special  Education  Setting  (12) 


A. 

EDUC  231 

B. 

EDUC  211 

C. 

EDUC  210 

D. 

EDUC  318 

E. 

PSYH210 

F. 

EDUC  388 

G. 

EDUC  338 

H. 

PSYH  470 

I. 

EDUC  488 

III.  Special  Education  Professional  Preparation.  These  requirements  may  not  be  satisfied 
by  CLEP,  Independent  Study,  or  the  pass/fail  option.  A  minimum  2.5  GPA  is  required,  and 
no  grade  below  "C"  is  acceptable.  To  be  eligible  for  student  teaching,  six  of  the  following 
eight  courses  must  be  completed. 

A.  SPED  321        Survey  of  Exceptionalities  (3) 

B.  SPED  323        Managing  Behavior  Problems  (3) 

C.  SPED  325       Assessing  Children  with 

Learning  and  Behavior  Problems  (3) 

D.  SPED  327        Individualized  Educational  Programming  (3) 

E.  SPED  328       Teaching  Students  with 

Learning  and  Behavior  Problems  (3) 

F.  SPED  329        Field  Experience  in  Special  Education  (3) 

G.  SPED  401        Early  Childhood  Education  for  Exceptional  Learners        (3) 
H.         SPED  403       Transition  Education  For  Students  With  Disabilities         (3) 

Educational  Studies  (non-teaching)  Curriculum 

Union  College  offers  a  major  in  Educational  Studies  (non-teaching)  that  does  not  lead  to 
state  certification.  The  student  is  required  to  complete  the  following: 

(a)  Admitted  to  the  teacher  education  program. 

(b)  Complete  all  education  coursework  in  a  specified  area  above  (excluding  Student 
Teaching  and  EDUC  488)  with  a  2.0  GPA. 

(c)  A  total  of  128  hours  of  acceptable  credit. 
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Department  of  English,  Communication  ®  Languages 

Christine  \larle\ -Frederick.  Department  Chair 

Major:     English 

Mass  Communication 
Minor:     English,  Communication,  and  Spanish  and  Latin  American  Studies 

Goals  and  Objectives 

"Make  connections;  let  rip;  and  dance  where  you  can"  (Annie  Dillard). 

Lhis  statement  by  Annie  Dillard  sums  up  the  goals  of  study  in  English  and  Communication. 
Lhrough  study  of  texts,  ranging  from  poetry  to  television  commercials,  and  practice  of 
thinking,  writing,  speaking,  and  listening,  students  become  better  prepared  for  the  demands 
of  a  changing  world.  Graduates  find  careers  in  a  variety  of  fields,  including  teaching, 
business  and  industry,  public  relations,  and  journalism.  In  addition,  these  majors  and  minor 
provide  excellent  preparation  for  graduate  study. 
Upon  graduation  from  Union  College  with  a  major  in  English,  students  should  be  able  to: 

1 .  Produce  texts,  including  written,  oral,  and  media,  that  follow  the  conventions  of 
standard  English  usage  where  appropriate,  that  are  clear,  organized,  developed,  and 
thoughtful,  and  that  demonstrate  awareness  of  audience. 

2.  Interpret  texts  with  understanding,  appreciation,  and  judgment. 

3.  Discuss  texts  in  their  historical  and  cultural  contexts. 

4.  Demonstrate  knowledge  of  the  nature  and  functions  of  language  and  communication. 

5.  Demonstrate   knowledge   of  the   history   of  communication   and   of  the   English 
language. 

6.  Demonstrate  knowledge  of  the  major  traditions  of  literature  in  English  and  their 
interdisciplinary  connections. 

7.  Continue  to  learn  through  reading,  speaking,  and  writing. 

Assessment  Procedures 

Each  senior  in  this  program  will  be  asked  to  compile  a  portfolio  of  work  he  or  she  has 
done  in  courses  in  the  liberal  education  core  and  in  the  major  and  to  write  a  short  analysis 
of  his  or  her  work.  This  analysis  should  include  a  statement  explaining  why  the  chosen 
pieces  were  included  in  the  portfolio  and  what  they  show  about  the  student's  improvement 
as  he  or  she  has  progressed  through  the  program.  The  portfolio  is  due  two  weeks  before  the 
spring  Assessment  Day,  when  each  graduating  senior  will  be  interviewed  by  a  departmental 
team  as  part  of  the  process  of  assessing  whether  departmental  goals  are  being  met. 

Bachelor  of  Arts  or  Bachelor  of  Science  with  a  Major 
in  English 

Students  may  choose  either  the  Bachelor  of  Science  or  the  Bachelor  of  Arts 
(recommended  for  further  degrees  in  English).  For  the  Bachelor  of  Arts,  students  complete 
the  B.A.  language  requirement,  which  may  be  fulfilled  by  completing  the  equivalent  of 
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four  semesters  of  a  single  foreign  language  (not  native  to  the  student)  or  two  semesters  of 
each  of  two  foreign  languages,  in  addition  to  the  following  courses. 

ENC0  221               Introduction  to  Mass  Communication  (3) 

ENC0  222               Introduction  to  Critical  Studies  (3) 

ENC0  311                Intermediate  Composition  (3) 

ENC0  321               Advanced  Public  Speaking  (3) 

ENC0  322               Persuasion  (3) 

ENC0  341               Literary  Types  (3) 

ENC0  342               Texts  in  History,  1800-present  (3) 

Two  "cultural  group"  courses,  to  be  chosen  from  (6) 

ENCO  35 1  Critical  Study  of  Children's  Literature 

ENCO  352  Literature  for  Adolescents  and  Young  Adults 

ENCO  45 1  World  Cultures  in  Literature 

ENCO  452  American  Cultures  in  Literature 

Two  "readings"  courses: 

ENCO  371-372   Texts  and  Themes  (2) 

One  advanced  "production"  course  from  (3) 

ENCO  402  Advanced  Composition 

or 

ENCO  4 1 2  Composition  for  Teachers 

ENCO  42 1               History  of  the  English  Language  ( 3 ) 

ENCO  432              Public  Discourse  (3) 

ENCO  442               Texts  in  History,  before  1 800  (3) 

ENCO  471               Shakespeare  (3) 

ENCO  472               Capstone  Seminar  (3) 

Bachelor  of  Arts  or  Bachelor  of  Science  with  a  Major 
in  Mass  Communication 

Students  may  choose  either  the  Bachelor  of  Science  or  the  Bachelor  of  Arts  (recommended 
for  further  degrees  in  Mass  Communication).  For  the  Bachelor  of  Arts,  students  complete 
:he  B.A.  language  requirement,  which  may  be  fulfilled  by  completing  the  equivalent  of 
?our  semesters  of  a  single  foreign  language  (not  native  to  the  student)  or  two  semesters  of 
;ach  of  two  foreign  languages,  in  addition  to  the  following  courses. 

ENCO  221               Introduction  to  Mass  Communication  (3) 

ENCO  222              Introduction  to  Critical  Studies  (3) 

ENCO  311                Intermediate  Composition  (3) 

ENCO  321               Advanced  Public  Speaking  (3) 

ENCO  322               Persuasion  (3) 

ENCO  331               TV  Production  (3) 

ENCO  362               Interpersonal  Communication  (3) 
Two  "readings"  courses: 

ENCO  371-372   Texts  and  Themes  (2) 

ENCO  402              Advanced  Composition  (3) 

ENCO  432               Public  Discourse  (3) 

ENCO  461               Media  Literacy  (3) 

ENCO  462              Media  Law  (3) 

ENCO  472               Capstone  Seminar  (3) 
•our  TV  Production  or  PR  Practicum  courses: 

ENCO  380           Practicum  (2) 

ENCO  480           Practicum  (2) 
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Choose  one  of  the  following  from:  (3) 

ENCO  35 1  Critical  Study  of  Children's  Literature 

ENCO  352  Literature  for  Adolescents  and  Young  Adults 

ENCO  45 1  World  Cultures  in  Literature 

ENCO  452  American  Cultures  in  Literature 

ENCO  485  Internship 

Requirements  for  a  Minor  in  English/Communication 

The  minor  in  English/Communication  consists  of  24  hours,  which  must  include  ENCO 
221,  ENCO  222,  and  six  more  three-hour  courses  with  the  ENCO  designation. 

Degree  in  Secondary  Education  with  a 
Major  in  English/Communication 

Students  preparing  to  teach  high  school  English  must  complete  the  English  major, 
which  must  include  ENCO  352.  In  addition,  they  take  Education  362  and  complete  the 
requirements  for  secondary  teacher  certification  outlined  in  the  Education  Department 
section.  Experiences  in  theatre  or  journalism  (for  example,  THTR  180  Theatre  Practicum 
or  the  ENCO  Practicum)  are  also  valuable  to  prospective  high  school  English  teachers  and 
are  strongly  recommended.  Note:  To  meet  the  major  and  certification  requirements  in  four 
years,  some  summer  courses  will  be  necessary. 

Ancient  Languages 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

Spanish 

The  program  offers  the  opportunity  to  gain  understanding  of  Spanish  culture  as  well  as 
a  basic  knowledge  of  the  Spanish  language.  Students  offering  more  than  one  entrance  unit 
in  Spanish  and  students  transferring  from  other  colleges  should  consult  with  the  instructor 
before  registering  for  any  course  in  Spanish. 

Requirements  for  a  Minor  in 
Spanish  and  Latin  American  Studies 

The  objective  of  this  minor  is  for  students  to  obtain  a  clear  understanding  of  the  Latin 
American/Spanish  language,  world,  culture,  and  people.  The  minor  in  Spanish  consists  of 
the  following  21  hours: 

SPAN  1 1 1  Elementary  Spanish  I  (3) 

SPAN  112  Elementary  Spanish  II  (3) 

SPAN  2 1 1  Intermediate  Spanish  I  (3) 

SPAN  212  Intermediate  Spanish  II  (3) 

SPAN  311  Spanish  Grammar/Conversation/Composition  (3) 

SPAN  322  Civilization  and  Culture  of  Spain  (3) 

SPAN  331  Understanding  the  Hispanic  World  &  culture  within  the  USA  (3) 

Students  offering  more  than  one  entrance  unit  in  Spanish  and  students  transferring 
from  other  colleges  should  consult  with  the  instructor  before  registering  for  any  course  in 
Spanish. 
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Department  of  History, 

Religious  Studies,  Fine  &  Performing  Arts 

Russell  B.  Sisson.  Department  Chair 


Majors:  Christian  Ministries,  History,  History  and  Political  Science,  Religious  Studies, 
and  Theatre 

Minors:  History,  Philosophy,  Political  Science,  Religious  Studies,  Music  and  Theatre 
Other  Studies:  Area  in  Social  Studies  (see  Department  of  Education  section) 


Art 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

History 

Requirements  of  a  History  Major  (B.A.):  Thirty-one  semester  hours.  Students  must  also 
fulfill  the  B.A.  language  requirement  (12  hours). 

Required  courses:  HIST  211,  212,  301  and  302,  HIST  475  or  476,  HUMN  477. 
Elective  hours:  9  hours  in  U.S.  History  and  9  hours  in  non-U. S.  History. 
Requirements  for  a  History  Major  (B.S.):  Thirty-one  semester  hours. 
Required  courses:  HIST  21 1,  212,  301,  and  302 

Elective  hours:  12  hours  in  U.S.  History  and  12  hours  in  non-U. S.  History.  One  of  the 
lective  courses  must  be  either  HIST  475  or  476. 

Requirements  for  a  History/Political  Science  Major:  Forty-three  semester  hours. 
Required  courses:  PLSC  101,  HIST  211,  HIST  212,  HIST  301,  and  HIST  302 
Electives:  3  courses  in  U.S.  History  and  3  courses  in  non-U. S.  history,  including  HIST  475 
)r  476,  and  1 8  additional  hours  in  Political  Science  (PLSC  305  or  308;  PLSC  23 1  or  470; 
3LSC  360,  382,  or  383;  6  electives). 

Requirements  for  a  History  Minor:  Twenty-one  semester  hours  in  history  including 
history  211. 

language  Recommendation:  All  history  majors  and  minors  are  strongly  encouraged  to 
mdertake  the  study  of  a  foreign  language  in  conjunction  with  their  history  program.  For 
hose  intending  to  go  to  graduate  school,  it  is  recommended  that  a  course  of  study  leading 
o  a  Bachelor  of  Arts  Degree  be  completed. 

Music 

\.  minor  in  music  consists  of  the  following  21  hours: 

MUSC  101-202  Applied  Music  (4) 

MUSC  121  Introduction  to  Music  (3) 

MUSC  165-166  Theory/Musicianship  I,  II  (6) 

MUSC  322  Music  History  since  1750  (3) 

MUSC  Ensemble  (4  semesters/2  yrs)  (4) 

MUSC  1  semester  hr.  of  music  elective  (1) 
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Political  Science 

The  Political  Science  minor  allows  students  to  sample  a  range  of  courses  from  the  various 
sub-fields  of  the  discipline.  Students  will  take  the  basic  course  in  American  government, 
as  well  as  courses  selected  from  the  areas  of  American  Institutions,  Comparative  Politics 
&  International  Relations,  Political  Theory,  and  Public  Law.  The  development  of  reading, 
writing,  and  analytical  skills  are  emphasized  in  this  program,  and  as  indispensable  foundation 
for  the  mastery  of  broader  matters  as  well:  excellence  in  the  use  and  comprehension  of 
language;  broad  knowledge  and  appreciation  of  legal,  political,  and  social  institutions; 
familiarity  with  both  western  and  non-western  traditions  and  value  systems;  and  a  thoroughly 
developed  capacity  for  both  linear  and  non-linear  problem  solving.  Students  accomplished 
in  these  regards  will  possess  significant  advantages  in  whatever  endeavors  they  may  elect 
to  undertake.  The  Political  Science  minor  is  thus  an  excellent  complement  to  any  major, 
and  is  of  particular  interest  to  students  contemplating  careers  in  law,  government,  criminal 
justice,  or  other  public  service. 

Requirements  for  a  Minor: 

Required:  (21  hours) 

PLSC  101  -  American  Government  (3) 

Sub  Fields:  (12  hours) 

Include  at  least  one  selection  from  each  of  the  following  areas: 

American  Institutions:  (3) 

PLSC  305  American  parties  and  Politics 

PLSC  308  The  American  Presidency 

PLSC/CRJU  209  American  Courts  and  Judicial  process 

Comparative  politics  &  International  Relations:  (3  hours) 
PLSC  231  International  Politics 
PLSC/CRJU  470  Political  Violence 

Political  Theory:  (3  hours) 

PLSC  360  Political  Philosophy 

PLSC/CRJU  382  Legal  Political  Thought  -  Classical 

PLSC/CRJU  383  Legal  Political  Thought  -  Modern 

Public  Law:  (3  hours) 

PLSC  486  Constitutional  Law  I:  Civil  Liberties 
PLSC  483  Constitutional  law  II:  National  Powers 
CRJU  201  Constitutional  Criminal  Procedure 

Electives:  (6  hours)  Six  additional  hours  of  courses  bearing  a  PLSC  prefix  including  special 

topics  (e.g.,  Religion  and  Politics,  American  Political  Thought,  Literature  and  Politics). 

NOTE:  This  minor  requires  the  completion  of  fifteen  (15)  unduplicated  credit  hours  (hours 

not  also  applying  to  another  degree. 

Philosophy 

Requirements  for  a  Minor  in  Philosophy:  Twenty-one  semester  hours.  Required 
courses:  PHIL  2 1 4  and  PHIL  26 1 ,  and  1 5  additional  hours  in  philosophy. 


Religion 

Requirements  for  a  Bachelor  of  Arts  in  Religious  Studies:  Thirty  semester  hours. 

Students  must  also  fulfill  the  B.A.  language  requirement  (12  hours). 

Required  courses  (21  hours):  RLGN  211,  RLGN  231,  PHIL  261,  RLGN  301  or  PHIL 

301,  RLGN  302  or  PHIL  302,  RLGN  401  or  PHIL  402,  RLGN  331,  RLGN  356,  HUMN 

477. 
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Elective  courses  (any  3  of  the  following  totaling  9  hours):  RLGN  354,  RLGN  452, 

RLGN  461,  RLGN  479,  RLGN  495,  PHIL  352,  PHIL  360,  or  a  second  sequence  of 

RLGN/PHIL  301-302-401. 

Requirements  for  a  Minor  in  Religious  Studies:  Twenty-one  semester  hours,  at  least 

nine  of  which  must  be  in  courses  numbered  above  300. 

Requirements  for  Bachelor  of  Science  in  Christian  Ministries:  Forty-three  semester 

hours. 

Required  courses  for  both  tracks  (1 1  hours):  RLGN  211,  RLGN  361,  RLGN  301,  RLGN 

302,  RLGN  479. 

Required  courses  for  Counseling  and  Education  track  (14  hours):  RLGN  231,  PHIL  261, 

PSYC  200,  PSYC  290,  APST  102,  and  RLGN  401. 

Elective  courses  for  Counseling  and  Education  track  (any  6  of  the  following  courses,  18 

hours):  RLGN  331,  RLGN  352,  RLGN  354,  RLGN  356,  RLGN  495,  PHIL  352,  HIST 

361,  PSYC  402,  or  any  PSYC  course  at  300-level  or  higher. 

Required  courses  for  Church  Music  track  (26  hours):  MUSC  101  and  102,  MUSC  201 

and  202,  MUSC  165  and  166,  MUSC  121,  MUSC  322,  MUSC  331,  MUSC  317,  MUSC 

437,  MUSC  152  or  159. 

Elective  courses  for  Church  Music  track  (any  2  of  the  following  courses,  6  hours):  RLGN 

33 1 ,  RLGN  352,  RLGN  354,  PHIL  26 1 . 

Theatre 

A  major  in  Theatre  consists  of  the  following  thirty-five  hours.  In  addition,  a  Theatre 
major  must  submit  a  portfolio  before  registering  for  THTR  462.  This  portfolio  will  reflect 
the  classroom  and  production  activities  of  the  student  as  a  Theatre  major. 

THTR  1 3 1  Introduction  to  Theatre  ( 3 ) 

THTR  251  Fundamentals  of  Acting  (3) 

THTR  33 1  Scene  and  Light  Design  (3) 

THTR  365  History  of  Theatre  to  1642  (3) 

THTR  366  History  of  Theatre  since  1642  (3) 

THTR  375  Readings  in  Drama  I  ( 1 ) 

THTR  376  Readings  in  Drama  II  (1 ) 

THTR  451  Directing  (3) 

THTR  461  Senior  Project  I  (3) 

THTR  462  Senior  Project  II  (6) 

Six  hours  from  the  following:  Theatre  Practicums  (all  three) 

THTR  280  Theatre  Practicum  (1) 

THTR  380  Theatre  Practicum  (1) 

THTR  480  Theatre  Practicum  (1) 

THTR  332  Costume  &  Make-up  (3) 

THTR  42 1  Non- Western  T  &  D  (3) 

A  minor  in  Theatre  consists  of  the  following  24  hours: 

THTR  1 3 1  Introduction  to  Theatre  (3) 

THTR  251  Fundamentals  of  Acting  (3) 

THTR  33 1  Scene  and  Light  Design  (3) 

THTR  365  History  of  the  Theatre  to  1 642  (3) 

THTR  366  History  of  the  Theatre  since  1 642  (3) 

THTR  451  Directing  (3) 

Six  hours  from  the  following:  Theatre  Practicums  (all  three) 

THTR  280  Theatre  Practicum  (1) 

THTR  380  Theatre  Practicum  ( 1 ) 

THTR  480  Theatre  Practicum  ( 1 ) 

THTR  332  Costume  &  Make-up  (3) 

THTR  42 1  Non-Western  T  &  D  (3) 
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Daniel  Covington,  Department  Chair 

Majors:  Biology,  Chemistry,  Mathematics 

Minors:  Biology,  Chemistry,  Mathematics 

Other  Curricula:  Pre-Dentistry,  Pre-Medicine,  Pre-Optometry,  Pre-Pharmacy, 

Pre-Physical  Therapy,  Pre- Veterinary  Medicine 

Biology 

Requirements  for  a  Major:  Thirty  semester  hours  in  biology  including: 
BIOL  111 
BIOL  232 
BIOL  233 
BIOL  361 
BIOL  431 
or 
CHEM421 
BIOL  441 

2  Biology  Electives 
CHEM  121-122 
GNSC471 

One  of  the  following  groups: 

PHYS  111-112 
PHYS  113-114 

or 
PHYS  211-212 
PHYS  213-214 

Biology  331  and  334  are  highly  recommended  as  electives  for  those  seeking  secondary 
certification. 

Requirements  for  a  Minor:  Twenty-four  semester  hours  in  Biology  are  required.  Biology 
111,  232  and  233  must  be  included. 

Chemistry 

Requirements  for  a  Major:  Thirty-two  semester  hours  of  Chemistry  including: 

CHEM  121  &  122  General  Chemistry  (4)(4) 

CHEM  212  Analytical  Chemistry  (4) 

CHEM  3 1 1  &  3 1 2  Organic  Chemistry  (5)(5) 

CHEM  314  Physical  Chemistry  Laboratory  (1) 

CHEM  332  Physical  Chemistry  (3) 

GNSC471  Science  Seminar  (1) 

MATH  241  Introduction  to  Calculus  and  Analytic  Geometry  (4) 


General  Biology 

(4) 

General  Zoology 

(4) 

General  Botany 

(4) 

Genetics 

(4) 

Cell  Biology 

(3) 

Biochemistry 

(3) 

Ecology 

(4) 

(300  or  400  level) 

(7  or  8) 

General  Chemistry 

(4)(4) 

Science  Seminar 

(1) 

College  Physics 

(3)(3) 

College  Physics  Laboratory 

(1)0) 

General  Physics 

(4)(4) 

General  Physics  Laboratory 

0)0) 
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MATH  242  Intermediate  Calculus  and  Analytic  Geometry  (4) 

PHYS  211-212  General  Physics  (4)(4) 

PHYS  213-214  General  Physics  Laboratory  (1)(1) 

PHYS  33 1  Heat  and  Thermodynamics  (3) 

Chemistry  Electives  (6) 

Requirements  for  a  Minor:  Twenty-one  semester  hours  including  Chemistry  121,  122, 
311,312andeither212or411. 

General  Science 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

Mathematics 

Requirements  for  a  Major:  Thirty  semester  hours  numbered  241  and  above  including: 

MATH  241  Introduction  to  Calculus  and  Analytic  Geometry  (4) 

MATH  242  Intermediate  Calculus  and  Analytic  Geometry  (4) 

MATH  243  Advanced  Calculus  and  Analytic  Geometry  (4) 

Two  of  the  following  courses: 

MATH  333  Modern  Algebra  (3) 

MATH  402  Functions  of  a  Complex  Variable  (3) 

MATH  403  Introduction  to  Analysis  (3) 

COMP  350  A  mathematically-relevant 

programming  course  such  as  C++  (3) 

PHYS  211  &  212     General  Physics  (8) 

PHYS  213  &  214    General  Physics  Laboratory  (2) 

Those  seeking  secondary  certification  must  include  Mathematics  301  and  333.  Mathematics 
321,  331,  332,  372  are  recommended. 

Requirements  for  a  Minor:  COMP  350  (a  mathematically-relevant  programming 
course  such  as  C++)  plus  twenty-one  semester  hours  numbered  241  and  above  to  include 
Mathematics  241  and  242. 


Physics 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

Science  Education  Majors 

[Specialization  Component  for  Certification) 

Students  who  wish  to  teach  secondary  science  may  choose  one  of  the  following  certification 
areas:  Biology,  Chemistry,  or  Mathematics.  Certification  to  teach  requires  satisfying  the 
requirements  for  a  major  in  that  area. 

're-Professional  Curricula 

Dentistry 
Medicine 
Optometry 
Pharmacy 
Physical  Therapy 
Veterinary  Medicine 
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While  these  are  not  majors,  students  who  have  interest  in  professional  programs  or  allied 
health  fields  may  fulfill  entrance  requirements  for  these  schools  while  pursuing  a  bachelor's 
degree  at  Union.  Since  admission  requirements  to  professional  schools  vary  considerably, 
students  having  interest  in  these  fields  work  with  their  advisor,  who  assists  with  the 
admission  process  into  professional  school  and  helps  select  an  appropriate  program  of 
study.  Students  are  advised  to  inform  their  advisors  of  interest  in  professional  schools  as 
early  as  possible. 
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Joni  Caldwell.  Department  Chair 

The  Psychology  Major  and  Minor  at  Union  College  offers  students  broad  exposure  to 
diverse  knowledge  domains  within  the  discipline  of  psychology.  Psychology  students  are 
expected  to  take  a  range  of  courses  in  clinical,  counseling,  and  experimental  psychology, 
and  have  the  opportunity  as  well  to  pursue  their  own  area  of  specialization.  The  Psychology 
Major  intends  to  offer  rigorous  preparation  for  the  variety  of  career  goals  that  the  student 
may  be  seeking,  whether  these  involve  graduate  education,  positions  in  the  helping 
professions,  or  simply  the  desire  to  increase  her  or  his  knowledge  of  human  behavior. 

In  addition  to  the  opportunity  to  major  or  minor  in  psychology,  students  preparing 
for  graduate  study  may  also  undertake  concentrated  study  in  one  of  three  primary  areas: 
Clinical,  Counseling,  and  School  Psychology.  Students  desiring  to  specialize  in  these  areas 
are  encouraged  to  consult  with  their  assigned  faculty  advisor  as  early  as  possible  in  their 
studies  for  guidance  in  the  selection  of  elective  courses. 

Requirements  for  a  Major:  Forty-one  semester  hours,  including  Behavioral  Sciences 
245,  246,  Psychology  200,  215,  290,  352,  372,  390,  391,  461,  and  490. 
Requirements  for  a  Minor:  Twenty-one  semester  hours,  including:  Behavioral  Sciences 
245,  246,  and  Psychology  200. 

Psychology  Scholars  Program:  5- Year  Combined  Bachelor's/Master's  in  Psychology 

The  five-year  combined  Bachelor's/Master's  Program  in  Psychology  is  an  accelerated 
program  for  exceptionally  qualified  students  with  a  commitment  to  professional 
psychology.  Rather  than  applying  for  a  two-year  graduate  program  following  a  four- 
year  undergraduate  program,  students  who  qualify  for  this  program  would  receive  both 
degrees  after  5  years  rather  than  the  traditional  6. 

Requirements  for  admission  into  the  Psychology  Scholars  Program  are  as  follows: 

1 .  Currently  enrolled  in  Union  College  with  a  major  in  Psychology 

2.  Minimum  of  60  undergraduate  credits  earned,  with  a  minimum  of  9  hours 
earned  in  psychology 

3.  A  minimum  GPA  of  3.2  in  psychology  courses,  and  cumulative  minimum  of  3.2 
in  all  courses 

4.  Formal  letter  of  application  to  program  director,  with  statement  of  interest  & 
career  goals 

5.  Commitment  to  professional  work  in  psychology 
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Department  of  Social  and  Behavioral  Sciences 

Robert  Armour.  Department  Chair 

Majors:  Criminal  Justice,  Social  Work,  Sociology 

Minors:  Criminal  Justice,  Pre-Law,  Sociology 

Other  Programs:  Area  in  Social  Studies  (please  refer  to  Department  of  Educational 

Studies) 

Anthropology 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

Behavioral  Sciences 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

Criminal  Justice 

The  Criminal  Justice  major  and  minor  at  Union  College  are  dynamic  interdisciplinary 
programs  drawing  from  a  wide  variety  of  academic  fields  including  Sociology,  Psychology, 
Political  Science  and  Law.  Criminal  Justice's  broad  scope  encompasses  both  the  question 
of  why  behaviors  inconsistent  with  normative  expectations  and  the  requirements  of  the 
law  occur,  and  how  society  anticipates  and  reacts  to  those  behaviors.  Students  in  the 
programs  gain  an  appreciation  for  the  full  complexity  of  the  relation  between  the  citizen 
and  the  state,  as  well  as  societal  structures  and  institutions  which  exist  for  the  resolution  of 
disputes  between  the  two.  They  also  have  the  opportunity  to  develop  skills  that  will  prepare 
them  to  play  integral  roles  in  the  advancement  of  the  criminal  justice  system  in  the  future. 
Among  these  are  the  ability  to  listen  and  read  critically,  to  think  analytically,  and  to  express 
themselves  cogently  both  verbally  and  in  writing.  In  the  course  of  acquiring  those  skills, 
students  will  engage  in  close  analysis  of  key  issues  such  as  the  death  penalty,  drug  abuse, 
political  violence,  insanity,  and  other  crucial  questions  relating  to  the  nature  and  scope  of 
the  freedoms  and  obligations  citizens  have  under  our  system  of  government  generally,  and 
our  system  of  justice  specifically. 

Students  of  Criminal  Justice  gain  a  broad  and  solid  foundation  in  preparation  for  careers 
in  a  wide  range  of  governmental  and  private  sector  environments  related  to  criminal  justice, 
as  well   as   for  graduate   study   in   the   behavioral   sciences,   government,   and   law. 

Requirements  for  a  Major:  Thirty-five  (35)  semester  hours:  Required  hours  =  Twenty-six 
(26)  including  Criminal  Justice  101,  201,  205,  390,  391,  and  401;  Political  Science  101 
Psychology  202;  Sociology  363  and  464.  Elective  hours  =  Nine  (9)  to  be  selected  from 
BSCH  246,  CRJU  209,  CRJU  382  or  CRJU  383,  CRJU  387,  CRJU  470,  CRJU  483  or  486, 
PSCH352,  SOCI231. 

Requirements  for  a  Minor:  Twenty-one  (21)  semester  hours:  Required  hours  =  Fifteen 
(15)  including  CRJU  101,  201,  205,  and  401;  and  Political  Science  101.  Elective  hours  = 
Six  (6)  to  be  selected  from  CRJU  209,  CRJU  387,  CRJU  483  or  486;  PSYH  202;  SOCI 
231,363,464. 
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Geography 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

Pre-Law 

The  optimal  Pre-Law  preparation  demands  development  of  very  specific  skills.  Reading 
critically,  writing  clearly,  thinking  analytically,  and  speaking  persuasively  are  all  essential 
to  success  in  the  study  of  law.  These  are  precisely  the  same  sorts  of  abilities  Union's  Pre- 
Law  minor  is  designed  to  foster  and  develop  as  an  integral  part  of  the  college's  broader 
liberal  arts  tradition.  The  Pre-Law  minor  permits  the  development  and  mastery  of  these 
skills  in  the  context  of  a  thorough  examination  of  the  field  of  public  law.  The  program  serves 
as  indispensable  foundation  for  the  mastery  of  broader  matters  as  well:  excellence  in  the 
use  and  comprehension  of  language;  broad  knowledge  and  appreciation  of  legal,  political, 
and  social  institutions;  familiarity  with  both  western  and  non-western  traditions  and  value 
systems;  and  a  thoroughly  developed  capacity  for  both  linear  and  non-linear  problem 
solving.  Students  accomplished  in  these  regards  will  possess  significant  advantages  not 
only  in  the  intense  and  competitive  law  school  environment,  but  in  whatever  endeavors 
they  may  elect  to  undertake.  The  Pre-Law  minor  is  thus  an  excellent  complement  to  any 
major,  and  is  of  particular  interest  to  students  contemplating  careers  in  law. 

Requirements  for  a  Minor: 
MINOR:  21  Hours 

PLSC  101  -American  Government  (3  hours) 

PLSC  209/CRJU  209  American  Courts  and  Judicial  Process  (3  hours) 

PLSC  382/CRJU  382  Legal  Political  Thought  -Classical  (3  hours)(new  course) 

PLSC  383/CRJU  383  Legal  Political  Thought  -Modern  (3  hours )(new  course) 

PLSC  360  Political  Philosophy  (3  hours)  OR  PLSC  308  The  American  Presidency(3 

hours) 

CRJU  201  Criminal  Procedure  (3  hours)  OR  CRJU  205  Criminal  Law  (3  hours) 

PLSC/CRJU  486  Constitutional  Law  I:  Civil  Liberties  (3  hours)  OR 

PLSC/CRJU  483  Constitutional  Law  II:  National  Powers  (3  hours) 

Note:  The  minor  degree  will  require  completion  of  a  minimum  of  fifteen  (15) 

unduplicated  credit  hours  (hours  not  also  applying  to  another  degree) 

Social  Work 

The  Social  Work  curriculum  is  designed  to  prepare  graduates  for  generalist  professional 
Dractice  in  a  variety  of  settings  in  the  region  with  individuals,  families,  small  groups, 
organizations,  and  communities.  Graduates  will  also  be  prepared  to  integrate  and  apply 
he  knowledge,  values,  and  skills  of  the  social  work  profession  for  ethical  practice  with 
iverse,  oppressed  and  at-risk  populations  in  any  region  of  the  nation.  They  will  be 
prepared  as  beginning  practitioners  who  are  capable  of  linking  social  research  and  social 
iervice  practice.  Graduates  will  be  prepared  for  lifelong  learning  and  critical  thinking 
hrough  a  professional  educational  process  that  is  integrated  throughout  with  the  liberal 
irts,  as  well  as  graduate  education  in  social  work. 

Bachelor  or  Arts  in  Social  Work  (BASW)  Degree  Requirements 

Modern  Language  Component  12  semester  hours  or  equivalent 

I.     Social  Work  Core  Courses  42  semester  hours 

SWRK  200.  Introduction  to  Generalist  Social  Work  Practice  and  Social 
Welfare  (4) 
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SWRK  231.  Ethics,  Generalist  Social  Work  Practice  (4) 

SWRK  310.  Diversity  and  Pluralism,  Issues  for  Generalist  Social  Work 

Practice  (3) 
SWRK  320  Human  Behavior  and  the  Social  Environment  (4) 
SWRK  335  Practice  I 

Generalist  Social  Work  Practice  in  Rural  Appalachian  Context  (3) 
SWRK  347  Methods  of  Social  Work  Research  (3) 
SWRK  41 2  Practice  II 

Generalist  Social  Work  Practice  in  Rural  Appalachian  Context  (3) 
SWRK  422  Social  Welfare  Policy  Analysis,  Democratic  Citizenship,  and 

Generalist  Practice  (3) 
SWRK  489  Educational  Practicum  (12) 
SWRK  491  Senior  Seminar  (3) 

III.  Cognate  Courses  (Required  for  Social  Work  Major)  25  semester  hours 

A.  General  Cognate  Courses  (9  semester  hours) 
BHSC  245.  Basic  Statistics:  Theory  (3) 
PLSC  360.  Political  Philosophy  (3) 
PSYH  332.  Life  Span  Development  (3) 

B.  Liberal  Education  Core  Cognate  Courses  I.  (6  semester  hours) 
Note:  Social  Work  Majors  may  count  one  (1)  of  the  following 

courses  towards  satisfaction  of  the  Liberal  Education  Core 
PSYH  200  Introduction  to  Psychology  (3) 
SOCI  131  Introduction  to  Sociology  (3) 
C.    Liberal  Education  Core  Cognate  Courses  II.  (10  semester  hours) 
Note:  Social  Work  Majors  may  count  each  of  the  following 

courses  towards  satisfaction  of  the  Liberal  Education  Core 
APST  104  Appalachian  Cultures  (3) 
BIOL  1 1 1  General  Biology  (includes  lab)  (4) 
HUMN  214-P  The  Modern  World  in  Crisis  (3) 

IV.  Social  Work  Eiectives 

SWRK  338  Generalist  Social  Work  Practice  and  Rural  Appalachian  Health 

Care  (3) 
SWRK  340  Generalist  Social  Work  Gerontology  Practice  in  Rural  Appalachia  (3) 
SWRK  343  Generalist  Social  Work  Practice  with  Children  and  Families  in  Rural 

Appalachia  (3) 
SWRK  363  Corrections  (3) 
SWRK  464  Deviance  and  Criminology  (3) 
SWRK  495  Special  Topics  in  Social  Work  (1-3) 

Social  and  Behavioral  Sciences 

Neither  a  major  nor  a  minor  is  offered.  See  Course  Descriptions. 

Sociology 

Sociology  is  the  scientific  study  of  human  behavior  and  society.  Sociology  students  are 
introduced  to  the  concepts,  theories,  and  research  methods  used  by  sociological  practitioners 
to  understand  a  broad  range  of  human  activities:  from  those  that  connect  humankind  across 
the  globe,  to  activities  that  sustain  meaning  in  a  small  group.  The  sociology  major  prepares 
students  for  graduate  study  or  for  entry-level  employment  in  the  criminal  justice  system, 
helping  professions,  and  business  community,  as  well  as  in  a  variety  of  other  professions. 
Also,  the  sociology  major  was  developed  in  a  manner  that  will  allow  students  to  complete 
concentrations  in  related  areas  such  as  psychology  or  criminal  justice. 
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Requirements  for  the  Major:  Thirty  semester  hours,  including  Behavioral  Sciences 
>45,  Behavioral  Sciences  246,  Sociology  131,  Sociology  460.  Psychology  330  is  strongly 
■ecommended  and  will  be  credited  toward  the  thirty-two  semester  hour  requirement. 
Requirements  for  the  Minor:  Twenty-one  semester  hours,  including  Behavioral  Sciences 
M5,  Behavioral  Sciences  246,  Sociology  131.  Psychology  330  is  strongly  recommended 
ind  will  be  credited  toward  the  twenty-one  semester  hour  requirement. 

Union  College  Mock  Trial  Program 

Mock  Trial  is  an  intercollegiate  competition  in  which  undergraduate  teams  argue 
lypothetical  legal  cases  before  panels  of  judges.  The  intent  of  the  competition  is  to  permit 
itudents  to  experience,  as  closely  as  possible,  the  legal  process  as  it  operates  in  a  court  of 
aw. 

Participation  in  mock  trial  competition  facilitates  the  development  of  students  in  several 
ireas.  The  ability  to  work  with  and  support  others,  an  increased  familiarity  with  the  legal 
ind  judicial  systems,  and  the  opportunity  to  hone  skills  in  the  areas  of  communication  and 
critical  thinking  are  all  primary  goals  of  the  program.  Mock  Trial  is  of  particular  benefit  to 
itudents  of  Political  Science,  Criminal  Justice,  or  Pre-Law,  though  students  of  all  academic 
mentations  are  encouraged  to  participate. 

Members  of  the  Mock  Trial  Team  commit  themselves  to  a  two  semester  sequence  of 
reparation  and  competition. 

The  same  case  problem  is  utilized  nationwide,  and  alternates  between  civil  and  criminal 
natters  (odd  year  criminal).  The  same  problem  is  used  in  all  competitions  throughout  the 
/ear.  The  problem  generally  becomes  available  in  the  last  half  of  August. 

Preparation  for  Regional  tournaments  sponsored  by  the  American  Mock  Trial 
Association  continues  throughout  the  Fall.  During  the  November  through  January  period  a 
lumber  of  participating  undergraduate  programs  across  the  country  sponsor  "invitational 
ournaments."  These  competitions,  while  not  AMTA  sanctioned,  allow  teams  to  scrimmage 
vith  their  counterparts  from  other  schools  and  familiarize  themselves  with  the  tournament 
brmat. 

AMTA  Regional  Qualifying  Tournaments  typically  take  place  during  February  and 
vlarch.  Teams  advance  to  three  National  Tournaments  in  late  March  and  April  by  invitation 
rom  AMTA  based  upon  their  performance  in  the  regional  qualifiers.  The  National 
Championship  Tournament  is  usually  held  in  late  April. 

Students  are  eligible  to  participate  in  Mock  Trial  as  undergraduates  for  up  to  four 
cademic  years.  Participation  by  Union  College  undergraduates  may  be  on  a  credit  or 
ion-credit  basis,  although  students  may  participate  in  only  one  academic  year  for  credit. 
Academic  credit  for  Mock  Trial  is  awarded  in  the  form  of  six  (6)  upper  division  hours  in 
riminal  Justice.  These  credit  hours  are  designated  as  general  elective  hours  and  do  not 
atisfy  any  portion  of  degree  requirements  for  any  specific  academic  program  or  degree 
Ian. 

Please  note  that  participation  in  Mock  Trial  requires  the  permission  of  the  instructor. 
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Human  Performance  &  Recreation  Management 

Larry  Inkster,  Department  Chair 

Majors:    Health,    Human    Performance,    Physical    Education    (teaching),    Recreation 

Management  and  Sports  Management 

Minor:  Health,  Human  Performance,  Recreation  Management 

Military  Science  program  is  overseen  by  this  department 

Health  (Wellness) 

Students  preparing  to  teach  in  Kentucky  will  receive  both  elementary  and  secondary 

certification  by  fulfilling  the  requirements  of  this  program  and  passing  the  Praxis  II.  It 

is  strongly  recommended  that  those  students  pursuing  teaching  certification  in  physical 

education  also  pursue  a  health  major. 

WELL275         Foundations  of  Health  Science  (3) 

WELL  278        Life  Choices  I  (3) 

WELL  3 1 1        Health  Education  K- 1 2  (3) 

WELL  340        Physiology  and  Anatomy  (3) 

WELL  350        Administration  of  Public  Health  (3) 

WELL  361         Principles  of  Nutrition  (3) 

Health  Electives:  12  hours 

WELL  1 3 1         First  Aid  and  Safety  (3) 

WELL  252        Mental  Health  (3) 

WELL  272        Drugs  and  Society  (3) 

WELL  45 1         School  and  Community  Workshop  (3) 

WELL  461         Nutrition  for  Special  Needs  (3) 

WELL  475        Critical  Areas  of  Health  (3) 

WELL  485        Field  Experience  in  Health  (3-6) 

WELL  495        Independent  Study  (3-4) 

Students  not  majoring  in  Human  Performance  or  Physical  Education  must  also  take: 

PHED  351  Test  and  Measurements 

Requirements  for  a  Minor  in  Health  Education:  Twenty-one  semester 
hours,  which  must  include  WELL  278,  311,  340,  361  or  461,  475  and  PHED  351. 

Physical  Education/Human  Performance 

Students  preparing  to  teach  in  Kentucky  will  receive  both  elementary  and  secondary 
certification  by  fulfilling  the  requirements  of  this  program  and  passing  the  Praxis  II. 

Physical  Education  -  with  teaching  certification  (40  hours) 

PHED  241  History  and  Philosophy  of  Physical  Education  (3) 

HMPF  435  Social  Psychology  of  Sport  and  Human  Performance  (3) 

PHED  261  Physical  Education  in  the  Elementary  School  (3) 

PHED  275  Principles  of  Elementary  Movement  Forms  (3) 
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PHED  340  Motor  Development  (3) 

PHED  351  Tests  and  Measurements  in  Health  and  Physical  Education  (3) 

PHED  361  Organization  &  Administration  of 

Physical  Education  and  Athletics  (3) 

PHED  410  Exercise  Physiology  (3) 

PHED  420  Physical  Education  for  the  Exceptional  Child  (3) 

PHED  421  Kinesiology  (3) 

PHED  461  Physical  Education  in  the  Secondary  School  (3) 

Four  Physical  Education  Service  Courses  (4) 

WELL  340  Physiology  and  Anatomy  (3) 

Human  Performance  -  non-teaching  (37  hours) 

PHED  241  History  and  Philosophy  of  Physical  Education  (3) 

PHED  275  Elementary  Movement  Forms  (3) 

HMPF  435  Social  Psychology  of  Sport  and  Human  Performance  (3) 

HMPF  441  Exercise  Prescription  and  Assessment  (3) 

PHED  340  Motor  Development  (3) 

PHED  351  Tests  and  Measurements  in  Health  and  Physical  Education  (3) 

PHED  361  Organization  &  Administration  of 

Physical  Education  and  Athletics  (3) 

PHED  410  Exercise  Physiology  (3) 

PHED  421  Kinesiology  (3) 

RECM  350         Recreation  Administration  and  Leadership  (3) 

WELL  340  Physiology  and  Anatomy  (3) 

Four  Physical  Education  Activity  Classes  (4) 

Requirements  for  a  Minor  in  Human  Performance 

Twenty-one  semester  hours  which  must  include:  HMPF  441:  Exercise  Prescription 
and  Assessment;  PHED  351:  Tests  and  Measurements  in  Health  and  physical  Education; 
PHED  410:  Exercise  Physiology;  PHED  421:  Kinesiology;  and  WELL  340:  Physiology 
and  Anatomy. 


Activity  Classes 

Amaximum  of  eight  semester  hours  of  activity  classes  may  be  credited  toward  graduation. 
Physical  Education/Human  Performance  majors  must  take  four  activity  classes.  This  is  the 
Tiaximum  that  can  be  applied  to  a  major,  but  others  may  be  taken  as  electives. 

Recreation  Management 

This  curriculum  provides  men  and  women  with  the  knowledge,  skills,  and  confidence 
o  handle  a  wide  array  of  professional  opportunities  available  in  public  and  non-profit 
ecreation  program  management,  natural  resource  based  outdoor  recreation,  outdoor 
xperiential  education,  and  park  management  as  well  as  the  preparation  for  life-long 
nvolvement  in  leisure  activities. 

The  Recreation  Management  Degree  program  requires  that  students  complete  a  core 
)rogram  and  select  an  area  of  concentration  in  Leisure  Service  Management,  Outdoor 
ixperiential  Education,  or  Natural  Resources  Recreation  Management.  Students  will  also 
)e  required  to  complete  an  internship  in  their  concentration. 

Requirements  for  a  Recreation  Management  Minor 

"wenty-one  semester  hours  including:  RECM  111:  Introduction  to  Recreation  and  Leisure; 
IECM  250:  Recreation  Programming;  RECM  322:  Administration  of  Recreation  Services; 
LECM  370:  Park  Planning  and  Design;  and  RECM  475:  Philosophy  of  Recreation.  In 
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addition,  students  must  take  two  of  the  following  courses:  RECM  350:  Recreational 
Leadership;  RECM  333:  Recreation  Visitor  Behavior;  RECM  410:  Wilderness  Management; 
RECM  411:  Interpretive  Methods;  RECM  425:  Recreation  Resource  Planning;  RECM 
459:  Park.  Maintenance;  and  RECM  465:  Environmental  Education. 


Leisure  Service 

RECM  1 1 1 
RECM  201 
RECM  250 
RECM  322 
RECM  333 
RECM  370 
RECM  422 
RECM  425 
RECM  444 
RECM  450 
RECM  459 
RECM  475 
RECM  480 
RECM  485 


Management 

Introduction  to  Recreation  and  Leisure  (3) 

Principals  of  Outdoor  Recreation  (3) 

Recreational  Programming  (3) 

Administration  of  Recreation  Services  (3) 

Recreation  Visitor  Behavior  (3) 

Park  Planning  and  Design  (3) 

Fiscal  Management  (3) 

Recreation  Resource  Planning  (3) 

Recreation  Research  Methods  (3) 

Senior  Seminar  (3) 

Park  Maintenance  (3) 

Philosophy  of  Recreation  Management  (3) 

Environmental  Ethics  (3) 

Recreation  Management  Internship  (6-12) 


Natural  Resources  Recreation  Management 

RECM  1 1 1  Introduction  to  Recreation  and  Leisure  (3) 

RECM  201  Principles  of  Outdoor  Recreation  (3) 

RECM  250  Recreational  Programming  (3) 

RECM  322  Administration  of  Recreation  Services  (3) 

RECM  333  Recreation  Visitor  Behavior  (3) 

RECM  370  Park  Planning  and  Design  (3) 

RECM  410  Wilderness  Management  (3) 

RECM  425  Resource  Planning  (3) 

RECM  444  Recreation  Research  Methods  (3) 

RECM  450  Senior  Seminar  (3) 

RECM  459  Park  Maintenance  (3) 

RECM  475  Philosophy  of  Recreation  Management  (3) 

RECM  480  Environmental  Ethics  (3) 

RECM  485  Recreation  Management  Internship  (6-12) 

Required  Electives:  BIOL  1 1 1  (General  Biology),  BIOL  232  (General  Zoology),  BIOL  233 
(Botany),  and  BIOL  441  (Ecology). 


r  Experiential  Education 


Outdoo 

RECM  1 1 1  Introduction  to  Recreation  and  Leisure 

RECM  130  Wilderness  Survival 

RECM  201  Principles  of  Outdoor  Recreation 

RECM  235  Wilderness  Adventure  and  Education 

RECM  237  Expedition  Planning 

RECM  333  Recreation  Visitor  Behavior 

RECM  350  Recreation  Administration  and  Leadership 

RECM  4 1 1  Interpretive  Methods 

RECM  444  Recreation  Research  Methods 

RECM  450  Senior  Seminar 

RECM  465  Environmental  Education 


(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
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RECM  475 
RECM  480 
RECM  485 
Electives 
RECM  190 


Philosophy  of  Recreation  Management 

Environmental  Ethics 

Internship 

Special  Topics 


(3) 
(3) 
(6-12) 

(1) 


rhe  total  number  of  hours  for  the  major  is  45-51  depending  on  how  many  semester  hours 
:he  student  takes  beyond  the  minimum  required  for  the  internship. 


Sports  Management 

rhe  Sports  Management  Program  is  designed  for  individuals  interested  in  pursuing  a  career 
n  a  sports  management  related  field.  Opportunities  for  careers  exist  with  professional 
sports  teams,  YMCA's,  health  clubs,  sporting  goods  sales  and  athletic  management.  Two 
jptions  within  the  program  are  available. 

Sports  Management  -  Health/Fitness  Option  (64hours) 

rhis  is  for  the  individual  who  desires  to  become  involved  as  an  instructor  in  a  YMCA, 

lealth,  or  fitness  club. 

ACTG271  Managerial  Accounting  (3) 

ACTG  272  Financial  Accounting  (3) 

BUAD  151  Business  Processes  (3) 

BUAD351  Principles  of  Finance  (3) 

HMPF  435  Social  Psychology  of  Sport  and  Human  Performance  (3) 

HMPF  441  Exercise  Prescription  and  Assessment  (3) 

MGMT352  Principles  of  Management  (3) 

MGMT376  Small  Business  Management  (3) 

MKTG  272  Personal  Selling  (3) 

MKTG  321  Principles  of  Marketing  (3) 

PHED  111/112  Beginning  or  Intermediate  Swimming  (1) 

PHED  1 34  Personal  Fitness  and  Aerobic  Activities  ( 1 ) 

PHED  241  History  and  Philosophy  or  Physical  Education  (3) 

PHED  340  Motor  Development    "  (3) 

PHED  351  Tests  and  Measurements  in 

Health  and  Physical  Education  (3) 

PHED  361  Organization  &  Administration  of  PhEd  and  Athletics  (3) 

PHED  410  Exercise  Physiology  (3) 

PHED  420  Physical  Education  for  the  Exceptional  Child  (3) 

PHED  421  Kinesiology  (3) 

PHED  471  Sports  Management  Internship  (6) 

WELL  340  Physiology  &  Anatomy  (3) 

PHED Two  additional  Physical  Education  Activity  Classes  (2) 

(ports  Management  -  Business  Operations  Option  (64  hours) 

his  is  designed  for  the  individual  who  desires  to  become  involved  in  the  management/ 
ales  area  of  sport. 


ACTG  271  Managerial  Accounting 

ACTG  272  Financial  Accounting 

BUAD  151  Business  Processes 

BUAD  3 1 0  Legal  Environment  of  Business 

BUAD  351  Principles  of  Finance 

BUAD  45 1  Strategic  Decisions 

ECON  204  Principles  of  Microeconomics 


(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
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HMPF  435  Social  Psychology  of  Sport  and  Human  Performance  (3) 

MGMT  352  Principles  of  Management  (3) 

PHED  241  History  and  Philosophy  or  Physical  Education  (3) 

PHED  351  Tests  and  Measurements  in  Health  and  Physical  Education(3) 

PHED  361  Organization  &  Administration  of  PhEd  and  Athletics  (3) 

PHED  420  Physical  Education  for  the  Exceptional  Child  (3) 

PHED  421  Kinesiology  (3) 

PHED  471  Sports  Management  Internship  (6) 

WELL  340  Physiology  &  Anatomy  (3) 

PHED  _  Four  Physical  Education  Activity  Classes  (4) 

MKTG321  Principles  of  Marketing  (3) 

MKTG Any  300-400  level  Marketing  Course  (3) 

RECM  350  Recreation  Administration  and  Leadership  (3) 


Military  Science  (ROTC) 

Union  College  participates  in  a  partnership  program  with  Eastern  Kentucky  University 
offering  Army  ROTC  opportunities  to  students  who  may  wish  to  pursue  an  Army 
commission  as  a  second  lieutenant  upon  graduation.  The  first  two  years  (MLSC  100-200 
level  courses)  of  the  program  are  offered  without  military  obligation  on  our  campus.  The 
remaining  courses  (MLSC  300-400  level  courses)  are  completed  either  by  distant  learning, 
or  by  travel  to  EKU  campus.  Further  information  is  available  from  the  Military  Science 
instructor. 
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Accounting 

ACTG  271.  Managerial  Accounting.  (S)(3) 

Introduction  to  analysis  and  interpretation  of  accounting  data  with  emphasis  on  its  use  by 
managers  in  planning  operations,  controlling  activities,  and  decision  making. 

ACTG  272.  Financial  Accounting.  (F)(3) 

An  introduction  to  accounting  concepts  and  principles  with  emphasis  on  preparations  and 

reporting  of  financial  information. 

ACTG  331.  Cost  Accounting.  (F)(3) 

Concepts  of  cost  and  methods  in  developing  information  for  use  by  management  in  decision 
making  process.  The  course  is  an  analysis  of  costing  from  products,  projects,  and  management 
control.  Prerequisite:  ACTG  271,  272. 

ACTG  371.  Intermediate  Accounting  I.  (F)(3) 

Accounting  topics  include  the  income  statement,  balance  sheet  and  change  in  owners'  equity 
statements.  Cash,  receivables,  inventories,  plant,  investments  and  intangible  assets  are  also 
covered.  Prerequisites:  ACTG  271  &  272. 

ACTG  372.  Intermediate  Accounting  II.  (S)(3) 

Continuation  of  Accounting  371  covering  current  liabilities,  contingent  liabilities,  long-term 
liabilities,  accounting  for  income  taxes,  and  owners'  equity.  State  of  Change  in  Financial  Position, 
financial  statement  analysis  and  the  impact  of  changing  prices  are  also  covered.  Prerequisites: 
ACTG  271  &  272. 

ACTG  374.  International  Accounting  &  Finance.  (F)3) 

This  is  a  comprehensive  course  that  focuses  on  the  international  forces  and  constraints  on 
the  financial  function  of  the  multinational  entity  and  is  organized  to  provide  a  background  in 
the  international  environment.  Focus  is  on  comparative  accounting,  reporting  and  disclosure, 
international  accounting  harmonization,  planning  and  control,  risk  management,  and  taxation. 
Emphasis  on  current  issues  will  provide  the  student  with  a  familiarity  of  emerging  issues  in 
international  accounting  and  taxation  and  in  the  international  financial  system.  Prerequisites: 
ACTG  271  &  272,  BUAD  351.  Even  years  only. 

\CTG  376.  Tax  Accounting.  (S)(3) 
This  course  is  a  fundamental  study  of  the  federal  income  tax  structure  with  emphasis  upon  the 
taxation  of  individuals.  Included  is  an  introduction  to  taxation  of  corporations  and  partnership 
as  well  as  administrative  procedures  and  research.  This  course  is  relevant  for  any  student  in  any 
major.  Prerequisite:  Sophomore  status. 

\C1G  430.  Accounting  Theory.  (F)(3) 

This  course  covers  the  historical  background  of  current  accounting  theory,  its  relationship  to 
accounting  standard  setting,  and  its  application  to  contemporary  accounting  issues.  Discussions 
will  include  current  accounting  literature,  including  publications  of  the  American  Institute  of 
Certified  Public  Accountants  (AICPA),  the  Financial  Accounting  Standards  Board  (FASB),  and 
the  Securities  and  Exchange  Commission  (SEC).  Prerequisites:  ACTG  271  and  272. 

\.CTG  433.  Auditing.  (S)(3) 
This  course  serves  as  a  capstone  course  for  Accounting  majors.  Topics  covered  include  discussion 
of  the  ethics  and  liability  of  the  verification,  analysis,  interpretation  of  accounting  records, 
issuance  of  audit  reports  and  other  reports  by  CPAs.  Prerequisite:  Accounting  372,  Business 
Administration  351..  This  course  must  be  taken  at  Union  College.  Students  must  earn  a  grade  of 
"C"  or  higher  in  this  course. 

>iCTG  471 .  Advanced  Accounting.  (F)(3) 
This  course  is  an  advanced  in-depth  discussion  of  accounting  for  joint  ventures,  consolidated 
statements,  and  inter-company  transactions.  Prerequisite:  ACTG  372. 
^CTG  472.  Not-for-Profit  &  Fund  Accounting.  (S)(3) 
This  course  covers  governmental  and  not-for-profit  accounting,  interim  and  segmental  reporting, 
multi-national  accounting,  and  insolvency.  Prerequisite:  ACTG  372. 
UTTG  485.  Accounting  Internship,  (on  demand)(l-6) 
Supervised  practical  field  experience  at  approved  business  site  is  combined  with  an  academic 
component  to  strengthen  the  student's  theoretical  background.  To  be  considered  for  a  placement 
the  student  has  attained  Junior  or  Senior  status  with  15  hours  of  Union  College  Department 
of  Business  courses  completed  and  a  Department  of  Business  GPA  of  3.0,  and  approval 
of  Department  Chair.  Students  may  earn  up  to  a  maximum  of  6  credit  hours  for  successful 
performance.  Course  will  be  taken  on  a  credit/fail  basis  only. 
CTG  488.  Special  Topics  in  Accounting  (on  demand)(3) 

This  is  an  advanced  course  on  selected  topics  of  interest  in  the  field  of  Accounting.  Titles 
may  include  Accounting  Ethics,  Advanced  Taxes,  and  other  current  topics.  Prerequisites:  Business 
Department  major/minor  with  Junior  or  Senior  standing  and  21  credit  hours  in  business  courses  or 
permission  of  the  instructor. 
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Ancient  Languages 

GREK  111-112.  Elementary  Greek.  (F,  S)(3) 

A  study  of  Classical  and  Koine  Greek  to  prepare  students  for  advanced  study  of  Greek 

philosophy.  New  Testament,  and  early  Christian  theology. 
GREK  113-114.  Morphology  and  Syntax  of  Classical  Languages.  (F,  S)  ( 1 ) 

A  study  of  basic  principles  of  word  formation  and  grammar  in  Greek  and  Latin.  Each  course  may 

taken  as  with  GREK  111  or  1 12,  or  separately. 
GREK  211.  Intermediate  Greek — Grammar  (F)(3) 

A  continuation  of  Greek  112  designed  to  review  grammar  through  translations  of  primary  texts. 
Prerequisite:  GREK  112. 
GREK  213.  Intermediate  Greek  Readings  (F,  S)  (1) 

A  readine  and  translation  course  which  may  be  taken  with  GREK  2 1 1  or  separately. 
GREK  300.  Greek  Readings  (S)(3) 

Translation  of  classical  and  Hellenistic  Greek  texts.  Prerequisite:  GREK  211. 
HBRW  111-112.  Elementary  Hebrew,  (on  demand)  (3) 

A  study  of  biblical  Hebrew  to  prepare  students  for  advanced  study  in  Old  Testament. 

Anthropology 

ANTH  22 1 .  Introduction  to  Cultural  Anthropology.  (F)(3) 

A  survey  of  the  archaeological  and  biological  history  of  mankind  as  it  relates  to  the  development 
of  man  and  his  culture,  with  comparisons  drawn  between  the  cultures  of  primitive  people  and 
Western  Civilizations. 

ANTH  251.  North  American  Indian  Cultures,  (on  demand)(3) 

The  historical  development  of  North  American  Indian  technology,  and  the  cross-cultural 
study  of  four  diverse  Indian  cultures  at  the  time  of  White  contact,  will  be  the  main  focus  of  this 
course.  Economics,  ecology,  technology,  role  relations,  medicine,  politics  and  conflict  will  be  the 
focus  of  study  in  each  culture. 

ANTH  360.  Introduction  to  Physical  Anthropology,  (on  demand)(3) 

This  course  will  focus  on  the  diversity  of  human  life  in  the  present  and  the  past.  It  will  delve  into 
such  topics  as  humanity  as  a  biological  organism,  and  the  behavioral  and  social  life  of  primates 
and  human  ancestors.  This  course  will  consider  ethnographic,  physiological  and  archaeological 
evidence. 

Appalachian  Studies 

APST  102.  Service-Learning  (F,S)(1) 

This  course  is  designed  to  provide  students  with  experience  and  reflection  during  a  mid-term 
break  or  during  a  semester  project  concerning  the  nature  of  community  and  social  problems, 
and  to  prepare  students  for  civic  engagement  and  social  responsibility.  The  course  will  include  a 
supervised  service-learning  component  through  which  students  will  develop  skills  and  knowledge 
to  meet  community  needs  and  better  understand  societal  problems.  (See  Service  Learning  in  the 
Academic  Program  section). 

APST  103.  Appalachian  Wilderness  Experience.  (S)(l) 

A  field  experience  course  in  wilderness  recreation  and  related  land-use  issues  in  Appalachia,  to 
take  place  during  spring  break.  Students  will  keep  a  reflective  journal  and  write  a  research  paper 
on  a  topic  directly  related  to  their  field  experience.  Since  the  specific  content  of  the  course  and 
the  locales  visited  will  vary  each  time  the  course  is  offered,  the  course  may  be  repeated  twice  for 
credit.  Prerequisites:  Permission  of  the  instructor.  This  course  may  not  be  taken  concurrently  with 
APST  203. 

APST  104.  Introduction  to  Appalachian  Studies.  (F)(3) 

Beginning  with  the  landmark  contributions  of  Cratis  Williams,  this  course  will  introduce 
students  to  the  theories,  methods,  and  understandings  of  Appalachian  experiences.  A  broadly 
interdisciplinary  course,  it  will  incorporate  the  contributions  of  sociologists,  anthropologists, 
historians,  cultural  geographers,  psychologists,  folklorists,  and  others. 

APST  202.  Service-Learning,  (on  demand)(3) 

The  course  has  as  its  major  objective  the  encouragement  of  critical  thinking  and  practical 
experience  with  respect  to  the  concepts  of  citizenship  and  social  responsibility.  To  achieve  this 
objective  the  course  will  examine  Service-Learning  from  historical  and  contemporary 
perspectives,  and  provide  students  with  a  guided  community-based  learning  experience. 

APST  203.  Wilderness  in  Appalachia.  (S)(3) 

An  introduction  to  wilderness  in  Appalachia  as  seen  from  ecological,  social,  political,  and 
economic  perspectives.  Lectures,  class  discussion,  readings,  and  writing  assignments  will  lead 
up  to,  reflect  upon,  and  complement  a  sustained  and  intensive  wilderness  field  experience,  which 
will  occur  during  the  spring  break.  Prerequisites:  Permission  of  instructor.  This  course  may  not  be 
taken  concurrently  with  APST  103. 

APST  204.  Appalachian  Culture.  (S)  (3) 

This  course  will  introduce  the  culture  of  the  Appalachian  Region,  from  its  earliest  inhabitants, 
through  the  various  immigrant  groups,  to  the  current  situation  of  multicultural  mixture. 
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Art 

ART  132.  Introduction  to  Art.  (on  demand)(3) 

An  introduction  to  Art  outlining  basic  approaches,  principles,  techniques  and  media  as  well  as 
styles  of  expression,  both  past  and  present. 

ART  201,  202.  Art  Fundamentals,  (on  demand)  (3,3) 

A  study  of  both  two  and  three-dimensional  design  principles  through  experimentation  with 
various  media  and  techniques  in  the  studio.  Drawing  from  still  life  and  the  model. 

ART  211.  Drawing  (on  demand)  (3) 

A  studio  course  which  acquaints  the  student  with  a  variety  of  drawing  media.  The  approach  is 
representational  to  enable  the  student  to  acquire  technical  skills  in  rendering. 

ART  341,  342.  Drawing  and  Painting  (on  demand)  (3,3) 

A  studio  course  working  in  various  painting  and  drawing  media,  with  major  emphasis  on  oil 
media.  Some  work  in  three-dimensions.  Emphasis  on  the  creative  approach.  Prerequisite:  Art  201, 
202,  or  permission  of  instructor. 

ART  371 .  Art  History  Survey  I.  (F)(3) 

A  survey  of  major  movements,  personalities,  and  styles  of  architecture,  painting  and  sculpture 
from  prehistoric  times  through  the  Middle  Ages.  Prerequisite:  HUMN  1 12  or  permission  of  the 
instructor. 

ART  372.  Art  History  Survey  II.  (S)(3) 

A  survey  of  major  movements,  personalities,  and  styles  of  architecture,  painting  and  sculpture 
from  the  Italian  Renaissance  through  the  Modern  Era.  Prerequisite:  HUMN1 12  or  permission  of 
the  instructor. 

ART  441 .  Advanced  Studio  (on  demand)  (3) 

Studio  work  in  the  various  painting,  drawing  and  three-dimensional  media.  Emphasis  on  the 
creative  approach.  Prerequisites:  Art  201,  202,  341,  342,  or  permission  of  instructor. 

ART  495.  Independent  Study,  (on  demand)(3) 

Independent  study  or  research  on  approved  topics.  May  be  repeated  for  credit. 

Behavioral  Sciences 

BHSC  245.  Basic  Statistics:  Theory  and  Application.  (F,S)(3) 

Basic  concepts  of  descriptive  and  inferential  statistics,  illustrations  of  applications  in  the  fields  of 

sociology,  psychology,  business,  education,  and  natural  science. 
BHSC  246.  Methods  of  Behavioral  Science  Research.  (S)(3) 

Techniques  and  philosophies  of  behavioral  science  research  including  experimental,  quasi 

experimental,  survey,  evaluation,  field,  and  unobtrusive  designs  for  the  collection  and 

interpretation  of  information. 
BHSC  495.  Independent  Study,  (on  demand)  (1-3) 

Biology 

BIOL  109.  Elements  of  Biology.  (F,S)(3) 

An  introduction  to  the  principles  of  modern  biology  including:  biological  chemistry,  cell  biology, 
modern  and  classical  genetics,  cellular  energetics,  ecology,  and  evolution. 

BIOL  110.  Elements  of  Biology  Lab.  (F,S)(1) 

Optional  laboratory  to  accompany  Biology  109  which  is  a  pre-  or  co-requisite  to  this  lab.  No 
credit  will  be  given  for  this  course  without  simultaneous  or  prior  completion  of  BIOL  109. 

BIOL  111.  General  Biology.  (F,S)(4) 

A  course  emphasizing  general  concepts  of  modern  biology  for  majors  and  non-majors.  Topics 
surveyed  include  cell  biology,  bioenergetics,  molecular  and  Mendelian  genetics,  reproduction, 
development,  evolution  and  ecology.  Laboratory  work  is  included.  This  course  is  a  prerequisite 
to  all  other  courses  in  biology.  Prerequisites:  High  school  biology  and  chemistry;  ACT  Natural 
Science  score  of  25  or  higher  recommended  for  freshmen. 

BIOL  151.  Medical  Terminology,  (on  demand)(2) 

The  study  of  the  specialized  terminology  of  medical  science.  Recommended  for 
pre-professional  students,  allied  health  students,  and  students  in  other  health-related  fields.  Those 
seeking  secondary  certification  cannot  count  this  course  toward  certification 
requirements.  This  course  does  not  meet  the  biological  science  requirement  for  teacher  education. 

BIOL  232.  General  Zoology.  (S)(4) 

A  survey  of  the  animal  kingdom  with  emphasis  on  physiological  systems  and  diversity. 
Prerequisite:  Biology  111. 

BIOL  233.  General  Botany.  (F)(4) 

A  survey  of  the  organisms  which  possess  cell  walls  including:  Protoctista,  Fungi,  and  especially 
the  Plants.  Emphasis  is  given  to  ecological  and  economic  importances,  morphology,  and 
evolutionary  relationships.  The  course  also  involves  a  brief  review  of  cell  structure  and  cell 
energetics.  Prerequisite:  Biology  111. 

BIOL  330.  Vertebrate  Anatomy  and  Histology.  (S)(4) 

An  anatomical  study  of  the  tissues,  organs,  and  organ  systems  of  vertebrates  with  emphasis  on 
human  anatomy.  Laboratory  work  primarily  involves  detailed  dissection  of  a  vertebrate  such  as 
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the  cat,  study  of  the  human  skeleton,  and  microscopic  examination  of  vertebrate  tissues.  (Even 
years  only.) 

BIOL  331.  Human  Physiology.  (F)(4) 

A  study  of  the  functioning  of  the  human  organ  systems  with  normal  and  clinical  considerations. 
Prerequisites:  CHEM  121  and  122.  (Odd  years  only.) 

BIOL  334.  Microbiology.  (S)(4) 

An  introduction  to  the  classification,  morphology,  physiology,  and  genetics  of  the  bacteria,  fungi, 
viruses,  and  micrometazoans,  as  well  as  their  roles  in  nature,  health,  and  industry.  Laboratory 
work  stresses  techniques  for  the  culture  and  identification  of  micro-organisms.  A  portion  of  the 
course  is  devoted  to  immunology.  Prerequisites:  BIOL  111,  CHEM   121  and  122.  BIOL  361  is 
highly  recommended.  (Even  years  only.) 

BIOL  361.  Genetics.  (S)(4) 

This  course  stresses  the  principles  of  inheritance  from  both  the  classical  and  the  modern 
molecular  perspectives,  and  includes  an  introduction  to  population  genetics.  Laboratory  work 
emphasizes  classical  and  molecular  methods  of  genetic  analysis.  Prerequisites:  BIOL  1 1 1  and 
MATH  131. 

BIOL  421.  Biochemistry.  (S)(3) 

A  survey  of  major  topics  of  biochemistry  including  thermodynamics,  enzyme  kinetics,  and 
photosynthesis;  and  the  structure,  synthesis  and  metabolism  of  lipids,  carbohydrates,  proteins  and 
nucleic  acids.  Prerequisites:  BIOL  1 1 1  and  CHEM  312.  (Odd  years  only.) 

BIOL  43 1 .  Cell  Biology.  (F)(3) 

An  in-depth  survey  of  the  structure  and  function  of  a  wide  range  of  living  cells  with  consideration 
of  biochemical  and  biophysical  bases  of  this  structure  and  function.  Certain  characteristics  of 
viruses  are  also  considered.  Prerequisite:  BIOL  232  and  233,  CHEM  121  and  122.  BIOL  361  is 
highly  recommended. 

BIOL  436.  Evolution.  (S)(3) 

An  introduction  to  the  theory  and  processes  of  evolutionary  biology.  Topics  include  the  historical 
development  of  the  discipline,  the  principle  mechanisms  by  which  it  occurs,  tempo  and  mode  of 
speciation,  both  biological  and  geological  sources  of  evidence,  and  the  impact  of  evolutionary 
thought  on  biology  and  society.  Prerequisites:  BIOL  232  and  233.  BIOL  361  is  highly 
recommended..  (Odd  years  only.) 

BIOL  441.  Ecology.  (F)(4) 

A  study  of  the  relationships  between  organisms  and  their  abiotic  and  biotic  environment  including 
biogeochemical  cycles,  population  dynamics,  diversity,  and  community  organization  and 
structure.  Prerequisites:  BIOL  232  and  233. 

Business  Administration 

BUAD  151.  Business  Processes.  (F,  S)(3) 

Business  processes,  forms  of  business  ownership,  marketing,  human  resource  management, 
finance,  and  government  regulations  are  discussed  in  an  overview  of  organizations.  Basic  business 
skills  of  communication,  business  behavior  and  professionalism,  group  processes,  business  math 
and  personal  finance  are  emphasized. 

BUAD  302.  Business  Communications  (S)(3) 

Methods  of  mastering  writing,  research,  and  presentation  skills  needed  in  business.  The  course 
emphasizes  preparing,  organizing,  and  communicating  business  information.  Also  enhances 
speaking,  reading,  and  listening  skills.  Prerequisite:  BUAD  151. 

BUAD  310.  Legal  Environment  of  Business.  (F)(3) 

This  course  provides  a  theoretical  legal  framework  within  which  responsible  decisions  can  be 
made.  The  course  relates  legal  principles  of  the  firm's  responsibility  to  society.  The  traditional 
legal  environment  topics,  such  as  judicial  reasoning,  administrative  law,  antitrust  law,  contracts, 
torts,  agencies,  real  and  personal  property,  leases,  bankruptcy,  and  business-related  laws  are 
discussed.  Prerequisite/Co-requisite:  BUAD  151. 

BUAD  320.  Industry  Analysis,  (on  demand)(3) 

This  course  explores  the  tools  and  resources  necessary  to  complete  industry  analyses  for 
public  and  private  organizations.  Identification,  classification,  and  resource  access  are  studied. 
Prerequisite:  BUAD  151 

BUAD  35 1 .  Principles  of  Finance.  (F)(3) 

This  course  introduces  managerial  finance  as  a  functional  area  of  business,  including  financial 
analysis,  working  capital  practices,  capital  budgeting,  corporate  valuation,  cost  of  capital  and 
capital  structure  while  building  upon  the  quantitative  analysis  associated  with  the  managerial 
financial  activities  of  an  organization  in  global  and  ethical  environments.  Financial  analysis 
will  be  presented  in  written  and  oral  communication  mediums  along  with  the  expanded  use  of 
computer  application  packages.  Prerequisite/Co-requisite:  BUAD  151,  ACTG  271. 

BUAD  376.  Entrepreneurship.  (S)(3) 

This  course  provides  the  tools  for  establishing  a  successful  small  business  venture.  As  an  applied 
course,  students  will  actually  begin  and  implement  a  small  business  by  developing  a  business  plan 
that  includes  the  business  purpose,  competitive  advantage,  marketing  plan,  management  team, 
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facility  location,  and  financial  requirements.  Prerequisite:  MGMT  352. 

BUAD  402.  Business  Protocol,  (on  demand)(3) 

This  is  a  study  of  domestic  and  international  protocol  procedures  for  conducting  business  in  a 
global  society.  This  course  will  examine  customs,  courtesies,  lifestyle,  the  people,  and  a  nation's 
history  and  government.  Prerequisite:  BUAD  151 

BUAD  404.  Investments.  (S)(3) 

Intermediate  discussion  of  stocks,  bonds,  and  other  investments,  analysis  of  the  theories  of 
investing,  return  and  risk  valuation  of  stock.  The  course  will  culminate  in  the  management  of  a 
portfolio  for  various  investment  alternatives.  Prerequisite:  BUAD  351  or  permission  of  professor. 
(Even  years  only). 

BUAD  420.  Training  and  Development  (S)  (3) 

This  course  examines  the  theories,  issues,  trends,  and  methods  involved  in  providing  training 
and  development  for  adult  learners  in  a  business  organization.  The  course  will  cover  training/ 
development  program  design,  needs  and  task  analysis,  presentation  methods,  and  program 
evaluation.  (Students  cannot  receive  credit  for  both  BUAD  420  and  COMP  420)  Prerequisite: 
BUAD  151,  MGMT  352 

BUAD  440.  Business  Ethics  &  Social  Responsibility  (F)  (3) 

This  course  sensitizes  students  to  the  ethical  implications  of  business  activity  and  provides  a 
theoretical  framework  within  which  responsible  decisions  can  be  made.  It  relates  the  ethical 
considerations  and  legal  principles  to  the  corporations'  responsibility  to  society.  Prerequisite: 
BUAD  151 

BUAD  445.  Global  Business  (S)  (3) 

A  study  of  the  global  business  practices  commonly  used  throughout  the  world.  This  course 
will  focus  on  functional  areas  of  business  and  their  various  applications  in  a  global  setting. 
Prerequisite:  BUAD  151.  (Odd  years  only) 

BUAD  451.  Strategic  Decisions.  (S)(3) 

A  capstone  course  for  Business  Administration  majors  which  attempts  to  bring  together 
knowledge  acquired  in  all  of  the  functional  areas  of  business  (accounting,  economics,  finance, 
management,  marketing  and  technology).  Strategic  decision  making  models  will  be  introduced  to 
develop  the  implementation  of  functional  knowledge  to  life  situations.  Prerequisites:  Senior  status 
in  the  Business  Administration  or  Sports  Management  program  and  the  successful  completion  of 
ACTG  272,  BUAD  310,  352,  ECON  204,  MKTG  321,  MGMT  352.  Students  must  earn  a  grade 
of  "C"  or  higher  in  this  course. 

BUAD  485.  Business  Administration  Internship  (on  demand)(  1  -6) 
Supervised  practical  field  experience  at  approved  business  site  is  combined  with  an  academic 
component  to  strengthen  the  student's  theoretical  background.  To  be  considered  for  a  placement 
the  student  has  attained  Junior  or  Senior  status  with  15  hours  of  Union  College  Department 
of  Business  courses  completed  and  a  Department  of  Business  GPA  of  3.0,  and  approval 
of  Department  Chair.  Students  may  earn  up  to  a  maximum  of  6  credit  hours  for  successful 
performance.  Course  will  be  taken  on  a  credit/fail  basis  only. 

JUAD  488.  Special  Topics  in  Business,  (on  demand)(3) 
An  advanced  course  of  selected  topics  of  interest  in  the  field  of  Business  Administration. 
Prerequisite:  Business  Department  major  or  minor  with  junior  or  senior  standing  and  21  credit 
hours  in  business  courses. 

Chemistry 

:HEM  121-122  General  Chemistry  I,  II.  (F,S)(4,4) 
A  2  semester  sequence.  A  systematic  study  of  the  fundamentals  and  applications  of  the 
experimental  and  theoretical  laws  of  chemistry.  Major  topics  include  nomenclature,  stoichiometry, 
chemical  thermodynamics,  equilibrium,  acid-base  reactions,  atomic  and       molecular  theory 
and  structure,  chemical  kinetics  and  nuclear  chemistry.  Examples  and  problems  are  drawn  from 
all  areas  of  chemistry.  Laboratory  experiments  in  general  chemistry  illustrate  basic  principles 
and  develop  laboratory  skills.  Experiments  are  coordinated  with  the  General  Chemistry  topics. 
Inorganic  qualitative  analysis  is  included  in  CHEM  122.  Three  hours  of  laboratory  per  week. 
Prerequisite:  A  working  knowledge  of  algebra  such  as  is  acquired  in  two  years  of  high  school 
algebra,  or  MATH  131  (which  may  be  taken  concurrently),  or  a  composite  ACT  score  of 
21. CHEM  121  and  122  are  prerequisites  to  all  other  chemistry  courses. 

:HEM  212.  Analytical  Chemistry.  (F)(4) 
A  study  of  important  volumetric  and  gravimetric  analyses  presented  from  a  modern  theoretical 
standpoint.  Also  an  introduction  to  the  study  of  advanced  methods  of  analysis  including  some 
newer  instrumentation  techniques.  Prerequisites:  CHEM  121  and  122. 

:HEM  311-312.  Organic  Chemistry.  (F,S)(5,5) 
A  2  semester  sequence.  A  course  in  the  chemistry  of  organic  compounds.  Unitized  laboratory 
work  is  designed  to  illustrate  the  basic  principles  of  organic  chemistry.  Prerequisites:  CHEM  121 
and  122. 

'HEM  314.  Physical  Chemistry  Laboratory,  (on  demand)(l) 
A  laboratory  course  designed  to  accompany  CHEM  332  and  PHYS  33 1 . 
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CHEM  332.  Physical  Chemistry,  (on  demand)(3) 

A  study  of  atomic  structures  and  chemical  bonding  in  terms  of  modern  quantum  theory. 
Topics  include:  quantum  mechanics,  molecular  spectra,  and  chemical  kinetics.  Prerequisites: 
MATH  242  and  PHYS  212  and  PHYS  331  (Odd  years  only.) 

CHEM  381,  Special  Topics  In  Chemistry  (on  demand,  F  or  S)  (3) 

An  in-depth  study  of  selected  chemistry  topics  presented  under  formal  classroom  organization 
Prerequisites:  Chem  311  or  3 1 2  and  permission  or  consent  of  instructor 

CHEM  411.  Inorganic  Chemistry.  (S)(4) 

A  systematic  study  of  the  structure,  properties  and  reactions  of  non-carbon  elements,  with 
emphasis  on  the  non-metals  and  the  transition  metals.  Topics  include  atomic-molecular  structure 
and  bonding,  physical  methods  of  investigation,  organometallic  chemistry  and  bioinorganic 
chemistry.  Prerequisite:  CHEM  312.  (Odd  years  only.) 

CHEM  413.  Organic  Spectroscopy.  (F)(3) 

Organic  spectroscopy  is  a  one  semester  course  that  will  provide  the  student  with  an  in-depth 
understanding  of  the  instrumentation  and  techniques  of  modern  spectroscopic  methods  and  their 
application  to  structural  elucidation.  Interpretation  of  spectral  data  obtained  from  techniques 
such  as  MS,  UV-VIS,  IR,  Hl-NMR,  C13-NMR.  COSY,  and  NOESY  will  be  stressed  during  the 
semester.  Prerequisite:  CHEM  31 1  and  312. 

Computer  Information  Technology 

COMP  1 5 1 .  Technology  Processes  (F,S)  (2) 

This  course  develops  conceptual  tools  for  solving  problems  with  technology  and  explores  roles 
of  technology  in  organizations.  Reasoning  skills  such  as  those  required  to  solve  problems 
through  system  design  and  to  write  computer  programs  will  be  developed  and  enhanced  through 
the  readings,  discussions,  and  projects.  This  course  is  divided  into  several  modules. 
Prerequisite:  None 

COMP  152.  Technology  Applications  (F.S)(1) 

A  study  of  the  fundamental  applications  of  technology  and  information  allows  students  to 
expand  their  working  knowledge  of  computer  applications  with  hands-on  experiences. 
Prerequisite:  None. 

COMP  241.  Intermediate  Technology  Applications.  (F,S)  (3) 

A  study  of  the  advanced  microcomputer  applications,  including  a  spreadsheet,  database  and  web- 
page  design.  An  advanced  examination  of  applications  for  microcomputers  and  the  role  these 
applications  play  in  meeting  information  needs  will  be  covered.  Prerequisite:  None 

COMP  250.  Introductory  Programming.  (F,S)(3) 

A  study  of  the  most  prominent  programming  languages  including  how  to  address  problem 
definition,  flowcharting,  and  solving  problems  that  are  adaptable  to  business  and/or  science 
applications.  This  course  will  provide  hands-on  experience  on  microcomputers.  Prerequisite: 
MATH  110  or  higher.  Computer  proficiency/BUAD5 1  151  recommended. 

COMP  312.  ComputerArchitecture(S)3 

A  study  of  the  fundamental  concepts  and  terminology  of  computer  architecture  (including 
assembly  languages)  with  emphasis  on  the  relationships  among  hardware,  architecture,  systems 
software,  and  applications  software.  Prerequisites:  COMP  241  and  Math  1 10  or  higher. 

COMP  350.  Intermediate  Programming.  (F  S)(3) 

An  examination  and  study  of  fundamental  principles  and  structured  programming  used  to  solve 
problems  in  business  and  the  mathematics/science  fields.  Major  topics  include  problem  definition, 
flowcharting  and  design/implementation  documentation.  Specific  programming  languages  may 
vary  to  meet  current  needs  and  trends,  but  may  include  Advanced  COBOL,  C,  C++,  Java  or  other 
structured  programming  languages.  Prerequisite:  Computer  proficiency,  a  programming  language, 
and  Math  131. 

COMP  420.  Training  and  Development  (S)  (3) 

This  course  examines  the  theories,  issues,  trends,  and  methods  involved  in  providing  training 
and  development  for  adult  learners  in  a  business  organization.  The  course  will  cover  training/ 
development  program  design,  needs  and  task  analysis,  presentation  methods,  and  program 
evaluation.  (Odd  years  only.)  (Students  cannot  receive  credit  for  both  COMP  420  and  BUAD 
420.) 

COMP  425.  Network  &  Data  Communications.  (F)(3) 

An  in-depth  study  of  data  communications  and  networking  requirements,  including  technologies, 
hardware,  and  software.  Emphasis  is  upon  the  analysis  and  design  of  networking  applications  in 
organizations  and  the  management  of  telecommunications  networks.  Prerequisite:  COMP  350. 

COMP  440.  Database(F) 

This  course  is  designed  to  familiarize  students  with  fundamental  database  concepts  and  their 
application.  Databases  provide  powerful  systems  and  methods  for  transforming  data  into  valuable 
information.  Professionals  from  any  discipline,  from  arts  and  sciences  to  business  alike,  benefit 
from  learning  how  to  manage  information  in  databases,  whether  for  their  independent  practice  or 
within  a  company.  Students  in  this  course  learn  how  to  transform  data  into  information  through 
a  database  management  system,  how  to  query  it  interactively,  how  to  visualize  it  in  a  meaningful 
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way,  how  to  share  it  on  the  Internet,  and  how  to  analyze  it. 

COMP450.  Advanced  Programming.  (F,S)(3) 

An  advanced  study  of  programming  software  used  in  society.  Focus  will  be  centered  on  current 
or  leading  programs  that  will  better  prepare  students  for  employment  in  the  technology  fields. 
Languages  may  include  Visual  C++,  Java,  and  others.  Prerequisite:  COMP  350  in  the  specific 
language  used. 

COMP  451.  Systems  Analysis  &  Logical  Design.  (S)(3) 

A  capstone  course  for  the  CIT  Major,  it  will  provide  students  with  information  technology  skills, 
and  they  will  also  analyze  and  design  information  systems.  This  course  will  study  a  range  of 
methodologies  used  in  analysis  and  design.  Prerequisites:  Senior  status,  COMP  241,  and  425. 

COMP  481.  Special  Topics  in  Computers,  (on  demand)(3) 

An  advanced  course  of  selected  topics  of  interest  in  the  field  of  Computer  Information  Systems. 
Prerequisite:  Credit  hours  in  business  courses,  with  other  prerequisites  determined  by  specific 
topics. 

COMP  485.  Computer  Internship,  (on  demand)(l-6) 

Supervised  practical  field  experience  at  approved  business  site  is  combined  with  an  academic 
component  to  strengthen  the  student's  theoretical  background.  To  be  considered  for  a  placement 
the  student  has  attained  Junior  or  Senior  status  with  15  hours  of  Union  College  Department 
of  Business  courses  completed  and  a  Department  of  Business  GPA  of  3.0,  and  approval 
of  Department  Chair.  Students  may  earn  up  to  a  maximum  of  6  credit  hours  for  successful 
performance.  Course  will  be  taken  on  a  credit/fail  basis  only. 

Criminal  Justice 

Note:  CRJU 101  and  American  Government  101  are  pre-requisites  to  all  CRJU  courses  numbered 

200  or  greater. 

CRJU  101.  Introduction  to  Criminal  Justice.  (F,S)(3) 

An  introduction  to  the  system  and  process  of  criminal  justice  encompassing  the  history  and 
development  of  both,  as  well  as  an  examination  of  their  contemporary  characteristics. 

CRJU  201 .  Criminal  Procedure.  (F)(3) 

Substantive  law  course  examining  prevailing  legal  standards  for  arrest,  search  and  seizure, 
self-incrimination  and  confessions,  the  exclusionary  rule,  and  other  matters  pertaining  to  suspect 
rights  and  governmental  prerogatives  in  the  context  of  criminal  proceedings. 

CRJU  205.  Criminal  Law.  (S)(3) 

Substantive  law  course  providing  an  introduction  to  criminal  law  including  the  origins  and 
principles  of  criminal  law,  criminal  liability,  criminal  defenses,  and  crimes  against  persons 
and  property. 

CRJU  209.  American  Courts  and  Judicial  Processes.  (S)(3) 

This  course  presents  an  overview  of  the  development  of  federal  and  state  court  systems 
examining  structure,  administration,  case  flow,  and  interaction  with  other  portions  of  the  criminal 
justice  and  governmental  systems.  Cross-listed  as  PLSC  209. 

CRJU  382.  Legal  Political  Thought  -  Classical  (F)(3) 

This  course  examines  ancient  understandings  of  law,  statesmanship,  and  the  good  society. 
Problems  relating  to  these  interwoven  components  of  the  political  arena  are  considered  on 
both  theoretical  and  practical  levels,  the  first  concerning  what  the  relationship  of  citizen  and  state 
should  be,  the  latter  involving  review  of  practices  as  seen  through  the  lives  of  actual  rulers 
from  ancient  Greece  and  Rome.  Cross  listed  as  PLSC  382. 

CRJU  383.  Legal  Political  Thought  -  Modern  (S)(3) 

This  course  examines  the  way  in  which  seminal  questions  with  relation  to  the  proper  foundations 
and  structures  of  society  have  been  approached  in  the  modern  era.  Analysis  includes  examination 
of  founders,  religion,  and  the  military,  especially  in  connection  to  the  concepts  of  fortune  and 
necessity.  Cross  listed  as  PLSC  383. 

CRJU  387.  Criminal  Justice  Practicum.  (on  demand)(3) 

Criminal  justice  practicum  consists  of  an  eighty  hour  field  placement  in  a  law  enforcement,  legal/ 
judicial,  or  corrections  environment.  Pre-requisite:  CRJU  200  or  permission  of  instructor. 
Upper  division  standing. 

CRJU  390.  Comparative  Justice  Systems  I.  (F)(1) 

CRJU  391 .  Comparative  Justice  Systems  II.  (S)(  1 ) 

These  two  one-hours  courses  examine  and  compare  structural  and  policy  attributes  of  non- 
American  systems  of  justice.  Specific  systems  considered  vary  continuously  by  semester 
and  academic  year,  and  include  those  outside  the  Anglo-American  and  Western  traditions.  These 
courses  may  be  used  interchangeably  for  satisfaction  of  degree  requirements  for  the  Criminal 
Justice  major  (requires  completion  of  two  semester  hours) 

CRJU  401 .  Public  Policy  and  Criminal  Justice  (F)(3) 

This  course  involves  close  examination  of  fundamental  policy  questions  arising  within  the  system 
of  criminal  justice,  and  involves  consideration  of  the  linkages  between  crime;  electoral  politics; 
policies  of  executive,  judicial,  legislative,  and  administrative  structures;  and  the  substantive 
law.  This  course  is  an  integrative  capstone  for  undergraduate  study  within  the  Liberal  Education 
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Core  and  the  Criminal  Justice  programs.  Available  for  upper  division  elective  credit  in  Political 
Science.  Cross-listed  as  PLSC  401.  Upper  division  standing. 

CRJU  470.  Political  Violence  (S)(3) 

The  purpose  of  this  course  is  to  introduce  the  student  to  the  issues  relating  to  violence  as  a 
component  of  politics.  Topics  such  as  terrorism,  warfare,  and  arms  proliferation  will  be  analyzed, 
as  will  regional  flashpoints  such  as  the  Middle  East.  Cross-listed  as  PLSC  470.  (Odd  years  only). 

CRJU  483.  Constitutional  Law  II:  National  Powers  (S)(3) 

An  overview  of  the  United  States  Supreme  Court's  interpretation  of  Articles  I,  II,  and  III  of  the 
federal  constitution.  These  articles  divide  the  powers  of  the  federal  government  between  three 
ostensibly  co-equal  branches.  The  respective  branches  may  only  exercise  those  powers  granted 
to  them  by  the  respective  Articles.  Powers  not  delegated  to  one  of  the  branches  are  reserved  to 
the  states.  These  two  constitutional  principles  -  separation  of  powers  and  federalism  -  invariably 
generate  conflicts  between  the  three  branches  and  between  the  branches  and  the  various  states. 
The  Supreme  Court's  efforts  to  arbitrate  such  conflicts  are  examined  through  analysis  of  its 
decisions  and  its  efforts  to  interpret  the  "plain  meaning"  of  the  Constitution's  language,  and  to 
discern  the  "intent  of  the  founders."  Cross  listed  as  PLSC  483.  (Even  years) 

CRJU  486.  Constitutional  Law  I:  Civil  Liberties  (S)(3) 

The  development  and  interpretation  of  the  Constitution  examined  through  analysis  of  the 
decisions  of  the  Supreme  Court  and  secondary  sources,  focusing  on  the  bill  of  Rights  and  the 
Fourteenth  Amendment.  The  course  serves  as  an  introduction  to  how  our  national  heritage  of  civil 
liberties  has  been  articulated  by  the  Court  to  form  law  and  legal  doctrine  over  the  course  of  two 
centuries,  including  consideration  of  the  areas  of  privacy,  public  morality,  defendant's  rights,  and 
the  death  penalty.  Pre-requisites:  CRJU  201  and  205  or  permission  of  the  instructor.  Cross-listed 
as  PLSC  486.  (Odd  years  only). 

CRJU  495.  Independent  Study,  (on  demand)(  1-3) 

Economics 

ECON  203.  Principles  of  Macroeconomics.  (F)(3) 

This  course  will  introduce  the  student  to  macroeconomic  theory  including  a  study  of  the 
economizing  problem,  pure  and  mixed  economics  systems,  demand  and  supply,  the  economic 
functions  of  government,  national  income  accounting,  the  business  cycle,  employment  theory, 
money  and  banking,  and  fiscal  policy. 

ECON  204.  Principles  of  Microeconomics.  (S)(3) 

This  course  will  introduce  the  student  to  microeconomic  theory,  including  demand  and  supply 

analysis,  elasticity,  the  production  function,  price  and  output  determination,  costs  of  production, 

pricing  and  employment  of  resources,  and  market  structures. 

ECON  303.  Intermediate  Macroeconomics.  (F)(3) 

This  course  examines  in  greater  detail  the  theoretical  foundations  of  fiscal  and  monetary  policy, 
and  allows  students  to  experience  macrocomputer  models  and  modeling  of  macroeconomic  issues 
including  indexing,  forecasting  and  analyzing  GDP  and  other  macroeconomic  data,  and  use  of  key 
economic  indicators  in  determining  Federal  Reserve  policy.  Prerequisite:  ECON  203  and  BHSC 
245.  (Even  years  only) 

ECON  304.  Intermediate  Microeconomics.  (On  Demand)(3) 

This  course  examines  in  greater  detail  the  theoretical  foundations  of  consumer  demand  and 
production  theory.  It  further  enhances  understanding  of  microeconomic  concepts  by  using 
computer  models  and  empirical  analysis  of  relevant  data.  Prerequisites:  ECON  204,  BHSC  245, 
and  COMP  1 12,  or  permission  of  the  instructor.  (Even  years  only)  (Remove) 

ECON  322:  Intermediate  Consumer  Demand  (S) 

This  course  is  designed  to  fammiliarize  the  student  with  a  more  advanced  approach  to  studying 
demand,  integrating  elements  of  marketing,  economics  and  psychology  into  the  overall  topic  of 
consumer  demand.  Prerequisites:  ECON  203  or  204;  MKTG  321. 

ECON  354.  Managerial  Economics.  (S)(3) 

This  course  is  designed  to  illustrate  how  business  managers  can  utilize  knowledge  of  economic 
principles  to  help  make  managerial  decisions.  Topics  covered  will  include:  market  demand, 
empirical  estimation  of  demand  and/or  supply,  production  and  costs,  decision  under  uncertainty, 
organizational  decisions  and  production  decisions.  Prerequisites:  ECON  204  and  BHSC  245. 
(Odd  years  only) 

ECON  363.  Money  &  Banking.  (F)(3) 

Objectives  of  this  course  include  introducing  the  student  to  the  development  of  the  commercial 
banking  system,  the  Federal  Reserve  System  and  further  exploration  of  fiscal  and  monetary 
policy.  Prerequisite:  ECON  203.  (Odd  years  only) 

ECON  410.  Current  Topics  in  Economics.  (S)(3) 

This  course  examines  topics  in  economics  that  are  controversial  and  noteworthy  in  analysis 
and  conclusions  for  policy  makers.  It  requires  application  of  economic  theory  in  both  micro- 
and  macroeconomics  to  selected  topics.  Prerequisites:  ECON  203,  204,  BHSC  245  and  junior 
standing.  (Odd  years  only) 

ECON  451.  Environmental  Economics.  (F)(3) 
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This  course  studies  the  societal  choice  in  the  use  of  scarce  resources  and  how  it  is  related 

to  ecosystem  survival,  environmental  quality,  and  human  welfare.  Prerequisite:  ECON  204  or 

permission  of  professor  (Even  years  only). 

ECON  457.  International  Economics.  (S)(3) 

This  course  is  designed  to  familiarize  the  student  with  the  principles  and  techniques  necessary 
to  understand  economics  in  an  international  setting.  Topics  covered  will  include:  absolute  and 
comparative  advantage,  protectionism  in  various  forms,  economic  decision-making  in  a  global 
setting,  applications  of  economic  theory  to  multi-national  firms,  and  numerous  other  international 
economics  topics.  Prerequisites:  ECON  203,204,  BHSC  245,  and  junior  standing.  (Even  years 
only) 

ECON  481.  Special  Topics  in  Economics,  (on  demand)(3) 

An  advanced  course  of  selected  topics  of  interest  in  the  field  of  Economics.  Prerequisite:  Business 
major/minor  with  junior  or  senior  standing  and  21  credit  hours  in  business  courses  or  permission 
of  the  professor. 

Education 

EDUC  099:  Transitional  Reading  (F,  S)  (3) 
A  transitional  reading  course  designed  to  improve  students'  basic  reading,  study,  and  cognitive 
skills  which  are  essential  at  the  college  level.  Placement  is  based  on  ACT  scores  and/or  college 
assessments.  A  non-refundable  $35  fee  is  charged. 

EDUC  210.  Early  Involvement  Practicum.  (F,S)(1)  (Formerly  EDUC  233) 
To  be  taken  concurrently  with  Education  210.  Students  are  assigned  to  a  school  classroom  and 
meet  periodically  to  discuss  and  generalize  their  experiences.  Thirty  hours  of  field  experience  are 
required.  Novice  Block.  To  be  taken  concurrently  with  EDUC  211. 

EDUC  211.  Early  Involvement  Seminar.  (F,S)(2)  (Formerly  EDUC  232) 

A  practical  course  in  which  students  are  introduced  to  the  culture  of  teaching.  The  course  focuses 
specifically  on  dispositions  and  the  key  aspects  of  the  Kentucky  Education  Reform  Act  of  1990 
and  the  Kentucky  Curriculum  Frameworks.  Students  set-up  their  web-based  Electronic  Student 
Portfolios.  Novice  Block.  To  be  taken  concurrently  with  EDUC  210.  A  $45  fee  is  charged. 

EDUC  231.  Schooling  in  American  Culture  (F,S)(3) 

This  course  will  expose  students  to  the  many  facets  of  education,  especially  teaching.  It 
is  designed  to  help  the  students  make  the  important  decision  about  a  professional  career. 
Students  will  be  guided  through  the  history  and  philosophy  of  education,  the  requirements  and 
responsibilities  of  the  teacher,  the  nature  of  the  curriculum,  an  introduction  to  behavioral  theory, 
and  social  issues  that  impact  schooling.  Novice  Block.  To  be  taken  concurrently  with  EDUC  211. 
Early  Involvement  Seminar 

ITXJC  271  Teaching  Art  in  the  Elementary  School  (F,S)(3) 
A  studio  course  involving  many  kinds  of  art  projects  in  media  suitable  to  and  practicable  for 
elementary  grades. 

rlDUC  310  Intermediate  Involvement  Practicum  (F,S)(  1 ) 
The  second  of  three  public  school  field  experiences  during  which  students  spend  thirty  hours 
observing  and  participating  in  developmentally  appropriate  classroom  teaching  activities.  Course 
is  to  be  taken  by  (a)  elementary  majors  concurrently  with  EDUC  374,  EDUC  470  and  SPED 
321;  (b)  middle  school  major  concurrently  with  EDUC  375  and  SPED  321;  or  secondary  majors 
concurrently  with  EDUC  376  and  SPED  321.  Intermediate  Block.  Prerequisites:  Completion  of 
Novice  Block. 

:DUC  318.  Methods  of  Teaching  Mathematics  in  Elementary  School.  (Fall  only)(3)  (Formerly 

iDUC341) 
Focuses  upon  the  development  of  the  understanding  of  the  content  and  professional  issues 
associated  with  the  teaching  and  learning  of  mathematics  in  the  elementary  school  setting. 
Emphasized  are  the  content  of  elementary  mathematics,  developing  an  understanding  of  how 
children  learn  and  how  to  promote  that  learning  by  teaching  through  problem  solving,  and  how 
to  plan  for  and  assess  learning  on  a  daily  basis.  Also  included  are  strategies  for  incorporating 
children's  literature,  technology,  and  differentiation  of  instruction  to  the  meet  the  needs  of  the 
diverse  learners  in  today's  classrooms.  Advanced  Block.  Prerequisites:  Admission  to  Teacher 
Education,  Completion  of  Intermediate  Block,  and  MA  TH  203-204. 

IDVC  325.  Early  Childhood  Education.  (3)  (Formerly  EDUC  440) 
Survey  of  the  physical,  emotional,  mental,  and  psychological  development  of  the  child  under  six 
and  the  role  of  the  kindergarten  teachers  in  working  with  such  a  child.  Prerequisite:  Admission  to 
Teacher  Education. 

TJUC  328.  Elementary  School  Social  Studies.  (Fall  only)(3)  (Formerly  EDUC  441 ) 
This  course  focuses  on  the  methods  and  materials,  and  the  principles  and  practices  needed  to 
foster  intellectual  and  social  growth  in  primary  and  elementary  school  students  in  the  area  of 
social  studies.  Emphasis  will  be  placed  on  appropriate  and  broad  social  studies  content  review, 
highlighting  the  instructional  practices  related  to  geography  and  history,  and  other  social  science 
disciplines.  Discussion  of  philosophies  and  terminology,  evaluation  of  methods  and  materials,  and 
development  of  a  thematic  unit  will  be  included.  Advanced  Block.  Prerequisites:  Admission  to 
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Teacher  Education,  and  Completion  of  Intermediate  Block. 

EDUC  338.  Teaching  Reading  in  the  Content  Subjects.  (Fall  only)(3)  (Formerly  EDUC  362) 

This  course  focuses  on  the  design,  planning,  and  implementation  of  instruction  while  recognizing 
the  unique  literacy  demands  of  content-area  coursework.  Emphasis  is  placed  upon  comprehension 
and  study  strategies,  the  reading  and  writing  connection,  the  role  of  technology  in  today's' 
classrooms,  and  the  importance  of  differentiated  instruction  that  respects  cultural  differences  and 
the  needs  of  the  diverse  learner.  Students  participate  in  in-class  microteaching  demonstrations, 
develop  a  content-area  instructional  unit,  and  submit  an  electronic  portfolio  entry  as  a  result  of 
off-site  visits  to  minority  classrooms.  Advanced  Block.  Prerequisites:  Admission  to  Teacher 
Education.  Completion  of  Intermediate  Semester  Classes 

EDUC  348.  Teaching  Science  in  the  Elementary  Grades.  (Fall  only)(3)  (Formerly  EDUC  342) 
The  student  will  examine  science  curriculum  materials  and  activities  in  terms  of  Piaget's 
developmental  stages.  Topics  will  be  identified  that  could  be  taught  using  experimental, 
inquiry,  or  discovery  methods.  Lesson  plans  will  be  developed  using  each  of  the  three  methods 
and  activities  constructed.  Advanced  Block  Prerequisites:  Admission  to  Teacher  Education, 
Completion  of  Intermediate  Block  Classes,  and  science  core  courses. 

EDUC  374.  Instructional  Design  and  Delivery  in  the  Elementary  School.  (F,S)(3)  (Formerly  EDUC 

432) 

This  course  focuses  on  the  design  elements  and  delivery  mechanisms  of  curriculum  in  the 
classroom.  Students  will  develop  competencies  in  instructional  focus  and  assessment  and  the 
relationship  between  these  concepts.  The  student  will  produce  a  Standards  Based  Unit  of  Study. 
Intermediate  Block.  Prerequisite:  Completion  of  Novice  Block. 

EDUC  375.  Instructional  Design  and  Delivery  in  the  Middle  School  (F,S)(3)  (Formerly  EDUC  370) 
This  course  focuses  on  the  design  elements  and  delivery  mechanisms  of  curriculum  in  the 
classroom.  Students  will  develop  competencies  in  instructional  focus  and  assessment  and  the 
relationship  between  these  concepts.  The  student  will  produce  a  Standards  Based  Unit  of  Study. 
Intermediate  Block.  Prerequisite:  Novice  Block 

EDUC  376.  Instructional  Design  and  Delivery  in  the  Secondary  School  (F,S)(3) 

Required  for  all  secondary  majors  who  plan  to  student  teach  after  spring,  2006.  This  course 
focuses  on  the  design  elements  and  delivery  mechanisms  of  curriculum  in  the  classroom.  Students 
will  develop  competencies  in  instructional  focus  and  assessment  and  the  relationship  between 
these  concepts.  The  student  will  produce  a  Standards  Based  Unit  of  Study.  Intermediate  Block. 
Prerequisite:  Novice  Block 

EDUC  388.  Literacy  in  the  Elementary  School  (Fall  only)(3)  (Formerly  EDUC  361) 

Education  388  focuses  on  the  principles,  techniques,  and  materials  for  the  teaching  of  reading 
in  the  primary  grades,  with  an  emphasis  on  the  methods  and  materials  which  provide  for 
developmental  and  differentiated  instruction.  Also  included  will  be  discussion  of  various  reading 
philosophies,  practices,  and  terminology;  evaluation  of  instructional  methods  and  materials; 
independent  completion  of  a  word  attack  tutorial  for  teachers,  development  of  a  literature  focus 
unit;  reading  and  discussion  of  children's  literature  selections;.  Advanced  Block  Prerequisites: 
Admission  to  Teacher  Education,  and  completion  of  Intermediate  Block. 

EDUC  410.  Advanced  Involvement  Practicum  (F,S)(1 )  (Formerly  the  fourth  hour  in  EDUC  432,  436, 

452) 

To  be  taken  concurrently  with  courses  in  the  Advanced  Block.  Specific  assignments  to  be 
completed  in  the  field  will  come  from  co-requisite  courses.  Thirty  hours  of  field  experience  are 
required.  Prerequisites:  Admission  to  Teacher  Education.  And  completion  of  Intermediate  Block. 

EDUC  437.  Methods  and  Materials  for  the  Middle  Grades.  (Spring  only)(3)  (Formerly  EDUC  436) 
This  course  focuses  on  instructional  strategies  and  materials  needed  for  releasing  the  potential 
for  the  middle  grade  student  leading  from  concrete  to  abstract  learning.  The  course  will  include 
curriculum  concepts  and  designs,  innovative  activities  using  hands-on-experiences,  techniques 
of  writing  lesson  plans,  the  development  of  a  unit  of  work,  materials  for  journal  writing,  class 
demonstrations  and  evaluation.  Prerequisite:  Completion  of  Intermediate  Block  and  Admission  to 
Teacher  Education. 

EDUC  447.  Methods  and  Materials  in  the  Secondary  School.  (Spring  only)(3)  (Formerly  EDUC 

452) 

Current  teaching  methods,  materials,  and  innovations  in  the  secondary  school  with  directed 
observations,  micro-teaching,  and  curriculum  design.  Internet,  Power  Point,  and  Web-paged 
design  will  also  be  covered.  Prerequisite:  Completion  of  Intermediate  Block  and  Admission  to 
Teacher  Education. 

EDUC  458.  Supervised  Student  Teaching  in  the  Elementary  School.  (F,S)(12)  (Formerly  EDUC  433) 
Supervised  student  teaching  in  the  elementary  school  for  a  period  of  12  weeks.  Students  will  work 
closely  with  a  classroom  teacher,  a  college  supervisor,  and  the  school  principal  in  a  team  approach 
to  apply  knowledge  and  skills  acquired  in  their  coursework.  Application  must  be  made  by  second 
week  of  the  semester  preceding  student  teaching.  Co-requisite  EDUC  488.  Prerequisites:  Passing 
Score  on  PRAXIS  II  (0014)  See  Requirements  for  Admission  to  Student  Teaching.  A  fee  of  $125  is 
charged. 

EDUC  478.  Supervised  Student  Teaching  in  the  Middle  Grades.  (F,S)(  12)  (Formerly  EDUC  443) 
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Supervised  student  teaching  in  the  middle  school  for  a  period  of  12  weeks.  Students  will  work 
closely  with  two  classroom  teachers,  a  college  supervisor,  and  the  school  principal  in  a  team 
approach  to  apply  knowledge  and  skills  acquired  in  their  coursework.  Application  must  be 
made  by  second  week  of  the  semester  preceding  student  teaching.  Co-requisite:  EDUC  488. 
Prerequisites:  Passing  Score  on  specific  PIL4XIS II  Content  Area  Test(s)  See  requirements  for 
Admission  to  Student  Teaching.  A  fee  of  $125  is  charged. 

:DUC  488.  Professional  Interaction  in  the  Schools.  (F,  S)(3) 
This  is  a  senior  level  course  designed  to  help  students  understand  the  predicaments  of  teaching. 
Understanding  the  dynamics  of  interaction  between  students  and  teachers  is  a  particular  focus. 
Professional  relationships  between  teachers,  parents,  and  administrators  are  also  investigated. 
Classroom  management  and  discipline  and  how  teachers  establish  positive  control  of  the  learning 
environment  are  particular  concerns.  Co-requisite  EDUC  458,  478,  or  498.  Prerequisite: 
Admission  to  Teacher  Education. 

[DUC  495.  Independent  Study.  (F,S)(3) 
Open  only  to  advanced  students  in  the  field  of  Education  who  wish  to  do  intensive  reading  in  a 
specific  interest  area.  Prerequisites:  Admission  to  Teacher  Education,  Twelve  semester  hours  of 
Education  and  permission  of  the  Department  Chair. 

;DUC  498.  Supervised  Student  Teaching  in  the  Secondary  School.  (F,S)(12)  (Formerly  EDUC  453) 
Supervised  student  teaching  in  the  secondary  school  for  a  period  of  12  weeks.  Students  will  work 
closely  with  a  classroom  teacher,  a  college  supervisor,  and  the  school  principal  in  a  team  approach 
to  apply  knowledge  and  skills  acquired  in  their  class  work.  Application  must  be  made  by  the 
second  week  of  the  semester  preceding  student  teaching.  Co-requisite  EDUC  488.  Prerequisites: 
Passing  Score  on  specific  PRAXIS  II  Content  Area  Test(s)  See  Requirements  for  Admission  to 
Student  Teaching.  A  fee  of  $125  is  charged. 

English/Communication 

:NCO  099.  Transitional  English.  (F)  (3) 
Students  selected  for  ENCO  099  will  develop  the  writing  skills  required  in  college.  They 
will  participate  in  class  meetings,  attend  tutorials,  and  assemble  a  portfolio  that  will  include  a  final 
writing  sample  of  academic  writing.  The  three  hours  credit  for  this  transitional  course  count  for 
fulltime  status  but  not  toward  graduation  requirements.  Students  selected  for  the  course  must 
complete  ENCO  099  before  taking  other  ENCO  courses  and  are  strongly 
recommended  to  complete  it  before  taking  other  writing-intensive  classes  at  Union  College. 

NCO  101.  Composition  and  Ancient  Literature  (F,S)(3) 
Examines  various  forms  of  academic  writing  and  speaking;  students  will  practice  and  develop 
their  composition  skills  in  response  to  selections  from  the  literature  of  ancient  civilizations,  as 
well  as  the  art,  history,  and  culture  addressed  in  both  ENCO  101  and  HIST  1 10.  In  addition, 
students  will  study  the  major  principles  of  documentation.  Corequisite:  HIST  110. 

NCO  102.  Composition  and  Medieval  and  Renaissance  Literature  (F,S)(3) 
As  part  of  the  Humanities  sequence,  this  course  works  with  HUMN  1 12  to  examine  Western 
culture  from  the  rise  of  Christianity  to  the  scientific  revolution  of  the  17th  century.  Student 
papers  and  presentations  focus  on  literature,  art,  and  music  of  the  Middle  Ages  and  Renaissance, 
with  attention  to  such  non-western  influences  as  Islam.  Prerequisite:  ENCO  101  and  HIST  110. 
Corequisite:  HUMN  112. 

NCO  112.  Freshman  Composition  and  Literature.  (S)  (3) 
For  students  transferring  in  one  freshman  writing  course  and  pursuing  the  Liberal  Education  Core 
for  Transfer  students,  this  course  focuses  on  writing  skills  (including  appropriate  use  of  secondary 
sources  and  documentation)  and  their  application  to  major  texts  in  Western  literature  from  the 
ancient  world  through  the  Renaissance.  Prerequisite:  Freshman  Composition  I  or  Writing  I. 

NCO  211.  Public  Speaking.  (F)(3) 
Examines  the  principles  and  process  of  speech  communication  through  applied  oral  presentations 
in  a  small  group  public  speaking  setting.  Discussion  and  application  of  basic  theories  of  human 
communication  and  role  of  audience  in  the  communication  process.  The  course  does  not  count 
toward  the  ENCO  major  or  minor. 

NCO  221.  Introduction  to  Mass  Communication.  (F)(3) 

Examines  the  history  and  significant  theories  of  mass  communication.  This  course  enhances 
media  literacy  and  oral  and  written  communication  skills  through  exercises  and  oral  and  written 
activities  applied  to  the  mass  media. 

MCO  222.  Introduction  to  Critical  Studies.  (S)(3) 

An  introduction  to  the  theories,  practices,  and  habits  of  literary  and  cultural  criticism,  with 
specific  texts  drawn  from  such  traditional  areas  of  inquiry  as  literature,  film,  and  rhetoric  and 
from  such  emerging  areas  as  consumer  culture  and  folktale.  Prerequisite:  ENCO  101  and 
102  or  transfer  equivalents.  Recommended  corequisite:  HUMN  214. 

MCO  232.  Appalachian  Literature.  (S)(3) 

An  interdisciplinary  study  of  the  literature(s)  of  Appalachia,  focusing  on  the  region's  cultural 
richness  and  diversity,  exploring  such  texts  as  novels,  poems,  films,  and  recorded  song  from 
the  perspectives  of  literary  critic  and  cultural  historian.  This  course  does  not  count  towards  the 
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ENCO  major.  Prerequisite:  ENCO  101  and  102  or  transfer  equivalents. 

ENC0  261. 

Students  will  learn  the  fundamentals  of  writing  and  speaking  for  print,  broadcast,  internet  and 
emerging  media,  focusing  on  writing  and  speaking  to  inform,  the  editing  process,  and  integration 
of  visual  and  audio  elements.  Prerequisites:  ENCO  101  and  102  or  permission  of  instructor. 

ENCO  311.  Intermediate  Composition.  (F)(3) 

A  writing  course  designed  to  reinforce  and  expand  expository  writing  skills  with  an  emphasis  on 
writing  as  process.  Prerequisite:  junior  standing. 

ENCO  32 1 .  Advanced  Public  Speaking.  (F)(3) 

This  course  provides  advanced  practice  in  oral  presentations.  Speaking  assignments  and 
discussions  focus  on  context  and  audience  driven  elements  of  speaking  and  the  comparison  and 
contrast  of  these  elements  in  different  situations.  Assignments  will  include  business/professional 
speaking,  teaching/training,  policy/political  speaking,  and  debate.  Prerequisite:  junior  standing. 

ENCO  322.  Persuasion.  (S)(3) 

Examines  classical  and  contemporary  theories  of  rhetoric,  persuasion,  propaganda,  and  the 
processes  involved  in  attitudinal  change.  Texts  from  a  variety  of  media  (novels,  newspapers, 
television,  film,  etc.)  addressing  a  variety  of  topics  (politics,  religion,  social  causes,  etc.)  will  be 
explored.  Prerequisite:  ENCO  221  and  222  or  instructor's  permission. 

ENCO  33 1 .  TV  Production.  (F)(3) 

This  course  will  emphasize  studio  and  field  production  for  broadcast  TV;  however,  information 
is  applicable  to  a  variety  of  audio-  and  video-based  media.  Specific  topics  covered  include  pre 
production  planning,  writing,  and  strategy,  production  skills  involving  camera,  lenses,  lighting, 
and  directing,  and  related  post  production  activities  including  editing.  Prerequisites:  ENCO  221 
and  231. 

ENCO  341.  Literary  Types.  (F)(3) 

Readings  in  one  literary  type  such  as  poetry,  drama,  the  novel,  short  story,  or  essay  promote 
understanding  and  interpretation  of  texts  through  genre  characteristics.  May  be  repeated  for  credit 
for  focus  on  a  different  genre.  Prerequisite:  ENCO  222  or  instructor's  permission.  (Even 
years  only.) 

ENCO  342.  Texts  in  History,  1 800-present.  (S)(3) 

Focus  on  a  specific  time  period  since  1800  promotes  the  understanding  of  texts  in  their  historical, 
social,  and  cultural  contexts.  Prerequisite:  ENCO  222  or  instructor's  permission. 

ENCO  351.  Critical  Study  of  Children's  Literature.  (F)(3) 

The  course  focuses  on  texts  intended  for  children  (up  to  about  age  12)  in  their  literary,  historical, 
and  cultural  contexts.  Prerequisite:  ENCO  222  or  instructor's  permission. 

ENCO  352.  Literature  for  Adolescents  and  Young  Adults.  (S)  (3) 

The  course  focuses  on  texts  intended  for  adolescents  and  young  adults  (ages  about  1 1-18)  in  their 
literary,  historical,  and  cultural  contexts.  Prerequisite:  ENCO  222  or  instructor's  permission.  (Odd 
years  only.) 

ENCO  362.  Interpersonal  Communication.  (S)(3) 

Instructs  students  in  developing  interpersonal  skills  and  multicultural  understanding  in  order 
to  enhance  professional,  educational,  and  personal  relationships.  Through  readings,  research, 
and  group  processes,  we  explore  the  various  ways  in  which  humans  perceive,  experience,  and 
communicate  in  different  cultures.  Prerequisites:  ENCO  101  and  102,  transfer 
equivalents,  or  permission  of  instructor.  (Even  years  only.) 

ENCO  371-372.  Texts  and  Themes.  (F-S)(l-1) 

Students  will  help  choose  texts  for  discussion,  related  to  an  announced  topic  or  figure  studied  in 
the  core  courses.  Prerequisite:  ENCO  222  or  instructor's  permission. 

ENCO  380.  TV  Production  or  PR  Practicum.  (F-S)  (1) 

Supervised  on  campus  field  work  in  English/Communication,  either  in  Television  Production 
or  Public  Relations.  TV  Production  practicum  provides  experience  in  developmental,  creative 
work,  concepts  and  storyboards,  production  (including  camera  work,  lighting,  talent...)  and 
post  production  (particularly  as  it  involves  editing).  PR  practicum  provides  experience  in  writing, 
reporting,  editing,  photojournalism,  advertising,  and  desktop  publishing.  Prerequisite:  Junior 
status.  May  be  repeated  for  credit. 

ENCO  390.  Yearbook  Practicum.  (F-S)  (0-1 ) 

Operation  of  campus  yearbook.  Provides  experience  in  desktop  publishing,  writing  and 
photojournalism.  May  be  repeated  for  credit. 

ENCO  402.  Advanced  Composition.  (S)(3) 

Writing  competency  is  reinforced  by  further  developing  what  has  been  learned  in  previous  writing 
courses.  The  instructor  will  assign  factual  narratives,  autobiographies,  or  other  significant  writing 
projects.  Prerequisite:  ENCO  31 1  or  instructor's  permission.  (Odd  years  only) 

ENCO  412.  Composition  for  Teachers.  (S)(3) 

Discussion  and  practice  of  the  writing  process;  the  writing  portfolio;  technology  in  the  writing 
classroom;  and  other  issues  of  concern  to  class  members,  such  as  evaluation  of  student 
writing,  research  and  documentation,  grammatical  correctness,  and  writing  for  various  media. 
Prerequisite:  ENCO  31 1  or  instructor's  permission.  (Even  years  only) 
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<NCO  421.  History  of  the  English  Language.  (F)(3) 
A  study  of  the  origins  and  development  of  the  English  language  and  its  grammar  from  Anglo- 
Saxon  times  to  the  present.  Prerequisite:  ENCO  222  or  instructor's  permission.  (Odd  years  only.) 

iNCO  432.  Public  Discourse.  (S)(3) 
This  course  is  designed  to  encourage  appreciation  of  the  rhetorical  legacy,  nature  of  the  audience, 
ethics  of  persuasion,  and  power  of  public  advocacy.  Students  will  examine  ancient  and  modern 
theories  of  rhetoric  and  significant  speakers  and  speeches  of  the  Modern  Era  (the  1960s 
to  present).  Prerequisite:  ENCO  321  or  instructor's  permission. 

HMCO  442.  Texts  in  History,  pre- 1800.  (S)(3) 
Focus  on  a  specific  time  period  before  1800  promotes  the  understanding  of  texts  in  their 
historical,  social,  and  cultural  contexts.  Prerequisite:  ENCO  222  or  instructor's  permission. 

LNCO  451.  World  Cultures  in  Literature.  (F)  (3) 
Exploring  a  world  culture  through  the  stories  it  tells  about  itself  and  its  relationship  with  other 
cultures,  including  fiction,  drama,  poetry,  film,  popular  music,  and  oral  tradition.  Cultures  may 
include  Asia;  Africa;  the  Middle  East;  Latin  America;  the  Classical  World;  and  national  literature 
underrepresented  in  the  Core.  Prerequisite:  ENCO  222  or  instructor's  permission.  (Even  years 
only) 

•NCO  452.  American  Cultures  in  Literature.  (S)  (3) 
Exploring  an  American  culture  through  the  stories  it  tells  about  itself  and  its  relationships 
with  other  cultures,  including  fiction,  drama,  poetry,  film,  popular  music,  and  the  oral  tradition. 
Cultures  may  include  African  America;  Native  America;  Hispanic  America;  urban  America; 
Southern  America;  and  Appalachia.  Prerequisite:  ENCO  222  or  instructor's  permission.  (Even 
years  only) 

:NC0  461.  Media  Literacy.  (F)(3) 
Students  will  become  more  informed  and  discerning  consumers  and  producers  of  media.  We  will 
analyze  and  produce  media  as  electronic  delivery  systems  for  visual  and  aural  signs.  This  course 
will  address  media  issues  such  as  content  and  form,  and  analysis  and  production  within  social, 
economic,  and  political  contexts.  Criticism  and  production  exercises  will  play  a  prominent  role  in 
this  course.  Prerequisites:  ENCO  22 1 ,  222,  322. 

iNCO  462.  Media  Law.  (S)(3) 
Examines  segments  of  the  U.S.  laws  which  govern  mass  media  including  freedom  of  the 
press  (First  Amendment,  libel,  invasion  of  privacy,  pornography/obscenity).  This  course  will 
address  laws  and  regulations  pertaining  to  print,  radio,  broadcast,  and  web  media,  with  an 
emphasis  on  broadcast  media.  Prerequisite:  Junior  standing 

fNCO  47 1 .  Shakespeare.  (F)(3) 
A  critical  approach  to  selected  histories,  comedies,  and  tragedies,  focusing  on  historical  context, 
the  plays  as  cultural  phenomena,  and  timeless  human,  literary  and  dramatic  qualities.  Prerequisite: 
ENCO  222  or  instructor's  permission.  (Odd  years  only.) 

NCO  472.  Capstone  Seminar.  (S)(3) 
Intensive  study  of  a  topic  arising  out  of  the  four  years  of  study  in  the  core  and  the  major. 
In  this  course,  each  student  will  complete  the  portfolio  and  the  "life  philosophy  document"  that 
sums  up  his  or  her  ideas  of  learning.  Students  read  a  variety  of  literature  in  English  and  make 
interdisciplinary  connections. 

NCO  480.  TV  Production  or  PR  Practicum.  (F-S)  (1) 
Supervised  on  campus  field  work  in  English/Communication,  either  in  Television  Production 
or  Public  Relations.  TV  Production  practicum  provides  experience  in  developmental,  creative 
work,  concepts  and  storyboards,  production  (including  camera  work,  lighting,  talent. . .)  and  post 
production  (particularly  as  it  involves  editing).  PR  practicum  provides  experience  in  writing, 
reporting,  editing,  photojournalism,  advertising,  and  desktop  publishing.  Prerequisite:  ENCO  380 
and  Junior  status.  May  be  repeated  for  credit. 

NCO  485.  Internship,  (on  demand)(up  to  4) 

Professional  experience  with  focus  on  gaining  experience  in  writing,  editing,  design,  advertising, 
or  photography.  Prerequisites:  Fourteen  credit  hours  in  ENCO  courses,  junior  or  senior  status,  and 
permission  of  English  department  chair. 
MCO  490.  Yearbook  Practicum.  (F-S)  (0-1) 

Operation  of  campus  yearbook.  Provides  experience  in  desktop  publishing,  writing  and 
photojournalism.  To  be  taken  in  sequence.  Prerequisite:  ENCO  390.  May  be  repeated  for  credit. 
MCO  495.  Independent  Study,  (on  demand)(3) 

Intensive  individual  work  under  supervision,  in  some  phase  of  English,  American,  or  world 
literature,  communication,  or  composition  not  otherwise  covered  in  the  curriculum.  Prerequisites: 
Twenty-four  credit  hours  in  ENCO  courses  and  permission  of  English  department  chair.  May  be 
repeated  for  credit. 

ivironmental  Studies 

4VS  101.  People  and  the  Environment  (on  demand)  (3) 

A  multi-disciplinary  course  in  which  basic  ecological  principles  are  developed  and  used  to 

show  human  impact  on  natural  ecosystems.  Topics  include  endangered  species,  impact  of 
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population  growth,  land  use  and  management  problems,  and  food  production  and  demands. 
ENVS  110.  Physical  Systems  of  the  Environment  (on  demand)  (4) 

A  study  of  the  physical  environment  as  it  relates  to  human  activities.  The  emphasis  is  on  the 
distribution  and  interaction  of  environmental  variables  (weather,  land  forms,  vegetation,  soils,  and 
climate).  Laboratory  activities  are  an  integral  part  of  the  course. 

General  Science 

GNSC  105.  Physical  Science.  (F,S)(3) 

An  introduction  to  the  physical  sciences:  physics,  chemistry,  and  earth  sciences.  The  emphasis 
will  be  on  inquiry-based,  hands-on  activities  which  are  integrated  into  both  lab  and  lecture 
components  of  the  course.  Science  processing  such  as  question  formulation,  experimental  design, 
and  data  acquisition,  manipulation,  and  presentation  are  integrated  into  the  course. 

GNSC  106.  Physical  Science  Laboratory.  (F,S)(1) 

Optional  laboratory  to  accompany  GNSC  105  which  is  a  pre-  or  co-requisite  to  this  lab.  No  credit 
will  be  given  for  this  course  without  simultaneous  or  prior  completion  of  GNSC  105. 

GNSC  124.  Introduction  to  Physical  Therapy,  (on  demand)(2) 

A  general  orientation  to  the  historical  background,  philosophy  and  professional  ethics  of  physical 
therapy,  interprofessional  relationships  between  members  of  the  health  care  team;  concepts  of 
health  and  disease;  overview  of  the  total  medical  spectrum,  medical  technology,  modalities  used 
in  physical  therapy,  and  orientation  to  clinical  service  departments  and  their  administration. 

GNSC  47 1 .  Science  Seminar.  (S)(  1 ) 

A  lecture/discussion  of  selected  topics  of  interest,  lead  by  faculty  members  of  the  Department  of 
Natural  Sciences,  invited  speakers,  and  student  participants.  May  be  repeated  once;  a  student  can 
earn  a  maximum  of  two  credit  hours  through  this  course.  All  natural  science  majors  must  take 
this  course  at  least  once.  Prerequisite:  Natural  science  major  with  junior  or  senior  standing,  or 
permission  of  the  instructor. 

General  Studies 

GNST  100.  Freshman  Seminar.  (F)(1) 

The  goal  of  this  course  is  to  maximize  the  student's  potential  to  achieve  academic  success 
and  to  adjust  responsibly  to  the  individual  and  interpersonal  challenges  presented  by  collegiate 
life.  Each  course  will  cover  a  variety  of  topics  considered  essential  to  meeting  this  goal. 

History 

HIST  110.  Civilizations  and  Religions  of  the  Ancient  World.  (F,S)(3) 

A  study  of  the  great  civilizations  of  the  ancient  world  designed  to  introduce  students  to  the 
study  of  history  and  the  historical  study  of  religion.  The  civilizations  studied  are  those 
of  the  Fertile  Crescent,  India,  China,  and  the  Mediterranean  (Greece  and  Rome).  The  course 
focuses  on  the  origins  and  foundations  of  the  first  great  civilizations,  with  special  attention  to 
the  function  of  religion  in  the  maintenance  of  civilization.  Particular  attention  is  given  to  the 
factors  occasioning  the  transition  from  polytheism  to  monotheism  in  the  mid- 1st  millennium 
BCE,  a  period  commonly  referred  to  as  the  Axial  Age.  Fall  offerings  of  the  course  are 
for  incoming  freshmen  only.  Corequisite:  ENCO  101.  Transfer  students  wanting  to  take  an 
introductory  level,  non-U. S.  history  course  in  the  fall  semester  are  advised  to  take  HIST  211. 

HIST  113.  Religion  and  Empire.  (F,  S)  (3) 
SameasHUMN  112. 

HIST  21 1 .  Topics  in  Global  History.  (F,  S)(3) 

A  study  of  such  topics  in  global  history  as  the  building  and  maintenance  of  empire, 
colonization  and  de-colonization,  impact  of  industrialization  and  secularization  on 
societies  around  the  world,  nationalisms  and  revolutionary  movements,  and  religious  and 
ideological  antagonisms  (e.g.,  Islam  and  the  West).  The  reading  and  interpretation  of 
primary  sources  of  historical  information  receives  special  attention.  Course  may  be  taken 
for  credit  more  than  once  provided  that  the  topic  of  the  course  is  different  each  time  it  is 
taken. 

HIST  212.  Historical  Research  and  Methods.  (S)(2) 

Gathering  and  criticism  of  data;  bibliographies  and  aids;  problems  in  historiography, 
composition  analysis,  and  the  final  monograph.  Regardless  of  the  monograph  topic  chosen 
by  the  student,  this  course  does  not  count  toward  either  the  United  States  or  non-United 
States  requirement  within  the  major.  This  course  must  be  taken  in  conjunction  with  another 
history  course. 

HIST  213.  Roots  of  Modernity:  Revolutions  in  Politics,  Society,  and  Thought.  (F,  S)  (3) 
SameasHUMN  213. 

HIST  301 .  Readings  in  U.S.  History  (F)(  1 ) 

A  course  allowing  students  (History,  History/Political  Science  Majors  and  History  Minors) 
to  explore  subjects  in  History  not  covered  in  the  regular  courses  in  preparation  for  the 
senior  capstone  seminar  in  which  they  write  a  "life  philosophy"  paper. 
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Prerequisites:  HIST  2 1 1 . 

-1IST302.  Readings  in  Non-U.S.  History  (S)(l) 
A  course  allowing  students  (History,  History/Political  Science  Majors  and  History  Minors) 
to  explore  subjects  in  History  not  covered  in  the  regular  courses  in  preparation  for  the 
senior  capstone  seminar  in  which  they  write  a  "life  philosophy"  paper.  Prerequisites:  HIST  211. 

TIST  311.  American  History  to  1848.  (S)(3) 
An  examination  of  colonial  society  and  culture,  the  Revolution,  the  Constitution,  the  early 
national  period,  Jacksonian  Democracy,  and  historiography.  Prerequisites:  A  previous  200-level 
course  in  history  or  permission  of  the  instructor.  (Odd  years  only.) 

TIST312.  American  History  from  1848  to  1919.(F)(3) 
A  consideration  of  the  Civil  War,  Reconstruction,  industrialization,  Populism, 
Progressivism,  World  War  1,  and  historiography.  Prerequisites:  A  previous  200-level  course  in 
history  or  permission  of  the  instructor.  (Even  years  only.) 

IIST  341.  History  of  Britain  to  1688.  (F)(3) 
British  history  from  the  Roman  occupation  to  the  Glorious  Revolution  with  emphasis  on 
the  development  of  the  English  people  and  state.  Prerequisite:  A  previous  200-level  course  in 
history  or  permission  of  the  instructor.  (Odd  years  only.) 

-IIST  342.  History  of  Britain  since  1688.  (S)(3) 
A  study  of  British  history  from  the  Glorious  Revolution  to  the  present  with  emphasis  on 
political  and  institutional  development  and  the  role  of  Britain  in  the  world,  including  the 
rise  and  decline  of  the  British  empire.  Prerequisites:  A  previous  200-level  course  in  history  or 
permission  of  the  instructor.  (Odd  years  only.) 

IIST  408.  The  American  Presidency.  (F)(3) 
Analysis  of  the  institution  of  the  presidency,  its  functions,  formal  and  informal  relationships,  and 
its  limitations  within  the  American  political  system.  Same  as  PLSC  408.  (Odd  years  only.) 

TIST  413.  Twentieth  Century  America.  (S)(3) 
Selected  topics  on  the  nation's  history  since  1919,  including  the  1920s,  the  Great  Depression 
and  New  Deal,  World  War  II,  the  Cold  War,  the  Civil  Rights  Revolution,  and  political  and 
social  developments  since  1945.  Prerequisites:  A  previous  200-level  course  in  history  or 
permission  of  the  instructor.  (Even  years  only.) 

TIST  43 1 .  American  Revolutionary  Era,  1 763- 1 789  (S)(3) 
A  study  of  the  causes,  events,  and  consequences  of  the  American  Revolution  from  the  end 
of  the  Seven  Years  War  through  the  ratification  of  the  Constitution.  Historiographical 
controversies  will  be  emphasized.  Prerequisites:  HIST  31 1  or  the  permission  of  the 
instructor.  (Odd  years  only) 

OST  433.  History  of  Appalachia.  (F)  (3) 
A  survey  of  the  region  from  settlement  to  the  present,  with  emphasis  on  the  period  since 
the  Civil  War.  The  course  examines  the  diversity  of  historical  development  within  the 
region,  and  the  paradox  of  relative  isolation  along  with  integrating  aspects  of 
industrialization  and  modernization.  (Odd  years  only) 

IIST  441.  Civil  War  and  Reconstruction,  1848-1877  (S)(3) 
A  study  of  the  events,  causes,  and  consequences  of  the  American  Civil  War.  Attention  is 
paid  to  primary  sources,  and  especially  the  analysis  of  conflicting  scholarly  interpretations. 
Prerequisites:  History  312  or  permission  of  the  instructor.  (Even  years  only) 

IIST  443.  Twentieth  Century  Britain  (on  demand)  (3) 
A  study  of  modern  British  history  from  the  death  of  Queen  Victoria  to  the  era  of  New  Labor. 
Emphasis  will  be  given  to  the  impact  of  the  world  wars,  the  decline  of  British  power,  the 
rise  of  the  welfare  state,  and  the  role  of  Britain  in  Europe.  Prerequisites:  A  previous  200- 
level  course  in  history  or  permission  of  the  instructor. 
1ST  446.  History  of  Russia,  (on  demand)(3) 

Russian  history  since  1689.  Survey  of  the  political  and  social  changes  in  Russia  from  the  time  of 
Peter  the  Great  to  the  present,  including  an  extensive  review  of  the  origins  and  development  of  the 
modern  Soviet  state.  Prerequisites:  A  previous  200-level  course  in  history  or  permission  of  the 
instructor. 

1ST  451.  Renaissance  and  Reformation.  (S)(3) 

A  study  of  the  medieval  roots  of  the  Renaissance  and  the  Protestant  Reformation  and  their 
development  in  the  early  modern  period  of  European  history.  Particular  attention  is  given 
to  the  complex  relationship  between  Renaissance  humanism  and  Reformation  religious 
thought  and  the  enduring  social  and  cultural  influence  of  the  two  movements  on  western 
civilization.  Prerequisites:  A  previous  200-level  course  in  history  or  permission  of  the  instructor. 
Same  as  RLGN  452.  (Even  years  only) 
1ST  452.  Topics  in  Modern  European  History.  (F)(3) 

A  study  of  the  political,  cultural,  and  social  history  of  Europe  from  the  Congress  of 
Vienna  to  the  contemporary  era  of  European  integration.  Special  focus  will  be  given  to  the 
process  of  modernization,  the  world  wars,  and  the  course  of  European  history  since  1945. 
Prerequisites:  A  previous  200-level  course  in  history  or  permission  of  the  instructor.  (Even 
years  only.) 
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HIST  461.  Islamic  Religion  and  Civilization.  (F)(3) 

The  political  and  religious  history  of  the  Middle  East  from  the  beginnings  of  Islam  to  the 
beginning  of  the  modern  era..  Particular  attention  is  given  to  contact  with  Greek  and  Christian 
civilizations.  Prerequisites:  A  previous  200-level  course  in  history  or  permission  of  the  instructor. 
Same  as  RLGN  462.  (Odd  years.) 

HIST  475.  Special  Topics  in  American  History.  (F)(3) 

Topics  that  might  be  covered  include,  but  are  not  limited  to,  such  titles  as  Colonial 
America,  the  Early  National  Period,  Industrial  America  in  the  Gilded  Age,  the  Progressive 
Era  and  World  War  I,  the  Period  between  the  World  Wars,  World  War  II,  the  United  States 
since  1945,  the  Vietnam  War,  American  Economic  History,  American  Constitutional 
History,  African  American  History,  and  the  American  South.  Prerequisite:  A  previous  200  level 
history  course  or  permission  of  the  instructor.  (Even  years  only) 

HIST  476.  Special  Topics  in  World  History.  (S)(3) 

An  intense,  analytic  study  of  a  major  problem  or  topic  in  world  history.  May  be  repeated 
for  credit  as  long  as  the  topic  is  different.  Prerequisite:  A  previous  200-level  history  course 
or  permission  of  the  instructor.  (Even  years  only) 

HIST  495.  Independent  Study.  (F,S,Sum)(l-3) 

Humanities 

HUMN  112.  Religion  and  Empire  (14  CE-1648  CE)  (F,S)(3) 

As  part  of  the  Humanities  sequence,  this  course  examines  the  role  of  religion  in  the  maintenance 
of  Roman,  Christian,  and  Islamic  empires,  with  particular  attention  to  religiously  inspired  art 
and  architecture.  The  course  begins  with  an  examination  of  the  Roman  Empire  after  Augustus 
and  proceeds  to  examine  the  Christian  transformation  of  the  Roman  Empire  from  Constantine 
through  the  Middle  Ages  (Byzantine  Empire  and  "Christendom"  in  Western  Europe).  Attention  is 
also  given  to  the  origin  and  spread  of  Islam,  the  rise  of  Islamic  Empires  (Arab,  Turk,  Persian,  and 
Mughal),  and  conflicts  between  Christian  and  Muslim  empires.  The  course  ends  with  examination 
of  forces  that  challenge  the  medieval  religious  establishment  in  Western  Europe  (Renaissance 
and  Reformation),  culminating  in  the  Thirty  Years  War.  Prerequisite:  ENCO  101  and  HIST  110. 
Corequisite:  ENCO  102. 

HUMN  151   Readings  1,  (F)(1) 

Focusing  on  primary  texts  in  translation  as  well  as  on  contemporary  secondary  texts,  HUMN  1 5 1 
enriches  students'  awareness  and  understanding  on  the  ideas  and  aesthetics  that  helped  shape  the 
ancient  world.  Co-requisites:  ENCO  101;  HIST  110;  GNST  101;  or  permission  of  faculty. 

HUMN  1 52  Readings  2  (S)  ( 1 ) 

Focusing  on  primary  texts  in  English  and  in  translation  as  well  as  on  contemporary  secondary 
texts,  HUMN  152  enriches  students'  awareness  and  understanding  of  the  ideas  and  aesthetics  that 
shaped  the  world  from  Ancient  to  Early  Modern  times.  Pre-requisites:  ENCO  101;  HIST 
110;  GNST  101;  or  equivalent  transfer  credit.  Co-requisites:  ENCO  102;  HUMN  112;  or 
permission  of  faculty. 

HUMN  211.  Roots  of  Modernity:  Revolutions  in  Literature,  Arts,  and  Society  (F,S)(3) 

As  part  of  the  Humanities  sequence,  this  course  works  with  INLA  213  to  examine  Western 
Culture  from  the  Enlightenment  to  the  20th  Century.  This  course  will  examine  the  development  of 
literature  and  the  major  trends  in  art,  music,  and  architecture.  This  course  includes  student  papers 
and  presentations.  Prerequisite:  ENCO  102  and  INLA  112.  Corequisite:  INLA  213. 

HUMN  213.  Roots  of  Modernity:  Revolutions  in  Politics,  Society,  and  Thought  (1648-1890)  (F,S)(3) 
As  part  of  the  Humanities  sequence,  this  course  begins  with  an  examination  of  the  impact  of  the 
religious  wars  in  the  1 7th  Century  and  the  Scientific  Revolution  on  society  and  culture  in  Western 
Europe.  Attention  then  shifts  to  the  political,  economic,  and  ideological  causes  of  revolutions  in 
America  and  France.  The  course  then  examines  the  Industrial  Revolution,  the  rise  of  mass  society, 
and  their  impact  on  society  and  culture  in  Europe  and  the  United  States.  The  course  ends  with 
an  examination  of  significant  developments  in  politics  and  science  in  the  last  half  of  the  19th 
Century;  namely,  imperialism,  nationalism,  and  Darwinism.  Throughout  the  course,  attention  is 
given  to  developments  in  philosophy  (particularly  political  philosophy)  and  religion  during  these 
pivotal  periods  of  history.  Requirements  include  papers  and  presentations.  Prerequisite:  ENCO 
102  and  INLA  112.  Corequisite:  INLA  21 1 . 

HUMN  214.  The  Modern  World  in  Crisis  (F,S)(3) 

As  the  final  part  of  the  Humanities  sequence,  this  interdisciplinary  course  focuses  on  significant 
developments  in  western  society  and  culture  in  the  20th  Century.  Prerequisite:  INLA  21 1  and  213 
or  27  hours  of  transfer  credit  in  the  humanities,  including  courses  in  composition,  speech,  modern 
history,  modern  literature,  fine  arts,  and  modern  religion  or  philosophy. 

HUMN  251   Readings  3  (F)(1) 

Focusing  on  primary  texts  in  English  and  in  translation  as  well  as  on  contemporary  secondary 
texts,  HUMN  251  enriches  students'  awareness  and  understanding  of  the  ideas  and  aesthetics  that 
shaped  the  world  form  the  Enlightenment  to  the  beginnings  of  modernity.  Pre-requisites:  ENCO 
102;  HUMN  1 12;  or  equivalent  transfer  credit.  Co-requisites:  HUMN  21 1;  HUMN  213;  or 
permission  of  faculty. 
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4UMN252  Readings  4  (S)(l) 

Focusing  on  primary  texts  in  English  and  in  translation  as  well  as  on  contemporary  secondary 
texts,  HUMN  252  focuses  on  an  event,  author,  or  idea  introduced  in  a  designated  section  of 
HUMN  214.  Pre-requisites:  HUMN  211;  HUMN  213;  or  equivalent  transfer  credit.  Co-requisites: 
HUMN  214  (designated  section);  or  permission  of  faculty. 

4UMN351   Readings  5  (F)(1) 

A  seminar  in  recent  fiction  and  non-fiction  of  significant  merit.  Texts  nominated  by  interested 
Union  College  faculty  from  any  department.  The  course  results  in  students'  selecting  the 
following  year's  First  Year  Reader  and  preparing  ancillary  materials  to  accompany  it. 
Pre-requisites:  HUMN  214  or  equivalent  transfer  credit.  Co-requisites:  junior  standing;  or 
permission  of  faculty. 

TUMN477.  Philosophy  of  Life  (S)(3) 
The  senior  "capstone"  seminar  for  History  and  Religious  Studies  majors  (but  any  students  may 
take  the  course). 

nterdisciplinary  Social  Sciences 

NSS  101.  Introduction  to  Social  Sciences  (F,S)  (3) 
This  course  is  designed  to  familiarize  students  with  the  questions  asked  by  disciplines  of  the 
Social  Sciences.  Thematic  in  approach,  this  course  will  examine  common  questions  as  well  as  the 
requisite  theories  and  approaches  employed  by  sociologists,  anthropologists,  political  scientists, 
cultural  geographers,  psychologists,  Appalachian  Studies  scholars,  criminal  justice  specialists,  and 
economists. 

NSS  103.  Cultural  Geography  (S)  (3) 
Emphasis  on  the  concepts  of  place,  region,  spatial  interaction,  landscape  interpretation  and 
landscape  evolution.  Deals  with  the  graphic  media  of  geography  -  maps,  graphs,  scale  models. 
Case  studies  illustrate  geographic  principles  to  familiarize  students  with  various  parts  of  the 
world.  For  future  teachers  as  well  as  students  of  the  natural  and  social  sciences. 

Management 

vIGMT  352.  Principles  of  Management  (S)(3) 
This  course  introduces  management  and  leadership  as  a  functional  area  of  business,  including 
the  development  of  organizational  plans,  policies,  and  procedures  and  provides  exposure  to 
basic  theoretical  developments  in  management  and  leadership  thought.  Research  and  theoretical 
analysis  associated  with  management  activities  of  an  organization  in  the  global  and  ethical 
environments  will  be  studied.  Management  and  leadership  analysis  will  be  presented  in  written 
and  oral  communication  media.  Prerequisite:  BUAD  151  or  permission  of  professor. 

/1GMT  372.  Human  Resource  Management.  (F)(3) 
Using  a  system-process  model,  this  course  discusses  the  various  subsystems  (recruitment, 
selection,  compensation,  task  specification,  etc.)  which  fall  under  the  responsibility  of  the  HRM 
function.  The  subsystems  are  designed  to  provide  for  the  efficient  and  effective  utilization  of 
human  resources  in  business  concerns.  Prerequisite:  MGMT  352. 

/IGMT  374.  Operations  Management.  (S)(3) 
This  course  utilizes  the  systems  approach  to  study  quality,  process,  capacity,  inventory,  and 
workforce  to  analyze  and  solve  both  production  and  service  enterprise  problems.  Topics  include 
product  management  and  control,  process  flow  analysis,  environment  layout,  forecasting, 
materials  requirements  planning,  and  performance  improvement.  Prerequisite:  MGMT  352. 

IGMT  400.  Organizational  Behavior  &  Teamwork  Dynamics.  (F)(3) 
This  course  responds  to  the  increasing  need  for  cooperative  skills  in  projects,  concurrent  design 
and  engineering,  interdepartmental  committees,  quality  circles,  self-managed  work  teams, 
and  relationship  selling.  Areas  to  be  covered  include:  small  group  dynamics;  team  building; 
cohesiveness;  trust;  power;  role  constraints;  facilitative  communication;  and  conflict  resolution. 
Teams  will  perform  in  simulated  work  environments  and  analyze  cases.  Prerequisites:  MGMT 
352. 

larketing 

IKTG  272.  Personal  Selling.  (F)(3) 
The  interpretation  of  sales  techniques  and  methods,  prospecting  customers,  interviews,  sales 
presentations,  demonstrations,  and  closing  the  sale  are  presented. 

IKTG  321.  Principles  of  Marketing  (F)(3) 
This  course  introduces  marketing  as  a  functional  area  of  business.   It  discusses  the  movement  of 
goods  and  services  from  producer  to  consumer  while  examining  the  elements  of  the  marketing  mix 
(product,  price,  place,  and  promotion).  The  global,  ethical,  and  legal  issues  found  in  the  marketing 
environment  will  also  be  studied.  Prerequisite:  BUAD  151,  ACTG  271 

KTG  322.  Consumer  Behavior.  (S)(3) 

A  study  of  the  factors  and  principles  that  govern  behavior  and  decision  making  patterns  in  the 

consumer  marketplace.  Students  will  study  behavior  that  consumers  display  in  searching  for, 
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purchasing,  using,  evaluating,  and  disposing  of  products,  services  and  ideas.  Prerequisite:  MKTG 
321.  (Odd  years  only) 

MKTG  370.  Advertising.  (S)(3) 

This  course  provides  an  overview  of  the  social,  economic,  and  marketing  environment  in 
which  advertising  functions.  This  course  will  provide  an  in-depth  coverage  of  advertising 
activities  as  they  relate  to  consumer-driven  mass  media  marketing  activities.  The  course  will  focus 
on  advertising  planning  and  management  as  well  as  media  strategies  available  to  organizations. 
Prerequisite:  MKTG  321  or  permission  of  professor. 

MKTG  372.  Public  Relations.  (F)(3) 

This  course  provides  a  broad  understanding  of  the  various  elements  of  an  integrated  marketing 
communications  program,  with  a  concentration  on  the  role  of  public  relations. 
Prerequisite:  MKTG  321  or  permission  of  professor. 

MKTG  400.  Marketing  Management.  (S)(3) 

This  course  examines  the  marketing  management  process  and  the  role  it  plays  as  a  bridge 
between  buyers  and  sellers.  The  role  of  marketing  managers  as  they  develop,  price, 
distribute,  and  promote  goods  and  services  is  discussed.  The  use  of  marketing  to  solve 
business  problems  and  achieve  strategic  goals  is  emphasized.  Prerequisite:  MKTG  321,  MGMT 
352. 

MKTG  421.  Business  Logistics.  (F)(3) 

A  study  of  the  broad  field  of  logistics.  A  major  emphasis  will  be  the  nature  of  distribution  and 
handling  of  materials  in  domestic  and  international  markets.  A  systems  approach  to 
transportation,  warehousing,  material  handling,  packaging,  customer  service,  and 
procurement  will  be  studied,  as  it  impacts  the  basic  functions  of  business.  Prerequisites: 

BUAD  151,  MKTG  321. 

MKTG  481.  Special  Topics  in  Marketing,  (on  demand )(3) 

An  advanced  course  of  selected  topics  of  interest  in  the  field  of  Marketing.  Prerequisite: 
Business  major/minor  with  junior  or  senior  standing  and  21  credit  hours  in  business. 

MKTG  485.  Marketing  Internship,  (on  demand)(l-6) 

Supervised  practical  field  experience  at  approved  business  site  is  combined  with  an 
academic  component  to  strengthen  the  student's  theoretical  background.  To  be  considered 
for  a  placement  the  student  has  attained  Junior  or  Senior  status  with  15  hours  of  Union 
College  Department  of  Business  courses  completed  and  a  Department  of  Business  GPA  of 
3.0,  and  approval  of  Department  Chair.  Students  may  earn  up  to  a  maximum  of  6  credit 
hours  for  successful  performance.  Course  will  be  taken  on  a  credit/fail  basis  only. 

Math 

MATH  099.  Introduction  to  College  Algebra.  (F,S)(3  insitutional) 

The  purpose  of  this  course  is  to  enhance  basic  mathematical  skills  and  to  prepare  students  for 
subsequent  mathematics  courses.  This  course  is  a  prerequisite  for  those  who  do  not 
qualify  for  enrollment  in  Math  110,  Math  131,  or  Math  133.  Students  entering  Union  College 
(any  freshman  or  those  transfer  students  without  a  transferable  mathematics  course)  with  a 
Math  ACT  score  of  18  or  less  will  be  placed  in  this  course.  The  topics  of  the  course  will 
include,  but  are  not  limited  to:  fractions,  decimals,  and  percents;  operations  with  real  numbers, 
including  hierarchy  of  operations;  exponents,  roots,  and  radicals;  polynomial  arithmetic 
with  emphasis  on  factoring;  solving  linear  equations  and  linear  inequalities;  formula 
manipulation;  and  word  problems  involving  any  of  these  topics.  This  course  does  not  satisfy 
General  Education  Requirements  in  mathematics.  This  course  may  not  be  used  to  satisfy 
distributional  requirements  for  any  other  major  program,  or  area.    The  three  hours 
credit  for  this  transitional  course  counts  for  fulltime  status  but  not  toward  graduation 
requirements. 

MATH  1 10.  Topics  in  Contemporary  Mathematics.  (F,S)(3) 

Selected  topics  from  consumer  mathematics,  set  theory,  counting  methods,  probability, 
statistics,  systems  of  linear  equations,  graphs  and  solutions  of  linear  and  quadratic  equations 
using  graphical  methods.  Modeling  and  problem  solving  techniques  will  be  illustrated  to 
give  students  an  understanding  of  the  nature  and  applications  of  mathematics.  Designed  as 
a  terminal  course  for  the  non-major. 

MATH  131.  College  Algebra.  (F,S,Sum)(3) 

Material  from  Math  101  is  assumed.  This  course  contains  topics  selected  from:  applications 
of  linear  and  quadratic  equations;  solving  inequalities,  including  quadratic  inequalities; 
graphing  equations;  graphs  of  functions;  combining  functions  and  finding  inverse  functions; 
exponential  and  logarithmic  functions;  polynomial  functions;  and  systems  of  equations. 

MATH  133.  Trigonometry  and  Analytic  Geometry.  (F)(3) 

Right  triangle  ratios,  trigonometric  functions,  graphing  trigonometric  functions,  identities, 
inverse  trigonometric  functions,  laws  of  Sines  and  Cosines,  polar  coordinates  and  complex 
numbers,  analytic  geometry. 

MATH  203.  Mathematics  for  Elementary  Teachers  I.  (F)(3) 

The  purpose  is  to  develop  understanding  by  emphasizing  mathematical  concepts  and  connections. 
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The  course  is  based  on  NCTM  standards.  Students  use  manipulatives  in  the  study  of  concepts 
and  procedures  for  whole  numbers,  fractions,  ratios,  integers  and  real  numbers.  Problem 
solving,  math  journals,  alternative  assessment,  structure,  calculators.  This  course  no  longer  fulfills 
the  Math  requirement  in  the  General  Education  Math  requirement  in  the  General  Education  Core. 
Prerequisite:  fulfillment  of  the  General  Education  Math  requirement. 

MATH  204.  Mathematics  for  Elementary  Teachers  II.  (S)(3) 

The  purpose  is  to  develop  understanding  by  emphasizing  mathematical  concepts  and 
connections.  The  course  is  based  on  NCTM  standards.  Students  use  manipulatives  in 
the  study  of  concepts  and  procedures  for  statistics,  probability,  measurement,  and  geometry 
and  algebraic  concepts.  Classification,  change,  symmetry,  transformations,  tessellation,  math 
portfolios,  computers.  Prerequisite:  MATH  203 

MATH  241 .  Introduction  to  Calculus  and  Analytic  Geometry.  (F,S)(4) 

Review  of  algebra,  limits,  the  derivative,  differentiation  of  algebraic  and  trigonometric 
functions,  applications  of  the  derivative,  extrema,  and  the  antiderivative.  Prerequisite:  MATH 
131,  133  or  study  of  trigonometry  in  high  school. 

MATH  242.  Intermediate  Calculus  and  Analytic  Geometry.  (F,S)(4) 

The  integral,  applications  of  the  integral,  logarithmic  and  exponential  functions, 
trigonometric  functions,  hyperbolic  functions,  techniques  of  integration,  L'Hospital's  Rule 
and  indeterminate  forms,  and  improper  integrals.  Prerequisite:  MATH  241. 

MATH  243.  Advanced  Calculus  and  Analytic  Geometry.  (S)(4) 

Topics  selected  from  polar  coordinates,  vectors,  solid  analytic  geometry,  partial 
differentiation,  multiple  integration,  infinite  series,  and  differential  equations.  Prerequisite: 
MATH  242. 

MATH  301.  Principles  of  Geometry.  (F)(3) 

Mathematical  Proof:  conjunctions,  disjunction,  implications,  truth  tables.  Proofs  using 
triangles,  polygons,  and  circles.  Transformations,  area,  space  geometry,  and  non-Euclidean 
geometries.  Prerequisite:  MATH  131,  133  or  204. 

MATH  321.  Discrete  Mathematics.  (F)(3) 

Logic,  methods  of  proof,  sets,  relations,  functions,  equivalences,  combinatorics,  induction, 
recursion,  elementary  number  theory,  linear  programming,  and  an  introduction  to 
mathematical  modeling.  Prerequisite:  MATH  131  or  permission  of  the  instructor.  (Even  years 
only.) 

MATH  331.  Introduction  to  Linear  Algebra.  (F)(3) 

Vector  algebra  in  Euclidean  spaces,  lines  and  planes  in  space,  matrices  and  linear  equations, 
abstract  vector  spaces.  Prerequisites:  Math  131  or  permission  of  the  instructor.  (Odd  years 
only.) 

MATH  332.  Linear  Algebra.  (S)(3) 

Vector  spaces,  subspaces,  linear  independence,  linear  transformations,  determinants,  inner 
product  spaces,  orthogonality,  and  unitary  transformations.  Prerequisite:  MATH  33 1 .  (Odd 
years  only.) 

MATH  333.  Modern  Algebra.  (S)(3) 

An  introduction  to  abstract  algebra  including  groups,  subgroups,  quotient  groups, 
isomorphism  theorems,  rings,  and  ideals.  Prerequisite:  MATH  241  or  permission  of  the 
instructor. 

MATH  372.  Probability  and  Mathematical  Statistics.  (F)(3) 

Theoretical  probability  using  point  set  approach,  probability  as  a  frequency  ratio; 
probability  for  finite  sample  spaces;  conditional  probability;  joint  and  continuous 
distributions,  binomial  distribution;  Baye's  theorem;  statistical  applications  of  probability; 
theory  of  sampling  and  variance.  Prerequisites:  MATH  242,  which  may  be  taken  concurrently, 
and  permission  of  the  instructor.  (Even  years  only.) 

MATH  402.  Functions  of  a  Complex  Variable.  (F)(3) 

Complex  numbers,  analytic  functions,  elementary  functions  of  a  complex  variable. 
Cauchy's  formula,  Liouville's  theorem,  Laurent's  series,  residues,  contour  integration, 
conformal  mapping,  physical  applications.  (Even  years  only.) 

MATH  403.  Introduction  to  Analysis.  Prerequisite  MATH  243  (F)(3) 

Sets  and  functions,  topological  ideas,  LUB  property,  real  sequences,  continuity,  mean  value 
theorems,  integration,  definite  integrals,  Taylor's  theorems,  improper  integrals, 
convergence  of  infinite  series,  power  series,  improper  integrals  with  parameter.  Prerequisite 
MATH  24  (Odd  years  only.) 

MATH  47 1 .  Differential  Equations.  (S)(3) 

Differential  equations  of  first  order  and  first  degree,  differential  equations  of  first  order 
and  higher  degree,  differential  operators  and  linear  differential  equations,  reduction  of 
order.  Prerequisite:  MATH  242.  (Even  years  only.) 

Military  Science  (Basic  Courses) 

MLSC  101.  introduction  to  Military  Skills.  (F)  (2) 

Development  of  leadership  and  problem  solving  abilities;  examination  of  leadership  style, 
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counseling,  and  team  building;  comparison  of  civilian  and  military  leadership;  analysis  of 
the  constitutional  and  historical  basis  for  the  U.S.  Army. 

MLSC  102.  Dynamics  of  Military  Leadership.  (S)  (2) 

Study  theories,  principles,  techniques,  and  fundamentals  of  map  reading  and  their  application. 
Classes  are  systematically  arranged  to  promote  student  participation  in  group  leadership 
development  and  problem  solving  techniques. 

MLSC  201.  Intermediate  Leadership  I.  (F)  (2) 

Introduction  to  intermediate  leadership  and  management,  emphasizing  individual  leader 
techniques  and  basic  soldier  skills  such  as  first  aid,  map  reading,  and  drill  and  ceremony. 
Prerequisites:  MLSC  101  and  MLSC  102. 

MLSC  202.  Intermediate  Leadership  II.  (S)  (3) 

Develops  intermediate  leadership  abilities  by  introduction  to  small  unit  and  squad 
operations  and  tactics.  Individual  military  skill  areas  include  training  in  advanced  map 
reading,  communication  equipment  and  tasks,  enhanced  drill  and  ceremonies,  and 
individual  weapon  fundamentals.  This  course  is  designed  to  prepare  the  motivated  and 
dedicated  student  for  the  challenges  of  the  ROTC  Advanced  Course.  Prerequisite:  MLSC  201 

MLSC  210.  Military  Science  Practicum  (Basic)  (Sum.  Only)  (3) 

Introduces  Military  Science  in  a  comprehensive  summer  field  course  designed  to  be  taken 
in  lieu  of  MLSC  101,  102,  201,  203.  This  course  emphasizes  practical  field  application  and 
leadership  development.  The  camp  is  held  at  Fort  Knox.  No  military  obligation. 

Military  Science  (Advanced  Courses) 

MLSC  301.  Advanced  Leadership  and  Management  I  (F)  (3) 

Introduction  of  advanced  leadership  and  management,  emphasizing  the  branches  of  the 
Army,  communications  systems,  and  equipment.  Defines  principles  of  leadership  and 
develops  leadership  through  practical  application  as  a  leader  in  field  training  and  physical 
conditioning.  Prerequisite:  completion  of  all  basic  courses  100-200  level. 

MLSC  302.  Advanced  Leadership  and  Management  II  (S)  (3) 

Develops  leadership  and  management  ability  and  military  skills  in  military  communications, 
weapons,  and  tactics.  Develops  leadership  and  command  presence  through  student 
presentations  and  practical  application  as  a  leader  in  field  training  and  physical  conditioning. 
Prerequisite:  completion  of  all  basic  courses  100-200  level. 

MLSC  304.  American  Military  history  (S)  (3) 

Examines  U.S.  military  history  from  pre-Revolutionary  times  to  post- Vietnam;  defines  the 
principles  of  war;  discusses  political-military  interactions;  develops  leadership  through 
group  contribution  in  case  studies  which  apply  the  principles  of  war  to  historical  periods. 
Prerequisite:  completion  of  all  basic  courses  100-200  level. 

MLSC  401.  Fundamentals  and  Dynamics  of  the  Military  Team  I  (F)  (3) 

Study  of  the  military  justice  system,  battalion  staff  organization,  administrative/logistical 
management,  army  training  management,  and  financial  readiness.  Hands-on  application  of 
army  writing  style,  military  briefing  techniques,  time  management,  and  the  problem  solving 
process.  Prerequisite:  completion  of  all  basic  courses  100-200  level. 

MLSC  402.  Fundamentals  and  Dynamics  of  the  Military  Team  II  (S)  (3) 

Study  of  officer  customs/traditions,  law  of  war,  suicide  prevention,  environmental  laws, 
defense  against  terrorism,  operations  security,  soldier  counseling,  and  army  family  team 
building.  Examines  creating  an  ethical  climate,  resolving  ethical  dilemmas,  and  motivating 
subordinates.  Prerequisite:  completion  of  all  basic  courses  100-200  level. 

MLSC  410.  Military  Science  practicum  (Advanced)  (Sum.  Only)  (3) 

Develops  leadership  through  an  intensive  summer  field  course  of  rotating  leader/ 
command  experience  in  problem  analysis,  decision-making  and  group  leading  while 
providing  in-depth  coverage  of  technical  and  tactical  subjects.  Prerequisite:  completion  of 
all  basic  courses  100-200  level. 

MLSC  411.  Military  Science  Internship  in  Leadership  (Sum.  Only)  (3) 

Students  are  assigned  leadership  positions  with  active  army  units  for  3-4  weeks,  receive  written 
evaluation  of  their  leadership  performance  and  potential,  and  must  complete  an 
after  action  report  upon  returning.  May  only  be  taken  once  for  credit  Prequisites:  Advanced 
course  status,  completion  of  MLSC  301  and  302,  and  completion  of  MLSC  410  prior  to 
accepting  position. 

Music 

MUSC  101-102.  Applied  Music.  (F,S)  (1-2) 

Freshman  minor  level  applied  music  study. 
MUSC  201-202.  Applied  Music.  (F,S)  (1-2) 

Sophomore  minor  level  applied  music  study. 
MUSC  121.  Introduction  to  Music.  (F,S)  (3) 

An  historical  approach  to  music  appreciation  focusing  on  period  and  style.  Extensive  listening  to 

music  literature. 
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V1USC  151.  Pep  Band.  (F,S)  (0-1) 

Open  by  audition.  A  performance  group  which  provides  support  and  entertainment  at  home 

football  games  and  selected  home  men's  and  women's  basketball  games.  One  rehearsal  per  week. 

May  be  repeated  for  credit. 
V1USC  152.  Union  College  Singers.  (F,S)(0-1 ) 

A  concert  choir  performing  a  varied  repertory.  May  be  repeated  for  credit. 
VlUSC  155.  Brass  Chamber  Ensemble,  (on  demand)  (0-1 ) 

Open  by  audition  only.  Size  and  make-up  will  vary  with  the  needs  and  interests  of  the  students 

enrolled.  One  rehearsal  per  week.  May  be  repeated  for  credit. 
VlUSC  157.  Woodwind  Chamber  Ensembles,  (on  demand)(0-l ) 

Open  by  audition  only.  Size  and  make-up  will  vary  with  the  needs  and  interests  of  the  students 

enrolled.  One  rehearsal  per  week.  May  be  repeated  for  credit. 
VlUSC  159.  Union  College  Chamber  Singers.  (F,S)(0-1 ) 

A  select  vocal  ensemble  composed  of  a  small  number  of  singers  whose  repertory  consists 

of  vocal  chamber  music.  Open  by  audition.  May  be  repeated  for  credit. 
VlUSC  165.  Theory  /Musicianship  I.  (F)(3) 

A  combined  course  including  the  areas  of  theory  and  basic  musicianship  skills. 
VlUSC  166.  Theory/Musicianship  II.  (S)(3) 

A  continuation  of  Music  165. 
VlUSC  317.  Junior  Recital,  (on  demand)(l) 
VlUSC  321.  Music  History  to  1750.  (on  demand)(3) 

A  study  of  representative  music  both  written  and  recorded  and  readings  coordinating  and 

integrating  music  skills.  Antiquity  through  1750. 
VlUSC  322.  Music  History  since  1750.  (on  demand)(3) 

A  study  of  representative  music  both  written  and  recorded  and  readings  coordinating  and 

integrating  music  skills.  Classic  period  to  the  present. 
VlUSC  331.  Choral  Literature/Conducting.  (F)(3) 

Sacred  choral  literature  will  be  studied  for  use  in  worship  and  will  include  score  analysis 

and  conducting/rehearsal  techniques.  Prerequisite:  MUSC  165,  MUSC  166,  and  MUSC  322  or 

permission  of  the  instructor. 
VlUSC  373.  Elementary  School  Music.  (F)(3) 

Teaching  vocal  music  in  the  elementary  school:  procedures,  techniques,  evaluation, 

materials,  and  equipment.  Includes  directed  observation  of  and  participation  in  public 

school  classroom  activities.  Prerequisite:  MUSC  121  or  permission  of  instructor. 
/IUSC  437.  Church  Music  Practicum.  (on  demand)(2) 

One  semester  or  one  summer  of  supervised  field  work  in  an  approved  church.  Prerequisite: 

Consent  of  the  Music  faculty. 
4USC  495.  Independent  Study,  (on  demand)(2-3) 

Independent  study  and/or  research  on  approved  topics.  Prerequisite:  Permission  of  the  student's 

major  professor.  May  be  repeated  for  credit. 

hilosophy 

'HIL261.  Topics  in  the  Philosophy  of  Religion.  (F)(3) 
An  introduction  to  philosophy  through  the  examination  of  philosophical  issues  related  to 
religious  faith  such  as  arguments  for  the  existence  of  God,  the  problem  of  evil,  religious 
language,  mysticism  and  religious  experience,  revelation  and  reason,  natural  law,  miracles,  life 
after  death,  relativism  and  pluralism,  particularism  and  universalism.  Course  will  include 
traditional  and  contemporary  approaches.  (Odd  years  only.) 

HIL  301.  Readings  in  Philosophy.  (F)(1) 
Reading  courses  for  Religious  Studies  majors  and  minors,  taken  in  the  junior  year. 

HIL  302.  Readings  in  Philosophy.  (S)(l) 
Reading  courses  for  Religious  Studies  majors  and  minors,  taken  in  the  junior  year. 

HIL  352.  Ethics  and  Political  Philosophy.  (S)(3) 
An  introduction  to  the  aims,  methods  and  history  of  philosophy  with  special  attention  to 
questions  related  to  the  nature  of  moral  value,  skepticism  and  relativism,  the  individual  and 
society,  concepts  of  justice,  and  contemporary  moral  issues.  Emphasis  is  placed  upon 
helping  students  to  develop  skills  in  critical  thinking.  Prerequisite:  One  course  in  philosophy 
and  one  course  in  religion  or  permission  of  the  instructor.  This  course  may  substitute  for 
PLSC  360,  Political  Philosophy.  (Odd  years  only) 

HIL  401.  Readings  in  Philosophy.  (F)(1) 
Reading  courses  for  Religion/Philosophy  majors  and  Philosophy  minors,  taken  in  the  senior  year. 

HIL  460.  Knowledge  and  Reality.  (S)(3) 
Selected  topics  in  epistemology  and  metaphysics.  Course  may  be  listed  under  an  appropriate 
subtitle  such  as:  philosophy  of  science,  philosophy  of  mind,  philosophy  of  language,  reason 
and  relativism,  religion  and  science,  etc.  May  be  repeated  for  credit  when  listed  under  a  different 
subtitle.  Prerequisite:  One  course  in  philosophy  and  one  course  in  religion  or  permission  of  the 
instructor.  (Even  years  only.) 
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PHIL  479.  Seminar  in  Philosophy,  (on  demand)(3) 

Intensive  study  of  a  special  topic,  historical  period  or  philosopher.  May  be  repeated  for  credit. 

Prerequisite:  Permission  of  the  instructor. 
PHIL  495.  Independent  Study,  (on  demand)(3) 

Independent  study  or  research  on  approved  topics.  May  be  repeated  for  credit.  Prerequisite: 

Permission  of  the  instructor. 

Physical  Education  (Activity  Classes) 

PHED  111.  Beginning  Swimming  (Non-swimmers  only).  (F,S,Sum)(l) 

PHED  112.  Intermediate  Swimming.  (F,S,Sum)(l) 

PHED  113.  Lifeguard  Training.  (S)(l) 

Advanced  techniques  of  water  safety  and  rescue.  American  Red  Cross  certification  awarded  to 
those  who  qualify.  Cardiopulmonary  resuscitation  certification  also  awarded  to  those  who  qualify. 
Prerequisite:  Successful  completion  of  a  swimming  skills  pre-test  or  permission  of  the  instructor. 

PHED  121.  Team  Sports.  (F)(1) 

PHED  122.  Volleyball.  (F,S)(1) 

PHED  132.  Golf.  (F,S)(1) 

PHED  133.  Tennis  and  Badminton.  (F,S,Sum)(l) 

PHED  134.  Personal  Fitness  and  Aerobic  Activities.  (F,S)(1) 

PHED  136.  Weight  Training.  (F)(1) 

Physical  Education  (Professional  Courses) 

PHED  201.  Theories  of  Coaching  Football.  (F,Sum)(3) 

The  practical  study  of  the  game  of  football,  as  it  applies  to  the  coach  and  player.  A  study  of  the 
fundamental  skills,  principles  and  concepts.  (Odd  years  only.) 

PHED  202.  Coaching  Men's  and  Women's  Basketball.  (F,Sum)(3)  (Even  years  only.) 

PHED  204.  Coaching  Baseball  and  Softball.  (S,Sum)(3) 

PHED  241.  History  and  Philosophy  of  Physical  Education.  (S)(3) 

From  primitive  man  through  the  present,  with  particular  emphasis  on  Greek  physical  education, 
European  systems  and  development  of  physical  education  in  North  America.  Some  research  into 
the  history  of  various  sports. 

PHED  261.  Physical  Education  in  the  Elementary  School.  (F,M,Sum)(3) 

The  role  of  the  classroom  teacher  in  physical  education.  Emphasis  is  placed  on  the  application  of 
game,  movements,  exploration,  rhythms  and  self  testing.  Included  are  screening  procedures  for 
the  assessment  of  motor  development.  Five  hours  of  observation  at  the  secondary  school  level  is 
required. 

PHED  275.  Principles  of  Elementary  Movement  Forms.  (F)(3) 

An  experience  in  discovering  the  principles  behind  basic  movement  forms  at  the  elementary 
physical  education  level.  Various  movement  theories  and  concepts  will  be  explored  and  examined 
on  the  cognitive  and  kinesthetic  bases. 

PHED  340.  Motor  Development.  (F)(3) 

An  examination  of  an  individual's  motor  development  across  the  lifespan.  Particular  emphasis 
will  be  placed  on  the  effect  physical  activity  has  on  growth  and  development. 

PHED  351.  Tests  and  Measurements  in  Health  and  Physical  Education.  (S)(3) 

Evaluating  health  and  physical  education  by  the  construction  and  administration  of  tests. 
Emphasizes  reliability,  objectivity,  validity  of  tests  and  grading  systems.  Students  will  be  required 
to  organize,  administer  a  test  and  evaluate  and  report  the  results. 

PHED  361.  Organization  and  Administration  of  Physical  Education  and  Athletics.  (S)(3) 

Administration  of  physical  education  and  athletic  programs  in  schools,  with  special  emphasis  on 
philosophy  and  leadership  styles.  Includes  budget  and  finance,  office  management,  curriculum 
development,  facilities,  legal  factors  and  public  relations. 

PHED  410.  Exercise  Physiology.  (F)(3) 

The  effects  of  exercise  and  physical  activity  on  various  systems  of  the  human  body.  Laboratory 
activities  included.  Prerequisite:  WELL  340  or  permission  of  the  instructor. 

PHED  420.  Physical  Education  for  the  Exceptional  Child.  (F)(3) 

Health  conditions,  which  require  the  physical  education  program  to  be  adapted  to  meet  the  needs 
of  individuals  with  disabling  conditions,  will  be  studied.  Additional  emphasis  on  national,  state 
and  local  agencies  designed  to  help  meet  the  needs  of  these  individuals.  Five  hours  of  observation 
of  exceptional  children  in  a  school  setting  is  required. 

PHED  421.  Kinesiology.  (S)(3) 

An  analysis  of  human  motion  and  its  relation  to  athletic  and  gymnastic  activities;  practical 
application  of  these  principles.  Prerequisite:  WELL  340  or  permission  of  the  instructor. 

PHED  461.  Physical  Education  in  the  Secondary  School.  (F)(3) 

Topical  areas  such  as  philosophy,  teacher  certification,  competencies,  and  professional 
activities  will  be  covered.  Curriculum  construction,  instructional  methods,  class  management  and 
techniques  for  teaching  specific  activities  will  be  considered  as  they  relate  to  the  secondary  level. 
Five  hours  of  observation  at  the  secondary  school  level  is  required.  Prerequisite:  Permission  of 
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the  instructor. 
PHED  471.  Sports  Management  Internship.  (F,S,Sum)(6) 

Supervised  sports  management  experience  in  a  related  setting.  Prerequisite:  Permission  of  the 

Internship  Director. 
PHED  495.  Independent  Study.  (F,S,Sum)(3) 

Independent  work  for  advanced  students  only. 

Physics 

PHYS  111-112.  College  Physics.  (F,S)(3) 

A  2-semester  sequence,  these  courses  are  intended  for  life  science  and  non-science  students. 
They  must  be  taken  sequentially.  PHYS  1 1 1  topics  include  mechanics  of  motion;  the  properties 
of  solids,  liquids,  and  gases;  and  thermal  phenomena.  PHYS  112  topics  include  wave  motion 
and  vibrations;  electricity  and  magnetism;  optics;  and  selected  topics  in  modern  physics.  Does  not 
count  toward  a  minor.  Co-requisite:  MATH  131  or  permission  of  the  instructor. 

PHYS  113-114.  College  Physics  Laboratory.  (F,S)(1) 

Laboratory  experiments  accompanying  Physics  1 1 1  and  112  respectively  to  illustrate  basic 
principles  and  develop  laboratory  skills.  No  credit  may  be  received  for  these  laboratory 
courses  without  concurrent  or  prior  completion  of  the  corresponding  lecture  course. 

PHYS  211-212.  General  Physics.  (F,S)(4) 

Mechanics  of  solids,  liquids  and  gases;  laws  of  thermodynamics;  kinetic-molecular  theory, 
vibrating  bodies;  wave  physics;  laws  of  Coulomb,  Faraday,  Ampere,  Ohm,  Joule,  and  Lenz; 
electromagnetism;  optics.  Pre-  or  Corequisite:  MATH  242. 

PHYS  213-214.  General  Physics  Laboratory.  (F,S)(1) 

A  general  physics  laboratory  course  involving  experiments  in  mechanics,  heat,  sound, 
electricity,  magnetism,  and  optics.  Experiments  are  coordinated  with  PHYS  211-212. 

PHYS  331.  Heat  and  Thermodynamics,  (on  demand)(3) 

Thermodynamic  systems  and  processes,  equations  of  state,  PVT  surfaces  and  real 
substances,  laws  of  thermodynamics,  energy  equations,  enthalpy,  entropy,  thermodynamic 
potentials,  application  of  thermodynamics  to  simple  systems.  Prerequisites:  PhYS  212  and 
MATH  243. 

Political  Science 

PLSC  101.  American  National  Government.  (F)(3) 

A  survey  of  the  principal  characteristics  of  the  American  National  Government;  examination 
of  constitutional  principles,  federalism,  political  participation,  institutions  of  government,  and 
the  politics  of  public  policy.  See  the  History  section  of  the  catalog  for  information  on  the  History 
and  Political  Science  area  major. 

PLSC  209.  American  Courts  and  Judicial  Process.  (S)(3) 

This  course  presents  an  overview  of  the  development  of  federal  and  state  court  systems 
examining  structure,  administration,  case  flow,  and  interaction  with  other  portions  of  the 
criminal  justice  and  governmental  systems.  Cross-listed  as  CRJU  209. 

PLSC  231.  International  Politics.  (F)(3) 

Basic  historical,  economic,  and  cultural  factors  in  the  international  political  system.  The  rise 
and  development  of  Western  nation-state  systems;  the  foundations  of  national  power; 
sovereignty,  nationalism  and  imperialism;  the  development  of  international  organizations 
and  cooperation. 

PLSC  305.  American  Political  Parties  and  Politics.  (F)(3) 

The  organization,  functions,  and  practices  of  political  parties  in  the  United  States,  their 
methods  of  influencing  public  opinion,  their  role  in  nominations  and  elections,  and  their 
impact  on  popular  government.  (Odd  years  only.) 

PLSC  360.  Political  Philosophy.  (S)(3) 

The  chronological  and  thematic  examination  of  perennial  issues  in  political  science 
including  liberty,  justice,  equality,  political  obligation,  and  political  authority  as  developed 
over  time  by  the  political  philosophy  of  Greek  and  Latin  philosophers,  Medieval  thinkers, 
and  modern  theorists  representing  various  world-wide  perspectives.  (Odd  years  only.) 

PLSC  382.  Legal  Political  Thought  -  Classical  (3) 

This  course  examines  ancient  understandings  of  law,  statesmanship,  and  the  good  society. 
Problems  relating  to  these  interwoven  components  of  the  political  arena  are  considered  on 
both  theoretical  and  practical  levels,  the  first  concerning  what  the  relationship  of  citizen  and  state 
should  be,  the  latter  involving  review  of  practices  as  seen  through  the  lives  of  actual  rulers  from 
ancient  Greece  and  Rome.  Cross  listed  as  CRJU  382. 

DLSC  383.  Legal  Political  Thought  -  Modern  (3) 
This  course  examines  the  way  in  which  seminal  questions  with  relation  to  the  proper 
foundations  and  structures  of  society  have  been  approached  in  the  modern  era.  Analysis 
includes  examination  of  founders,  religion,  and  the  military,  especially  in  connection  to  the 
concepts  of  fortune  and  necessity.  Cross  listed  as  CRJU  383. 

PLSC  401.  Public  Policy  and  Criminal  Justice.  (F)(3) 
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The  study  of  policy  questions  in  the  criminal  justice  system.  Particular  emphasis  is  placed  on  a 
detailed  examination  of  the  major  policy  issues  that  link  crime,  politics,  administration,  and  the 
law.  Pre-requisite:  Upper  division  standing. 

PLSC  408.  The  American  Presidency.  (S)(3) 

Analysis  of  the  institution  of  the  presidency,  its  functions,  formal  and  informal  relationships,  and 
its  limitations  within  the  American  political  system.  Same  as  HIST  408.  (Odd  years  only.) 

PLSC  470.  Political  Violence.  (S)(3) 

The  purpose  of  this  course  is  to  introduce  the  student  to  the  issues  relating  to  violence  as  a 
component  of  politics.  Topics  such  as  terrorism,  warfare,  and  arms  proliferation  will  be  analyzed. 
In  addition  the  course  will  familiarize  the  student  with  several  regional  conflicts,  i.e..  Northern 
Ireland.  (Odd  years  only.)  Cross-listed  as  CRJU  470. 

PLSC  483.  Constitutional  Law  II:  National  Powers  (S)(3) 

An  overview  of  the  United  States  Supreme  Court's  interpretation  of  Articles  I,  II,  and  III  of 
the  federal  constitution.  These  articles  divide  the  powers  of  the  federal  government 
between  three  ostensibly  co-equal  branches.  The  respective  branches  may  only  exercise 
those  powers  granted  to  them  by  the  respective  Articles.  Powers  not  delegated  to  one  of 
the  branches  are  reserved  to  the  states.  These  two  constitutional  principles  -  separation  of 
powers  and  federalism  -  invariably  generate  conflicts  between  the  three  branches  and 
between  the  branches  and  the  various  states.  The  Supreme  Court's  efforts  to  arbitrate  such 
conflicts  are  examined  through  analysis  of  its  decisions  and  its  efforts  to  interpret  the 
"plain  meaning"  of  the  Constitution's  language,  and  to  discern  the  "intent  of  the  founders."  Cross 
listed  as  CRJU  483.  (Even  years) 

PLSC  486.  Constitutional  Law  I:  Civil  Liberties.  (F)(3) 

The  development  and  interpretation  of  the  Constitution  examined  through  analysis  of  the 
decisions  of  the  Supreme  Court  and  secondary  sources,  focusing  on  the  Bill  of  Rights  and 
the  Fourteenth  Amendment.  The  course  serves  as  an  introduction  to  how  our  national  heritage 
of  civil  liberties  has  been  articulated  by  the  Court  to  form  law  and  legal  doctrine  over  the  course 
of  two  centuries,  including  consideration  of  the  areas  of  privacy,  public  morality,  defendant's 
rights,  and  the  death  penalty.  This  dual  registration  course  is  also  available  for  upper  division 
elective  credit  in  Criminal  Justice.  Pre-requisites:  CRJU  201  and  205  or  permission  of  instructor. 
Cross-listed  as  CRJU  486.  (Even  years  only) 

Psychology 

PSYH  200.  Introduction  to  Psychology.  (F,S)(3) 

Emphasis  on  the  study  of  human  behavior  and  the  ability  of  the  individual  to  make  adjustments  to 
his  environment. 

PSYH  201.  Psychology  of  Personal  Adjustment,  (on  demand)(3) 

Factors  determining  the  development  of  personality,  principles  of  mental  health,  and  problems 
involved  in  the  dynamics  of  human  adjustment. 

PSYH  202.  Forensic  Psychology.  (F)(3) 

An  application  of  psychological  principles  to  the  criminal  justice  system.  Topics  include:  the 
relationship  between  the  legal  and  mental  health  systems,  the  assessment  of  criminal 
responsibility,  the  psychodynamics  of  criminal  behavior,  and  intervention  strategies.  (Odd 
years  only). 

PSYH  210.  Child  Development.  (F,S)(3) 

Emphasis  on  recent  child  development  theories  with  laboratory  experiences  with  children  on  a 
one-to-one  basis. 

PSYH  215.  Physiological  Psychology.  (F)(3) 

This  course  examines  the  biochemical,  neuroanatomical,  and  physiological  bases  of  human 
and  animal  behaviors  such  as  sensory  perception,  motor  function,  language,  learning,  memory, 
and  emotion.  Prerequisite:  PSYH  200,  or  permission  from  instructor. 

PSYH  225.  Adolescent  Psychology.  (S)(3) 

This  course  focuses  on  the  physical,  intellectual,  personal,  social  and  moral  development  of 
middle  grades  student.  Influences  of  families,  peers,  school  and  mass  media  on  the  adolescent  is 
highlighted. 

PSYH  250.  Practicum  in  Counseling  Psychology.  (F,S)(3) 

Supervised  practical  field  experience  at  approved  practicum  sites.  Sites  will  involve  working 
in  the  area  of  counseling  and  psychotherapy,  or  related  psychological  service  opportunities.  The 
practicum  is  intended  to  integrate  classroom  theory  and  learning  with  formal  work 
experience.  Practicum  sites  are  selected  by  the  student  on  an  individualized  basis  and  in 
consultation  with  the  instructor.  Only  those  sites  with  adequate  supervision  and  educational 
experience  for  the  student  will  be  approved  for  the  practicum  experience.  The  course 
is  repeatable,  and  may  be  taken  for  up  to  3  credits.  Prerequisite:  PSYH  200  or  permission  of 
instructor. 

PSYH  275.  Cross-Cultural  Psychology,  (on  demand)  (3) 

This  course  examines  human  behavior  from  a  cross-cultural  perspective.  This  course  will 
evaluate  psychological  theories  that  make  assumptions  from  a  limited  cultural  perspective 
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through  exploring  recent  research  and  topics  that  challenge  these  commonly  accepted 
psychological  theories.  The  goal  of  this  course  is  to  provide  a  broader  knowledge  and 
understanding  of  the  field  of  psychology  outside  of  the  U.  S.  culture.  Prerequisite:  PSYH 
200  or  permission  from  instructor. 
PSYH  290.  Clinical  Psychology.  (F)(3) 

An  introduction  to  the  basics  of  clinical  psychology.  This  course  stresses  the  importance 
of  theory,  quality  research,  prevention,  assessment  skills,  and  clinical  abilities  in  interventions. 
Reviews  and  examines  three  theoretical  perspectives  -  psychoanalytic,  behavioral,  and 
phenomenological  -  and  makes  use  of  case  material  and  real-world  applications  to  illustrate  each 
theoretical  approach.  There  will  be  an  emphasis  on  the  advantages  of  the  scientist-practitioner 
model  of  preparation  for  the  multitude  of  functions  available  to  clinical  psychologists. 
Prerequisite:  PSYH  200,  or  permission  from  instructor. 
PSYH  330.  Social  Psychology.  (F)(3) 

Major  emphasis  is  on  problems  involved  in  human  relations.  Designed  to  help  the  individual  to 
understand  and  adjust  to  group  thought  and  action.  Attention  is  given  to  recent  psychological  and 
sociological  research  in  human  relations.  Prerequisite:  PSYH  200  or  permission  from  instructor. 
PSYH  332.  Lifespan  Development,  (on  demand)(3) 

This  course  examines  the  theories  and  research  on  psychological  development  from  birth 
to  death.  This  course  will  focus  on  the  topical  areas  of  physical,  cognitive,  and  social 
changes  that  occur  throughout  life.  Prerequisite:  PSYH  200,  or  permission  from  instructor. 

SYH  336.  Diversity  Issues  in  Psychology,  (on  demand)(3) 
This  course  exposes  students  to  the  psychological  literature  relevant  to  cultural  awareness  and 
sensitivity  to  diverse  populations.  By  developing  an  understanding  of  the  complexity  of 
the  various  issues  of  diversity  -  race/ethnicity,  gender,  sexual  orientation,  disability,  and 
age  -  the  course  creates  the  opportunity  for  students  to  discuss  and  expand  their  understanding  of 
value  systems  and  human  behavior. 

SYH  350.  Cognition.  (F)(3) 
An  introduction  to  the  study  of  human  information  processing.  Topics  include  attention, 
thinking,  pattern  recognition,  short  and  long-  term  memory,  semantic  memory,  mental 
imagery,  problem  solving,  creativity,  and  language  acquisition.  Prerequisite:  PSYH  200  or 
permission  from  instructor. 

SYH  352.  Abnormal  Psychology.  (S)(3) 
Mental  disorder,  changing  conceptions  of  normality,  the  more  common  forms  of  mental 
disorders,  their  psychological  interpretation,  principles  of  effective  mental  hygiene,  and 
contemporary  approaches  to  psychotherapy.  Prerequisite:  PSYH  200  or  permission  from 
instructor. 

SYH  360.  Sensation  and  Perception.  (S)(3) 
An  introduction  to  the  principles  and  theories  of  human  perception.  The  anatomy  and 
physiology  of  different  sensory  modalities  are  examined.  Topics  include  vision,  hearing, 
touch,  taste,  and  smell.  Psychophysics  is  covered.  Prerequisite:  PSYH  200  or  permission  from 
instructor. 

'SYH  361.  Psychology  of  Learning,  (on  demand)(3) 
This  course  examines  the  fundamental  principles  of  learning  theories  and  the  factors  that 
influence  behavior  such  as  motivation,  memory,  and  attention.  The  relationship  of  animal 
to  human  behavior  will  be  emphasized.  Topics  include  learning  through  modeling  and 
associations;  classical  and  operant  conditioning;  choice  and  self-control;  and  voluntary 
action  and  free  will.  Language  acquisition  will  also  be  analyzed.  Prerequisite:  PSYH  200,  and 
permission  from  instructor. 

SYH  372.  Experimental  Psychology.  (S)(3) 
This  course  will  build  on  the  concepts  and  principles  learned  in  BHSC  245  and  246.  Topics 
include  ethics  in  research,  writing  research  proposals  and  reports,  selecting  the  appropriate 
research  design  and  statistical  analyses,  performing  literature  researches,  and  critically 
reviewing  published  research  reports.  Students  will  be  introduced  to  frequently  used 
statistical  and  graphic  computer  packages  in  psychology.  Students  will  be  required  to  write  a 
research  proposal  that  includes  a  hypothesis,  literature  review,  and  experimental  plan.  If 
approved  by  the  professor,  students  may  choose  to  implement  the  research  proposal  in  PSYH  492. 
Prerequisites:  PSYH  200,  BHSC  245  and  246. 

SYH  390.  Classics  in  Psychology  I.  (F)(1) 
Students  will  read  and  discuss  classics  in  the  history  of  psychology;  includes  Ancient,  Medieval, 
and  Renaissance  authors.    Prerequisite:  PSYH  200  or  permission  from  instructor. 

SYH  391.  Classics  in  Psychology  II.  (S)(l) 
Students  will  read  and  discuss  classics  in  the  history  of  psychology;  field  of  experimental  and 
scientific  psychology;  includes  contemporary  authors  in  the  field  of  experimental  and  scientific 
psychology.  Prerequisite:  PSYH  200  or  permission  from  instructor. 

SYH  392.  Industrial/Organizational  Psychology,  (on  demand)(3) 
The  study  of  the  application  of  psychological  principles,  theory,  and  research  to  the  work  setting. 
Prerequisite:  PSYH  200  or  permission  from  instructor. 
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PSYH  402.  Counseling  Theories  and  Techniques,  (on  demand)(3) 

Basic  theories,  types,  and  techniques  of  counseling.  Practice  in  individual  and  group  techniques  of 
interviewing.  Prerequisite:  PSYH  290  or  permission  from  instructor. 

PSYH  405  Foundations  of  Chemical  Dependency  I  (4) 

Introduction  to  the  foundations  of  the  alcohol  and  drug  abuse  rehabilitation  field.  Emphasis  on 
the  roles  and  responsibilities  of  the  addictions  counselor.  Focus  is  on  the  first  six  of  the  twelve 
core  functions:  screening,  intake,  orientation,  assessment,  treatment  planning,  and  basic 
counseling  skills.  Interactive  work  stressed. 

PSYH  406  Foundations  of  Chemical  Dependency  II  (3) 

Introduction  to  the  foundations  of  the  alcohol  and  drug  abuse  rehabilitation  field.  Emphasis  on 
the  roles  and  responsibilities  of  the  addictions  counselor.  Focus  is  on  the  last  six  of  the 
twelve  core  functions:  case  management,  crisis  intervention,  client  education,  referral,  reports  and 
recordkeeping,  and  consultation  with  other  professionals  in  regard  to  client  treatment  &  services. 
Interactive  work  stressed. 

PSYH  407  Ethical  Issues  in  Chemical  Dependency  Treatment  (1) 

Introduce  students  to  the  ethical  issues  involved  in  chemical  dependency  treatment.  Special 
attention  will  be  given  to  the  epidemiology  of  HIV/AIDS,  hepatitis,  tuberculosis  and  sexually 
transmitted  diseases  that  frequently  infect  people  who  use  drugs  or  who  are  chemically 
dependent.  Students  will  examine  treatment  options  and  prevention  strategies.  The  ethical  and 
legal  issues  that  impact  infected  individuals  as  well  as  the  larger  community  will  be 
explored.  Students  are  expected  to  demonstrate  respect  for  the  client  and  an  appreciation  of 
individual  and  cultural  differences,  including  sexual  orientation.  They  are  also  expected  to  explore 
their  own  attitudes  and  biases  about  HIV/AIDS  and  infectious  diseases. 

PSYH  410.  Psychology  of  Addictions,  (on  demand)(3) 

Major  emphasis  is  on  factors  determining  the  development  of  addictions,  including  physiological, 
emotional,  cognitive,  and  behavioral  dimensions  of  the  addictive  process.  Also  emphasizes 
intervention  and  treatment  strategies  for  the  various  types  of  chemical  dependency  and  substance 
abuse.  Prerequisite:  PSYH  200  or  permission  from  the  instructor. 

PSYH  413  Recovery  &  Relapse  (3) 

This  course  is  designed  to  address  the  diverse  issues  that  are  related  to  the  recovery  from 
addiction  as  an  ongoing  process  involving  physical,  psychological,  social,  intellectual, 
spiritual  and  cultural  aspects  of  the  individual.  Major  themes  of  the  course  include  the  passages 
of  recovery,  relapse  prevention  principles,  relapse  warning  signs,  and  the  twelve-step  approach 
to  recovery.  Using  a  holistic  perspective,  students  will  gain  insight  into  basic  recovery  principles 
as  they  are  related  to  the  process  and  prevention  of  relapse. 

PSYH  424  Biological  Systems  of  Chemical  Dependence  (3  hours) 

Exploration  of  the  physiological  effects  of  chemical  use  on  human  biological  systems  and  human 
development.  Emphasizes  identification  and  management  of  chemically  induced  crises  situations, 
including  issues  in  co-morbidity  and  prevention. 

PSYH  450.  Practicum  in  Counseling  Psychology.  (F,S)(3) 

Supervised  practical  field  experience  in  approved  practicum  sites,  with  an  academic  component 
designed  to  strengthen  the  student's  theoretical  background  with  regard  to  the  work  of  the 
practicum.  Sites  will  involve  working  in  the  area  of  counseling  and  psychotherapy,  or  related 
psychological  service  opportunities.  The  practicum  is  intended  to  integrate  classroom  theory 
and  learning  with  formal  work  experience.  Practicum  sites  are  selected  by  the  student 
on  an  individualized  basis  and  in  consultation  with  the  instructor.  Only  those  sites  which  provide 
adequate  supervision  and  educational  value  for  the  student  will  be  approved  for  the  practicum 
experience. 

PSYH  460.  Theories  of  Personality,  (on  demand)(3) 

Nature  of  personality  structure  and  dynamics.  Classical  psychoanalysis,  social  psychological 
and  stimulus-response  theories  included.  Prerequisite:  PSYH  200  or  permission  from  instructor. 

PSYH  461.  History  and  Systems  of  Psychology.  (F)(3) 

Origins  of  psychological  thought  within  science  and  philosophy,  tracing  the  development 
of  systems  and  theories  beginning  with  classical  Greek  thinkers.  Prerequisite:  PSYH  200  or 
permission  from  instructor. 

PSYH  470.  Theories  of  Learning.  (F,S)(3) 

The  major  focus  of  this  course  is  an  exploration  of  how  individuals  learn,  including  specific 
learning  theories  and  their  relation  to  classroom  teaching.  Prerequisites:  PSYH  200  or 
permission  from  instructor. 

PSYH  475.  Advanced  Behavioral  Neuroscience.  (S)(3) 

This  course  will  cover  advanced  topics  in  the  field  of  behavioral  neuroscience  with  greater 
emphasize  on  the  areas  examined  in  Physiological  Psychology.  Through  class  lecture  and 
laboratory  exercises,  students  will  explore  the  theories  and  experimental  methods  used  in  the  field 
of  behavioral  neuroscience.  Prerequisite:  PSYH  215. 

PSYH  480.  Special  Topics  in  Psychology,  (on  demand)(3) 

An  intensive  study  of  selected  topics  of  interest  within  the  discipline  of  psychology.  May 

be  repeated  for  credit  as  the  topic  varies.  Prerequisite:  PSYH  200  or  permission  from  instructor. 
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PSYH  490.  Contemporary  Issues  in  Psychology.  (S)(3) 

Building  on  the  classical  and  historical  background  provided  in  the  liberal  education  core,  this 
senior  seminar  course  provides  students  the  opportunity  for  intensive  study  in  the  contemporary 
issues  and  future  directions  within  the  discipline  of  psychology.  In  this  capstone  course, 
the  student  will  complete  a  Senior  Project  under  the  direction  of  an  advisor  in  either  clinical  or 
experimental  psychology.  Prerequisite:  PSYH  461,  and  senior  classification. 

3SYH  492.  Research  Practicum  in  Psychology,  (on  demand)(3) 

Students  will  apply  the  principles  and  concepts  learned  in  PSYH  372  by  developing  and 
implementing  a  research  project  of  their  interest  approved  by  the  instructor.  Research 
activities  could  range  from  refining  existing  experimental  procedures  to  identifying  interesting 
new  research  questions  and  developing  new  experimental  manipulation  to  examine  them. 
Students  are  required  to  submit  a  written  report  and  orally  present  their  research  project.  Such 
experiences,  particularly  if  they  are  extended  over  several  semesters,  will  further  advance 
the  student's  ability  to  obtain  graduate  training  for  a  career  in  any  area  of  psychology,  whether 
counseling  and  therapy,  government,  industry,  science,  or  academia.  May  be  repeated  up 
to  2  times.  Prerequisite:  PSYH  472. 
SYH  495.  Independent  Study,  (on  demand)(l-3) 

Recreation  Management 

IECM  111.  Introduction  to  Recreation  and  Leisure.  (F,  S)(3) 
An  introduction  into  leisure  in  our  society.  The  course  explores:  leisure  service  concepts; 
examines  the  differences  among  play,  sport,  leisure,  recreation  and  work;  modern  and  historic 
patterns  of  leisure,  delivery  systems;  and  the  premise  on  which  the  public  provision  of  recreation 
services  is  founded. 

IECM  130.  Wilderness  Survival.  (F,  S)(3) 
Explores  the  skills  required  for  survival  in  the  wild.  Land  navigation,  survival  (air,  shelter,  water 
and  food)  and  wilderness  first  aid  skills  will  be  covered.  This  course  will  include  off  campus  class 
sessions. 

IECM  131.  Mountain  Biking.  (S)(F)(1) 
Introduce  students  to  the  specific  skills  required  to  explore  the  back  country  by  mountain  bike. 
Topics  covered  will  include:  bike  fit,  trail  riding,  environmental  issues,  bike  design  and  repair,  and 
route  planning.  Prerequisite:  RECM  130  Wilderness  Survival  or  permission  of  instructor 

IECM  132.  Fly  Fishing.  (S)(M)(1) 
This  course  is  designed  to  provide  a  foundation  in  basic  casting  skills,  fish  habitat,  basic 
entomology,  fly  tying  and  rod  construction. 
ECM  135.  Canoe  and  Kayaking.  (S)(  1 ) 
Introduction  to  the  basic  skills  and  techniques  required  for  safe  and  enjoyable  river  and  lake  travel 
by  canoe  and  kayak.  Prerequisite:  RECM  130  or  permission  of  instructor. 

LECM  190.  Special  Topics.  (F,S)(1) 
This  course  is  designed  to  offer  different  activity  courses  in  Recreation.  Examples:  mountain 
biking,  canoe,  rock  climbing,  etc. 

LECM  201.  Principles  of  Outdoor  Recreation.  (F)(3) 
RECM  201  is  designed  to  deliver  a  comprehensive  overview  of  Outdoor  Recreation  in  the 
United  States.  It  explores  the  full  range  of  the  outdoor  recreation  movement,  from  its  underlying 
philosophical  and  social  underpinnings  to  its  rich  history  to  the  current  providers  of  the  diverse 
outdoor  recreation  opportunities  which  exist.  (Odd  years  only.) 

LECM  235.  Wilderness  Adventure  and  Education.  (F,  S,  Sum)(3) 
This  course  introduces  the  student  to  ropes  and  challenge  courses,  rappelling,  rock  climbing,  cave 
exploration  and  backcountry  recreation  both  in  theory  and  practical  application.  Students 
will  learn  to  plan,  organize  and  lead  various  exercises.  Prerequisite:  RECM  130  or  permission  of 
instructor. 

.ECM  237.  Expedition  Planning.  (F)(3) 
This  course  explores  backcountry  travel  and  living,  particularly  in  the  context  of  extended 
expeditions.  Topics  covered  include  hiking,  backpacking,  backcountry  nutrition,  trip  planning 
and  low  impact/leave  no  trace  camping.  Of  necessity,  the  course  will  also  deal  to  varying  degrees 
with  wilderness  leadership,  ethics  and  land-use  policies.  Depending  upon  the  interests  and 
preferences  of  the  members  of  the  class,  the  course  may  delve  into  specific  skills  needed  for 
multi-day  backcountry  excursions  involving  water  travel,  bicycle  touring,  horse  packing  and 
extreme-environment  travel.  Prerequisite:  RECM  130  or  permission  of  instructor. 
(Odd  years  only.) 
ECM  250.  Recreational  Programming.  (S)(3) 
The  program  is  what  recreation  is  about.  This  course  will  cover  the  program  planning  and 
delivery  process  as  a  logical  problem  solving  system  covering  needs  analysis,  population 
identification,  design,  implementation  and  program  evaluation.  (Even  years  only.) 
ECM  322.  Administration  of  Recreation  Services.  (F)(3) 
This  course  provides  the  basis  for  the  understanding  of  the  administrative  process  required 
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for  the  delivery  of  physical  education,  athletic  and  recreation  services.  The  course  explores 
the  legal  foundations  of  administration;  reviews  appropriate  management  systems  and  principles; 
dissects  organizational  and  political  system  behavior  and  examines  the  methodologies  for,  and  the 
importance  of,  the  evaluation  process.  Prerequisites:  RECM  111  and  RECM  250  or  permission  of 
instructor.  (Odd  years  only,) 

RECM  333.  Recreation  Visitor  Behavior.  (S)(3) 

Examining  the  social-psychological  principles  at  work  when  people  recreate  in  the  outdoors.  This 
course  is  essentially  the  study  of  recreation  and  leisure  behavior  as  it  impacts  the  planning,  design 
and  management  of  natural  resource-based  recreation  opportunities.  Special  consideration  will  be 
given  to  the  effect  of  human  behavior  on  natural  environments.  Prerequisites:  RECM  111  and 
RECM  201  or  permission  of  instructor.  (Odd  years  only.) 

RECM  350.  Recreation  Administration  and  Leadership.  (S)(3) 

RECM  350  is  the  study  of  leadership  techniques  and  applications  necessary  for  the  delivery  of 
recreation  programs  in  a  variety  of  leisure  settings.  (Even  years  only.) 

RECM  370.  Park  Planning  and  Design.  (F)(3) 

This  course  covers  a  number  of  basic  park  planning  and  landscape  design  principles.  Attention 
will  be  given  to  the  interaction  between  the  visitor  and  the  park;  program  delivery,  design 
practicality  including  maintenance  implications  and  the  client/user  group-dependent  design 
process.  Prerequisites:  RECM  111  and  RECM  201  or  permission  of  instructor.  (Even  years  only.) 

RECM  410.  Wilderness  Conservation,  Policy  and  Management.  (F)(3) 

Study  of  the  historical,  philosophical  and  legislative  background  for  the  development  and 
management  of  our  national  system  of  wilderness  and  other  protected  lands.  Inherent  in  this 
study  is  knowledge  of  ecosystems,  basic  wilderness  management  principles  and  visitor  behavior. 
Prerequisite:  RECM  333  and  upper  division  status;  or  permission  of  instructor.  (Odd  years  only.) 

RECM  411.  Interpretive  Methods.  (F)(3) 

This  course  covers  the  basic  principles  of  interpretation/education  in  the  natural  setting  that 
contribute  to  the  leisure  experience  and  as  part  of  natural  and  cultural  resource  management. 
Communication,  educational  and  media  skills  will  be  demonstrated  through  instructor  and  student 
organized  applications.  Prerequisite:  upper  division  status  or  permission  of  instructor.  (Even  years 
only.) 

RECM  422,  Fiscal  Management:  Applications  and  Issues  for  Public  Recreation  Resources.  (S)(3) 
This  course  provides  the  basis  for  the  comprehension  of  the  core  principles  and  concepts 
necessary  to  manage  the  financial  affairs  of  public  and  nonprofit  recreation  management 
organizations.  Prior  completion  of  ACTG  272,  Financial  Accounting,  as  an  elective  is  strongly 
recommended.  Prerequisite:  RECM  322  and  upper  division  status;  or  permission  of  instructor. 
(Even  years  only.) 

RECM  425.  Recreation  Resource  Planning.  (S)(3) 

A  comprehensive  introduction  to  the  process  of  planning  natural  resource  areas  for  recreation 
use.  Special  attention  will  be  given  to  the  decision-making  process  involved  in  managing  lands 
held  in  the  public  domain.  Techniques  used  to  handle  the  concerns  of  multiple  constituencies  will 
be  addressed  through  selected  case  studies.  Prerequisite:  RECM  333  and  upper  division  status;  or 
permission  of  instructor.  (Odd  years  only.) 

RECM  444.  Recreation  Research  Methods.  (F)(3) 

A  survey  of  the  techniques  and  procedures  for  conducting  various  from  of  recreation  survey 
research.  This  course  will  examine  both  qualitative  and  quantitative  data  collection  techniques. 
Additionally,  students  will  be  expected  to  illustrate  their  understanding  of  assorted  statistical 
methods.  Prior  completion  of  BHSC  245,  Basic  Statistics,  as  an  elective  is  strongly 
recommended.  Prerequisite:  RECM  333  and  upper  division;  status  or  permission  of  instructor. 
(Odd  years  only.) 

RECM  450.  Senior  Seminar.  (F)(3) 

A  discussion-based  course,  in  which  a  thorough  review  of  past  and  present  issues  relevant  to 

the  field  or  recreation  management  is  covered.  May  be  repeated  for  credit  as  long  as  the  topics  are 

different.  Prerequisite:  upper  division  status  and  permission  of  instructor.  (Even  years  only.) 

RECM  459.  Park  Maintenance.  (S)(3) 

The  course  explores  the  procedures  and  problems  of  recreation  area  and  park  operation  with  an 
emphasis  on  planning  and  management  using  NRPA  best  maintenance  practices  and  standards  to 
achieve  operational  efficiency.  Students  will:  know  how  to  develop  an  efficient  and 
comprehensive  maintenance  management  program  in  a  park  system;  know  how  to  organize  and 
implement  weekly,  monthly  and  annual  maintenance  schedules;  and  become  familiar  with 
specialized  maintenance  equipment  and  maintenance  tracking  and  scheduling  software. 
Prerequisite:  RECM  201  and  upper  division  status;  or  permission  of  instructor.  (Even  years  only.) 

RECM  465.  Environmental  Education.  (S)(3) 

As  environmental  education  becomes  more  prevalent  in  public  recreation  management, 
professionals  in  the  field  must  be  prepared  to  integrate  a  new  bundle  of  learning  objectives  into 
their  recreation  plans.  This  course  combines  theory  and  application,  from  discussing  the  origins 
of  environmental  education  to  putting  into  practice  assorted  techniques,  strategies  and  lesson 
plans  for  multiple  environmental  education  programs.  Prerequisite:  upper  division  status  or 
permission  of  instructor  (Odd  years  only.) 


Course  Descriptions  97 

RECM  475.  Philosophy  of  Recreation  Management.  (S)(3) 

A  career  in  recreation  management  is  one  of  magnificent  responsibilities  and  rewards. 
Developing  a  professional  philosophy  is  a  necessity  for  a  fulfilling  career.  At  the  heart  of 
recreation  management  are  the  philosophical  ideals  of  excellence,  care,  equity  and  respect  for 
self  and  to  others.  Prerequisite:  12  credit  hours  of  RECM  classes  and  C  average  in  the  courses  or 
permission  of  the  instructor.  Prerequisite:  upper  division  status  and  a  minimum  GPA  of  2.5  in  at 
least  21  hours  of  RECM  classes;  or  permission  of  instructor  (Odd  years  only.) 

RECM  480.  Environmental  Ethics.  (F)(3) 

Environmental  ethics  is  a  principled  attempt  to  redefine  the  boundaries  of  ethical  obligation.  This 
class  will  introduce  the  student  to  a  wide  range  of  environmental  ethical  theories  and 
philosophies.  Designed  as  a  "Taking  Sides"  course,  discussions  will  center  on  current 
major  environmental  issues  emphasizing  an  examination  of  all  relevant  positions.  Prerequisite- 
upper  division  status  or  permission  of  instructor.  (Even  years  only.) 

RECM  485.  Recreation  Management  Internship.  (F)(S)(SU)(6-12) 

Supervised  recreational  internship  in  an  outdoor/park  setting  for  either  180  or  360  hours  of  practical 

and  related  work  experience  which  occurs  no  sooner  than  two  semesters  prior  to  graduation. 

Application  shall  be  made  by  mid-term  of  the  preceding  semester.  Prerequisite:  Minimum  2.5  grade 

point  average  in  RECM  coursework. 

Religion 

RLGN  211.  History  and  Faith  of  Ancient  Israel.  (S)(3) 

A  study  of  selected  writings  of  the  Hebrew  Bible,  Apocrypha,  and  New  Testament  with  particular 
attention  to  the  historical  development  of  religious  faith  and  practice  in  ancient  Israel  from  earliest 
times  to  the  rise  of  Christianity.    Students  are  introduced  to  various  scholarly  methods  of  biblical 
interpretation.  (Even  years  only) 

RLGN  231.  Topics  in  World  Religions.  (S)(3) 

An  introduction  to  religious  studies  through  an  examination  of  the  relationship  between  religion 
and  culture  in  the  world's  major  religious  traditions:  Hinduism,  Buddhism,  Confucianism, 
Taoism,  Judaism,  Christianity,  and  Islam.  Topics  of  focus  may  be  religious  law  and  ethics  or 
philosophy  of  religion. 

RLGN  301.  Readings  in  Religion.  (F)(1) 

Reading  courses  for  Religious  Studies  majors  and  minors,  taken  in  the  junior  year. 

RLGN  302.  Readings  in  Religion.  (S)(l) 

Reading  courses  for  Religious  Studies  majors  and  minors,  taken  in  the  junior  year. 

RLGN  331.  The  Christian  Tradition  I.  (S)(3) 

A  study  of  the  Christian  religious  tradition  from  the  New  Testament  period  until  the  Late 
Middles  Ages,  with  particular  attention  to  the  interpretation  of  Jesus'  life  and  teachings  in  cultural 
context.  Prerequisite:  RLGN  211  or  231,  or  permission  of  instructor.  (Odd  years  only) 

RLGN  354.  Religion  in  the  United  States.  (F)(3) 

A  phenomenological  and  historical  study  of  the  varieties  of  religious  practice  in  the  United  States. 
Prerequisite:  RLGN  211  or  231,  or  permission  of  instructor.  (Odd  years  only) 

RLGN  356.  The  Christian  Tradition  II.  (F)(3) 

A  study  of  the  Christian  religious  tradition  from  the  Late  Middle  Ages  to  the  present  day, 

with  particular  attention  to  issues  in  theology,  ethics  and  hermeneutics.  Prerequisite:  RLGN  21 1 

or  23 1 ,  or  permission  of  instructor.  (Even  years  only) 

RLGN  361.  Education  in  the  Local  Church,  (on  demand)  (3) 
Theory  and  practice  of  Christian  Education  with  special  attention  on  planning  a  program 
in  the  local  church.  Prerequisite:  RLGN  211  or  231,  or  permission  of  instructor 

RLGN  401.  Readings  in  Religion.  (F)(1) 
Reading  course  for  Religion  majors,  taken  in  the  senior  year. 

ILGN  452.  Renaissance  and  Reformation.  (F)(3) 
A  study  of  the  medieval  roots  of  the  Renaissance  and  the  Protestant  Reformation  and  their 
development  in  the  early  modern  period  of  European  history.  The  principle  focus  is  the  complex 
relationship  between  Renaissance  humanism  and  Reformation  religious  thought  and  the  enduring 
social  and  cultural  influence  of  the  two  movements  on  western  civilization.  Prerequisite:  RLGN 
211  or  231,  or  permission  of  instructor.  Same  as  HIST  451  (Even  years  only) 

ILGN  461.  History  of  Islam.  (F)  (3) 
A  history  of  Islam  from  its  beginning  to  the  present  day,  with  particular  attention  to  the  impact  of 
Islam  on  politics  and  culture  in  the  Middle  East.  Topics  include  Islamic  institutions  and  culture, 
the  modernization  of  Middle  Eastern  governments,  the  struggle  by  various  people  for  political 
independence,  the  course  of  the  Arab-Israeli  conflict,  and  contemporary  developments  in  the 
region.  Prerequisite:  RLGN  211  or  231,  or  permission  of  instructor.  Same  as  HIST  461  (Odd 
years  only) 

ILGN  479.  Seminar  in  Religion.  (S)(3) 
Intensive  study  of  special  topics  in  religion.  Prerequisites:  Advanced  standing  and  permission  of 
the  instructor. 
ILGN  495.  Independent  Study.  (F,S)(3) 
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Independent  study  or  research  on  approved  topics.  May  be  repeated  for  credit. 

Service  Learning 

SLRN  102.  Service  Learning  (on  demand)  (1) 

This  course  is  designed  to  provide  students  with  experience  and  reflection  during  a  mid-term 
break  or  during  a  semester  project  concerning  the  nature  of  community  and  social  problems, 
and  to  prepare  students  for  civic  engagement  and  social  responsibility.  The  course  will  include  a 
supervised  service-learning  component  through  which  students  will  develop  skills  and  knowledge 
to  meet  community  needs  and  better  understand  societal  problems.  (See  Service  Learning  in  the 
Academic  Program  section). 

Social  Work 

SWRK  200  Introduction  to  Generalist  Social  Work  Practice  and  Social  Welfare  (F,S)  (4) 
An  introduction  to  the  knowledge  and  skills  needed  for  generalist  social  work  practice  with 
various  minority  and  at-risk  populations,  as  well  as  an  examination  of  the  historical  development, 
practice  methodologies  and  settings,  values  and  ethics  encompassing  the  social  work  profession. 
An  essential  component  of  this  course  will  be  a  thirty-six  (36)  hour  field  education  experience,  in 
an  approved  agency,  designed  to  engage  students  experientially  with  the  profession  as  participant/ 
observers  in  a  milieux  of  human  service  agencies  in  which  social  work  is  practiced.  Prerequisite: 
None 

SWRK  232  Ethics,  Generalist  Social  Work  Practice  (F)  (4) 

This  course  is  designed  to  introduce  social  work  students  to  different  methods  and  applications 
of  ethical  decision  making  utilized  in  the  generalist  practice  of  social  work,  especially  in  the 
presence  of  a  multiplicity  of  social/ethical  differences  and  the  potential  for  ethical  conflict  that 
often  exist  in  a  diverse  society.  An  essential  component  of  this  course  will  be  a  thirty-six  (36)  hour 
field  education  experience,  in  an  approved  agency,  where  students  will  observe  and  participate  in 
social  service  activities  as  volunteers.  Students  will  be  expected  to  blend  their  classroom  learning 
with  their  volunteer  field-education  experience.  Prerequisites:  SWRK  200,  APST  104,  HUMN 
214-P. 

SWRK  310  Diversity  Issues  and  Pluralism,  Generalist  Social  Work  Practice  (F)(3) 

This  course  is  designed  to  utilize  Appalachia  as  the  "window"  for  social  work  students  to  develop 
an  understanding  of  diversity  and  plurality  from  a  standpoint  of  status  differences  created  by 
culture,  social  structure,  race,  ethnicity,  religious  affiliation,  gender,  age,  sexual  orientation  and 
ability;  as  well  as  the  effects  of  social  change  on  personal  and  minority  group  identities  in  a 
diversified  and  pluralistic  society.  Issues  of  prejudice  and  discrimination  will  be  examined  at  the 
micro,  mezzo,  and  macro  levels  of  human  interaction.  Prerequisites:  SWRK  200,  APST  104, 
HUMN  214-P,  SWRK  232. 

SWRK  320  Human  Behavior  and  the  Social  Environment  (F)(4) 

An  integrative,  evidence  based  study  of  the  biological,  sociological,  and  psychological 
understanding  of  the  reciprocal  relationships  between  human  behavior  and  social  environments 
with  a  view  to  evidence  based,  professional,  intervention  in  human  situtations,  especially  among 
diverse  populations  and  at  all  levels  of  the  social  systems  in  which  people  live  and  interact. 
Prerequisites:  BIOL  111,  SOCI  131,  PSYH  200,  PSYH  332,  SWRK  200,  HUMN  214-P,  SWRK 
232,  SWRK  310. 

SWRK  335  Practice  I:  Generalist  Social  Work  Practice  in  Rural  Appalachian  Context  (S)(3) 
This  course  is  designed  to  present  basic  knowledge  and  skills  essential  for  evidence  based 
generalist  social  work  practice  with  individuals,  families,  and  small  groups  from  a  systems 
perspective.  Emphasis  is  placed  on  students  understanding  and  applying  evidence  in  micro 
and  mezzo  practice  situations  to  determine  the  appropriate  intervention  for  the  change  effort. 
Also,  attention  will  be  given  to  developing  analytical  and  interactional  skills,  interviewing,  data 
collection,  problem  identification  and  assessment,  and  intervention  contracting.  Prerequisite: 
BHSC  245,  BIOL  111,  SOCI  131,  PSYH  200,  PSYH  332,  SWRK  200,  HUMN  214-P,  SWRK 
232,  SWRK  310,  SWRK  320. 

SWRK  338  Generalist  Social  Work  Practice  and  Rural  Appalachian  Health  Care  (F)(3) 

This  course  is  designed  to  provide  content  for  understanding  the  common  concerns  of  service 
delivery  to  at-risk  populations  by  practitioners  in  the  social  welfare,  mental  health,  and  public 
health  sectors  in  rural  and  small  town  environments  of  Central  Appalachia.  Prerequiste:  Open  to 
Social  Work  majors  only.  Upper  division  (junior)  standing  and  permission  of  advisor  and  course 
instructor  required. 

SWRK  340  Generalist  Social  Work  Gerontology  Practice  in  Rural  Appalachia  (3) 

This  course  is  designed  to  provide  students  the  opportunity  to  develop  the  knowledge,  values,  and 
skills  for  evidence  based  practice  with  older  Appalachian  adults  and  their  families.  Themes  such 
as  generativity  and  creativity,  intergenerational  relationships,  separation  and  loss,  and  long-term 
care,  as  well  as  developing  awareness  of  societal  attitudes  toward  the  aged,  biological  factors 
of  aging,  psychological  and  health  care  issues  with  aging  will  be  the  backdrop  for  selecting  the 
most  appropriate  intervention  modality  with  the  elderly  and  their  families.  Prerequiste:  Open  to 
Social  Work  majors  only.  Upper  division  (junior)  standing  and  permission  of  advisor  and  course 
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instructor  required. 

5WRK  343  Generalist  Social  Work  Practice  with  Children  and  Families  in  Rural  Appalachia  (S)(3) 
Examines  the  social  welfare  system  as  it  effects  the  needs  of  children  and  families  in 
contemporary  American  society  and  specifically  in  rural  Central  Appalachia.  Key  issues  to 
be  addressed  are  child  maltreatment,  family  preservation,  family  assessment  and  alternative 
substitute  care  and  evidence  based  practice  intervention.  Also,  students  will  have  the  opportunity 
to  become  familiar  with  service  agencies  and  programs  providing  services  to  rural  Appalachian 
children  and  families.  Prerequiste:  Open  to  Social  Work  majors  only.  Upper  division  (junior) 
standing  and  permission  of  advisor  and  course  instructor  required. 

>WRK  347  Methods  of  Social  Work  Research  (S)(3) 
The  purpose  of  this  course  is  to  assist  students  in  gaining  the  knowledge  and  skills  necessary 
for  understanding  the  problems  generalist  social  workers  encounter  and  methods  for  evaluating 
change.  The  goals  of  the  course  are  to  enable  students  to  develop  the  ability  to  critically  evaluate 
and  use  published  research  in  their  practice,  and  to  understand  and  be  able  to  apply  quantitative 
and  qualitative  research  methods  and  tools  to  human  behavior  and  social  environments.  Also, 
emphasis  will  be  placed  on  developing  skills  in  evaluating  one's  own  practice,  particularly 
through  single-subject  design.  Respect  for  diversity,  multicultural  biases,  rural  settings,  and  social 
and  economic  justice  will  be  emphasized.  Prerequisites:  BHSC  245,  BIOL  111,  SOCI  131,  PSYH 
200,  PSYH  332,  SWRK  200,  HUMN  214-P,  SWRK  232,  SWRK  310,  SWRK  320. 

>WRK  363  Corrections:  Institutional  and  Community  Based  (S)(3) 
Public  policy  issues  and  problems  in  juvenile  and  adult  correctional  settings  are  explored. 
An  analysis  of  the  modes  of  treatment/punishment  of  legal  offenders  and  their  families  as 
a  vulnerable  population  group  will  be  made  from  a  historical  perspective,  rehabilitation 
approaches,  de-institutionalization,  and  community  based  programs.  Roles  of  the  social  worker 
and  correctional  officer  will  be  examined  in  institutional  settings,  and  in  probation,  parole, 
and  community  based  programs.  Cross  listed  as  SOCI  363.  Prerequisite:  Open  to  Social  Work 
majors  having  upper  division  (junior)  standing  and  the  permission  of  their  advisor  and  the  course 
instructor.  Open  to  Criminal  Justice  majors  having  upper  division  (junior)  standing  and  the 
permission  of  their  advisor.  Open  to  Psychology  and  Sociology  majors  having  upper  division 
(junior)  status  and  the  permission  of  their  advisor  and  the  course  instructor. 

>WRK  412  Practice  II:  Generalist  Social  Work  Practice  in  Rural  Appalachian  Context  (F)(3) 
Using  the  content  of  Generalist  Social  Work  Practice  I  as  its  foundation,  this  course  focuses  on 
refining,  transferring,  and  furthering  the  development  of  the  knowledge  and  skill  essential  for 
evidence  based  generalist  social  work  practice  with  task  groups,  organizations,  and  communities. 
Prerequisites:  PLSC  360,  BHSC  245,  BIOL  111,  SOCI  131,  PSYH  200,  PSYH  332,  SWRK  200, 
HUMN  214-P,  SWRK  232,  SWRK  310,  SWRK  320,  SWRK  335. 

>WRK  422  Social  Welfare  Policy  Analysis,  Democratic  Citizenship,  and  Generalist  Practice  (F)(3) 
This  course  begins  with  an  ecological  examination  of  fundamental  policy  questions  arising  within 
the  social  welfare  system  and  consideration  of  the  role  of  citizenship  and  social  responsibility 
in  that  system.  Then  students  will  be  expected  to  develop  a  range  of  policy  practice  skills  to 
influence  public  policy  development  within  legislative,  administrative,  community,  political, 
and  economic  arenas.  Students  will  learn  advocacy  skills  and  how  to  utilize  social  and  economic 
justice  principles  in  addressing  social  welfare  needs  of  at-risk  regional  populations.  Prerequisites: 
PLSC  360,  BHSC  245,  BIOL  11 1,  SOCI  131,  PSYH  200,  PSYH  332,  SWRK  200,  HUMN  214-P, 
SWRK  232,  SWRK  310,  SWRK  320,  SWRK  335. 

>WRK  464  Deviance  and  Crime  (F)(3) 
This  course  will  examine  the  relationship  between  deviance,  crime,  and  society.  In  this 
examination  the  important  issue  of  what  constitutes  deviance  and  crime  will  be  considered, 
followed  by  a  detailed  analysis  of  the  nature  and  elements  of  socio-economic  organizations  as 
they  spawn  deviance  and  criminal  activity.  Attempts  by  crime  and  deviance  theorists  to  come 
to  grips  with  some  of  the  important  issues  of  society's  rules  and  regulations  and  their  effects 
on  behavior  of  individuals  and  groups  labeled  deviant  and/or  criminal  will  be  examined.  An 
examination  will  also  be  made  of  the  roles  social  workers  and  correctional  officers  assume  in 
addressing  the  validity  of  society's  rules  and  regulations  relative  to  their  effects  on  the  behavior 
of  individuals,  groups,  and  organizations  labeled  deviant  and/or  criminal.  Cross  listed  as  SOCI 
464.  Prerequisite:  Open  to  Social  Work  majors  having  upper  division  (junior)  standing  and  the 
permission  of  their  advisor  and  the  course  instructor.  Open  to  Criminal  Justice  majors  having 
upper  division  (junior)  standing  and  the  permission  of  their  advisor.  Open  to  Psychology  and 
Sociology  majors  having  upper  division  (junior)  status  and  the  permission  of  their  advisor  and  the 
course  instructor. 

>WRK  481  Educational/Field  Practicum  (S)(12) 
The  purpose  of  this  course  is  to  provide  the  senior  level  student  with  practical,  on-site  experience 
and  application  of  all  aspects  of  social  work  education  and  instruction.  This  course  is  a  four  day 
per  week  field  education  placement  under  the  supervision  and  direction  of  the  field  education 
instructor.  The  Field  Manual  details  course  goals  and  objectives,  procedures  and  placement  and 
evaluation  criteria.  Prerequisites:  All  required  Social  Work  courses  excepting  SWRK  485  Senior 
Seminar.  Must  be  taken  concurrently  with  SWRK  485  Senior  Seminar. 
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SWRK  485  Senior  Seminar  (S)(3) 

In  senior  seminar,  students  will  discuss  placement  policy,  will  learn  how  to  integrate  theory  and 
practice  and  will  become  familiar  with  such  professional  issues  as  involvement  in  professional 
organizations,  professional  graduate  education,  personnel,  social  welfare  policies  and  professional 
ethics.  Prerequisites:  All  required  Social  Work  courses  excepting  SWRK  481  Educational  /Field 
Practicum.  Must  be  taken  concurrently  with  SWRK  481  Educational  /Field  Practicum. 

SWRK  495  Special  Topics  in  Social  Work  (1-3) 

Content  varies  to  suit  needs  of  individual  students  or  small  groups. 

Note:  Social  Work  courses  regularly  scheduled  may  not  be  taken  on  an  independent  study  basis. 

Sociology 

SOCI  131.  Introduction  to  Sociology.  (F)(3) 

The  social  interaction  of  persons  and  groups;  man's  cultural  heritage  and  social  nature;  analysis 
and  principles  of  group  life;  forms  of  collective  behavior;  the  process  of  socialization;  social 
structure,  interaction  and  reorganization,  including  race  relations  and  social  class;  a  variety  of 
social  institutions;  the  family,  education,  religion;  the  economy  and  politics;  social  change. 

SOCI  231.  Juvenile  Delinquency.  (F)(3) 

An  introduction  to  the  study  of  juvenile  delinquency  and  the  juvenile  justice  system.  The 
course  investigates  the  topics  of  juvenile  law,  theories  of  causation  procedural  issues,  and  their 
interrelationships. 

SOCI  241.  Sociology  of  Appalachia.  (F,S)(3) 

Uses  the  basic  principles  and  concepts  of  sociology  to  study  life  in  the  Appalachian  region.  The 
areas  of  study  include  socio-economic  class,  culture,  folklore,  social  institutions,  the  family, 
religion,  schooling,  poverty,  and  development. 

SOCI  251.  Current  Socio-Economic  Problems.  (F)(3) 

Scientific  understanding  of  social  problems;  problem  areas  in  contemporary  American  society; 
and  world-wide  problems  such  as,  hunger,  desertification,  pollution,  violence  and  slavery. 

SOCI  255.  Selected  Topics'in  Political  Sociology,  (on  demand)(3) 

A  series  of  seminars  and  small  group  discussions  organized  around  a  set  of  case  readings  in  the 
area. 

SOCI  271.  Marriage  and  the  Family.  (F,S)(3) 

Background  experiences  in  the  lives  of  young  people  leading  up  to  courtship  and  marriage;  the 
establishment  and  functioning  of  the  home,  with  related  biological  and  social  factors.  Emphasis 
upon  changing  attitudes  toward  family  relationships,  some  of  the  problems  involved  and 
suggested  solutions. 

SOCI  311.  Human  Ecology.  (S)(3) 

Population  distribution,  growth,  composition,  and  its  relevance  to  current  economic,  social,  and 
political  problems.  Prerequisites:  SOCI  131  or  permission  of  the  instructor.  (Even  years  only) 

SOCI  353.  Minority  Groups.  (F)(3) 

A  social  scientific  study  of  the  origin  and  organization  of  minorities  and  their  effect  on  society, 
with  particular  emphasis  on  minorities  in  the  United  States.  Prerequisites:  SOCI  131  or 
permission  of  the  instructor. 

SOCI  355.  Small  Group  Dynamics.  (May;  on  demand)(3) 

An  interdisciplinary  approach  will  be  used  to  analyze  the  social  interaction  that  generates 
interdependence  among  the  members  of  a  small  group.  Particular  emphasis  will  be  given  to 
theories  and  activities  which  focus  on  the  properties  and  dynamics  that  are  common  to  all  small 
groups:  structure,  interaction,  self  identity,  and  common  goals.  Prerequisites:  PSYH  200  or  SOCI 
131  or  permission  of  the  instructor. 

SOCI  363  Corrections:  Institutional  and  Community  Based  (S)(3) 

Public  policy  issues  and  problems  in  juvenile  and  adult  correctional  settings  are  explored. 
An  analysis  of  the  modes  of  treatment/punishment  of  legal  offenders  and  their  families  as 
a  vulnerable  population  group  will  be  made  from  a  historical  perspective,  rehabilitation 
approaches,  de-institutionalization,  and  community  based  programs.  Roles  of  the  social  worker 
and  correctional  officer  will  be  examined  in  institutional  settings,  and  in  probation,  parole,  and 
community  based  programs.  Cross  listed  as  SWRK  363.  Prerequisite:  Open  to  Social  Work 
majors  having  upper  division  (junior)  standing  and  the  permission  of  their  advisor  and  the  course 
instructor.  Open  to  Criminal  Justice  majors  having  upper  division  (junior)  standing  and  the 
permission  of  their  advisor.  Open  to  Psychology  and  Sociology  majors  having  upper  division 
(junior)  standing  and  the  permission  of  their  advisor  and  the  course  instructor. 

SOCI  371.  Social  Institutions,  (on  demand)(3) 

An  examination  of  the  structure  and  function  of  social  institutions,  with  primary  orientation 
within  the  American  milieu,  particular  emphasis  on  socialization,  stratification,  social  change,  and 
relations  among  institutions.  Prerequisites:  SOCI  131  or  permission  of  the  instructor. 

SOCI  372.  Social  Stratification  and  Inequality,  (on  demand)(3) 

An  analysis  of  the  social  stratification  system  including  the  concepts  of  class,  status,  prestige, 
income,  and  wealth;  and,  the  impact  of  social  stratification  on  American  society.  Prerequisites: 
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SOCl  131  or  permission  of  the  instructor. 

50C1  387.  Field  Practicum  in  Sociology,  (on  demand)(3) 
The  field  practicum  in  sociology  is  designed  to  give  social  science  majors  practical  experience  in 
a  professional  field  related  to  sociology.  Field  placements  will  include  such  diverse  experiences 
as  working  in  the  county  clerk's  office,  pre-trial  services,  social  services  and  other  programs. 
Prerequisites:  BHSC  245,  and  either  ANTH  221,  PSYH  200  or  SOCI  131,  and  permission  of  the 
instructor. 

50CI  421.  Rural  and  Urban  Sociology.  (S)(3) 
Comparative  and  interrelated  study  of  urban  and  rural  life  considering  physical,  institutional, 
social  and  economic  factors  of  modern  life  in  cities  and  in  the  countryside.  Prerequisites:  SOCI 
131  or  permission  of  the  instructor.  (Odd  years  only.) 

>OCI  433.  Social  Change,  (on  demand)(3) 
This  course  introduces  students  to  the  problems  of  development  and  change.  Examples  will  be 
drawn  from  Third  World  models  of  development,  nationalism,  imperialism,  environmentalism, 
and  human  rights.  The  course  is  interdisciplinary,  with  emphasis  on  historical,  economic, 
environmental  and  sociological  aspects.  Prerequisites:  SOCI  131  or  permission  of  instructor. 

JOCI  460.  Sociological  Theory.  (F)(3) 
The  major  theories  which  have  proved  useful  in  investigating  the  nature  of  society  are  examined 
as  cultural  products,  ideologies,  and  scientific  models.  Special  attention  is  given  to  major  figures 
such  as  Comte,  Durkheim,  Weber,  Merton,  C.  Wright  Mills,  White  and  Sorokin  in  the  emergence 
and  convergence  of  their  theoretical  development.  Lecture  and    discussion  in  a  seminar  setting. 
Prerequisites:  SOCI  131  or  permission  of  the  instructor. 

>OCI  464  Deviance  and  Crime  (F)(3) 
This  course  will  examine  the  relationship  between  deviance,  crime,  and  society.  In  this 
examination  the  important  issue  of  what  constitutes  deviance  and  crime  will  be  considered, 
followed  by  a  detailed  analysis  of  the  nature  and  elements  of  socio-economic  organizations  as 
they  spawn  deviance  and  criminal  activity.  Attempts  by  crime  and  deviance  theorists  to  come 
to  grips  with  some  of  the  important  issues  of  society's  rules  and  regulations  and  their  effects 
on  behavior  of  individuals  and  groups  labeled  deviant  and/or  criminal  will  be  examined.  An 
examination  will  also  be  made  of  the  roles  social  workers  and  correctional  officers  assume  in 
addressing  the  validity  of  society's  rules  and  regulations  relative  to  their  effects  on  the  behavior 
of  individuals,  groups,  and  organizations  labeld  deviant  and/or  criminal.  Cross  listed  as  SWRK 
464.  Prerequisite:  Open  to  Social  Work  majors  having  upper  division  (junior)  standing  and  the 
permission  of  their  advisor  and  the  course  instructor.  Open  to  Criminal  Justice  majors  having 
upper  division  (junior)  standing  and  the  permission  of  their  advisor.  Open  to  Psychology  and 
Sociology  majors  having  upper  division  (junior)  standing  and  the  permission  of  their  advisor  and 
the  course  instructor. 

OCI  470.  Collective  Behavior  and  Social  Movements.  (S)(3) 
An  analysis  of  the  theoretical  interpretations  made  by  social  and  behavioral  scientists  of 
individual  and  collective  behavior  in  crowds,  demonstrations,  disasters,  social  movements,  riots, 
and  political  revolutions  in  Western  Culture  focusing  on  the  United  States  from  1870  to  the 
present.  Prerequisites:  SOCI  131  or  permission  of  the  instructor. 

OCI  495.  Independent  Study,  (on  demand)(l-3) 

Spanish 

PAN  111.  Elementary  Spanish  I.  (F)(3) 
Basic  Spanish  grammar;  simple  reading,  practice  in  the  oral  and  written  language.  Not  open  to 
students  with  two  or  more  years  of  Spanish  study  or  experience. 

PAN  112.  Elementary  Spanish  II.  (S)(3) 
Continuation  of  Spanish  111.  Prerequisite:  SPAN  1 1 1  or  equivalent. 

PAN  211.  Intermediate  Spanish  I.  (F)(3) 
More  detailed  study  of  grammatical  structure;  study  of  important  literary  works;  individual 
collateral  reading  tailored  to  the  student's  interests.  Prerequisite:  SPAN  1 12  or  equivalent. 

PAN  212.  Intermediate  Spanish  II.  (S)(3) 
Continuation  of  SPAN  211.  Prerequisite:  SPAN  21 1  or  equivalent. 

PAN  311  Spanish  Grammar/Conversation/Composition  (F)  (3) 
Students  will  learn  the  necessary  grammar  in  order  to  compose  essays  at  a  level  beyond  simple 
paragraphs.  Conversations  regarding  political,  cultural  and  social  issues  will  be  the  main  focus  of 
class  discussions,  primarily  in  the  target  language.  Prerequisite:  SPAN  212  or  equivalent. 

PAN  322  Civilization  and  Culture  of  Spain  (S)  (3) 
The  course  will  study  the  history,  civilization  and  culture  of  Spain.  We  will  examine  how  Spain 
evolved  from  the  early  ages  of  Moorish  establishment  to  the  modern  world.  The  influences  of  the 
various  cultures  which  have  existed  in  Spain  will  be  examined.  This  course  will  be  taught 
primarily  in  English.  Prerequisite:  SPAN  212  or  equivalent  or  permission  of  instructor. 

PAN  331   Hispanic  Culture  (F)  (3) 
This  course  will  examine  the  Hispanic  culture  within  the  United  States.  We  will  examine  how 
Hispanics  have  helped  shape  the  United  States  and  how  historically  some  words  have  developed 
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in  our  vocabulary,  such  as  Gringo,  Latino,  Mulato,  Chicano.  This  course  will  be  taught  primarily 
in  English.  Prerequisite:  SPAN  212  or  equivalent  or  permission  of  instructor. 

Special  Education 

SPED  321.  Survey  of  ExceptionalitiesT  (F,S)  (3) 

An  introductory  course  examining  characteristics,  identification  criteria,  and  teaching 
modifications  related  to  the  education  of  exceptional  learners 

SPED  323.  Managing  Behavior  Problems  (F)  (3) 

This  course  examines  a  variety  of  motivational  and  classroom  management  theories  and  strategies 
as  they  relate  to  the  exceptional  learner.  Prerequisites:  Admission  to  Teacher  Education,  SPED 
321. 

SPED  325.  Assessing  Children  With  Learning  And  Behavior  Problems  (S)  (3) 

Students  in  this  course  will  learn  and  understand  measurement  theories,  learn  to  conduct  informal 
and  formal  assessment,  and  learn  the  informed  use  of  assessment  data  for  educational  decision 
making.  This  course  aims  at  helping  students  acquire  the  knowledge  on  basic  uses  of  tests, 
important  attributes  of  good  tests,  issues  on  misuses  of  testing  data,  and  multi-cultural  issues  in 
assessment. 

SPED  327.  Individualized  Educational  Programming  (S)  (3) 

This  course  provides  students  an  extensive  training  in  the  development  and  implementation  of  the 
curriculum  and  adaptation  of  materials  used  in  the  academic  instruction  of  students  with  learning 
and  behavioral  disabilities.  Students  in  this  course  learn  to  use  the  current  commonly  used  best 
practices  for  teaching  students  with  learning  and  behavioral  problems 

SPED  328.  Teaching   Students  With  Learning  and  Behavior  Problems  (F)  (3) 

In  this  course  students  learn  how  to  modify/adapt  general  curriculum,  study  and  learn  to  apply 
effective  teaching  methods  to  specifically  meet  the  needs  of  students  with  learning  and  behavior 
disorders. 

SPED  329.  Field  Experience  in  Special  Education  (F,  S)  (3) 

This  course  is  designed  to  provide  students  with  special  education  classroom  experiences,  such 
as  working  with  children  with  learning  and  behavioral  problems,  working  with  experienced 
special  education  teachers,  learning  about  the  duties  and  activities  of  a  special  education  program, 
routines  of  the  school  and  so  forth.  In  this  training  program,  students  will,  under  the  supervision 
of  a  special  education  teacher,  apply  the  learned  teaching  methods  and  knowledge  of  adaptive 
curriculum  in  an  effort  to  help  children  with  disabilities  to  learn  effectively  and  efficiently. 
Prerequisite:  12  hours  special  education). 

SPED  401.  Early  Childhood  Education  for  Exceptional  Learners  (S)  (3) 

This  course  examines  current  service  delivery  models  of  educating  young  children  (age  3-5)  with 
disabilities  in  various  settings.  It  is  designed  to  acquaint  students  with  laws,  strategies,  curriculum 
materials,  assessment  and  methods  used  in  meeting  the  particular  needs  of  preschoolers  with 
disabilities. 

SPED  403.  Transition  Education  For  Students  With  Disabilities  (F)  (3) 

This  course  is  designed  to  provide  special  education  teacher  candidates  an  extensive  study  of 
the  components  of  effective  transitional  education  curriculum.  Candidates  also  learn  to  develop 
individualized  transitional  curriculum  relevant  to  vocational  training,  life  skills  and  functional 
skills  domain.  The  course  emphasizes  techniques  for  fostering  motivation  to  acquire  basic 
academic  and  social/personal  skills  as  well  as  meeting  the  long  term  goals  of  career  education  in 
the  special  education  program. 

Theatre 

THTR  131.  Introduction  to  Theatre.  (F,S)(3) 

A  broad  overview  of  the  history  of  theatre  and  dramatic  literature  as  well  as  an  introductory  study 
of  acting,  designing,  and  directing.  (Students  do  not  participate  in  the  productions.) 

THTR  180,  280,  380,  480.  Theatre  Practicum.  (F,S)(1) 

Actual  practical  experience  in  preparing  productions  for  Union  College  Theatre.  Students 
must  take  the  practicum  levels  in  numerical  sequence;  each  level  is  for  one  credit  hour. 

THTR  251.  Fundamentals  of  Acting,  (on  demand)(3) 

Stanislavski  approach  to  acting.  The  course  will  consist  of  exercises  and  the  analysis  and 
performance  of  scenes  from  contemporary  drama  and  Shakespeare.  Prerequisite:  Thtr  131  or 
permission  of  the  instructor. 

THTR  331.  Scene  and  Light  Design,  (on  demand)(3 ) 

Fundamentals  of  set  and  light  design  for  the  stage.  Practical  study  of  set  construction  and 
lighting  equipment  as  well  as  designing  the  set  and  lights  for  a  play  selected  by  the  student. 
Prerequisite:  Thtr  131  or  permission  of  the  instructor. 

THTR  332.  Costume  and  Make-up  Design,  (on  demand)(3) 

Fundamentals  of  costume  and  make-up  design.  Practical  study  of  sewing  techniques  as  well 
as  designing  costumes  for  a  period  play  selected  by  the  student.  Prerequisite:  Thtr  13 1  or 
permission  of  the  instructor. 

THTR  365.  History  of  the  Theatre  to  1642.  (F)(3) 
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A  study  of  theatrical  practices,  dramatic  literature  (approximately  ten  plays),  and  theory/criticism 

from  the  Greeks  to  1642. 
THTR  366.  History  of  the  Theatre  since  1642.  (S)(3) 

A  study  of  theatrical  practices,  dramatic  literature  (approximately  ten  plays),  and  theory/criticism 

from  1642  to  1950. 
THTR  375.  Readings  in  Drama  1.  (on  demand)(  1 ) 

During  this  course  the  student  will  read  and  write  a  summary  of  half  of  the  plays  included  on  the 

Reading  List  required  of  a  Theatre  Major:  approximately  twenty-five  plays.  This  course  is  open 

only  to  Theatre  Majors. 
THTR  376.  Readings  in  Drama  II.  (on  demand)(l) 

During  this  course  the  student  will  read  and  write  a  summary  of  half  of  the  plays  included  on  the 

Reading  List  required  of  a  Theatre  Major:  approximately  twenty-five  plays.  This  course  is  open 

only  to  Theatre  Majors. 
THTR  421.  Non- Western  Theatre  and  Drama,  (on  demand)(3) 

A  study  of  the  traditional  forms  of  theatre  and  drama  in  India,  Southeast  Asia,  China,  and  Japan 

within  a  cultural  context.  Approximately  ten  plays  will  be  covered. 
THTR  45 1 .  Directing,  (on  demand)(3 ) 

Study  of  directing  techniques  and  script  analysis  culminating  in  the  staging  of  a  one-act  play. 

Prerequisite:  permission  of  the  instructor. 
THTR  461.  Senior  Project  in  Theatre  1.  (on  demand)(3) 

Advanced  work  in  the  theatre  arts  that  consists  of  selecting,  analyzing,  and  designing  a  full-length 

play  for  production  (or  a  project  of  comparable  magnitude  to  be  chosen  in  consultation  with  the 

instructor).  Open  to  Theatre  Majors  only. 
THTR  462.  Senior  Project  in  Theatre  II.  (on  demand)(6) 

Continuation  of  Thtr  461 :  will  consist  of  mounting  the  production  of  the  full-length  play 

(selected,  analyzed,  and  designed  in  Thtr  461 )  as  part  of  the  Union  College  Theatre  season  (or 

completion  of  alternative  project).  Prerequisites:  Successful  completion  of  Thtr  375/376,  Thtr 

461,  and  approval  of  Portfolio. 
THTR  495.  Independent  Study  (on  demand)(3) 

Independent  study  or  research  on  approved  topics. 

Wellness 

WELL  131.  First  Aid  and  Safety.  (F)  (S)  (3)  Designed  to  aid  the  student  in  developing  an 
understanding  of  the  basic  principles  of  accident  prevention  as  applicable  to  the  home,  the 
highway  and  the  school.  First  aid  measures  for  various  injuries  and  illnesses  are  discussed 
and  practiced. 

WELL  252.  Mental  Health.  (F)(3) 

Basic  needs  for  mental  and  emotional  health.  Emphasis  on  curriculum  content  and  teaching 
aspects  of  mental  health,  and  a  more  thorough  understanding  by  the  prospective  teacher  of 
mental  health  issues  including  stress  and  lifestyle,  gender  differences,  life/death  decisions,  suicide 
and  child  abuse.  (Even  years  only.) 

WELL  272.  Drugs  and  Society.  (S)(3) 

The  effect  of  drug  use  and  abuse  on  the  individual  and  society.  Strategies  for  making  intelligent 
decisions  regarding  drugs  will  be  discussed.  Drugs  and  the  sporting  society  will  also  be  included. 
(Odd  years  only.) 

WELL  275.  Foundations  of  Health  Science.  (F)(3) 

This  course  involves  a  study  of  the  history,  foundational  disciplines,  and  principles  that  led  to 
the  establishment  of  health  education.  The  role  of  health  education  in  the  present  health  care 
system  is  also  studied.  This  course  involves  a  study  of  the  history,  foundational  disciplines, 
and  principles  that  led  to  the  establishment  of  health  education.  The  role  of  health  education  in  the 
present  health  care  system  is  also  studied. 

WELL  278.  Life  Choices.  (F,S,Sum)(3) 

The  study  of  health  related  factors  enabling  intelligent  decisions  as  they  relate  to  the  physical, 
mental,  and  social  health  of  self,  family,  and  community  at  present  and  for  the  future. 

WELL  31 1.  Health  Education  -  K-12.  (S)(3) 

The  experiences,  activities,  and  instruction  of  elementary,  middle,  and  secondary  students  that 
lead  to  intelligent  self-direction  of  health  behavior. 

WELL  340.  Physiology  and  Anatomy.  (F)(3) 

A  study  of  cellular  construction,  tissues,  organs,  and  systems  of  the  human  body.  A  study 
of  the  functions  of  these  organs  and  systems  as  it  deals  with  health  and  physical  education 
discipline. 

WELL  350.  Administration  of  Public  Health.  (S)(3) 

This  course  involves  a  study  of  the  leadership  qualities  and  the  basic  guidelines  for  administrating 
a  public  health  program.  It  includes  basic  concepts,  administrative  guidelines,  and  roles  of  public 
health  officials,  public  health  laws,  and  developing  a  master  plan. 

WELL  361 .  Principles  of  Nutrition.  (F,Sum)(3) 

A  study  of  the  composition,  nutritive  value,  and  utilization  of  food. 
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WELL  451.  School  and  Community  Health  Workshop.  (Sum)(3) 

Reveals  the  relationship  needed  between  the  school  and  community  to  promote  the  total 
health  of  the  population.  Guest  speakers  are  secured  from  local,  district,  state,  and  regional 
agencies.  Activities  include  field  trips  to  local  health,  water  and  sewage  treatment  agencies.  A 
wide  variety  of  health  related  areas  are  covered  including  nutrition,  physical  fitness,  drugs, 
alcohol,  human  sexuality,  childhood  diseases,  emotional  health,  services  of  health  departments, 
etc. 

WELL  461.  Nutrition  for  Special  Needs.  (S)(3) 

A  course  focusing  on  the  nutrition  needs  through  the  life  cycle,  energy  metabolism,  and 
therapeutic  applications  of  nutrition. 

WELL  475.  Critical  Areas  in  Health.  (F)(3) 

Specific  health  problems  confronting  society  today  with  particular  reference  to  secondary 
age  students,  young  adults,  the  aged. 

WELL  485.  Field  Experiences  in  Health.  (F,Sum)(3-6) 

A  directed  field  experience  in  some  phase  of  health,  with  consideration  given  to  both  the 

needs  and  interests  of  the  student.  Opportunities  will  be  available  for  practical  experiences  in  the 

school  situation,  official  health  agencies,  and  voluntary  agencies. 

WELL  495.  Independent  Study.  (F,S,Sum)(  1-3) 
Independent  study  for  advanced  students  only. 
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The  Student  Development  Program 

The  mission  of  the  student  development  program  is  to  build  a  learning  environment 
that  empowers,  encourages  and  challenges  students.  The  student  development  team  is 
committed  to  providing  outstanding  services  to  its  campus  and  broader  communities  and 
focuses  its  energies  and  resources  on  student  learning  initiatives  such  as  leadership,  service, 
teamwork,  and  personal  and  community  development. 

Below  is  a  short  listing  of  services  and  opportunities  available  on  the  Union  College 
campus.  A  comprehensive  student  handbook  serves  as  companion  to  this  catalog.  The 
handbook  is  available  on  the  College's  web  site  in  an  electronic  form. 

Student  Organizations 

The  College  has  more  than  30  student  organizations  that  provide  interesting  leadership 
and  learning  opportunities.  Organizational  interests  include  academic  support  and 
recognition  (honor  societies),  community  service,  campus  programming  and  activities, 
residence  life,  student  community  government,  spiritual  development,  wellness,  wilderness/ 
environmental,  vocal,  theatrical  etc. 

Intercollegiate  Athletics 

Union  College  is  a  member  of  the  Appalachian  Athletic  and  Mid-South  Conferences 
and  the  National  Association  of  Intercollegiate  Athletics  (NAIA).  The  college  promotes 
athletics  for  physical  development  and  as  a  vibrant  part  of  the  program  of  extra-curricular 
activities.  Union  teams  are  noted  for  "clean"  sport  and  competitive  spirit.  Sport  for  fun  and 
character  building  is  fundamental.  In  intercollegiate  competition  for  women,  varsity  teams 
in  basketball,  cross  country,  golf,  mountain  biking,  soccer,  softball,  tennis  and  volleyball 
represent  the  College. 

Men's  varsity  teams  compete  in  basketball,  baseball,  cross  country,  football,  golf, 
mountain  biking,  tennis  and  soccer. 

Additionally,  Union  sponsors  a  varsity  cheerleading  squad,  which  is  open  to  both  men 
and  women,  and  junior  varsity  teams  for  men's  and  women's  basketball  and  men's  soccer. 

Intramural  Activities 

The  College  strives  to  maintain  a  "sports  for  all"  intramural  program.  Activities  include 
flag  football,  basketball,  outdoor  floor  hockey,  mud-ball,  softball,  and  volleyball.  The 
ntramural  organization  is,  in  general,  made-up  of  men's,  women's,  and  co-ed  independent 
teams.  The  program  includes  both  team  and  individual  sports.  Everyone  is  urged  to  take 
part  -  it's  great  fun  and  really  keeps  one  in  shape!  Union  College  is  a  member  of  the 
National  Intramural-Recreational  Sports  Association  (NIRSA). 
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Student  Conduct 

The  opportunity  to  become  a  member  of  the  Union  College  community  is  not  afforded 
to  just  anyone.  The  expectations  are  high,  and  it  is  important  that  each  member  of  the 
community  strive  toward  maintaining  that  tradition  by  modeling  and  empowering  others  to 
be  honest  and  respectful,  and  to  commit  personal  responsibility  in  all  relationships. 

The  complete  texts  for  the  College's  social  and  academic  conduct  codes  are  printed 
in  the  student  handbook.  The  Vice  President  for  Academic  Affairs  is  the  chief  academic 
discipline  officer  for  the  College  while  the  Director  of  Educational  Programming  and 
Student  Conduct  serves  as  chief  judicial  coordinator  for  social  and  community  discipline. 

Social  Life 

Students  are  encouraged  to  consider  the  many  options  for  intellectual,  spiritual,  social, 
service  and  physical  activity  as  vital  opportunities  for  developing  range  in  personal 
development.  Students  are  also  urged  to  seek  a  healthy  balance  in  their  campus  involvement 
in  order  to  maintain  high  performance  and  success  levels.  Student  Development,  in 
partnership  with  campus-wide  organizations,  is  responsible  for  planning,  initiating  and 
producing  a  comprehensive  program  of  student  social,  educational  and  recreational 
activities. 

Health  Services 

The  College,  by  special  arrangement  with  the  Knox  County  Health  Department, 
maintains  a  Student  Health  Center  on  campus.  Students  with  special  needs  should  contact 
the  Vice  President  for  Student  Life  for  information  on  available  services.  Special  physical 
challenges,  AIDS,  TB,  or  special  psychiatric  history  are  examples  of  circumstances  that 
may  require  special  management  response  and  support  from  the  College.  Confidentiality 
will  be  strictly  observed.  This  requirement  is  created  in  the  interest  of  assuring  clear  access, 
safety,  and  enjoyment  of  the  campus  by  each  member  of  the  campus  community. 

Campus  Housing 

Double-occupancy  traditional  housing  and  private  room  apartment-style  housing  is 
available  for  full-time  undergraduate  students.  Additionally,  a  small  number  of  apartments 
are  available  for  married  students. 

Housing  Policy 

The  College  requires  that  all  unmarried  (those  with  no  dependent  children)  full-time 
undergraduates  live  on  campus.  One  exception  to  this  rule  includes  students  living  with 
parents  or  legal  guardians  in  or  around  Knox  County.  A  student  wishing  to  request  special 
permission  to  secure  off-campus  housing  should  refer  to  the  Union  College  student 
handbook  for  specific  application  details.  Note:  Institutionally  funded  financial  aid,  grants 
and  scholarships  are  available  only  to  those  who  adhere  to  the  college's  housing  policy. 

E-Mail  Policy 

All  official  electronic  communications  with  Union  College  students  will  be  sent 
through  the  unionky.edu  e-mail  address  system.  All  official  information,  including  but 
not  limited  to  faculty-student  communications,  student  billing,  registration/advising, 
academic/administrative,  financial  aid,  student  development,  and  student  support  services 
information  sent  to  each  student's  assigned  Union  College  e-mail  address,  will  constitute 
official  notice.  The  college  accepts  no  responsibility  for  any  forwarding  of  e-mail  that 
students  may  choose  to  undertake  from  their  official  Union  College  e-mail  accounts. 
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Union  College  is  responsible  only  for  ensuring  that  official  e-mail  is  sent  out  to 
those  student  e-mail  accounts  that  are  maintained  by  the  college.  All  students 
are  responsible  for  monitoring  their  Union  College  e-mail  accounts  frequently 
(preferable  daily). 

I.D.  and  Address  Requirements 

Every  Union  College  student  must  maintain  a  current  address  listing  with  the 
Student  Development  Office  for  emergency  purposes  and  must  be  prepared  to 
show  a  current  Union  College  ID  card  on  request.  ID  cards  are  issued  during  Fall 
and  Spring  Confirmation. 

Counseling  Services 

Union  College  takes  seriously  its  responsibility  to  provide  for  the  diverse  needs  of  its 
students.  For  this  reason,  the  college  has  established  a  network  of  counseling  services  in  the 
following  areas:  academic  advising,  career  planning  and  placement,  spirituality,  personal 
and  psychological  counseling.  Additionally,  members  of  the  student  life  staff  are  prepared 
to  assist  students  with  special  problems  that  may  arise  and  to  connect  them  with  the  best 
available  source  of  assistance  in  the  college  and  local  communities. 
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Jerry  G.  Jackson.  Dean  for  Enrollment  Management 


Union  College  evaluates  applicants  for  admission  on  an  individual  basis.  Decisions  are 
made  based  on  the  total  potential  of  the  student  to  profit  from  and  contribute  to  the  Union 
College  academic  community.  Acceptance  decisions  are  based  on  the  quality  of  academic 
achievement,  which  includes  an  evaluation  of  the  student's  high  school  grade  point  average 
and  pre-college  curriculum  courses,  class  rank,  and  ACT  and/or  SAT  I  scores. 

The  Union  College  Web  application  for  admission  may  be  found  at  www.unionky.edu. 
Alternatively,  you  may  request  an  application  by  writing  or  calling: 

Office  of  Admission 

Union  College 

310  College  Street 

CPO  D-5 

Barbourville,  KY  40906 

1-800-489-8646 

Fax:  606-546-1667 

E-mail:  enrollme@unionky.edu 

Web  site:  www.unionky.edu 
Union  College  processes  applications  on  a  rolling  admission  basis.  An  application  is 
considered  for  admission  once  all  required  items  have  been  submitted. 

Applying  as  a  First- Year  Student 

Students  who  have  graduated  from  high  school  or  received  a  GED  certificate  but  have  not 
attended  any  college  or  university  are  considered  to  be  First- Year  Students.  The  following 
items  must  be  submitted  directly  to  the  Office  of  Admission: 

•  The  completed  application  for  admission; 

•  A  non-refundable  $10  application  fee; 

•  An  official,  sealed  high  school  transcript  or  official  GED  score  report  form; 

•  An  official  ACT  or  SAT  I  score.  (Standardized  test  scores  are  not  required  for  students 
25  or  older.) 

Applicants  must  authorize  the  release  of  their  high  school  transcripts  by  signing  the 
application  form.  It  is  the  student's  responsibility  to  contact  his/her  high  school  to  request 
that  an  official  final  transcript  be  sent  to  the  Union  College  Office  of  Admission. 

We  recommend  that  all  first-year  students'  transcripts  include  a  completed  pre-college 
curriculum,  which  may  consist  of  the  following  courses: 

English  (4  units);  Mathematics  (3  units);  Laboratory  Science  (2  units);  Social  Science  (2 
units)  In  addition,  the  study  of  a  foreign  language  is  recommended. 


Admission  Information         1  09 

Applying  as  a  Home-School  Applicant 

Union  College  welcomes  applications  for  admission  from  students  who  have  completed 
their  secondary  school  education  in  a  home-schooled  environment.  The  following 
credentials  need  to  be  submitted  for  evaluation  by  these  applicants: 

•  The  application  for  undergraduate  admission; 

•  The  $10  non-refundable  application  fee; 

•  Official  ACT  or  SAT  score  report  forms,  submitted  directly  from  the  testing  agency; 

•  Complete  secondary  school  record  and  transcripts  (including  a  grading  scale); 

•  The  academic  calendar  (August/September,  May/June,  or  other)  outlining  student's 
attendance; 

•  One  letter  of  recommendation  speaking  to  the  student's  academic  promise; 

The  student  may  (but  is  not  required  to)  submit  a  writing  sample,  a  summary  of  travel- 
related  experiences  or  work-related  experiences. 

Applying  as  a  Transfer  Student 

Students  applying  for  admission  to  Union  College  who  have  received  college  credit 
from  other  colleges  or  universities  are  considered  to  be  Transfer  Students.  The  following 
items  must  be  submitted  directly  to  the  Office  of  Admission: 

•  The  completed  application  for  admission; 

•  Anon-refundable  $10  application  fee; 

•  Official,  sealed  transcripts  from  all  colleges/universities  attended; 

•  An  official,  sealed  high  school  transcript  if  the  student  has  completed  less  than  3 1 
semester  hours  from  a  regionally  accredited  institution; 

•  An  official  ACT  or  SAT  I  score  if  the  student  has  completed  less  than  3 1  semester 
hours  from  a  regionally  accredited  institution. 

Transfer  students  applying  to  Union  College  must  be  in  good  standing  with  their  previous 
college,  and  must  be  eligible  to  return  to  that  school. 

Union  College  will  record  a  summary  of  transfer  credits,  indicating  the  total  number  of 
hours  accepted  and  the  quality  point  average  at  the  sending  institution.  Union  accepts  only 
transfer  work  in  courses  with  a  grade  of  "C"  or  above. 

Sixty-seven  semester  hours  is  the  maximum  number  of  hours  that  will  be  accepted  from 
a  two-year  institution.  Transfer  students  must  satisfactorily  complete  32  semester  hours  at 
Union  College. 

Transfer  credits  will  be  accepted  at  the  level  of  the  initiating  institution.  Therefore,  a 
student  transferring  from  a  two-year  institution  must  accumulate  39  semester  hours  of  upper 
division  credit  while  a  student  at  Union  College  before  they  are  eligible  for  graduation. 

Applying  as  a  Degree  Completion  Applicant 

Students  applying  for  admission  to  Union  College's  Degree  Completion  Program  must 
be  at  least  25  years  of  age,  have  completed  60  transferable  college  hours  at  an  accredited 
institution  with  a  2.0  cumulative  grade  point  average  and  have  3  years  prior  work  experience. 
The  following  items  must  be  submitted  directly  to  the  Office  of  Admission: 

Application 

A  non  -  refundable  $10  application  fee. 

Resume,  proving  needed  work  experience 

3  letters  of  recommendation 

Statement  of  intent 

Official,  sealed  transcripts  for  all  colleges  /  universities 

attended 
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Applying  as  an  International  Student 

Students  applying  for  admission  to  Union  College  who  are  not  citizens  of  the  United 
States,  and  who  are  not  classified  by  the  Immigration  and  Naturalization  Service  (INS)  as 
residents  of  the  United  States,  are  considered  to  be  International  Students.  The  following 
items  must  be  submitted  directly  to  the  Office  of  Admission: 

•  The  completed  international  application  for  admission; 

•  A  non-refundable  $20  application  fee; 

•  Official,  sealed  transcripts  from  all  high  schools  and  colleges/universities  attended 
translated  into  English; 

•  Official  copies  of  ACT  and/or  SAT  I  scores; 

•  Official  English  translation  of  all  transcripts  in  other  languages; 

•  Official  statement  of  financial  support  form  (provided  by  Union  College),  serving  as 
evidence  that  the  student  will  have  the  necessary  financial  support  throughout  his/her 
studies  at  Union  College; 

•  Official  English  translation  of  all  transcripts  in  other  languages; 

•  Official  statement  of  financial  support  form  (provided  by  Union  College),  serving  as 
evidence  that  the  student  will  have  the  necessary  financial  support  throughout  his/her 
studies  at  Union  College; 

•  Completed  International  Financial  Aid  form; 

•  English  language  proficiency  is  required  for  all  international  students.  All  international 
applicants  whose  home  country  does  not  have  English  as  an  official  language  must 
submit  one  of  the  following: 

1 .  Official  TOEFL 

2.  Official  Michigan  Test  score; 

3.  Completion  of  approved  ELS  English  language  program. 

English  language  proficiency  is  subject  to  review  by  the  Admission  and  Academic 
Standing  Committee 

•  Letters  of  recommendation,  with  the  necessary  English  translations,  are  strongly 
encouraged. 

It  is  the  applicant's  responsibility  to  provide  official  English  translations  of  all  documents 
submitted  in  other  languages.  These  translations  must  be  original  documents  bearing  the 
signature  and  seal  of  the  translator  or  agency,  and  they  must  be  literal  translations,  not 
summaries  or  interpretations  of  the  original  documents. 

When  an  international  applicant  has  been  admitted,  the  College  will  file  form  1-20.  If  a 
student  uses  this  form  1-20  to  enter  the  United  States,  he/she  is  obligated  to  attend  Union 
College.  Once  the  student  enrolls  at  Union  College,  he/she  is  obligated  to  stay  for  at  least 
one  year.  The  student  must  also  maintain  a  full  course  of  study  (at  least  12  semester  hours 
per  term). 
•  Deadline  for  applying  for  fall  semester — May  15;  spring  semester — October  15 

Standardized  Tests 

Information  about  the  ACT  and  SAT  I  is  available  in  the  Office  of  Admission,  including 
a  schedule  of  test  dates  and  locations.  All  applicants  requiring  a  test  score  for  admission 
should  have  their  test  results  forwarded  to  Union  College.  The  Union  College  ACT  code 
is  1552,  and  the  SAT  I  code  is  1825.  We  currently  do  not  require  or  consider  the  writing 
assessment  for  either  the  SAT  or  ACT. 

Enrollment  Deposit 

After  official  notification  of  acceptance  to  the  College  is  received,  all  new  students  are 
required  to  submit  a  non-refundable  enrollment  deposit  of  $100.  The  deposit  must  be 
submitted  by  the  assigned  deadline  in  order  to  ensure  placement  in  the  term  for  which 
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the  student  applied.  A  separate  housing  deposit  of  $50  is  required  for  those  who  wish  to 
live  on  campus.  Students  who  do  not  submit  an  enrollment  deposit  will  not  be  allowed  to 
register  for  classes. 

Summer  Registration 

A  one-day  summer  registration  program  is  required  for  all  new  students.  The  registration 
session  is  designed  to  help  students  make  a  successful  transition  to  Union  College,  and 
includes  academic  advising,  class  registration  and  financial  aid  counseling. 


Admission  Information  for  Other  Programs 
Visiting  Students 

A  student  attending  another  college  or  university  may  apply  as  a  visiting  student  to 
Union  College  for  a  specific  period  of  time.  Visiting  students  are  required  to  complete 
an  application  for  admission  and  provide  a  letter  from  the  registrar  or  dean  of  the  home 
institution  indicating  the  student  is  in  good  standing  at  the  home  institution  and  that  course 
work  taken  while  at  Union  is  transferable.  Since  visiting  students  are  not  pursuing  a  degree 
from  Union,  they  are  not  eligible  to  receive  financial  aid  through  Union  College. 

High  School  Special  Program 

Juniors  in  high  school  may  attend  classes  at  Union  College  the  summer  before  and/or 

luring  their  senior  year  in  high  school.  The  student  must  have  a  "B"  average  and  must 

lave  scored  at  least  a  1 5  on  both  the  English  and  Reading  sections,  and  at  least  a  9  on  the 

lementary  Algebra/Pre- Algebra  sections  of  the  ACT.  Students  may  enroll  for  a  maximum 

)f  six  hours  in  any  one  term. 

SED  Acceptance 

An  applicant  may  be  admitted  with  a  GED  high  school  equivalency  score  report  form, 
)ased  on  the  minimum  requirements  recommended  by  the  American  Council  on  Education, 
ee  guidelines  above  for  applying  as  a  first-year  student. 

\dvanced  Placement 

Students  who  have  scored  at  least  a  three  on  one  or  more  of  the  AP  tests  may  receive 
redit  and/or  advanced  placement  for  their  test  scores.  The  Office  of  the  Registrar  will 
letermine  the  credit  and/or  placement  to  be  awarded. 

nternational  Baccalaureate 

Union  College  recognizes  International  Baccalaureate  (IB)  level  work  in  the  admission 
irocess  and  will  grant  credit  for  examination  scores  of  4  or  better  on  higher  level  courses 
inly.  IB  Certificate  recipients  will  receive  one  course  credit  (3  semester  hours)  for  each 
igher  level  score  of  4  or  better.  No  credit  is  given  for  Subsidiary  level  examinations. 

Early  Start 

First-year  students  may  enroll  for  classes  the  summer  before  their  first  full-time  fall 
emester  at  Union  College.  Students  must  not  have  attended  any  other  college,  must 
jaduate  in  the  top  half  of  their  high  school  class,  and  must  have  at  least  a  2 1  on  the  ACT 
r  a  980  on  the  SAT  I.  Students  must  also  have  applied,  be  admitted  and  plan  to  attend 
Jnion  for  the  fall  semester  following  their  Early  Start  summer  program. 
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College  Expenses 

The  academic  year  is  divided  into  two  regular  semesters,  Fall  and  Spring.  In  addition,  a 
May  Interim  and  two  summer  sessions  are  offered,  convening  in  the  months  of  May,  June 
and  July  respectively.  Applicable  tuition  and  fees  are  as  follows. 

Undergraduate  Expenses 

(per  regular  semester) 

Tuition  ( 1 2  to  1 8  semester  hours)  $7,8 1 0.00 

Community  Government  Fee 

(per  semester  -  required  for  all  full-time  undergraduates)  $60.00 

Telecommunications  Fee 

(per  semester  —  required  for  all  full-time  undergraduates)  $  1 20.00 

Room  and  Board  Traditional  Housing*  (19-meal  week)  $2,500.00 

Private  Room  Residence  Hall  (Additional)  $250.00 
Total  for  Traditional  Student  Housing 

Double  Room  $10,490.00 

Private  Room  $10,740.00 

Room  and  Board  Apartment-style  Housing*  ( 10-meal  week)  $2,225.00 

Total  for  Apartment-style  Student  Housing  $10,215.00 

Room  and  Board  College  Court  Apartment  *  (10-meal  week)  $2,400.00 

Total  for  College  Court  Student  Housing  $  1 0,390.00 

Student  Health  Insurance  (per  academic  year  -  required 

for  all  full-time  undergraduates  unless  proof  of  other  health  insurance 

coverage  is  provided.  See  Student  Insurance  section.)  Subject  to  change.    $225.00 

Part-time  tuition  for  registering  less  than  12  or  more  than  18 

semester  hours,  per  semester  hour  (effective  Fall  2007)  $270.00 

Graduate  Expenses 

Part-time  tuition  (per  semester  hour)  $285.00 

Part-time  tuition  (online  courses-per  semester  hour)  $3 1 0.00 

May  Interim  Term  Expenses  (2008) 

Tuition,  Undergraduate  (per  semester  hour)  $270.00 

Tuition,  Graduate  (per  semester  hour)  $285.00 

Tuition,  Graduate  (online  courses-per  semester  hour)  $3 1 0.00 
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Summer  Sessions  Expenses  (2008) 

Tuition,  Undergraduate  (per  semester  hour)  $270.00 

Tuition,  Graduate  (per  semester  hour)  $285.00 

Tuition,  Graduate  (online  courses-per  semester  hour)  $3 1 0.00 

(All  tuition  rates  for  all  terms  subject  to  change) 

Other  Expenses 

The  fees  listed  below  are  not  a  part  of  the  traditional  tuition  and  board  and  room  charges. 

Audit  Fee  (per  semester  hour)  $30.00 

Late  registration/confirmation  fee***  $100.00 

CLEP  (per  test)  $35.00 
CLEP  Credit  Recording  fee  (per  course  equivalent  for  Subject  Tests  only)     $30.00 

Portfolio  Fee  (per  semester  hour)  $50.00 
Examinations: 

Late  final  examination  fee  $  1 5.00 

Credit  by  examination  (Institutional,  per  credit  hour)  $60.00 

Transcript  after  first  copy  $5.00 

Student  Teaching  Fee  $125.00 

Special  Lab  or  Studio  Course  $25.00 

College  Court  Rental,  per  month  (all  utilities  furnished)****  $290.00 
Electronic  Portfolio  Fee 

First  year  $60.00 

Second  year  $30.00 

Part-time  Telecommunication  Fee  (per  semester)  $20.00 

Withdrawal  Administration  Fee  $25.00 
Graduation  Fees: 

Degree  or  Certificate  $25.00 

Academic  Regalia  $25.00 

Absentia  $50.00 

Renewal  Fee  $5.00 

Vacation  periods  are  not  included  in  the  above  quotations.  Food  service  and  traditional 

ollege  housing  are  closed  during  some  vacations  and  other  periods  as  noted  in  the 
undergraduate  calendar.  Student  apartment-style  housing  is  closed  during  summer  vacation 
)nly.  The  College  reserves  the  right  to  entertain  delegates  to  conventions  and  other  related 
groups  in  all  College  housing  during  summer  vacation  periods. 

All  board  charges  are  subject  to  change  without  notice,  pending  contract  agreement  with 
he  food  service  provider. 

**Late  registration  fee  can  be  waived  by  the  Registrar  for  sufficient  reason  if  permission 
s  requested  in  advance. 

***Plus  one  month's  rent  rental  deposit  (payable  through  3  equal  payments) 

itudent  Insurance 

All  full-time  students  who  do  not  have  health  insurance  coverage  through  parents  and/or 
private  plan  will  be  enrolled  in  a  Student  Health  Insurance  program  provided  by  the 
College.  Participation  in  the  insurance  plan  is  mandatory  unless  the  student  can  provide 
iroof  that  other  insurance  is  in  force.  The  premium  will  automatically  be  charged  to  the 
tudent's  account.  The  insurance  is  designed  to  complement  normal  services  provided 
tirough  the  Student  Health  Center.  Students  are  required  to  return  either  a  completed 
Itudent  Health  Insurance  waiver  form  indicating  proof  of  insurance  by  August  28th  (Fall) 
r  January  15th  (Spring),  or  payment  to  the  College  for  the  insurance  plan.  Information 
/ill  be  provided  to  students  prior  to  the  beginning  of  the  fall  term. 
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Payment  Policy 

Financial  Clearance 

Any  student  who  owes  a  balance  on  his  or  her  account  after  August  28th  (fall)  or  January 
15th  (spring)  may  be  subject  to  withdrawal  procedures.  Full  payment  of  an  account  or 
satisfactory  financial  arrangements  of  an  account  for  all  charges  are  due  on  or  before 
registration.  Any  student  having  an  unpaid  account  will  not  be  cleared  for  a  transcript 
of  credits  or  a  diploma.  Should  collection  efforts  become  necessary  to  collect  an  unpaid 
balance,  the  student  will  be  responsible  for  all  costs  of  collection  including  collection 
agency  and  attorney  fees. 

May  and  summer  sessions  must  be  paid  in  full  at  the  date  of  registration  —  no  payment 
plan  is  available  for  May  or  summer  sessions. 

Finance  Charge 

A  monthly  finance  charge  of  one  and  one-half  percent  (18%  APR)  will  be  added  to  the 
unpaid  balance  on  student  accounts  at  noon  on  the  last  working  day  of  each  month. 

Payment  Plan 

An  affordable  payment  alternative  is  the  Interest-Free  Monthly  Payment  Plan, 
administered  by  Educational  Computer  Systems  Incorporated  (ECSI).  The  ECSI  plan 
allows  you  to  pay  tuition,  room,  and  board  on  a  monthly  basis  throughout  the  year  with 
no  interest  charges.  By  enrolling  in  the  ECSI  plan,  you  can  keep  borrowing  to  a  minimum 
and  spread  education  costs  over  a  period  of  10  months.  With  the  ECSI  plan,  you  pay  as 
you  earn  -  one  month  at  a  time  right  out  of  your  current  income  or  savings.  The  ECSI 
Interest-Free  Monthly  Payment  Plan  is  not  a  loan  program.  There  is  no  credit  check,  with 
the  exception  of  a  small  fee  to  set  up  the  plan. 

A  five-payment  deferred  Interest-free  Monthly  Payment  Plan  administered  by  ECSI  is 
also  available. 

The  ECSI  Interest-Free  Monthly  Payment  Plan  is  available  to  all  students  and  families. 
For  more  information  and  an  application,  call  ECSI  at  (888)  549-3274.  You  can  also  visit 
ECSI  on  the  Web  at  http://www.ecsi.net. 

Refund  Policy 

A  student  is  considered  to  be  enrolled  until  he  or  she  completes  drop/withdrawal 
procedures.  Necessary  forms  must  be  obtained  from  the  Office  of  the  Registrar.  All  refunds 
will  be  based  on  the  date  these  drop/withdrawal  forms  are  completed  and  returned  to  the 
Office  of  the  Registrar.  A  full  refund  may  be  obtained  for  a  class  only  if  a  student  has 
not  attended  beyond  the  first  session  and  completes  drop/withdrawal  procedures  with  the 
Office  of  the  Registrar. 

Tuition  and  room  refunds  are  based  on  the  period  of  time  a  student  is  enrolled  in  a  course 
expressed  as  a  percentage  of  the  total  length  of  the  course  schedule.  Board  charges  will  be 
refunded  on  a  pro-rata  basis. 

Federal  Refund  Calculation 

The  1998  amendments  to  the  Higher  Education  Act  (HEA)  of  1965  (Section  484B),  and 
subsequent  regulations  issued  by  the  United  States  Department  of  Education  (34  CFR 
668.22),  establish  a  policy  for  the  return  of  Title  IV,  HEA  Program  grant  and  loan  funds 
for  a  recipient  who  withdraws.  Union  College  does  not  have  a  leave  of  absence  policy  that 
would  exempt  any  student  from  the  requirements  of  the  Return  of  Title  IV  Funds  Policy. 

Title  IV  Funds  include  the  following  aid  programs:  Federal  Pell  Grant,  Federal 
Supplemental  Educational  Opportunity  Grant  (FSEOG),  Federal  Perkins  Loan,  Federal 
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Work-Study  (FWS),  Federal  Stafford  Loan  (subsidized  and  unsubsidized),  Federal  PLUS 
Loan,  and  Leveraging  Assistance  Partnership  Grant  (LEAP).  The  percentage  of  the  term 
completed  is  determined  by  dividing  the  total  number  of  calendar  days  comprising  the 
term  (excluding  breaks  of  five  or  more  consecutive  days)  into  the  number  of  calendar  days 
completed.  The  percentage  of  Title  IV  grant  and  loan  funds  earned  is:  (1 )  up  through  the 
60%  point  in  time,  the  percentage  of  the  term  completed,  (2)  after  the  60%  point  in  time. 
100%. 

The  amount  of  Title  IV  grant  and  loan  funds  unearned  is  a  complement  of  the  percentage 
of  earned  Title  IV  funds  applied  to  the  total  amount  of  the  Title  IV  funds  disbursed 
(including  funds  that  were  not  disbursed  but  could  have  been  disbursed,  i.e.,  post- 
withdrawal disbursements).  If  the  amount  earned  is  less  than  the  amount  disbursed,  the 
difference  is  returned  to  the  Title  IV  programs.  If  the  amount  earned  is  greater  than  the 
amount  disbursed,  the  difference  is  treated  as  a  late  disbursement  in  accordance  with  the 
federal  rules  for  late  disbursements.  Unearned  funds,  up  to  the  total  institutional  charges 
multiplied  by  the  unearned  percentage  of  funds,  are  returned  by  the  College.  Institutional 
charges  (costs)  include  tuition,  room  and  board.  The  federal  Return  of  Title  IV  Funds 
policy  requires  that  the  federal  aid  be  considered  as  first  applied  toward  institutional 
charges,  regardless  of  other  non-federal  aid  received.  Funds  returned  are  credited  in  the 
following  order:  Unsubsidized  FFEL  (Stafford)  Loans,  Subsidized  FFEL  (Stafford)  Loans, 
Federal  Perkins  Loan,  Federal  Plus  Loans,  Federal  Pell  Grants,  Federal  Supplemental 
Educational  Opportunity  (SEOG)  Grants,  and  other  Title  IV  funds  for  which  a  return  of 
funds  is  required. 

Institutional  Refund  Calculation 
for  Regular  Semesters 

Tuition  refunds  are  based  on  the  date  on  the  official  withdrawal  form  when  signed  by  the 

Registrar.  The  following  schedule  applies  to  all  students: 

Withdrawal  Week  1  80%  less  Adm.  Fee 

Withdrawal  Week  2  60%  less  Adm.  Fee 

Withdrawal  Week  3  40%  less  Adm.  Fee 

Withdrawal  Week  4  20%  less  Adm.  Fee 

No  refund  will  be  made  after  week  4. 

Institutional  Refunds  for  May  Interim,  Summer 
Sessions,  Winter  Session,  August  Interim,  or  Degree 
Completion  Sessions 

Withdrawal  up  to  the  end  of  the  first  week  will  permit  a  50%  refund.  No  refund  will  be 
made  after  the  end  of  the  first  week.    Any  part  of  a  week  will  be  treated  as  a  full  week. 

■lousing  Deposit 

Newly  admitted  undergraduate  students  who  choose  not  to  attend  Union  College  may 
eceive  a  refund  of  their  housing  deposit  provided  their  request  is  made  in  writing  to  the 
\ssociate  Dean  of  Students  by  August  1  for  the  fall  semester  and  December  1  for  the  spring 
emester.  Graduating  students  and  continuing  undergraduate  students  who  are  approved  for 
>ff-campus  housing  may  apply  for  a  refund  of  their  housing  deposit,  provided  all  financial 
bligations  are  met  with  the  College,  through  the  office  of  the  Associate  Dean  of  Students. 
Dther  students  who  have  been  housed  and  choose  not  to  meet  that  housing  obligation  or 
equirement  forfeit  their  deposit. 
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Enrollment  Deposit 

This  deposit  is  non-refundable  and  must  be  submitted  by  May  4, 2007  for  students  entering 
for  the  Fall  2007  semester;  by  December  7,  2007  for  students  entering  for  the  Spring  2008 
semester;  and  by  May  2,  2008  for  students  entering  for  the  Fall  2008  semester. 

Grants 

(The  following  grants  are  dependent  upon  availability  of  funds) 

Federal  Pell  Grant  —  A  program  providing  direct  grants  from  the  federal  government. 
The  student  receives  an  eligibility  report  (as  a  result  of  his  or  her  FAFSA  application), 
which  can  be  submitted  to  Union  College  for  payment. 

Federal  Supplemental  Educational  Opportunity  Grant  (FSEOG)  —  A  program 
designed  by  the  federal  government  to  assist  undergraduate  students  with  exceptional 
financial  need  (with  priority  given  to  Pell  Grant  recipients). 

Kentucky  Tuition  Grants,  combined  with  the  CAP  Grant  —  Provide  grants  to 
students  who  are  residents  of  the  Commonwealth  of  Kentucky  and  who  demonstrate  a 
need  through  the  analysis  of  the  Financial  Aid  Form  application. 

Employment 

Federal  Work-Study  Program  —  If  a  student  still  requires  financial  support  to  meet 
college  costs  after  the  federal  and  state  grants  are  awarded,  the  student  may  be  given  the 
opportunity  to  earn  an  amount  on  an  hourly  basis  in  a  campus  department.  This  employment 
program  is  campus-based  support  from  the  federal  government.  Undergraduate  students 
can  qualify  if  the  Financial  Aid  Form  results  indicate  a  need. 

Loans 

Federal  Perkins  Loan  —  Federal  loan  funds  are  made  available  to  students  who  have 
financial  need  and  who  maintain  satisfactory  progress  towards  graduation.  Repayment  at  a 
5%  interest  rate  begins  nine  months  after  graduation  or  withdrawal  from  school. 

Federal  Stafford  Loan  —  This  loan  program  exists  in  Kentucky  and  other  states  as 
a  way  to  borrow  from  private  commercial  lenders  to  finance  college  education  on  the 
undergraduate  and  graduate  levels.  Repayment  at  a  variable  interest  rate  not  to  exceed 
8.25%  interest  begins  six  months  after  graduation  or  withdrawal  from  school.  Eligibility 
depends  upon  at  least  half-time  enrollment  status,  making  satisfactory  academic  progress, 
and  a  reporting  of  family  income  by  filing  the  FAFSA. 

United  Methodist  Student  Loan  Fund  —  Students  who  are  members  of  the  United 
Methodist  Church  and  maintain  a  "C"  average  may  apply  through  Union  College  for  a  loan 
at  6%  interest  from  the  Board  of  Education  of  the  United  Methodist  Church. 

Charles  M.  and  Mary  D.  Grant  Loan  Fund  —  Provided  through  the  generosity  of  the 
Charles  M.  and  Mary  D.  Grant  Foundation  of  New  York  City,  N.Y. 

Hensley  Emergency  Loan  Fund  —  Established  by  Mr.  and  Mrs.  Burton  F.  Hensley  of 
St.  Cloud,  Fla. 

The  Russell  and  Alice  M.  Hicks  Student  Loan  Fund  —  The  late  Russell  and  Alice 
Hicks  of  New  Albany,  Ind.,  have  established  an  endowed  student  loan  fund  at  Union 
College  through  an  estate  gift. 

Mattie  Hyams  Loan  Fund  —  Established  through  the  estate  of  Mattie  Hyams.  This 
endowed  fund  provides  interest-free  student  loans  for  young  men  or  women  studying  for 
the  ministry. 

The  Rev.  and  Mrs.  Erwin  King  Loan  Fund  —  The  Reverend  and  Mrs.  Erwin  King 
have  established  a  loan  fund  at  Union  College. 

The  Charles  Henry  and  Glennora  Rominger  Krieger  Student  Loan  Fund  —  This 
loan  fund  was  established  by  the  late  Glennora  R.  Krieger  of  Ft.  Thomas,  Ky. 
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Charles  E.  Schell  Foundation  Student  Loan  Fund  —  Established  in  1993  by  The 
Charles  E.  Schell  Foundation.  Recipients  of  these  interest-free  student  loans  are  selected 
by  Union  College  based  on  a  prescribed  criteria  established  by  the  Foundation. 

The  Bryan  W.  Whitfield  -  Kentucky  Jellico  Coal  Company  Memorial  Fund 

This  endowed  student  loan  fund  was  established  by  Bryan  W.  Whitfield,  Jr.,  of  Harlan, 
Ky.,  in  memory  of  his  father,  Bryan  W.  Whitfield,  founder  of  the  Kentucky  Jellico  Coal 
Company. 

Guy  H,  Williams  Loan  Fund  —  Dr.  Guy  H.  Williams  of  Cleveland,  Ohio,  has 
established  a  loan  fund  in  memory  of  his  wife,  Anna  Williams. 

The  Beverly  P.  and  Mossie  B.  Wilson  Loan  Fund  --  This  loan  fund  has  been 
established  by  Dr.  and  Mrs.  O.  J.  Wilson  of  Louisville,  Ky.,  in  memory  of  Dr.  Wilson's 
mother  and  father. 

Other  Loan  Funds  —  Student  loans  are  available  from  a  number  of  funds  not  specifically 
designated  for  Union  College  students,  but  for  which  Union  College  students  are  eligible. 
Specific  information  may  be  obtained  from  the  Office  of  Student  Financial  Aid. 


Institutional  Grants  and  Awards 

Awards 

Alpha  Psi  Omega  Award  -  given  by  the  Zeta  Chi  chapter  of  the  National  Dramatics 

Honorary  Fraternity. 

Bjornstad  Freshman  Composition  Award  -  given  by  the  late  Dr.  &  Mrs.  William 

Bjornstad. 

Governor  James  D.  Black  Senior  Award  -  Established  by  the  late  Mr.  Pitzer  D.  Black  of 

Barbourville  to  the  senior  with  the  highest  scholastic  average  for  the  year. 

Blackwell  Political  Science  Memorial  Award  -  Established  by  the  late  Dr.  Robert  Lee 

Blackwell  to  a  senior  majoring  in  history  and/or  political  science  showing  the  highest 

academic  excellence  in  the  field  of  political  science. 

Dr.  Erwin  S.  Bradley  History  Award  -  given  to  an  upper  class  student  with  a  major  in 

history  who  has  the  highest  scholastic  average  in  overall  grades  in  history  earned  at  Union 

College. 

Melva  and  Kathy  Brick  Award  -  given  by  Mr.  Theodore  F.  Brick,  family  and  friends  to 

the  student  showing  the  highest  proficiency  in  competitive  swimming. 

Calculus  Award  -  given  to  the  student  with  the  highest  cumulative  average  in  all  three 

calculus  courses  offered  at  Union. 

Campus  Activities  Board  Award  -  given  by  the  Campus  Activities  Board  to  the  junior  or 

senior  member  who  has  contributed  the  most.. 

Chemical  Rubber  Co.  Freshman  Chemistry  Award  -  given  by  the  Chemical  Rubber 

Company  Press  of  Boca  Raton,  Florida,  to  an  outstanding  freshman  student  in  recognition 

)f  scholastic  achievement  in  chemistry. 

Zonnie  Danner  Book  Fund  -  The  Department  of  English,  Communication,  and  Modern 

languages  established  a  fund,  the  interest  from  which  will  pay  for  course  textbooks  for  one 

leserving  student  for  one  year. 

)r.  Theodore  R.  Davies  Senior  Biology  Award  -  given  in  memory  of  the  late  Dr.  Theodore 

I.  Davies  to  the  senior  student  showing  the  highest  academic  excellence  in  the  field  of 

)iology. 

Daniel  Drinkard  Memorial  Award  -  Established  by  students  of  Union  College  and 

riends,  through  the  Alumni  Association  of  Union  College,  to  the  runner-up  for  the  Athlete 

)f  the  Year,  the  athlete  who  exemplifies  the  characteristics  of  desire,  kindness,  honesty,  and 

lersonal  integrity,  as  embodied  in  his  personality  and  attitude. 

Eastern  Kentucky  Essay  Award  -  given  by  the  late  Dr.  Kenneth  H.  Tuggle,  a  former  trustee 

if  Union  College,  to  the  student  writing  the  best  essay  on  eastern  Kentucky  history. 
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Engineering  Award  -  given  by  a  friend  of  the  College  to  the  student  with  the  highest 

cumulative  average  in  pre-engineering  courses  taught  at  Union  College. 

Evans,  Miller,  Warriner  &  Co.  Scholarship  Award  -  given  by  Evans,  Miller,  Warriner  & 

Co.  C.P.A.'s  of  Barbourville. 

Gamma  Beta  Phi  Award  -  given  by  Gamma  Beta  Phi  to  the  full-time  student  with  the 

highest  cumulative  average  in  hours  earned  at  Union  College. 

Dr.  L.A.  Geiss  Computer  Award  -  given  by  the  late  Dr.  &  Mrs.  L.A.  Geiss,  (Dr.  Geiss 

was  a  former  Union  College  trustee),  to  the  graduating  senior  majoring  in  business  with  the 

highest  cumulative  standing  in  that  field. 

Dr.  L.A.  Geiss  Junior  Award  -  given  by  the  late  Dr.  &  Mrs.  L.A.  Geiss,  to  the  junior 

majoring  in  accounting  with  the  highest  cumulative  standing  in  that  field. 

Dr.  L.A.  Geiss  Senior  Award  -  given  by  the  late  Dr.  &  Mrs.  L.A.  Geiss,  to  the  graduating 

senior  majoring  in  business  with  the  highest  cumulative  standing  in  that  field. 

Dr.  Albert  D.  Graham,  Jr.  Social  Studies  Award  -  given  by  Dr.  Albert  D.  Graham.  Jr.,  to 

the  senior  education  major  who  shows  the  greatest  teaching  potential  in  Social  Studies. 

Joe  C.  Hacker  Computer  Award  -  given  by  a  friend  of  Union  College  in  honor  of  Mr.  Joe 

C.  Hacker  who  was  a  member  of  the  Union  College  faculty  for  over  thirty  years. 

Iota  Sigma  Nu  Freshman  Award  -  given  by  the  Iota  Sigma  Nu  Honor  Society  to  the 

freshman  with  the  highest  scholastic  average  for  the  year. 

Iota  Sigma  Nu  Sophomore  Award  -  given  by  the  Iota  Sigma  Nu  Honor  Society  to  the 

sophomore  with  the  highest  scholastic  average  for  the  year. 

H.B.  Jones  Enterprise  Award  -  given  in  memory  of  Mr.  H.B.  Jones  to  the  student  who  has 

shown  initiative  and  enterprise  in  the  field  of  business. 

Steve  Jones  Memorial  Award  -  given  in  memory  of  Steve  Jones,  a  former  Union  College 

student,  to  the  senior  varsity  letterperson  with  the  highest  cumulative  average. 

Journalism  Award  -  given  by  the  English,  Journalism,  and  Foreign  Languages  Department 

of  Union  College. 

Dr.  Jean  Letch  Education  Award  -  given  in  memory  of  Dr.  Jean  Letch,  Professor  Emeritus 

of  Education  and  Adjunct  Professor  of  Graduate  Education. 

Literature  Award  -  given  by  the  Barbourville  Tuesday  Club  to  a  student  majoring  in 

English  who  shows  the  greatest  excellence  in  the  field  of  literature. 

Marigold  Microcomputer  Award  -  given  by  the  Union  College  Business  Department  in 

honor  of  Mrs.  Connie  Marigold. 

Mathematics  Award  -  given  by  a  friend  of  the  College  to  the  graduating  math  major  who 

has  the  highest  cumulative  average  in  math  courses  at  Union  College. 

Dr.  Mahlon  A.  Miller  President  Emeritus  Award  -  given  by  Dr.  &  Mrs.  Mahlon  A. 

Miller,  (Dr.  Miller  was  a  former  president  of  Union  College),  to  the  senior  with  the  highest 

cumulative  average  earned  at  Union  College. 

Rena  Milliken  Award  -  given  in  honor  of  Miss  Rena  Milliken,  Professor  Emeritus  of 

Business  at  Union  College,  by  the  Union  College  Business  Department. 

Dr.  Paul  S.  Moore  Health  &  P.E.  Faculty  Award  -  given  by  the  Union  College  Health 

&  Physical  Education  Department  to  the  senior  Health  or  Physical  Education  major  with 

the  highest  cumulative  academic  standing. 

Dr.  Paul  Muncy  Memorial  Award  -  given  in  memory  of  Dr.  Paul  Muncy  to  the  senior 

pre-medical  student  with  the  highest  cumulative  academic  standing. 

Music  Faculty  Award  -  given  by  the  Union  College  Department  of  Music  and  Fine  Arts  to 

a  music  major  for  his  or  her  interest,  initiative,  cooperation,  musical  ability,  academics  and 

service  to  the  Music  Department. 

Outstanding  Psychology  Award  -  given  by  the  Social  Science  Division  faculty 

Outstanding  Sociology  Award  -  given  by  the  Social  Science  Division  faculty  to  the 

graduating  sociology  major  with  the  highest  cumulative  grade  point  average. 

Outstanding  Student  in  Criminal  Justice  Award  -  given  by  the  Social  Science  Division 

faculty. 
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H.H.  Owens  History  Award  -  given  by  the  late  Mrs.  H.H.  Owens  to  the  student  showing 

the  greatest  excellence  in  the  field  of  history. 

Laws  and  Esten  Parks  Award  -  given  by  Dr.  S.  Laws  Parks,  former  Vice  President  for 

Business  Affairs  at  Union  College,  and  Mrs.  Parks,  to  the  senior  religion  major  with  the 

highest  cumulative  academic  standing. 

Physics  Award  -  given  by  a  friend  of  the  College  to  the  student  showing  the  greatest 

excellence  in  the  general  physics  course  taught  at  Union  College. 

Dr.  Ron  Rosenstiel  Native  American  Award  -  given  in  memory  of  Dr.  Ron  Rosenstiel,  a 

former  faculty  member  of  Union  College.  This  award  was  established  by  friends  in  honor 

of  his  memory. 

William  Faulkner  Rushton  Award  for  Appalachian  Literature  -  given  in  memory  of 

William  Faulkner  Rushton.    This  award  has  been  established  by  parents  and  friends  in 

honor  of  Mrs.  Lura  Faulkner  Rose,  the  late  Mr.  Rushton"s  grandmother. 

Sampson  Political  Science  Award  -  given  by  the  late  Governor  Flem  D.  Sampson  to  the 

junior  showing  the  highest  academic  excellence  in  the  field  of  political  science. 

Stephen  C.  Skidmore  Memorial  Award,  Excellence  in  Economics  -  given  by  Jane 

Skidmore,  the  widow  of  Stephen  C.  Skidmore,  and  her  family  to  establish  a  memorial 

award  in  memory  of  Stephen  C.  Skidmore. 

William  Hugh  Smith  Memorial  Award  -  given  in  memory  of  Reverend  William  Hugh 

Smith. 

Hattie  Stanberry  Ecology  Award  -  given  in  memory  of  Hattie  Stanberry,  an  alumna  and 

former  faculty  member. 

William  Hugh  Smith  Memorial  Award  -  given  in  memory  of  the  Reverend  William  Hugh 

Smith  to  a  pre-ministerial  or  Christian-service  student. 

Arthur  E.  Spurlock  Business  Award  &  Scholarship  -  given  by  Mr.  &  Mrs.  Mike  Spurlock 

of  Appleton,  Wisconsin,  in  memory  his  father,  Arthur  E.  Spurlock,  who  served  as  Union 

College's  Business  Manager  for  several  years. 

Thomas  Storrar  Memorial  Award  -  given  in  memory  of  Thomas  Storrar,  former  director 

of  Union  College's  food  services,  by  the  Circle  K  Fraternity. 

Student  Life  Division  Service  Award  -  given  in  recognition  of  exceptional  service  by 

students  for  students  through  innovative,  imaginative,  consistent,  and  effective  programs 

and  services.   This  award  is  given  to  juniors  or  seniors  who  have  served  on  the  Student 

Life  Staff  for  two  years. 

Katherine  V.  Sutphen  Memorial  Award  -  given  in  memory  of  Katherine  V.  Sutphen,  a 

former  faculty  member  of  Union  College. 

Judge  W.W.  Tinsley  Family  Memorial  Award  -  given  by  the  late  Mrs.  Mayo  Tinsley 

Rathfon  to  the  junior  or  senior  preparing  for  a  legal  career  showing  the  greatest  promise 

for  future  success. 

UCCG  Distinguished  Professor  Award  -  given  by  Union  College  Community  Government 

to  a  member  of  the  Union  College  faculty. 

UCCG  President's  Award  -  given  to  the  newly  elected  Student  Leadership  Team 

D.e<;idei'.. 

Beverly  ?.  Ji.  Mossie  B.  Wilson  Memorial  Award  -  given  by  Dr.  &  Mrs.  O.J.  Wilson  in 

memory  of  Dr.  Wilson's  parents. 

Ur.  Cee>3  H.  Wilson  Junior  Award  -  given  by  Dr.  Cecil  H.  Wilson,  an  alumnus  and  trustee 

"nerlus  ui  I  'nion  College,  to  the  junior  with  the  highest  scholastic  average  for  the  year. 
Jof>r<,  Elerrv  Wilson  Sophomore  Award  -  given  by  Mrs.  Guy  D.  Atkissor,  Jr.  of  St. 
Per..::  "'oridd,  .he  ^randdaugher  of  the  late  John  Henry  Wilson  of  Barboun  ille. 

Wimraej;  Chemistry  Award  -  given  by  Mrs.  Connie  Wimmer  in  memory  of  her  husband. 
Dr  C.R.  Wimmer  head  of  the  Chemistry  Department  at  Union  College  from  1932  to 

'  946. 
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Scholarships 

Alumni  Association  Scholarship  Fund  -  The  Alumni  Association  of  Union  College 
awards  scholarships  annually  up  to  the  amount  of  $4,000.  The  amount  and  number  of 
awards  is  based  on  funds  available  and  student  needs.  Those  receiving  the  scholarship 
must  maintain  a  2.8  average  and  comply  with  all  Union  College  regulations. 

Freshman  Scholarships  -  For  new,  full-time  freshmen  are  based  on  academic  achievement 
and  the  results  of  the  ACT  or  SAT  Scholarships  are  awarded  at  the  time  the  student  is 
granted  admission  to  the  College. 

Senior  Assistantship  Scholarship  -  Senior  Assistantships  are  available  annually.  Students 
must  be  enrolled  full  time,  have  completed  96  hours  with  a  3.0  minimum  grade  point  average 
overall  and  in  their  major.  The  duties  of  the  Senior  Assistants  include  occasional  classroom 
lectures,  research,  remedial  work  with  beginning  students,  assisting  in  laboratories,  etc. 
The  assistantships  are  not  intended  to  cover  clerical  duties.  The  assistants  are  expected  to 
spend  up  to  8  hours  per  week  on  the  work  assigned  with  the  awards  ranging  up  to  $  1 ,000 
per  year.  The  awards  are  made  by  the  Admissions  and  Academic  Standing  Committee. 
Candidates  are  to  be  recommended  by  the  division  chairperson  by  April  1. 

Transfer  Scholarships  -  Are  available  for  new,  full-time  students  who  are  transferring 
from  a  regionally  accredited  college  or  university.  Individuals  must  have  completed  at  least 
12  semester  hours  at  the  transferring  institution  to  be  considered  for  a  transfer  scholarship, 
which  is  based  on  the  student's  grade  point  average. 

All  institutional  grants  and  scholarships  are  based  on  the  availability  of  funds  with  priority  being  given  to  those 
individuals  who  apply  before  May  1  of  each  year 

Annual  Scholarships 

The  following  scholarships  are  funded  by  yearly  contributions.    In  years  where  no  gift  is 

made,  the  scholarship  is  not  awarded. 

Asbury-Warren  Scholarships  -  Funded  by  the  Asbury-Warren  Foundation  SunTrust 

Directed  Funds  for  worthy  Union  students  based  on  financial  need. 

Ashland  Inc.  Foundation  Scholarship  -  Provided  as  part  of  the  Association  of  Independent 

Kentucky  Colleges  and  Universities  named  scholars  group. 

The  Bank  of  Harlan  Scholarships     Funded  by  the  Bank  of  Harlan  for  qualified  students 

from  Harlan  County,  Kentucky.  The  grants  are  determined  according  to  financial  need  and 

academic  excellence. 

Barbourville  United  Methodist  Church  Music  Scholarships  -  Funded  by  the  First 

United  Methodist  Church  of  Barbourville,  Kentucky. 

The  Bonner  Scholars  Program  -  Established  by  the  Corella  and  Bertram  F.  Bonner 

Foundation  to  provide  high  quality  services  to  its  community  through  developing  well 

trained,  committed  volunteer  leaders. 

Scott  Butler  Annual  Scholarship  Award  -  Established  by  Kentucky  Physical  Therapy 

(KPT)  in  memory  of  Scott  Butler  to  be  awarded  to  a  Knox  County  student  who  is  in  good 

academic  standing  and  demonstrates  financial  need. 

Chatlos  Foundation  Scholarship  -  Provided  by  the  Chatlos  Foundation  of  Longwood,  FL 

for  worthy  Union  students  based  on  financial  need. 

CLICO  Retired  Employees  Association  Scholarship  -  Established  by  the  Commonwealth 

Life  Insurance  Company  Retired  Persons  Association. 

DeRoy  Testamentary  Foundation  -  Established  by  the  DeRoy  Testamentary  Foundation 

of  Southfield,  Michigan. 
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The  Doan-Woody  Scholarship  -  Otis  Doan,  Jr.  of  Harlan,  Kentucky,  has  established  a 

scholarship  that  provides  annual  support  to  students  from  Harlan  County  and  Southeastern 

Kentucky  who  have  a  3.00  grade  point  average.  The  grants  are  a  memorial  to  Otis  Doan, 

Sr.,  father  of  Otis  Doan,  Jr.;  and  to  Dr.  Lester  G.  Woody,  Professor  Emeritus  of  English  at 

Union  College.   The  grants  may  be  renewed  if  the  recipient  maintains  an  overall  GPA  of 

2.50  or  better. 

E.ON  US  Foundation  Scholarship  -  E.ON  US  Foundation  provides  this  scholarship 

as  part  of  its  annual  support  of  the  Association  of  Independent  Kentucky  Colleges  and 

Universities. 

Evans,  Miller,  Warriner  &  Co.  Scholarship  -  Evans,  Miller,  Warriner  &  Co.,  certified 

public  accountants,  Barbourville,  Kentucky,  has  established  an  annual  $500  scholarship  to 

be  awarded  to  the  most  promising  sophomore  accounting  major. 

Gheens  Foundation  -  Provided  by  the  Gheens  Foundation  as  part  of  the  Association  of 

Independent  Colleges  and  Universities  named  scholars  program. 

Margaret  V.  Haggin  Trust  Scholarship  -  Established  by  the  Margaret  V.  Haggin  Trust 

ofNewYork,NY. 

Jephson  Educational  Trust  Scholarship  -  The  Board  of  Directors  of  this  trust  annually 

fund  scholarships  for  worthy  Union  students  based  on  financial  need. 

James  M.  Johnston  Trust  Scholarship  -  Provided  by  the  James  M.  Johnston  Trust  of 

Chevy  Chase,  MD,  for  worthy  Union  students  based  on  financial  need. 

Junior  Study  Club  Scholarship  -  The  Junior  Study  Club  of  Barbourville,  Kentucky, 

provides  a  scholarship  to  aid  a  worthy  student  from  Knox  County,  Kentucky.     The 

scholarship  is  awarded  to  a  young  woman  who  graduated  from  a  high  school  in  Knox 

County. 

Keeneland  Association  Scholarship  -  As  a  representative  of  Kentucky's  signature 

industry,  the  Association  funds  an  annual  scholarship  for  students  from  Central  Kentucky 

through  support  of  the  Association  of  Independent  Colleges  and  Universities. 

Kentucky  Utilities  Scholarship  -  Provided  by  Kentucky  Utilities  as  part  of  the  Association 

of  Independent  Kentucky  Colleges  and  Universities  named  scholars  program. 

Lowes  Community  Scholarship  -  Established  as  a  partnership  between  Lowes  Home 

Improvement  of  Corbin  and  the  College  to  provide  funds  for  scholarships  and  employment 

opportunities  for  qualifying  students. 

Mellam  Family  Scholarship  -  Funded  through  the  generosity  of  the  Mellam  Family 

Foundation  of  New  York  City.  Recipients  must  be  Kentucky  residents. 

Harry  C.  Moores  Foundation  Scholarship  -  Funded  by  the  Harry  C.  Moores  Foundation 

of  Columbus,  OH  for  worthy  Union  students  based  on  financial  need. 

National  City  Bank  Scholarship  -  Funded  by  the  National  City  Bank  for  worthy  Union 

students  based  on  financial  need. 

National  United  Methodist  Scholarships  -  The  Board  of  Education  of  the  United 

Methodist  Church  awards  are  made  on  the  basis  of  character,  need,  and  scholastic  ability. 

Only  students  having  at  least  a  "B"  average  are  eligible. 

Pepsi-Cola  Scholarship  -  Established  by  Pepsi-Cola  of  Corbin,  Kentucky  for  a  worthy 

incoming  freshman  that  has  a  g.p.a.  of  3.0  or  higher,  demonstrates  financial  need  and  is 

from  southeastern  Kentucky  with  first  preference  being  from  the  counties  of  Knox,  Laurel, 

or  Whitley. 

Ann  E.  Rea  Memorial  Scholarship  -  Established  by  the  Rea  Family  to  help  a  Union 

College  undergraduate  student  with  tuition  who  has  a  distinguishing  record  of  public 

service  to  the  Union  College  community  and/or  Knox  County  community.    The  student 

must  also  demonstrate  financial  need. 

E.O.  Robinson  Mountain  Fund  Scholarship  -  The  E.O.  Robinson  Mountain  Fund  has 

established  an  annual  scholarship  program  to  assist  needy  students  who  reside  in  the 

Appalachian  Region  of  eastern  Kentucky.    Students  receiving  these  scholarships  should 

give  promise  of  being  able  to  complete  their  academic  work  successfully. 
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Dr.  Scholl  Foundation  Scholarships  -  Funded  by  the  Dr.  Scholl  Foundation  of  Northbrook, 

IL  for  worthy  Union  students  based  on  financial  need. 

Southeastern    Kentucky    Rehabilitation    Industries,    Inc.    Scholarships    (SEKRI) 

-  Established  by  Southeastern   Kentucky  Rehabilitation   Industries,   Inc.   of  Corbin, 

Kentucky. 

Katherine  V.  Sutphen  Annual  Scholarship  -  Established  by  David  L.  Jones  '53  from 

Louisville,  Kentucky  in  memory  of  Katherine  V.  Sutphen,  a  former  faculty  member  of 

Union  College. 

Toyota  Motor  Manufacturing,  Inc.  Scholarship  -  Provided  as  part  of  the  Association  of 

Independent  Kentucky  Colleges  and  Universities  named  scholars  group. 

TruSeal  Technologies  Scholarships  -  Scholarships  are  awarded  annually  by  TruSeal 

Technologies,  a  division  of  B.F.  Goodrich  Company,  to  science  or  chemistry  students  with 

preference  being  given  to  students  from  southeastern  Kentucky. 

Union  National  Bank  Scholarship  -The  Union  National  Bank  of  Barbourville,  Kentucky, 

has  established  a  scholarship  to  aid  worthy  students  from  Knox  County,  Kentucky.   It  is 

awarded  to  a  student  graduating  from  a  high  school  in  Knox  County,  for  the  freshman  year 

at  Union  College. 

UPS  Scholarship  -  United  Parcel  Service  provides  this  scholarship  as  part  of  its  annual 

support  of  the  Association  of  Independent  Kentucky  Colleges  and  Universities. 
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American  Legion,  Deaton  Smith  Post  69  Scholarship  -  Established  by  the  officers  of  the 
organization  for  scholarships  for  students  from  Knox  County  with  first  preference  being 
given  to  dependents  of  veterans. 

Dr.  Edward  &  Annie  Velma  Amis  Endowed  Scholarship  -  Dr.  &  Mrs.  Edward  S.  Amis 

of  Fayetteville,  Arkansas,  endowed  this  scholarship  fund. 

The  Ashland  First  United  Methodist  Church  Scholarship  -  The  members  of  the  First 

United  Methodist  Church  of  Ashland,  Kentucky  endowed  this  scholarship. 

Juanita  Bain  Memorial  Scholarship  -  An  annual  scholarship  program  to  assist  a  needy 

student  residing  in  the  Appalachian  Region  of  Eastern  Kentucky.    The  student  selected 

should  have  a  particular  interest  in  a  career  of  service  to  people  in  the  region. 

Anna  Bruce  Baechle  Memorial  Scholarship  Fund  -  Katrinka  Baechle  Stone  endowed 

this  scholarship  in  memory  of  her  mother,  Anna  Bruce  Baechle. 

The  George  L.  Bagby  Scholarship/Loan  Fund  -  The  late  Mr.  George  L.  Bagby  of 

Woodford  County,  Kentucky,  established  this  student  financial  aid  endowment. 

Zelpha  Baker  Memorial  Scholarship  Endowment  -  This  scholarship  endowment  was 

established  from  the  estate  of  Zelpha  Baker. 

William  H.  and  Louella  M.  Ball  Endowed  Scholarship  -  This  scholarship  was  established 

by  their  sons,  William  H.  Ball  and  Robert  C.  Ball,  and  other  family  members  and  friends. 

Barbourville  Woman's  Study  Club  Scholarship  Endowment  -  Established  by  the 

Barbourville  Woman's  Study  Club. 

Belk  Simpson  Foundation  Endowed  Scholarship  -  Established  by  the  Belk  Simpson 

Foundation  for  students  who  demonstrate  financial  need  with  preference  given  to  a  resident 

of  Harlan,  Middlesboro,  Somerset,  or  Corbin,  Kentucky. 

Byron  B.  Berry  Appalachian  Scholarship  Endowment -Byron  B.  Berry,  a  1935  alumnus, 

established  this  scholarship  endowment. 

Henry  C.  Black  Memorial  Scholarship  -  This  scholarship  is  given  as  a  memorial  ro  Dr. 

Henry  C.  Black,  a  graduate  of  Union  College. 

John  A.  and  Hannah  B.  Black  Memorial  Scholarships  -  The  late  Dr.  &  Mis  Henry  C. 

Black,  of  Johnson  City,  Tennessee,  endowed  this  scholarship. 
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Stanley  Shaffer  Black  Memorial  Scholarship  -  This  endowed  scholarship  was  established 

through  a  bequest  by  the  late  Annabel  Scott  Black  of  Johnson  City,  Tennessee. 

James  F.,  Flora  B.  Blair  &  William  E.  Nau  Scholarship  -  Originally  established  by  Dr.  & 

Mrs.  James  Blair  of  Barbourville  and  augmented  by  the  family  and  friends  of  Mr.  William 

E.  Nau  in  memory  of  all  of  their  many  contributions  to  the  College. 

Thelma  Morehead  Blair  &  Robert  A.  Blair  Endowed  Scholarship  -  Their  daughter  and 

son-in-law,  Jeanette  Blair  Ladenburger  (a  Union  College  trustee)  and  John  L.  Ladenburger 

established  a  scholarship  endowment  in  memory  of  Mr.  &  Mrs.  Robert  A.  Blair.    The 

earnings  are  to  provide  scholarships  for  Southeastern  Kentucky  students.  Both  Mr.  &  Mrs. 

Blair  were  graduates  of  Union  College. 

Dr.  John  Boyd  Memorial  Endowment  -  This  scholarship  was  established  in  memory 

of  Dr.  John  Boyd.   The  criteria  for  the  selection  of  a  recipient  are  financial  need,  eastern 

Kentucky  resident,  and  an  education  major. 

Mr.  &  Mrs.  Milton  R.  Bradley  Scholarship  Endowment  -  Mr.  &  Mrs.  Milton  R.  Bradley 

of  Ashland,  Kentucky  established  this  scholarship  endowment. 

James  Graham  Brown  Scholarship  Endowment  -  Established  by  the  James  Graham 

Brown  Foundation  of  Louisville,  Kentucky,  to  support  scholarships  based  on  economic 

need  for  qualified  students. 

R.L.  Brown  Family  Endowment  Scholarship  -  Mr.  R.L.  Brown,  Jr.,  a  former  Union 

College  trustee  from  Corbin,  Kentucky,  established  this  endowed  scholarship. 

Emma  E.  Buckley  Trust  Endowment  -  Established  from  the  estate  of  Emma  E.  Buckley 

the  income  from  the  residue  of  the  estate  is  to  be  used  for  scholarships  for  students  from 

Fayette  and  Woodford  Counties. 

Annette  &  Berry  Burnaw  Scholarship  Endowment  -  Given  by  James  Burnaw,  an 

alumnus  and  Union  College  trustee,  in  honor  of  his  parents. 

Herman  Bush  Endowment  -  Established  by  friends  and  family  in  memory  of  Dr.  Herman 

Bush,  a  former  faculty  member  of  Union  College. 

Dr.  &  Mrs.  Carlo  B.  Cawood  Memorial  Scholarship  -  The  late  Dr.  &  Mrs.  Carlo  B. 

Cawood  of  Harlan,  Kentucky,  endowed  this  scholarship  to  be  awarded  to  a  Harlan  County 

student. 

Mamie  D.  Chambers  Endowment  Fund  -  The  late  Mrs.  Mamie  D.  Chambers  of  Maysville, 

Kentucky,  established  an  endowment  fund,  the  income  from  which  is  used  to  help  support 

grants  to  needy  and  deserving  students. 

Buford  T.  and  Eleanor  O.  Clark  Endowed  Scholarship  -  Established  by  their  son, 

Thomas  C.  Clark  (a  Union  College  trustee),  and  family  members  in  memory  of  the  Clark's 

dedication  to  the  College  and  the  Knox  County  community. 

William  Glenn  Clark  Endowed  Scholarship  -  Established  in  1993  through  a  gift  from 

the  estate  of  Dr.  W.  Glenn  Clark,  a  1936  Union  graduate. 

Class  Of  1948  Scholarship  Endowment  -  The  alumni  of  the  class  of  1 948  have  established 

a  scholarship  for  a  worthy  and  deserving  student  who  wants  to  pursue  his/her  educational 

goals. 

Class  of  1964  Scholarship  Endowment  -  The  alumni  of  the  class  of  1 964  have  established 

a  student  financial  aid  endowment. 

Mary  Clement  Memorial  Scholarship  Fund  -  Earl  Clement,  son  of  Mrs.  Clement,  has 

established  a  student  financial  aid  endowment  in  her  memory. 

Dr.  Emerson  G.  &  Edith  Cobb  Chemistry  Endowment  Fund  -  Dr.  &  Mrs.  Emerson 

G.  Cobb  of  Burson,  California,  have  established  an  endowment  for  the  support  of  the 

College's  Chemistry  Department.  This  fund  may  evolve  into  a  chemistry  chair  or  into  a 

schola;-?hi'   rund  as  per  the  wishes  of  the  donor. 

Tie  Robert  H.  Cole  Memorial  Scholarship  -  Mrs.  Monica  M.  Cole  established  this  in 

memory  of  her  late  husband  Robert  H.  Cole,  a  nai:   e  of  Barbourville  and  former  student 

Union  College.  . 
Roger  &  Gwendolyn  Collins  Endowment  -  This  ndowment  was  established  by  Roger 
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&  Gwendolyn  Collins,  former  trustees  of  Union  College.  The  yield  from  this  endowment 

will  be  used  for  students  with  need  who  hold  at  least  a  2.0  grade  point  average. 

Reverend  Howard  &  Kathryn  Coop  Scholarship  Fund  -  Established  in  honor  of  the 

Coops  by  friends  in  churches  where  they  have  served. 

Corbin    Camp    Meeting    Endowed    Scholarship    -    Established   by   officers   of  the 

organization  for  worthy  individuals  from  the  tri-county  area  who  are  committed  to  service 

and  ministry. 

Owen  Cottrell  Scholarship  Fund  -  A  memorial  fund  designated  for  scholarships  to  be 

awarded  to  Knox  County  students. 

Cumberland  Valley  Regional  Housing  Authority  Scholarship  Endowment  -  The  yield 

from  this  fund  will  be  used  to  help  underwrite  the  cost  of  education  of  persons  living  in 

Section  8  housing. 

Ellen  Davies  and  Dr.  T.  R.  Davies  Memorial  Scholarship  -  The  family  and  friends  of 

Miss  Ellen  Davies  and  her  father,  the  late  Dr.  T.R.  Davies  endowed  this  scholarship. 

John  A.  Dotson  Memorial  Fund  -  Established  by  friends  in  memory  of  Dr.  John  A.  Dotson 

for  a  graduate  scholarship. 

Dr.  Robert  E.  Drew  Endowment  Fund  -  The  Commission  of  Missions  of  the  Hyde  Park 

Community  United  Methodist  Church,  of  Cincinnati,  Ohio,  has  established  an  endowment 

fund  in  honor  of  the  Rev.  Dr.  Robert  E.  Drew. 

Dr.   Franklin   Duncombe  Memorial  Fund  -  Mrs.  Helen  Duncombe  of  Haverford, 

Pennsylvania,  has  established  an  endowment  fund  in  memory  of  her  late  husband,  an 

honorary  alumnus  of  Union  College. 

Alfred  I.  Dupont  Scholarship  Fund  -  The  late  Mrs.  Alfred  I.  DuPont  of  Wilmington, 

Delaware,  established  scholarships  for  needy  students  having  high  academic  potential. 

Donald  Durham  Scholarship  Fund  -  Established  in  August  2003,  by  Trinity-Cokesbury 

Bible  Class  of  Centenary  United  Methodist  Church,  Lexington,  Ky,  in  honor  of  Rev.  Dr. 

Donald  Durham,  a  1943  alumnus,  and  a  trustee  of  Union  College. 

Sam  Coone  Early  Endowment  Scholarship  -  The  family  of  Sam  Coone  Early  has 

endowed  a  scholarship  to  be  awarded  annually  to  a  needy  student.  Mr.  Early  was  a  student 

at  Union  College  in  the  late  1920's. 

E.  Nettie  Edinger  Memorial  Scholarship  -  The  late  Mr.  Joseph  Edinger  endowed  this 

scholarship  in  memory  of  his  sister.   The  scholarship  is  awarded  annually  to  a  deserving 

and  worthy  student  enrolled  at  Union  College. 

Dr.  &  Mrs.  J.  Edward  Faulkner  Memorial  Scholarship  -  This  $500  scholarship  is 

awarded  to  a  student  who  plans  a  life  of  service  in  the  healing  arts,  with  preference  being 

given  to  a  pre-dental  student  or  to  a  worthy  Knox  Co.  Kentucky  student. 

J.  Stanley  Faulkner  Memorial  Endowment  -  In  accordance  with  the  Faulkner  family's 

wishes,  the  scholarship  is  to  be  awarded  to  a  student  with  an  established  need  and  showing 

academic  promise  to  attend  Union  College. 

John  D.  Feather  Scholarships  -  The  late  John  D.  Feather  of  Corbin,  Kentucky,  and  a 

graduate  of  Union  College  in  the  class  of  1 940,  has  endowed  scholarships  to  Union  College 

for  students  from  Corbin  High  School. 

R.  B.  Fenley  Scholarship  -  Mr.  R.  B.  Fenley  of  Louisville,  Kentucky,  has  endowed  a 

scholarship  for  needy  Kentucky  youth  that  show  promise  of  future  usefulness.  Mr.  Fenley 

is  a  former  trustee  of  Union  College. 

President  E.  T.  Franklin  Endowed  Scholarship  -  Mrs.  Grace  I.  Franklin,  widow  of 

former  Union  College  President,  E.  T  Franklin,  and  the  immediate  family  established  this 

endowed  scholarship. 

The  Harry  L.  Frey  Scholarship  Fund  -  Harry  L.  Frey,  formerly  of  Lexington,  Kentucky, 

and  a  member  of  the  First  United  Methodist  Church  of  that  city,  established  this  endowment 

for  scholarships. 

The  GAR  Foundation  Endowed  Scholarships  -  The  GAR  Foundation  has  endowed 

scholarships  for  Appalachian  students  with  priority  being  given  to  those  from  the  Fifth 
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Congressional  District. 

Reverend  Floyd  E.  George,  Jr.  Scholarship  Fund  -  Established  in  memory  of  the  late 

Reverend  Floyd  E.  George,  Jr.  through  the  generous  contributions  of  family  and  friends. 

Leo  and  Elsie  Geiss  Award  Endowment  -  Established  by  the  late  Dr.  &  Mrs.  Leo  Geiss 

for  needy  students,  preferably  in  Appalachia.    Dr.  Geiss  was  a  former  trustee  of  Union 

College. 

W.  Glover  Giles  Memorial  Fund  -  The  late  Mr.  W.  Glover  Giles  of  Louisville,  Kentucky, 

a  former  trustee  of  Union  College,  established  an  endowment  fund  by  gifts  during  his 

lifetime  and  by  a  bequest. 

Dr.  Harry  Gillham  Memorial  Scholarship  Endowment  -  Established  from  the  estate  of 

Mrs.  Virginia  C.  Russack,  in  memory  of  her  father,  Dr.  Harry  Gillham. 

The  Charles  M.  and  Mary  D.  Grant  Loan  Fund  -  The  Charles  M.  and  Mary  D.  Grant 

Foundation  has  provided  an  endowed  loan  fund  for  Appalachian  students  who  demonstrate 

a  real  need  and  who  are  in  good  standing  at  the  College. 

John  O.  and  Harriet  B.  Gross  Memorial  Scholarship  -  Family  and  friends  have  endowed 

this  scholarship.  Dr.  Gross  was  president  of  Union  College  during  the  years  1929-1938. 

David  F.  Gunter  and  Mary  I.  Gunter  Scholarship  Award  -  Established  from  the  estate 

of  Garnet  Anne  Gunter  Starkey,  to  assist  students  preparing  for  a  career  in  teaching  or 

social  work  or  related  community  work  in  Appalachia. 

Charles  S.  Guthrie  Scholarship  Fund  -  Established  from  the  estate  of  Mr.  Charles  S. 

Guthrie,  a  long-time  friend  of  the  College. 

Hugh  &  Joyce  Haggard  Memorial  Scholarship  -  A  scholarship  fund  memorializing  Dr. 

Hugh  E.  &  Joyce  A.  Haggard,  and  their  children,  Walter  M.  and  Stephanie  L.,  has  been 

established  by  the  parents  and  brother  of  Dr.  Hugh  E.  Haggard. 

Gerald  B.  Halter  Scholarship  Endowment  -  Established  by  Sheila  Halter,  Jerry's  wife, 

in  honor  of  Jerry's  many  happy  years  at  Union  College  and  teaching  at  Barbourville  City 

School. 

Charles  L.  and  Stacy  B.  Hammons  Scholarship  Fund  -  This  scholarship  was  established 

3y  Charles  &  Stacy  Hammons  (Mrs.  Hammons  was  a  1935  alumna  of  Union  College). 

Hauser  and  Sanslow  Scholarship  -  This  scholarship  was  established  by  Elizabeth  Hauser 

Sanslow  in  memory  of  her  parents,  Gus  A.  &  Mary  H.  Hauser,  and  her  late  husband,  James 

K.  Sanslow.   Gus  Hauser  was  a  former  Superintendent  of  Buildings  &  Grounds  at  Union 

Tollege. 

William  Randolph  Hearst  Endowed  Scholarship  Fund  -  Established  by  a  grant  from  the 

iVilliam  Randolph  Hearst  Foundation  of  New  York,  N.  Y.,  this  scholarship  is  for  deserving 

itudents  from  Central  Appalachia. 

)ewey  and  Rachel  B.  Hendrix  Memorial  Endowment  -  Dwight  M.  Hendrix,  an  alumnus 

)f  Union  College  and  his  sister,  Mrs.  Mary  Katherine  Hendrix  Brashear  of  Hyden,  Leslie 

Tounty,  Kentucky,  have  established  an  endowment  to  memorialize  their  parents. 

Jensley  Scholarship  Endowment  -  The  qualifications  for  recipients  of  this  scholarship 

ire  1)  Business  major,  2)  Junior  or  Senior  status,  3)  Minimum  GPA  of  3.0. 

Walter  S.  and  Ida  Cole  Hudson  Scholarship  Fund  -  The  late  Ida  Cole  Hudson  of 

Jarbourville,  an  alumna  of  Union  College,  endowed  through  a  bequest  a  fund  to  provide 

cholarships  in  memory  of  her  son,  John  Randall  Hudson,  a  first  lieutenant  in  the  Air  Force 

nd  a  casualty  of  World  War  II. 

lumfleet/Aguilera  Scholarship  Endowment  -  Mrs.  Bernice  Aguilera  endowed  an 

nnuity  to  Union  College  in  memory  of  her  father,  Mr.  Daniel  Humfleet.  The  income  from 

lie  corpus  was  designated  for  a  scholarship  for  a  Knox  County  student. 

•resident  David  C.  &  Lynne  C.  Joyce  Legacy  Endowed  Scholarship  -  Established  in 

)ctober  2003  in  honor  of  former  Union  College  President  &  Mrs.  David  Joyce's  service  and 

ontributions  to  Union  College  and  in  honor  of  their  place  in  the  history  of  the  college. 

vory  P.  Jenkins  Scholarship  -  This  endowment  was  established  by  Edna  Jenkins  Mann 

i  2006,  in  memory  of  her  mother,  Ivory  P.  Jenkins,  who  was  a  former  employee  of  Union 
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College. 

Dr.  W.  A.  E.  Johnson  Memorial  Scholarship  -  Mrs.  W.  A.  E.  Johnson  of  Lawrenceburg, 

Kentucky,  and  friends  have  endowed  a  scholarship  in  memory  of  her  late  husband,  a  Union 

graduate  and  long-time  friend  of  the  College. 

Ollie  Cole  Jones  Scholarship  Endowment  -  Mrs.  Ollie  Cole  Jones,  a  native  of  Barbourville 

and  a  1913  Union  College  alumna,  has  established  a  scholarship  endowment  in  memory  of 

Mrs.  Ida  Cole  Hudson's  son,  John  Randall  Hudson,  a  first  lieutenant  in  the  Air  Force  and 

a  casualty  of  World  War  II. 

Professor  and  Mrs.  Millard  L.  Jordan  Scholarship  -  Professor  &  Mrs.  Millard  L.  Jordan 

of  Lakewood,  Ohio,  have  established  a  scholarship  fund  at  Union  College  to  aid  worthy 

Appalachian  students. 

Roger  and  Sudie  Karrick  Endowed  Scholarship  Fund  -  Established  by  Mrs.  Sudie 

Karrick  in  memory  of  her  husband,  Roger.  Worthy  individuals  from  Bath  County,  Kentucky 

will  be  given  first  preference  to  this  scholarship  and  students  from  the  region  surrounding 

Bath  would  be  given  next  preference. 

KenTenVa  Boat  Club  Scholarship  -  Established  through  a  gift  from  the  KenTenVa  Boat 

Club  to  support  needy  and  deserving  students  from  the  state  of  Kentucky.   Organized  in 

1959  the  club  had  members  from  Kentucky,  Tennessee,  and  Virginia,  hence  the  name. 

Kentucky  River  Coal  Corporation  Scholarship  -  A  scholarship  endowment  has  been 

established  by  the  Kentucky  River  Coal  Corporation,  Lexington,  Kentucky,  for  needy 

students  from  Knott,  Leslie,  Letcher,  and  Perry  counties,  Kentucky. 

Kilgore  Endowed  Scholarship  -  The  endowment  has  been  funded  by  Dr.  Shirley  Kilgore 

Weber,  a  native  of  Corbin,  Kentucky,  and  professor  at  Rutgers  University  for  many  years. 

The  yield  from  this  endowed  scholarship  is  designated  for  the  scholarship. 

Kiwanis  Scholarship  -  The  Kiwanis  Club  of  Knox  County,  Kentucky,  has  supplemented 

an  educational  fund  originated  by  Mr.  C.  F.  Heidrick  and  established  a  scholarship  fund  at 

Union  College  for  promising  students  from  Knox  County,  Kentucky. 

Jeffrey  W.  Kronk  Memorial  Scholarship  -  Mr.  &  Mrs.  Walter  F.  Kronk  of  Huntsburg, 

Ohio,  have  endowed  a  scholarship  in  memory  of  their  son,  Jeffrey,  who  was  enrolled  at 

Union  College  from  1963  through  1967. 

Verna  Noe  Landrum  Memorial  Scholarship  -  Mr.  John  W.  Landrum  of  Harrodsburg, 

Kentucky,  has  established  an  annual  scholarship  at  Union  College  in  memory  of  his  mother, 

Mrs.  Verna  Noe  Landrum. 

W.  B.  Landrum  Memorial  Scholarship  -  Mr.  John  W.  Landrum  of  Harrodsburg,  Kentucky, 

provides  annually  a  scholarship  in  memory  of  his  father  for  a  promising  United  Methodist 

ministerial  student. 

Jesse  D.  and  Nancy  C.  Lay  Scholarship  Endowment  -  Established  by  the  family  and 

friends  of  Jesse  D.  &  Nancy  C.  Lay  as  a  tribute  to  the  couple's  lifelong  commitment  to 

education.  This  scholarship  is  for  a  Knox  County  student. 

Dr.  Jean  Letch  Education  Scholarship  Endowment  Fund  -  Established  by  an  anonymous 

donor  in  honor  of  Dr.  Jean  Letch,  Professor  Emeritus  of  Education  at  Union. 

Arthur  Logue  Memorial  Scholarship  -  The  yield  from  this  scholarship  will  go  toward  a 

student  or  students  who  are  intending  to  go  into  full-time  Christian  service.  He  or  she  must 

be  a  student  in  good  academic  as  well  as  moral  standing  at  Union  College  of  Kentucky. 

Dorothy  Lucas  Memorial  Fund  -  An  endowment  fund  has  been  established  in  memory 

of  Miss  Dorothy  Lucas,  registrar  of  Union  College  for  many  years  and  beloved  friend  of 

students. 

Allie  M.  Mays  Endowed  Scholarship  Fund  -  Established  by  Harold  G.  Mays  in  memory 

of  his  mother  for  students  from  Knox  County  and  the  surrounding  area. 

John  and  Minnie  B.  McGaffee  Trust  Fund  -  Dr.  &  Mrs.  O.J.  Wilson  of  Louisville, 

Kentucky,  have  established  the  John  &  Minnie  B.  McGaffee  Trust  Fund  to  provide  financial 

assistance  to  worthy  and  needy  preministerial  students. 

Drs.  Robert  and  Gertrude  McGuire  Endowed  Scholarship  -  Drs.  Robert  and  Gertrude 
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McGuire,  graduates  of  Union  College,  have  established  this  endowed  scholarship.    Dr. 

Gertrude  McGuire  is  a  Union  College  trustee. 

Robert  and  Tilitha  Meade  Memorial  Scholarship  Fund  -  This  fund  has  been  endowed 

by  Mrs.  Nancy  Meade  Ford  of  Naples,  Florida.  Mrs.  Ford  attended  Union  College  and  is 

a  native  of  Letcher  County,  Kentucky. 

L.  Ruel  Merckens  &  Grace  E,  Merckens  Scholarship  -  Established  from  the  estate  of 

Grace  E.  Merckens  to  provide  scholarships  for  academically  worthy  students  who  could 

not  otherwise  afford  a  college  education. 

Gayle  Miles  Scholarship  -  An  endowed  scholarship  has  been  established  by  friends  and 

former  students  of  the  late  Gayle  Miles  for  students  from  Barbourville  High  School. 

Milliken/Presley  Scholarship  Endowment  -  Established  by  Mr.  &  Mrs.  Carlton  Presley, 

in  memory  of  Rena  Milliken,  a  former  faculty  member  at  Union  College. 

Lois  G.  Montgomery  Memorial  Scholarship  -  Established  from  the  estate  of  Lois  G. 

Montgomery  to  provide  scholarships  for  a  deserving  student  from  Kentucky. 

Moore  Family  Scholarship  -  Established  by  Dr.  &  Mrs.  Paul  (Pete)  S.  Moore.  Dr.  Moore 

is  a  former  faculty  member  at  Union  College. 

Vertie  Ruth  Norsworthy  Endowed  Scholarship  -  This  scholarship  fund  was  established 

through  a  bequest  by  the  late  Vertie  Ruth  Norsworthy. 

Mr.  and  Mrs.  Hiram  H.  Owens  Memorial  Scholarship  -  Mrs.  Sampson  B.  Knuckles 

(Jean)  and  the  late  Mrs.  Buford  T  Clark  (Eleanor)  have  endowed  this  scholarship  in 

memory  of  their  parents,  Mr.  &  Mrs.  Hiram  H.  Owens.  Mr.  Owens  was  a  well-known 

lawyer  and  Mrs.  Owens  (Georgia  Black)  was  the  daughter  of  James  D.  Black,  a  governor 

of  Kentucky  and  a  president  of  Union  College.  Mrs.  Knuckles  is  a  former  Union  College 

trustee. 

Dr.  Frances  L.  Patridge  Scholarship  -  Friends  have  endowed  a  scholarship  in  honor  of 

the  late  Dr.  Frances  Patridge,  a  friend  and  employee  of  the  College  longer  than  any  other 

faculty  member,  with  over  40  years  of  service. 

Emory  Evan  Peter  Memorial  Endowment  -  The  late  Mrs.  Laura  P.  Dickey  of  Louisville, 

Kentucky,  established  an  endowment  fund  in  memory  of  her  brother.  Emory  Evan  Peter. 

Ivan  Pettys  Scholarship  Fund  -  Friends  and  family  of  the  late  Dr.  Robert  V.  Pettys, 

Professor  Emeritus  of  Business,  have  established  this  scholarship  fund  in  honor  of  Dr. 

Pettys'  father. 

Jack  and  Juanita  Phillips  Scholarship  Endowment  -  Established  by  President  Emeritus 

&  Mrs.  Jack  Phillips.   The  criteria  for  receiving  this  award  are  need,  and  if  the  student  is 

lot  an  entering  freshman,  he  or  she  must  have  a  minimum  g.p.a.  of  2.5. 

Wilma  P.  Poynter  Trust  -  Established  through  a  bequest  from  the  estate  of  the  late  Wilma 

Pigg  Poynter,  a  life-long  Laurel  County,  Kentucky  resident  and  teacher  who  devoted  her 

ife  to  educational  and  musical  pursuits. 

Roy  L.  Pulliam  Family  Scholarship  Fund  -  This  scholarship  endowment  was  established 

ny  the  Pulliam  Family.  Roy  L.  Pulliam,  Jr.  is  on  the  Board  of  Trustees  at  Union  College. 

Donald  Rankin  Memorial  Scholarship  -  Friends  of  Donald  Rankin,  a  Union  College 

student  killed  in  Vietnam,  established  this  scholarship  endowment. 

Milton  M.  Ratner  Foundation  Scholarship  and/or  Student  Loan  Endowment  -  The 

Vlilton  M.  Ratner  Foundation  has  established  a  scholarship  and/or  student  loan  endowment 

vith  the  yield  designated  for  needy,  deserving  Appalachian  students. 

Vlarvin  and  Sadie  Robbins  Endowed  Memorial  Scholarship  -  An  endowed  scholarship 

las  been  established  in  memory  of  Mr.  Marvin  Robbins  and  in  honor  of  Sadie  Robbins, 

)oth  graduates  of  Union  College 

)r.  H.  Warren  Robbins  Scholarship  -  Mrs.  Ruth  Ann  Payne  Hicks,  a  1 972  Union  graduate 

ind  vice-president  of  the  Dual  Machine  &  Tool  Corporation  of  Indianapolis,  Indiana,  has 

:stablished  this  scholarship.  Dr.  Robbins  served  Union  College  for  35  years  and  was  Dean 

)f  Graduate  Academic  Affairs  for  fifteen  years. 

fohn  Robsion  Scholarships  -  This  scholarship  was  established  by  John  Robsion.    The 
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usual  demonstration  of  financial  need  and  the  meeting  of  minimum  academic  standards  for 

receiving  scholarships  at  Union  College  will  be  required.   There  are  no  restrictions  as  to 

academic  discipline  or  origin  of  the  recipients. 

Sue  P.  Rosenbalm  Scholarship  -  Mrs.  Sue  P.  Rosenbalm  of  Ewing,  Virginia,  has 

established  a  scholarship  to  be  awarded  to  a  qualifying  student  from  Lee  County,  Virginia. 

Mrs.  Rosenbalm  is  a  1949  graduate  of  Union  College. 

Colonel  Harland  Sanders  Honor  Scholarship  -  The  late  Colonel  Harland  Sanders  of 

Shelbyville,  Kentucky,  provided  a  number  of  honor  scholarships  annually.   The  Sanders 

Honor  Scholarships  are  limited  to  students  who  do  not  use  tobacco  and  alcoholic 

beverages. 

Dr.  and  Mrs.  Phillip  A.  Sharp  Endowed  Scholarship  -  Dr.  &  Mrs.  Phillip  A.  Sharp,  both 

Union  College  graduates  who  now  reside  in  Newton,  Massachusetts,  have  established  an 

endowed  scholarship  with  the  yield  designated  for  financially  needy  students.   Dr.  Sharp, 

who  is  head  of  the  Department  of  Biology  at  Massachusetts  Institute  of  Technology  in 

Cambridge,  Massachusetts,  was  the  co-recipient  of  the  Nobel  Prize  in  Medicine  in  1993. 

Sims  Scholarship  Fund  -  Reverend  &  Mrs.  Harry  C.  Sims  of  West  View,  Kentucky,  have 

established  a  scholarship  fund  at  Union  College  to  aid  worthy  students  preparing  for  the 

United  Methodist  ministry. 

Catherine   Faulkner   Singer   Memorial   Scholarship   -   This   scholarship   has   been 

established  by  friends,  alumni,  and  her  daughter  and  son  -  Marcia  and  Donald  -  for  the  son 

or  daughter  of  an  alumnus  of  Union  College.  The  honoree  was  Director  of  Alumni  Affairs 

from  1961  to  1978. 

Cawood  Smith  Harlan  County  Scholarship  -  Dr.  Cawood  Smith,  a  Harlan  County 

attorney,  has  established  an  endowment  for  scholarships  to  be  awarded  to  the  son  or 

daughter  of  miners  from  Harlan  County,  Kentucky. 

Dr.  and  Mrs.  Charles  B.  Stacy  Memorial  Scholarship  Fund  -  A  scholarship  fund  has 

been  endowed  in  memory  of  Dr.  &  Mrs.  Charles  B.  Stacy  of  Pineville,  Kentucky,  for 

students  from  southeastern  Kentucky 

Margaret  Carter  Stacy  Scholarship  Fund  -  The  late  Margaret  Carter  (Mrs.  Cortis  K.) 

Stacy  of  West  Liberty,  Kentucky,  endowed  a  scholarship  fund  for  the  support  of  students 

from  Morgan  County,  Kentucky,  or  for  Appalachian  students. 

Charles  R.  Steele  Memorial  Scholarship  Fund  -  Martha  Brittain  Steele  has  established 

this  scholarship  as  a  memorial  to  her  late  husband,  Charles  R.  Steele,  a  1933  graduate  of 

Union  College. 

Steele-Reese  Foundation  Endowed  Scholarships  -  The  Steele-Reese  Foundation  of 

New  York  City  has  established  a  $100,000  endowment  with  the  yield  being  designed  for 

scholarships  for  qualified  Appalachian  students. 

Stevens  Family  Scholarship  Fund  -  Dr.  Erland  P.  Stevens,  Chairman  Emeritus  of  the 

Union  College  Board  of  Trustees  of  Ashland,  Kentucky,  and  Mrs.  Stevens  established  this 

scholarship  fund. 

Fred  R.  Stevens  Scholarship  and  Loan  Fund  -  Funds  from  the  family  of  Fred  R.  Stevens, 

a  former  Union  College  trustee,  were  used  to  establish  this  scholarship  to  support  deserving 

students. 

William  S.  Stewart  and  Lou  Lyttle  Stewart  Endowed  Scholarship  Fund  -  Established 

in  1993  by  William  S.  and  Lou  Lyttle  Stewart  of  Pineville,  Kentucky. 

Lewis  Ogden  Stiles  Endowment  Fund  -  The  late  Mrs.  Lewis  Ogden  Stiles  of  Waco, 

Texas,  established  this  fund  to  memorialize  her  late  husband,  Lewis  Ogden  Stiles,  and  his 

first  wife  Pearl  Long  Stiles,  both  faithful  United  Methodists  of  Irvington,  Kentucky. 

Walter  B.  and  Geraldine  G.  Sutton  Memorial  Scholarship  -  The  endowment  is  provided 

by  Carla  Sutton  Combs  and  Lynn  Sutton  Prichard,  in  memory  of  their  parents  Walter  B. 

and  Geraldine  G.  Sutton. 

Lytle  and  Dorothy  Swope  Scholarship  -  Dr.  Samuel  G.  Swope  of  Louisville,  Kentucky, 

a  trustee  of  Union  College,  and  F.  William  Swope  of  Elizabethtown,  Kentucky,  have 
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established  a  scholarship  endowment  as  a  memorial  to  their  parents. 

Hulbert  Taft,  Jr.  Memorial  Scholarships  -  Mrs.  Thomas  C.  Haydock,  Sr.,  of  Cincinnati, 

Ohio,  has  provided  a  scholarship  endowment  as  a  memorial  to  her  late  husband,  Hulbert 

Taft,  Jr. 

Dot  Tatman  Endowed  Scholarships  -  Established  by  the  Reverend  Dr.  Harold  W.  Tatman, 

Jr.,  (a  Union  College  trustee),  in  honor  of  his  wife,  Dot. 

Teagle  Foundation  Appalachian  Scholarships  -  The  Teagle  Foundation  of  New  York 

City  has  established  a  number  of  scholarships  for  qualified  Appalachian  students.    The 

foundation  was  established  by  Walter  Clark  Teagle,  Rowena  Lee  Teagle,  and  Walter  C. 

Teagle,  Jr. 

Edward  Townsend  Memorial  Scholarship  -  The  late  Dr.  Milton  H.  Townsend,  former 

Vice  President  of  Union  College  and  Assistant  to  the  President  for  External  Affairs, 

endowed  this  scholarship  in  memory  of  Dr.  Townsend's  late  father. 

Milton  H.  Townsend  Memorial  Scholarship  -  This  scholarship  was  established  by  Mrs. 

Betty  Townsend  and  family  and  friends  of  Dr.  Milton  H.  Townsend.   At  the  time  of  his 

death.  Dr.  Townsend  had  served  Union  College  for  42  years  in  various  capacities. 

Ernie  Trosper  Endowed  Scholarship  Fund  -  Established  by  Ernie  and  Jan  Trosper,  this 

scholarship  will  be  given  to  a  male  basketball  player  who  is  enrolled  as  a  full-time  student 

at  Union  College.   Eligible  recipients  will  include  an  incoming  freshman.  To  qualify  for 

the  scholarship,  an  applicant  must  have  displayed  the  academic  ability  to  successfully 

attend  Union  College. 

Trustee  Scholarship  Endowment  -  Presented  to  first-time  freshmen  and  based  on 

academic  achievement  and  performance  on  the  ACT  or  SAT.  Worth  up  to  $  1 2,000  over  four 

consecutive  academic  years.   (Worth  up  to  $3,000  per  year  by  maintaining  a  cumulative 

3.4  GPA).  A  cap  of  five  (5)  awards  per  year  would  be  placed  on  the  Trustee  Scholarships 

with  further  approval  required  from  the  President  of  the  College.  ACT  range:  27-29.  SAT 

range:  1100-1240. 

Allan  Tuggle  Scholarships  -  Allan  Tuggle,  M.D.,  of  Charlotte,  North  Carolina,  an  alumnus 

of  Union  College,  has  established  a  number  of  scholarships  in  mathematics  and  physics. 

Roy  Twombly  Endowed  Scholarship  -  This  scholarship  was  established  in  memory  of 

Mr.  Roy  Twombly  to  support  students  in  music  and/or  ministry. 

Harry  C.  and  Hazel  B.  Viall  Memorial  Scholarship  -  Mrs.  Harry  C.  Viall  of  Barbourville, 

Kentucky,  has  endowed  a  scholarship  in  memory  of  her  late  husband,  Harry,  who  was  a 

prominent  local  businessman. 

Mr.  and  Mrs.  O.  H.  Viall  Memorial  Scholarships  -  The  family  of  Mr.  &  Mrs.  OH.  Viall 

Df  Barbourville,  Kentucky,  has  established  a  memorial  scholarship  fund  at  Union  College 

:o  aid  worthy  students. 

Robert  E.  and  Ann  Viall  Endowed  Scholarships  -  Mr.  &  Mrs.  Robert  E.  Viall  of 

Barbourville,  Kentucky,  have  established  endowed  scholarships  that  provide  aid  for 

vorthy  students  from  either  Knox  or  Bell  County.    Mr.  Viall  was  a  Trustee  Emeritus  of 

Jnion  College. 

*ue  &  Genevieve  Wesley  Scholarship  Endowment  -  Friends,  family,  and  former 

issociates  of  Rue  &  Genevieve  Wesley  have  established  a  scholarship  in  memory  of  Rue 

tVesley  and  in  honor  of  Genevieve  Wesley,  both  graduates  of  Union  College,  to  aid  worthy 

itudents. 

sfevil  and  Ethel  White  Memorial  Endowed  Music  Scholarship  -  This  scholarship,  given 

>y  family  and  friends  in  memory  of  Nevil  and  Ethel  White.    Mrs.  White  was  a  former 

nember  of  the  music  faculty  at  Union  College  and  Dr.  White,  was  a  graduate  of  Union 

Tollege  and  served  as  secretary  of  the  Union  College  Board  of  Trustees  for  many  years. 

Villiam  M.  Wilson  Memorial  Scholarship  -  The  late  Mrs.  Eva  Oldfield  Wilson  of 

iarbourville,  Kentucky,  established  a  scholarship  fund  in  memory  of  her  late  husband, 

Villiam  M.  Wilson. 

)r.  C.R.  Wimmer  Endowed  Chemistry  Scholarship  Fund  -  This  scholarship  was 
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established  by  Mrs.  C.R.  Wimmer  and  friends  in  memory  of  Dr.  C.R.  Wimmer.  Dr. 
Wimmer  was  a  Professor  of  Chemistry,  Head  of  the  Chemistry  Department,  and  Director 
of  the  Department  of  Physical  Sciences  from  1932  to  1946.  He  was  also  Academic  Dean 
at  the  College  from  1934  to  1946. 

Andrew  G.  Yankey  Scholarship  Fund  -  This  fund  was  established  by  the  Reverend  Glenn 
Tex  Evans,  former  administrator  of  the  Henderson  Settlement  School,  in  honor  of  Mr. 
Andrew  G.  Yankey,  a  native  Kentuckian,  and  is  meant  to  be  a  symbol  of  Mr.  Yankey's 
affection  for  and  interest  in  the  youth  of  Kentucky. 

Dr.  Henry  M.  Zimmerman  Scholarship  -  The  late  Dr.  Henry  M.  Zimmerman  of  Pompano 
Beach,  Florida,  established  a  scholarship  endowment  for  needy  students  of  exemplary 
character  who  show  promise  of  being  able  to  contribute  to  the  well-being  of  their  country 
and  their  fellow  man. 

Other  Endowments 

Jack  Ballard  Fund  -  One  share  of  stock  in  the  Industrial  Development  Corporation  was 

given  by  Mr.  Jack  Ballard  on  April  24,  1963,  which  began  maturing  in  1969.   Following 

maturity,  the  entire  amount  will  then  be  a  part  of  the  unrestricted  endowment  of  the 

College. 

The  Russell  M.  Bennett  Memorial  Professor  of  Sociology  Chair  -  Mrs.  Helen  Hunt 

Bennett  gave  $75,000  to  Union  in  1946  for  the  endowment  of  this  professorship.    An 

additional  $2,000  was  given  for  equipment  for  the  Business  Department. 

S.  Eva  Bennett  Endowment  -  A  library  endowment  established  from  the  S.  Eva  Bennett 

Estate  to  benefit  the  library  and  be  restricted  for  that  purpose. 

Norma    O.    Blake    Memorial   Endowment   (The   Cumberland    Gap   Genealogical 

Collection)  -  This  collection  has  been  endowed  by  Dr.  Robert  M.  Blake  of  Maysville, 

Kentucky,  in  memory  of  his  late  wife,  Mr.  Norma  Osborne  Blake,  who  was  a  Barbourville 

native  and  a  proponent  of  preserving  the  heritage  of  the  mountain  families  of  the  tri-state 

area  of  Eastern  Kentucky,  Eastern  Tennessee,  and  Southwestern  Virginia. 

Jerry  and  Melva  Carey  Endowment  -  Established  by  Jerry  and  Melva  Carey  of 

Barbourville,  Kentucky.  Mr.  Carey  is  on  the  board  of  trustees  at  Union  College. 

A.  T.  Corey  Fund  -  Established  by  Mr.  A.T.  Corey  of  Barbourville,  KY 

R.N.  Cornett  Fund  -  Established  by  a  pledge  from  R.  N.  Cornett  in  1939,  there  were  no 

donor  designations  for  the  income  of  the  fund.  In  1992,  the  current  president  of  the  college 

authorized  the  earnings  of  the  fund  to  be  applied  as  income  of  the  unrestricted  current 

fund. 

Andrew  and  Emma  Elizabeth  Edinger  Memorial  Fund  -  This  fund  was  established 

by  the  late  Mr.  Joseph  Edinger  in  memory  of  his  mother  and  father.   The  fund  has  been 

increased  by  other  members  of  the  family  and  the  income  designated  for  use  in  the 

maintenance  of  campus  buildings. 

English  Computer  Laboratory  Endowment  -  The  interest  from  this  endowment  is 

designated  for  the  support  of  the  English  Computer  Laboratory. 

James  P.  Faulkner  Memorial  Endowment  -  James  P.  Faulkner  of  Barbourville,  Union 

College  president  from  1897  to  1905,  gave  property  to  the  College,  the  sale  of  which 

produced  $57,500.  The  income  from  this  investment  is  used  for  salary  support  for  a  faculty 

member  in  philosophy. 

Booth  Ferris  Faculty  Endowment  -  The  Booth  Ferris  Foundation  of  New  York  City 

has  established  an  endowment  to  support  Union  College's  faculty  enrichment  program. 

The  yield  from  the  endowment  will  support  professional  growth  opportunities  for  faculty 

members  and  increased  faculty  salaries. 

The  Raymond  W.  Gibson,  Sr.,  Chapel  Endowment  -  Mr.  Raymond  W.  "Deacon"  Gibson, 

Senior,  of  Danville,  Kentucky,  established  a  $50,000  endowment  at  Union  College  in  1979 

for  the  upkeep  and  maintenance  of  the  Conway  Boatman  Chapel. 

Dr.  Frank  A.  &  Mrs.  Eleanor  Gilbert  Biology  Faculty  Endowment  -  The  late  Dr.  and 
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Mrs.  Frank  A.  Gilbert  established  a  Biology  Department  Endowment  to  augment  the 
salaries  of  the  biology  faculty.  Dr.  Gilbert  was  professor  emeritus  of  biology  at  Union 
College. 

I.  H.  &  Anis  Goelman  Faculty  Development  Endowment  -  Mrs.  I.  H.  (Anis  E.)  Goelman 
of  Barbourville,  has  established  a  faculty  endowment  in  memory  of  her  late  husband. 
Colonel  Irving  Henry  Goelman.  The  late  Mr.  Goelman  was  a  prominent  businessman  in 
the  Barbourville  area. 

The  Charles  M.  and  Mary  D.  Grant  Faulty  Endowment  -  The  Charles  M.  and  Mary  D. 
Grant  Foundation  of  New  York  City  has  provided  an  endowment  for  faulty  development 
at  Union  College.  The  yield  from  this  fund  will  support  increased  faculty  salaries  and 
professional  advancement  for  the  faculty  members.  The  endowment  was  established  in 
1989. 

Margaret  V.  Haggin  Faculty  Development  Endowment  -  Established  by  the  Margaret 
Voorhies  Haggin  Trust  of  New  York  City  in  1989.  The  yield  from  this  fund  will  support 
increased  faculty  salaries  and  professional  advancement  for  the  faculty  members.  The  trust 
contribution  is  in  memory  of  the  late  James  B.  Haggin  of  Lexington,  Kentucky. 
Anna  E.  and  John  William  Harris  Memorial  Fund  -  The  late  Dr.  J.  William  Harris 
established  a  lectureship  fund  containing  the  sum  of  $30,000  in  memory  of  his  sister,  Anna 
E.  Harris,  and  his  father,  John  William  Harris. 

The  William  Randolph  Hearst  Foundation  Faculty  Development  Endowment  -  The 
William  Randolph  Hearst  Foundation  of  New  York  City  established  an  endowment  for 
faculty  development  at  Union  College  in  1987.  The  yield  from  this  fund  will  be  used  to 
support  increased  faculty  salaries  and  professional  advancement  for  the  faculty  members. 
Ray  C.  Hensley  Business  Simulation  Center  Endowment  -  This  endowment  was 
established  by  Cavalier  Construction,  Inc.,  of  Springfield,  Ohio,  as  a  memorial  to  Ray  C. 
Hensley,  the  father  of  Pamela  K.  Hensley  Shay,  an  alumna  and  faculty  member  at  Union 
College.  This  endowment  was  established  in  1990. 

The  Kenneth  G.  Herrick  Faculty  Endowment  -  Kenneth  G.  Herrick  of  Tecumseh, 
Michigan,  has  established  a  Faculty  Development  Endowment  at  Union  College.  The 
yield  from  this  fund  will  support  increased  faculty  salaries  and  professional  advancement 
for  the  faculty.  This  endowment  was  established  in  1986. 

Vlattie  Hyams  Loan  Endowment  -  Established  from  the  estate  of  Mattie  Hyams,  to  be 
ased  to  provide  interest-free  loans  to  students  who  are  studying  for  the  ministry. 
Charles  and  Leona  Jennings  Memorial  Funds  -  Dr.  Charles  M.  Jennings  of  Marietta, 
3eorgia,  has  established  an  endowment  fund  in  memory  his  parents,  Charles  and  Leona 
(ennings,  the  income  from  which  is  to  be  used  to  provide  an  annual  bonus  to  the  head  of 
he  Department  of  Biology  at  Union  College. 

Christian  A  Johnson  Endeavor  Foundation  Faculty  Endowment  -  The  Christian  A. 
'ohnson  Endeavor  Foundation  of  New  York  City  has  established  an  endowment  to  support 
Jnion  College's  faculty  enrichment  program.  The  yield  from  the  endowment  will  support 
)rofessional  growth  opportunities  for  faculty  members  and  increased  faculty  salaries.  The 
sndowment  was  established  in  1992. 

William  Jones  Endowment  Fund  -  The  late  Mr.  William  Jones  of  Barbourville,  Kentucky, 
:stablished  a  fund,  the  income  from  which  is  designated  for  use  by  the  music  department  to 
mrchase  recordings  and  musical  scores. 

effrey  Kronk  Memorial  Fund  -  This  endowment  was  established  by  the  Senior  Class  of 
967,  in  memory  of  Jeffrey  Kronk,  a  member  of  that  class,  will  assist  in  purchasing  books 
or  Union  College's  Lincoln-Civil  War  Collection. 

rrancis  Landrum  Memorial  Professor  of  Religion  and  Philosophy  -  The  late  Mrs. 
)bed  J.  Wilson  established  the  Francis  Landrum  memorial  professorship  through  a  bequest 
»f  $50,000  in  1927. 
)onnie  Lawson  Memorial  Endowment  -  Established  by  family  and  friends  in  memory  of 
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Donnie  Lawson.  son  of  Don  and  Myrlyn  Lawson  (both  are  alumni  of  Union  College). 

Virginia  Ruth  Bowman  Logenecker  Endowment  -  Established  by  the  estate  of  Dr. 

Charles  R.  Logenecker  in  memory  of  his  wife,  Virginia  Ruth  Bowman  Logenecker,  BA, 

Class  of  1925  and  her  uncle  and  aunt,  Abner  and  Ottie  Hopper. 

Melanie  Jean  Martin  Trust  Fund  -  Dr.  &  Mrs.  O.J.  Wilson,  of  Bowling  Green,  Kentucky, 

have  established  a  memorial  fund  in  memory  of  their  granddaughter.  The  income  from  this 

fund  is  used  to  purchase  library  books  to  support  the  work  of  the  English  department. 

Pearl  Sinnett  Meyer  Memorial  Fund  -  The  Rev.  Dr.  Jesse  I.  Meyer  has  established  an 

endowment  fund  in  memory  of  his  wife,  Mrs.  Pearl  Sinnett  Meyer.  The  income  of  this  fund 

is  designed  for  the  purchase  of  books  for  the  Union  College  library. 

Mahlon  A.  and  Laura  J.  Miller  Lectures  -  President  Emeritus  and  Mrs.  Mahlon  A. 

Miller  have  established  a  lectureship  endowment  to  bring  to  the  campus  from  time  to  time 

distinguished  persons  to  lecture  on  the  general  theme,  science  and/or  technology.  Christian 

doctrine  and/or  values. 

Edna  Moss  General  Endowment  -  Established  from  the  estate  of  Edna  Moss  this 

endowment  is  for  the  unrestricted  endowment  fund. 

Cleo  Mullins  Memorial  Fund  -  Established  by  friends  of  Cleo  Mullins. 

Parents'  Association  Endowment  -  This  endowment  was  established  by  the  Parent's 

Association.  Established  for  dorms  (reinvest  until  yield  is  sufficient). 

H.  Warren  &  Lucille  Robbins  Faculty/Staff  Salary  Endowment  -  This  endowment  is 

designated  for  faculty/staff  salary  enhancement. 

Jacob  G.  Schmidlapp  Faculty  Development  Endowment  -  Established  by  the  Jacob  G. 

Schmidlapp  Trust  for  faculty  development. 

Birg  Sergent  Endowment  Fund  -  This  fund  was  established  through  an  insurance  policy 

given  to  Union  College  by  Mr.  Birg  Sergent.  The  proceeds  of  the  policy  at  maturity  will  be 

used  to  fund  an  endowed  chair  in  history.  Mr.  Sergent  is  from  Pennington  Gap,  Virginia,  a 

1957  graduate  of  Union,  and  is  a  member  of  the  College's  Board  of  Trustees. 

Staley  Lectures  -  The  Thomas  F.  Staley  Foundation  established  The  Christian  Scholar 

Lecture  Program,  to  bring  to  college  and  university  campuses  of  America  distinguished 

scholars  who  truly  believe  and  who  can  clearly  communicate  to  students. 

The  Teagle  Foundation  Faculty  Development  Endowment  -  The  Teagle  Foundation 

of  New  York  City  has  established  an  endowment  to  support  Union  College's  faculty 

enrichment  program.    The  yield  from  this  fund  will  be  used  to  support  faculty  salary 

increases  and  professional  development  opportunities  for  faculty  members.  The  foundation 

was  established  by  Walter  Clarke  Teagle,  Rowena  Lee  Teagle  and  Walter  C.  Teagle,  Jr. 

Tennis  Facilities  Endowment  -  Established  for  tennis  facilities  (reinvest  until  yield  is 

sufficient). 

Union  College  Faculty   Endowment  -  This  endowment  is  for  unrestricted  faculty 

development. 

Wilson-Gross  Lectures  -The  late  Dr.  &  Mrs.  James  Wilson  of  Floydada,  Texas,  established 

a  lectureship  endowment  in  memory  of  Dr.  &  Mrs.  John  Owen  Gross. 

Colutha  J.  Taylor  Wright  Memorial  Fund  -  The  late  Mr.  J.S.  Wright  of  Whitley  City, 

Kentucky,  established  an  endowment  fund  in  memory  of  his  wife,  Mrs.  Colutha  J.  Taylor 

Wright. 

Emil  &  Gladys  Young  Endowment  Fund  -  Established  by  the  late  Gladys  Young,  the 

proceeds  of  this  fund  is  to  be  used  at  the  discretion  of  Dr.  J.  Ellsworth  Kalas,  a  former 

faculty  member,  to  give  books  of  his  authorship  to  persons  he  considers  worthy.  Upon  Dr. 

Kalas'  death,  the  fund  is  to  become  an  unrestricted  scholarship  fund. 
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Fidclis    Achenjang,    Associate    Professor    of 
Chemistry  (2003) 

M.Sc,  The  University  of  London;  Ph.D., 

University  of  Wyoming 
Kenneth    N.   Alford,   Associate    Professor   of 
Mathematics  (1984) 

B.S.,  Texas  A  &  M  University;  M.S.,  New 

Mexico  Highlands  University 
Paula  J.  Allen,  Professor  of  Business  ( 1 975 ) 

B.S.,  Cumberland  College;  M.A.,  Union 

College;  D.B.A.,  University  of  Sarasota 
Karen  Armour,  Instructor  of  Political  Science 
005) 

B.A.;  M.A.;  University  of  Memphis 
Robert    T.    Armour,    Assistant    Professor    of 
Criminal  Justice;  Chair,  Department  of  Social  & 
Behavioral  Sciences  (2003) 

B.S.,  University  of  Texas;  M.  A.,  University 

of  Memphis;  J.D..  Southern  Methodist 

University 

Maria  K.  Banks,  Associate  Professor  and  Dean 
of  Education  (2006) 

B.A.  Eastern  Kentucky  University;  M.S., 

Ph.D.,  Miami  University 
LeRoy      Bilbrey,      Assistant      Professor      of 
Psychology  (2006) 

B.S.,  M.A.,  Tennessee  Technological 

University;  Ph.D.,  University  of  Georgia 
Martin    R.    Botkin,    Professor   of  Recreation 
Management  (2003) 

B.S.,  M.S.,  Ph.D.,  North  Carolina  State 

University 

L.   Caldwell,    Professor  of  Psychology; 


Jon 


hair,  Department  of  Psychology  (1990) 
B.A. ,  Constantin  College  of  Liberal  Arts; 
M.A.,  Ph.D.,  University  of  Dallas 
Robert  E.  Chandler,  Jr.,  Professor  of  Biology 
1989) 
A.B.,  Ripon  College;  Ph.D.,  Johns  Hopkins 
University 

Fon  Cooley,  Assistant  Professor  of  Religion  and 
umanities  (2005) 

B.A.,  Centre  College;  M.A.,  Yale  University; 
Ph.D.  Candidate,  Cambridge  University 
Tara  L.  Cooper,  Associate  Professor  of  Library 
cience  and  Director  of  Library  Services  (1987) 
B.S.,  M.S.,  Eastern  Kentucky  University; 
M.S.L.S.,  University  of  Kentucky 
>aniel   J.   Covington,    Professor  of  Biology; 
Thair,  Department  of  Natural  Sciences  (1989) 
B.S.,  M.S.,  Tulane  University;  Ph.D.,  Texas 
A&M  University 

.  James  Cox,  Associate  Professor  of  Sociology 
974) 

B.A.,  Cumberland  College;  M.S.S.W., 
Kent  School  of  Social  Work,  University  of 
Louisville 


Mark  G.  Cullum,  Assistant  Professor  of  Health 
and  Physical  Education  (2002) 

B.A.,  Harding  University;  M.S.,  University  of 

Kentucky 
M.    Susan     Deaton,    Assistant    Professor    of 
Education  (2006) 

B.A.,  Morehead State  University;  M.S., 

Georgetown  College;  M.S.,  Eastern  Kentucky 

University;  Ed.D.,  Spalding  University 
Kathleen  Flynn,  Assistant  Professor  Health  and 
Wellness  (2006) 

B.S.,  Douglass  College/Rutgers  University; 

B.A.H.,  University  of  Kentucky;  M.S.,  Ed'.S, 

Western  Kentucky  University 
Hugo  A.  Freund,  Associate  Professor  of  Social 
and  Behavioral  Sciences  (2001 ) 

B.A.,  Skidmore  College;  Ph.D.,  University  of 

Pennsylvania 
V.  Gay  Gandy,  Assistant  Professor  of  Music 
(2002) 

B.M.,  M.M.,  Mississippi  College,  D.M.A., 

University  of  South  Carolina 
James  R.  Garrett,  Jr.,  Professor  of  English 
(1989) 

B.S.,  University  of  Alabama;  B.S.,  M.A., 

University  of  Montevallo;  Ph.D.,  Auburn 

University 
Melissa   M.   Garrett,  Associate   Professor  of 
Library  Science  (2001) 

B.S.,  University  of  Montevallo;  M.L.S., 

University  of  Alabama;  M.A.,  Union  College 
William      Garris,     Assistant      Professor     of 
Psychology  (2007) 

B.S.,  Wofford  College;  M.A.,  Reformed 

Theological  Seminary;  Ph.D.,  Iowa 

State  University 
John  A.  Gould,  Associate  Professor  of  Business 
(1999) 

B.S.,  Louisiana  State  University;  M.A., 

California  State  University;  D.A.,  George 

Mason  University 
Ella   Kay   Hensley,   Professor  of  Economics; 
Chair,  Department  of  Business  (1984) 

B.A.,  M.A.,  M.A.M.R.D.,  Ph.D.,  University  of 

Florida 
Lou    Ann    Hopper,    Assistant    Professor    of 
Education    and    Dean    of  Graduate    Programs 
(2003) 

B.A.,  Lincoln  Memorial  University;  M.A., 

Eastern  Kentucky  University;  Ed.D.,  East 

Tennessee  State  University 
G.  Wesley  Houp,  Assistant  Professor  of  English; 
Director,  Writing  Center  (2006) 

B.A.  Asbury  College;  M.A.,  Eastern  Kentucky 

University;  Ph.D.,  Indiana  University  of 

Pennsylvania 
Audrey    A.    Hrinda,    Assistant    Professor   of 
Management  (2007) 

B.S.,  James  Madison  Universitw  M.S.,  Trov 
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Fidelis    Achenjang,    Associate    Professor    of 
Chemistry  (2003) 

M.Sc,  The  University  of  London;  Ph.D., 

University  of  Wyoming 
Kenneth    N.   Alford.   Associate   Professor   of 
Mathematics  (1984) 

B.S..  Texas  A  &  M  University;  M.S..  New 

Mexico  Highlands  University 
Paula  J.  Allen,  Professor  of  Business  (1975) 

B.S.,  Cumberland  College;  M.A.,  Union 

College;  D.B.A..  University  of  Sarasota 
Karen  Armour.  Instructor  of  Political  Science 
(2005) 

B.A.;  M.A.;  University  of  Memphis 
Robert    T.    Armour,    Assistant    Professor    of 
Criminal  Justice;  Chair,  Department  of  Social  & 
Behavioral  Sciences  (2003) 

B.S.,  University  of  Texas;  M.A.,  University 

of  Memphis;  J.D..  Southern  Methodist 

University 
Maria  K.  Banks.  Associate  Professor  and  Dean 
of  Education  (2006) 

B.A.  Eastern  Kentucky  University;  M.S., 

Ph.D..  Miami  University 
LeRoy      Bilbrey.      Assistant      Professor      of 
Psychology  (2006) 

B.S.,  M.A.,  Tennessee  Technological 

University;  Ph.D.,  University  of  Georgia 
Martin    R.    Botkin.    Professor   of  Recreation 
Management  (2003) 

B.S..  M.S.,  Ph.D.,  North  Carolina  State 

University 
Joni   L.   Caldwell,    Professor  of  Psychology; 
Chair,  Department  of  Psychology  (1990) 

B.A.,  Constantin  College  of  Liberal  Arts; 

M.A.,  Ph.D.,  University  of  Dallas 
Robert  E.  Chandler,  Jr.,  Professor  of  Biology 
(1989) 

A.B.,  Ripon  College;  Ph.D.,  Johns  Hopkins 

University 
Jon  Cooley.  Assistant  Professor  of  Religion  and 
Humanities  (2005) 

B.A.,  Centre  College;  M.A.,  Yale  University; 

Ph.D.  Candidate,  Cambridge  University 
Tara  L.  Cooper,  Associate  Professor  of  Library 
Science  and  Director  of  Library  Services  ( 1987) 

B.S.,  M.S.,  Eastern  Kentucky  University; 

M.S.L.S.,  University  of  Kentucky 
Daniel   J.   Covington,    Professor  of  Biology; 
Chair,  Department  >f  Natural  Sciences  ( 1989) 

B.S..  Yf.S.,  Tulane  University;  Ph.D.,  Texas 

A&M  I  'niversit) 
L.  James  Cox   \  sociate  Professor  of  Sociology 
(1974) 

B.A . ,  ( 'umi  <e     ■,  '    ollt  ge;  M. S.  S.  W., 

Kern     ho         Social  Work,  University  of 

Louisville 
Mark  G.  CuHuni  Assistant  Professor  ol  Health 


and  Physical  Education  (2002) 

B.A.,  Harding  University;  M.S.,  University  of 

Kentucky 
M.    Susan    Deaton,    Assistant    Professor    of 
Education  (2006) 

B.A.,  Morehead State  University;  M.S., 

Georgetown  College;  M.S.,  Eastern  Kentuch' 

University;  Ed.D.,  Spalding  University 
Kathleen  Flynn,  Assistant  Professor  Health  and 
Wellness  (2006) 

B.S.,  Douglass  College/Rutgers  University; 

B.A.H.,  University  of  Kentucky;  M.S.,  Ed.S., 

Western  Kentucky  University 
Martha  Ellison,  Associate  Professor  of  Social 
Work/Field  Education  Director  (2007) 

B.A.,  University  of  Evansville;  M.S.W., 

Indiana  University;  Ph.D.,  University  of 

South  Carolina 
Hugo  A.  Freund,  Associate  Professor  of  Social 
and  Behavioral  Sciences  (2001 ) 

B.A  ,  Skidmore  College;  Ph.D..  University  of 

Pennsylvania 
V.  Gay  Gandv,  Assistant  Professor  of  Music 
(2002) 

B.M.,  M.M.,  Mississippi  College,  D.M.A., 

University;  of  South  Carolina 
James  R.  Garrett,  Jr.,  Professor  of  English 
(1989) 

B.S..  University  of  Alabama;  B.S.,  M.A., 

University  of  Montevallo;  Ph.D.,  Auburn 

University 

Melissa   M.   Garrett,  Associate   Professor  of 
Library  Science  (2001) 

B.S.,  University  of  Montevallo;  M.L.S., 

University  of  Alabama;  M.A.,  Union  College 
William      Garris,     Assistant      Professor     of 
Psychology  (2007) 

B.S.,  Wo/ford  College;  M.A.,  Reformed 

Theological  Seminary;  Ph.D.,  Iowa 

State  University 
John  A.  Gould,  Associate  Professor  of  Business 
(1999) 

B.S.,  Louisiana  State  University;  M.A., 

California  State  University;  D.A.,  George 

Mason  University 
Ella   Kay   Hensley,   Professor  of  Economics; 
Chair,  Department  of  Business  (1984) 

B.A.,  M.A..  M.A.M.R.D.,  Ph.D..  University  o\ 

Florida 
Lou    Ann     Hopper.    Assistant    Professor    i 
Education    and    Dean    of  Graduate    Program 
(2003) 

B.A..  Lit:  ol  •  Memorial  University;  M.A.. 

Eastern  Kentucky  University:  Ed.D.,  East 

Tennessee  '•'  ate  University 
G.Wesley  Roup,  Assistant  Professor  of  Englisj 
'  »irector,  Writing  Center  (2006) 

J. A.  Asbury  College;  M.A.,  Eastern  Kern  a 

University;  Ph.D.,  Indiana  University  of 
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Pennsylvania 
Audrey    A.    Hrinda,    Assistant    Professor    of 
Management  (2007) 

B.S.,  James  Madison  University;  Af.S..  Troy 

State  University;  Ph.D.,  Regent  University 
John  L.  Inkster,  Professor  of  Health  &  Physical 
Education;  Chair  Dept.  of  Wellness,  Human  Perf. 
&  Rec.  Mgmt.;  Faculty  Athletic  Representative 
(1973) 

B.S..  M.A.,  Union  College;  M.S..  Eastern 

Kentucky  University:  Ecl.D..  University  of 

Kentucky 
Susan    L.F.    Isaacs,    Associate    Professor    of 
English  (2001) 

B.A.,  Wilmington  College;  M.A.,  University 

of  Iowa:  Ph.D.,  University  of  Pennsylvania 
Charles      Jones,      Associate      Professor      of 
Psychology  ( 1 998) 

B.S.,  M.S.,  University  of  Akron:  Ph.D..  Kent 

State  Univei  sity 
Frieda  Kaib   Associate  Professor  of  Education 
(2006) 

B.A.,  M.A.,  George  Pcabody  College  for 

Teachers;  Pi:  D.,  University  of  Tennessee 
Lu    Kang    Assistant   Professor   of  Chemistry 
(2004) 

B.S.,  Xiamen  University;  M.S.,  Chinese 

Academy  of  Sciences;  Ph.D.,  Weselyan 

University. 

Jesse  Kidd,  Assistant  Professor  Mathematics/ 
Transitional  Math  (2006) 

B.S.,  Cumberland  College:  M.A.,  Miami 

University:  M.S.,  Wright  State  University; 

M.s.,  Eastern  Kentucky  University 
Mary    Alice    Lay,    Associate     Professor    of 
Education  (1961) 

B.S.,  M.A.,  University  of  Kentucky 
Steven  Lynch   Assistant  Professor  of  Education 
(2002) 

B.S.,  Illinois  State  University;  M.Ed., 

University  of  Pittsburgh;  Ed.D.,  Candidate, 

Northern  Illinois  University. 
Christine  A.  Marley-Fred^rick,    Professor  of 
Communication;  Chair,  Department  of  English, 
Communication  and  Languages  (1994) 

B.S.,  M.A..  Bali  State  University:  Ph.D., 

L  .'•    -  -  t    f  Oklahoma 

(u  ■■.;,      Instructor     of     Recreation 

'  la  lage      i.     Directoi    of  Outdoor   Programs 
.  5*8) 

B.S.   U>  ■  •:   '■  Uege;  M.A.,    'niversity  of 

u      -v  'is  Eastern  Kentucky  University 

Dav>J     ''!?.-    CoUegij  Minister,  Instructor  of 
fateg    ,.,     ■  ".;■  -.  r.iies 

7.      ,  ley.:  igtonThei  'og-'^ilSc  m  lary 
'.x'-cx,    V        [jrvcle,    Assistant    Pr<  fessor    of 
e."')02) 
b  ■  ■  '■<  '77  ifer-Xi ic  ky  t : niversity; 

M.    i  ,  sity  of  K,  ~,;tcky 


Vonda     K.    Moore,    Assistant    Professor    of 
Business  (2001) 

B.B.A.,  Eastern  Kentucky  University;  M.A., 

Union  College;  D.B.A.,  Argosy  University 
Yvonne  Moore,  Assistant  Professor  of  Special 
Education  (2007) 

B.S,  Wayne  State  University:  M.Ed.,  Ed.D.. 

University  of  South  Carolina 
Yousif  A.    Mustafa,    Associate    Professor   of 
Computer  Information  Technologies  (2007) 

B.S,  University  of  Baghdad:  M.S.,  Ph.D.. 

Wayne  State  University 
Donald  R.  Musselman,  Associate  Professor  of 
Graduate  Education  (2000) 

A. A.,  Monterey  Peninsula  College;  B.S.,  East 

Tennessee  State  University;  M.Ed.,  Ed.D. 

Virginia  Tech. 
Carolyn    S.    Payne,    Assistant    Professor    of 
Accounting  (2000) 

B.S.,  Union  College;  M.B.A.,  Morehead 

Stats  University:  C.P.A.:  N.H.A.:  DBA. 

Candidate,  Nova  Southeastern  University 
Rebecca  Ansary  Pettys,  Professor  of  Theatre 
(1984) 

B.A.,  Berea  College;  M.A.,  Northwestern 

University;  Ph.D.,  Indiana  University 
Michael  G.  L.  Ramsey,  Associate  Professor  of 
History  (2004) 

B.A.,  University  of  Tennessee,  M.A.,  Ph.D., 

University  of  Virginia 
Melinda  Rice,  Associate  Professor  of  Special 
Education  (2007) 

B.A.,  Warren  Wilson  College;  Ph.D.. 

Northwestern  University 
Cheryl   A.    Robbins,    Assistant    Professor   of 
Accounting  (2000) 

B.S.,  Union  College;  M.B. A.,  University  of 

Kentucky;  CM. A. 
Russell  B.  Sisson,  Professor  of  Religion;  Chair, 
Department  of  History,  Religious  Studies,  Fine 
&  Performing  Arts  (1997) 

B.A.,  Rhodes  College;  M.Diw,  Yale 

University:  Ph.D..  Emory  University 
Bernadine  Skowronski,  Assistant  Professor  of 
Education/Transitional  Reading  (2006) 

B.A.,  Alma  College;  M.A.,  Middlebury 

College 
Jimmy  D.  Smith.  Professor  of  English,  (2000) 

B.A.,  University  of  South  Carolina  at 

Spartanburg;  M.A.,  Hollins  College:  Ph.l '.. 

University  of  South  Carolina 
Mary   Beth   Spurlock,   Instructor  of  English 
(2007) 

B.S.,  M.A.,  Union  College 
John  C.  Taylor,  Profe  sor  of  History  (1980) 

B.A.,  Juniata  College:  J.D.,  Duke  University: 

M.A.,  Ph.D.,  Pennsylvania  S  tate  I  'r,     rsity 
Andelys  rtnod,  Professor  r  ft.  iglisb    1977) 

A.B.,  Middlebwy  College     ''!;  0.  bid  ana 

University 
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Bryan  Zwaek.  Instructor  of  Spanish/Humanities 
(2006) 

B.A.,  Wheeling  Jesuit  University;  M.A., 

West  Virginia  University 

Faculty  Emeriti 

Erwin  S.  Bradley,  Professor  Emeritus  of 
History  and  Political  Science 

B.S..  Juniata  College;  M.A.,  University'  of 

Michigan;  Ph.D.,  Pennsylvania  State 

University 
Clevis  D.  Carter,  Associate  Professor  Emeritus 
of  Physical  Science 

B.A.,  Union  College;  M.A.,  George 

Peabody  College;    University  of  Tennessee; 

University  of  Kentucky;  Ohio  State 

University 
Constance  S.  Danner,  Professor  Emeritus  of 
English 

B.A..  M.A..  Ph.D.,  University  of  Nebraska 
Dianne    R.    Ferris,    Professor    Emeritus    of 
English 

B.A.,  University  of  Minnesota;  M.A.,  Ph.D., 

University  of  Washington- 
Allan  E.  Green,  Associate  Professor  Emeritus 
of  Music 

A. A.M.,  Grand  Rapids  Junior  College; 

B.M.E.,  W.  Michigan  University;  M.M., 

Indiana  University;  D.H.L.,  Union  College 
Arthur    H.    Hafner,    Professor    Emeritus    of 
Education 

A. A.,  Green  Mountain  College;  Ph.B., 

Muhlenberg  College;  M.A.,  Lehigh  Univ.; 

Ed.D.,  Teachers  College,  Columbia 

University 
W.  Gordon  Marigold,  Professor  Emeritus  of 
Languages 

B.A.,  University  of  Toronto;  M.A.,  Ohio  State 

University;  Ph.D.,  University  of  Toronto 
Deril     K.     Mays,     Professor     Emeritus     of 
Psychology 

B.S.,  Union  College;  M. A.,  University  of 

Kentucky;  Ed.D.,  University  of  Tennessee 
Paul  S.  Moore,  Professor  Emeritus  of  Health 
and  Physical  Education 

B.A.,  Union  College;  M.S.,  University  of 

Tennessee;  Ed.D.,  University  of  Alabama 
Betty  Stroud,  Professor  Emeritus  of  Music 

B.S.,  Northeast  Louisiana  State  University; 

M.M.,  Louisiana  State  University;  Ed.D., 

University  of  Illinois 


Administration  and  Staff 

Edward  de  Rosset,  President  of  the  College 
(1985) 

B.A.,  Berea  College;  M.A.,  Eastern 

Kentucky  University 
Debbie  D'Anna,  Dean  of  Student  Development 
(1992) 

B.A.,  Berea  College;  M.A.,  Eastern  Kentucky 

University 
Steve  Hoskins,  Budget  Director  (1990) 

B.S.,  Union  College;  M.B.A.,  Eastern 

Kentucky  University 
Jerry.  G.  Jackson,  Dean  for  Enrollment 
Management  (2004) 

B.A.,  Union  College;  M.A.,  Eastern  Kentucky 

University;  Rank  I  Certificate,  Union  College 
Bradley  D.  Jones,  Director,  Information 
Technology  Services(2004) 

B.S.,  Union  College 
Thomas  J.  McFarland,  Vice  President  for 
Academic  Affairs  (1985) 

B.M.,  Union  College;  M.M.,  University 

of  Akron;  Ph.D.,  Kent  State  University 
Denise  Wainscott,  Vice  President  for 
Advancement  ( 1 999) 

B.S.,  M.A.,  Union  College 
Darin  S.  Wilson,  Athletic  Director  (1998) 

B.S.,  M.A.,  Union  College 

Office  of  the  President 

Edward  de  Rosset,  President  (1985) 
Margaret  Senters,  Executive  Assistant  (1981) 

Office  of  Academic  Affairs 

Thomas  J.  McFarland,  Vice  President  for 

Academic  Affairs  and  Dean  of  the  Faculty 

(1985) 

Kathleen  Crossen,  Administrative  Assistant 

(1999) 

B.A.,  Alverno  College 

Educational  Studies 

Maria  K.  Banks,  Dean  (2006) 

Zelma  Collins,  Administrative  Assistant 

(2001) 

Graduate  Studies 

Lou  Ann  Hopper,  Assistant  Professor  of 
Education  and  Dean  of  Graduate  Programs 
Tracy  L.  Athey-Gregory,  Director  of 
Graduate  Operations  (2007) 

B.S.,  University  of  Houston 
Alison  Denny,  Graduate  Enrollment 
Counselor  (2007) 

B.A.,  Union  College 
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Preshus  Howard,  Graduate  Enrollment 
Counselor  (2007) 

B.S.;  M.A.,  Union  College 
Paula  Parker,  Graduate  Studies  Specialist. 
(2005) 

Jason  Reeves,  Associate  Dean  of  Graduate 
Enrollment  (2007) 

B.S.,  Eastern  Kentucky  University,  M.A., 
Union  College 

Information  Technology  Services 

Bradley  D.  Jones,  Director  for 
Information  Technology  Services 

Administrative  Systems 
Ellen  Hensley,  Coordinator  of 
Administrative  Systems  (1995) 

B.S.,  Union  College 
Dennis  Liford,  Applications  Specialist 
(1999) 

B.A.,  Eastern  Kentucky  University' 

Networking  and  Communications 
Brandon  Lambdin,  Coordinator  of 
Networking  and  Communications  (2000) 

B.A.,  M.A.,  Union  College 
Brian  Lambdin,  Network  Administrator 
(2003) 

A.S.,  Kentucky  Tech,  CCNA,  MCSE, 

Novell  CNA 
Dennis  Liford,  Electronic  Media 
Specialist 

Bill  Hopper,  Campus  Information  Clerk 
(2004) 

Library  Services 

Tara  Cooper,  Director  of  Library  Services 

Quetha  Boles,  Coordinator  of  Library 

Technical  Services  (1988) 

Billie  Daniels,  Coordinator  of  Library 

Circulation  (1999) 

Melissa  Garrett,  Reference  and  Instruction 

Librarian 

Bobbie  Hamilton,  Library  Assistant  (1989) 

Kevin  Sean  Jump,  Library  Circulation 

Assistant  (2004) 

B.S.,  Union  College 
Bruce  Miracle,  Serials  and  Electronic 
Resources  Librarian 

Jocelyn  White,  Library  Circulation  Assistant 
(2006) 

Registrar 

Kathy  Webb,  Registrar  (1998) 

B.A.,  Eastern  Kentucky  University;  M.A., 

Union  College 
Amy  Jenkins,  Administrative  Assistant 
(2005) 


Daphine  Keith,  Assistant  Registrar  ( 1 98 1 ) 
B.S.,  M.A.,  Union  College 

Special  Programs 

Heather  Hines,  Director  of  Special  Programs 

(2004) 

B.S.,  Indiana  University  Southeast;  M.A., 

Murray  State  University 

Student  Support  Services 

Rodney  Durham,  Education/Technology 
Specialist  (2005) 

B.S./M.A.  Cumberland  College 
Regina  Shackelford,  Administrative 
Assistant  (2007) 

Jobeth  Shafer,  Coordinator  of  Career 
Planning/Student  Support  Services  Counselor 
(2007) 

B.S..  M.A.,  Union  College 
Karl  Wallhausser,  Coordinator  of  Student 
Support  Services  (2007) 

B.A.,  Berea  College;  M.A.,  University  of 

Kentucky 

Upward  Bound 

Terry  Wilson,  Coordinator  Upward  Bound 
(2006) 

B.S.  Cumberland  College  MA  Union 

College 
Kirstie  Warren,  Project  Tutor,  Advisor 
(2005) 

B.S.  Union  College 
Taryn  Jacobus,  Project  Tutor,  Advisor  (2006) 
B.S.   Union  College 

Union  College  at  the 
Bennett  Center  of  London 

Mona  Powell.  Coordinator  of  Programs 

(1998) 

Whitney  Powell,  Administrative  Assistant 

(2003) 

Institutional  Effectiveness 

Tanlee  Taulbee  Wasson,  Director  (2007) 
B.A.,  Berea  College;  M.S.  Eastern  Kentucky 
University 

Enrollment  Management 

Jerry.  G.  Jackson,  Dean  for  Enrollment 
Management  (2004) 

Admissions 

Jamirae  Hammons,  Associate  Dean  for 

Enrollment  Management  (2004) 

B.S./MA  Union  College 
Jessica  Cook,  Assistant  Dean  for  Enrollment 
Management  (2005) 
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5.5..  Eastern  Kentucky  University 
Dan  McCabe,  Admission  Counselor  (2006) 

B.B.A.,  University  of  Cincinnati 
Debbie  Ross,  Admission  Office  Manager 
(2000) 

5.5,  Union  College 
Amy  Foulkes,  Admission  Counselor  (2007) 

B.A.,  Cumberland  College 
Tim  Sizemore  Admission  Counselor  (2005) 

B.S..  Alice  Lloyd  College 
Eric  Wyrick.  Admission  Counselor  (2006) 

B.S.,  Union  College 

Financial  Aid 

Sue  Buttery,  Associate  Dean  for  Financial 
Aid  (1989) 

B.S..  Union  College 
Betty  Gray,  Administrative  Assistant  & 
Coordinator  of  Student  Employment  1994) 
Londa  Sowders,  Coordinator  of  Returning 
Students  &  Endowed  Scholarships  (1996) 

Athletics 

Darin  S.  Wilson.  Director 

Lana  Faulkner,  Administrative  Assistant  and 

Athletic  Insurance  Coordinator  ( 1999) 

Tyler  Brock,  Head  Men's  Soccer  Coach  (2000) 

B.S.,  M.A.,  Union  College 
David  Nicholson,  Head  Women's  Volleyball 
Coach (2005) 

B.S.,  Western  Carolina  University:  M.A., 

Union  College 
Jon  "Bubba"  Szary,  Head  Softball  Coach 
(2005) 

B.S.,  Union  College 
Chuck  Coffey.  Head  Cycling  Coach  (2002) 
Jamie  Jimison.  Head  Cross  Country  Coach 
(2005) 

B.A.,  Berea  College 
Kelly  Combs,  Head  Men's  Basketball 
Coach;(2002) 

B.A.,  M.S.,  Eastern  Kentucky  University 
Tim  Currv,  Head  Women's  Basketball  Coach 
(2001) 

B.S.,  Lindsey  Wilson  College 
Courtnev  Clouse,  Head  Cheerleading  Coach 
(2005) 

B.S..  Union  College 
Juliana  Fiiipe,  Head  Women's  Soccer  Coach 
(2002) 

B.S.,  Union  College;  M.A.  Union  College 
Larry  Inkster.  Associate  Athletic  Director. 
FAR  ( 1 973 ) 

B.S.,  Union  College;  M.A.,  Union  College; 

Ed.D..  University  of  Kentucky 
Bart  Osborne.  Head  Baseball  Coach  (20( 

B.S.,  Middle  Tennessee  State  bniva    fi 


M.A.,  Delta  State  University 
Renzo  Lopez,  Head  Men's  &  Women's  Tennis 
Coach (2004) 

B.A..  Pikeville  College;  M.A.,  Union  College 
Andre  Linn,  Assistant  Football  Coach  (2001) 

B.S.,  Juniata  College;  M.A.,  Union  College 
Tommy  Reid,  Head  Football  Coach  (1998) 

B.S.,  Glenville  State  College; 

M.A.,  Union  College 
John  Gray,  Assistant  Football  Coach  (2004) 

B.S..  University  of  Tennessee  Martin 
Rafael  Forti,  Head  Men's  &  Women's 
Swimming  Coach  (2005) 

B.S..  M.A.,  Union  College 
Jay  Stancil,  Director  of  Sports  Information 
(1999) 

B.A..  Carson  Newman  College 
Adam  Hines,  Assistant  Baseball  Coach  (2004) 

B.S.,  Murray  State  University;  M.A.,  Union 

College 
Matthew  Yates,  Assistant  Men's  Basketball 
Coach (2005) 

B.S.,  Kentucky  State  University 
Eric  Wyrick.  Men's  and  Women's  Golf  Coach 
(2007) 

B.S.,  Union  College 
Jackie  Godsey,  Assistant  Softball  Coach  (2006) 

5.5,  University  of  the  Cumberlands 
Jennifer  Cornett,  Assistant  Women's 
Basketball  Coach  (2006) 

5.5.  Union  College 

Office  for  Advancement 

Denise  Wainscott,  Vice  President  for 
Advancement  ( 1 999) 

B.S.,  Union  College;  M.A.,  Union  College 
Melissa  Frederick,  Publications  and  Graphic 
Sen/ices  Coordinator  (2006) 

B.S.,  Union  College 
Donnie  Looper,  Director  of  Development 
(2006) 

5.5..  Union  College 
Shairon  Miller,  Administrative  Assistant/ 
Database  Clerk  (2006) 

Frank  Newman,  Director  of  Alumni  Relations 
(2002) 

5.5,  Union  College;  J.D..  Oiiio  Ni  rthern 

University 
G  ienda  Schilt,  Advancement  Services 
Coordinator  (1999) 

bruma  Wallhausser,  Director  of  Pub'ie 
Re'-'.'ions,  Marketing,  &  CominUuicalions 
(2U06) 

5  4.,  Berea  College 

Office  of  Business  Services 

Brisja  Brewer  Receptionist  Speed  Hal'  (2G05) 
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Ashley  Doolin,  College  Store  Assistant  (2006) 

Bobbie  Doolin,  Campus  Events  Coordinator 

(1991) 

Deloria  Faulkner,  Student  Accounts 

Coordinator  2000) 

Steve  Hoskins,  Budget  Director  ( 1 990) 

B.S.,  Union  College;  M.B.A.,  Eastern 

Kentucky  University 
Myrlyn  Lawson.  PT  Controller  (1976) 

B.S.,  Union  College 
Tonya  Mills,  Business  Office  Assistant  (2005) 
Lynn  Smith.  Payroll  and  Employee  Benefits 
Coordinator  (2000) 
Jessica  Sowders,  Assistant  Controller  (2005) 

B.B.A.,  Morehead  State  University 
Gina  Witt,  Accounts  Payable/Receivable 
Administrative  Assistant  (1999) 
Nona  Welch,  Postal  Services  Assistant  (2005) 


Community  and  Wilderness 

Experience 

Andv  Messer,  Director  of  Outdoor  Proerams 


Presidents  Emeriti 

Mahlon  A.  Miller  (1959-1982) 
Jack  C.  Phillips  (1983-1996) 


Office  of  Student  Development 

Debbie  D'Anna.  Dean  of  Student  Development/ 
Director  of  Bonner  Scholars  Program 

B.A.,  Berea  College;  M.S.  Eastern  Kentucky 

Universit}- 
Lee  Ann  Luxenberger,  Director  of  Common 
Partners,  Coordinator  of  Bonner  Scholars 
Program  (2000) 

B.A.,  DePauw  University 
Barbara  Teague,  Assistant  Dean  of  Student 
Development  (1985) 

B.S.,  Union  College 
Tommy  Ruth,  Coordinator  of  Student  Life 
(2004)' 

B.S.,  Union  College 
Dewayne  Dixon,  Coordinator  of  Residential 
Life  (2004) 

B.S.,  Eastern  Kentucky  University 
Michael  Gray,  Coordinator  of  Student  Conduct 
and  Campus  Safety  (2006) 

B.A..  Union  College 

Campus  Safety 

Charles  Jones.  Safety  Team  Member 

Walter  Lounder.  Safety  Team  Member 

(2001) 

Jeff  Mi!  N  Safety  Team  Member  (1998) 

Kevin  Turner.  Safety  Team  Member  (2006) 


Center  for  Experiential  Learning 
Lee  Ann  Luxcnburger,  Director,  Common 
Partner  Pro:,  'arr :  Coordinator  of  Bonner 
Sch(  lars  Mug    m 

Spiritual  Life 

Rev.  David  Miller,  Campifs  Minister 
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Catalogue  Disclaimer  Statement 


While  this  catalogue  was  prepared  on  the  basis  of  the  best  information  available  at 
the  time  of  publication,  all  information— including  statements  of  fees,  course  offerings, 
admission  and  graduation  requirements—is  subject  to  change  without  notice  or  obligation. 

Full-time  students  continuously  enrolled  at  Union  College  ordinarily  may  expect  to 
graduate  under  the  requirements  stipulated  in  the  catalogue  under  which  they  entered. 
Students  failing  to  enroll  for  a  period  longer  than  two  years  will  fall  under  the  catalogue  in 
effect  when  they  return  to  full-time  status.  Students  may  appeal  to  the  Vice  President  for 
Academic  Affairs  for  exceptions  to  this  policy. 

Failure  to  read  this  bulletin  does  not  excuse  the  student  from  the  requirements  and 
regulations  described  herein. 

Union  College  is  accredited  by  the  Commission  on  Colleges  of  the  Southern  Association 
of  Colleges  and  Schools  to  award  Associate.  Bachelor  and  Master  level  degrees,  by  the 
Kentucky  State  Department  of  Education,  and  is  approved  by  the  University  Senate  of  the 
United  Methodist  Church.  Union's  Department  of  Business  has  been  accredited  for  all  of 
its  degree  programs  by  the  international  Assembly  for  collegiate  Business  Education. 

Inquiries  regarding  the  accreditation  status  of  Union  College  may  be  made  directly 
to  the  Commission  on  Colleges  of  the  Southern  Association  of  Colleges  and  Schools  by 
mail,  telephone,  or  e-mail  as  follows:  1866  Southern  Lane,  Decatur,  GA  30033-4097; 
1-404-679-4501;  www.sacscoc.org.  All  other  inquiries  should  be  made  directly  to  Union 
College:  310  College  Street,  Barbourville,  KY  40906.  1-606-546-4151,  www.unionky. 
edu,  (Toll  free  line  to  Admissions  Office:   1-800-489-8646.) 

It  is  the  policy  of  Union  College  not  to  discriminate  on  the  basis  of  sex,  race,  color, 
disability,  age,  or  national  or  ethnic  origin  in  the  admission  of  students,  in  its  administration 
of  educational  or  national  programs,  scholarships,  loan  programs,  or  other  school- 
administered  programs,  or  in  athletic  participation.  Inquiries  should  be  directed  to  the 
Business  Service  Office. 


Notes 


Notes 


-an 


X 


menu 


mrnsm 


-earth  and  siiu 

9A9 

eir  way 


kwuds 
■dehife  ) 


III  f  IB 
'ij         i    | a\       no  ;j 


"3% 


x»i.ir         to  redrliii 
aty  MB  oi|A\  U]ti3iU. 


iliT.uraiej      ire  11  .111      s/t 3ir?[  Apoq 


oin 


in  m  divHi  'irasj     a  sq  oi  i     n  >  -jj 
psjnoA  CM  |  O]  i    .jj 


aJ 


B  Sp' 


fT?  Olj  \. 


rp  jjimis  -si    tiara  pire  Spu;  jg  ^ub  oijay  ujn.rej 
riDBj 


UNION  COLLEGE 

310  College  Street  •  Barbourville,  Kentucky  40906 

www.unionky.edu 


is.*- 


SHARP 


ACADEMIC 


CB#R 


i>  !■' 


**-    £ 


J   -|  3   i 

fj  0) 

:S_      u       as       c 


UNION  COLLEGE 


'his  is  the  Graduate  Catalogue  for  Graduate  Studies  at  Union  College.  All  students  should 
ave  access  to  this  catalogue  in  both  an  online  and  hard  copy  format.  It  is  the  responsibility 
■fall  graduate  students  to  read  and  comply  with  all  rules  and  regulations  contained  within 
his  publication.  Once  a  student  applies  for  graduate  studies  at  Union  College,  this  binds 
hem  to  all  rules  and  regulations  provided  within. 

Jnion  College  is  accredited  by  the  Commission  on  Colleges  of  the  Southern  Association 
if  Colleges,  and  Schools  to  award  Associate,  Bachelor  and  Master  level  degrees,  by  the 
entucky  State  Department  of  Education,  and  is  approved  by  the  University  Senate  of  the 
Jnited  Methodist  Church. 
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he  Union  College  Mission 


nion  College  is  a  learning  community  dedicated  to  creating  personal,  intellectual  and 
cial  transformation  through  the  pursuit  of  knowledge,  wisdom,  service  and  spiritual 
owth. 


he  Union  College  Vision 


Union  College  identifies  four  components  of  a  learning  community  necessary  to  effect 
rsonal,  intellectual,  and  social,  transformation  -  knowledge,  wisdom,  service,  and  spiritual 
owth.  As  a  private,  academically  rigorous,  liberal  arts  college  of  the  United  Methodist 
lurch,  we  believe  that  spiritual  growth  is  not  only  essential,  it  is  also  integrally  related 
the  other  components  of  the  transformation  process.  Based  on  the  Wesleyan  vision 
at  education  is  a  union  of  "knowledge  and  vital  piety,"  the  College  provides  students  an 
ademic  program  and  co-curricular  activities  that  nurture  a  strong  and  active  faith  and 
id  them  to  see  how  a  historically  grounded  religion  is  viable  in  contemporary  cultures 
th  at  home  and  around  the  world.  The  College  sees  a  special  connection  between  service 
d  spiritual  growth;  redemption  is  a  social  as  well  as  an  inner,  personal  experience.  While 
ese  Wesleyan  emphases  define  the  tradition  in  which  the  College  stands,  the  College  also 
cognizes  that  Christian  and  other  religious  traditions  see  the  same  or  similar  connections 
tween  intellectual  development  and  spiritual  growth.  Union  College  thus  seeks  to 
ltivate  a  learning  community  in  which  students,  faculty,  and  staff  explore  together  the 
ellectual  and  social  dimensions  of  Christian  faith. 

The  College  is  selective,  student  centered,  values  driven  and  is  successful  because  of  its 
:ation.  The  College  is  located  in  Barbourville,  Kentucky,  near  the  center  of  the  Southern 
ghlands  of  Appalachia  and  is  readily  accessible  to  a  variety  of  the  Region's  provinces 
th  their  great  diversity  of  landscapes  and  historical  experiences.  The  Region  is  visually 
pealing  and  has  abundant  opportunities  for  wilderness  learning.  The  problems  of  the 
Duntains,  though  sometimes  grim  and  tragic  historically,  are  also  fascinating  and  relevant 
many  questions  of  modern  life  and  provide  the  opportunity  to  investigate  and  understand 
iversal  applications  through  study  and  service. 

The  College  challenges  the  mind,  heart,  and  spirit  by  embodying  and  promoting  the  love 
learning,  integrity  of  character,  the  spiritual  quest,  and  civic  responsibility  as  embraced 
the  non-sectarian  traditions  of  the  United  Methodist  Church.  The  traits  of  character 
quired  for  individuals  to  be  successful  at  worthwhile  endeavors  are  encouraged,  nurtured, 
ached,  and  modeled  at  Union  College.  Union  College  Core  Values  are  created  from  the 
its  of  judgment,  character,  moderation,  justice,  faith,  hope,  love,  and  civic  responsibility, 
erating  principles  founded  on  the  core  values  model  and  guide  the  College,  its  students, 
:ulty,  and  staff  in  day-to-day  activities,  learning,  and  work. 

Union  College  helps  students  make  learning  connections.  Students  are  provided 
portunities  to  master  key  competencies  and  given  opportunities  for  practical  applications 
ough  an  academically  rigorous  liberal  arts  curriculum.  The  learning  environment  of 
lion  College  is  supported  by  a  well-qualified  faculty  that  collaborate  and  cooperate  across 
ditionally  separate  disciplinary  lines.  Diversity  of  perspectives  and  the  application  of 
owledge  are  valued  equally  with  disciplinary  expertise  and  theoretical  knowledge.  The 
>re  Curriculum  reflects  this  vision  and  understanding  of  learning.  Intellectual  and  ethical 
velopment,  plus  the  ability  to  make  meaningful  choices  and  informed  decisions  are 
rtured  through  a  variety  of  on-  and  off-campus  learning  experiences.  Integrated  learning 
portunities,  technology,  internships,  service-learning,  and  interdisciplinary  seminars  are 
;ans  used  to  shift  the  emphasis  from  just  providing  instruction  to  significantly  improving 
ident  learning. 


At  Union  College,  technology  is  mission  driven,  outcomes  oriented,  and  consistent  w 
the  core  values  of  the  College.  The  College  library,  academic  computing,  administrati 
computing,  and  network  are  a  single  operating  unit  which  focuses  on  different  modes 
learning  and  creating  a  learning  community.  Union  College  actively  uses  technology 
improve  teaching  and  learning  and  provides  convenient  access  to  information  resourct 
The  College  nurtures  an  informed  and  self-sufficient  user  community  through  training  a 
instruction. 

Union  College  is  a  clean,  safe,  aesthetically  pleasing  and  environmentally  responsit 
campus  which  promotes  social  and  communal  interaction  and  supports  the  education 
process.  The  purpose,  vision,  needs  assessment,  and  evaluation  of  existing  faciliti 
and  campus  spaces  are  addressed  in  the  College's  facilities  master  plan.  Based  on 
optimal  enrollment  of  800  full-time  undergraduate  students  and  a  total  of  1,000  full-tir 
equivalent  students,  the  College  is  a  residential  student-centered  campus  that  foste 
community  and  intimacy.  Student,  academic,  and  administrative  spaces  are  modei 
embrace  technology,  meet  accessibility  requirements  and  include  as  much  flexibili 
adaptability,  and  expandability  as  possible  to  accommodate  the  rapid  rate  of  change 
higher  education.  Campus  landscaping  and  special  campus  areas  help  create  a  learnii 
community.  Immediate  and  future  building  sites  have  been  identified  and  the  architectui 
integrity  of  the  campus  will  be  maintained. 

An  active  student  life  program  takes  advantage  of  the  area's  unique  natural  resourct 
promotes  social,  physical,  and  intellectual  development;  encourages  personal  responsibilit 
and  represents  the  needs  and  voices  of  students  on  the  campus.  Students  are  providt 
numerous  opportunities  to  participate  in  campus  and  off-campus  activities  which  focus  ( 
academic  and  religious  issues,  wilderness  experiences,  service  learning,  governance, 
well  as  literary,  music,  and  professional  clubs  and  organizations.  Leadership  developme 
is  nurtured  throughout  the  College,  and  students  are  encouraged  to  learn  and  to  exerci 
leadership  in  their  daily  lives  through  such  opportunities  and  forums:  the  Board  of  Truste 
as  student  associate  trustees,  Union  College  Community  Government,  residence  hi 
councils,  in  the  classroom,  and  in  the  athletic  program  of  the  College  on  and  off  the  fiel 
and  floors  of  competition.   The  athletic  program  supports  the  mission  and  core  values 
Union  College  by  creating  an  atmosphere  where  participants  are  viewed  and  treated 
students  first  and  athletes  second.  Student  behavior  is  guided  by  the  College's  core  valu 
and  operating  principles,  which  promote  personal  responsibility  and  accountability. 

Union  College  encourages  the  development  of  mutually-respectful  and  benefici 
relationships  with   local,  regional   and  broader  communities  through  the   sharing 
cultural  and  recreational  resources,  educational  opportunities,  and  economic  developme 
opportunities.  Community  relations  efforts  produce  a  strong  and  positive  environme 
between  the  College  and  local  and  broader  communities. 

Union  College  is  a  financially  sound  college  capable  of  funding  the  growth  ar 
development  of  programs,  facilities,  and  scholarships.  The  College  uses  a  financi 
planning  model  which  defines  the  operational  premises  guiding  the  financial  plannin 
identifies  benchmarks  to  measure  programmatic  and  financial  strategies;  and  identifii 
financial  ratios  and  normative  data  to  measure  the  College's  financial  health.  The  Collej 
has  a  comprehensive  advancement  strategy  designed  to  obtain  the  needed  external  financi 
resources  in  the  form  of  endowment,  gifts,  and  grants  required  to  meet  or  exceed  tl 
College's  needs. 

The  College's  employees  are  its  greatest  resource.  Individuals  are  respected  ar 
recognized  for  their  contributions,  provided  fair  and  consistent  treatment,  and  offen 
opportunities  for  personal  and  professional  development.  The  College  attracts  gifted  ar 
talented  persons  to  the  community,  provides  a  climate  of  support  and  encouragemer 
recognizes  accomplishments,  provides  incentives  for  continued  improvement,  ar 
holds  them  accountable  for  their  work  and  contributions.   A  formal  plan  for  setting  ar 


aintaining  salary  equity,  keyed  to  benchmark  institutions,  is  in  place  and  is  functioning. 

Union  College  has  an  open,  responsive,  collegial,  and  efficient  organizational  structure 
at  provides  the  means  to  achieve  the  institution's  vision  and  fulfill  its  purpose.  The 
>mmittee  structure  and  the  composition  of  the  Board  of  Trustees  is  responsive  to  the  needs 
id  vision  of  the  College.  An  effective  and  efficient  management  organizational  structure 
is  clearly  defined  lines  of  responsibility  and  authority.  The  management  organizational 
■ucture  is  responsive  and  communicates  well.  The  standing  committee  structure  and  its 

mposition  facilitates  the  governance  needs  of  the  College. 

Union  College  graduates  are  principled  and  productive  citizens  capable  of  creative 
inking  and  problem  solving.  They  are  able  to  communicate  effectively  and  are  life-long 
arners  who  see  being  educated  as  a  quality  of  mind,  not  simply  an  accumulation  of  facts 
id  professional  skills.  They  have  developed  habits  of  thought  that  value  logic,  open- 
indedness,  awareness  of  historic  change  and  achievements,  and  sensitivity  to  cultural 
versity.  Union  College  graduates  are  prepared  to  assess  new  situations,  to  handle  career 
langes,  to  deal  with  adversity,  and  to  recognize  and  seize  opportunities.  They  have  been 
ovided  the  opportunity  for  an  education  of  high  academic  quality  in  a  nurturing  and 
lallenging  environment  which  both  embodies  and  inculcates  a  tradition  of  intellectual, 
oral,  spiritual,  and  civic  virtue  which  effectively  prepares  them  to  be  citizens  of  the  world 

the  2 1  st  century. 


'ore  Values 

•eamble 

nion  College  challenges  the  mind,  heart,  and  spirit  by  promoting  the  love  of  learning, 
tegrity  of  character,  the  spiritual  quest,  the  need  for  civility  in  all  transactions,  and  the 
lportance  of  civic  responsibility. 

ife-Long  Learning 

re  embrace  the  love  of  learning  and  support  each  other's  desire  for  life-long  learning.  We 
ster  collaborative,  connected,  and  active  learning. 

)iritual  Quest 

e  espouse  the  spiritual  quest.  We  challenge  each  other  to  discover,  intellectually  articulate 
id  claim  a  life-affirming  spiritual  faith  and/or  philosophy  of  life. 

ivic  Responsibility 

e  advance  civic  responsibility.  We  promote  leadership  and  service  as  a  means  of  achieving 
vie  responsibility  We  strive  to  become  servant-leaders. 

sople 

re  advocate  civility  in  all  communications.  We  promote  integrity  of  character  by  actively 
;tening  to  each  other,  openly  sharing  information  that  may  prove  helpful  to  the  situation, 
)ing  what  is  right,  and  being  honest.  We  accept  personal  responsibility  for  our  actions.  We 
Id  each  other  and  ourselves  accountable. 

elebrate  Successes 

re  celebrate  our  people  and  their  successes.  We  show  respect  for  each  other  and  the 
ings  that  make  our  individual  roles  and  contributions  unique.  We  value  opportunities  and 
illingness  to  "get  outside  yourself." 
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General  Information 

Location  of  the  College 

Union  College  is  located  in  Barbourville,  on  U.S.  Highway  25E,  midway  betwee 
Lexington,  KY,  and  Knoxville,  TN.  The  historic  Wilderness  Road  runs  along  the  eastei 
edge  of  the  campus.  The  Dr.  Thomas  Walker  State  Park  is  four  miles  from  the  campus  ar 
Cumberland  Falls  State  Park,  Levi  Jackson  State  Park,  and  Pine  Mountain  State  Park  a 
in  adjoining  counties. 

Learning  and  Information  Services 

The  Learning  and  Information  Services  faculty  and  staff  are  dedicated  to  providin 
members  of  the  Union  College  community  the  information  resources  needed  to  meet  the 
educational  goals.  This  is  accomplished  through  four  individual  units  working  as  a  team 
provide  access  to  print  and  non-print  materials,  data  and  voice  communication,  institution; 
data,  and  the  education  needed  to  use  the  information. 

Weeks-Townsend  Memorial  Library 

The  Weeks-Townsend  Memorial  Library  provides  a  variety  of  resources  and  services  t 
support  and  enrich  the  College's  academic  programs.  The  library,  located  in  the  centt 
of  campus,  houses  a  collection  of  more  than  120,000  books,  periodicals,  governmei 
documents,  media  materials,  and  on-line  reference  and  full-text  databases.  Librar 
functions,  including  the  Online  Public  Access  Catalog  (OPAC),  circulation,  and  reserve 
are  fully  automated  through  the  Sirsi  Unicorn  Collection  Management  System.  Th 
OPAC  is  accessible  through  the  campus  network  and  the  World  Wide  Web.  The  librar 
can  accommodate  over  300  persons  in  a  variety  of  seating  arrangements,  including  stud 
carrels,  tables,  and  a  computer  lab.  The  library  is  wired  for  laptop  access  to  the  campu 
network.  The  library  participates  in  state,  regional,  and  national  networks,  including  th 
Kentucky  Library  Network,  and  Southeastern  Library  Network. 

Access  to  media,  equipment,  and  the  Internet  is  provided  in  the  library.  The  21 -sec 
computer  lab  is  the  center  of  campus  access  to  the  Internet  including  e-mail  and  the  Worl 
Wide  Web.  The  lab  also  provides  access  to  word-processing,  spreadsheets,  and  cours 
specific  software.  The  Learning  Resource  Center  provides  educational  media  material 
for  classroom  use  and  individualized  study.  The  Curriculum  Collection  supports  th 
Education  Program  by  providing  a  specialized  collection  including  elementary,  middk 
and  high  school  curriculum  materials  and  a  juvenile  collection. 

The  Library  contains  several  other  special  collections  including  the  Cumberland  Ga 
Genealogy  Collection,  and  the  Lincoln-Civil  War  Collection.  The  library  also  serve 
as  the  repository  for  the  College  Archives.  The  library  staff  offers  individual  and  grou 
bibliographic  instruction  and  instruction  in  the  use  of  equipment,  computer  resources,  an 
special  collections. 

Academic  Computing 

The  College  has  a  variety  of  computers  accessible  to  students.  The  Library  and  Centennia 
computer  labs  each  contain  21  workstations  and  a  laser  printer  connected  to  the  campu 
network.  The  labs  provide  access  to  the  Internet,  World  Wide  Web,  and  e-mail.  A  third  lab 
the  Hensley  Lab,  is  also  located  in  Centennial  Hall  and  provides  the  same  type  of  acces 
with  1 5  computers.  The  labs  are  open  a  variety  of  hours  each  week  to  support  the  academii 
programs  and  provide  student  access  to  the  campus  network. 


>oks 

xtbooks  and  apparel  are  available  on-line  thru  e-campus.  For  more  information  visit  the 
lion  College  website  at  www.unionky.edu  or  contact  the  Graduate  Studies  or  Business 
fice  at  Union  College  for  more  information. 

impus  Activities 

jdent  activity  fees  are  not  required  of  graduate  students;  however,  graduate  assistants, 
iduate  students  living  on  campus,  and  those  residing  near  the  campus  are  encouraged  to 
:e  part  in  social  and  cultural  functions  of  the  college. 

itomobiles  -  Parking 

e  college  maintains  paved  parking  lots  for  the  use  of  commuting  and  resident  students, 
rs  parked  on  campus  should  be  registered  in  the  Safety  Office  and  display  an  official 
lion  College  parking  permit.  Permits  may  be  obtained  free  of  charge  in  the  Safety  Office, 
rs  must  be  parked  in  designated  areas  only.  Violation  of  campus  parking  regulations  may 
ult  in  fines  charged  against  the  student's  account  or  in  towing  at  the  owner's  expense. 

•using  and  Food  Service 

11-time  graduate  students  may  elect  to  live  on  campus.  Residence  hall  rooms  may  be 
tained  through  contact  with  the  Dean  of  Students.  A  limited  number  of  one-bedroom 
artments  are  available  for  students  with  not  more  than  one  child.  Pets  are  not  allowed. 

students  living  in  the  residence  halls  are  required  to  obtain  a  boarding  ticket  and  eat 
the  dining  hall.  The  Myrtle  Cole  Minton  Cafeteria  is  located  on  the  lower  level  of  the 
inces  Patridge  Campus  Center.  Commuting  students  are  welcome  in  the  dining  room  and 
y  purchase  individual  meal  tickets  at  the  door. 

ion  College  Policy  ADA 

idents  with  disabilities  who  require  accommodation  (academic  adjustments  and/or 
■ciliary  aids  or  services)  should  contact  Student  Support  Services,  Room  105,  Centennial 
11.  The  phone  number  is  606-546-1259.  Students  with  disabilities  should  request 
;ommodations  prior  to  or  early  in  the  semester.  Each  request  for  accommodations 
1  be  examined  on  a  case  by  case  basis  to  determine  eligibility.  DO  NOT  request 
;ommodations  directly  from  the  professor  or  instructor.  Professors  and/or  instructors 
i  NOT  authorized  to  make  reasonable  accommodations. 

dmission  Requirements 

plicants  for  admission  to  the  Graduate  Studies  Program  may  enter  at  the  beginning  of 
:h  academic  semester,  interim,  or  summer  session.  Admission  to  graduate  study  does 
imply  admission  to  candidacy  for  the  Master's  Degree  (see  section  on  Continuous 
sessment).  Graduate  students  may  be  admitted  under  three  categories: 

Unconditional  Admission 

All  requirements  are  met. 

Conditional  Admission 

Those  students  who  do  not  qualify  for  unconditional  admission  because: 
A.     Not  all  credentials  have  been  received,  including  test  scores  and  transcripts. 

a.  All  materials  necessary  to  remove  conditional  status  must  be  submitted 
by  the  end  of  the  semester  (or  summer  term)  in  which  the  student  is 
first  enrolled. 


B.  Seniors  taking  graduate  courses  (see  information  below). 

C.  Grade  point  averages  below  the  minimum  specified  for  these  programs  may  b 
approved  as  "conditional  admissions." 

a.  In  such  cases,  the  students  must  prove  their  ability  to  earn  at  least  a  3. 
grade  point  average  (GPA)  upon  completion  of  the  first  1 2  semeste 
hours  of  graduate  credit.  Failure  to  achieve  the  3.0  GPA  level  withi 
the  allowable  12  hours  shall  result  in  the  recommendation  that  th 
student  withdraw  from  the  program. 

D.  Low  GRE  Scores  and/or  grade  point  averages  may  also  be  cause  for  conditions 
admission  into  Gradate  Psychology  Programs. 

3.  Visiting  Student 

Students  who  are  pursuing  a  degree  at  another  institution  may  wish  to  tak 
courses  at  Union  College.  These  students  must  submit  a  letter  from  the  graduat 
dean  of  the  home  institution  indicating  that  the  student  is  in  good  standing  an 
has  approval  to  take  the  specified  courses  for  transfer.  Visiting  students  mu 
submit  an  application  for  admission  but  no  other  transcripts  or  credentials  ai 
required.  Application  as  a  visiting  student  is  not  to  be  considered  application  ft 
admission  to  a  graduate  program. 

4.  Uncertified  Admission 

A  limited  number  of  students  who  do  not  possess  teaching  certificates  ma 
be  admitted  to  the  Graduate  Education  program  for  the  primary  purpose 
improving  their  academic  background.  Ultimately,  these  applicants  may  obtai 
certification,  provided  they  complete  all  requirements  specified  for  the  desire 
teaching  certificate.  See  section  on  Alternative  Certification  below. 


Seniors  Taking  Graduate  Courses 


Conditional  admission  to  enroll  in  graduate  courses  (500  level)  is  open  to  seniors  lackir 
no  more  than  six  credit  hours  for  graduation  and  satisfying  the  following: 

A.  The  student's  grade  point  average  must  be  at  least  3.0  on  all  work  attempted. 

B.  The  student  is  required  to  file  a  petition  listing  the  courses  necessary 
to  complete  undergraduate  requirements  as  well  as  courses  taken  for 
graduate   credit.  The  approvals  of  the  Dean  of  Graduate  Studies,  the  student's 
advisor,  and  the  Registrar  mustbe  obtained. 

C.  The  total  of  the  student's  academic  load  may  not  exceed  12  credit  hours  for  th< 
semester. 

D.  All  requirements  for  the  undergraduate  degree  must  be  completed  during  the 
semester  or  summer  in  which  the  student  is  allowed  to  register  for  part-time 
graduate  work. 

Graduate  credit  will  be  allowed  only  for  those  courses  completed  beyond  the  requiremen 
for  the  undergraduate  degree.  The  student  must  complete  an  application  for  admission 
the  Graduate  Studies  Program. 

*  Undergraduate  students  accepted  into  the  Combined  Bachelor's/Master's  program 
Psychology  are  subject  to  the  regulations  of  that  program. 


ayment  Policy,  Tuition  and  Fees 


inancial  Information 

he  academic  year  is  divided  into  sessions.  There  are  three  fall  and  three  spring  sessions, 
addition,  three  four-week  summer  sessions  are  offered,  convening  in  the  months  of 
lay,  June  and  July  respectively.  Also,  there  are  fall  intersession  and  winter  term.  Fall 
tersession  occurs  the  first  3  weeks  of  August  and  Winter  occurs  after  school  is  out  for  Fall 
hich  is  mid  December  until  spring  semester  resumes  which  is  mid  January.  Tuition,  fees 
id  other  expenses  are  subject  to  change.  See  Tuition  Costs.  Contact  the  Business  Office 
•  Financial  Aid  Office  for  all  current  financial  information. 

inancial  Clearance 

student  will  be  cleared  for  registration  only  if  any  previous  balance  has  been  paid, 
ill  payment  of  an  account  for  all  charges  is  due  on  or  before  registration.  Any  student 
iving  an  unpaid  balance  will  not  be  cleared  for  the  release  of  a  transcript  or  a  diploma, 
tould  collection  efforts  become  necessary  to  collect  an  unpaid  balance,  the  student  will 
;  responsible  for  all  costs  of  collection  including  collection  agency  and  attorney  fees, 
ammer  sessions  must  be  paid  in  full  at  the  date  of  registration — no  payment  plan  is 
'ailable  for  May  and  summer  sessions.  If  a  student  registers  for  a  class  he  or  she  is 
sponsible  for  dropping  that  course  within  the  mandated  refund  period.  If  the  course  is 
)t  dropped  within  the  given  time  period,  then  the  student  is  responsible  for  paying  for  the 
ass  whether  they  attended  or  not.  If  the  class  is  not  dropped,  and  the  student  remains  on 
e  faculty  roster,  then  a  grade  of  F  will  be  recorded  and  the  student  will  have  to  retake  and 
pay  for  the  course.  It  is  not  the  faculty  or  administration's  responsibility  to  drop  a  student 
om  a  class  that  they  have  not  attended.  It  is  the  sole  responsibility  of  the  student.  See 
efund  Policy  below. 

ayment  Plan 

n  affordable  payment  alternative  is  the  Interest-Free  Monthly  Payment  Plan,  administered 
/  Educational  Computer  Systems  Incorporated  (ECSI).  The  ECSI  plan  allows  you  to  pay 
ition,  room,  and  board  on  a  monthly  basis  throughout  the  year  with  no  interest  charges. 
y  enrolling  in  the  ECSI  plan,  you  can  keep  borrowing  to  a  minimum  and  spread  education 
>sts  over  a  period  of  1 0  months.  With  the  ECSI  plan,  you  pay  as  you  earn  -  one  month  at  a 
ne  right  out  of  your  current  income  or  savings.  The  ECSI  Interest-Free  Monthly  Payment 
an  is  not  a  loan  program.  There  is  no  credit  check,  with  the  exception  of  a  small  fee  to 
:t  up  the  plan. 

five-payment  deferred  Interest-free  Monthly  Payment  Plan  administered  by  ECSI  is  also 
/ailable. 

he  ECSI  Interest-Free  Monthly  Payment  Plan  is  available  to  all  students  and  families  for 
11  and  spring  semesters  only.  For  more  information  and  an  application,  call  ECSI  at  (888) 
19-3274.  You  can  also  visit  ECSI  on  the  Web  at  http://www.ecsi.net. 

efund  Policy 

nion  College  considers  a  student  is  enrolled  until  he  or  she  completes  drop/withdrawal 
"ocedures.  Students  who  remain  registered  for  a  class  that  they  are  not  attending  will 
;  responsible  for  all  charges  and  will  receive  an  automatic  grade  of  "F."  A  $50.00 
Iministrative  fee  will  be  assessed  for  adjustments  to  a  student's  transcript  and  other 
:cords  when  necessitated  by  not  following  proper  withdrawal  procedures.  Withdrawal 
"ocedures  must  be  completed  in  person,  by  fax,  or  by  U.S.  mail.  The  student  must  contact 
le  college  to  verify  their  fax  and/or  U.S.  mail  communications  have  been  received  by  the 
allege. 
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Tuition/room  refunds  are  based  on  the  date  these  drop/withdrawal  forms  are  complete^ 
and  returned  to  the  Office  of  the  Registrar.  A  full  refund  may  be  obtained  for  a  clas 
only  if  a  student  has  not  attended  beyond  the  first  session  and  completes  drop/withdrawa 
procedures  with  the  Office  of  the  Registrar.  Board  charges  will  be  refunded  on  a  pro-rat 
basis. 

Financial  Assistance 

Eligibility  for  the  Stafford  Loan  is  determined  by  filing  the  Free  Application  for  Federa 
Student  Aid  (FAFSA)  with  the  Financial  Aid  Office  30  days  prior  to  enrollment.  Staffon 
Loans  are  then  processed  through  the  student's  home  bank  or  state  agency.  The  interest  rat 
will  be  variable  but  not  to  exceed  8.25%.  Repayment  begins  six  months  after  the  studen 
graduates  or  drops  below  the  eligibility  requirement  of  six  hours  enrollment.  Student 
interested  in  a  Stafford  Loan  should  contact  the  Financial  Aid  Office. 

Students  who  are  eligible  for  Veterans  Benefits  should  contact  the  Registrar  for  informatio 
concerning  procedures  required  to  receive  those  benefits. 

A  limited  number  of  minority  scholarships  are  available.  Interested  students  should  contac 
the  Graduate  Office. 

Tuition  and  Fees  (subject  to  change  and  will  be  in  each  session's  schedule) 
Currently,  students  can  take  no  more  than  9  hours  over  the  entire  term  for  Fall  and  Spring 
During  the  summer  terms,  students  can  take  no  more  than  1 5  hours.  Students  can  take  n 
more  than  3  hours  during  May,  August,  or  Winter  terms. 

Part-time  on  campus  or  on-site  tuition  (per  semester  hour)  $285.00 

Part-time  on-line  tuition  (per  online  hour)  $310.00 

Room  and  Board  (purchase  as  required/contact  Business  Office)* 

Other  Expenses 

The  fees  listed  below  are  not  a  part  of  the  traditional  tuition  and  board  and  room  charges. 
Audit  Fee  (per  semester  hour)  $25.00 

Late  registration  fee**  $15.00 

CLEP  (per  test)  $35.00 

CLEP  Credit  Recording  fee  (per  course  equivalent  for  Subject  Tests  only)         $30.00 
Electronic  Portfolio*** 

Chalk  &  Wire  (Education  Students) 

First  year 

Second  year  $30.00 

Each  Additional  year  $30.00 


$60.00 


Live  Text  (Psychology  &  Business  Students) 

One  Time  Fee  $70.00 

Examinations: 

Late  final  examination  fee  $15.00 

Credit  by  examination  (Institutional,  per  credit  hour)  $50.00 

Transcript— after  first  copy  $5.00 

Student  Teaching  Fee  $125.00 

Special  Lab  or  Studio  Course  $25.00 

College  Court  Rental,  per  month  (all  utilities  furnished)****  $300.00 
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jraduation  Fees: 

Degree  or  Certificate  $25.00 

Academic  Regalia  $55.00 

Absentia  $50.00 

Technology  Fee  $20.00 

Renewal  Fee  $5.00 

Withdrawal  Administration  Fee  $25.00 

Vacation  periods  are  not  included  in  the  above  quotations.  Food  service  and  traditional 
ege  housing  are  closed  during  some  vacations  and  other  periods  as  noted  in  the  academic 
alendar.  Student  apartment-style  housing  is  closed  during  summer  vacation  only.  The 
ollege  reserves  the  right  to  entertain  delegates  to  conventions  and  other  related  groups 
i  all  College  housing  during  summer  vacation  periods.  All  board  charges  are  subject  to 
hange  without  notice,  pending  contract  agreement  with  the  food  service  provider. 

Late  registration  fee  can  be  waived  by  the  Registrar  for  sufficient  reason  if  permission 

requested  in  advance. 

**Please  see  program  advisor  for  more  information. 
(=**pjus  one  month's  rent  rental  deposit  (payable  through  3  equal  payments) 

lease  see  program  advisor  for  more  information. 

Academic  Policies 

ttendance 

tudents  are  expected  to  attend  all  classes  for  which  they  are  registered  and  are  responsible 
)r  absences  incurred  by  late  enrollment.  Students  should  avoid  registering  for  courses  that 
leet  at  times  that  conflict  with  anticipated  teaching,  administrative,  coaching,  or  other 
uties  at  their  respective  schools  or  places  of  employment. 

registration 

tudents  seeking  course  credit  must  be  admitted  to  the  graduate  program  or  have  a  Visiting 
tudent  Permit.  For  details,  please  refer  to  the  section  on  Admission.  Former  Union  College 
raduate  students  who  have  not  been  in  attendance  during  the  past  two  years  must  apply  for 
^-admission  and  update  their  records  in  the  Graduate  office. 

ourse  registration  enrollment  may  be  completed  on  line  during  the  advance  registration 
eriod.  Students  are  advised  to  register  early.  After  this  period,  or  if  a  section  is  full  or  a 
:hedule  conflict  exists  registration  must  be  completed  in  person.  There  is  no  registration 
r  change  of  program  by  phone.  If  not  completed  by  the  student  on-line,  then  the  student 
lust  enroll  with  the  Registrar  and  sign  the  appropriate  paperwork. 

rop/Add  or  Withdrawal 

tudents  must  complete  the  registration  process  in  order  to  remain  in  a  class  and  receive  a 
rade.  Attending  the  class  does  not  register  a  student  for  that  class.  A  $50.00  administrative 
;e  will  be  assessed  to  students  who  attend  class  without  completing  proper  registration, 
rades  will  not  be  posted  until  proper  registration  has  been  completed  and  all  tuition,  fees 
nd  appropriate  finance  charges  have  been  paid. 

:  is  the  responsibility  of  the  student  to  withdraw  from  a  class  in  a  timely  manner.  Failure  to 
tend  a  class  for  which  you  are  registered  does  not  automatically  withdraw  you  from  that 
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class.  Students  must  drop  a  class  by  the  first  class  meeting  in  order  to  receive  a  full  refund 
Students  who  remain  registered  for  a  class  that  they  are  not  attending  will  be  responsible  fo 
all  charges  and  will  receive  a  grade  of  "F."  A  $50.00  administrative  fee  will  be  assessed  fo 
adjustments  to  a  student's  transcript  and  other  records  when  necessitated  by  not  following 
proper  withdrawal  procedures. 

Transcripts 

The  college  regards  the  student's  transcript  as  a  personal  and  private  document;  it  is  releasee 
only  on  the  written  authorization  of  the  student  and  payment  of  the  required  fee.  Request 
for  transcripts  should  be  made  directly  to  the  Office  of  the  Registrar,  and  should  includi 
the  full  name,  social  security  number,  and  dates  of  attendance.  When  official  transcripts  an 
sent  directly  to  the  student,  they  are  stamped  "Issued  to  Student."  Financial  obligations  t( 
the  college  must  be  cleared  before  a  transcript  is  issued.  A  $5.00  fee  is  charged  for  eacl 
transcript. 


The  Grading  System  and  Quality  Points 

If  a  course  is  repeated  at  Union  College,  only  the  second  grade  is  used  in  computing  th 
student's  grade  point  average.  Grades  for  graduate  courses  at  Union  College  are  define 
as  follows: 

A      Excellent — Outstanding  achievement 
Four  quality  points 

B      Good — Acceptable  achievement 
Three  quality  points 

C      Fair  achievement — Only  minimally  acceptable 
Two  quality  points. 

D      Very  low  performance — No  academic  credit  toward  MA  degree 
One  quality  point. 
Can  be  credited  towards  a  Rank  I  or  Fifth  Year  Certificate. 

F       Failure — No  academic  credit  and  no  quality  points. 

W  Withdrawal  from  a  course  -  Failure  to  officially  withdraw  from  a  course  befoi 
the  withdrawal  deadline  indicated  in  the  academic  calendar  may  result  in  a 
automatic  grade  of  F. 

I       Incomplete  -  An  incomplete  may  be  used  when  attendance  requirements  have 
been  met,  but  granting  a  grade  has 

been  postponed  because,  for  reasons  satisfactory  to  the  instructor,  certain 
course  assignments  have  not  been  completed.  An  "I"  must  be  removed  before 
the  end  of  the  following  regular  semester.  It  is  the  sole  responsibility  of  the 
student  to  periodically  check  their  transcript  to  ensure  they  have  been  awarded 
the  correct  grade.  It  is  the  sole  responsibility  of  the  student  to  complete  all 
work,  follow  up  with  the  instructor  and  Registrar  to  ensure  that  a  grade  is 
recorded  or  classes  in  which  an  "I"  was  issued. 

Course  Numbering  System 

Courses  available  to  graduate  students  are  offered  on  two  levels,  numbered  500  and  600 
Courses  on  the  500-level  are  limited  to  graduate  students.  Those  on  the  600  level  a 
intended  primarily  for  Rank  I      students. 

Some  course  numbers  are  reserved  for  specific  types  of  courses,  and  are  not  included 
Course  Descriptions  section  of  this  catalog. 

581,  681  "Special  Topic"  courses  developed  on  a  one-time  basis,  or  a 

special  innovative  course. 
583,  683  Courses  offered  through  the  Kentucky  Education  Television 

Network  (KET). 
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595  Independent  study — courses  offered  for  individual  study  outside 

regular  course  offerings 
599  Thesis. 


cademic  Record's  Family  Education  Rights  and  Privacy  Act 

he  Family  Educational  Rights  and  Privacy  Act  (FERPA)  affords  parents  and  students  over 
8  years  of  age  (eligible  students)  certain  rights  with  respect  to  the  student's  education 
;cords.  They  are: 

The  right  to  inspect  and  review  the  student's  education  records  within  45  days  of  the  day 

the  Registrar  receives  a  request  for  access.  Parents  or  eligible  students  should  submit 

to  the  Registrar  a  written  request  that  identifies  the  record(s)  they  wish  to  inspect.  The 

Registrar  will  make  arrangements  for  access  and  notify  the  parent  or  eligible  student 

of  the  time  and  place  where  the  records  may  be  inspected. 

The  right  to  request  the  amendment  of  the  student's  education  records  that  the  parent  or 

eligible  student  believes  is  inaccurate  or  misleading.  Parents  or  eligible  students  may 

ask  the  College  to  amend  a  record  that  they  believe  is  inaccurate  or  misleading.  They 

should  write  the  college  Registrar,  clearly  identify  the  part  of  the  record  they  want 

changed,  and  specify  why  it  is  inaccurate  or  misleading.  If  the  College  decides  not  to 

amend  the  record  as  requested  by  the  parent  or  eligible  student,  the  College  will  notify 

the  parent  or  eligible  student  of  the  decision  and  advise  them  of  their  right  to  a  hearing 

regarding  the  request  for  amendment.  Additional  information  regarding  the  hearing 

procedures  will  be  provided  to  the  parent  or  eligible  student  when  notified  of  the  right 

to  a  hearing. 

The  right  to  consent  to  disclosures  of  personally  identifiable  information  contained 

in  the  student's  education  records,  except  to  the  extent  that  FERPA  authorizes 

disclosure  without  consent.  A  school  official  has  a  legitimate  educational  interest  if  the 

official  needs  to  review  an  education  record  in  order  to  fulfill  his  or  her  professional 

responsibility. 

The  College  will  release  directory  information  to  the  general  public  in  response  to  a 

legitimate  request  unless  the  student  concerned  files  a  written  request  with  the  Registrar 

within  three  weeks  of  the  beginning  of  the  term  that  such  information  is  to  be  withheld 

from  the  public.  Directory  information  is  defined  as  student  name,  address,  and  dates 

of  attendance,  date  of  birth,  degree  earned,  and  previous  educational  institutions 

attended. 

Union  College  will,  however,  release  records  and  accounts  pertaining  to  veterans, 

as  well  as  to  other  students,  to  appropriate  U.S.  Government  representatives.  This 

exception  to  all  other  federal  laws  is  found  in  Title  38  of  the  U.S.  code.  Section 

1790(c). 

The  right  to  file  a  complaint  with  the  U.S.  Department  of  Education  concerning  alleged 

failures  by  the  College  to  comply  with  the  requirements  of  FERPA.  The  name  and 

address  of  the  office  that  administers  FERPA  are: 

Family  Policy  Compliance  Office 

U.S.  Department  of  Education 

600  Independence  A  venue,  SW 

Washington,  DC  20202-4605 

uditing 

/ith  the  consent  of  the  instructor  a  person  may  audit  a  course,  provided  he/she  meets  the 
"aduate  admission  requirements.  An  auditor  is  one  who  wishes  to  attend  a  class  regularly; 
lit  who  does  not  wish  to  meet  the  assignment  or  evaluation  requirements  of  students 
uolled  for  credit.  Courses  with  limited  enrollment,  laboratory  courses,  and  seminars  are 
ot  open  to  auditors.  Audited  courses  will  appear  on  the  transcript  and  may  not  later  be 
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applied  for  credit.  A  fee  of  $25  per  semester  hour  is  charged. 

Inclement  Weather  Policy 

Whenever  weather  conditions  necessitate  the  cancellation  of  evening  classes,  a  decision 
will  be  made  by  2  p.m.  Students  are  advised  to  listen  to  local  media  or  call  the  Union 
College  Hotline,  (606)  546-1600,  for  the  latest  information.  Notification  may  also  be  made 
using  the  Graduate  Student  Distribution  Group  via  email. 

Independent  Studies 

The  chief  purpose  of  the  independent  study  is  to  afford  the  student  an  opportunity  to  obtain 
credit  for  study  outside  the  regular  course  offerings  of  the  graduate  program.  Permission 
may  be  granted  under  special  conditions  for  a  student  to  take  a  regularly  scheduled  course 
as  an  independent  study. 

The  faculty  member  and  proper  members  of  administration  (as  listed  on  independent  studies 
contract)  must  approve  proposals  for  independent  study.  It  is  the  student's  responsibility 
to  work  with  a  professor  in  planning  the  course  of  study  and  to  present  the  proposal  foi 
approval.  Forms  for  independent  study  must  be  obtained  from  the  Office  of  Graduate 
Academic  Affairs. 

A  student  must  have  successfully  completed  nine  semester  hours  of  graduate  credit  a 
Union  College  in  order  to  qualify  for  independent  study.  Visiting  students  are  not  permittee 
to  take  a  course  on  an  independent  study  basis.  Credit  for  independent  studies  done  a 
other  accredited  institutions  will  be  accepted  provided  such  credit  meets  the  Union  College 
transfer  credit  requirements. 

Maximum  Course  Loads 

Students  can  take  no  more  than  9  hours  over  the  entire  term  for  Fall  and  Spring.  During 
the  summer  terms,  students  can  take  no  more  than  15  hours.  Students  can  take  no  mon 
than  3  hours  during  May,  August,  or  Winter  terms.  Credit  may  not  be  earned  concurrently 
at  another  institution  without  the  permission  of  the  Dean  of  Graduate  Studies  and  then  onh 
within  the  total  limits  indicated  above. 

Time  Limits 

A  graduate  student  is  expected  to  complete  requirements  for  the  Master's  degree  or  Rank 
no  later  than  five  years  after  beginning  course  work.  The  Dean  of  Graduate  Studies  and  th 
Graduate  Council  may  grant  an  extension  for  an  additional  three  years  for  sufficient  reaso 
upon  written  petition  from  the  student.  If  the  course  work  is  deemed  reasonable  within  th 
framework  of  current  knowledge  and  findings,  or  if  for  some  physical  reason  the  studen 
has  not  been  able  to  complete  his/her  work  on  schedule,  consideration  will  be  given  for  th 
extension  of  time. 

Transfer  Credit 

A  maximum  of  nine  semester  hours  from  a  recognized  and  regionally  accredited  graduat 
school  may  be  transferred  toward  the  M.A.  degree  in  Education.  Fifteen  semester  hour 
may  be  transferred  toward  the  Rank  I  program.  The  total  number  of  transfer  hours  fc 
Education  or  Psychology  Students  cannot  exceed  fifteen  hours.  Requests  for  transfer  cred 
must  be  appropriate  to  the  student's  planned  program,  carry  a  grade  of  at  least  "B",  and  b 
approved  by  the  Dean  of  Graduate  Studies  when  the  curriculum  contract  is  signed  or  prk 
to  taking  the  course. 

*Acceptance  of  transfer  credit  does  not  infer  completion  of  the  portfolio  task  associate 
with  that  course.  Students  are  to  consult  with  their  advisor  concerning  portfolio  deficiency 
that  may  result  in  the  transfer  process. 
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'ontinuous  Assessment  Process 

.11  students  entering  Union  College's  graduate  program  will  be  assessed  under  a  continuous 
ssessment  format.  This  system  requires  students  to  maintain  a  Professional  Development 
ortfolio  that  documents  their  professional  growth  during  graduate  studies. 

lectronic  Portfolio 

.11  Union  College  graduate  students  seeking  a  degree,  certificate  or  endorsement  are 
.'quired  to  develop  and  maintain  an  electronic  portfolio.  Portfolio  tasks  are  samples  of 
ork  from  the  courses  comprising  the  professional  component  of  the  student's  program 
nd  are  in  support  of  the  appropriate  standards.  Guidelines  for  the  portfolio  are  provided 
)  students  upon  entry  into  the  program.  Trainings  are  provided  to  students  either  during 
le  GRST  500  -  Introduction  to  Graduate  Studies,  GRST  500P-  Psychology  Orientation 
r  EDUC  591  -  Seminar  in  Alternative  Education.  More  information  is  also  listed  on  the 
raduate  Studies  website. 

he  creation  of  the  portfolio  represents  a  form  of  professional  development.  As  graduate 
udents  assemble  their  portfolios,  they  are  prompted  to  assess  programs  and  determine 
direction  for  professional  development.  Students  are  encouraged  to  consult  with  their 
ivisor  regarding  portfolio  development  throughout  their  program. 

he  portfolio  will  be  reviewed  by  the  student's  advisor  twice  prior  to  completion  of  the 
udent's  program  of  studies  (1)  at  a  mid-program  conference  with  the  advisor  prior  to 
imission  into  candidacy;  and  (2)  at  the  student's  Exit  Portfolio  Assessment  conference, 
t  each  of  these  conferences,  the  student  will  give  the  advisor  a  link  to  their  portfolio 
>r  review  and  explain  and  give  a  rationale  for  the  inclusion  of  each  item.  In  addition,  a 
:oring  guide  (rubric)  will  be  used  to  holistically  evaluate  the  contents  of  the  portfolio.  If 
e  advisor  perceives  a  portfolio  to  be  inadequately  developed  or  poorly  presented,  the 
udent  is  asked  to  address  these  concerns  and  resubmit  the  portfolio. 


nline  Study 

d  learn  more  about  online  study  options  students  should  visit  the  graduate  website  at 
ww.unionky.edu/grad.  Graduate  Education  Students  pursuing  a  Masters  degree  or 
Rank  I  with  certification  area  are  limited  to  taking  five  online  classes  in  addition  the 
RST  500  -  Introduction  to  Graduate  Studies.  Students  pursing  an  online  Rank  I  (non- 
;rtification)  can  take  all  courses  online  with  the  exception  of  the  GRST  500  -  Introduction 
Graduate  Studies.  Graduate  Psychology  students  must  take  PGRST  500  in  order  to  take 
dine  classes.  It  is  the  responsibility  of  the  student  to  adhere  to  online  limits. 
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Graduate  Education  Program 

Vision  of  the  Teacher  Education  Programs 

"Teachers  as  leaders. " 

The  organizing  program  theme,  "Teachers  as  leaders,"  embodies  Union  College's  vision  and 

that  of  the  Department  of  Educational  Studies.  The  Department  consists  of  a  community  of 

learners  committed  to  promoting  life-long  learning  in  their  own  lives,  as  well  as  fostering 

a  spirit  of  inquiry  in  the  lives  of  others.  We  believe  that  our  graduates  should  be  well 

grounded  in  the  liberal  arts,  with  a  sure  pedagogical  talent  and  a  passion  for  working  with 

students,  and  a  commitment  to  ongoing  study. 

The  mission/theme  also  implies  that  the  teacher  education  programs  (and  all  other 

instructional  programs  of  the  College)  prepare  educators  who  are  able  to  perform  effectivel> 

in  authentic  school-based  situations.  It  implies  thoughtful  design  and  implementation  of  the 

various  programs  in  order  to  provide  comprehensive  and  coordinated  experiences  for  al 

students.  The  unit  has  developed  a  vision  that  serves  as  criteria  for  the  quality  and  conditions 

for  its  undergraduate  and  graduate  programs.  It  is  in  compliance  with  the  Experiencec 

Teacher  Standards  adopted  by  the  Kentucky  Education  Professional  Standards  Board.  The 

professional  education  programs  have  been  designed  to  meet  the  following  criteria: 

Rich  and  rigorous  content  based  on  the  liberal  arts,  teaching  and  learning, 

A  qualified  and  diverse  faculty  that  models  the  merits  of  education,  presenting 

not  only  expertise  in  their  areas  but  also  broad-based  cultural  knowledge  tha 

educated  men  and  women  should  display, 

High  standards  and  expectations  built  on  current  best  practices  as  defined  b} 

Kentucky   Performance   Indicators   (Experienced  Teacher   Standards,   or  th< 

Interstate  School  Leaders  Licensure  Standards), 

Current,  research-based  approaches  to  teaching  and  learning, 

Application  of  current  technology  to  develop  students' knowledge,  understandings 

and  skills, 

Attention  to  building  a  learning  community  for  students  that  supports  thei 
ongoing  development  prior  to  certification  and  sustains  it  in  their  work, 
Strong  links  with  area  schools,  including  professional  development,  to  achievi 
mutual  goals  and  interests, 

A  variety  of  meaningful  field  experiences;  including  action  research  projects, 
Continuous  assessment  for  improvement  and  for  judging  the  impact  of  th 
program  on  pre-service  and  practicing  teachers  and  their  students, 
Recognition  of  the  importance  of  diversity  in  education,  helping  students  t 
appreciate  the  importance  of  diverse  classrooms  and  faculty, 
Professional  attitudes  and  dispositions  that  encourage  reflective  thinking 
effective  decision  making,  and  collaboration  that  prepare  teachers  for  a  variet 
of  leadership  roles, 

Faculty  professional  development  through  conference  attendance,  publishin 
and  presentations 
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rEACHER  Education  Program  Goals  and  Criteria 

he  Kentucky  Professional  Standards  Board  was  established  as  part  of  the  1990  Kentucky 
Education  Reform  Act  as  the  standards  and  accreditation  agency  for  programs  of  education 
t  Kentucky  colleges  and  universities.  The  Board  has  adopted  the  Experienced  Teacher 
tandards  as  performance  indicators  that  guide  the  development  of  all  certification 
rograms.  These  Standards  describe  what  experienced  teachers  do  in  authentic  teaching 
ituations  as  well  as  teaching  behaviors  and  processes  that  are  most  critical  to  student 
earning.  They  have  become  critical  components  within  the  curricular  framework  of  the 
raduate  program.  The  Experienced  Teacher  Standards  are: 

ETS  #1 :      Demonstrates  Professional  Leadership 

ETS  #2:      Demonstrates  Knowledge  of  Content 

ETS  #3:      Designs/Plans  Instruction 

ETS  #4:      Creates/Maintains  Learning  Climate 

ETS  #5:      Implements/Manages  Instruction 

ETS  #6:     Assesses  and  Communicates  Learning  Results 

ETS  #7:     Reflects/Evaluates  Teaching/Learning 

ETS  #8:     Collaborates  with  Colleagues/Parents/Others 

ETS  #9:      Engages  in  Professional  Development 

ETS  #10:    Demonstrates  Implementation  of  Technology 

he  focus  of  the  program  of  preparation  of  school  leadership  is  to  prepare  educational 
:aders  and  managers  (Principals  and  Supervisors  of  Instruction)  for  any  P- 1 2  school.  The 
rogram  is  designed  to  build  a  professional  knowledge  base,  leadership  and  management 
kills,  and  positive  attitudes.  The  courses  and  experiences  address  the  Interstate  Leaders 
,icensure  Consortium  Standards  that  have  been  adopted  by  the  Kentucky  Education 
rofessional  Standards  Board  in  partnership  with  the  National  Council  for  the  Accreditation 
f  Teacher  Education. 

Standard  1:  A  school  administrator  is  an  educational  leader  who  promotes  the 

success  of  all  students  by  facilitating  the  development;  articulation,  implementation, 

and  stewardship  of  a  vision  of  learning  that  is  shared  and  supported  by  the  school 

community. 

Standard  2:  A  school  administrator  is  an  educational  leader  who  promotes  the 

success  of  all  students  by  advocating,  nurturing,  and  sustaining  a  school  culture 

and  instructional  program  conducive  to  student  learning  and  staff  professional 

growth. 

Standard  3:  A  school  administrator  is  an  educational  leader  who  promotes  the 

success  of  all  students  by  ensuring  management  of  the  organization,  operations, 

and  resources  for  a  safe,  efficient,  and  effective  learning  environment. 

Standard  4:  A  school  administrator  is  an  educational  leader  who  promotes  the 

success  of  all  students  by  collaborating  with  families  and  community  members, 

responding  to  diverse  community  interests  and  needs,  and  mobilizing  community 

resources. 

Standard  5:  A  school  administrator  is  an  educational  leader  who  promotes  the 

success  of  all  students  by  acting  with  integrity,  fairness,  and  in  an  ethical  manner. 

Standard  6:  A  school  administrator  is  an  educational  leader  who  promotes  the 

success  of  all  students  by  understanding,  responding  to,  and  influencing  the  larger 

political,  social,  economic,  legal,  and  cultural  context. 

School  Administrators  also  have  technology'  standards  that  they  must  meet  and 
that  are  part  of  the  administrative  course  syllabi  objectives. 


1 .  Leadership  and  Vision  -  Educational  leaders  inspire  a  shared  vision  for 
comprehensive  integration  of  technology  and  foster  an  environment  and  culture 
conducive  to  the  realization  of  that  vision. 

2.  Learning  and  Teaching  -  Educational  leaders  ensure  that  auricular  design, 
instructional  strategies,  and  learning  environments  integrate  appropriate 
technologies  to  maximize  learning  and  teaching. 

3.  Productivity  and  Professional  Practice  -  Educational  leaders  apply  technology 
to  enhance  their  professional  practice  and  to  increase  their  own  productivity 
and  that  of  others. 

4.  Support,  Management  and  Operations  -  Educational  leaders  ensure  the 
integration  of  technology  to  support  productive  systems  for  learning  and 
administration. 

5.  Assessment  and  Evaluation  -  Educational  leaders  use  technology  to  plan  and 
implement  comprehensive  systems  of  effective  assessment  and  evaluation. 

6.  Social,  Legal  and  Ethical  Issues  -  Educational  leaders  understand  the  social, 
legal  and  ethical  issues  related  to  technology  and  model  responsible  decision- 
making related  to  these  issues. 


Through  the  Graduate  Council,  the  Union  College  community  has  developed  a  set  of  goals 
for  the  program  that  include  the  professional  standards.  These  goals  take  the  form  of 
competency  descriptors  in  the  categories  of  content  knowledge,  professional  knowledge, 
professional  abilities,  and  professional  dispositions.  They  imply  more  than  the  mere 
demonstration  of  teaching  competencies.  They  imply  consistent  quality  for  effective 
instruction,  administration  and  supervision.  The  goals  are  a  direct  extension  of  the  College's 
current  vision  and  mission  statements: 

1.  General  studies  and  content  knowledge  (ETS  #1,  2,  9) 

•  Demonstrates  a  current  and  sufficient  academic  knowledge  of  certified  content 

areas  to  develop  student  knowledge  and  performance  in  those  areas 

•  Connects  knowledge  of  the  certified  academic  areas  to  real  life  situations 

2.  Professional  knowledge  (ETS  #3,  5,  6,  8,  9,  10) 

•  Develops  a  historical  perspective  of  the  purposes,  functions,  and  aims  of  American 

education 

•  Applies  principles  of  human  growth  and  development  to  instruction 

•  Possesses  knowledge  of  educational  psychology /theories  of  learning 

•  Uses  various  instructional  strategies  that  can  challenge,  motivate,  and  actively 

involve  learners. 

•  Has  knowledge  of  special  needs  students 

•  Understands  the  professional/ethical  role  of  the  teacher 

•  Develops  a  personal  teaching  philosophy 

3.  Professional  abilities  (ETS  #3,  4,  5,  6,  7,  8,10) 

•  Designs/plans  instruction  that  develops  the  student's  ability  to  apply  knowledge, 

skills,  and  thinking  processes. 

•  Creates/maintains  learning  climates  that  promotes  the  success  of  all  students  by 

advocating,  nurturing,  and  sustaining  an  environment  conducive  to  student 
learning. 

•  Implements/manages  instruction  that  promotes  the  success  of  all  students 

•  Assesses  learning  and  communicates  results  to  students  and  others  in  order  to 

increase  student  learning. 
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•  Reflects  on  and  evaluates  specific  teaching/learning  situations  and/or  programs 

•  Collaborates  with  colleagues/parents/others  to  design,  implement,  and  support 

learning  programs  that  develop  student  abilities. 

•  Evaluates  their  own  overall  performance  in  relation  to  the  unit's  theme/vision  to 

expand  their  teaching  repertoire  to  facilitate  student  achievement. 

•  Uses  technology  to  support  instruction. 

Professional  dispositions  (ETS  #1,  2,  3,  8,  9,  10) 

•  Displays  appropriate  personal/professional  behavior. 

•  Shows  consistent  sensitivity  to  individual  academic,  physical,  social,  and  cultural 

differences  and  respond  to  all  students  in  a  caring  manner. 

•  Is  receptive  to  change/new  ideas  and  committed  to  reflection,  assessment,  and 

learning  as  an  ongoing  process. 

•  Is  committed  to  the  proposition  that  all  students  can  learn  at  high  levels  and 

persists     in  helping  all  children  achieve  success. 

•  Communicates  a  high  level  of  standards,  expectations,  and  performances.  The 

teacher  is  committed  to  using  assessment  to  identify  student  strengths  and  promote 
student  growth  rather  than  to  deny  students  access  to  learning  opportunities. 

•  Demonstrates  a  positive  attitude  toward  learning  as  a  life  long  process,  including 

professional  growth. 

•  Incorporates  teaching  strategies  that  address  physical,  social  and  cultural  diversity 

•  Values  the  use  of  educational  technology  in  the  teaching  and  learning  process. 


Collaborative  Initiatives 
vith  Local  School  Districts 

enter  for  Economic  Education 

Jnion  College  is  one  of  eight  colleges  and  universities  in  Kentucky  that  belongs  to  the 
Kentucky  Council  on  Economic  Education  (KCEE)  and  its  national  counterpart,  the  Joint 
Council  on  Education  (JCEE).  As  a  member  of  this  organization,  the  Union  College  Center, 
nder  the  direction  of  Dr.  Ella  Hensley,  offers  economic  education  graduate  courses  on 
wide  variety  of  subjects,  provides  materials  and  assistance  to  area  school  personnel, 
nd  presents  Professional  Development  workshops.  In  association  with  the  Center,  local 
dvisory  boards  provide  additional  support. 

/fountain  Science  Teachers  Alliance 

n  1990,  Union  College  professors  and  science  teachers  from  six  neighboring  counties 
ormed  the  Mountain  Science  Teachers  Alliance  (MSTA).  The  alliance  was  originally 
unded  by  a  grant  from  the  American  Association  for  Higher  Education.  Now,  partially 
unded  by  a  grant  from  the  Council  on  Higher  Education,  it  serves  18  school  districts  in 
ne  region. 

L  seven-member  steering  committee  plans  the  meetings,  which  are  hosted  by  different 
chools  in  the  region.  The  alliance  attempts  to  keep  teachers  current  with  research, 
lethodology,  and  educational  technology.  Meetings  focus  on  topics  such  as  instructional 
se  of  technology,  inquiry-based  science  lessons,  or  specific  statewide  reform  initiatives. 
Members  also  bring  with  them  examples  of  lessons,  assessment  measures,  portfolio 
ctivities,  and  interdisciplinary  activities  that  are  duplicated  and  distributed  to  all  attending. 
^  newsletter  is  mailed  to  participants. 
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Personal  Responsibility  In  a  Desirable  Environment  (PRIDE) 

PRIDE  is  the  first  comprehensive,  region-wide,  local/state/federal  cooperative  effort 
designed  to  address  the  serious  challenge  of  cleaning  up  the  region's  rivers  and  streams 
and  promoting  environmental  awareness  and  education  in  southeastern  Kentucky. 
Graduate  professors  and  students  have  been  involved  with  a  number  of  PRIDE  initiatives, 
including  Project  Clean  Streams,  the  Upper  Cumberland  Watershed  Watch,  and  PRIDE 
Spring  Cleanup.  In  addition,  the  College  has  hosted  a  number  of  professional  development 
workshops  for  local  teachers  that  are  sponsored  by  PRIDE. 


Graduate  Education  Application 
and  Admission  Process 

The  following  are  general  requirements  for  admission  into  the  graduate  education  program. 
In  addition  to  these  general  requirements,  specific  programs  may  be  found  in  the  appropriate 
section  of  this  catalog.  An  applicant  must  have  completed  the  requirements  for  a  bachelor's 
degree  at  an  accredited  institution.  In  addition  to  completing  the  general  application  and 
paying  the  non-refundable  $25  application  fee,  the  applicant  must  arrange  for  the  graduate 
office  to  receive  the  following: 

1.  Transcripts 

One  official  transcript  of  all  undergraduate  and  all  graduate  work  completed  must  be 
sent  directly  to  the  Graduate  Studies  Office  by  the  institutions  where  the  credits  and 
degrees  were  earned. 

2.  Recommendations 

Two  letters  of  recommendation  are  required  from  individuals  who  can  attest  to  the 
applicant's  academic  and/or  professional  capabilities.  Forms  may  be  obtained  in  the 
Graduate  Studies  Office. 

3.  Teaching  Certificate 

Candidates  must  furnish  evidence  of  teaching  certification  in  their  chosen  field  of 
study.  Note:  Candidates  for  Educational  Leadership  Programs  must  have  completed 
the  Kentucky  Teacher  Internship  Program  prior  to  admission  to  the  program. 

4.  Entrance  Examination 

Scores  from  the  Praxis  II  Content  Specialty  exam  or  a  score  of  800  (Verbal, 
Quantitative)  on  the  Graduate  Record  Exam  (GRE).  Candidates  for  Educational 
Leadership  Programs  must  have  a  minimum  score  of  400  on  each  area  (Verbal, 
Quantitative)  on  the  Graduate  Record  Exam. 

5.  Planned  Program  of  Study 

A  curriculum  contract  signed  by  the  student,  Director  for  Graduate  Enrollment/ 
Advisor/Graduate  Dean.  It  is  the  responsibility  of  the  student  to:  follow  his/her 
specific  planned  program,  take  the  courses  needed,  adhere  to  online  course  limits, 
request  that  any  possible  transfer  credit  be  evaluated,  and  review  Union  transcripts 
regularly  to  monitor  progress  and  avoid  duplicate  coursework. 

6.  Graduate  Rules  and  Regulations 

A  signed  statement  that  the  student  has  access  to  the  graduate  catalogue  whichcontains 
all  rules  and  regulations  for  graduate  study  and  will  abide  by  those. 
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vlote:  Schedules  are  available  to  students  online  and  in  the  Office  of  Graduate  Studies, 
schedules  and  instructors  are  subject  to  change.  The  Office  of  Graduate  Studies  reserves 
he  right  to  change  instructor(s)  without  notification  to  the  student.  All  information  about 
ourse(s)  you  are  enrolled  in  may  be  obtained  through  campus  web  by  logging  in  with  your 
tudent  identification  number  and  pin  issued  to  you  by  the  Office  of  Graduate  Studies.  It  is 
he  student's  responsibility  to  make  sure  they  are  enrolled  in  the  correct  course(s)  and  begin 
ttending  on  the  first  day  of  classes.  Failure  to  check  schedule  and  withdraw  will  result  in 
charge  and  a  grade  of  F. 

Professional  Development  Plan  (PDP) 

iraduate  students  will  design  a  Professional  Development  Plan  (PDP)  around  the  needs 
elating  to  their  job  description  and  their  school's  overall  transformation  plan.  This  plan 
hould  include  goals  and  expectations  for  improvement  related  to  each  of  the  standards 
ippropriate  to  their  program.  The  student's  progress  is  based  on  the  professional  judgment 
if  his/her  advisor.  It  is  the  student's  responsibility  to  inquire  about  the  PDP  from  their 
idvisor  and  to  make  sure  it  is  properly  documented  in  their  electronic  portfolio. 

\dmission  into  Candidacy  for  the 
Master  of  Arts  Degree  in  Education 

Admission  to  a  program  leading  to  the  Master's  degree  does  not  imply  admission  to 
andidacy  for  a  degree.  Students  must  file  an  application  for  admission  to  candidacy  for 
he  MA  degree  and  complete  the  candidacy  requirements  before  registering  for  courses 
teyond  twelve  semester  hours.  The  candidate's  advisor  shall  recommend  an  applicant's 
dmission  to  candidacy  following  positive  appraisal  of  the  student's  academic  proficiency 
nd  other  factors  deemed  important  for  the  completion  of  the  particular  curriculum  in 
vhich  the  student  is  working.  Admission  to  candidacy  for  the  Master's  Degree  includes  an 
pplication,  completion  of  certain  requirements,  including  GR.ST  500,  and  approval  of  the 
raduate  Council.  See  section  on  Continuous  Assessment. 

\dmission  to  Rank  I  Program 

Jnion  College  offers  Rank  I  programs  for  teachers  and  school  administrators.  Program 
;uidelines  are  highly  flexible.  Generally,  most  have  completed  requirements  for  the  M.A.  in 
Education  Degree  or  the  Fifth  Year  Certificate.  A  GPA  of  3.0  is  necessary  for  unconditional 
dmission  to  the  program. 

he  student's  program  shall  be  planned  in  consultation  with  an  advisor  prior  to  completion 
if  nine  hours  of  course  work  applicable  to  the  program.  Teachers  who  do  not  possess 
Master's  Degree  in  Education  are  eligible  for  a  general  Rank  I  program,  but  are  not 
ligible  for  admission  to  certification  programs  in  Educational  Leadership.  Rank  I  students 
yill  complete  GRST  500  if  they  did  not  as  a  Master's  student  and  they  will  also  have  to 
omplete  an  e-portfolio  for  their  program. 

Cxit  Requirements 

he  exit  requirements  for  each  program  vary.  It  is  the  responsibility  of  the  student  to  obtain 
tie  exit  requirements  for  his/her  program  and  comply  with  them. 
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Program  Descriptions 


EDUCATION  DEGREE  AND  CERTIFICATION  REQUIREMENTS 

Union  College  has  adopted  the  following  three  plans  whereby  Education  students  may 
earn  Rank  II  Classification: 

(1)  Completion  of  the  Masters  of  Arts  in  Education  degree  (non-thesis).* 

(2)  Completion  of  the  Masters  of  Arts  in  Education  degree  (thesis). 
*Psychology  Students:    Please  see  your  advisor  for  information  about  thesis/non-thesis 
requirements. 

MASTER  OF  ARTS  IN  EDUCATION  DEGREE 

Requirements  for  the  Master's  degree  include: 

1 .  Completion  of  one  of  the  degree  programs  described  in  the  Graduate  Programs  of 
Study  section  of  this  catalog,  including  GRST  500  totaling  a  minimum  of  3 1  hours 
of  graduate  coursework. 

2.  A  minimum  grade  point  average  of  3.0; 

3.  Completion  of  a  Master  of  Arts  electronic  portfolio,  and 

4.  Completion  at  Union  College  of  at  least  21  of  the  required  31  semester  hours. 
Students  may  elect  to  write  a  Master's  thesis  for  six  semester  hours  of  credit. 

RANK  I  CERTIFICATE,  THE  SIXTH  YEAR  PROGRAM 

Union  College  also  has  a  preparation  program  for  Kentucky's  Rank  I  classification.  Rank 
I  classification  requires  the  completion  of  a  planned  program  of  3 1  semester  hours  beyond 
rank  II  classification  (or  6 1  including  the  master's  degree),  completion  of  an  e-portfolio  and 
completion  of  GRST  500  (one  hour  included  in  31/61  program).  The  student  must  design 
a  Professional  Development  Plan  focusing  on  either  Kentucky's  Experienced  Teachers 
Standards  or  Administrative  Standards.  The  Plan  is  used  by  the  student,  an  advisor,  and 
the  Dean  of  Education  to  plan  a  sequence  of  courses  that  will  meet  the  following  goals:  (a) 
To  improve  the  professional  competency  for  the  position  covered  by  the  initial  teaching 
certificate,  or  (b)  To  obtain  preparation  /  certification  required  in  additional  areas. 

Rank  I  certification  requires  a  grade  point  of  at  least  3.0.  Up  to  15  hours  credit  may  be 
transferred  from  other  graduate  institutions  if  appropriate  to  the  student's  planned  program 
and  if  the  final  grade  achieved  is  at  least  a  "B."  Course  credit  specified  for  Rank  I  cannot  be 
more  than  10  years  old  at  the  completion  of  the  program.  No  comprehensive  examination 
is  required;  however,  each  student  will  complete  an  electronic  portfolio.  A  Professional 
Development  Plan  is  included  in  the  student's  program  portfolio  and  provides  direction  for 
the  student's  selection  of  entries  for  the  portfolio.  Although  each  program  is  individualized, 
the  guidelines  below  will  prevail  in  the  planning  of  the  program.  Some  courses  may  have 
been  taken  at  the  Master's  level,  and  appropriate  courses  may  be  substituted  with  prior 
permission. 

UNIVERSITY-BASED  ALTERNATIVE  ROUTE  TO  CERTIFICAITON 

In  the  2000  session,  the  Kentucky  General  Assembly  provided  potential  educators  a  new 
route  to  certification  that  allows  completion  of  the  preparation  program  with  concurrent 
employment  in  a  school  district.  The  alternative  certification  program  designed  for 
individuals  who  have  a  bachelor's  degree  in  a  certification  area  and  who  wish  to  earn  a 
teaching  certificate  for  secondary  or  middle  grades.  Upon  successful  completion  of  the 
program,  candidates  will  earn  recommendation  for  Kentucky  certification  in  one  of  the 
following  certification  areas: 
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Grades  P-5  Grades  P-l 2  Middle  Grades  (5-9)  Grades  8-12 

Elementary  Education    Physical  Education  English  &  Communication    Biology 

Health  Education  Mathematics  Chemistry 

Special  Education  Science  English 

•Socta-1  and  Behavioral  SciencoG  Mathematics 

Special  Education  Social  and  Behavioral  Sciences 

Students  interested  in  the  Alternative  Certification  Program  must  first  have  their  transcripts 
evaluated  by  the  Program  Director.  This  initial  evaluation  is  made  to  ensure  that  the  student 
:an  finish  the  requisite  coursework  within  the  required  two  years.  Union  College  then 
ubmits  a  letter  to  the  student  showing  provisional  acceptance  into  the  program.  Upon 
eceiving  verification  of  employment  by  the  district  supervisor.  Union  submits  an  official 
etter  of  acceptance  and  recommends  to  Educational  Professional  Standards  Board  that  the 
;andidate  be  given  a  Temporary  Provisional  Certificate. 

rogress  through  the  Alternative  Certification  Program  will  vary  with  the  circumstances 
ind  experiential  background  of  the  candidates.  There  is,  however,  a  sequence  that  all 
:andidates  must  follow.  During  the  first  semester,  students  must  complete  all  requirements 
"or  admission  into  the  Teacher  Education  Program.  The  student  must  also  enroll  in  an 
:ducation  seminar  each  semester.  Here,  the  student  works  with  their  Teacher  Education 

dvisor  to  engage  in  an  ongoing  assessment  of  their  progress  including  fieldwork.  During 
he  third  year,  the  candidate  participates  in  the  Kentucky  Teacher  Internship  Program. 

tudents  have  a  maximum  of  3  years  to  complete  the  Alternative  Certification  program, 
tudents  must  complete  their  coursework  and  successfully  pass  their  Praxis  II  test  by  the 
:nd  of  the  2nd  year  in  order  to  KTIP  during  their  3rd  year  in  the  program. 

Mternative  Certification  Seminars  do  not  count  toward  a  Master's  degree  or  Rank  I.  When 
student  takes  EDUC  591  as  an  alternative  certification  student  this  will  replace  GRST  500 
)n  their  curriculum  contract  for  their  Master's  degree  or  Rank  I. 

Turriculum  Contract 

rior  to  completion  of  two  graduate  courses,  students  will  design  a  Professional 
development  Plan  (PDP)  focusing  on  Kentucky's  Experienced  Teacher  Standards  (ETS), 
he  Administrative  Standards  (ISLLC),  the  Technology  Standards  (TSSA),  or  professional 
rowth  the  individual  student  wishes  to  achieve  through  graduate  study.  A  copy  of  the 
ndividual  student's  PDP  becomes  part  of  the  student's  portfolio. 


Kd  mission  into  Candidacy  for  the  Master  of  Arts  Degree 

Admission  to  any  program  leading  to  a  Master's  degree  is  not  equivalent  to  admission 
o  candidacy.  Students  must  file  an  application  for  admission  to  candidacy  for  the  M.A. 
legree  and  complete  the  candidacy  requirements  during  the  term  in  which  12  hours  of 
raduate  work  (including  transfer  work)  are  completed. 

Admission  to  candidacy  for  the  Master's  Degree  includes  an  application,  completion  of  the 
equirements  below,  and  approval  by  the  Graduate  Council. 

1 .  Show  an  aptitude  for  graduate  study  by  the  completion  of  12  semester  hours  of 
graduate  work  with  a  grade  point  average  of  at  least  3.0. 

2.  Successfully  complete  the  written  exercise  and  include  it  for  review  in  e- 
portfolio. 

3 .  Submit  electronic  portfolio  artifacts  reflective  of  course  work  taken  toward  degree 
(including  transfer  work)  and/or  professional  development  products  that  relate  to 
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the  Experienced  Teacher  or  Administrator  Standards.  Students  are  responsible 
for  scheduling  a  Candidacy  Review  at  a  time  mutually  convenient  for  the  student 
and  their  advisor.  The  application  for  Admission  to  Candidacy  must  be  on  file  in 
the  Office  of  Graduate  Studies  prior  to  the  Candidacy  Review. 
4.      Successful  completion  of  EDUC  500  and  GRST  500. 

Master  of  Arts  Thesis 

Students  may  opt  to  write  a  thesis  in  partial  fulfillment  of  the  requirements  for  the  Master 
of  Arts  in  Education  degree.  The  thesis  is  a  systematic,  written  presentation  of  the  results 
of  a  study,  investigation  or  research.  Thesis  credit  will  fulfill  six  hours  in  the  elective 
component  of  the  M.A.  program. 

The  Union  College  Graduate  Council  views  the  Master's  Thesis  as  a  completed  document 
that  demonstrates  a  high  degree  of  competence  in  originality  and  creativity.  Before 
registering  for  the  thesis,  the  student  must  complete  a  total  of  1 5  semester  hours  of  graduate 
work,  including  EDUC  500  -Educational  Research. 

Students  choosing  the  thesis  route  must  have  an  advisory  committee  of  at  least  three  faculty 
members  who  regularly  teach  graduate  courses.  The  chairman  shall  be  from  the  student's 
major  area  of  interest.  At  least  one  member  shall  be  from  the  area  of  education,  and  at  least 
one  member  shall  be  from  outside  the  field  of  education.  The  Dean  of  Graduate  Studies 
shall  serve  as  ex  officio  member.  The  names  of  the  committee/members  shall  be  submitted 
to  the  Dean  for  approval.  The  committee  shall  review  the  student's  proposal  to  ensure  that 
the  problem  to  be  investigated  is  a  significant  one,  that  a  thorough  review  of  the  literature 
has  been  conducted,  and  that  the  student  is  planning  to  use  proper  methodology. 

The  completed  draft  of  the  thesis  is  to  be  presented  to  the  chairman  of  the  student's  advisory 
committee  at  least  30  days  before  graduation.  A  final  oral  examination  on  the  thesis  is  to 
be  successfully  completed  10  days  before  graduation.  Two  copies  of  the  completed  thesis 
and  an  abstract  (150-350  words)  are  to  be  presented  to  the  Dean  of  Graduate  Studies  one 
week  before  graduation. 

If  the  thesis  is  not  completed  within  two  semesters  after  the  student  registers  for  EDUC 
599,  the  candidate  must  continue  to  register  each  semester  until  the  thesis  is  completed. 
The  student  shall  pay  a  continuous  registration  fee  of  one  credit  hour  tuition  each  semester 
until  the  thesis  is  completed  unless  the  thesis  committee  otherwise  waives  the  charge. 
Exceptions  must  be  recommended  by  the  thesis  committee  and  approved  by  the  Graduate 
Council. 

Detailed  information  concerning  the  thesis  may  be  obtained  in  the  Graduate  Studies 
Office. 

Application  for  Graduation,  Change  in  Rank,  and  added  Certification 

It  is  the  student's  responsibility  to  apply  for  graduation,  change  in  rank,  and  added 
certification  through  the  Office  of  the  Registrar.  Applications  can  be  picked  up  at  the 
Registrar's  Office  or  in  the  Office  of  Graduate  Studies.  Please  contact  the  Registrar's 
office  at  Union  College  for  more  information. 

Students  who  complete  all  requirements  in  the  spring  or  summer  term  will  participate 
in  the  May  commencement.  Those  completing  all  degree  requirements  during  the  fall 
semester  may  participate  in  the  following  May  commencement.  Those  failing  to  participate 
are  required  to  pay  an  absentia  fee  (see  fee  under  Financial  Information). 
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Graduate  Programs  of  Study  - 
Graduate  Education  Program 

Master  of  Arts  in  Education 
Rank  II 

Elementary  School  Education 
Middle  School  Education 
Secondary  School  Education 

Language  Arts 

Science 

Social  Studies 
P-12  Education 

Health/Physical  Education 

Reading  and  Writing  Endorsement 

Special  Education 

Educational  Leadership/Principalship 

Rank  I  Programs 

Curriculum  and  Instruction  Rank 

Elementary  School  Education 

Middle  School  Education 

Secondary  School  Education 
P-12  Education 

Reading  and  Writing  Endorsement 

Special  Education 

Educational  Leadership/Principalship 

Supervisor  of  Instruction 

Please  Note: 

Students  seeking  initial  certification  through  the  graduate  program  must  see  the  Alternative 
Certification  program  director  to  develop  a  curriculum  contract  for  their  certification  area. 
Students  are  required  to  keep  a  folder  in  the  Graduate  Studies  Office,  for  certification 
purposes,  that  is  separate  from  their  graduate  folder.  While  coursework  may  count  for 
both  certification  and  a  Master's  degree  or  Rank  I,  Certification  students  must  keep  two 
separate  curriculum  contracts  for  these  two  distinct  areas. 

M.A.  Degree 

Elementary  Education  Curriculum  (P-5) 

Master  of  Arts  Degree  and  Rank  II 

1.  Professional  Education  Component  1 6  semester  hours 

GRST  500  Introduction  to  Graduate  Studies 

EDUC  500  Methods  of  Education  Research 

EDUC  503  Elementary  School  Curriculum  Design 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  520  Techniques  and  Materials  for  Classroom  Reading 

Instruction 
PSYH  600  Advanced  Human  Development 
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2.  Specialization  Component  12  semester  hours 
Select  four  courses  to  enhance  content  knowledge  in  the  area  of  certification. 

3.  Elective  3  semester  hours 

Middle  School  Curriculum  (5-8) 
Master  of  Arts  Degree  and  Rank  II 

1.  Professional  Education  Component  16  semester  hours 

GRST  500  Introduction  to  Graduate  Studies 

EDUC  500  Methods  of  Education  Research 

EDUC  504  Middle  School  Curriculum  Design 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  520  Techniques  and  Materials  for  Classroom  Reading 

Instruction 

EDUC  60 1  Advanced  Study  of  the  Middle  Grade  Child 

2.  Specialization  Component  12  semester  hours 
Select  four  courses  to  enhance  content  knowledge  in  the  area  of  certification. 

3.  Electives  3  semester  hours 


Secondary  School  Curricula  (8-12) 
Master  of  Arts  Degree  and  Rank  II 

Secondary  Curriculum 

The  Master  of  Arts  Degree  in  education  with  an  emphasis  in  secondary  (8-12)  requires  the 
student  to  complete  thirty-one  hours  of  coursework  including  two  components:  a  sixteen 
hour  Professional  Education  Component  and  a  twelve  hour  Specialization  Component.  In 
addition,  students  can  choose  three  hours  of  electives.  Developed  by  the  education  faculty 
and  approved  by  the  Graduate  Council,  these  courses  address  what  experienced  teachers 
do  in  authentic  teaching  situations  and  the  knowledge  and  skills  most  critical  to  student 
learning. 

1.  Professional  Education  Component  16  semester  hours 

GRST  500  Introduction  to  Graduate  Studies 

EDUC  500  Methods  of  Educational  Research 

EDUC  505  Secondary  School  Curriculum  Design 

EDUC  5 1 1  Test  and  Measurements 

EDUC  5 1 3  Advanced  Instructional  Strategies 

PSYH  600  Advanced  Human  Development 

2.  Specialization  Component  12  semester  hours 
Select  four  courses  to  enhance  professional  knowledge  in  the  area  of  concentration. 

3.  Elective  3  semester  hours 
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K-12  Curricula 

Master  of  Arts  Degree  and  Rank  II 

Health  and  Physical  Education  Curriculum 

1.  Professional  Education  Component  16  semester  hours 
GRST  500                Introduction  to  Graduate  Studies 
EDUC  500               Methods  of  Educational  Research 
EDUC  513               Advanced  Instructional  Strategies 
PHED  501                Health,  Nutrition  and  Physical  Education 
PSYH  600                Advanced  Human  Development 
Choose  one  of  the  following  courses: 
EDUC  502               Curriculum  Design 
PHED  503                Physical  Education  Curriculum  Design 

2.  Specialization  Component  12  semester  hours 
Select  six  (6)  hours  from: 

WELL  55 1  School  and  Community  Workshop 

WELL  552  Readings  in  Health 

WELL  575  Critical  Areas  in  Health 

WELL  582  Safety  Education 

Select  six  (6)  hours  from: 

PHED  525  Motor  Learning  in  Physical  Education 

PHED  535  Psychological      Foundations      of     Sport      and      Human 

Performance 

PHED  550  Seminar  in  Physical  Education 


3.  Electives  3  semester  hours 

Reading  and  Writing  Endorsement  Curriculum  * 

1.  Professional  Education  Component  10  semester  hours 
GRST  500                Introduction  to  Graduate  Studies 
EDUC  500               Research  in  Education 
EDUC  502               Curriculum  Design 
EDUC  5 1 1                Tests  and  Measurements 

2.  Specialization  Component  21  semester  hours 
EDUC  520               Balanced  Literacy:  Techniques  and  Materials  for  Classroom 

Reading  Instruction 

EDUC  525  Content  Area  Literacy  Development 

EDUC  530  Diagnosis  &  Correction  of  Reading  Difficulties 

EDUC  535  Practicum  in  Remedial  Reading 

EDUC  610  Literacy  and  Language  Development 

EDUC  625  Seminar  in  Reading 

Choose  one  of  the  following: 

ENCO  512  Composition  for  Teachers,  or 

ENCO  572  Special  Topics  in  Literature 

^Certification  requires  a  master  s  degree  and  three  years  teaching  experience 

Special  Education 

1.  Professional  Education  Component  16  semester  hours 

GRST  500  Introduction  to  Graduate  Studies 

EDUC  500  Methods  of  Education  Research 


EDUC  502  Curriculum  Design 

EDUC  530  Diagnosis  and  Correction  of  Reading  Difficulties 

EDAD  565  Special  Education  Laws  and  Procedures 

PSYH  600  Advanced  Human  Development 

2.  Specialization  Component  21  semester  hours 

SPED  501  Survey  of  Exceptional  Learners 

SPED  502  Early  Childhood  Education 

SPED  503  Behavior  Management  for  Exceptional  Learners 

SPED  504  Career  Education  for  Except  Learners 

SPED  5 1 1  Assessment  Procedures  of  Exceptional  Learners 

SPED  513  Diagnostic  and  Prescriptive  Teaching 

SPED  515  Instructional  Procedures  for  Exceptional  Learners 

Educational  Leadership/Principalship 

1.  Professional  Education  Courses  16  semester  hours 

GRST  500  Introduction  to  Graduate  Studies 

EDUC  500  Methods  of  Educational  Research 

EDUC  502  Curriculum  Design 

EDUC  5 1 1  Tests  and  Measurements 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  573       .        Technology  for  Educators 

2.  Administrative  Courses  Level  I  75  semester  hours 

EDAD  530  School  Law 

EDAD  545  Introduction  to  Educational  Administration 

EDAD  554  Human  Resource  Development 

EDAD  555  Educational  Leadership  Practicum 

EDAD  576  Seminar  and  Practicum,  The  Principalship 

3.  Administrative  Courses  Level  II  6  semester  hours 

EDAD  540  School  Finance  and  Business  Management 

EDAD  560  School  and  Community  Relations 


Rank  I  Certificates 

The  preparation  program  for  Kentucky's  Rank  I  classification  under  the  Foundation  Law 
shall  be  planned  in  advance  by  the  candidate  and  the  graduate  advisor  in  terms  of  one  or 
more  of  the  following  purposes: 

(a)  To  improve  the  professional  competency  for  the  position  covered  by  the  initial 
teaching  certificate; 

(b)  To  extend  the  scope  of  professional  competency  to  some  certification  area  not 
covered  by  the  initial  certificate; 

(c)  To  obtain  preparation  -certification  required  for  professional  advancement  to  a 
higher  position. 

Rank  I  classification  requires  the  completion  of  a  planned  program  of  31  semester  hours 
beyond  the  Master's  Degree.  EDUC/EDAD  670,  Directed  Field  Project,  is  required  of  all 
students  seeking  a  Rank  I  Certificate. 

Each  program  is  especially  planned  for  the  student.  Appropriate  courses  may  be  substituted 
for  those  taken  at  the  Master's  Degree  level  only  with  the  permission  of  the  advisor. 
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^  grade  point  of  at  least  3.0  is  required  for  the  Rank  I  Certificate.  No  comprehensive 
xamination  is  required.  Up  to  15  hours  credit  may  be  transferred  from  other  graduate 
nstitutions  if  appropriate  to  the  student's  planned  program  and  the  final  grade  is  at  least  a 
B."  Students  may  not  transfer  correspondence  courses  into  the  program.  Students  must 
omplete  GRST  500  -  Introduction  to  Graduate  Studies  and  an  Electronic  Portfolio 

lank  I 

hrough  the  General  Rank  I  program  Union  graduate  students  can  enhance  their  skills  as  a 
lassroom  teacher.  This  program  is  guided  by  the  Experienced  Teacher  Standards  adopted 
y  the  Kentucky  Professional  Standards  Board.  Some  courses  listed  as  required  may  have 
een  taken  at  the  M.A.  level.  Appropriate  courses  may  be  substituted  by  consulting  with 
dvisory  committee  or  Dean  of  Education. 

Curriculum  and  Instruction 
Professional  Education  Component  13  semester  hours 

GRST  500  Introduction  to  Graduate  Studies 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  525  Content  Area  Literacy 

EDAD  530  School  Law 

EDUC  670  Directed  Field  Project 

Specialization  Component  12  semester  hours 


Electives 


6  semester  hours 


Jementary  Education  Curriculum  (P-5) 
Professional  Education  Component  16  semester  hours 

GRST  500  Introduction  to  Graduate  Studies 

EDAD  530  School  Law 

EDUC  503  Elementary  Curriculum  Design 

EDUC  5 1 1  Test  and  Measurements 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  670  Directed  Field  Project 

Specialization  Component  12  semester  hours 

Elective  3  semester  hours 

fiddle  School  Curriculum  (5-8) 
Professional  Education  Component  1 6  semester  hours 

GRST  500  Introduction  to  Graduate  Studies 

EDAD  530  School  Law 

EDUC  504  Middle  School  Curriculum  Design 

EDUC  5 1 3  Advanced  Instructional  Strategies 

EDUC  601  Advanced  Study  Middle  Grade  Child 

EDUC  670  Directed  Field  Project 

Specialization  Component  1 2  semester  hours 


Elective 


3  semester  hours 
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Secondary  School  Curricula  (8-12) 

1.  Professional  Education  Component 

GRST  500  Introduction  to  Graduate  Studies 

EDAD  530  School  Law 

EDUC  505  Secondary  School  Curriculum  Design 

EDUC  5 1 1  Tests  and  Measurements 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  670  Directed  Field  Project 

2.  Specialization  Component 


16  semester  hours 


12  semester  hours 


3.  Elective 


3  semester  hours 


Reading  and  Writing  Endorsement  Curriculum* 
1.  Professional  Education 


13    semester  hours 


GRST  500  Introduction  to  Graduate  Studies 

EDAD  530  School  Law 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  525  Content  Area  Literacy 

EDUC  670  Directed  Field  Project  (pre-requisite  EDUC  500) 


2.  Specialization  Component 


18  semester  hours 


EDUC  511  "          Tests  and  Measurements 

EDUC  520  Balanced  Literacy:  Techniques  and  Materials  for 

Classroom  Reading 

EDUC  530  Diagnosis  &  Correction  of  Reading  Difficulties 

EDUC  535  Practician  in  Remedial  Reading 

EDUC  625  Seminar  in  Reading 

ENCO  572  Special  Topics  in  Literature 

^Certification  requires  a  master's  degree  and  three  years  teaching  experience. 

Educational  Leadership*  (see  note  above) 

Through  the  Rank  I  Program  at  Union  College  students  can  obtain  certification  as  a 
Principal  (P-12)  or  Supervisor  of  Instruction  (K-12). 


Principalship  (P-12) 
Educational  Leadership 
1.  Professional  Courses 

GRST  500 
EDAD  530 
EDUC  502 
EDUC  5 1 1 
EDUC  513 
EDUC  573 


/  6  semester  hours 


Introduction  to  Graduate  Studies 
School  Law 
Curriculum  Design 
Tests  and  Measurements 
Advanced  Instructional  Strategies 
Technology  for  Educators 


2.  Administrative  Courses  Level  I  15  semester  hours 

EDAD  545  Introduction  to  Educational  Administration 

EDAD  554  Human  Resource  Development 

EDAD  555  Educational  Leadership  Practicum 

EDAD  576  Seminar  and  Practicum,  The  Principalship 

EDAD  670  Directed  Field  Project 
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\.  Administrative  Courses  Level  II  6  semester  hours 

EDAD  540  School  Finance  and  Business  Management 

EDAD  560  School  and  Community  Relations 

Supervisor  of  Instruction  Certification  Program  (K-12) 
Professional  Courses  13  semester  hours 

GRST  500  Introduction  to  Graduate  Studies 

EDUC  5 1 1  Tests  and  Measurements 

EDUC  513  Advanced  Instructional  Strategies 

PSYH  600  Advanced  Human  Development 

Choose  one  of  the  following: 

EDUC  503  Elementary  School  Curriculum  Design 

EDUC  504  Middle  School  Curriculum  Design 

EDUC  505  Secondary  School  Curriculum  Design 

.  Administrative  Courses  Level  I  18  semester  hours 

EDUC  501  History  and  Philosophy  of  Education 

EDUC  502  Curriculum  Design 

EDAD  530  School  Law 

EDAD  545  Introduction  to  Educational  Administration 

EDAD  670  Directed  Field  Project 

EDAD  680  Research  and  Seminar  in  Supervision 

Administrative  Courses  Level  II  12  semester  hours 

EDAD  540  School  Finance  and  Business  Management 

EDAD  554  Human  Resource  Development 

EDAD  560  School  and  Community  Relations 

EDUC  573  Technology  for  Educators 

ank  I  Special  Education  Certification  Program  (K-12) 

pedal  Education 

.  Professional  Education  16  semester  hours 

GRST  500  Introduction  to  Graduate  Studies 

EDAD  530  School  Law 

EDAD  565  Special  Education  Laws  and  Procedures 

EDUC  513  Advanced  Instructional  Strategies 

EDUC  525  Content  Area  Literacy 

EDUC  670  Directed  Field  Project  (pre-requisite  EDUC  500) 

Specialization  Component  1 5  semester  hours 

SPED  501  Survey  of  Exceptional  Learners 

SPED  503  Behavior  Management  for  Exceptional  Learners 

SPED  511  Assessment  Procedures  of  Exceptional  Learners 

SPED  513  Diagnostic  and  Prescriptive  Teaching 

SPED  515  Instructional  Procedures  for  Exceptional  Learner 

ank  I  (non-certification)  Programs  of  Study  ON-LINE 
ducational  Leadership 
Professional  Courses  16  semester  hours 

GRST  500  Introduction  to  Graduate  Studies 

EDAD  530  School  Law 

EDUC  502  Curriculum  Design 
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EDUC  5 1 1 
EDUC513 
EDUC  573 

2.  Administrative  Courses 
EDAD  540 
EDAD  545 
EDAD  554 
EDAD  560 
EDAD  670 

Special  Education 

1.  Professional  Education 
GRST  500 
EDAD  530 
EDAD  565 
EDUC  513 
EDUC  525 
EDUC  670 


Tests  and  Measurements 
Advanced  Instructional  Strategies 
Technology  for  Educators 

1 5  semester  hours 
School  Finance  and  Business  Management 
Introduction  to  Educational  Administration 

Human  Resource  Development 
School  and  Community  Relations 
Directed  Field  Project 

1 6  semester  hours 
Introduction  to  Graduate  Studies 

School  Law 

Special  Education  Laws  and  Procedures 

Advanced  Instructional  Strategies 

Content  Area  Literacy 

Directed  Field  Project  (pre-requisite  EDUC  500) 


2.  Specialization  Component 


15  semester  hours 


SPED  501  Survey  of  Exceptional  Learners 

SPED  503  Behavior  Management  for  Exceptional  Learners 

SPED  511  -          Assessment  Procedures  of  Exceptional  Learners 

SPED  5 1 3  Diagnostic  and  Prescriptive  Teaching 

SPED  515  Instructional  Procedures  for  Exceptional  Learner 
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Graduate  Psychology  Program 

The  Department  of  Psychology  at  Union  College  offers  the  Master  of  Arts  degree  in 
eneral.  Clinical,  Counseling  and  School  Psychology. 

The  Clinical,  Counseling,  and  School  programs  are  designed  to  develop  effective  Master's 
evel  practitioners.  The  General  program  does  not  involve  training  in  the  delivery  of 
psychological  services  but  does  -  like  the  Clinical,  Counseling,  and  School  programs 
-  provide  a  solid  academic  groundwork  for  further  graduate  study  and/or  teaching  at  the 
ollege  level. 

Admission  Requirements 

Jasic  requirements  for  admission  to  the  Graduate  Psychology  Program  include: 

Personal  statement  of  goals  &  objectives 

Two  letters  of  recommendation 

Official  transcripts 

Submission  of  Graduate  Record  Examination  (GRE)  general  test  scores 

Interview  with  Psychology  Faculty 

Resume  of  work  experience 

Writing  sample 

tecommended  criteria  for  admission  include  a  minimum  of  12  hours  of  course  work  in 
mdergraduate  psychology  that  includes  a  course  in  Research  Methods,  Statistics,  and 
hysiological  Psychology,  a  3.0  undergraduate  grade  point  average,  and  scores  of  500  on 
tie  Verbal  and  500  on  the  Quantitative  portions  of  the  GRE  are  also  recommended.  If  one's 
cores  are  not  that  high,  one  may  still  wish  to  apply,  as  other  admissions  criteria  will  be 
onsidered. 

he  Psychology  Faculty  recognizes  that  students  do  not  always  demonstrate  their  potential 
or  professional  success  through  standardized  testing  alone.  We  seek  promising  students 
rom  all  backgrounds  who  will  enhance  our  program  and,  later,  professional  psychology, 
ligh  test  scores  and  grades  do  not  guarantee  acceptance,  and  students  whose  lower  scores 
re  offset  by  other  exceptional  qualifications  may  be  admitted.  In  any  case,  all  applications 
uist  be  complete  (with  test  scores,  letters,  transcripts,  writing  sample,  and  resume)  before 
Drmal  admission  is  possible. 
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Admission  Procedures 

1.  Applying  for  Candidacy 

Students  may  enroll  for  1 2  hours  of  course  work  prior  to  formal  admission  for  the 
Master's  in  Psychology.  Upon  admission,  the  student  will  be  assigned  a  faculty 
advisor  by  the  Psychology  Department  Faculty. 

If  there  are  any  questions  regarding  required  courses  prior  to  admission,  or  if  the 
student  desires  advising  for  any  other  reason  prior  to  admission,  he  or  she  may 
contact  of  the  Chair  of  the  Psychology  Faculty. 

2.  Transcripts 

Official  transcripts  of  all  undergraduate  and  graduate  work  completed  must  be 
sent  directly  to  the  Graduate  Office  by  the  institutions  where  the  credits  and 
degrees  were  earned. 

3.  Transfer  Hours 

The  standard  number  of  transfer  hours  accepted  by  the  psychology  program  is 
9.  Upon  admission  to  candidacy,  students  may  petition  for  additional  hours  to  be 
transferred  in  to  his/her  planned  program.  A  minimum  of  2/3  total  course  work 
must  be  obtained  at  Union  College. 

4.  Recommendations 

Two  letters  of  recommendation  are  required  from  individuals  who  can  attest  to 
the  applicant's  academic  and/or  professional  capabilities.  Forms  are  provided  in 
the  application  packet,  or  letters  may  be  mailed  directly  from  the  individual.  All 
recommendations  should  be  sent  directly  to  the  Graduate  Studies  Office. 

5.  Grade  Point  Average 

Recommended  overall  undergraduate  GPA  3.0,  with  a  3.0  in  all  courses  related 
to  the  psychology  major  or  minor,  is  necessary  for  unconditional  admission  to 
the  program. 

6.  Graduate  Record  Examination  Scores 

Recommended  scores  from  the  GRE  for  unconditional  admission:  GRE-V  500, 
GRE-Q  500. 

7.  Statement  of  Goals  &  Objectives 

Should  include  statement  of  personal  career  goals  and  objectives  for  graduate 
studies,  as  well  as  a  resume  of  clinically  related  public  service,  research 
experience,  work  experience,  extracurricular  activities. 

8.  Writing  Sample 

May  be  a  paper  from  a  previous  course;  intended  to  demonstrate  formal  writing 
proficiency 

9.  Resume  of  Work  Experience 

If  available,  may  support  interest  and  commitment  to  professional  psychology 

10.  Interview 

Applicants  will  be  required  to  interview  with  the  members  of  the  Psychology 
Fraculty  prior  to  formal  admission.  These  interviews  will  be  scheduled  when  the 
student's  application  file  is  complete. 
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Exit  Requirements 

1 .  Application  for  Graduation 

2.  Completion  of  all  program  hours  and  program  requirements 

3.  Cumulative  GPA  of  3.0 

4.  GRE  Psychology  Subject  Test  Scores  (minimum  50lh  percentile) 

5.  Comprehensive  Examination 
Graduate  Psychology  Program  Curricula 

Master  of  Arts  in  Psychology  (36  hours) 

he  36-hour  Master's  degree  in  psychology  is  designed  for  students  seeking  career 
dvancement  or  personal  enrichment.  This  degree  also  provides  an  excellent  academic 
roundwork  for  those  who  may  wish  to  pursue  further  doctoral  studies  in  psychology  or 
elated  fields. 

Required  Courses: 

'sychology  Core  (19  hours): 

GRST  500  Introduction  to  Graduate  Studies 

PS YH  5 1 2  Statistics  for  Mental  Health  Professionals 

PSYH  515  Quantitative  &  Qualitative  Research  Methods 

PSYH  592  Social  &  Community  Psychology 

PSYH  575  Advanced  Behavioral  Neuroscience 

PSYH  600  Advanced  Human  Growth  &  Development 

PSYH  660  Ethics  &  professional  Practice 

Master's  Thesis  &  Oral  Defense  (6  hours) 
sychology  Electives  (12  hours) 


laster  of  Arts  in  Clinical  Psychology 

he  Clinical  Psychology  program  provides  the  opportunity  for  the  student  to  understand, 
valuate,  and  treat  persons  with  psychological  problems,  and  how  to  draw  upon  community 
sources  for  assistance  in  working  with  these  persons. 

equired  Courses: 

sychology  Core  (19  hours) 

GRST  500  Introduction  to  Graduate  Studies 

PSYH  5 1 2  Statistics  for  Mental  Health  Professionals 

PSYH  515  Quantitative  &  Qualitative  Research  Methods 

PSYH  592  Social  &  Community  Psychology 

PSYH  575  Advanced  Behavioral  Neuroscience 

PSYH  600  Advanced  Human  Growth  &  Development 

PSYH  660  Ethics  &  professional  Practice 
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Clinical  Program  Courses: 

PSYH  520 
PSYH  502 
PSYH  630 
PSYH  675 
PSYH  670 


PSYH  550 
PSYH  679 


Advanced  Psychopathology 

Theories  of  Counseling  &  Psychotherapy 

Family  Systems  Theory 

Clinical  Assessment  of  Intellectual  Functioning 

Clinical  Assessment  of  Emotional/Psychological 

Functioning 

Practicum  in  Counseling/Psychotherapy 

Practicum  in  Assessment 


Elective  Courses  (select  6  hours) 

Master  of  Arts  in  Counseling  Psychology 

The  specialization  in  Counseling  Psychology  prepares  professional  counselors  to  fulfill  a 
variety  of  counseling  roles,  including  community  mental  health,  social  service  agencies, 
free  standing  treatment  centers,  hospitals,  prisons,  vocational  settings,  and  group  multi- 
disciplinary  settings  and  vocational. 

Psychology  Core  (19  hours): 

GRST  500  Introduction  to  Graduate  Studies 

PSYH  5 1 2  Statistics  for  Mental  Health  Professionals 

PSYH  5 1 5  Quantitative  &  Qualitative  Research  Methods 

PSYH  592  Social  &  Community  Psychology 

PSYH  575  Advanced  Behavioral  Neuroscience 

PSYH  600  Advanced  Human  Growth  &  Development 

PSYH  660  Ethics  &  professional  Practice 

Counseling  Program  Courses  (21  hours): 

PSYH  520  Advanced  Psychopathology 

PSYH  502  Theories  of  Counseling  &  Psychotherapy 

PSYH  625  Career  Counseling  &  Development 

PSYH  677  Personal  &  Vocational  Assessment 

PSYH  670  Clinical  Assessment  of  Intellectual  Functioning 

PSYH  550  Practicum  in  Counseling/Psychotherapy 

PSYH  679  Practicum  in  Assessment 

Master  of  Arts  in  School  Psychology 

The  specialization  in  School  Psychology  provides  the  opportunity  for  the  student  to 
evaluate,  counsel,  prescribe  and  implement  remedial  procedures  for  students  with 
behavioral,  intellectual,  and  emotional  problems. 

Required  Courses  : 


Psychology  Core  (19  hours): 

GRST  500 
PSYH  512 
PSYH  515 
PSYH  592 


Introduction  to  Graduate  Studies 
Statistics  for  Mental  Health  Professionals 
Quantitative  &  Qualitative  Research  Methods 
Social  &  Community  Psychology 
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PSYH  575  Advanced  Behavioral  Neuroscience 

PSYH  600  Advanced  Human  Growth  &  Development 

PSYH  660  Ethics  &  professional  Practice 

School  Psychology  Program  Courses  (21  hours): 

PSYH  502  Theories  of  Counseling  &  Psychotherapy 

PSYH  565  Survey  of  Exceptionalities 

PSYH  650  Advanced  Psychology  of  Learning 

PSYH  672  Psychoeducational  Assessment 

PSYH  670  Clinical  Assessment  of  Intellectual  Functioning 

PSYH  550  Practicum  in  Counseling/Psychotherapy 

Psychology  Electives  (6  hours) 

Chemical  Dependency  Counselor  Certification  Program 

The  Chemical  Dependency  Program  is  designed  to  train  people  in  the  skills  necessary  for 
assisting  chemically  dependent  persons  to  alleviate  that  dependency.  The  program  includes 
courses  designed  to  provide  students  with  a  knowledge  of  the  field  through  focusing  on  the 
development  of  counseling  skills  specific  to  the  needs  of  chemically  dependent  clientele  as 
identified  by  appropriate  agencies. 

This  certificate  program  provides  academic  and  experiential  training  intended  to  prepare 
persons  for  chemical  dependency  certification.  It  has  been  approved  by  the  Kentucky 
Board  of  Certification  of  Drug  and  Alcohol  Counselors  (March,  2007). 

Requirements  for  Admission  to  the  Chemical  Dependency  Certificate  Program 

1 .  Letter  of  application  to  Program  Director; 

2.  Provide  at  least  two  letters  of  recommendation; 

3.  Successfully  complete  a  personal  interview  with  Psychology  Faculty  members, 
including  at  least  one  faculty  member  from  the  chemical  dependency  training 
program; 

4.  Careful  attention  will  be  given  to  previous  work  experience,  academic 
background,  scholarship,  interpersonal  skills,  and  commitment  to  the  field  of 
chemical  dependency. 

Chemical  Dependency  Certification  Curriculum  (20  credit  hours) 

Foundations  of  Chemical  Dependency  Treatment  I  (4) 

Foundations  of  Chemical  Dependency  Treatment  (3) 

AIDS  &  Ethical  Issues  in  CD  Treatment  ( 1 ) 

Psychology  of  Addictions  (3) 

Biological  Systems  of  Chemical  Dependence  (3) 

Recovery  and  Relapse  (3) 

Chemical  Dependency  Internship  (3) 

i-Year  Combined  Bachelor's/Master's  in  Psychology 
Psychology  Scholars  Program) 

The  five-year  combined  Bachelor's/Master's  Program  in  Psychology  is  an  accelerated 
>rogram  for  exceptionally  qualified  students  with  a  commitment  to  professional 
(sychology. 
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Rather  than  applying  for  a  two-year  graduate  program  following  a  four-year  undergraduate 
program,  students  who  qualify  for  this  program  would  receive  both  degrees  after  5  years 
rather  than  the  traditional  6.  When  accepted  into  this  program,  students  may  take  up  to  15 
hours  of  graduate  coursework  in  the  graduate  psychology  program  of  their  choice  while 
completing  their  undergraduate  degree  requirements.  Thus,  this  program  also  offers  a 
substantial  savings  to  students  in  that  tuition  is  paid  at  the  undergraduate  rate  for  the  first 
four  years  while  earning  graduate  credit. 

Requirements  for  admission  into  the  Union  College  Psychology  Scholars  Program: 

1 .  Currently  enrolled  in  Union  College  with  a  major  in  Psychology 

2.  Minimum  60  undergraduate  credits  earned 

3.  Minimum  of  9  hours  earned  in  psychology  at  Union  College 

4.  Minimum  GPA  of  3.2  in  Psychology  courses 

5.  A  cumulative  minimum  GPA  of  3.2  in  all  coursework 

6.  Formal  letter  of  application  to  Program  Director,  with  statement  of  interest  & 
career  goals 

7.  Commitment  to  professional  work  in  Psychology 

8.  Interview  with  Psychology  Faculty 

The  purpose  of  this  159-credit  hour  combined  degree  program  is  to  allow  exceptionally 
qualified  students  majoring  in  Psychology  to  be  able  to  obtain  a  M.A.  degree  with  a  general, 
academic  foundation  in  the  field  of  Psychology  through  a  wide  variety  of  required  and 
elective  courses  at  the  graduate  level.  These  courses  aim  to  provide  students  with  a  variety 
of  skills  and  resources  that  are  necessary  to  examine  and  understand  psychological  issues. 

As  with  the  MA  program,  the  Psychology  Scholars  Program  is  designed  to  appeal  to 
a  variety  of  highly  motivated  individuals  who  want  to  explore  the  field  of  Psychology 
further  and  those  who  intend  to  advance  their  careers  by  expanding  their  knowledge  about 
contemporary  psychological  theories  and  perspectives.  This  program  is  also  for  those  who 
may  eventually  seek  to  further  their  study  at  the  doctoral  level. 

The  Psychology  Faculty  aim  to  encourage  professionalism  and  an  appreciation  of  the 
discipline  at  every  level.  With  our  MA  Psychology  program,  students  may  further  develop 
conceptual  and  analytical  skills,  acquire  further  knowledge  in  a  variety  of  areas  in 
Psychology  and  develop  knowledge  of  interpersonal  dynamics. 

Students  who  meet  the  academic  qualifications  for  the  Psychology  Scholars  Program 
are  eligible  to  take  up  to  15  hours  of  graduate  courses,  consistent  with  the  necessary 
prerequisites  for  these  courses,  in  place  of  many  undergraduate  electives. 

In  compliance  with  the  College's  academic  policies  and  regulations,  students  in  this  program 
are  required  to  complete  the  necessary  undergraduate  core  and  major  requirements,  in 
addition  to  the  45  required  and  elective  credits  in  the  Masters  program. 
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Criteria  for  Admission  to  the 
Psychology  Scholars  Program 

Graduate  Regulations 

Students  must  maintain  at  least  a  3.2  GPA  average  (cumulative)  in  order  to  retain  their 
standing  in  the  five-year  combined  program.  Students  whose  averages  fall  below  a  3.2 
are  referred  to  the  Psychology  Department  Chair,  who  may  recommend  a  one-semester 
probation  period  to  restore  their  academic  standing  to  a  3.2. 

Dismissal 

Academic  standards  for  the  Psychology  Scholars  Program  require  that  students  maintain 
a  GPA  of  3.2  or  will  be  referred  to  the  Psychology  Department  Chair  for  dismissal 
considerations.  Failure  to  restore  the  academic  standing  to  a  3.2  GPA  following  a  semester 
of  probation  will  constitute  sufficient  grounds  for  dismissal  from  the  five-year  combined 
program.  A  grade  of  "F"  in  any  course,  or  participation  in  unethical  or  unprofessional 
practices  may  also  be  grounds  for  dismissal. 

Students  dismissed  from  the  Psychology  Scholars  Program  will  be  allowed  to  continue 
jndergraduate  studies  with  a  psychology  major,  given  that  all  requirements  are  met  for 
graduation. 
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Course  Descriptions 


Biology 

BIOL  561.  Topics  in  Biological  Science  (3) 

A  lecture  and  discussion  approach  to  topics  and  issues  of  contemporary  importance  and 
interest  in  the  biological  science.  Students  extensively  explore  a  single  topic  each  term  or 
semester.  Students  may  repeat  the  course  when  an  alternate  topic  is  emphasized.  Possible 
topics  include:  Cancer,  Human  Evolution,  Human  Reproduction  and  Development,  Human 
Genetics,  Plants  and  People,  etc. 
BIOL  600.  Research  Investigations  (3) 

An  independent  research  problem  in  which  the  student  must  demonstrate  his  or  her 
ability  to  employ  the  scientific  method  in  carrying  out  an  original  scientific  investigation. 
A  typewritten  and  bound  manuscript  will  be  required.  An  examination  mayor  may  not  be 
given,  depending  on  the  nature  of  the  problem  selected.  Prerequisite:  Need  Instructor's 
Approval. 

Chemistry 

CHEM  531.  Organic  Spectroscopy.  (3) 

An  in-depth  understanding  of  the  instrumentation  and  techniques  of  modern  spectroscopic 
methods  and  their  application  to  structural  elucidation.  Interpretation  from  techniques  such 
as  MS,  UV  -VIS,  IR.  NMR  and  NOESY  will  be  stressed. 
CHEM  561.  Selected  Topics  in  Chemistry  (3) 

Topics  from  current  and/or  specialized  areas  of  chemistry  such  as  industrial  or 
environmental  chemistry.  Will  vary  according  to  students'  needs.  May  be  repeated  for  a 
maximum  of  6  credit  hours  if  topics  differ.  For  secondary  teachers  of  chemistry,  physics 
and  biology. 

CHEM  581.  Special  Topics  (3) 
CHEM  600.  Research  Investigations  (3) 

An  introduction  to  research  in  which  the  student  must  demonstrate  an  ability  to  use  the 
scientific  method  by  conducting  an  original  scientific  investigation.  A  typewritten  report 
will  be  required.  An  examination  may  or  may  not  be  given,  depending  on  the  nature  of  the 
problem  selected.  Prerequisite:  Need  Instructor's  Approval. 

Economics 

ECON  510.  Current  Topics  in  Economics  (3) 

A  survey  of  economic  theory,  including  examples  of  how  it  can  be  taught  to  K  -12 
students  through  examination  of  current  events  from  the  news. 
ECON  551.  Environmental  Economics  for  Teachers  (3) 

Methods  and  materials  for  integrating  economics  into  the  curriculum,  focusing  on 
societal  choices  in  the  use  of  scarce  resources  related  to  ecosystem  survival,  environmental 
quality,  and  human  welfare. 
ECON  601.  Economics  for  Teachers  (3) 

Opportunities  to  include  economic  education  in  any  subject  area,  at  any  grade  level. 
Teachers  in  this  course  discover  that  they  already  know  and  teach  economics  without 
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realizing  it,  and  learn  of  ways  to  expand  this  instruction,  or  to  develop  their  own  plans  for 
teaching  economics  to  their  students.  This  course  is  designed  for  teachers  and  assumes  no 
background  in  economics. 
ECON  605.  Consumer  Economics  for  Teachers  (3) 

An  introduction  to  areas  of  consumer  economics  that  can  be  applied  at  any  level,  K-12. 
The  course  will  also  provide  education  in  consumer  economics  issues,  which  will  be  of 
personal  interest  and  use  to  teachers  as  consumers. 

Education 

EDUC  500.  Methods  of  Educational  Research  (3) 

Covers  types  of  research,  selection  of  problems,  collection  and  classification  of  data, 
organization,  presentation,  and  interpretation  of  materials.  Includes  computer  application. 
This  course  should  be  taken  during  the  first  half  of  the  Master  of  Arts  program.  Students  must 
ake  this  course  before  the  term  in  which  the  comprehensive  examination  is  scheduled. 
EDUC  501.  History  and  Philosophy  of  Education  (3) 

Explores  the  historical  antecedents  of  American  education  and  the  influence  of  various 
ducational  philosophies.  Particular  attention  is  given  to  the  main  philosophical  approaches 
o  teaching,  with  emphasis  on  students  developing  a  rationale  and  strategy  for  incorporating 
hese  ideas  in  the  classroom  setting. 
EDUC  502.  Curriculum  Design  (3) 

Introduces  curricula  organization,  materials,  and  methods.  Techniques  for  evaluating 
ind  constructing  curricula  in  accordance  with  Transformations:  Kentucky's  Curriculum 
ramework  and  Kentucky's  Plan  of  Studies. 
EDUC  503.  Elementary  Curriculum  Design  (3) 

Examines  the  fundamentals  of  curriculum  theory  and  design  and  the  research  that 
nforms  and  shapes  reform  efforts.  Current  trends  will  be  discussed  in  relation  to  historical 
jrecedents  and  future  needs. 
DUC  504.  Middle  School  Curriculum  Design  (3) 

Introduces  and  explains  the  organization  and  components  specific  to  middle  school 
ducation  and  presents  current  information  gathered  from  studies  and  research  to  provide 
ontemporary  and  realistic  examples.  The  activities  will  prepare  teachers  to  evaluate  the 
ffectiveness  of  a  middle  school  curriculum  and  its  congruence  with  Transformations: 

entucky's  Curriculum  Framework  and  the  Plan  of  Studies  as  well  as  its  effectiveness  in 
iromoting  student  learning. 
DUC  505.  Secondary  School  Curriculum  Design  (3) 

Introduces  and  explains  the  various  foundations  and  components  of  secondary 
ducation  and  presents  current  information  gathered  from  studies  and  research  to  provide 
ontemporary  and  realistic  examples.  The  activities  will  prepare  teachers  to  identify 
nportant  components  and  features  of  the  secondary  school  curriculum,  evaluate  the 
ongruence  of  a  curriculum  with  Transformations:  Kentucky's  Curriculum  Framework, 
nd  evaluate  its  effectiveness  at  promoting  student  learning. 

DUC  510.  Basic  Statistics  (3) 

Designed  to  aid  teachers  and  administrators  and  their  understanding  in  use  of  elementary 
tatistical  terminology  and  procedures,  statistical  concepts,  useful  in  analyzing  and 
iterpreting  data  from  published  research  are  emphasized. 

DUC  511. Tests  and  Measurements  (3) 

Instruments  and  techniques  for  evaluating  abilities,  aptitudes,  personality  traits,  and 
iterests  examined,  and  teacher-made  evaluative  instruments  given  special  emphasis. 

pplication  of  test  results  to  vocational  and  educational  guidance  stressed.  Special  attention 

given  to  the  exceptional  child  in  the  evaluative  process. 

DUC  513.  Advanced  Instructional  Strategies  (3) 

A  study  of  models  of  instruction,  which  focus  on  information  processing  models 
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employing  inductive  and  deductive  reasoning  and  social  models  such  as  cooperative 
learning  and  role  playing.  Students  will  develop  an  instructional  unit  using  the  Curriculum 
Planning  Map. 

EDUC  520.  Balanced  Literacy:  Techniques  and  Materials  for  Classroom  Reading 
Instruction  (3) 

A  survey  course  that  briefly  examines  competing  theories  of  reading/language  arts 
instruction  and  proposes  an  approach  that  emphasizes  consistency  and  structure  in 
implementing  whole  language  principles.  For  teachers  of  early  childhood  through  older 
elementary  grades. 
EDUC  525.  Content  Area  Literacy  Development  (3) 

Introduces  students  to  the  unique  literacy  demands  of  different  disciplines,  the 
instructional  or  study  strategies  that  enhance  content  coursework,  and  the  unique  needs 
of  the  non-reader  in  the  content  classroom.  For  middle  or  high  school  teachers,  as  well  as 
those  seeking  the  reading  and  writing  endorsement. 
EDUC  528.  Teaching  Social  Studies  (3) 

Methods  and  materials  for  the  teaching  of  elementary  school  social  studies  including 
kindergarten  through  eight  curricula.  The  philosophies,  terminology,  and  evaluation 
methods  and  materials  will  be  included. 
EDUC  530.  Diagnosis  and  Correction  of  Reading  Difficulties  (3) 

A  classroom  teacher's  guide  for  identifying,  planning,  implementing,  and  assessing 
reading  difficulties  within  the  regular  classroom.  Topics  covered  include  collaboration, 
grouping,  reading,  standardized  testing,  informal/ongoing  assessment,  and  direct  instruction 
of  skills.  For  classroom  and  collaborating  teachers. 
EDUC  532.  Techniques  and  Materials  of  Remedial  Reading  (3) 

Examines  basic  characteristics  and  needs  of  the  remedial  student,  the  principles  which 
underlie  all  successful  remedial  instruction,  the  diagnostic  cycle  of  instruction,  and  the 
techniques  and  materials  useful  in  tutorial/resource  setting.  For  those  seeking  the  reading 
and  writing  endorsement  as  well  as  collaborating,  Title  I,  and  special  education  teachers. 
EDUC  535.  Practicum  in  Remedial  Reading  (3) 

A  supervised  experience  in  a  tutorial  situation.  Students  will  be  responsible  for  testing, 
planning  the  instructional  cycle,  and  writing  a  case  study  report.  Enrollment  is  open  only  to 
those  seeking  the  reading  and  writing  endorsement.  Prerequisite:  EDUC  532 
EDUC  550.  Foundations  of  Gifted  Education  (3) 

A  study  on  gifted  education  that  will  enable  teachers  to  identify  and  work  with  the 
gifted  student.  Includes  discussion  of  the  various  categories  of  giftedness  other  than  I.Q. 
The  course  will  also  include  screening  and  evaluating,  needs  assessment,  and  counseling 
techniques. 
EDUC  560.  Supervision  of  Student  Teaching  (1-3) 

Designed  for  classroom  teachers  who  assume  the  responsibility  of  supervising  student 
teachers.  Experiences  deemed  necessary  for  developing  students  into  effective  teachers  are 
considered.  Prerequisite:  One  year  of  teaching  experience  or  consent  of  the  instructor. 
EDUC  573.  Technology  for  Educators  (3) 

Designed  for  teachers,  supervisors,  and  administrators.  A  hands-on  experience  with 
workstation  operation,  introduction  to  applications,  use  of  software,  and  information  about 
instructional  and  management  uses  in  schools.  No  previous  experience  with  computers 
required. 
EDUC  59E  Seminar  in  Alternative  Education:  Professional  Orientation  (3) 

This  is  the  first  of  four  seminars  for  students  in  the  Alternative  Education  Program  at 
Union  College.  Students  will  be  oriented  to  the  Alt.  Cert.  Program  and  discuss  relevant 
professional  issues  of  the  beginning  teacher. 
EDUC  592.  Seminar  in  Alternative  Education:  Diversity  Issues  ( 1 ) 

This  seminar  will  discuss  the  variety  of  concerns  related  to  being  an  educator  in  a  diverse 
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world. 

EDUC  593.  Seminar  in  Alternative  Education:  Management  Issues  ( 1 ) 

This  seminar  course  is  an  orientation  to  the  internship  experience.  It  includes  miscel  laneous 
topics  relating  to  areas  of  teacher  concerns,  i.e.,  school  law,  pupil  accounting,  professional 
organizations,  principles  of  classroom  organization  and  management  and  human  interaction 
skills.  Associated  with  the  KTIP  program. 
EDUC  594.  Seminar  in  Alternative  Education:  Assessment  Issues  (1) 

This  seminar  course  for  students  in  Alternative  Education  is  designed  to  help  students 
inderstand  the  dynamics  of  interaction  between  students  and  teachers.  Professional 
elationships  between  teachers,  parents,  and  administrators  are  also  investigated.  Classroom 
nanagement  and  discipline  and  how  teachers  establish  positive  control  of  the  learning 
nvironment  are  particular  concerns.  Associated  with  the  KTIP  program. 
2DUC  601  Advanced  Study  of  a  Middle  Grade  Child  (3) 

This  course  examines  in-depth  the  transition  of  students  from  childhood  to  adolescent, 
ncluding  a  study  of  the  physical,  social,  emotional,  and  intellectual  needs  unique  to  the 
niddle  grade  student;  social,  economic,  and  political  forces  impacting  middle  schools; 
mplications  for  courses  of  study,  learning  environments,  and  teacher  characteristics, 
his  course  promotes  the  application  of  what  is  known  about  this  age  group  to  models  of 
ffective  teaching,  learning,  and  schooling.  An  emphasis  is  also  placed  on  roles  of  middle 
rades  teachers  in  promoting  the  healthy  development  of  young  adolescents. 

DUC  610.  Literacy  and  Language  Development  (3) 

For  persons  working  toward  an  endorsement  in  reading  and  writing,  psychology  majors, 
pecial  educators,  and  other  individuals  interested  in  the  neuropsychological  processes 

volved  in  the  acquisition  and  development  of  language  skills.  Emphasis  will  be  placed  on 

search  that  illuminates  the  way  people  learn  to  read,  the  interrelationship  of  motivation, 
nd  attention,  and  the  origins  of  disability. 

DUC  625.  Seminar  in  Reading  (3) 

Examines  advanced  models  and  theories  of  reading,  as  well  as  the  role  and  responsibilities 
f  the  reading  specialist.  For  those  seeking  reading  and  writing  endorsement. 

ducational  Administration 

DAD  530.  School  Law  (3) 

History  of  legal  provisions  for  public  education  in  the  United  States,  interpretation  and 
pplication  of  present  school  law,  federal  and  state. 
DAD  540.  School  Finance  and  Business  Management  (3) 

Federal,  state  and  local  financing  of  schools,  equalization  of  educational  opportunities, 
purees  of  school  revenue,  school  budgets,  and  business  methods  of  accounting. 
DAD  545.  Introduction  to  Educational  Administration  (3) 

Organization  of  the  modem  public  school,  staff-teacher  relationships,  programs  of 
udies,  teacher  records  and  reports,  personal  and  public  relations,  utilization  of  teacher 
me  and  physical  facilities,  and  the  impact  of  judicial  policy  making. 
DAD  554.  Human  Resource  Development  (3) 

A  study  of  the  purposes,  principles,  and  techniques  of  educational  supervision.  Emphasis 

the  instructional  aspects  of  school  administration. 
DAD  555.  Educational  Leadership  and  Practicum 

Examination  of  the  roles  of  the  school  principal. 
DAD  560.  School  and  Community  Relations  (3) 

Examination  of  school-community  relationships.  Special  emphasis  on  leadership  roles, 
>erational  modes,  communication  concerning  public  school  relations. 
DAD  565.  Special  Education  Law  and  Procedures  (3) 

This  course  is  designed  to  give  students  a  practical  understanding  of  current  policies, 

ocedures  and  regulations  concerning  special  education  in  Kentucky.  A  review  of  court 
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cases  regarding  special  education  will  play  a  major  part  of  the  course. 
EDAD  576.  Seminar  and  Practicum  in  the  Principalship  (3) 

Analysis  of  the  educational  leader  in  practice.  Provides  the  student  with  100  clock  hours 
of  practicum  experience  of  under  the  direction  of  one  or  more  P-12  principals. 
EDAD  670.  Directed  Field  Project  (3) 

Required  in  all  Rank  I  programs.  Following  prescribed  guidelines,  the  student  works  on 
a  problem  of  practical  significance  in  the  school,  or  school  district  and  prepares  a  formal 
project  report.  A  written  project  proposal  is  prepared  during  the  first  month  of  the  course. 
Students  must  complete  course  requirements  by  the  end  of  the  term  in  which  they  are 
registered.  Regular  consultation  with  the  instructor  is  expected. 
EDAD  680.  Research  and  Seminar  in  Supervision  (3) 

Designed  to  acquaint  the  Student  with  recent  research  and  to  identify  trends,  innovations, 
and  problems  in  supervision.  The  student  works  in  a  practicum  setting  for  100  clock  hours 
under  a  qualified  administrator,  reports  on  recognized  research  Studies,  keeps  a  log  of 
practicum  experiences,  and  participates  in  scheduled  seminars. 

English/Communications 

ENCO  502.  Advanced  Composition  (3) 

Writing  competency  is  reinforced  by  developing  what  has  been  learned  in  previous 
writing  courses.  The  instructor  will  assign  factual  narratives,  autobiographies,  or  other 
significant  writing  projects.  Offered  in  Spring  odd  years  only. 
ENCO  512.  Composition  for  Teachers  (3) 

Discusses  current  trends  in  Composition  theory,  pedagogy  and  research;  literacy  theory 
and  research;  narrative  ideology,  and  other  issues  of  concern  to  writing  teachers,  such  as 
technology  in  the  classroom,  workshop  techniques,  assignment  design  and  sequence,  and 
assessment  Offered  in  Spring  even  years  only. 
ENCO  521.  History  of  the  English  Language  (3) 

A  study  of  the  origins  and  development  of  the  English  language  from  Anglo-Saxon  times 
to  the  present.  Supplementary  readings  in  early  and  medieval  English  history  with  emphasis 
on  the  effects  of  historical  events  on  language  change.  Offered  in  Fall  odd  years  only. 
ENCO  551 .  World  Cultures  in  Literature  (3 ) 

Exploring  a  world  culture  through  the  stories  it  tells  about  itself  and  its  relationships  with 
other  cultures,  including  fiction,  drama,  poetry,  film,  popular  music,  and  the  oral  tradition. 
Cultures  may  include:  Asia;  Africa;  the  Middle  East;  Latin  America;  the  Classical  World; 
and  national  literatures  underrepresented  in  the  Core.  This  course  may  be  taken  more  than 
once  providing  that  the  course  content  is  different.  The  class  schedule  will  designate  the 
specific  content  covered.  Offered  in  Fall  of  even  years  only. 
ENCO  552.  American  Cultures  in  Literature  (3) 

Exploring  an  American  culture  through  the  stories  it  tells  about  itself  and  its  relationships 
with  other  cultures,  including  fiction,  drama,  poetry,  film,  popular  music,  and  the  oral 
tradition.  Cultures  may  include:  African  America;  Native  America;  Hispanic  America; 
urban  America;  Southern  America;  and  Appalachia.  This  course  may  be  taken  more  than 
once  providing  that  the  course  content  is  different.  The  class  schedule  will  designate  the 
specific  content  covered.  Offered  in  Spring  of  even  years  only. 
ENCO  561.  Media  Literacy  (3) 

Students  will  become  more  informed  and  discerning  consumers  and  producers  of 
media.  We  will  analyze  and  produce  media  as  electronic  delivery  systems  for  visual  and 
aural  signs.  This  course  will  address  media  issues  such  as  content  and  form,  and  analysis 
and  production  within  social,  economic,  and  political  contexts.  Criticism  and  production 
exercises  will  play  a  prominent  role  in  this  course.  Offered  in  Fall. 
ENCO  571.  Shakespeare(3) 

A  critical  approach  to  selected  histories,  comedies,  and  tragedies,  focusing  on  historical 
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context,  the  plays  as  cultural  phenomena,  and  timeless  human,  literary  and  dramatic 
qualities.  Offered  in  Fall  odd  years  only. 
ENCO  572.  Special  Topics  in  Literature  (3) 

Intensive  study  of  a  literary  topic,  author  or  theme.  This  course  may  be  taken  more  than 
once  providing  that  the  course  content  is  different.  The  class  schedule  will  designate  the 
specific  content  covered. 

Environmental  Studies 

ENVS  550.  Environmental  Education  Strategies  (3) 

This  two-week  workshop  is  designed  to  foster  a  greater  understanding  of  our  environment 
through  a  combination  of  classroom  and  direct  first-hand  experiences. 

Fine  Arts 

FN  AT  501.  Fine  Arts  in  the  Elementary  School  (3) 

Fine  Arts  in  the  Elementary  School  is  designed  to  enhance  the  teaching  of  Music,  Art, 
and  Drama  in  the  Elementary  School. 

General  Science 

GNSC  561.  Topics  in  Physical  Science  (3) 

Enrichment  and  updating  elementary  and  middle  grade  teachers  on  selected  topics  in 
astronomy,  physical  science  and  modem  physics.  Selected  science  journal  off-prints  will  be 
reviewed.  The  course  will  include  several  lecture  demonstrations  and  hands-on  experience 
with  laboratory  equipment. 
GNSC  570.  Earth  Science  for  Teachers  (3) 

A  course  for  middle  school  and  elementary  teachers  presenting  earth  science  concepts 
outlined  in  Kentucky's  Program  of  Studies. 
GNSC  571.  Literary  Approach  to  Life  Science  (3) 

This  course  for  elementary  school  teachers  presents  an  integrated  approach  to  scientific 
instruction  using  fictional  children's  literature  and  laboratory  activities  as  its  foundation. 
Students  will  study  the  life  cycle  of  organisms,  using  terraria  and  aquaria  to  model  habitats 
and  ecosystems.  Offered  Spring  odd  years. 
GNSC  575.  Topics  in  Physical  Science:  Energy  and  Motion  (3) 

A  course  for  primary/intermediate  teachers  of  science  presenting  physical  science 
:oncepts  outlined  in  Kentucky's  Program  of  Studies  and  Core  Content  for  Assessment. 
GNSC  584.  Plate  Tectonics  (3) 

A  theory  which  professional  geologists  once  scoffed  at  has  revolutionized  earth  science 
n  the  last  decades.  In  this  combination  lecture/laboratory  course,  students  will  construct 
nodels  and  analyze  actual  data  to  reconstruct  the  historical  development  of  this  important 
heory. 

Graduate  Studies 

RST  500  Introduction  to  Graduate  Studies  ( 1 ) 

A  course  designed  to  introduce  students  to  Graduate  Study  at  Union  College.   Students 
vill  complete  entrance  writing  exercise  and  receive  training  in  webmail,  campus  web  and 
:Portfolio. 
URST  500P  Introduction  to  Psychology  Graduate  Studies  ( 1 ) 

A  course  designed  to  introduce  students  to  Psychology  Graduate  Study  at  Union  College, 
tudents  will  complete  entrance  writing  exercise  and  receive  training  in  webmail,  campus 
veb  and  Live  Text. 

iistory 

HST  513.  Twentieth  Century  America  (S)  (3) 
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Selected  topics  on  the  nation's  history  since  1919,  including  the  1920s,  the  Great 
Depression  and  New  Deal,  World  War  II,  the  Cold  War,  the  Civil  Rights  Revolution,  and 
political  and  social  developments  since  1945.  (Even  years  only) 
HIST  521.  History  of  Appalachia  (F)  (3) 

A  survey  of  the  region  from  settlement  to  the  present,  with  emphasis  on  the  period  since 
the  Civil  War.  The  course  examines  the  diversity  of  historical  development  within  the  region, 
and  the  paradox  of  relative  isolation  along  with  integrating  aspects  of  industrialization  and 
modernization.  (Odd  years  only) 
HIST  531.  The  American  Revolutionary  Era  (S)  (3) 

A  study  of  the  causes,  events,  and  consequences  of  the  American  Revolution  from  the 
end  of  the  Seven  Years  War  through  the  ratification  of  the  Constitution.  Historiographical 
controversies  will  be  emphasized.  (Odd  years  only) 
HIST  541.  Civil  War  and  Reconstruction  (S)  (3) 

A  study  of  the  events,  causes,  and  consequences  of  the  American  Civil  War.  Attention  is 
paid  to  primary  sources,  and  especially  the  analysis  of  conflicting  scholarly  interpretations. 
(Even  years  only) 
HIST  551.  Renaissance  and  Reformation.  (S)(3) 

A  study  of  the  medieval  roots  of  the  Renaissance  and  the  Protestant  Reformation  and  their 
development  in  the  early  modem  period  of  European  history.  Particular  attention  is  given 
to  the  complex  relationship  between  Renaissance  humanism  and  Reformation  religious 
thought  and  the  enduring  social  and  cultural  influence  of  the  two  movements  on  western 
civilization.  Same  as  RLGN  552,  Renaissance  and  Reformation.  (Even  years  only) 
HIST  561.  Islamic  Empires  and  Civilization  (F)(3) 

The  political  and  religious  history  of  the  Middle  East  from  the  beginnings  of  Islam  to  the 
beginning  of  the  modem  period.  Particular  attention  is  given  to  Islamic  contact  with  Greek 
and  Christian  civilization.  Same  as  RLGN  562.  (Odd  years  only) 
HIST  575.  Special  Topics  in  American  History.  (F)(3) 

Topics  that  might  be  covered  include,  but  are  not  limited  to,  such  titles  as  Colonial 
America,  the  Early  National  Period,  Industrial  America  in  the  Gilded  Age,  the  Progressive 
Era  and  World  War  I,  the  Period  between  the  World  Wars,  World  War  II,  the  United  States 
since  1945,  the  Vietnam  War,  American  Economic  History,  American  Constitutional 
History,  African  American  History,  and  the  American  South.  (Even  years  only) 
HIST  576.  Special  Topics  in  World  History.  (3) 

An  intense,  analytic  study  of  a  major  problem  or  topic  in  world  history.  May  be  repeated 
for  credit  as  long  as  the  topic  is  different. 
HIST  581.  Special  Topics  in  History  (3) 
Designed  for  teachers  in  special  areas  of  interest. 

Mathematics 

MATH  531.  Topics  in  Modem  Math  for  Elementary  Teachers  (3) 

A  study  from  a  historical  and  theoretical  viewpoint  of  topics  in  mathematics  taught 
in  elementary  grades.  Number  systems,  number  theory,  real  numbers,  logic,  geometry, 
probability  and  statistics.  Credit  not  granted  to  students  who  have  completed  both  MATH 
203  and  204. 
MATH  532.  Modem  Math  Laboratory  (3) 

An  active  involvement  in  laboratory/hands-on  experiences  with  multibase  blocks, 
Cuisenaire  rods,  fraction  squares  and  bars,  geoboards,  Power  Solids,  etc.  All  topics 
are  taught  using  concrete  material  to  develop  concepts.  Topics:  probability,  space  and 
dimensionality,  measurement,  stmcture,  procedures,  change,  number  and  technology. 
MATH  581.  Special  Topics  in  Mathematics  (3) 

Designed  for  teachers  with  a  special  interest  in  Mathematics. 
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Physical  Education 

PHED  501.  Health,  Nutrition,  and  Physical  Education  (3) 

A  comprehensive  look  at  the  health,  nutrition,  and  physical  education  needs  of  elementary 
school  children.  The  development  of  unit  plans,  daily  lesson  plans  and  teaching  activities 
as  indicated  by  the  AAHE  and  AAHPERD/NASPE.  Assessment  of  children's  nutritional 
and  physical  education  participation  habits. 
PHED  503.  Curriculum  Design  in  Physical  Education  (3) 

A  comprehensive  course  intended  to  equip  the  student  with  the  necessary  information  to 
design  a  curriculum  plan  in  physical  education  at  any  level  emphasizing  basic  movement 
skills  at  the  elementary  level,  team  sports  at  the  middle  school  level,  and  lifetime  games 
feports  and  activities  at  the  high  secondary  school  level.  Past,  present  and  future  trends 
will  be  analyzed  along  with  various  influences  that  impact  the  field.  Creative  methods  of 
instruction  as  well  as  interdisciplinary  considerations  will  be  discussed. 
PHED  525.  Motor  Learning  in  Physical  Education  (3) 

An  in-depth  Study  of  motor  learning  theories,  principles,  and  application  in  physical 
education  programs. 
PHED  535.  Psychological  Foundations  of  Sport  and  Human  Performance  (3) 

An  in-depth  look  at  the  psychological  as  well  as  some  social  concerns  of  sport  and 
luman  performance.  Topics  include  motivation,  psyching  up,  team  cohesion,  exercise 
idherence,  mental  imagery,  visualization,  and  exercise  and  its  ability  to  postpone  the 
iffects  of  aging.  The  objective  of  the  course  is  to  enable  students  to  comprehend  and  apply 
ivailable  information  to  enhance  their  effectiveness  as  teachers  and  coaches. 
>HED  550.  Seminar  in  Physical  Education  (3) 

An  advanced  course  of  selected  topics  of  interest  in  the  field  of  physical  education 
>revious  topics  have  included  legal  issues  of  sport,  non  traditional  lifetime  sports,  and 
■ociological  issues  of  sport. 

Psychology 

»SYH  502.  Counseling  Theories  and  Techniques  (3) 

Basic  theories,  types,  and  techniques  of  counseling.  Practice  in  individual  and  group 
echniques  of  interviewing. 
*SYH  505  Foundations  of  Chemical  Dependency  I  (4) 

Introduction  to  the  foundations  of  the  alcohol  and  drug  abuse  rehabilitation  field, 
mphasis  on  the  roles  and  responsibilities  of  the  addictions  counselor.  Focus  is  on  the 
irst  six  of  the  twelve  core  functions:  screening,  intake,  orientation,  assessment,  treatment 
•lanmng,  and  basic  counseling  skills.  Interactive  work  stressed. 
»SYH  506  Foundations  of  Chemical  Dependency  II  (3) 

Introduction  to  the  foundations  of  the  alcohol  and  drug  abuse  rehabilitation  field, 
emphasis  on  the  roles  and  responsibilities  of  the  addictions  counselor.  Focus  is  on  the  last 
ix  of  the  twelve  core  functions:  case  management,  crisis  intervention,  client  education, 
eferral,  reports  and  recordkeeping,  and  consultation  with  other  professionals  in  regard  to 
hent  treatment  &  services.  Interactive  work  stressed. 
•SYH  507  Ethical  Issues  in  Chemical  Dependency  Treatment  (1) 

Introduce  students  to  the  ethical  issues  involved  in  chemical  dependency  treatment 
pecial  attention  will  be  given  to  the  epidemiology  of  HIV/AIDS,  hepatitis,  tuberculosis 
nd  sexually  transmitted  diseases  that  frequently  infect  people  who  use  drugs  or  who 
re  chemically  dependent.  Students  will  examine  treatment  options  and  prevention 
trategies.  The  ethical  and  legal  issues  that  impact  infected  individuals  as  well  as  the  larger 
ommunity  will  be  explored.  Students  are  expected  to  demonstrate  respect  for  the  client 
nd  an  appreciation  of  individual  and  cultural  differences,  including  sexual  orientation, 
hey  are  also  expected  to  explore  their  own  attitudes  and  biases  about  HIV/AIDS  and 
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infectious  diseases. 

PSYH  510.  Psychology  of  Addictions  (3) 

Major  emphasis  on  factors  determining  the  development  of  addictions,  including 
physiological,  emotional,  cognitive,  and  behavioral  dimensions  of  the  addictive  process. 
Also  emphasizes  intervention  and  treatment  strategies  for  the  various  types  of  chemical 
dependency  and  substance  abuse. 
PSYH  512    Statistics  for  Mental  Health  Professionals  (3) 

This  course  examines  descriptive  and  inferential  statistics  with  the  emphasis  on 
understanding  fundamental  concepts  and  applying  data-analytic  techniques  to  psychological 
instruments  and  mental  health  literature.  Students  will  gain  the  knowledge  necessary  for 
conducting  psychological  research  activities,  reviewing  the  literature,  and  understanding 
psychological  tests  and  instruments. 
PSYH  513  Recovery  &  Relapse  (3) 

This  course  is  designed  to  address  the  diverse  issues  that  are  related  to  the  recovery  from 
addiction  as  an  ongoing  process  involving  physical,  psychological,  social,  intellectual, 
spiritual  and  cultural  aspects  of  the  individual.  Major  themes  of  the  course  include  the 
passages  of  recovery,  relapse  prevention  principles,  relapse  warning  signs,  and  the  twelve- 
step  approach  to  recovery.  Using  a  holistic  perspective,  students  will  gain  insight  into 
basic  recovery  principles  as  they  are  related  to  the  process  and  prevention  of  relapse. 
PSYH  515     Quantitative/Qualitative  Methods  of  Research  (3) 

The  intention  of  this  course  is  to  expand  knowledge  of  the  principles  of  research  design 
across  the  range  of  major  psychological  research  strategies,  including  both  qualitative 
and  quantitative  methods.  It  aims  to  develop  understanding  of  the  intrinsic  strengths  and 
weaknesses  of  diverse  investigative  strategies  in  psychological  inquiry,  facilitate  educated 
and  analytical  appraisal  of  empirical  social  science  literature,  and  afford  basic  knowledge 
of  applying  methods  in  research  projects. 
PSYH  520   Advanced  Psychopathology  3) 

Psychological  interpretation  of  and  diagnosis  of  mental  disorders.  Study  of  effective 
psychotherapies  and  pharmacological  treatment  for  the  major  disorders  based  on  "standards 
of  care"  and  effectiveness.  This  course  provides  knowledge  and  practical  application  in  the 
most  effective  treatments  for  mental  disorders. 
PSYH  524  Biological  Systems  of  Chemical  Dependence  (3) 

Exploration  of  the  physiological  effects  of  chemical  use  on  human  biological  systems 
and  human  development.  Emphasizes  identification  and  management  of  chemically 
induced  crises  situations,  including  issues  in  co-morbidity  and  prevention. 
PSYH  550  Practicum  in  Counseling  &  Psychotherapy  (3) 

Students  will  be  provided  with  supervised  experience  in  an  approved  placement.  The 
course  will  provide  practical  experience  and  application  in  counseling  and  psychotherapy 
in  a  variety  of  settings.  Report  writing  required. 
PSYH  560.  Theories  of  Personality  (3) 

Nature    of  personality    structure    and    dynamics.    Classical    psychoanalysis,    social 
psychological,  and  stimulus-response  theories  included. 
PSYH  561.  History  and  Systems  of  Psychology  (3) 

Origins  of  psychological  thought  within  science  and  philosophy,  tracing  the  development 
of  systems  and  theories  with  German,  British  and  American  psychology. 
PSYH  565.  Psychology  of  Exceptionalities  (3) 

This  survey  course  provides  an  introduction  to  various  individual  exceptionalities, 
including  gifted  and  talented,  learning  disabled,  mentally  retarded,  behavior  disordered, 
visually  impaired,  hearing  impaired,  communication  disordered,  physically  handicapped, 
and  early  childhood  handicapped.  Specific  information  presented  for  each  exceptionality 
includes  the  following:  1)  etiology;  2)  assessment/identification;  3)  characteristics;  and  4) 
basic  remediation/  intervention  techniques. 
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PSYH  570.  Learning  Theories  for  Educators  (3) 

The  major  focus  of  this  course  is  an  exploration  of  how  individuals  learn,  including 
specific  learning  theories  and  their  relation  to  classroom  teaching. 
PSYH  575.  Advanced  Behavioral  Neuroscience  (3) 

This  course  provides  and  in-depth  examination  of  the  biochemical,  neuro-anatomical, 
ind  physiological  bases  of  human  and  animal  behaviors  such  as  sensory-perception,  motor 
function,  language,  learning,  memory  and  emotion.  Prerequisite:  An  undergraduate 
:ourse  in  Physiological  or  Biological  Psychology,  Neuroscience,  Neuroanatomy  or 
Neurophysiology;  or  permission  of  the  professor. 
PSYH  581.  Special  Topics  in  Psychology  (3) 

Intensive  study  of  selected  topics  of  interest  within  the  discipline  of  psychology.  May  be 
•epeated  for  credit  as  the  topic  varies. 
PSYH  592.  Social  &  Community  Psychology  (3) 

Introduction  to  basic  topics  in  social  psychology  that  apply  to  social  interactions 
vithin  the  community.  Includes  community  psychology's  contribution  to  prevention  and 
nterventions  in  the  field. 
PSYH  595.  Independent  Study,  (on  demand) 
PSYH  600.  Advanced  Human  Growth  and  Development  (3) 

Psychological  development  from  birth  to  maturity.  Emphasis  upon  the  principal  concepts 
tnd  problems  in  the  development  of  the  individual.  Exceptionality  and  multicultural 
lifferences  are  considered. 
SYH  605.  Community  Health  Psychology  (3) 

This  course  overviews  key  theoretical  concepts  in  health  psychology,  the  multidisciplinary 
ield  that  integrates  biomedical  and  psychological  knowledge  to  address  a  range  of  factors 
nfluencing  physical  and  mental  health.  Common  conditions  in  which  biopsychosocial 
acators  contribute  to  the  underlying  pathophysiology,  disease  course,  or  the  individual's 
apacity  for  coping  will  be  discussed.  Psychological  theories  and  practices  relating  to 
lealth  and  illness  are  also  explored. 

SYH  625.  Theories  of  Career  Counseling  &  Development  (3) 

This  course  is  designed  to  provide  students  with  an  understanding  of  career  development 
s  it  impacts  on  individuals  throughout  the  life  span.  Emphasis  is  placed  on  career  and 
ocational  choice  theories,  current  approaches  to  career  development  planning  and 
lacement,  and  social  and  psychological  factors  in  career  decision-making.  Formal  and 
nformal  occupational  classification  systems  are  covered.  A  great  deal  of  emphasis  is  placed 
in  practical  applications  of  career  theory  to  school  counseling,  individual  counseling, 
roup  guidance,  job  search  and  placement,  and  career  adjustment. 
SYH  630.  Family  Systems  Theory  (3) 

This  course  examines  theoretical  approaches  including  major  systems  theories,  strategies, 
nd  techniques  of  family  and  relationship  therapy.  A  survey  of  the  development  of  family 
nd  relationship  counseling  and  proponents  of  the  field  are  studied.  Issues  of  conflict  and 
thical  considerations  are  examined.  The  impact  of  cultural  and  social  forces  upon  the 
amily  system  is  explored. 
SYH  640.  Group  Processes  (3) 

A  study  of  theory  and  practice  in  group  dynamics.  The  process  and  implications  of  group 
rocess,  group  counseling,  and  the  human  potentiality  are  explored. 
SYH  645.  Group  Counseling  &  Psychotherapy 

This  course  is  a  conceptual  and  experiential  introduction  to  group  dynamics,  group 
ounseling  approaches  and  models,  issues  of  group  leadership,  and  group  facilitation  skills, 
onsideration  is  given  to  the  goals  of  group  counseling,  composition,  phases,  and  research. 
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Includes  group  counselor  orientations  and  behaviors,  appropriate  selection  criteria  and 
methods,  and  methods  of  evaluation  of  effectiveness. 
PSYH  650.  Advanced  Psychology  of  Learning  (3) 

This  course  applies  learning  theory  and  principles  to  the  psychology  of  behavior,  this 
course  demonstrates  how  learning  principles  work  in  both  animals  and  humans  and  how  the 
study  of  learning  helps  solve  practical  problems,  such  as  improving  study  skills,  improving 
relationships  and  nurturing  children. 
PSYH  660.  Ethics  &  Professional  Practice  (3) 

This  course  is  intended  for  students  enrolled  in  the  graduate  psychology  program.  The 
content  of  the  course  includes  ethical  standards  and  values  for  guiding  the  professional 
practice  of  persons  working  in  the  field  of  mental  health.  The  emphasis  will  be  on  ethical 
principles,  code  of  conduct,  and  Health  Insurance  Portability  and  Accountability  Act. 
PSYH  670.  Clinical  Assessment  of  Intellectual  Functioning  (3) 

This  course  is  intended  for  students  enrolled  in  the  graduate  psychology  program. 
Several  intelligence  scales  will  e  administered,  scored  and  integrated  for  children  and 
adults.  Scales  include  WAIS,  WISC,  and  Stanford-Binet. 
PSYH  672.  Psychoeducational  Assessment  (3) 

This  course  provides  knowledge  necessary  for  the  assessment  of  students  referred  due 
to  underachievement,  behavioral  problems,  poor  social  skills,  or  developmental  delays. 
The  content  of  the  course  will  include  the  measurement  of  development,  visual-motor 
perception,  achievement,  personality,  and  social  maturity. 
PSYH  675.  Clinical  Assessment  of  Emotional  and  Psychological  Functioning  (3) 

The  course  examines  and  compares  various  methods  of  personality  assessment  of 
adolescents  and  adults,  including  standardized  tests,  behavioral  analyses,  and  interview 
techniques.  Students  are  given  practical  experience  using  the  Minnesota  Multiphasic 
Personality  Inventory  (MM PI),  Thematic  Apperception  Test  (TAT),  among  other 
contemporary  instruments. 
PSYH  677.  Personal  &  Vocational  Assessment  (3) 

This  course  includes  a  study  of  vocational  and  personnel  assessment,  including  the 
history,  theory,  and  current  utilization  of  testing.  The  course  covers  testing  and  non-testing 
approaches  to  career  assessment  in  a  variety  of  settings. 
PSYH  679.  Practicum  in  Assessment  (3) 

Students  will  be  provided  with  supervised  experience  in  administering  and  scoring 
assessment  instruments  in  a  variety  of  approved  settings.  Intellectual,  personal-social, 
occupational  and  personality  instruments  will  be  administered.  Report  writing  required. 
PSYH  695.  Independent  Study  (on  demand)  (3) 
PSYH  698.  Thesis  I  (3) 

Students  identify  a  faculty  member  who  has  agreed  to  serve  as  their  major  reader  and 
begin  working  on  their  thesis  project.  The  thesis  proposal  and  initial  chapters  (including 
method  chapters  as  relevant)  are  completed  at  this  stage. 
PSYH  699.  Thesis  II  (3) 

Students  work  with  their  major  readers  toward  completion  of  their  thesis  proposals  and/ 
or  data  collection  and  the  final  draft  of  their  thesis. 

Religion 

RLGN  552.  Renaissance  and  Reformation.  (F)(3) 

A  study  of  the  medieval  roots  of  the  Renaissance  and  the  Protestant  Reformation  and  their 

development  in  the  early  modern  period  of  European  history.  Particular  attention  is  given 

to  the  complex  relationship  between  Renaissance  humanism  and  Reformation  religious 
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nought  and  the  enduring  social  and  cultural  influence  of  the  two  movements  on  western 
ivilization.  Same  as  HIST  551.  (Even  years  only) 
tLGN  562.  Islamic  Empires  and  Civilization  (F)(3) 

The  history  of  the  Middle  East  from  the  beginnings  of  Islam  to  the  beginning  of  the 
lodem  period.    Particular  attention  is  given  to  Islamic  contact  with  Greek  and  Christian 
ivilization.  Same  as  HIST  56 1 .  (Odd  years  only) 
LLGN  579.  Seminar  in  Religion.  (S)(3) 

Intensive  study  of  special  topics  in  religion. 

Jociology 

OCI  521.  Rural  and  Urban  Sociology  (3) 

Comparative  and  interrelated  Study  of  urban  and  rural  life  considering  the  physical, 
istitutional,  social  and  economic  factors  of  modern  life  in  cities  and  in  the  countryside. 
)ffered  Spring  of  add  years  only. 
•OCI  560.  Sociological  Theory  (3) 

The  major  theories  which  have  proved  useful  in  investigating  the  nature  of  society  are 
xamined  as  cultural  products,  ideologies,  and  scientific  models.  Special  attention  is  given 
3  major  figures  such  as  Comte,  Durkheim,  Weber,  Merton,  C.  Wright  Mills,  White,  and 
orokin  in  the  emergency  and  convergence  of  their  theoretical  development.  Lecture  and 
iscussion  in  a  seminar  setting. 

pecial  Education 

PED  501.  Survey  of  Exceptional  Learners  (3) 

This  survey  course  is  designed  to  acquaint  students  with  all  types  of  exceptional  children 
lcluding  the  physically  and  mentally  disabled,  socially  and  emotionally  disturbed,  and  the 
fted  and  talented  as  well  as  methods  of  adapting  education  to  meet  the  needs  of  these 
lildren. 
PED  502.  Early  Childhood  Education  for  Exceptional  Learners  (3) 

This  course  is  designed  to  provide  a  general  overview  of  current  models  of  education  for 
isabled  infants  and  preschoolers  in  self-contained,  mainstreamed  or  home  setting. 
PED  503.  Behavior  Management  for  Exceptional  Learners  (3) 

This  course  will  help  students  study  and  apply  theories  and  procedures  currently  utilized 

the  field  of  special  education  for  the  educational  management  of  students  with  emotional/ 
^havioral  disabilities.  Prerequisite:  SPED  501. 
PED  504.  Career  Education  for  Exceptional  Learners  (3) 

This  course  provides  students  with  methods  and  materials  for  infusing  career  education 
»r  the  mildly  disabled  (K-12). 
PED  505.  Characteristics  and  Educational  Programming  of  Exceptional  Learners  (3) 

This  course  is  an  in-depth,  cross-categorical  study  of  exceptional  learners.  It  will  include 
entification  of  specific  characteristics  and  the  development  of  curricula  for  each  disability 
ith  emphasis  on  children/youth  with  learning,  emotional,  or  behavioral  disabilities. 
PED  511.  Assessment  Procedures  for  Exceptional  Learners  (3) 

This  course  will  help  students  learn  and  apply  assessment  procedures  for  children  with 
arning  disorders  in  academic  and  social  behavior  areas.  Emphasis  will  be  placed  on  the 

e  of  various  informal  and  formal  assessment  methods.  Prerequisites:  SPED  501  and 

>ED  503. 

*ED  513.  Diagnosis  and  Prescriptive  Teaching  (3) 

This  course  is  designed  to  help  students  study  educational  procedures  designed  to  develop 

ills  in  diagnosing  and  prescribing  educational  strategies  for  children  with  learning  and 

:havioral  problems.  Prerequisites:  SPED  511. 

'ED  515.  Instructional  Procedures  for  LBD  Learners  (3) 

This  course  will  present  an  overview  of  instructional  strategies  and  teaching  methods  in 


52 

addition  to  providing  experiences  in  planning  and  implementing  individualized  programs 
for  children  who  exhibit  learning  and  behavioral  problems. 
SPED  516.  Applied  Practice  in  Special  Education  (3) 

This  course  is  designed  to  provide  students  with  a  practical  application  of  instructional 
strategies  and  theoretical  constructs  pertaining  to  exceptional  learners.  Requirements 
will  include  a  portfolio  reflecting  the  implementation  of  accumulated  knowledge  from 
the  student's  plan  of  study  and  a  comprehensive  research  project  relevant  to  special 
education. 
SPED  521.  Advanced  Practicum  (6) 

Practical  experiences  in  working  directly  with  exceptional  children,  special  education 
teachers  and  supportive  personnel  in  school  and  service  centers  under  the  supervision  of  an 
experienced  special  education  teacher.  Application  for  this  course  is  to  be  made  a  semester 
in  advance.  This  course  is  to  be  taken  during  the  last  six  hours  of  the  program.  This  course 
is  required  for  all  candidates  for  LBD  certification  but  do  not  have  three  years  full  time 
teaching  experience  with  LBD  students.  Prerequisites:  SPED  501,503,511,  and  513. 
SPED  590.  Seminar  in  Special  Education  (3) 

This  course  is  devoted  to  field  experiences  in  which  students  will  develop  skills  in 
providing  resources  help  to  exceptional  learners  in  resource  rooms  or  integrated  classrooms. 
This  course  is  open  only  to  students  in  the  alternative  route  to  certification.  Prerequisites: 
SPED  501,503. 

Wellness 

WELL  551.  School  and  Community  Health  (3) 

Reveals  the  relationship  needed  between  the  school  and  community  to  promote  the 
total  health  of  the  population.  Guest  speakers  are  secured  from  local,  district,  state,  and 
regional  agencies.  Activities  include  field  trips  to  local  health,  water  and  sewage  treatment 
agencies.  A  wide  variety  of  health  related  areas  are  covered  including  nutrition,  physical 
fitness,  drugs,  alcohol,  human  sexuality,  childhood  diseases,  emotional  health,  services  of 
health  departments,  etc. 
WELL  552.  Readings  in  Health  (3) 

A  course  enabling  students  to  research  the  literature  in  the  area  of  health,  not  only  to 
increase  basic  knowledge  but  to  become  aware  of  current  trends  and  issues.  Completion  of 
a  computer  search  with  appropriate  bibliographical  citation  (APA)for  an  assigned  health 
topic.  Development  of  a  list  of  health  journals  appropriate  for  the  student's  grade  level  of 
teaching. 
WELL  575.  Critical  Areas  in  Health  (3) 

Specific   health   problems   confronting   society  today,   with   particular  reference   to 
secondary-age  students. 
WELL  582.  Safety  Education  Workshop  (3) 

Accident  problems  in  the  home,  in  the  school,  at  work,  and  on  the  highways  are  discussed 
with  the  purpose  of  being  able  to  influence  those  who  teach  by  preparing  them  in  the  various 
areas  of  safety.  Groups  specialized  in  a  variety  of  safety  areas,  such  as  National  Safety 
Council,  American  Red  Cross,  State  Fire  Marshal's  Office,  Consumer  Product  Advocate, 
Homeland  Security,  Department  of  Fish  and  Wildlife,  and  Kentucky  State  Police  will  be 
utilized. 
WELL  595.  Independent  Study  (3) 

Independent  study  in  the  field  of  health.  May  include  practical  field  experiences. 
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A.  A.,  Monterey  Peninsula  College;  B.S.,  East  Tennessee  State  University;  M.Ed.,  Ed.D., 

Virginia  Tech. 
YousifA.  Mustafa,  Associate  Professor  of  Computer  Information  Technologies  (2007) 

B.S.,  University  of  Baghdad;  M.S.,  Ph.D.,  Wayne  State  University 
Michael  G.  L.  Ramsey,  Associate  Professor  of  History  (2004) 

B.A.,  University  of  Tennessee,  M.A.,  Ph.D.,  University  of  Virginia 
Marshall  E.  Rasnake,  Professor  of  Graduate  Education  (1977) 


B.S.,  University  of  Tennessee;  M.A.,  Teachers  College,  Columbia  University;  Ed.S., 

University  of  Tennessee;  Ed.D.,  Memphis  State  University 
Melinda  Rice,  Associate  Professor  of  Special  Education  (2007) 

B.A.,  Warren  Wilson  College;  Ph.D.,  Northwestern  University 
lussellB.  Sisson,  Professor  of  Religion  (1997) 

B.A.,  Rhodes  College;  M.Div.,  Yale  University;  Ph.D.,  Emory  University 
Jimmy  D.  Smith,  Professor  of  English,  (2000) 

B.A.,  University  of  South  Carolina  at  Spartanburg;  M.A.,  Hollins  College;  Ph.D., 

University  of  South  Carolina 
fohn  C.  Taylor,  Professor  of  History  (1980) 

B.A.,   Juniata   College;   J.D.,    Duke   University;    M.A.,    Ph.D.,    Pennsylvania   State 

University 
indelys  Wood,  Professor  of  English/Communications  (1977) 

A.B.,  Middlebury  College;  Ph.D.,  Indiana  University 

Adjunct  Graduate  Faculty 

oseph  Hignite,  M.A.. Reading,  Morehead  State  University,  Planned  6th  year  program, 

Supervision/Principalship/Superintendency,  Morehead  State  University 
my  Cottrell  Jackson,  B.S  Union  College,  M.A.  Cumberland  College,  Ed.S,  Ed.D., 

Educational  Leadership,  University  of  Sarasota 
reronica  McClean,  B.S.,  Texas  A&M  University;  M.A.,  St.  Mary's  University;  Ph.D., 

Ohio  State  Universisty 
effrey  C.  II.  McClean,  B.A.,  Harvard  College,  M.D.,  University  of  Health  Sciences 
ohn  Nelson,  B.S.,  Cumberland  College;  M.A.,  Eastern  Kentucky  University;  Ed.D., 

George  Peabody  College  for  Teachers,  Vanderbilt  University 
olan  Redden,  B.S.,  Baptist  College  at  Charleston;  M.A.,  Eastern  Kentucky  University; 

Ed.D.,  University  of  Tennessee 
Deborah  Richard,  M.A.  Special  Education  and  Guidance  and  Counseling,  Murray  State 

University,  Ph.D,  Educational  Administration  Southern  Illinois  University 
buy  Skaggs,  B.S,  Eastern  Kentucky  University,  M.A.  Morehead  State  University, 

Planned  6th  year  program,  Administration,  Morehead  State  University 
lime  Smith,  B.A.,  University  of  Texas,  Ph.D.,  Ohio  State  University 
lurrellP.  Stewart,  B.S.,  M.A.,  Eastern  Kentucky  University;  Ed.D.,  University  of 

Kentucky 
'ten  A.  Tilley,B.S.,  M.E.,  M.A.,  Ed.S,  Ed.D,  Administration,  East  Tennessee  State 

University 
honda  Vincent,  B.A.,  University  of  Texas;  M.A.,  New  Mexico  State  University,  Ph.D., 

Texas  Woman's  University 

raduate  Faculty  Emeriti 

rwin  S.  Bradley,  Professor  Emeritus  of  History  and  Political  Science 
B.S.,  Juniata  College;   M.A.,  University  of  Michigan;  Ph.D.,  Pennsylvania  State 
University 

■thur  H.  Hafner,  Professor  Emeritus  of  Education,  A.A.,  Green  Mountain  College;  Ph.D., 
Muhlenberg  College;  M.A.,  Lehigh  University;  Ed.D.,  Teachers  College,  Columbia 
University 
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